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CANADA LABOUR CODE 
An Act to consolidate certain statutes respecting labour 


R.S.C. 1985, c. L-2, as am. R.S.C. 1985, c. 9 (1st Supp.), ss. 1-21; c. 32 (2nd 
Supp.), s. 41; c. 24 (3rd Supp.), ss. 3-8; c. 43 (3rd Supp.); c. 26 (4th Supp.); 
1989, c. 3, s. 45; 1990, c. 8, ss. 56-57; c. 44, s. 17; 1991, c..39; 1992, c..1, s. 
93; 1993, c. 28, s. 78 (Sched. III, items 89, 90) [not in force at date of 
publication]; c. 38, ss. 88-90, 132, 133; c. 42, ss. 1-3, 10(2), 11(1), (2), 12, 13, 
14(2), (3), 15-21, 24-33, 35, 36(1), 37-41; 1994, c. 10, s. 29; 1994, c. 41, s. 
37(1)(p). 


SHORT TITLE 
1. Short title.-—This Act may be cited as the Canada Labour Code. 


INTERPRETATION 

2. Definitions.—In this Act, 

“federal work, undertaking or business” means any work, undertaking or business that 
is within the legislative authority of Parliament, including, without restricting the gen- 
erality of the foregoing, 

(a) a work, undertaking or business operated or carried on for or in connection with 
navigation and shipping, whether inland or maritime, including the operation of 
ships and transportation by ship anywhere in Canada, 

(b) a railway, canal, telegraph or other work or undertaking connecting any prov- 
ince with any other province, or extending beyond the limits of a province, 

(c) a line of ships connecting a province with any other province, or extending be- 
yond the limits of a province, 

(d) a ferry between any province and any other province or between any province 
and any country other than Canada, 

(e) aerodromes, aircraft or a line of air transportation, 

(f) a radio broadcasting station, 

(g) a bank, 

(h) a work or undertaking that, although wholly situated within a province, is before 
or after its execution declared by Parliament to be for the general advantage of 
Canada or for the advantage of two or more of the provinces, 

(i) a work, undertaking or business outside the exclusive legislative authority of the 
legislatures of the provinces, and 

(j) a work, undertaking or activity in respect of which federal laws within the mean- 
ing of the Canadian Laws Offshore Application Act apply pursuant to that Act and 
any regulations made under that Act; 


“Minister’’ means the Minister of Labour. 
1990, c. 44, s. 17. 


S. 3 CANADA LABOUR CODE 


PART I 

Preamble. —WHEREAS there is a long tradition in Canada of labour legislation and 
policy designed for the promotion of the common well-being through the encouragement 
of free collective bargaining and the constructive settlement of disputes; 

AND WHEREAS Canadian workers, trade unions and employers recognize and 
support freedom of association and free collective bargaining as the bases of effective 
industrial relations for the determination of good working conditions and sound labour- 
management relations; 

AND WHEREAS the Government of Canada has ratified Convention No. 87 of the 
International Labour Organization concerning Freedom of Association and Protection of 
the Right to Organize and has assumed international reporting responsibilities in this 
regard; 

AND WHEREAS the Parliament of Canada desires to continue and extend its sup- 
port to labour and management in their cooperative efforts to develop good relations and 
constructive collective bargaining practices, and deems the development of good 
industrial relations to be in the best interests of Canada in ensuring a just share of the 
fruits of progress to all; 

NOW THEREFORE, Her Majesty, by and with the advice and consent of the Sen- 
ate and House of Commons of Canada, enacts as follows: 


INDUSTRIAL RELATIONS 


Interpretation 


3. (1) Definitions.—In this Part, 


“arbitration board” means an arbitration board constituted by or pursuant to a collec- 
tive agreement or by agreement between the parties to a collective agreement and 
includes an arbitration board the chairman of which is appointed by the Minister 
under this Part; 


“arbitrator” means a sole arbitrator selected by the parties to a collective agreement or 
appointed by the Minister under this Part; 


“bargaining agent’? means 
(a) a trade union that has been certified by the Board as the bargaining agent for the 


employees in a bargaining unit and the certification of which has not been 
revoked, or 


(b) any other trade union that has entered into a collective agreement on behalf of 
the employees in a bargaining unit 


(i) the term of which has not expired, or 


(ii) in respect of which the trade union has, by notice given pursuant to subsec- 
tion 49(1), required the employer to commence collective bargaining; 
“bargaining unit” means a unit 
(a) determined by the Board to be appropriate for collective bargaining, or 
(b) to which a collective agreement applies; 


“Board” means the Canada Labour Relations Board continued by section 9; 
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“collective agreement” means an agreement in writing entered into between an employer 
and a bargaining agent containing provisions respecting terms and conditions of 
employment and related matters; 

“conciliation board”’ means a board established by the Minister under paragraph 72(1)(c) 
or 74(b); 

“conciliation commissioner” means a person appointed by the Minister under paragraph 
72(1)(b) or 74(a); 

“conciliation officer’? means a person appointed by the Minister under paragraph 
72(1)(a); 

“dependent contractor” means 


(a) the owner, purchaser or lessee of a vehicle used for hauling, other than on rails 
or tracks, livestock, liquids, goods, merchandise or other materials, who is a 
party to a contract, oral or in writing, under the terms of which he is 


(i) required to provide the vehicle by means of which he performs the contract 
and to operate the vehicle in accordance with the contract, and 


(ii) entitled to retain for his own use from time to time any sum of money that 
remains after the cost of his performance of the contract is deducted from 
the amount he is paid, in accordance with the contract, for that performance, 


(b) a fisherman who, pursuant to an arrangement to which he is a party, is entitled 
to a percentage or other part of the proceeds of a joint fishing venture in which 
he participates with other persons, and 

(c) any other person who, whether or not employed under a contract of employment, 
performs work or services for another person on such terms and conditions that 
he is, in relation to that other person, in a position of economic dependence on, 
and under an obligation to perform duties for, that other person; 


“dispute’’ means a dispute arising in connection with the entering into, renewing or 
revising of a collective agreement, in respect of which notice may be given to the 
Minister under section 71; 


“employee”? means any person employed by an employer and includes a dependent 
contractor and a private constable, but does not include a person who performs 
management functions or is employed in a confidential capacity in matters relating to 
industrial relations; 


“employer” means 
(a) any person who employs one or more employees, and 


(b) in respect of a dependent contractor, such person as, in the opinion of the Board, 
has a relationship with the dependent contractor to such extent that the arrange- 
ment that governs the performance of services by the dependent contractor for 
that person can be the subject of collective bargaining; 


“employers’ organization” means any organization of employers the purposes of which 
include the regulation of relations between employers and employees; 


“lockout” includes the closing of a place of employment, a suspension of work by an 
employer or a refusal by an employer to continue to employ a number of his employ- 
ees, done to compel his employees, or to aid another employer to compel his employ- 
ees, to agree to terms or conditions of employment; 
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“parties” means 

(a) in relation to the entering into, renewing or revising of a collective agreement and 
in relation to a dispute, the employer and the bargaining agent that acts on behalf 
of his employees, 

(b) in relation to a difference relating to the interpretation, application, administra- 
tion or alleged contravention of a collective agreement, the employer and the 
bargaining agent, and 

(c) in relation to a complaint to the Board under this Part, the complainant and any 
person or organization against whom or which the complaint is made; 


“private constable” means a person appointed as a constable under the Railway Act or 
as a police constable under the Canada Ports Corporation Act; 


“professional employee” means an employee who 


(a) is, in the course of his employment, engaged in the application of specialized 
knowledge ordinarily acquired by a course of instruction and study resulting in 
graduation from a university or similar institution, and 


(b) is, or is eligible to be, a member of a professional organization that is authorized 
by statute to establish the qualifications for membership in the organization; 


“strike” includes a cessation of work or a refusal to work or to continue to work by em- 
ployees, in combination, in concert or in accordance with a common understanding, 
and a slowdown of work or other concerted activity on the part of employees in rela- 
tion to their work that is designed to restrict or limit output; 


“trade union” means any organization of employees, or any branch or local thereof, the 
purposes of which include the regulation of relations between employers and employ- 
ees; 

“unit” means a group of two or more employees. 


(2) Employee status preserved.—No person ceases to be an employee within the 
meaning of this Part by reason only of his ceasing to work as the result of a lockout or 
strike or by reason of his dismissal contrary to this Part. 


Application 


4. Application of part.—This Part applies in respect of employees who are employed 
on or in connection with the operation of any federal work, undertaking or business, in 
respect of the employers of all such employees in their relations with those employees 


and in respect of trade unions and employers’ organizations composed of those employ- 
ees or employers. 


5. (1) Crown corporation.—This Part applies in respect of any corporation 
established to perform any function or duty on behalf of the Government of Canada and 
in respect of the employees of any such corporation, except any such corporation, and 


the employees thereof, that the Governor in Council excludes from the operation of this 
Part. 


(2) Limitation.—The Governor in Council may, pursuant to subsection (1), exclude 
from the operation of this Part only those corporations in respect of which a minister of 
the Crown, the Treasury Board or the Governor in Council is authorized to establish or 
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to approve some or all of the terms and conditions of employment of persons employed 
therein. 


(3) Idem.—Where the Governor in Council excludes any corporation from the 
operation of this Part, the Governor in Council shall, by order, add the name of that 
corporation to Part I or II of Schedule I to the Public Service Staff Relations Act. 

5.1 Canadian carriers.—This Part applies in respect of any Canadian carrier, as 
defined in section 2 of the Telecommunications Act, that is an agent of Her Majesty in 
right of a province and in respect of the employees of the carrier. 

1993, c. 38, s. 88. 

6. Employees of Her Majesty.—Except as provided by section 5, this Part does not 

apply in respect of employment by Her Majesty in right of Canada. 


Major Projects 


7. Major projects.—Nothing in this Part shall be construed so as to prevent the 
establishment of agreements on a project basis and where all the parties in a collective 
bargaining relationship identify themselves to the Minister as being engaged in a project 
that the Minister determines to be a major project, the Minister and the Board shall act 
as expeditiously as possible to facilitate the collective bargaining process involving those 
parties. 


DIvIsIon I 


BAsIc FREEDOMS 


8. (1) Employee freedoms.—Every employee is free to join the trade union of his 
choice and to participate in its lawful activities. 


(2) Employer freedoms.—Every employer is free to join the employers’ organization 
of his choice and to participate in its lawful activities. 


DrvisIon II 


CANADA LABOUR RELATIONS BOARD 


Composition and Operation 
9. (1) Board continued.—The labour relations board now existing under the name of 
the Canada Labour Relations Board is hereby continued under that name. 


(2) Composition of Board.—The Canada Labour Relations Board shall consist of a 
Chairman, a Vice-Chairman, such additional number of Vice-Chairmen, not exceeding 
four, as the Governor in Council considers advisable and 


(a) not less than four or more than eight other full-time members; and 


(b) such other part-time members as the Governor in Council considers necessary to 
assist the Board in carrying out its functions under Part II. 


(3) Chief executive officer.—The Chairman is the chief executive officer of the 
Board. 
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10. (1) Appointment and tenure of office.—Subject to subsections (2) and (3), the 
members of the Board shall be appointed by the Governor in Council to hold office dur- 
ing good behaviour for terms not exceeding 

(a) in the case of the Chairman and a Vice-Chairman, ten years; 

(b) in the case of any other full-time member, five years; and 

(c) in the case of any part-time member, three years. . 

(2) Removal.—A member of the Board is removable by the Governor in Council for 
cause. 

(3) Eligibility limited—A person is not eligible to hold office as a member of the 
Board if the person 

(a) is not a Canadian citizen; 

(b) holds any other employment or office in respect of which that person receives any 

remuneration; or 

(c) has attained the age of seventy years. 

(4) Exception .—Notwithstanding subsection (3), a person is eligible to hold office 
as a part-time member of the Board, whether or not that person holds any other employ- 
ment or office in respect of which he receives any remuneration. 

(5) Re-appointment.—Subject to subsection (3), a retiring Chairman, Vice-Chairman 
or other member of the Board may be re-appointed to the Board in the same or another 
capacity. 

11. Completion of duties —Where a member of the Board ceases to be a member of 
the Board for any reason other than removal from the Board by the Governor in Council 
pursuant to subsection 10(2) or a reason specified in paragraph 10(3)(a) or (b), the 
member may, notwithstanding anything in this Part, carry out and complete any duties 
or responsibilities that the member would otherwise have had, if he had not ceased to be 
member, in connection with any matter that came before the Board while he was still a 
member thereof and in respect of which there was any proceeding in which he 
participated as a member. 


12, Remuneration of members.—Each member of the Board and person carrying out 
duties or responsibilities under section 11 


(a) shall be paid a salary to be fixed by the Governor in Council; and 


(b) is entitled to be paid reasonable travel and other expenses incurred by him while 


absent from his ordinary place of residence in the course of his duties under this 
Part. 


13. (1) Head office.—The head office of the Board shall be in the National Capital 
Region described in the schedule to the National Capital Act, but the Board may estab- 
lish such other offices elsewhere in Canada as it considers necessary for the proper per- 
formance of its duties under this Part. 


(2) Meetings.—The Board may meet for the conduct of its business or for any 


proceeding before the Board at such times and places in Canada as it considers neces- 
sary or desirable. 


14. (1) Quorum.—At any meeting of the Board for the conduct of its business and 
for any proceeding before the Board, at least three members shall be present, one of 
whom shall be either the Chairman or a Vice-Chairman. 
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(2) One member sufficient.—Notwithstanding subsection (1), any member of the 
Board may dispose of any uncontested application or uncontested question made or 
referred to the Board under this Part and, in relation to any such application or ques- 
tion, any such member 


(a) has all the powers, rights and privileges that are conferred on the Board by this 
Act other than the power to make regulations under section 15; and 


(b) is subject to all of the obligations and limitations that are imposed on the Board 
by this Act. 


(3) Decisions.—A decision made by a majority of the members present at any meet- 
ing of the Board or by a member of the Board in circumstances referred to in subsection 
(2) is a decision of the Board. 


Powers and Duties 


15. Regulations.—The Board may make regulations of general application respect- 
ing 

(a) the establishment of rules of procedure for its hearings; 

(b) the determination of units appropriate for collective bargaining; 

(c) the certification of trade unions as bargaining agents for bargaining units; 

(d) the conduct of representation votes; 


(e) the specification of the period of time after which the Board may receive an ap- 
plication from a trade union for certification as the bargaining agent for a unit 
where the Board has refused an application from the trade union for certification 
in respect of the same or substantially the same unit; 


(f) the specification of the period of time after which the Board may receive an ap- 
plication from an employee for revocation of a trade union’s certification as the 
bargaining agent for a unit where the Board has refused an application for revo- 
cation in respect of the same unit; 


(g) the hearing or determination of any application, complaint, question, dispute or 
difference that may be made or referred to the Board; 


(h) the forms to be used in respect of any proceeding that may come before the 
Board; 


(i) the time within which and the circumstances under which the Board may exercise 
its powers under section 18; 


(j) any inquiry that the Board may make under subsection 34(2); 


(k) the form in which and the period during which evidence and information may 
be presented to the Board in connection with any proceeding that may come 
before it; 


(1) the specification of the time within which and the parties or persons to whom 
notices and other documents shall be sent and the circumstances in which such 
notices or other documents shall be deemed to have been given or received by the 
Board or any party or person; 


(m) the determination of the form in which and the period during which evidence 
as to 
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(i) the membership of any employees in a trade union, 
(ii) any objection by employees to the certification of a trade union, or 
(iii) any signification by employees that they no longer wish to be represented by 
a trade union 
shall be presented to the Board on an application made to it pursuant to this Part; 
(n) the criteria for determining whether an employee is a member of a trade union; 


(o) the circumstances in which evidence referred to in paragraph (m) may be 
received by the Board as evidence that any employees wish or do not wish to 
have a particular trade union represent them as their bargaining agent, including 
the circumstances in which the evidence so received by the Board may not be 
made public by the Board; 


(p) the authority of any person to act on behalf of the Board and the matters and 
things to be done and the action to be taken by that person; and 


(q) such other matters and things as may be incidental or conducive to the proper 
performance of the duties of the Board under this Part. 


16. Powers of Board.—The Board has, in relation to any proceeding before it, power 


(a) to summon and enforce the attendance of witnesses and compel them to give oral 
or written evidence on oath and to produce such documents and things as the 
Board deems requisite to the full investigation and consideration of any matter 
within its jurisdiction that is before the Board in the proceeding; 


(b) to administer oaths and solemn affirmations; 


(c) to receive and accept such evidence and information on oath, affidavit or 
otherwise as the Board in its discretion sees fit, whether admissible in a court of 
law or not; 


(d) to examine, in accordance with any regulations of the Board, such evidence as is 
submitted to it respecting the membership of any employees in a trade union 
seeking certification; 


(e) to examine documents forming or relating to the constitution or articles of as- 
sociation of 


(i) a trade union or council of trade unions that is seeking certification, or 


(ii) any trade union forming part of a council of trade unions that is seeking 
certification; 


(f) to make such examination of records and such inquiries as it deems necessary; 


(g) to require an employer to post and keep posted in appropriate places any notice 
that the Board considers necessary to bring to the attention of any employees any 
matter relating to the proceeding; 


(h) subject to such limitations as the Governor in Council may, in the interests of 
defence or security, prescribe by regulation, to enter any premises of an employer 
where work is being or has been done by employees and to inspect and view any 
work, material, machinery, appliances or articles therein and interrogate any 
person respecting any matter that is before the Board in the proceeding; 


(i) to order, at any time before the proceeding has been finally disposed of by the 
Board, that 
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(i) a representation vote or an additional representation vote be taken among 
employees affected by the proceeding in any case where the Board considers 
that the taking of such a vote would assist the Board to decide any question 
that has arisen or is likely to arise in the proceeding, whether or not such a 
representation vote is provided for elsewhere in this Part, and 

(ii) the ballots cast in any representation vote ordered by the Board pursuant to 
subparagraph (i) or any other provision of this Part be sealed in ballot boxes 
and not counted except as directed by the Board; 

(j) to enter on the premises of an employer for the purpose of conducting represen- 
tation votes during working hours; 
(k) to authorize any person to do anything that the Board may do under paragraphs 

(b) to (h) or paragraph (j) and to report to the Board thereon; 


(1) to adjourn or postpone the proceeding from time to time; 

(m) to abridge or enlarge the time for instituting the proceeding or for doing any act, 
filing any document or presenting any evidence in connection with the proceed- 
Ing; 

(n) to amend or permit the amendment of any document filed in connection with the 

proceeding; 

(0) to add a party to the proceeding at any stage of the proceeding; and 

(p) to decide for all purposes of this Part any question that may arise in the proceed- 

ing, including, without restricting the generality of the foregoing, any question as 

to whether 

(i) a person is an employer or an employee, 

(ii) a person performs management functions or is employed in a confidential 
capacity in matters relating to industrial relations, 

(iii) a person is a member of a trade union, 

(iv) an organization or association is an employers’ organization, a trade union 
or a council of trade unions, 

(v) a group of employees is a unit appropriate for collective bargaining, 

(vi) a collective agreement has been entered into, 

(vil) any person or organization is a party to or bound by a collective agreement, 
and 

(viii) a collective agreement is in operation. 

17. Determination of the wishes of the majority of the employees.—Where the 
Board is required, in connection with any application made under this Part, to determine 
the wishes of the majority of the employees in a unit, it shall determine those wishes as 
of the date of the filing of the application or as of such other date as the Board consid- 
ers appropriate. 

18. Review or amendment of orders.—The Board may review, rescind, amend, alter 
or vary any order or decision made by it, and may rehear any application before making 
an order in respect of the application. 


19. Application of orders.—Where, under this Part, the Board may make or issue 
any order or decision, prescribe any term or condition or do any other thing in relation 
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to any person or organization, the Board may do so, either generally or in any particu- 
lar case or class of cases. 

20. (1) Interim decision.—Where, in order to dispose finally of an application or 
complaint, it is necessary for the Board to determine two or more issues arising there- 
from, the Board may, if it is satisfied that it can do so without prejudice to the rights of 
any party to the proceeding, issue a decision resolving only one or some of those issues 
and reserve its jurisdiction to dispose of the remaining issues. 

(2) Decision final.—A decision referred to in subsection (1) is, except as stipulated 
by the Board, final. 

(3) Definition of “decision”.—In this section, ““decision” includes an order, a deter- 
mination and a declaration. 

21. Exercise of powers and duties.—The Board shall exercise such powers and 
perform such duties as are conferred or imposed on it by this Part, or as may be 
incidental to the attainment of the objects of this Part, including, without restricting the 
generality of the foregoing, the making of orders requiring compliance with the provi- 
sions of this Part, with any regulation made under this Part or with any decision made 
in respect of a matter before the Board. 


Review and Enforcement of Orders 


22. (1) Orders not to be reviewed by Court.—Subject to this Part, every order or 
decision of the Board is final and shall not be questioned or reviewed in any court, except 
in accordance with the Federal Court Act on the grounds referred to in paragraph 
18.1(4)(a), (b) or (e) of that Act. 


(2) No review by certiorari, etc.—Except as permitted by subsection (1), no order, 
decision or proceeding of the Board made or carried on under or purporting to be made 
or carried on under this Part shall 


(a) be questioned, reviewed, prohibited or restrained, or 


(b) be made the subject of any proceedings in or any process of any court, whether 
by way of injunction, certiorari, prohibition, quo warranto or otherwise, 
on any ground, including the ground that the order, decision or proceeding is beyond 
the jurisdiction of the Board to make or carry on or that, in the course of any proceed- 
ing, the Board for any reason exceeded or lost its jurisdiction. 
1990, c. 8, s. 56. 

23. (1) Filing of Board’s orders in Federal Court.—The Board shall, on the request 
in writing of any person or organization affected by an order or decision of the Board, 
file a copy of the order or decision, exclusive of the reasons therefor, in the Federal 
Court, unless, in the opinion of the Board 


(a) there is no indication of failure or likelihood of failure to comply with the order 
or decision; or 


(b) there is other good reason why the filing of the order or decision in the Federal 
Court would serve no useful purpose. 


(2) Registration of order and proceedings thereon.—Where the Board files a copy of 
any order or decision in the Federal Court pursuant to subsection (1), it shall specify in 
writing to the Court that the copy of the order or decision is filed pursuant to that 
subsection and, where the Board so specifies, the copy of the order or decision shall be 
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accepted for filing by, and registered in, the Court without further application or other 
proceeding. 

(3) Effect of registration of order or decision.—When a copy of any order or deci- 
sion of the Board is registered pursuant to subsection (2), the order or decision has the 
same force and effect as a judgment obtained in the Federal Court and, subject to this 
section and the Federal Court Act, all proceedings may be taken thereon by any person 
or organization affected thereby as if the order or decision were a judgment of that 
Court. 

1990, c. 8, 8.57. 


DIvIsIon III 


ACQUISITION AND TERMINATION OF BARGAINING RIGHTS 


Application for Certification 


24. (1) Application for certification.—A trade union seeking to be certified as the 
bargaining agent for a unit that the trade union considers constitutes a unit appropriate 
for collective bargaining may, subject to this section and any regulations made by the 
Board under paragraph 15(e), apply to the Board for certification as the bargaining agent 
for the unit. 


(2) Time of application.—Subject to subsection (3), an application by a trade union 
for certification as the bargaining agent for a unit may be made 


(a) where no collective agreement applicable to the unit is in force and no trade 
union has been certified under this Part as the bargaining agent for the unit, at 
any time; 

(b) where no collective agreement applicable to the unit is in force but a trade union 
has been certified under this Part as the bargaining agent for the unit, after the 
expiration of twelve months from the date of that certification or, with the 
consent of the Board, at any earlier time; 


(c) where a collective agreement applicable to the unit is in force and is for a term 
of not more than three years, only after the commencement of the last three 
months of its operation; and 


(d) where a collective agreement applicable to the unit is in force and is for a term 
of more than three years, only after the commencement of the thirty-fourth 
month of its operation and before the commencement of the thirty-seventh 
month of its operation and, thereafter, only 


(i) during the three month period immediately preceding the end of each year 
that the collective agreement continues to operate after the third year of its 
operation, and 


(ii) after the commencement of the last three months of its operation. 


(3) No application during first six months of strike or lockout.—An application for 
certification under subsection (2) in respect of a unit shall not, except with the consent 
of the Board, be made during the first six months of a strike or lockout of employees in 
the unit that is not prohibited by this Part. 


1] 
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(4) Terms or conditions of employment not to be changed.—Where an application by 
a trade union for certification as the bargaining agent for a unit is made in accordance 
with this section, no employer of employees in the unit shall, after notification that the 
application has been made, alter the rates of pay, any other term or condition of employ- 
ment or any right or privilege of such employees until 
(a) the application has been withdrawn by the trade union or dismissed by the 
Board, or 
(b) thirty days have elapsed after the day on which the Board certifies the trade 
union as the bargaining agent for the unit, 


except pursuant to a collective agreement or with the consent of the Board. 


25. (1) Where certification prohibited.—Notwithstanding anything in this Part, 
where the Board is satisfied that a trade union is so dominated or influenced by an 
employer that the fitness of the trade union to represent employees of the employer for 
the purpose of collective bargaining is impaired, the Board shall not certify the trade 
union as the bargaining agent for any unit comprised of employees of the employer and 
any collective agreement between the trade union and the employer that applies to any 
such employees shall be deemed not to be a collective agreement for the purposes of this 
Part. 


(2) Idem.—Notwithstanding anything in this Part, where the Board is satisfied that 
a trade union denies membership in the trade union to any employee or class of employ- 
ees in a bargaining unit by virtue of a policy or practice that the trade union applies re- 
lating to qualifications for membership in the trade union, the Board shall not certify the 
trade union as the bargaining agent for the bargaining unit and any collective agreement 
between the trade union and the employer of the employees in the bargaining unit that 
applies to the bargaining unit shall be deemed not to be a collective agreement for the 
purposes of this part. 


26. Where certification prohibited.—The Board shall not certify a trade union as, 
and a trade union shall not act as, the bargaining agent for both a bargaining unit 
comprised of private constables and a bargaining unit comprised of employees other than 
private constables if any or all of the employees in both such bargaining units are 
employed by the same employer. 


Determination of Bargaining Units 


27. (1) Determination of appropriate unit.—Where a trade union applies under sec- 
tion 24 for certification as the bargaining agent for a unit that the trade union considers 
appropriate for collective bargaining, the Board shall determine the unit that, in the 
opinion of the Board, is appropriate for collective bargaining. 


(2) Idem.—In determining whether a unit constitutes a unit that is appropriate for 
collective bargaining, the Board may include any employees in or exclude any employ- 
ees from the unit proposed by the trade union. 


(3) Professional employees.—Where a trade union applies under section 24 for cer- 
tification as the bargaining agent for a unit comprised of or including professional em- 
ployees, the Board, subject to subsections (2) and (4), shall determine that the unit ap- 
propriate for collective bargaining is a unit comprised of only professional employees, 
unless such a unit would not otherwise be appropriate for collective bargaining. 
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(4) Idem.—In determining that a unit is appropriate for collective bargaining under 
subsection (3), the Board may include in the unit 


(a) professional employees of more than one profession; and 


(b) employees performing the functions, but lacking the qualifications, of a profes- 
sional employee. 


(5) Supervisory employees.—Where a trade union applies for certification as the 
bargaining agent for a unit comprised of or including employees whose duties include the 
supervision of other employees, the Board may, subject to subsection (2), determine that 
the unit proposed in the application is appropriate for collective bargaining. 


(6) Private constables.—The Board shall not include a private constable in a unit 
with other employees. 


Certification of Bargaining Agents and Related Matters 


28. Duty to certify trade union.—Where the Board 


(a) has received from a trade union an application for certification as the bargaining 
agent for a unit, 


(b) has determined the unit that constitutes a unit appropriate for collective bargain- 
ing, and 

(c) is satisfied that, as of the date of the filing of the application or of such other date 
as the Board considers appropriate, a majority of the employees in the unit wish 
to have the trade union represent them as their bargaining agent, 


the Board shall, subject to this Part, certify the trade union making the application as 
the bargaining agent for the bargaining unit. 


29. (1) Representation vote.—The Board may, in any case, for the purpose of satisfy- 
ing itself as to whether employees in a unit wish to have a particular trade union repre- 
sent them as their bargaining agent, order that a representation vote be taken among the 
employees in the unit. 


(2) Mandatory vote.—Where a trade union applies for certification as the bargain- 
ing agent for a unit in respect of which no other trade union is the bargaining agent, and 
the Board is satisfied that not less than thirty-five per cent and not more than fifty per 
cent of the employees in the unit are members of the trade union, the Board shall order 
that a representation vote be taken among the employees in the unit. 


(3) Determination of union membership.—Where the Board is satisfied that a trade 
union has an established practice of admitting persons to membership without regard to 
the eligibility requirements of its charter, constitution or by-laws, the Board may disre- 
gard those requirements in determining whether a person is a member of 2 trade union. 


30. (1) Conduct of vote.-—Where the Board orders that a representation vote be 
taken among employees in a unit, the Board shall 


(a) determine the employees that are eligible to vote; and 


(b) make such arrangements and give such directions as the Board considers neces- 
sary for the proper conduct of the representation vote, including the preparation 
of ballots, the method of casting and counting ballots and the custody and seal- 
ing of ballot boxes. 
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(2) Choice.—Where the Board orders that a representation vote be taken on an ap- 
plication by a trade union for certification as the bargaining agent for a unit in respect 
of which no other trade union is the bargaining agent, the Board shall include on the 
ballots a choice whereby an employee may indicate that he does not wish to be 
represented by any trade union named on the ballots. 

(3) Exception.—Notwithstanding subsection (2), where the employees in a unit have 
cast ballots in favour of all trade unions involved in a representation vote totalling more 
than fifty per cent of all the ballots cast but have not given majority support to one trade 
union in that vote and, as a result, a second or subsequent representation vote is 
required, the Board shall not be required to include the choice referred to in subsection 
(2) in the ballots for the second or subsequent vote. 

31. (1) Result of representation vote.—Subject to subsection (2), the Board shall 
determine the result of a representation vote on the basis of the ballots cast by the ma- 
jority of employees voting. 

(2) Idem.—Where, on considering the result of a representation vote, the Board 
determines that less than thirty-five per cent of the employees who are eligible to vote 
have voted, the Board shall determine that the representation vote is void. 

(3) Idem.—A vote by the majority of the employees voting in a representation vote 
is evidence that a majority of employees in the unit in respect of which the vote was 
ordered are of the opinion expressed in the vote of the majority of employees voting. 

32. (1) Council of trade unions.—Where two or more trade unions have formed a 
council of trade unions, the council so formed may apply to the Board for certification 
as the bargaining agent for a unit in the same manner as a trade union. 


(2) Certification of council of trade unions.—The Board may certify a council of 
trade unions as the bargaining agent for a bargaining unit where the Board is satisfied 
that the requirements for certification prescribed by or pursuant to this Part have been 
met. 

(3) Membership in council of trade unions.—Membership in any trade union that 
forms part of a council of trade unions is deemed to be membership in the council of 
trade unions. 


(4) Council of trade unions bound by collective agreement.—Where a council of 

trade unions is certified by the Board as the bargaining agent for a bargaining unit, 

(a) the council of trade unions and each trade union forming the council of trade 
unions is bound by any collective agreement entered into by the council of trade 
unions and the employer concerned; and 

(b) this Part applies, except as otherwise provided, as if the council of trade unions 
were a trade union. 


33. (1) Designation of employers’ organization.—Where a trade union applies for 
certification as the bargaining agent for a unit comprised of employees of two or more 
employers who have formed an employers’ organization, the Board may designate the 
employers’ organization to be the employer if it is satisfied that each of the employers 
forming the employers’ organization has granted appropriate authority to the employers’ 
organization to enable it to discharge the duties and responsibilities of an employer under 
this Part. 


(2) Designated employers’ organization deemed to be employer.—Where the Board 
designates an employers’ organization as an employer pursuant to subsection (1), 
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(a) the employers’ organization and each employer forming the employers’ organi- 
zation is bound by any collective agreement entered into by the employers’ orga- 
nization and the trade union concerned; and 

(b) this Part applies, except as otherwise provided, as if the employers’ organization 
were an employer. 

(3) Employer ceasing to be member of employers’ organization.—Where an 
employer ceases to be a member of an employers’ organization or withdraws the author- 
ity referred to in subsection (1) that the employer granted to the employers’ organiza- 
tion, the employer 

(a) continues to be bound by any collective agreement applicable to his employees 
that was entered into by the employers’ organization; and 


(b) may be required to commence collective bargaining in accordance with section 
48. 
34. (1) Certification in long-shoring and other industries.—Where employees are 
employed in 
(a) the long-shoring industry, or 
(b) such other industry in such geographic area as may be designated by regulation 
of the Governor in Council on the recommendation of the Board, 
the Board may determine that the employees of two or more employers in such an 
industry in such a geographic area constitute a unit appropriate for collective bargaining 
and may, subject to this Part, certify a trade union as the bargaining agent for the unit. 
(2) Recommendation of Board.—No recommendation under paragraph (1)(b) shall 
be made by the Board unless, on inquiry, it is satisfied that the employers engaged in an 
industry in a particular geographic area obtain their employees from a group of employ- 
ees the members of which are employed from time to time by some or all of those 
employers. 
(3) Representative.—Where the Board, pursuant to subsection (1), certifies a trade 
union as the bargaining agent for a bargaining unit, the Board shall, 


(a) require the employers of the employees in the bargaining unit 
(i) to jointly choose a representative, and 


(ii) to inform the Board of their choice within the time period specified by the 
Board; and 


(b) appoint the representative so chosen as the employer representative for those 

employers. 

(4) Powers of Board.—Where the employers fail to comply with an order made 
under paragraph (3)(a), the Board shall, after affording to the employers a reasonable 
opportunity to make representations, by order, appoint an employer representative of its 
own choosing. 


(5) Status of employer representative.—An employer representative shall be deemed 
to be an employer for the purposes of this Part and, by virtue of having been appointed 
under this section, has the power to, and shall, discharge all the duties and responsibili- 
ties of an employer under this Part on behalf of all the employers of the employees in 
the bargaining unit, including the power to enter into a collective agreement on behalf 
of those employers. 
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(6) Duty of employer representative.—In the discharge of the duties and responsi- 
bilities of an employer under this Part, an employer representative, or a person acting 
for such a representative, shall not act in a manner that is arbitrary, discriminatory or 
in bad faith in the representation of any of the employers on whose behalf the represen- 


tative acts. 

(7) Board to determine questions.—The Board shall determine any question that 
arises under this section, including any question relating to the choice or appointment 
of the employer representative. 


LOOT CS OseS sls 
35. Board may declare single employer.—Where, in the opinion of the Board, associ- 


ated or related federal works, undertakings or businesses are operated by two or more 
employers having common control or direction, the Board may, after affording to the 
employers a reasonable opportunity to make representations, by order, declare that for 
all purposes of this Part the employers and the federal works, undertakings and busi- 
nesses operated by them that are specified in the order are, respectively, a single 
employer and a single federal work, undertaking or. business. 

36. (1) Effect of certification.—Where a trade union is certified as the bargaining 
agent for a bargaining unit, 

(a) the trade union so certified has exclusive authority to bargain collectively on 

behalf of the employees in the bargaining unit; 

(b) the certification of any trade union that was previously certified as the bargain- 
ing agent for any employees in the bargaining unit is deemed to be revoked to 
the extent that the certification relates to those employees; and 

(c) the trade union so certified is substituted as a party to any collective agreement 
that affects any employees in the bargaining unit, to the extent that the collective 
agreement relates to those employees, in the place of the bargaining agent named 
in the collective agreement or any successor thereto. 

(2) Notice to bargain.—Where, pursuant to paragraph (1)(c), a trade union is 
substituted as a party to a collective agreement, the trade union may, within three 
months after the date on which it is certified as the bargaining agent for a bargaining 
unit affected by the collective agreement, require the employer who is a party to the col- 
lective agreement to commence collective bargaining for the purpose of renewing or 
revising the collective agreement or entering into a new collective agreement. 

37. Duty of fair representation.—A trade union or representative of a trade union 
that is the bargaining agent for a bargaining unit shall not act in a manner that is 
arbitrary, discriminatory or in bad faith in the representation of any of the employees in 
the unit with respect to their rights under the collective agreement that is applicable to 
them. 


Revocation of Certification and Related Matters 


38. (1) Application for revocation of certification.—Where a trade union has been 
certified as the bargaining agent for a bargaining unit, any employee who claims to rep- 
resent a majority of the employees in the bargaining unit may, subject to subsection (5), 
apply to the Board for an order revoking the certification of that trade union. 

(2) Time for application.—An application for an order pursuant to subsection (1) 
may be made in respect of a bargaining agent for a bargaining unit, 
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(a) where a collective agreement applicable to the bargaining unit is in force, only 
during a period in which an application for certification of a trade union is au- 
thorized to be made pursuant to section 24 unless the Board consents to the 
making of the application for the order at some other time; and 


(b) where no collective agreement applicable to the bargaining unit is in force, at any 
time after a period of one year from the date of certification of the trade union. 


(3) Application for order that bargaining agent not entitled to represent bargaining 
unit.—Where a collective agreement applicable to a bargaining unit is in force but the 
bargaining agent that is a party to the collective agreement has not been certified by the 
Board, any employee who claims to represent a majority of the employees in the bargain- 
ing unit may, subject to subsection (5), apply to the Board for an order declaring that 
the bargaining agent is not entitled to represent the employees in the bargaining unit. 


(4) Time for application.—An application for an order pursuant to subsection (3) 
may be made in respect of a bargaining agent for a bargaining unit, 
(a) during the term of the first collective agreement that is entered into by the 
employer of the employees in the bargaining unit and the bargaining agent, 
(i) at any time during the first year of the term of that collective agreement, and 
(ii) thereafter, except with the consent of the Board, only during a period in 
which an application for certification of a trade union is authorized to be 
made pursuant to section 24; and 
(b) in any other case, except with the consent of the Board, only during a period in 
which an application for certification of a trade union is authorized to be made 
pursuant to section 24. 
(5) No application where strike or lockout.—An application under subsection (1) or 
(3) shall not, except with the consent of the Board, be made in respect of the bargaining 
agent for employees in a bargaining unit during the first six months of a strike or lockout 
of those employees that is not prohibited by this Part. 


39. (1) Order revoking certification or declaring bargaining agent not entitled to rep- 
resent bargaining unit.—Where, on receipt of an application for an order made under 
subsection 38(1) or (3) in respect of a bargaining agent for a bargaining unit, and after 
such inquiry by way of a representation vote or otherwise as the Board considers ap- 
propriate in the circumstances, the Board is satisfied that a majority of the employees in 
the bargaining unit no longer wish to have the bargaining agent represent them, the 
Board shall, subject to subsection (2), by order, 

(a) in the case of an application made under subsection 38(1), revoke the certifica- 

tion of the trade union as the bargaining agent for the bargaining unit; or 

(b) in the case of an application made under subsection 38(3), declare that the 

bargaining agent is not entitled to represent the employees in the bargaining unit. 

(2) Limitation .—Where no collective agreement applicable to a bargaining unit is 
in force, no order shall be made pursuant to paragraph (1)(a) in relation to the bargain- 
ing agent for the bargaining unit unless the Board is satisfied that the bargaining agent 
has failed to make a reasonable effort to enter into a collective agreement in relation to 
the bargaining unit. 

40. (1) Application where fraud.—Where a trade union has been certified as the 
bargaining agent for a bargaining unit, 
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(a) any employee in the bargaining unit, 
(b) the employer of the employees in the bargaining unit, or 
(c) any trade union that appeared before the Board in the certification proceeding, 


that alleges that the certification was obtained by the fraud of the trade union so certi- 
fied, may apply to the Board, at any time, for revocation of the certification. 


(2) Revocation of certification for fraud.—On receipt of an application under 
subsection (1) in respect of a trade union certification as the bargaining agent for a 
bargaining unit, the Board shall, by order, revoke the certification of the trade union as 
the bargaining agent for the bargaining unit if the Board is satisfied that the evidence in 
support of the application 


(a) was not and could not, by the exercise of reasonable diligence, have been pre- 
sented to it in the certification proceeding; and 


(b) is such that the Board would have refused to certify the trade union as the 
bargaining agent for the bargaining unit if the evidence had been presented to it 
in the certification proceeding. 


41. (1) Application for revocation of certification of a council of trade unions.— 
Where a council of trade unions has been certified as the bargaining agent for a bargain- 
ing unit, in addition to any circumstances in which an application for revocation of the 
certification of the council of trade unions may be made pursuant to section 38 or subsec- 
tion 40(1), any employee in the bargaining unit, the employer of the employees in the 
bargaining unit or a trade union that forms part of the council of trade unions may ap- 
ply to the Board for revocation of the certification on the ground that the council of 
trade unions no longer meets the requirements for certification of a council of trade 
unions. 


(2) Revocation of certification of a council of trade unions.—Where an application 
for revocation of certification is made under subsection (1), the Board may, by order, 
revoke the certification of the council of trade unions if, in the opinion of the Board, the 
council of trade unions no longer meets the requirements for certification of a council of 
trade unions. 


(3) Time for application.—An application under subsection (1) may be made in re- 
spect of a council of trade unions that has been certified as the bargaining agent for a 
bargaining unit only during a period in which an application for an order revoking the 
certification of that council of trade unions is authorized to be made under section 38. 


42. Effect of revocation or declaration.—Where the Board makes an order under 
section 39, subsection 40(2) or section 41 revoking the certification of a trade union or 
council of trade unions, or declaring that a trade union is not entitled to represent the 
employees in a bargaining unit, 

(a) any collective agreement between the trade union or council of trade unions and 
the employer of the employees in the bargaining unit that applies to the bargain- 
ing unit ceases to have effect from the time the order is made or from such later 
time as the Board considers appropriate; and 


(b) the employer shall not bargain collectively, or enter into a collective agreement 
with the trade union or council of trade unions, for a period of one year from 
the date of the order, unless the trade union or council of trade unions is certi- 
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fied by the Board under this Part during that period as the bargaining agent for 
a bargaining unit comprised of employees of the employer. 


Successor Rights and Obligations 


43. (1) Mergers, etc., of trade unions.—Where, by reason of a merger or amalgam- 
ation of trade unions or a transfer of jurisdiction among trade unions, a trade union suc- 
ceeds another trade union that, at the time of the merger, amalgamation or transfer of 
jurisdiction, is a bargaining agent, the successor shall be deemed to have acquired the 
rights, privileges and duties of its predecessor, whether under a collective agreement or 
otherwise. 


(2) Board may determine questions.—Where, on a merger or amalgamation of trade 
unions or a transfer of jurisdiction among trade unions, any question arises concerning 
the rights, privileges and duties of a trade union under this Part or under a collective 
agreement in respect of a bargaining unit or an employee therein, the Board, on applica- 
tion to it by a trade union affected by the merger, amalgamation or transfer of jurisdic- 
tion, shall determine what rights, privileges and duties have been acquired or are 
retained. 


(3) Inquiry and votes.—Before determining, pursuant to subsection (2), what rights, 
privileges and duties of a trade union have been acquired or are retained, the Board may 
make such inquiry or direct that such representation votes be taken as it considers nec- 
essary. 

44. (1) Definitions.—In this section and sections 45 and 46, 

“business” means any federal work, undertaking or business and any part thereof; 


“sell”, in relation to a business, includes the lease, transfer and other disposition of the 
business. 


(2) Sale of business.—Subject to subsections 45(1) to (3), where an employer sells his 

business, 

(a) a trade union that is the bargaining agent for the employees employed in the 
business continues to be their bargaining agent; 

(b) a trade union that made application for certification in respect of any employees 
employed in the business before the date on which the business is sold may, 
subject to this Part, be certified by the Board as their bargaining agent; 

(c) the person to whom the business is sold is bound by any collective agreement that 
is, on the date on which the business is sold, applicable to the employees 
employed in the business; and 

(d) the person to whom the business is sold becomes a party to any proceeding taken 
under this Part that is pending on the date on which the business was sold and 
that affects the employees employed in the business or their bargaining agent. 

45. (1) Sale where employees are intermingled.—Where an employer sells his busi- 

ness and his employees are intermingled with employees of the employer to whom the 
business is sold, the Board may, on application to it by any trade union affected, 

(a) determine whether the employees affected by the sale constitute one or more 
units appropriate for collective bargaining; 

(b) determine which trade union shall be the bargaining agent for the employees in 
each such unit; and 
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(c) amend, to the extent the Board considers necessary, any certificate issued to a 
trade union or the description of a bargaining unit contained in any collective 
agreement. 

(2) Collective agreement continues to be binding.—Where an employer sells his busi- 
ness and his employees are intermingled with employees of the employer to whom the 
business is sold, a collective agreement that affects the employees in a unit determined 
to be appropriate for collective bargaining pursuant to subsection (1) that is binding on 
the trade union determined by the Board to be the bargaining agent for that bargaining 
unit continues to be binding on that trade union. 


(3) Application for leave to serve notice to bargain collectively.—Either party to a 
collective agreement referred to in subsection (2) may, at any time after the sixtieth day 
has elapsed from the date on which the Board disposes of an application made to it 
under subsection (1), apply to the Board for an order granting leave to serve on the other 
party a notice to bargain collectively. 


(4) Consideration as to fair application of agreement.—On application being made 
to it pursuant to subsection (3), the Board shall take into account the extent to which 
and the fairness with which the provisions of the collective agreement, particularly those 
dealing with seniority, have been or could be applied to all the employees to whom the 
collective agreement is applicable. 


46. Board to determine questions.—Where any question arises under section 44 or 
45 as to whether or not a business has been sold or as to the identity of the purchaser of 
a business, the Board shall determine the question. 


47. (1) Where portion of public service established as corporation.—Where the 
Governor in Council deletes the name of any portion of the public service of Canada 
specified from time to time in Part I or II of Schedule I to the Public Service Staff Rela- 
tions Act and that portion of the public service of Canada is established as or becomes a 
part of a corporation to which this Part applies, or where a portion of the public service 
of Canada included in a portion of the public service of Canada so specified in Part I or 
II of Schedule I to that Act is severed from the portion in which it was included and 
established as or becomes a part of a corporation to which this Part applies, 


(a) a collective agreement that applies to any employees in that portion of the public 
service of Canada and that is in force at the time the portion of the public ser- 
vice of Canada is established as or becomes a part of such a corporation 
continues in force, subject to subsections (3) to (7), until its term expires; and 


(b) the Public Service Staff Relations Act applies in all respects to the interpretation 
and application of the collective agreement. 


(2) Application for certification.—A trade union may apply to the Board for certifi- 
cation as the bargaining agent for the employees affected by a collective agreement 
referred to in subsection (1), but may so apply only during a period in which an applica- 
tion for certification of a trade union is authorized to be made under section 24. 


(3) Application for order.—Where the employees in a portion of the public service 
of Canada that is established as or becomes a part of a corporation to which this Part 
applies are bound by a collective agreement, the corporation, as employer of the employ- 
ees, or any bargaining agent affected by the change in employment, may, not later than 
thirty days after the date the portion of the public service of Canada is established as or 
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becomes a part of the corporation, apply to the Board for an order determining the mat- 
ters referred to in subsection (4). 


(4) Determination of Board.—Where an application is made under subsection (3) by 
a corporation or bargaining agent, the Board, by order, shall 


(a) determine whether the employees of the corporation who are bound by any col- 
lective agreement constitute one or more units appropriate for collective bargain- 
ing; 

(b) determine which trade union shall be the bargaining agent for the employees in 
each such unit; and 


(c) in respect of each collective agreement that applies to employees of the corpora- 
tion, 


(i) determine whether the collective agreement shall remain in force, and 


(ii) if the collective agreement is to remain in force, determine whether the col- 
lective agreement shall remain in force until the expiration of its term or 
expire on such earlier date as the Board may fix. 


(5) Application for leave to serve a notice to bargain collectively.— Where the Board 
determines, pursuant to paragraph (4)(c), that a collective agreement shall remain in 
force, either party to the collective agreement may, not later than sixty days after the 
date the Board makes its determination, apply to the Board for an order granting leave 
to serve on the other party a notice to bargain collectively. 


(6) Idem.—Where no application for an order is made pursuant to subsection (3) 
within thirty days after the date a portion of the public service of Canada is established 
as or becomes a part of a corporation to which this Part applies, the corporation, as 
employer of the employees, or any bargaining agent bound by a collective agreement 
that, by subsection (1), is continued in force, may, during the period commencing on the 
thirty-first day and ending on the ninetieth day after the date the portion of the public 
service of Canada is established as or becomes a part of the corporation, apply to the 
Board for an order granting leave to serve on the other party a notice to bargain collec- 
tively. 

(7) Effect of order.—Where the Board has made an order pursuant to paragraph 
(4)(c), this Part applies to the interpretation and application of any collective agreement 
affected thereby. 


DIvIsIONn IV 


COLLECTIVE BARGAINING AND COLLECTIVE AGREEMENTS 


Obligation to Bargain Collectively 


48. Notice to bargain to enter into a collective agreement.—Where the Board has 
certified a bargaining agent for a bargaining unit and no collective agreement binding on 
the employees in the bargaining unit is in force, the bargaining agent may, by notice, 
require the employer of those employees, or the employer may, by notice, require the 
bargaining agent to commence collective bargaining for the purpose of entering into a 
collective agreement. 
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49. (1) Notice to bargain to renew or revise a collective agreement or enter a new 
collective agreement.—Either party to a collective agreement may, within the period of 
three months immediately preceding the date of expiration of the term of the collective 
agreement, or within such longer period as may be provided for in the collective agree- 
ment, by notice, require the other party to the collective agreement to commence collec- 
tive bargaining for the purpose of renewing or revising the collective agreement or enter- 
ing into a new collective agreement. 

(2) Idem.—Where a collective agreement provides that any provision of the collec- 
tive agreement may be revised during the term of the collective agreement, a party 
entitled to do so by the collective agreement may, by notice, require the other party to 
commence collective bargaining for the purpose of revising the provision. 


50. Duty to bargain and not to change terms and conditions.—Where notice to 
bargain collectively has been given under this Part, 


(a) the bargaining agent and the employer, without delay, but in any case within 
twenty days after the notice was given unless the parties otherwise agree, shall 


(i) meet and commence, or cause authorized representatives on their behalf to 
meet and commence, to bargain collectively in good faith, and 


(ii) make every reasonable effort to enter into a collective agreement; and 


(b) the employer shall not alter the rates of pay or any other term or condition of 
employment or any right or privilege of the employees in the bargaining unit, or 
any right or privilege of the bargaining agent, until the requirements of 
paragraphs 89(1)(a) to (d) have been met, unless the bargaining agent consents 
to the alteration of such a term or condition, or such a right or privilege. 


Technological Change 


51. (1) Definition of “technological change’’.—In this section and sections 52 to 55, 
“technological change” means 


(a) the introduction by an employer into his work, undertaking or business of equip- 
ment or material of a different nature or kind than that previously utilized by the 
employer in the operation of the work, undertaking or business; and 


(b) a change in the manner in which the employer carries on the work, undertaking 
or business that is directly related to the introduction of that equipment or ma- 
terial. 


(2) Application of sections 52, 54 and 55.—Sections 52, 54 and 55 do not apply, in 


respect of a technological change, to an employer and a bargaining agent who are bound 
by a collective agreement where 


(a) the employer has given to the bargaining agent a notice in writing of the 
technological change that is substantially in accordance with subsection 52(2), 


(i) prior to the day on which the employer and the bargaining agent entered into 
the collective agreement, if the notice requiring the parties to commence col- 
lective bargaining for the purpose of entering into that collective agreement 
was given pursuant to section 48, or 


(ii) not later than the last day on which notice requiring the parties to commence 
collective bargaining for the purpose of entering into the collective agree- 
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ment could have been given pursuant to subsection 49(1), if the notice was 
given under that subsection; 


(b) the collective agreement contains provisions that specify procedures by which 
any matters that relate to terms and conditions or security of employment likely 
to be affected by a technological change may be negotiated and finally settled 
during the term of the agreement; or 

(c) the collective agreement contains provisions that 


(i) are intended to assist employees affected by any technological change to 
adjust to the effects of the technological change, and 

(ii) specify that sections 52, 54 and 55 do not apply, during the term of the col- 
lective agreement, to the employer and the bargaining agent. 

52. (1) Notice of technological change.—An employer who is bound by a collective 
agreement and who proposes to effect a technological change that is likely to affect the 
terms and conditions or security of employment of a significant number of his employ- 
ees to whom the collective agreement applies shall give notice of the technological 
change to the bargaining agent bound by the collective agreement at least one hundred 
and twenty days prior to the date on which the technological change is to be effected. 

(2) Contents of notice.—The notice referred to in subsection (1) shall be in writing 
and shall state 

(a) the nature of the technological change; 

(b) the date on which the employer proposes to effect the technological change; 

(c) the approximate number and type of employees likely to be affected by the 

technological change; 

(d) the effect that the technological change is likely to have on the terms and condi- 

tions or security of employment of the employees affected; and 

(e) such other information as is required by the regulations made pursuant to subsec- 

tion (4). 

(3) Details of proposed change.—An employer who has given notice under subsec- 
tion (1) to a bargaining agent shall, on request from the bargaining agent, provide the 
bargaining agent with a statement in writing setting out 

(a) a detailed description of the nature of the proposed technological change; 

(b) the names of the employees who will initially be likely to be affected by the 

proposed technological change; and 

(c) the rationale for the change. 

(4) Regulations of Governor in Council.—The Governor in Council, on the recom- 
mendation of the Board, may make regulations 

(a) specifying the number of employees or the method of determining the number of 

employees that shall, in respect of any federal work, undertaking or business, be 
deemed to be “‘significant” for the purposes of subsections (1) and 54(2); and 

(b) requiring any information in addition to the information required by subsection 

(2) to be included in a notice of technological change. 

53. (1) Application for order respecting technological change.—Where a bargaining 

agent alleges that sections 52, 54 and 55 apply to an employer in respect of an alleged 


23 


S. 54 CANADA LABOUR CODE. 


technological change and that the employer has failed to comply with section 52, the 
bargaining agent may, not later than thirty days after the bargaining agent became 
aware, or in the opinion of the Board ought to have become aware, of the failure of the 
employer to comply with section 52, apply to the Board for an order determining the 
matters so alleged. 

(2) Order respecting technological change.—On receipt of an application for an or- 
der determining the matters alleged under subsection (1) and after affording an op- 
portunity for the parties to be heard, the Board may, by order, 


(a) determine that sections 52, 54 and 55 do not apply to the employer in respect of 

the alleged technological change; or 

(b) determine that sections 52, 54 and 55 apply to the employer in respect of the al- 

leged technological change and that the employer has failed to comply with sec- 
tion 52 in respect of the technological change. 

(3) Idem.—The Board may, in any order made under paragraph (2)(b), or by order 
made after consultation with the parties pending the making of any order under subsec- 
tion (2), 

(a) direct the employer not to proceed with the technological change or alleged 

technological change for such period, not in excess of one hundred and twenty 
days, as the Board considered appropriate; 


(b) require the reinstatement of any employee displaced by the employer as a result 
of the technological change; and 


(c) where an employee is reinstated pursuant to paragraph (b), require the employer 
to reimburse the employee for any loss of pay suffered by the employee as a result 
of his displacement. 


(4) Order deemed notice.—An order of the Board made under paragraph (2)(b) in 
respect of an employer is deemed to be a notice of technological change given by the 
employer pursuant to section 52, and the Board shall concurrently, by order, grant leave 
to the bargaining agent to serve on the employer a notice to commence collective 
bargaining for the purpose referred to in subsection 54(1). 


54. (1) Application for order to serve notice to bargain.—Where a bargaining agent 
receives notice of a technological change pursuant to section 52, the bargaining agent 
may, in order to assist the employees affected by the change to adjust to the effects of 
the change, apply to the Board, within thirty days after the date on which it receives the 
notice, for an order granting leave to serve on the employer a notice to commence col- 
lective bargaining for the purpose of 


(a) revising the existing provisions of the collective agreement by which they are 

bound that relate to terms and conditions or security of employment; or 

(b) including new provisions in the collective agreement that relate to terms and 

conditions or security of employment. 

(2) Order to serve notice to bargain.—Where the Board has received from a bargain- 
ing agent an application for an order under subsection (1), and it is satisfied that the 
technological change in respect of which the bargaining agent has received notice given 
pursuant to section 52 is likely, substantially and adversely, to affect the terms and condi- 
tions or security of employment of a significant number of employees to whom the col- 
lective agreement between the bargaining agent and the employer applies, the Board 
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may, by order, grant leave to the bargaining agent to serve on the employer a notice to 
commence collective bargaining for the purpose referred to in subsection (1). 


55. Conditions precedent to technological change.—Wnere a bargaining agent ap- 
plies to the Board for an order under subsection 54(1), the employer in respect of whom 
the application is made shall not effect the technological change in respect of which the 
application is made until 


(a) the Board has made an order refusing to grant leave to the bargaining agent to 
serve on the employer a notice to commence collective bargaining; or 


(b) the Board has made an order granting leave to the bargaining agent to serve on 
the employer a notice to commence collective bargaining and 


(i) an agreement has been reached as a result of collective bargaining, or 


(ii) the requirements of paragraphs 89(1)(a) to (d) have been met. 


Content and Interpretation of Collective Agreements 


56. Effect of collective agreement.—A collective agreement entered into between a 
bargaining agent and an employer in respect of a bargaining unit is, subject to and for 
the purposes of this Part, binding on the bargaining agent, every employee in the 
bargaining unit and the employer. 


57. (1) Provision for final settlement without stoppage of work.—Every collective 
agreement shall contain a provision for final settlement without stoppage of work, by 
arbitration or otherwise, of all differences between the parties to or employees bound by 
the collective agreement, concerning its interpretation, application, administration or al- 
leged contravention. 


(2) Where arbitrator to be appointed.—Where any difference arises between parties 
to a collective agreement that does not contain a provision for final settlement of the 
difference as required by subsection (1), the difference shall, notwithstanding any provi- 
sion of the collective agreement, be submitted by the parties for final settlement 


(a) to an arbitrator selected by the parties; or 


(b) where the parties are unable to agree on the selection of an arbitrator and either 
party makes a written request to the Minister to appoint an arbitrator, to an 
arbitrator appointed by the Minister after such inquiry, if any, as the Minister 
considers necessary. 


(3) Idem.—Where any difference arises between parties to a collective agreement 
that contains a provision for final settlement of the difference by an arbitration board and 
either party fails to name its nominee to the board in accordance with the collective 
agreement, the difference shall, notwithstanding any provision in the collective agree- 
ment, be submitted by the parties for final settlement to an arbitrator in accordance with 
paragraphs (2)(a) and (b). 

(4) Request to Minister for appointment of arbitrator or arbitration board chair- 
man.—Where a collective agreement provides for final settlement, without stoppage of 
work, of differences described in subsection (1) by an arbitrator or arbitration board and 
the parties or their nominees are unable to agree on the selection of an arbitrator or 
arbitration board chairman, as the case may be, either party or its nominee may, 
notwithstanding anything in the collective agreement, make a written request to the 
Minister to appoint an arbitrator or arbitration board chairman, as the case may be. 
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(5) Appointment by Minister.—On receipt of a written request under subsection (4), 
the Minister shall, after such inquiry, if any, as the Minister considers necessary, appoint 
an arbitrator or arbitration board chairman, as the case may be. 

(6) Effect of appointment by Minister.—Any person appointed or selected pursuant 
to subsection (2), (3) or (5) as an arbitrator or arbitration board chairman shall be 
deemed, for all purposes of this Part, to have been appointed pursuant to the collective 
agreement between the parties. 

58. (1) Decisions not to be reviewed by Court.—Every order or decision of an 
arbitrator or arbitration board is final and shall not be questioned or reviewed in any 
court. 

(2) No review by certiorari, etc.—No order shall be made, process entered or 
proceeding taken in any court, whether by way of injunction, certiorari, prohibition, quo 
warranto or otherwise, to question, review, prohibit or restrain an arbitrator or arbitra- 
tion board in any of his or its proceedings under this Part. 


(3) Status.—For the purposes of the Federal Court Act, an arbitrator appointed pur- 
suant to a collective agreement or an arbitration board is not a federal board, commis- 
sion or other tribunal within the meaning of that Act. 


59. Copy to be filed with Minister.—A copy of every order or decision of an arbitra- 
tor or arbitration board shall be filed with the Minister by the arbitrator or arbitration 
board chairman and shall be available to the public in circumstances prescribed by the 
Governor in Council. 

60. (1) Powers of arbitrator, etc.—An arbitrator or arbitration board has 


(a) in relation to any proceeding before the arbitrator or arbitration board, the pow- 
ers conferred on the Board, in relation to any proceeding before the Board, by 
paragraphs 16(a), (b) and (c); and 

(b) power to determine any question as to whether a matter referred to the arbitra- 
tor or arbitration board is arbitrable. 


(2) Idem .—Where an arbitrator or arbitration board determines that an employee 
has been discharged or disciplined by an employer for cause and the collective agreement 
does not contain a specific penalty for the infraction that is the subject of the arbitra- 
tion, the arbitrator or arbitration board has power to substitute for the discharge or dis- 
cipline such other penalty as to the arbitrator or arbitration board seems just and rea- 
sonable in the circumstances. 


61. Procedure.—An arbitrator or arbitration board shall determine his or its own 
procedure, but shall give full opportunity to the parties to the proceeding to present ev- 
idence and make submissions to the arbitrator or arbitration board. 


62. Decision of Arbitration Board.—Where a difference described in subsection 
57(1) is submitted to an arbitration board, the decision of a majority of those compris- 
ing the board is the decision of the board, but if a majority of those comprising the board 
cannot agree on a decision, the decision of the chairman of the board is the decision of 
the board. 


63. Arbitration costs, fees and expenses.—Where a difference described in subsec- 
tion 57(1) is submitted by the parties to an arbitrator or arbitration board, the costs, fees 
and expenses with respect to the arbitration proceedings shall, unless the collective agree- 
ment otherwise provides or the parties otherwise agree, be borne as follows: 
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(a) each party shall bear its own costs and shall pay the fees and expenses of any 
member of the arbitration board who is nominated by it; and 


(b) the fees and expenses of an arbitrator or arbitration board chairman, whether the 
arbitrator or chairman is selected by the parties or their nominees or appointed 
by the Minister under this Part, shall be borne equally by the parties. 


64. (1) Order or decision within sixty days.—Every order or decision of an arbitra- 
tor or arbitration board shall be made or given within sixty days after, in the case of an 
arbitrator, his appointment as arbitrator, and, in the case of an arbitration board, the 
appointment of the arbitration board chairman, unless 


(a) the collective agreement otherwise provides or the parties otherwise agree; or 


(b) owing to circumstances beyond the control of the arbitrator or arbitration board, 
it is not practicable to make or give the order or decision within those sixty days. 


(2) Days not included.—For the purposes of subsection (1), any day that is included 
in a period for which the arbitration proceedings are suspended pursuant to subsection 
65(2) shall not be counted as one of the sixty days referred to in subsection (1). 


(3) Late order or decision not invalid.—The failure of an arbitrator or arbitration 
board to make or give any order or decision within the sixty days referred to in subsec- 
tion (1) does not affect the jurisdiction of the arbitrator or arbitration board to continue 
with and complete the arbitration proceedings and any order or decision made or given 
by the arbitrator or arbitration board after the expiration of those sixty days is not for 
that reason invalid. 


65. (1) Questions may be referred to Board.—Where any question arises in connec- 
tion with a matter that has been referred to an arbitrator or arbitration board, relating 
to the existence of a collective agreement or the identification of the parties or employ- 
ees bound by a collective agreement, the arbitrator or arbitration board, the Minister or 
any alleged party may refer the question to the Board for hearing and determination. 


(2) Arbitration proceeding not suspended.—The referral of any question to the 
Board pursuant to subsection (1) shall not operate to suspend any proceeding before an 
arbitrator or arbitration board unless the arbitrator or arbitration board decides that the 
nature of the question warrants a suspension of the proceeding or the Board directs the 
suspension of the proceeding. 


66. (1) Filing of orders and decisions in Federal Court.—Any person or organization 
affected by any order or decision of an arbitrator or arbitration board may, after fourteen 
days from the date on which the order or decision is made or given, or from the date 
provided in it for compliance, whichever is the later date, file in the Federal Court a copy 
of the order or decision, exclusive of the reasons therefor. 


(2) Idem.—On filing an order or decision of an arbitrator or arbitration board in the 
Federal Court under subsection (1), the order or decision shall be registered in the Court 
and, when registered, has the same force and effect, and all proceedings may be taken 
thereon, as if the order or decision were a judgment obtained in the Court. 


67. (1) Term of collective agreement.—Where a collective agreement contains no 
provision as to its term or is for a term of less than one year, the collective agreement 
shall be deemed to be for a term of one year from the date on which it comes into force 
and shall not, except as provided by subsection 36(2) or with the consent of the Board, 
be terminated by the parties thereto within that term of one year. 
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(2) Revision of collective agreement.—Nothing in this Part prohibits the parties to 
a collective agreement from agreeing to a revision of any provision of the collective 
agreement other than a provision relating to the term of the collective agreement. 


(3) Board may order alteration of termination date-—The Board may, on applica- 
tion made jointly by both parties to a collective agreement, order that the termination 
date of the collective agreement be altered for the purpose of establishing a common 
termination date for two or more collective agreements binding a single employer. 


(4) Provision for settlement of differences to remain in force.—Notwithstanding 
anything contained in a collective agreement, the provision required to be contained 
therein by subsection 57(1) shall remain in force after the termination of the collective 
agreement and until the requirements of paragraphs 89(1)(a) to (d) have been met. 


(5) Power of arbitrator where agreement terminates.—Where a difference between 
the parties to a collective agreement relating to a provision contained in the collective 
agreement arises during the period from the date of its termination to the date the 
requirements of paragraphs 89(1)(a) to (d) have been met, 


(a) an arbitrator or arbitration board may hear and determine the difference; and 
(b) sections 57 to 66 apply to the hearing and determination. 


68. Collective agreement may contain certain provisions.—Nothing in this Part 
prohibits the parties to a collective agreement from including in the collective agreement 
a provision 

(a) requiring, as a condition of employment, membership in a specified trade union; 

or 


(b) granting a preference of employment to members of a specified trade union. 


69. (1) Definition of “referral’’.—In this section, “referral” includes assignment, 
designation, dispatching, scheduling and selection. 


(2) Operation of hiring halls.—Where, pursuant to a collective agreement, a trade 
union is engaged in the referral of persons to employment, it shall establish rules for the 
purpose of making such referrals and apply those rules fairly and without discrimination. 


(3) Posting of rules.—Rules applied by a trade union pursuant to subsection (2) shall 
be kept posted in a conspicuous place in every area of premises occupied by the trade 
union in which persons seeking referral normally gather. 


Compulsory Check-Off 


70. (1) Union dues to be deducted.—Where a trade union that is the bargaining 
agent for employees in a bargaining unit so requests, there shall be included in the col- 
lective agreement between the trade union and the employer of the employees a provi- 
sion requiring the employer to deduct from the wages of each employee in the unit af- 
fected by the collective agreement, whether or not the employee is a member of the 
union, the amount of the regular union dues and to remit the amount to the trade union 
forthwith. 


(2) Religious objections.—Where the Board is satisfied that an employee, because of 
his religious conviction or beliefs, objects to joining a trade union or to paying regular 
union dues to a trade union, the Board may order that the provision in a collective 
agreement requiring, as a condition of employment, membership in a trade union or 
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requiring the payment of regular union dues to a trade union does not apply to that em- 
ployee so long as an amount equal to the amount of the regular union dues is paid by 
the employee, either directly or by way of deduction from his wages, to a registered 
charity mutually agreed on by the employee and the trade union. 


(3) Designation by Board.—Where an employee and the trade union are unable to 
agree on a registered charity for the purposes of subsection (2), the Board may designate 
any such charity as the charity to which payment should be made. 


(4) Definitions.—In this section, 
“registered charity” has the meaning assigned to that expression by the Income Tax Act; 
“regular union dues’’ means, in respect of 


(a) an employee who is a member of a trade union, the dues uniformly and regularly 
paid by a member of the union in accordance with the constitution and by-laws 
of the union, and 


(b) an employee who is not a member of a trade union, the dues referred to in 
paragraph (a), other than any amount that is for payment of pension, superan- 
nuation, sickness insurance or any other benefit available only to members of the 
union. 


DIvISION V 


CONCILIATION AND First AGREEMENTS 


Conciliation Procedures 


71. Notice of dispute-—Where a notice to commence collective bargaining has been 
given under this Part and 


(a) collective bargaining has not commenced within the time fixed by this Part, or 
(b) the parties have bargained collectively for the purpose of entering into or revis- 
ing a collective agreement but have been unable to reach agreement, 
either party may inform the Minister, by notice in writing, of their failure to enter into, 
renew or revise a collective agreement. 
72. (1) Options of Minister.—The Minister shall, not later than fifteen days after 
receiving a notice in writing under section 71, 
(a) appoint a conciliation officer; 
(b) appoint a conciliation commissioner; 
(c) establish a conciliation board in accordance with section 82; or 
(d) notify the parties, in writing, of his intention not to appoint a conciliation officer 
or conciliation commissioner or establish a conciliation board. 


(2) Idem.—Where the Minister has not received a notice under section 71 but 
considers it advisable to take any action set out in paragraph (1)(a), (b) or (c) for the 
purpose of assisting the parties in entering into or revising a collective agreement, the 
Minister may take such action. 


73. (1) Delivery of notice to conciliation officer.—Where a conciliation officer has 
been appointed under subsection 72(1), the Minister shall forthwith deliver to the officer 
a copy of the notice given under section 71 in respect of the dispute. 
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(2) Duties of conciliation officer.—Where a conciliation officer has been appointed 
under section 72, the conciliation officer shall 


(a) forthwith after the appointment, confer with the parties to the dispute and 
endeavour to assist them in entering into or revising a collective agreement; and 


(b) within fourteen days after the date of the appointment, or within such longer pe- 
riod as the Minister may allow, report to the Minister as to whether or not the 
officer has succeeded in assisting the parties in entering into or revising a collec- 
tive agreement. 


74. Where conciliation officer unsuccessful.—Where a conciliation officer appointed 
under section 72 reports to the Minister that he has been unable to assist the parties to 
a dispute in entering into or revising a collective agreement, the Minister shall, not later 
than fifteen days after receiving the report, 


(a) appoint a conciliation commissioner; 
(b) establish a conciliation board in accordance with section 82; or 


(c) notify the parties, in writing, of his intention not to appoint a conciliation com- 
missioner or establish a conciliation board. 


75. (1) Delivery of notice to conciliation commissioner or board.—Where a concili- 
ation commissioner or conciliation board has been appointed or established under this 
Part, the Minister shall forthwith deliver to the conciliation commissioner or concilia- 
tion board a copy of the notice, if any, given pursuant to section 71 in respect of the 
dispute and may, at any time before the conciliation commissioner or conciliation board 
makes his or its report, refer any matter not mentioned in the notice to the conciliation 
commissioner or conciliation board for his or its consideration. 


(2) Duties of commissioners and boards.—Where a conciliation commissioner or 
conciliation board has been appointed or established under this Part, the conciliation 
commissioner or conciliation board shall forthwith endeavour to assist the parties to the 
dispute in entering into or revising a collective agreement. 


76. (1) Report of commissioner or board.—A conciliation commissioner or concilia- 
tion board shall, within fourteen days after the appointment of the conciliation commis- 
sioner or the establishment of the conciliation board, or within such longer period as 
may be agreed on by the parties or allowed by the Minister, report to the Minister as to 
his or its success or failure in assisting the parties to the dispute and as to his or its find- 
ings and recommendations. 


(2) Idem.—The report of the majority of the members of a conciliation board is the 
report of the conciliation board, except where each member of the conciliation board 
makes a report, in which case the report made by the person appointed by the Minister 
as a member and chairman of the conciliation board is the report of the conciliation 
board. 


77. (1) Reconsideration of report.—After a conciliation commissioner or conciliation 
board has made his or its report pursuant to section 76, the Minister may forthwith 
direct the conciliation commissioner or conciliation board to reconsider the report and 
clarify or amplify any part of it. 


(2) Report deemed not to have been received by Minister.—Where, pursuant to 
subsection (1), the Minister directs a conciliation commissioner or conciliation board to 
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reconsider a report, the report shall be deemed not to have been received by the Minister 
until the Minister receives the revised report. 

78. Release of report.—Where the Minister has received the report of a conciliation 
commissioner or a conciliation board, the Minister 

(a) shall forthwith release a copy of the report to the parties to the dispute; and 

(b) may make the report available to the public in such manner as the Minister 

considers advisable. 

79. Report binding by agreement.—Where a conciliation commissioner or concilia- 
tion board has been appointed or established in respect of a dispute, the parties, at any 
time before the report of the conciliation commissioner or conciliation board is made, 
may agree in writing to be bound by the recommendations of the conciliation commis- 
sioner or conciliation board and, on their making, shall give effect to those recommenda- 
tions. 


Settlement of First Agreement 


80. (1) Minister may refer dispute to Board.—Where an employer or a bargaining 
agent is required, by notice given under section 48, to commence collective bargaining 
for the purpose of entering into the first collective agreement between the parties with 
respect to the bargaining unit for which the bargaining agent has been certified and the 
requirements of paragraphs 89(1)(a) to (d) have otherwise been met, the Minister may, 
if the Minister considers it necessary or advisable, at any time thereafter direct the Board 
to inquire into the dispute and, if the Board considers it advisable, to settle the terms 
and conditions of the first collective agreement between the parties. 

(2) Board may settle terms and conditions.—The Board shall proceed as directed by 
the Minister under subsection (1) and, if the Board settles the terms and conditions of a 
first collective agreement referred to in that subsection, those terms and conditions shall 
constitute the collective agreement between the parties and shall be binding on them and 
on the employees in the bargaining unit, except to the extent that such terms and condi- 
tions are subsequently amended by the parties by agreement in writing. 

(3) Matters the Board may consider.—In settling the terms and conditions of a first 
collective agreement under this section, the Board shall give the parties an opportunity 
to present evidence and make representations and the Board may take into account 

(a) the extent to which the parties have, or have not, bargained in good faith in an 
attempt to enter into the first collective agreement between them; 

(b) the terms and conditions of employment, if any, negotiated through collective 
bargaining for employees performing the same or similar functions in the same 
or similar circumstances as the employees in the bargaining unit; and 

(c) such other matters as the Board considers will assist it in arriving at terms and 
conditions that are fair and reasonable in the circumstances. 

(4) Duration of agreement.—Where the terms and conditions of a first collective 
agreement are settled by the Board under this section, the agreement shall be effective 
for a period of one year from the date on which the Board settles the terms and condi- 
tions of the collective agreement. 


Establishment of Conciliation Boards 


81. (1) Composition.—A conciliation board shall consist of three members appointed 
in the manner specified in section 82. 
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(2) Eligibility of members.—A person is not eligible to be a member of a concilia- 
tion board if the person has a pecuniary interest that may be directly affected by any 
matter referred to the board. 

82. (1) Nomination by parties.—Where the Minister has, pursuant to section 72 or 
74, decided to establish a conciliation board, the Minister shall forthwith, by notice in 
writing, require each of the parties to the dispute to nominate, within seven days after 
receipt by the party of the notice, one person to be a member of the conciliation board 
and, on receipt of the nomination within those seven days, the Minister shall appoint the 
nominee to be a member of the conciliation board. 

(2) Failure to nominate.—Where either party to whom a notice is given pursuant to 
subsection (1) fails or neglects to nominate a person to be a member of the conciliation 
board to be established by the Minister within seven days after the receipt by that party 
of the notice, the Minister shall appoint, as a member of the conciliation board, a person 
the Minister considers to be qualified to be such a member, and the member so appointed 
shall be deemed to have been appointed on the nomination of that party. 


(3) Nomination of chairman.—The members of a conciliation board appointed under 
subsection (1) or (2) shall, within five days after the appointment of the second member, 
nominate a third person, who is willing and ready to act, to be a member and chairman 
of the conciliation board, and the Minister shall appoint that person to be a member and 
chairman of the conciliation board. 


(4) Failure to nominate chairman.—Where the members of a conciliation board ap- 
pointed under subsection (1) or (2) fail or neglect to nominate a chairman within five 
days after the appointment of the second such member, the Minister shall forthwith ap- 
point, as the third member and chairman of the conciliation board, a person whom the 
Minister considers qualified to be a member and chairman of the conciliation board. 


83. Notification to parties of establishment of board.—When the members of a 
conciliation board have been appointed under section 82 in respect of a dispute, the 
Minister shall forthwith give notice to the parties of the names of the members of the 
board, and thereupon it shall be conclusively presumed that the conciliation board 
described in the notice has been established in accordance with this Part as of the date 
the notice is given. 


General 


84. Powers of board.—A conciliation commissioner and a conciliation board 
(a) may determine his or its own procedure; 


(b) has, in relation to any proceeding before him or it, the powers conferred on the 
Board, in relation to any proceeding before the Board, by paragraphs 16(a), (b), 
(c), (f) and (h); and 


(c) may authorize any person to do anything described in paragraph 16(b) or (f) that 
the conciliation commissioner or conciliation board may do and to report to the 
conciliation commissioner or conciliation board thereon. 


85. (1) Sittings.—The chairman of a conciliation board shall 


(a) after consultation with the other members of the board, fix the time and place of 
sittings of the conciliation board; 


(b) notify the parties to the dispute of the time and place so fixed; and 
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(c) at the conclusion of the sittings of the conciliation board, send to the Minister a 
detailed certified statement as to those sittings and as to the members of the 
conciliation board and witnesses present at each sitting. 


(2) Quorum.—The chairman and one other member of a conciliation board consti- 
tute a quorum but, in the absence of any member, the other members shall not proceed 
unless the absent member has been given reasonable notice of the sitting. 


(3) Substitute member.—Where a person ceases to be a member of a conciliation 
board before the board has completed its work, another member shall be nominated and 
appointed in his place in accordance with section 82. 


86. Proceedings prohibited.—No order shall be made, process entered or proceeding 
taken in any court 


(a) to question the appointment or establishment or the refusal to appoint or estab- 
lish a conciliation commissioner or conciliation board; or 


(b) to review, prohibit or restrain any proceeding of a conciliation commissioner or 
conciliation board. 


87. Report and testimony not evidence.—No report of a conciliation commissioner 
or conciliation board, and no testimony or record of proceedings before a conciliation 
commissioner or conciliation board, are admissible in evidence in any court in Canada, 
except in the case of a prosecution for perjury. 


DIvIsIon VI 


PROHIBITIONS AND ENFORCEMENT 


Strikes and Lockouts 


88. Definitions.—In this Division, 
“employer” includes an employers’ organization; 
“trade union” includes a council of trade unions. 


89. (1) No strike or lockout until certain requirements met.—No employer shall de- 
clare or cause a lockout and no trade union shall declare or authorize a strike unless 


(a) the employer or trade union has given notice to bargain collectively under this 
Part; 


(b) the employer and the trade union 


(i) have failed to bargain collectively within the period specified in paragraph 
50(a), or 


(ii) have bargained collectively in accordance with section 50 but have failed to 
enter into or revise a collective agreement; 


(c) the Minister has 


(i) received a notice, given under section 71 by either party to the dispute, 
informing him of the failure of the parties to enter into or revise a collective 
agreement, or 


(ii) taken action under subsection 72(2); and 
(d) seven days have elapsed after the date on which the Minister 
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(i) notified the parties of his intention not to appoint a conciliation officer or 
conciliation commissioner or to establish a conciliation board under subsec- 
tion 72(1), 

(ii) notified the parties of his intention not to appoint a conciliation commis- 
sioner or to establish a conciliation board under section 74, or 


(iii) released a copy of the report of a conciliation commissioner or conciliation 
board to the parties to the dispute pursuant to paragraph 78(a). 


(2) No employee to strike until certain requirements met.—No employee shall par- 
ticipate in a strike unless 


(a) the employee is a member of a bargaining unit in respect of which a notice to 
bargain collectively has been given under this Part; and 


(b) the requirements of subsection (1) have been met in respect of the bargaining unit 
of which the employee is a member. 


90. (1) Right to strike or lockout limited during period between parliaments.— 
Where a strike or lockout not prohibited by this Part occurs or may occur during the 
time commencing on the date of a dissolution of Parliament and ending on the date fixed 
for the return of the writs at the next following general election and, in the opinion of 
the Governor in Council, adversely affects or would adversely affect the national inter- 
est, the Governor in Council may during that time make an order deferring the strike or 
lockout during the period commencing on the day the order is made and ending on the 
twenty-first day following the date fixed for the return of the writs. 


(2) Minister’s report.—Where the Governor in Council makes an order pursuant to 
subsection (1) during the time mentioned in that subsection, the Minister shall, on any 
of the first ten sitting days of the first session of Parliament next following that time, lay 
before Parliament a report stating the reasons for the making of the order. 


Declarations Relating to Strikes and Lockouts 


91. (1) Employer may apply for declaration that strike unlawful.—Where an 
employer alleges that a trade union has declared or authorized a strike, or that employ- 
ees have participated, are participating or are likely to participate in a strike, the effect 
of which was, is or would be to involve the participation of an employee in a strike in 
contravention of this Part, the employer may apply to the Board for a declaration that 
the strike was, is or would be unlawful. 


(2) Declaration that strike unlawful and strike prohibited.—Where an employer ap- 
plied to the Board under subsection (1) for a declaration that a strike was, is or would 
be unlawful, the Board may, after affording the trade union or employees referred to in 
subsection (1) an opportunity to be heard on the application, make such a declaration 
and, if the employer so requests, may make an order 


(a) requiring the trade union to revoke the declaration or authorization to strike and 


to give notice of such revocation forthwith to the employees to whom it was 
directed; 


(b) enjoining an employee from participating in the strike; 


(c) requiring any employee who is participating in the strike to perform the duties 
of his employment; and 
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(d) requiring any trade union, of which any employee with respect to whom an or- 
der is made under paragraph (b) or (c) is a member, and any officer or represen- 
tative of that union, forthwith to give notice of any order made under paragraph 
(b) or (c) to any employee to whom it applies. 

92. Declaration that lockout unlawful and prohibition of lockout.—Where a trade 
union alleges that an employer has declared or caused or is about to declare or cause a 
lockout of employees in contravention of this Part, the trade union may apply to the 
Board for a declaration that the lockout was, is or would be unlawful and the Board 
may, after affording the employer an opportunity to be heard on the application, make 
such a declaration and, if the trade union so requests, may make an order 

(a) enjoining the employer or any person acting on behalf of the employer from 
declaring or causing the lockout; 

(b) requiring the employer or any person acting on behalf of the employer to 
discontinue the lockout and to permit any employee of the employer who was 
affected by the lockout to return to the duties of his employment; and 


(c) requiring the employer forthwith to give notice of any order made against the 
employer under paragraph (a) or (b) to any employee who was affected, or would 
likely have been affected, by the lockout. 


93. (1) Terms and duration of order.—An order made under section 91 or 92 


(a) shall be in such terms as the Board considers necessary and sufficient to meet the 
circumstances of the case; and 


(b) subject to subsection (2), shall have effect for such time as is specified in the or- 
der. 


(2) Application for supplementary order.—Where the Board makes an order under 
section 91 or 92, the Board may, from time to time on application by the employer or 
trade union that requested the order or any employer, trade union, employee or other 
person affected thereby, notice of which application has been given to the parties named 
in the order, by supplementary order, 


(a) continue the order, with or without modification, for such period as is stated in 
the supplementary order; or 


(b) revoke the order. 


Unfair Practices 
94. (1) Employer interference in trade union.—No employer or person acting on 
behalf of an employer shall 


(a) participate in or interfere with the formation or administration of a trade union 
or the representation of employees by a trade union; or 


(b) contribute financial or other support to a trade union. 


(2) Exception .—An employer is deemed not to contravene subsection (1) by reason 
only that he 


(a) in respect of a trade union that is the bargaining agent for a bargaining unit 
comprised of or including employees of the employer, 


(i) permits an employee or representative of the trade union to confer with him 
during hours of work or to attend to the business of the trade union during 
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hours of work without any deduction from wages or any deduction of time 
worked for the employer, 

(ii) provides free transportation to representatives of the trade union for 
purposes of collective bargaining, the administration of a collective agree- 
ment and related matters, or 

(iii) permits the trade union to use his premises for the purposes of the trade 
union; or : 

(b) contributes financial support to any pension, health or other welfare trust fund 
the sole purpose of which is to provide pension, health or other welfare rights or 
benefits to employees. 

(3) Prohibitions relating to employers.—No employer or person acting on behalf of 

an employer shall 

(a) refuse to employ or to continue to employ or suspend, transfer, lay off or 
otherwise discriminate against any person with respect to employment, pay or 
any other term or condition of employment or intimidate, threaten or otherwise 
discipline any person, because the person 

(i) is or proposes to become, or seeks to induce any other person to become, a 
member, officer or representative of a trade union or participates in the 
promotion, formation or administration of a trade union, 

(ii) has been expelled or suspended from membership in a trade union for a rea- 
son other than a failure to pay the periodic dues, assessments and initiation 
fees uniformly required to be paid by all members of the trade union as a 
condition of acquiring or retaining membership in the trade union, 

(iii) has testified or otherwise participated or may testify or otherwise participate 
in a proceeding under this Part, 

(iv) has made or is about to make a disclosure that the person may be required 
to make in a proceeding under this Part, 


(v) has made an application or filed a complaint under this Part, or 


(vi) has participated in a strike that is not prohibited by this Part or exercised 
any right under this Part; 


(b) impose any condition in a contract of employment that restrains, or has the ef- 
fect of restraining, an employee from exercising any right conferred on him by 
this Part; 


(c) suspend, discharge or impose any financial or other penalty on an employee, or 
take any other disciplinary action against an employee, by reason of his refusal 
to perform all or some of the duties and responsibilities of another employee who 
is participating in a strike or subject to a lockout that is not prohibited by this 
Part; 


(d) deny to any employee any pension rights or benefits to which the employee 
would be entitled but for 


(i) the cessation of work by the employee as the result of a lockout or strike that 
is not prohibited by this Part, or 


(ii) the dismissal of the employee contrary to this Part; 


36 


PART I—INDUSTRIAL RELATIONS S. 95 


(e) seek, by intimidation, threat of dismissal or any other kind of threat, by the 
imposition of a financial or other penalty or by any other means, to compel a 
person to refrain from becoming or to cease to be a member, officer or represen- 
tative of a trade union or to refrain from 


(i) testifying or otherwise participating in a proceeding under this Part, 


(ii) making a disclosure that the person may be required to make in a proceed- 
ing under this Part, or 


(ili) making an application or filing a complaint under this Part; 


(f) suspend, discharge or impose any financial or other penalty on a person employed 
by him, or take any other disciplinary action against such a person, by reason of 
that person having refused to perform an act that is prohibited by this Part; or 


(g) bargain collectively for the purpose of entering into a collective agreement or 
enter into a collective agreement with a trade union in respect of a bargaining 
unit, if another trade union is the bargaining agent for that bargaining unit. 


95. Prohibitions relating to trade unions.—No trade union or person acting on 
behalf of a trade union shall 


(a) seek to compel an employer to bargain collectively with the trade union if the 
trade union is not the bargaining agent for a bargaining unit that includes em- 
ployees of the employer; 


(b) bargain collectively for the purpose of entering into a collective agreement or 
enter into a collective agreement with an employer in respect of a bargaining 
unit, if that trade union or person knows or, in the opinion of the Board, ought 
to know that another trade union is the bargaining agent for that bargaining unit; 


(c) participate in or interfere with the formation or administration of an employers’ 
organization; 

(d) except with the consent of the employer of an employee, attempt, at an 
employee’s place of employment during the working hours of the employee, to 
persuade the employee to become, to refrain from becoming or to cease to be a 
member of a trade union; 


(e) require an employer to terminate the employment of an employee because the 
employee has been expelled or suspended from membership in the trade union for 
a reason other than a failure to pay the periodic dues, assessments and initiation 
fees uniformly required to be paid by all members of the trade union as a condi- 
tion of acquiring or retaining membership in the trade union; 


(f) expel or suspend an employee from membership in the trade union or deny 
membership in the trade union to an employee by applying to the employee in a 
discriminatory manner the membership rules of the trade union; 


(g) take disciplinary action against or impose any form of penalty on an employee 
by applying to that employee in a discriminatory manner the standards of disci- 
pline of the trade union; 

(h) expel or suspend an employee from membership in the trade union or take 
disciplinary action against or impose any form of penalty on an employee by 
reason of that employee having refused to perform an act that is contrary to this 
Part; or 
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(i) discriminate against a person with respect to employment, a term or condition of 
employment or membership in a trade union, or intimidate or coerce a person or 
impose a financial or other penalty on a person, because that person 

(i) has testified or otherwise participated or may testify or otherwise participate 
in a proceeding under this Part, 

(ii) has made or is about to make a disclosure that the person may be required 
to make in a proceeding under this Part, or 

(iii) has made an application or filed a complaint under this Part. 

96. General prohibition.—No person shall seek by intimidation or coercion to 
compel a person to become or refrain from becoming or to cease to be a member of a 
trade union. 

97. (1) Complaints to the Board.—Subject to subsections (2) to (5), any person or 
organization may make a complaint in writing to the Board that 

(a) an employer, a person acting on behalf of an employer, a trade union, a person 
acting on behalf of a trade union or an employee has contravened or failed to 
comply with subsection 24(4) or 34(6) or section 37, 50, 69, 94 or 95; or 

(b) any person has failed to comply with section 96. 

(2) Time for making complaint.—Subject to subsections (3) to (5), a complaint pur- 
suant to subsection (1) shall be made to the Board not later than ninety days after the 
date on which the complainant knew, or in the opinion of the Board ought to have 
known, of the action or circumstances giving rise to the complaint. 

(3) Consent of Minister.—Except with the consent in writing of the Minister, no 
complaint shall be made to the Board under subsection (1) in respect of an alleged fail- 
ure to comply with section 50 or paragraph 94(3)(g) or 95(a) or (b). 

(4) Limitation on complaints against trade unions.—Subject to subsection (5), no 
complaint shall be made to the Board under subsection (1) on the ground that a trade 
union or any person acting on behalf of a trade union has failed to comply with 
paragraph 95(f) or (g) unless 

(a) the complainant has presented a grievance or appeal in accordance with any pro- 

cedure that has been established by the trade union and to which the complain- 
ant has been given ready access; 

(b) the trade union 


(i) has dealt with the grievance or appeal of the complainant in a manner unsat- 
isfactory to the complainant, or 


(ii) has not, within six months after the date on which the complainant first 
presented his grievance or appeal pursuant to paragraph (a), dealt with the 
grievance or appeal; and 


(c) the complaint is made to the Board not later than ninety days after the first day 
on which the complainant could, in accordance with paragraphs (a) and (b), 
make the complaint. 


(5) Exception.—The Board may, on application to it by a complainant, hear a com- 
plaint in respect of an alleged failure by a trade union to comply with paragraph 95(f) 


or (g) that has not been presented as a grievance or appeal to the trade union, if the 
Board is satisfied that 
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(a) the action or circumstance giving rise to the complaint is such that the complaint 
should be dealt with without delay; or 


(b) the trade union has not given the complainant ready access to a grievance or ap- 
peal procedure. 


1991, c. 39, s. 2. 

98. (1) Duty and power of the Board.—Subject to subsection (3), on receipt of a 
complaint made under section 97, the Board may assist the parties to the complaint to 
settle the complaint and shall, where it decides not to so assist the parties or the com- 
plaint is not settled within a period considered by the Board to be reasonable in the cir- 
cumstances, hear and determine the complaint. 


(2) Board may refuse public hearing on certain complaints.—The Board may refuse 
to hold a public hearing on a complaint made in respect of an alleged contravention of 
section 37 or non-compliance with section 69 if, in the opinion of the Board, such a 
hearing would not be consistent with the objectives of this Part. 


(3) Board may refuse to hear complaint involving collective agreement.—The Board 
may refuse to hear and determine any complaint made pursuant to section 97 in respect 
of a matter that, in the opinion of the Board, could be referred by the complainant pur- 
suant to a collective agreement to an arbitrator or arbitration board. 


(4) Burden of proof.—Where a complaint is made in writing pursuant to section 97 
in respect of an alleged failure by an employer or any person acting on behalf of an 
employer to comply with subsection 94(3), the written complaint is itself evidence that 
such failure actually occurred and, if any party to the complaint proceedings alleges that 
such failure did not occur, the burden of proof thereof is on that party. 


99. (1) Board orders.—Where, under section 98, the Board determines that a party 
to a complaint has contravened or failed to comply with subsection 24(4) or 34(6) or 
section 37, 50, 69, 94, 95 or 96, the Board may, by order, require the party to comply 
with or cease contravening that subsection or section and may 


(a) in respect of a failure to comply with subsection 24(4) or paragraph 50(b), by or- 
der, require an employer to pay to any employee compensation not exceeding 
such sum as, in the opinion of the Board, is equivalent to the remuneration that 
would, but for that failure, have been paid by the employer to the employee; 


(a.1) in respect of a contravention of subsection 34(6), by order, require an employer 
representative to take and carry on on behalf of any employer affected by the 
contravention, or to assist any such employer to take and carry on, such action 
or proceeding as the Board considers that the representative ought to have 
taken and carried on on the employer’s behalf or ought to have assisted the 
employer to take and carry on; 

(b) in respect of a contravention of section 37, require a trade union to take and 
carry on on behalf of any employee affected by the contravention or to assist any 
such employee to take and carry on such action or proceeding as the Board 
considers that the union ought to have taken and carried on on the employee’s 
behalf or ought to have assisted the employee to take and carry on; 

(c) in respect of a failure to comply with paragraph 93(3)(a), (c) or (f), by order, 
require an employer to 


(i) employ, continue to employ or permit to return to the duties of his employ- 
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ment any employee or other person whom the employer or any person act- 
ing on behalf of the employer has refused to employ or continue to employ, 
has suspended, transferred, laid off or otherwise discriminated against, or 
discharged for a reason that is prohibited by one of those paragraphs, 


(ii) pay to any employee or other person affected by that failure compensation 
not exceeding such sum as, in the opinion of the Board, is equivalent to the 
remuneration that would, but for that failure, have been paid by the 
employer to that employee or other person, and 


(iii) rescind any disciplinary action taken in respect of and pay compensation to 
any employee affected by that failure, not exceeding such sum as, in the 
opinion of the Board, is equivalent to any financial or other penalty imposed 
on the employee by the employer; 


(d) in respect of a failure to comply with paragraph 94(3)(e), by order, require an 
employer to rescind any action taken in respect of and pay compensation to any 
employee affected by the failure, not exceeding such sum as, in the opinion of the 
Board, is equivalent to any financial or other penalty imposed on the employee 
by the employer; 

(e) in respect of a failure to comply with paragraph 95(f) or (h), by order, require a 
trade union to reinstate or admit an employee as a member of the trade union; 
and 


(f) in respect of a failure to comply with paragraph 95(g), (h) or (i), by order, require 
a trade union to rescind any disciplinary action taken in respect of and pay 
compensation to any employee affected by the failure, not exceeding such sum as, 
in the opinion of the Board, is equivalent to any financial or other penalty 
imposed on the employee by the trade union. 


(2) Idem.—For the purpose of ensuring the fulfillment of the objectives of this Part, 
the Board may, in respect of any contravention of or failure to comply with any provi- 
sion to which subsection (1) applies and in addition to or in lieu of any other order that 
the Board is authorized to make under that subsection, by order, require an employer 
or a trade union to do or refrain from doing any thing that it is equitable to require the 
employer or trade union to do or refrain from doing in order to remedy or counteract 
any consequence of the contravention or failure to comply that is adverse to the fulfill- 
ment of those objectives. 

L991 Gi139,is03; 


Offences and Punishment 


100. (1) Lockout contrary to this part.—Every employer who declares or causes a 
lockout contrary to this Part is guilty of an offence and liable on summary conviction to 
a fine not exceeding one thousand dollars for each day that the lockout continues. 


(2) Idem.—Every person who, on behalf of an employer, declares or causes a lockout 
contrary to this Part is guilty of an offence and liable on summary conviction to a fine 
not exceeding ten thousand dollars. 


(3) Strike contrary to this part.—Every trade union that declares or authorizes a 
strike contrary to this Part is guilty of an offence and liable on summary conviction to a 
fine not exceeding one thousand dollars for each day that the strike continues. 
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(4) Idem.—Every officer or representative of a trade union who declares or 
authorizes a strike contrary to this Part is guilty of an offence and liable on summary 
conviction to a fine not exceeding ten thousand dollars. 


101. (1) General offences by persons.—Subject to section 100, every person other 
than an employer or a trade union who contravenes or fails to comply with any provi- 
sion of this Part other than section 50, 94 or 95 is guilty of an offence and liable on 
summary conviction to a fine not exceeding one thousand dollars. 

(2) General offences by employers or trade unions.—Subject to section 100, every 
employer or trade union who or that contravenes or fails to comply with any provision 
of this Part other than section 50, 94 or 95 is guilty of an offence and liable on summary 
conviction to a fine not exceeding ten thousand dollars. 

102. Further offences.—Every person who 

(a) being required to attend to give evidence pursuant to paragraph 16(a), fails, 
without valid excuse, to attend accordingly, 

(b) being commanded to produce, pursuant to paragraph 16(a), any document or 
thing in his possession or under his control, fails to produce the document or 
thing, 

(c) refuses to be sworn or to affirm, as the case may be, after being required to do so 
pursuant to paragraph 16(a), or 

(d) refuses to answer any proper question put to him, pursuant to paragraph 16(a), 
by the Board, a conciliation board, a conciliation commissioner, an arbitrator or 
an arbitration board, 

is guilty of an offence and liable on summary conviction to a fine not exceeding four 
hundred dollars. 

103. (1) Prosecution of employers’ organizations, trade unions and councils of trade 
unions.—A prosecution for an offence under this Part may be brought against and in the 
name of an employers’ organization, a trade union or a council of trade unions. 

(2) Idem.—For the purpose of a prosecution under subsection (1), 


(a) an employers’ organization, trade union or council of trade unions shall be 
deemed to be a person; and 


(b) any act or thing done or omitted to be done by an officer or agent of an employ- 
ers’ organization, trade union or council of trade unions within the scope of his 
authority to act on behalf of the employers’ organization, trade union or council 
of trade unions shall be deemed to be an act or thing done or omitted to be done 
by the employers’ organization, trade union or council of trade unions. 


104. Consent of Board before prosecution.—Except with the consent in writing of 
the Board, no prosecution shall be instituted in respect of an offence under this Part. 


DrvIisIon VII 
GENERAL 


Promotion of Industrial Peace 


105. Mediators.—The Minister, on request or on his own initiative, may, where the 
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Minister deems it expedient, at any time appoint a mediator to confer with the parties 
to a dispute or difference and endeavour to assist them in settling the dispute or differ- 
ence. 

106. Inquiries regarding industrial matters.—The Minister, on application or of his 
own initiative, may, where the Minister deems it expedient, make any inquiries that the 
Minister considers advisable regarding matters that may affect industria] relations. 


107. Additional powers.—The Minister, where he deems it expedient, may do such 
things as to him seem likely to maintain or secure industrial peace and to promote condi- 
tions favourable to the settlement of industrial disputes or differences and to those ends 
the Minister may refer any question to the Board or direct the Board to do such things 
as the Minister deems necessary. 

108. (1) Industrial inquiry commission.—Pursuant to section 106 or where, in any 
industry, a dispute or difference between any employer and employees exists or is ap- 
prehended, the Minister may appoint a commission to be designated as an Industrial In- 
quiry Commission and to which the Minister shall refer the matter under consideration 
for investigation and report to him. 

(2) Idem.—Where a matter under consideration is referred, pursuant to subsection 
(1), to an Industrial Inquiry Commission, the Minister shall 


(a) furnish the Commission with a statement of the matter; and 
(b) where the inquiry will involve any particular person or organization, inform the 
person or organization of the appointment. 
(3) Composition of commission.—An Industrial Inquiry Commission shall consist of 
one or more members to be appointed by the Minister. 


(4) Functions of commission.—Forthwith on its appointment, an Industrial Inquiry 
Commission 
(a) shall inquire into the matters referred to it by the Minister and endeavour to 
carry out its terms of reference; and 
(b) where the Commission is inquiring into a dispute or difference between any 
employer and employees and a settlement of the dispute or difference is not ef- 
fected during the inquiry, shall make its report and recommendations to the 
Minister within fourteen days after its appointment or within such longer period 
as the Minister may allow. 
(5) Distribution and publication of report.—On receipt of a report of an Industrial 
Inquiry Commission relating to any dispute or difference between any employer and 
employees, the Minister shall 


(a) furnish a copy of the report to each employer and trade union involved in the 
dispute or difference; and 


(b) publish the report in such manner as the Minister considers advisable. 


(6) Powers of commission.—An Industrial Inquiry Commission has all of the pow- 
ers of a person appointed as a Commissioner under Part I of the Inquiries Act. 


Vote on Employer’s Offer 


108.1 (1) Minister may order vote to be held.—Where notice to bargain collectively 
has been given under this Part, and the Minister is of the opinion that it is in the public 
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interest that the employees in the affected bargaining unit be given the opportunity to 
accept or reject the offer of the employer last received by the trade union in respect of 
all matters remaining in dispute between the parties, the Minister may 


(a) on such terms and conditions as the Minister considers appropriate, direct that a 
vote of the employees in the bargaining unit to accept or reject the offer be held 
as soon as possible; and 


(b) designate the Board, or any other person or body, to be in charge of conducting 
that vote. 


(2) No effect on time limits or periods.—A direction under subsection (1) that a vote 
be held, or the holding of that vote, does not abridge or extend any time limit or period 
provided for in this Part, including those stipulated in section 89 for the acquisition of 
the right to lockout or strike. 

(3) Consequences of favourable vote.—Where the majority of the employees 
participating in the vote accept the employer’s last offer, 


(a) the parties are bound by that offer and shall, without delay, enter into a collec- 
tive agreement that incorporates the terms of that offer; and 


(b) any lockout or strike not prohibited by this Part that is in progress when the 
Board or other person or body in charge of conducting the vote notifies the par- 
ties in writing of the employees’ acceptance shall cease forthwith. 

(4) Powers respecting vote.—The Board or other person or body in charge of 
conducting the vote shall determine any question that arises under this section, includ- 
ing any question relating to the conduct of the vote or the determination of its result. 
1993, c. 42, s. 2. 


Access to Employer’s Premises 


109. (1) Application for access order.—Where the Board receives from a trade union 
an application for an order granting an authorized representative of the trade union ac- 
cess to employees living in an isolated location on premises owned or controlled by their 
employer or by any other person, the Board may make an order granting the authorized 
representative of the trade union designated in the order access to the employees on the 
premises of their employer or such other person, as the case may be, that are designated 
in the order if the Board determines that access to the employees 

(a) would be impracticable unless permitted on premises owned or controlled by 

their employer or by such other person; and 

(b) is reasonably required for purposes relating to soliciting union membership, the 

negotiation or administration of a collective agreement, the processing of a griev- 
ance or the provision of a union service to employees. 

(2) Content of order.—The Board shall, in every order made under subsection (1), 
specify the method of access to the employees, the times at which access is permitted and 
the periods of its duration. 


Access to Financial Statements 


110. (1) Financial statement of trade union and employers’ organization.—Every 
trade union and every employers’ organization shall, forthwith on the request of any of 
its members, provide the member, free of charge, with a copy of a financial statement of 
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its affairs to the end of the last fiscal year, certified to be a true copy by its president and 
treasurer or by its president and any other officer responsible for the handling and 
administration of its funds. 

(2) Idem.—Any financial statement provided under subsection (1) shall contain in- 
formation in sufficient detail to disclose accurately the financial condition and operations 
of the trade union or employers’ organization for the fiscal year for which it was pre- 
pared. 

(3) Complaint to Board where failure to provide financial statement.—The Board, 
on the complaint of any member of a trade union or employers’ organization that it has 
failed to comply with subsection (1), may make an order requiring the trade union or 
employers’ organization to file with the Board, within the time set out in the order, a 
statement in such form and with such particulars as the Board may determine. 


(4) Order of the Board.—The Board may make an order requiring a trade union or 
employers’ organization to provide a copy of a statement filed under subsection (3) to 
such members of the trade union or employers’ organization as the Board in its discre- 
tion directs. 


Regulations 


111. Regulations.—The Governor in Council may make regulations 


(a) prescribing to or by whom and in what manner any notice, request or report that 
may be given or made to or received by the Minister shall be given, made or 
received; 


(b) prescribing in what form and manner any notice or report that is authorized or 
required to be given or sent by the Minister, a conciliation commissioner, a 
conciliation board or an Industrial Inquiry Commission shall be given or sent 
and what shall constitute sufficient service of such notice or report on the person 
to whom it is given or sent; 


(c) designating, with respect to any notice, request or consent authorized or required 
to be given or sent by the Minister, the officer who may give or send the notice, 
request or consent on behalf of the Minister; 

(d) prescribing the form and content of a notice to commence collective bargaining; 

(e) prescribing the form and content of a notice under section 71 and prescribing any 
additional information that is to be furnished with such a notice; 

(f) prescribing the form and content of a request to the Minister for his consent, 
pursuant to subsection 97(3), to the making of a complaint under section 97; 

(g) respecting the filing of a reply by persons named in complaints referred to in 
subsection 97(3); 


(h) respecting the investigation or resolution on behalf of the Minister of complaints 
referred to in subsection 97(3); 


(i) prescribing the form and content of any written request to the Minister under 
subsection 57(2) or (4) and prescribing any additional information that is to be 
furnished with such a request; 


(j) prescribing the manner in which and the time within which a copy of an order 
or decision referred to in section 59 shall be filed with the Minister; 
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(k) prescribing the circumstances in which copies of orders and decisions filed with 
the Minister pursuant to section 59 may be examined by members of the public 
and the fees, if any, to be charged for providing copies thereof; and 

(1) prescribing the manner in which a report of a conciliation commissioner or a 
conciliation board may be released by the Minister to the parties to a dispute 
pursuant to paragraph 78(a). 


Miscellaneous 


112. (1) Documents as evidence.—Any document purporting to contain or to be a 
copy of any order or decision of the Board and purporting to be signed by a member of 
the Board is admissible in any court in evidence without proof of the signature or of- 
ficial character of the person appearing to have signed the document and without fur- 
ther proof thereof. 


(2) Certificate of Minister is evidence.—A certificate purporting to be signed by the 
Minister or by an official of the Minister’s department stating that a report, request, no- 
tice or consent was or was not received or given by the Minister pursuant to this Part 
and, if so received or given, stating the date on which it was so received or given, is 
admissible in any court in evidence without proof of the signature or official character 
of the person appearing to have signed the certificate and without further proof thereof. 


113. Late report not invalid.—The failure of a conciliation officer, conciliation com- 
missioner or conciliation board to report to the Minister within a period limited by this 
Part does not invalidate the proceeding or terminate the authority of the conciliation of- 
ficer, conciliation commissioner or conciliation board. 


114. Defect in form or irregularity.—No proceeding under this Part is invalid by 
reason only of a defect in form or a technical irregularity. 


115. Collective agreement to be filed.—Each party to a collective agreement shall, 
forthwith on its execution, file one copy of the collective agreement with the Minister. 


116. Remuneration and expenses.—The members of an Industrial Inquiry Commis- 
sion, the members of a conciliation board and every person not employed in the public 
service of Canada who acts as a conciliation officer or conciliation commissioner or who 
functions under this Part in any other capacity at the request of the Minister, except as 
an arbitrator or arbitration board chairman, shall be paid such remuneration and expen- 
ses as may be fixed by the Governor in Council by regulation or by order. 


117. Persons deemed not to be employed in public service.—Unless the Governor in 
Council otherwise orders in a case or class of cases, a person appointed under this Part 
shall be deemed not to be employed in the Public Service for the purposes of the Public 
Service Superannuation Act. 


118. Witness fees and expenses.—A person who is summoned by the Board, a 
conciliation board, a conciliation commissioner or an Industrial Inquiry Commission to 
attend as a witness in any proceeding taken under this Part, and who so attends, is 
entitled to be paid an allowance for expenses and a witness fee, determined in accordance 
with the scale for the time being in force with respect to witnesses in civil suits in the 
superior court of the province in which the proceeding is being taken. 


119. Member of Board, conciliation board, etc., not required to give evidence.—No 
member of the Board or a conciliation board, conciliation officer, conciliation commis- 
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sioner, officer or employee employed by the Board or in the public service of Canada or 
person appointed by the Board or the Minister under this Part shall be required to give 
evidence in any civil action, suit or other proceeding respecting information obtained in 
the discharge of his duties under this Part. 


Arrangements with Provinces 


120. (1) Where uniform provincial legislation.—Where this Part and legislation 
enacted by the legislature of a province are substantially uniform, the Minister may, on 
behalf of the Government of Canada, with the approval of the Governor in Council, 
enter into an agreement with the government of the province to provide for the 
administration of the legislation of the province by officers and employees employed in 
the public service of Canada. 


(2) Agreement for administration by Canada.—An agreement made pursuant to 
subsection (1) in respect of the administration of any legislation of a province may 
provide 


(a) for the administration by Canada of the legislation of the province with respect 
to any particular work, undertaking or business; 


(b) that the Minister may, on behalf of the province, exercise the powers conferred 
or perform the duties imposed under the legislation of the province; 


(c) that the members of the Board, or officers and employees employed in the public 
service of Canada, may exercise the powers conferred or perform the duties 
imposed under the legislation of the province; and 


(d) for payment by the government of the province to the Government of Canada 
for expenses incurred by the Government of Canada in the administration of the 
legislation of the province. 


(3) Where powers or duties conferred by provincial legislation.—Where an agree- 
ment has been entered into between the Government of Canada and the government of 
a province in respect of any legislation of the province, the Minister, the members of the 
Board and any officers or employees employed in the public service of Canada may, if 
the legislation so provides and the Governor in Council so orders, exercise the powers 
and perform the duties specified in the legislation or agreement. 


Annual Reports 


121. (1) Annual report of Board.—The Board shall, on or before January 31 next 
following the end of each fiscal year, submit to the Minister a report on the activities of 
the Board during the immediately preceding fiscal year and the Minister shall cause the 
report to be laid before Parliament within fifteen days after the receipt thereof or, if Par- 
liament is not then sitting, on any of the first fifteen days next thereafter that either 
House of Parliament is sitting. 


(2) Annual report of Minister.—The Minister shall, on or before January 31 next 
following the end of each fiscal year, prepare an annual report on the administration of 
those provisions of this Part that are administered by the Minister, and cause the report 
to be laid before Parliament forthwith or, if Parliament is not then sitting, on any of the 
first fifteen days next thereafter that either House of Parliament is sitting. 


46 


PART II—OCCUPATIONAL SAFETY AND HEALTH S. 123 


PART II 
OCCUPATIONAL SAFETY AND HEALTH 


Interpretation 


122. (1) Definitions.—In this Part, 

“Board” means the Canada Labour Relations Board continued by section 9; 

“collective agreement’”’ has the same meaning as in section 166; 

“danger” means any hazard or condition that could reasonably be expected to cause 
injury or illness to a person exposed thereto before the hazard or condition can be 
corrected; 

“employee” means a person employed by an employer; 

“employer”? means a person who employs one or more employees and includes an 
employers’ organization and any person who acts on behalf of an employer; 

“hazardous substance” includes a controlled product and a chemical, biological or phys- 
ical agent that, by reason of a property that the agent possesses, is hazardous to the 
safety or health of a person exposed to it; 

“prescribe” means prescribe by regulation of the Governor in Council; 

“regional safety officer”” means a person designated as a regional safety officer pursuant 
to subsection 140(1); 

“safety and health committee” means a committee established pursuant to section 135; 

“safety and health representative” means a person appointed as a safety and health rep- 
resentative pursuant to section 136; 

“safety officer” means a person designated as a safety officer pursuant to subsection 
140(1) and includes a regional safety officer; 

“work place’”’ means any place where an employee is engaged in work for the employee’s 
employer. 

(2) Idem.—In this Part, the expressions “controlled product”, “hazard symbol’, 
“Ingredient Disclosure List’’, ‘label’? and ‘“‘material safety data sheet’? have the same 
meanings as in the Hazardous Products Act. 

(3) Idem.—Except where otherwise provided in this Part, all other words and 
expressions have the same meanings as in Part I. 


R.S. 1985, c. 9 (Ist Supp.), s. 1, c. 24 (3rd Supp.), s. 3; 1993, c. 42, s. 3. 
Purpose of Part 


122.1 Purpose of Part.—The purpose of this Part is to prevent accidents and injury 
to health arising out of, linked with or occurring in the course of employment to which 
this Part applies. 

R.S. 1985, c. 9 (ist Supp.), s. 1. 


Application 


123. (1) Application of Part.—Notwithstanding any other Act of Parliament or any 
regulations thereunder, this Part applies to and in respect of employment 
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(a) on or in connection with the operation of any federal work, undertaking or busi- 
ness other than a work, undertaking or business of a local or private nature in 
the Yukon Territory or Northwest Territories; 

(a) on or in connection with the operation of any federal work, undertaking or busi- 
ness other than a work, undertaking or business of a local or private nature in the 
Yukon Territory, the Northwest Territories or Nunavut, 


(b) by a corporation established to perform any function or duty on behalf of the 
Government of Canada; and 

(c) by a Canadian carrier, as defined in section 2 of the Telecommunications Act, that 

is an agent of Her Majesty in right of a province. 

(2) Idem.—Except as otherwise expressly provided in any other Act of Parliament, 
this Part does not apply to or in respect of employment in a portion of the public ser- 
vice of Canada specified from time to time in Schedule I to the Public Service Staff Re- 
lations Act. 

R.S. 1985, c. 9 (1st Supp.), s. 2; 1993, c. 28, s. 78 (Sched. III, item 89) [not in force at 
date of publication]; c. 38, s. 89. 

123.1 Exclusion from application.—The Governor in Council may by order exclude, 
in whole or in part, from the application of this Part or any specified provision thereof 
employment on or in connection with any work or undertaking that is regulated pursu- 
ant to the Atomic Energy Control Act. 

R.S. 1985, c. 9 (ist Supp.), s. 3. 


Duties of Employers 


124. General duty of employer.—Every employer shall ensure that the safety and 
health at work of every person employed by the employer is protected. 
R.S. 1985, c. 9 (1st Supp.), s. 4. 

125. Specific duties of employer.—Without restricting the generality of section 124, 
every employer shall, in respect of every work place controlled by the employer, 


(a) ensure that all permanent and temporary buildings and structures meet the 
prescribed standards; 


(b) install guards, guard-rails, barricades and fences in accordance with prescribed 
standards; 


(c) investigate, record and report in the manner and to the authorities as prescribed 
all accidents, occupational diseases and other hazardous occurrences known to 
the employer; 


(d) post at a place accessible to every employee and at every place directed by a 
safety officer, 


(i) a copy of this Part, 


(ii) a statement of the employer’s general policy concerning the safety and health 
at work of employees, and 


(iii) such other printed material related to safety and health as may be directed 
by a safety officer or as is prescribed; 


(e) keep and maintain in prescribed form and manner prescribed safety and health 
records; 
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(f) provide such first-aid facilities and health services as are prescribed; 
(g) provide prescribed sanitary and personal facilities; 
(h) provide, in accordance with prescribed standards, potable water; 


(i) ensure that the vehicles and mobile equipment used by the employees in the 
course of their employment meet prescribed safety standards; 


(j) provide every person granted access to the work place by the employer with such 
safety materials, equipment, devices and clothing as are prescribed; 


(k) ensure that the use, operation and maintenance of 
(i) every boiler and pressure vessel, 
(ii) every escalator, elevator and other device for moving passengers or freight, 
(iii) all equipment for the generation, distribution or use of electricity, and 
(iv) all gas or oil burning equipment or other heat generating equipment 

is in accordance with prescribed standards; 

(1) and (m) [Repealed R.S. 1985, c. 24 (3rd Supp.), s. 4.] 

(n) ensure that the levels of ventilation, lighting, temperature, humidity, sound and 
vibration are in accordance with prescribed standards; 

(0) comply with such standards as are prescribed relating to fire safety and emer- 
gency measures; 

(p) ensure, in the manner prescribed, that employees have safe entry to, exit from 
and occupancy of the work place; 

(q) provide, in the prescribed manner, each employee with the information, instruc- 
tion, training and supervision necessary to ensure the safety and health at work 
of that employee; 

(r) maintain all installed guards, guard-rails, barricades and fences in accordance 
with prescribed standards; 

(s) ensure that each employee is made aware of every known or foreseeable safety or 
health hazard in the area where that employee works; 

(t) ensure that the machinery, equipment and tools used by the employees in the 
course of their employment meet prescribed safety standards and are safe under 
all conditions of their intended use; 

(u) adopt and implement prescribed safety codes and safety standards; 

(v) ensure that every person granted access to the work place by the employer is fa- 
miliar with and uses in the prescribed circumstances and manner all prescribed 
safety materials, equipment, devices and clothing; and 

(w) comply with every oral or written direction given to the employer by a safety 
officer concerning the safety and health of employees. 


R.S. 1985, c. 9 (1st Supp.), s. 4; c. 24 (3rd Supp.), s. 4. 


125.1 Further specific duties of employer.—Without restricting the generality of sec- 


tion 124 or limiting the duties of an employer under section 125 but subject to such 
exceptions as may be prescribed, every employer shall, in respect of every work place 
controlled by the employer, 


(a) ensure that concentrations of hazardous substances in the work place are con- 
trolled in accordance with prescribed standards; 
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(b) ensure that all hazardous substances in the work place are stored and handled in 
the manner prescribed; 

(c) ensure that all hazardous substances in the work place, other than controlled 
products, are identified in the manner prescribed; 

(d) subject to the Hazardous Materials Information Review Act, ensure that each con- 
trolled product in the work place or each container in the work place in which a 
controlled product is contained has applied to it a label that discloses prescribed 
information and has displayed on it, in the manner prescribed, all applicable 
prescribed hazard symbols; and 

(e) subject to the Hazardous Materials Information Review Act, make available, in 
the manner prescribed, to each of his employees a material safety data sheet, with 
respect to each controlled product in the work place, that discloses the following 
information, namely, 

(i) where the controlled product is a pure substance, the chemical identity of the 
controlled product and, where the controlled product is not a pure substance, 
the chemical identity of any ingredient thereof that is a controlled product 
and the concentration of that ingredient, 

(ii) where the controlled product contains an ingredient that is included in the 
Ingredient Disclosure List and the ingredient is in a concentration that is 
equal to or greater than the concentration specified in the Ingredient 
Disclosure List for that ingredient, the chemical identity and concentration 
of that ingredient, 

(iii) the chemical identity of any ingredient thereof that the employer believes on 
reasonable grounds may be harmful to an employee and the concentration 
of that ingredient, 

(iv) the chemical identity of any ingredient thereof the toxicological properties 
of which are not known to the employer and the concentration of that in- 
gredient, and 

(v) such other information with respect to the controlled product as may be 
prescribed. 


R.S. 1985, c. 24 (3rd Supp.), s. 5. 

125.2 (1) Employer to provide information in emergency.—An employer shall, in re- 
spect of any controlled product in a work place controlled by him, provide, as soon as is 
practicable in the circumstances, any information referred to in paragraph 125.1(e) that 
is in the employer’s possession to any physician or other prescribed medical professional 
who requests that information for the purpose of making a medical diagnosis of, or 
rendering medical treatment to, an employee in an emergency. 

(2) Information to be kept confidential—Any physician or other prescribed medical 
professional to whom information is provided by an employer pursuant to subsection (1) 
shall keep confidential any information specified by the employer as being confidential, 
except for the purpose for which it is provided. 

R.S. 1985, c. 24 (3rd Supp.), s. 5. 
125.3 (1) Coal mines.—Every employer of employees employed in a coal mine shall 


(a) comply with every condition imposed on the employer pursuant to paragraph 
137.2(2)(b) or (3)(a); 
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(b) comply with every provision substituted for a provision of the regulations, in re- 
spect of the employer, pursuant to paragraph 137.2(3)(b); 

(c) permit inspections and tests to be carried out on behalf of the employees, in any 
part of the mine and on any machinery or equipment therein, in the prescribed 
manner and at intervals not greater than the prescribed interval; and 

(d) as a condition of carrying out any activity for which the submission of plans and 
procedures is prescribed, submit to the Coal Mining Safety Commission for ap- 
proval, in the form and manner and at the time prescribed, plans and procedures 
relating to that activity and carry out the activity in conformity with plans and 
procedures as approved. 

(2) Methods, machinery and equipment.—No employer shall require or permit the 
use in a coal mine of any mining method, machinery or equipment in respect of which 
no prescribed safety standards are applicable unless the use thereof has been approved 
pursuant to paragraph 137.2(2)(a). 

(3) Searches.—Every employer of employees employed in a coal mine shall, at 
intervals not greater than the prescribed interval, for the purpose of preventing alcohol, 
articles for use in smoking and drugs, other than drugs exempted by the regulations, 
from being brought into the mine, 

(a) require every person entering an underground portion of the mine who is not 
employed there to submit to a personal search conducted in the prescribed man- 
ner; and 

(b) require a proportion, not less than the prescribed proportion, of employees 
employed in the underground portions of the mine to submit to personal searches 
conducted in the prescribed manner. 

(4) Definition of “coal mine’”’.—For the purposes of this section and section 137.2, 
“coal mine” includes any work place above ground that is used in the operation of the 
mine and is under the control of the employer of employees employed in the mine. 
R.S. 1985, c. 26 (4th Supp.), s. 1. 


Duties of Employees 


126. (1) Safety and health matters.—While at work, every employee shall 

(a) use such safety materials, equipment, devices and clothing as are intended for the 
employee’s protection and furnished to the employee by the employer or as are 
prescribed; 

(b) follow prescribed procedures with respect to the safety and health of employees; 

(c) take all reasonable and necessary precautions to ensure the safety and health of 
the employee, the other employees and any person likely to be affected by the 
employee’s acts or omissions; 

(d) comply with all instructions from the employer concerning the safety and health 
of employees; 

(e) cooperate with any person exercising a duty imposed by this Part or any regula- 
tions made thereunder; 

(f) cooperate with the safety and health committee established for the work place 
where the employee is employed or, if there is no such committee, with the safety 
and health representative, if any, appointed for that work place; 
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(g) report to the employer any thing or circumstance in a work place that is likely 
to be hazardous to the safety or health of the employee, the other employees or 
other persons granted access to the work place by the employer; 

(h) report in the manner prescribed every accident or other occurrence arising in the 
course of or in connection with the employee’s work that has caused injury to 
the employee or to any other person; and 

(i) comply with every oral or written direction of a safety officer concerning the 
safety and health of employees. 

(2) No relief of employer’s duties.—Nothing in subsection (1) relieves an employer 

from any duty imposed on the employer under this Part. 
R.S. 1985, c. 9 (1st Supp.), s. 4. 


Employment Safety 


127. (1) Interference at accident scene prohibited.—Subject to subsection (2), where 
an employee is killed or seriously injured in a work place, no person shall, unless autho- 
rized to do so by a safety officer, remove or in any way interfere with or disturb any 
wreckage, article or thing related to the incident except to the extent necessary to 


(a) save a life, prevent injury or relieve human suffering in the vicinity; 
(b) maintain an essential public service; or 
(c) prevent unnecessary damage to or loss of property. 


(2) Exception.—No authorization referred to in subsection (1) is required where an 
employee is killed or seriously injured by an accident or incident involving 


(a) an aircraft, a ship, rolling stock or a commodity pipeline, where the accident or 
incident is being investigated under the Aeronautics Act, the Canada Shipping 
Act, the Railway Act or the Canadian Transportation Accident Investigation and 
Safety Board Act; or . 
(b) a motor vehicle on a public highway. 
R.S. 1985, c. 9 (1st Supp.), s. 4; 1989, c. 3, s. 45. 
128. (1) Refusal to work if danger.—Subject to this section, where an employee 
while at work has reasonable cause to believe that 


(a) the use or operation of a machine or thing constitutes a danger to the employee 
or to another employee, or 


(b) a condition exists in any place that constitutes a danger to the employee, 
the employee may refuse to use or operate the machine or thing or to work in that place. 


(2) No refusal permitted in certain dangerous circumstances.—An employee may 
not pursuant to this section refuse to use or operate a machine or thing or to work in a 
place where 


(a) the refusal puts the life, health or safety of another person directly in danger; or 


(b) the danger referred to in subsection (1) is inherent in the employee’s work or is 
a normal condition of employment. 


(3) Employees on ships and aircraft.—Where an employee on a ship or an aircraft 
that is in operation has reasonable cause to believe that 
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(a) the use or operation of a machine or thing on the ship or aircraft constitutes a 

danger to the employee or to another employee, or 

(b) a condition exists in a place on the ship or aircraft that constitutes a danger to 

the employee, 
the employee shall forthwith notify the person in charge of the ship or aircraft of the 
circumstances of the danger and the person in charge shall, as soon as practicable there- 
after, having regard to the safe operation of the ship or aircraft, decide whether or not 
the employee may discontinue the use or operation of the machine or thing or to work 
in that place and shall inform the employee accordingly. 

(4) No refusal permitted in certain cases.—An employee who, pursuant to subsec- 
tion (3), is informed that he may not discontinue the use or operation of a machine or 
thing or to work in a place shall not, while the ship or aircraft on which the employee is 
employed is in operation, refuse pursuant to this section to operate the machine or thing 
or to work in that place. 

(5) When ship or aircraft in operation.—For the purposes of subsections (3) and (4), 

(a) a ship is in operation from the time it casts off from a wharf in any Canadian or 

foreign port until it is next secured alongside a wharf in Canada; and 

(b) an aircraft is in operation from the time it first moves under its own power for 

the purpose of taking off from any Canadian or foreign place of departure until 
it comes to rest at the end of its flight to its first destination in Canada. 

(6) Report to employer.—Where an employee refuses to use or operate a machine or 
thing or to work in a place pursuant to subsection (1), or is prevented from acting in ac- 
cordance with that subsection pursuant to subsection (4), the employee shall forthwith 
report the circumstances of the matter to his employer and to 

(a) a member of the safety and health committee, if any, established for the work 

place affected; or 

(b) the safety and health representative, if any, appointed for the work place affected. 

(7) Investigation of report.—An employer shall forthwith on receipt of a report 
under subsection (6) investigate the report in the presence of the employee who made the 
report and in the presence of 

(a) at least one member of the safety and health committee, if any, to which the 

report was made under subsection (6) who does not exercise managerial func- 
tions; 

(b) the safety and health representative, if any; or 

(c) where no safety and health committee or safety and health representative has 

been established or appointed for the work place affected, at least one person 
selected by the employee. 

(8) Continued refusal to work.—Where an employer disputes a report made to the 
employer by an employee pursuant to subsection (6) or takes steps to make the machine 
or thing or the place in respect of which the report was made safe, and the employee 
has reasonable cause to believe that 

(a) the use or operation of the machine or thing continues to constitute a danger to 

the employee or to another employee, or 

(b) a condition continues to exist in the place that constitutes a danger to the em- 

ployee, 
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the employee may continue to refuse to use or operate the machine or thing or to work 
in that place. 
R.S. 1985, c. 9 (ist Supp.), s. 4. 

129. (1) Investigation by safety officer.—Where an employee continues to refuse to 
use or operate a machine or thing or to work in a place pursuant to subsection 128(8), 
the employer and the employee shall each forthwith notify a safety officer, and the safety 
officer shall forthwith, on receipt of either notification, investigate or cause another safety 
officer to investigate the matter in the presence of the employer and the employee or the 
employee’s representative. 

(2) Decision of safety officer.—A safety officer shall, on completion of an investiga- 
tion made pursuant to subsection (1), decide whether or not 


(a) the use or operation of the machine or thing in respect of which the investiga- 
tion was made constitutes a danger to any employee, or 


(b) a condition exists in the place in respect of which the investigation was made that 
constitutes a danger to the employee referred to in subsection (1), 


and he shall forthwith notify the employer and the employee of his decision. 


(3) Continued work required in certain cases.—Prior to the investigation and deci- 
sion of a safety officer under this section, the employer may require that the employee 
concerned remain at a safe location near the place in respect of which the investigation 
is being made or assign the employee reasonable alternate work, and shall not assign any 
other employee to use or operate the machine or thing or to work in that place unless 
that other employee has been advised of the refusal of the employee concerned. 


(4) Decision of safety officer re danger.—Where a safety officer decides that the use 
or operation of a machine or thing constitutes a danger to an employee or that a condi- 
tion exists in a place that constitutes a danger to an employee, the officer shall give such 
direction under subsection 145(2) as the officer considers appropriate, and an employee 
may continue to refuse to use or operate the machine or thing or to work in that place 
until the direction is complied with or until it is varied or rescinded under this Part. 


(5) Reference to Board.—Where a safety officer decides that the use or operation of 
a machine or thing does not constitute a danger to an employee or that a condition does 
not exist in a place that constitutes a danger to an employee, an employee is not entitled 
under section 128 or this section to continue to refuse to use or operate the machine or 
thing or to work in that place, but the employee may, by notice in writing given within 
seven days of receiving notice of the decision of a safety officer, require the safety officer 
to refer his decision to the Board, and thereupon the safety officer shall refer the deci- 
sion to the Board. 
R.S. 1985, c. 9 (1st Supp.), s. 4. 

130. (1) Inquiry.—Where a decision of a safety officer is referred to the Board pur- 
suant to subsection 129(5), the Board shall, without delay and in a summary way, 
inquire into the circumstances of the decision and the reasons therefor and may 


(a) confirm the decision; or 


(b) give any direction that it considers appropriate in respect of the machine, thing 
or place in respect of which the decision was made that a safety officer is required 
or entitled to give under subsection 145(2). 


(2) Posting notice of danger.—Where the Board gives a direction under subsection 
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(1), it shall cause to be affixed to or near the machine, thing or place in respect of which 
the direction is given a notice in the form approved by the Minister, and no person shall 
remove the notice unless authorized by a safety officer or the Board. 


(3) Cessation of use.—Where the Board directs, pursuant to subsection (1), that a 
machine, thing or place not be used until its directions are complied with, the employer 
shall discontinue the use thereof, and no person shall use such machine, thing or place 
until the directions are complied with, but nothing in this subsection prevents the doing 
of anything necessary for the proper compliance therewith. 

R.S. 1985, c. 9 (1st Supp.), s. 4. 

131. Where collective agreement exists.—The Minister may, on the joint application 
of the parties to a collective agreement if the Minister is satisfied that the agreement 
contains provisions that are at least as effective as those under sections 128 to 130 in 
protecting the employees to whom the agreement relates from danger to their safety or 
health, exclude the employees from the application of those sections for the period dur- 
ing which the agreement remains in force. 

R.S. 1985, c. 9 (ist Supp.), s. 4. 

132. Compensation under other laws not precluded.—The fact that an employer or 
employee has complied with or failed to comply with any of the provisions of this Part 
shall not be construed as affecting any right of an employee to compensation under any 
statute relating to compensation for employment injury, or as affecting any liability or 
obligation of any employer or employee under any such statute. 

R.S. 1985, c. 9 (ist Supp.), s. 4. 


Employees’ Right to Complain 


133. (1) Complaint to Board.—Where an employee alleges that an employer has 
taken action against the employee in contravention of paragraph 147(a) because the em- 
ployee has acted in accordance with section 128 or 129, the employee may, subject to 
subsection (3), make a complaint in writing to the Board of the alleged contravention. 


(2) Time for making complaint.—A complaint made pursuant to subsection (1) shall 
be made to the Board not later than ninety days from the date on which the complain- 
ant knew, or in the opinion of the Board ought to have known, of the action or circum- 
stances giving rise to the complaint. 


(3) Restriction.—An employee may not make a complaint under this section if the 
employee has failed to comply with subsection 128(6) or 129(1) in relation to the matter 
that is the subject-matter of the complaint. 


(4) Exclusion of arbitration.—Notwithstanding any law or agreement to the con- 
trary, a complaint referred to in subsection (1) may not be referred by an employee to 
arbitration. 


(5) Duty and power of Board.—On receipt of a complaint made under subsection 
(1), the Board may assist the parties to the complaint to settle the complaint and shall, 
where it decides not to so assist the parties or the complaint is not settled within a pe- 
riod considered by the Board to be reasonable in the circumstances, hear and determine 
the complaint. 


(6) Burden of proof.—A complaint made pursuant to subsection (1) in respect of an 
alleged contravention of paragraph 147(a) by an employer is itself evidence that that 
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contravention actually occurred and, if any party to the complaint proceedings alleges 
that the contravention did not occur, the burden of proof thereof is on that party. 
R.S. 1985, c. 9 (1st Supp.), s. 4. 

134. Board orders.—Where, under subsection 133(5), the Board determines that an 
employer has contravened paragraph 147(a), the Board may, by order, require the 
employer to cease contravening the provision and may, where applicable, by order, 
require the employer to 

(a) permit any employee who has been affected by the contravention to return to the 
duties of the employee’s employment; 

(b) reinstate any former employee affected by the contravention; 

(c) pay to any employee or former employee affected by the contravention 
compensation not exceeding such sum as, in the opinion of the Board, is equiva- 
lent to the remuneration that would, but for the contravention, have been paid 
by the employer to that employee or former employee; and 

(d) rescind any disciplinary action taken in respect of and pay compensation to any 
employee affected by the contravention, not exceeding such sum as, in the 
opinion of the Board, is equivalent to any financial or other penalty imposed on 
the employee by the employer. 


R.S. 1985, c. 9 (ist Supp.), s. 4. 
Safety and Health Committees and Representatives 


135. (1) Establishment of committee required.—Subject to this section, every 
employer shall, for each work place controlled by the employer at which twenty or more 
employees are normally employed, establish a safety and health committee consisting of 
at least two persons one of whom is an employee or, where the committee consists of 
more than two persons, at least half of whom are employees who 


(a) do not exercise managerial functions; and 


(b) subject to any regulations made under subsection (11), have been selected by the 
trade union, if any, representing the employees and by any employees not 
represented by a trade union. 


(2) Exception .—An employer is not required to establish a safety and health com- 
mittee under subsection (1) for a work place that is on board a ship in respect of em- 
ployees whose base is the ship. 


(3) Idem.—Where the Minister is satisfied that the nature of work being done by 
employees at a work place is relatively free from risks to safety and health, the Minister 
may, by order, on such terms and conditions as are specified therein, exempt the 
employer from the requirements of subsection (1) in respect of that work place. 


(4) Idem.—Where, pursuant to a collective agreement or any other agreement be- 
tween an employer and his employees, a committee of persons has been appointed in re- 
spect of a work place controlled by an employer and the committee has, in the opinion 
of a safety officer, a responsibility for matters relating to safety and health in the work 
place to such an extent that a safety and health committee established under subsection 
(1) for that work place would not be necessary, 


(a) the safety officer may, by order, exempt the employer from the requirements of 
subsection (1) in respect of that work place; 
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(b) the committee of persons that has been appointed for the work place has, in ad- 
dition to any rights, functions, powers, privileges and obligations under the 
agreement, the same rights, functions, powers, privileges and obligations as a 
safety and health committee under this Part; and 

(c) the committee of persons so appointed shall, for the purposes of this Part, be 
deemed to be a safety and health committee established under subsection (1) and 
all rights and obligations of employers and employees under this Part and the 
provisions of this Part respecting a safety and health committee apply, with such 
modifications as the circumstances require, in respect of the committee of persons 
so appointed. 

(5) Posting of names and work locations.—An employer shall post and keep posted, 
in a conspicuous place or places where they are likely to come to the attention of the 
employer’s employees, the names and work locations of all the members of the safety and 
health committee established for the work place controlled by the employer. 

(6) Powers of committee.—A safety and health committee 

(a) shall receive, consider and expeditiously dispose of complaints relating to the 
safety and health of the employees represented by the committee; 

(b) shall maintain records pertaining to the disposition of complaints relating to the 
safety and health of the employees represented by the committee; 

(c) shall cooperate with any occupational health service established to serve the work 
place; 

(d) may establish and promote safety and health programs for the education of the 
employees represented by the committee; 

(e) shall participate in all inquiries and investigations pertaining to occupational 
safety and health including such consultations as may be necessary with persons 
who are professionally or technically qualified to advise the committee on those 
matters; 

(f) may develop, establish and maintain programs, measures and procedures for the 
protection or improvement of the safety and health of employees; 

(g) shall regularly monitor programs, measures and procedures related to the safety 
and health of employees; 

(h) shall ensure that adequate records are kept on work accidents, injuries and health 
hazards and shall regularly monitor data relating to those accidents, injuries and 
hazards; 

(i) shall cooperate with safety officers; 

(j) may request from an employer such information as the committee considers nec- 
essary to identify existing or potential hazards with respect to materials, processes 
or equipment in the work place; and 

(k) shall have full access to all government and employer reports relating to the 
safety and health of the employees represented by the committee but shall not 
have access to the medical records of any person except with the consent of that 
person. 

(7) Records.—A safety and health committee shall keep accurate records of all mat- 
ters that come before it pursuant to subsection (6) and shall keep minutes of its meet- 
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ings and shall make those minutes and records available to a safety officer on the officer’s 
request. 

(8) Meetings of committee.—A safety and health committee shall meet during reg- 
ular working hours at least once each month and, where meetings are urgently required 
as a result of an emergency or other special circumstance, the committee shall meet as 
required whether or not during regular working hours. 


(9) Payment of wages.—The members of a safety and health committee are entitled 
to such time from their work as is necessary to attend meetings or to carry out any of 
the other functions of a member of the committee, and any time spent by a member 
while carrying out any of the functions of a member of the committee shall, for the 
purpose of calculating wages owing to that member, be deemed to have been spent at 
work. 

(10) Limitation of liability—-No member of a safety and health committee is person- 
ally liable for anything done or omitted to be done by the member in good faith under 
the purported authority of this section or any regulations made under this section. 


(11) Regulations.—The Governor in Council may make regulations 


(a) specifying the qualifications, terms of office and manner of selection of members 
of a safety and health committee; 


(b) specifying the time, place and frequency of regular meetings of a committee; 

(c) specifying the method of selecting officers of a committee and their terms of of- 
fice; 

(d) establishing such procedures for the operation of a committee as the Governor 
in Council considers advisable; 


(e) requiring copies of minutes of committee meetings to be provided by and to such 
persons as the Governor in Council may prescribe; and 


(f) requiring a safety and health committee to submit an annual report of its activi- 
ties to a specified person in the prescribed form within the prescribed time. 


(12) Regulation may be general or specific.—Any regulation made pursuant to 
subsection (11) may be made applicable generally to all safety and health committees, or 
particularly to one or more committees or classes thereof. 


(13) Committee may establish rules.—Subject to any regulations made pursuant to 
subsection (11), a safety and health committee may establish its own rules of procedure 
in respect of the terms of office, not exceeding two years, of its members, the time, place 
and frequency of regular meetings of the committee, and such procedures for its opera- 
tion as it considers advisable. 

R.S. 1985, c. 9 (Ist Supp.), s. 4; c. 26 (4th Supp.), s. 2. 


136. (1) Appointment of safety and health representative.-—Every employer shall, for 
each work place controlled by the employer at which five or more employees are 
normally employed and for which no safety and health committee has been established, 
appoint the person selected pursuant to subsection (2) as the safety and health represen- 
tative for that work place. 


(2) Idem.—The employees at a work place referred to in subsection (1) who do not 
exercise managerial functions shall, or where those employees are represented by a trade 
union, the trade union shall, in consultation with any employees who are not so 
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represented and subject to any regulations under subsection (7), select from among those 
employees a person to be appointed as the safety and health representative of that work 
place and shall advise the employer in writing of the name of the person so selected. 


(3) Posting of name and work location.—An employer shall post and keep posted, 
in a conspicuous place or places where they are likely to come to the attention of the 
employer’s employees, the name and work location of the safety and health representa- 
tive appointed for the work place controlled by the employer. 


(4) Powers of representative.—A safety and health representative 


(a) shall receive, consider and expeditiously dispose of complaints relating to the 
safety and health of the employees represented by the representative; 


(b) shall participate in all inquiries and investigations pertaining to occupational 
safety and health, including such consultations as may be necessary with persons 
who are professionally or technically qualified to advise the representative on 
those matters; 


(c) shall regularly monitor programs, measures and procedures related to the safety 
and health of employees; 


(d) shall ensure that adequate records are kept on work accidents, injuries and health 
hazards and shall regularly monitor data relating to those accidents, injuries and 
hazards; 

(e) may request from an employer such information as the representative considers 
necessary to identify existing or potential hazards with respect to materials, 
processes or equipment in the work place; and 


(f) shall have full access to all government and employer reports relating to the 
safety and health of the employees represented by the representative but shall not 
have access to the medical records of any person except with the consent of that 
person. 


(5) Payment of wages.—A safety and health representative is entitled to such time 
from the representative’s work as is necessary to carry out the functions of a representa- 
tive and any time spent by the representative while carrying out any of those functions 
shall, for the purpose of calculating wages owing to the representative, be deemed to 
have been spent at work. 


(6) Limitation of liability.—No safety and health representative is personally liable 
for anything done or omitted to be done by the representative in good faith under the 
purported authority of this section. 


(7) Regulations.—The Governor in Council may make regulations specifying the 
qualifications, term of office and manner of selection of a safety and health representa- 
tive. 

R.S. 1985, c. 9 (1st Supp.), s. 4. 

137. Committees or representatives for certain work places.—Notwithstanding sec- 
tions 135 and 136, where an employer controls more than one work place referred to in 
section 135 or 136 or the size or nature of the operations of the employer or the work 
place precludes the effective functioning of a single safety and health committee or safety 
and health representative, as the case may be, for those work places, the employer shall, 
. subject to the approval of or in accordance with the direction of a safety officer, estab- 
lish or appoint in accordance with section 135 or 136, as the case may require, a safety 
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and health committee or safety and health representative for such of those work places 
as are specified in the approval or direction. 
R.S. 1985, c. 9 (1st Supp.), s. 4. 


Coal Mining Safety Commission 


137.1 (1) Establishment of commission.—There is hereby established a Coal Mining 
Safety Commission, in this section referred to as the “Commission”, consisting of not 
more than five members to be appointed by the Minister to hold office during good be- 
haviour. 

(2) Members of Commission.—One member of the Commission shall be designated 
chairman of the Commission by the Minister and the others shall be equally representa- 
tive of non-supervisory employees employed in coal mines and of the employers of those 
employees. 

(3) Selection and tenure.—The manner of selection of the members of the Commis- 
sion, other than the chairman, and the term of office of the members of the Commission 
shall be such as may be prescribed. 


(4) Quorum.—A quorum of the Commission consists of the chairman, one member 
representative of employees and one member representative of employers. 


(5) Safety officers ineligible-—No safety officer is eligible to be appointed to the 
Commission or to be designated for the purposes of subsection 137.2(1) or (2). 


(6) Remuneration.—The members of the Commission shall be paid such remunera- 
tion as may be fixed by the Governor in Council and, subject to the approval of the 
Treasury Board, such reasonable travel and living expenses as are incurred by them 
while carrying out their functions away from their ordinary place of residence. 


(7) By-laws.—The Commission may, subject to the approval of the Minister, make 
by-laws for the conduct of its activities. 


(8) Staff and other assistance.—The Minister may, at the request of the Commis- 
sion, make available to the Commission such staff and other assistance as are necessary 
for the proper conduct of its activities. 


(9) Annual report.—The Commission shall, within sixty days following the end of 
each calendar year, submit a report to the Minister of its activities during the year. 


(10) Immunity.—No member of the Commission and no person designated by the 
Commission pursuant to subsection 137.2(1) or (2) is personally liable for anything done 
or omitted to be done in good faith under section 137.2. 

R.S. 1985, c. 26 (4th Supp.), s. 3. 

137.2 (1) Approval of plans, procedures.—The Commission or a person designated 
by the Commission for the purposes of this subsection may approve in writing, with or 
without modification, plans or procedures submitted in accordance with paragraph 
125.3(1)(d). 


(2) Approval of methods, machinery, equipment.—On the application of an 
employer, the Commission or a person designated by the Commission for the purposes 
of this subsection may, where, in the opinion of the Commission or that person, protec- 
tion of the safety and health of employees would not thereby be diminished, 


(a) approve in writing the use by the employer in coal mines of mining methods, 
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machinery or equipment in respect of which no prescribed safety standards are 
applicable; or 


(b) approve in writing, notwithstanding anything in this Part, the use by the 
employer in coal mines, for a specified time and subject to specified conditions, 
of any mining method, machinery or equipment that does not meet prescribed 
safety standards applicable in respect of it. 


(3) Exemptions and substitutions.—On the application of an employer, the Commis- 
sion may, where in its opinion protection of the safety and health of employees would 
not thereby be diminished, by order, 


(a) exempt the employer from compliance with any provision of the regulations in 
the operation of coal mines controlled by the employer, subject to any conditions 
contained in the order; or 


(b) substitute for any provision of the regulations, so far as it applies to coal mines 
controlled by the employer, another provision having substantially the same 
purpose and effect. 


(4) Recommendations for amendments.—The Commission may make recommenda- 
tions to the Minister for amending or revoking any provision of the regulations ap- 
plicable to coal mines or for adding any provisions thereto. 

R.S. 1985, c. 26 (4th Supp.), s. 3. 


Administration 


138. (1) Special committees.—The Minister may appoint committees of persons to 
assist or advise the Minister on any matter that the Minister considers advisable concern- 
ing occupational safety and health related to employment to which this Part applies. 


(2) Inquiries.—The Minister may cause an inquiry to be made into and concerning 
occupational safety and health in any employment to which this Part applies and may 
appoint one or more persons to hold the inquiry. 


(3) Powers on an inquiry.—A person appointed pursuant to subsection (2) has all 
the powers of a person appointed as a commissioner under Part I of the Inquiries Act. 


(4) Research.—The Minister may undertake research into the cause of and the 
means of preventing employment injury and occupational illness and may, where the 
Minister deems it appropriate, undertake such research in cooperation with any depart- 
ment or agency of the Government of Canada or with any or all provinces or with any 
organization undertaking similar research. 


(5) Publication of information.—The Minister may publish the results of any 
research undertaken pursuant to subsection (4) and compile, prepare and disseminate 
data or information bearing on safety or health of employees obtained from that research 
or otherwise. 


(6) Occupational safety and health programs.—The Minister may undertake 
programs to reduce or prevent employment injury and occupational illness and may, 
where the Minister deems it appropriate, undertake those programs in cooperation with 
any department or agency of the Government of Canada or with any or all provinces or 
any organization undertaking similar programs. 

R.S. 1985, c. 9 (1st Supp.), s. 4. 
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Advisory Council on Occupational Safety and Health 


139. (1) Establishment of council.—There is hereby established a council to be called 
the Advisory Council on Occupational Safety and Health composed of not more than 
fourteen members appointed by the Governor in Council to hold office during pleasure. 

(2) Membership.—The membership of the Advisory Council shall consist of persons 
equally representative of management and labour and not more than two additional 
persons who are knowledgeable or concerned about occupational safety and health mat- 
ters. 

(3) Chairman and vice-chairman.—The Governor in Council shall designate one of 
the members of the Advisory Council to be chairman and one to be vice-chairman. 

(4) Remuneration and expenses.—The members of the Advisory Council shall be 
paid such remuneration as may be fixed by the Governor in Council and are entitled, 
within such limits as may be established by the Treasury Board, to be paid such reason- 
able travel and living expenses as they incur in the course of their functions under this 
Act while absent from their ordinary places of residence. 

(5) By-laws.—The Advisory Council may, subject to the approval of the Minister, 
make by-laws for the management of its internal affairs and generally for the conduct of 
its activities. 

(6) Council to advise and make recommendations and reports.—The Advisory 
Council shall 

(a) provide advice to the Minister on matters that have been brought to its attention 

or referred to it concerning occupational safety and health related to employment 
to which this Part applies; 

(b) make recommendations to the Minister concerning the administration of this 

Part; and 

(c) annually report to the Minister on the activities of the Advisory Council during 

the year for which the report is made. 


R.S. 1985, c. 9 (ist Supp.), s. 4. 
Safety Officers and Safety Services 


140. (1) Safety officers.—The Minister may designate any person as a regional safety 
officer or as a safety officer for the purpose of this Part. 

(2) Agreements respecting use of provincial employees as safety officers.—The 
Minister may, with the approval of the Governor in Council, enter into an agreement 
with any province or any provincial body specifying the terms and conditions under 
which a person employed by that province or provincial body may act as a safety officer 
for the purposes of this Part and, where such an agreement has been entered into, a 
person so employed and referred to in the agreement shall be deemed to be designated 
as a safety officer under subsection (1). 

R.S. 1985, c. 9 (1st Supp.), s. 4. 

141. (1) Powers of safety officer.—A safety officer may, in the performance of the 
officer’s duties and at any reasonable time, enter any work place controlled by an 
employer and, in respect of any work place, may 


(a) conduct examinations, tests, inquiries and inspections or direct the employer to 
conduct them; 
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(b) take or remove for analysis, samples of any material or substance or any biologi- 
cal, chemical or physical agent; 


(c) be accompanied and assisted by such persons and bring with him such equipment 
as the safety officer deems necessary to carry out his duties; 


(d) take photographs and make sketches; 


(e) direct the employer to ensure that any place or thing specified by the safety of- 
ficer not be disturbed for a reasonable period of time pending an examination, 
test, inquiry or inspection in relation thereto; 


(f) direct the employer to produce documents and information relating to the safety 
and health of his employees or the safety of the work place and to permit the 
safety officer to examine and make copies of or extracts from those documents 
and that information; and 


(g) direct the employer to make or provide statements, in such form and manner as 
the safety officer may specify, respecting working conditions and material and 
equipment that affect the safety or health of employees. 


(2) Certificate of authority.—The Minister shall furnish every safety officer with a 
certificate of the officer’s authority and on entering any work place a safety officer shall, 
if so required, produce the certificate to the person in charge of that work place. 

R.S. 1985, c. 9 (1st Supp.), s. 4. 

142. Duty to assist safety officer.—The person in charge of any work place and 
every person employed at, or in connection with, that work place shall give a safety of- 
ficer all reasonable assistance to enable the officer to carry out his duties under this Part. 
R.S. 1985, c. 9 (ist Supp.), s. 4. 

143. Obstruction and false statements.—No person shall obstruct or hinder, or make 
a false or misleading statement either orally or in writing to, a safety officer engaged in 
carrying out his duties under this Part. 

R.S. 1985, c. 9 (1st Supp.), s. 4. 

144. (1) Evidence in civil suits precluded.—No safety officer or person who, as a 
member of a safety and health committee or as a safety and health representative, has 
assisted the safety officer in carrying out the officer’s duties under this Part shall be 
required to give testimony in any civil suit with regard to information obtained by him 
in the discharge of his duties except with the written permission of the Minister. 


(2) Information confidential.—Subject to subsection (2.1), no safety officer who is 
admitted to any work place pursuant to the powers conferred on a safety officer by sec- 
tion 141 or person accompanying a safety officer therein shall disclose to any person any 
information obtained by him therein with regard to any secret process or trade secret, 
except for the purposes of this Part or as required by law. 


(2.1) Idem.—All information that, pursuant to the Hazardous Materials information 
Review Act, an employer is exempt from disclosing under paragraph 125.1(d) or (e) or 
under paragraph 13(a) or (b) or 14(a) or (b) of the Hazardous Products Act and that is 
obtained, in a work place controlled by the employer, by a safety officer who is admitted 
to the work place, pursuant to the powers conferred by section 141 on a safety officer, 
or by a person accompanying a safety officer therein is privileged and, notwithstanding 
the Access to Information Act or any other Act or law, shall not be disclosed to any other 
person except for the purposes of this Part. 
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(3) Information not to be published.—No person shall, except for the purposes of 
this Part or for the purposes of a prosecution under this Part, publish or disclose the 
results of any analysis, examination, testing, inquiry or sampling made or taken by or at 
the request of a safety officer pursuant to section 141. 


(4) Confidential communication.—No person to whom information obtained pursu- 
ant to section 141 is communicated in confidence shall divulge the name of the informant 
to any person except for the purposes of this Part or is competent or compellable to 
divulge the name of the informant before any court or other tribunal. 


(5) Safety officer not liable.—A safety officer is not personally liable for anything 
done or omitted to be done by the officer in good faith under the authority or purported 
authority of this Part. 

R.S. 1985, c. 9 (1st Supp.), s. 4; c. 24 (3rd Supp.), s. 6. 


Special Safety Measures 


145. (1) Direction to terminate contraventions.—Where a safety officer is of the 
opinion that any provision of this Part is being contravened, the officer may direct the 
employer or employee concerned to terminate the contravention within such time as the 
officer may specify and the officer shall, if requested by the employer or employee 
concerned, confirm the direction in writing if the direction was given orally. 


(2) Dangerous situations.—Where a safety officer considers that the use or operation 
of a machine or thing or a condition in any place constitutes a danger to an employee 
while at work, 


(a) the safety officer shall notify the employer of the danger and issue directions in 
writing to the employer directing the employer immediately or within such pe- 
riod of time as the officer specifies 


(i) to take measures for guarding the source of danger, or 
(ii) to protect any person from the danger; and 


(b) the safety officer may, if the officer considers that the danger cannot otherwise 
be guarded or protected against immediately, issue a direction in writing to the 
employer directing that the place, machine or thing in respect of which the direc- 
tion is made shall not be used or operated until the officer’s directions are 
complied with, but nothing in this paragraph prevents the doing of anything nec- 
essary for the proper compliance with the direction. 


(3) Posting notice of danger.—Where a safety officer issues a direction under 
paragraph (2)(b), the officer shall affix to or near the place, machine or thing in respect 
of which the direction is made, a notice in such form and containing such information 
as the Minister may specify, and no person shall remove the notice unless authorized by 
a safety officer. 


(4) Cessation of use.—Where a safety officer issues a direction under paragraph 
(2)(b) in respect of any place, machine or thing and no person shall use or operate it until 
the measures directed by the officer have been taken. 


(5) Copies of directions and reports to be furnished.—Where a safety officer issues a 
direction in writing under subsection (1) or (2) or makes a report in writing to an 
employer on any material under this Part, the employer shall forthwith 
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(a) cause a copy or copies of the direction or report to be posted in such manner as 

the safety officer may specify; and 

(b) give a copy of the direction or report to the safety and health committee, if any, 

for the work place affected or the safety and health representative, if any, for that 
work place. 

(6) Idem.—Where a safety officer issues a direction in writing under subsection (1) 
or (2) or makes a report referred to in subsection (5) in respect of an investigation made 
by the officer pursuant to a complaint, the officer shall forthwith give a copy of the 
direction or report to each person, if any, whose complaint led to the investigation. 
R.S. 1985, c. 9 (1st Supp.), s. 4. 

146. (1) Review of direction—Any employer, employee or trade union that consid- 
ers himself or itself aggrieved by any direction issued by a safety officer under this Part 
may, within fourteen days of the date of the direction, request that the direction be 
reviewed by a regional safety officer for the region in which the place, machine or thing 
in respect of which the direction was issued is situated. 

(2) Request may be required to be in writing.—The regional safety officer may 
require that oral request for a review under subsection (1) be made as well in writing. 

(3) Inquiry.—The regional safety officer shall in a summary way inquire into the 
circumstances of the direction to be reviewed and the need therefor and may vary, re- 
scind or confirm the direction and thereupon shall in writing notify the employee, 
employer or trade union concerned of the decision taken. 

(4) Direction not stayed.—A request for a review of a direction under this section 
shall not operate as a stay of the direction. 

(5) Where subsection (1) does not apply.—Subsection (1) does not apply in respect 
of a direction of a safety officer that is based on a decision of the officer that has been 
referred to the Board pursuant to subsection 129(5). 

R.S. 1985, c. 9 (1st Supp.), s. 4. 
147. General prohibition re employer.—No employer shall 
(a) dismiss, suspend, lay off or demote an employee or impose any financial or other 
penalty on an employee or refuse to pay the employee remuneration in respect 
of any period of time that the employee would, but for the exercise of his rights 
under this Part, have worked or take any disciplinary action against or threaten 
to take any such action against an employee because that employee 

(i) has testified or is about to testify in any proceeding taken or inquiry held 
under this Part, 

(ii) has provided information to a person engaged in the performance of duties 
under this Part regarding the conditions of work affecting the safety or 
health of that employee or any of his fellow employees, or 

(iii) has acted in accordance with this Part or has sought the enforcement of any 
of the provisions of this Part; or 

(b) fail or neglect to provide 

(i) a safety and health committee with any information requested by it pursuant 
to paragraph 135(6)(j), or 

(ii) a safety and health representative with any information requested by the rep- 
resentative pursuant to paragraph 136(4)(e). 

R.S. 1985, c. 9 (ist Supp.), s. 4. 
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Offences and Punishment 


148. (1) General offence.—Subject to this section, every person who contravenes any 
provision of this Part is guilty of an offence and liable on summary conviction to a fine 
not exceeding fifteen thousand dollars. 


(2) Specific offences.—Every person who contravenes paragraph 125(w) or 126(1)(i) 
is guilty of an offence and liable on summary conviction to a fine not exceeding twenty- 
five thousand dollars. 


(3) Idem.—Every person who contravenes 
(a) paragraph 125(d), (e) or (g) or 126(1)(e), (f) or (h), or 
(b) subsection 135(5), 136(3) or 145(5) 


is guilty of an offence and liable on summary conviction to a fine not exceeding five 
thousand dollars. 


(3.1) Idem.—Every person who contravenes paragraph 125.1(c), (d) or (e€) or subsec- 
tion 125.2(1) or (2) or 144(2.1) is guilty of an offence and liable 


(a) on summary conviction, to a fine not exceeding one hundred thousand dollars or 
to imprisonment for a term not exceeding six months or to both; or 


(b) on conviction on indictment, to a fine not exceeding one million dollars or to 
imprisonment for a term not exceeding two years or to both. 


(4) Where death or injury.—Every person who contravenes any provision of this 
Part the direct result of which is the death of or serious injury to an employee is guilty 
of an offence and liable on summary conviction to a fine not exceeding one hundred 
thousand dollars. 


(5) Risk of death or injury.—Every person who wilfully contravenes any provision 
of this Part knowing that the contravention is likely to cause the death of or serious 
injury to an employee is guilty of an offence and liable 


(a) on summary conviction, to a fine not exceeding twenty-five thousand dollars; or 


(b) on conviction on indictment, to imprisonment for a term not exceeding two 
years. 


(6) Defence.—On a prosecution of a person for a contravention of subsection (4) or 
(a) paragraph 125(q), (r), (s), (t), (u), (v) or (w), 

(b) paragraph 126(1)(c), (d), (e), (f), (g), (h) or (i), 

(c) paragraph 147(b), 


(d) subsection 125.2(1), 125.2(2), 127(1), 135(1), 136(1), 144(2), 144(2.1), 144(3), 
144(4) or 155(1), or 


(e) section 124, 125.1, 142 or 143, 


it is a defence for the person to prove that the person exercised due care and diligence 
to avoid the contravention. 


(7) Standards, etc., deemed to be prescribed.—For the purposes of this section, 
where regulations are made under subsection 157(1.1) in relation to safety or health 
matters referred to in a paragraph of sections 125 to 126 by which a standard or other 
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thing is to be prescribed, that standard or other thing shall be deemed to be prescribed 
within the meaning of that paragraph. 
R.S. 1985, c. 9 (1st Supp.), s. 4; c. 24 (3rd Supp.), s. 7; c. 26 (4th Supp.), s. 4; 1993, c. 
42, s. 10(2). 

149. (1) Minister consent required.—No proceeding in respect of an offence under 
this Part shall be instituted except with the consent of the Minister. 


(2) Officer, etc., of corporation.—Where a corporation commits an offence under 
this Part, any officer, director or agent of the corporation who directed, authorized, as- 
sented to, acquiesced in or participated in the commission of the offence is a party to and 
guilty of the offence and is liable on conviction to the punishment provided for the of- 
fence, whether or not the corporation has been prosecuted or convicted. 


(3) Evidence of direction——On any prosecution for an offence under this Part, a 
copy of a direction purporting to have been made under this Part and purporting to have 
been signed by the person authorized under this Part to make the direction is evidence 
of the direction without proof of the signature or authority of the person by whom it 
purports to be signed. 


(4) Limitation period.—Proceedings in respect of an offence under this Part may be 
instituted at any time within but not later than one year after the time when the subject- 
matter of the proceedings arose. 

R.S. 1985, c. 9 (1st Supp.), s. 4. 

150. Venue.—A complaint or information in respect of an offence under this Part 
may be heard, tried and determined by a magistrate or justice if the accused is resident 
or carrying on business within the territorial jurisdiction of the magistrate or justice, 
notwithstanding that the matter of the complaint or information did not arise in that 
territorial jurisdiction. 

R.S. 1985, c. 9 (1st Supp.), s. 4. 

151. Information.—In any proceedings in respect of an offence under this Part, an 
information may include more than one offence committed by the same person and all 
those offences may be tried concurrently and one conviction for any or all such offences 
may be made. 

R.S. 1985, c. 9 (ist Supp.), s. 4. 

152. Injunction proceedings.—The Minister may apply or cause an application to be 
made to a judge of a superior court or the Federal Court-Trial Division for an order 
enjoining any person from contravening a provision of this Part, whether or not a pros- 
ecution has been instituted for an offence under this Part, or enjoining any person from 
continuing any act or default for which the person was convicted of an offence under this 
Part. 

R.S. 1985, c. 9 (ist Supp.), s. 4. 

153. Injunction.—The judge of a court to whom an application under section 152 is 
made may, in his discretion, make the order applied for under that section and the or- 
der may be entered and enforced in the same manner as any other order or judgment of 
that court. 

R.S. 1985, c. 9 (1st Supp.), s. 4. 

154. (1) Imprisonment precluded in certain cases.—Where a person is convicted of 
an offence under this Part on proceedings by way of summary conviction and the only 
punishment provided for the offence under this Part is a fine, no imprisonment may be 
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imposed as punishment for the offence or in default of payment of any fine imposed as 
punishment. 

(2) Recovery of fines.—Where a person is convicted of an offence under this Part 
and the fine that is imposed is not paid when required, the prosecutor may, by filing the 
conviction, enter as a judgment the amount of the fine and costs, if any, in a superior 
court of the province in which the trial was held, and the judgment is enforceable against 
the person in the same manner as if it were a judgment rendered against the person in 
that court in civil proceedings. 

R.S. 1985, c. 9 (1st Supp.), s. 4; c. 24 (3rd Supp.), s. 8. 


Providing of Information 


155. (1) Notice to provide information.—Where a person is required to provide in- 
formation for the purposes of this Part, the Minister may require the information to be 
provided by a notice to that effect served personally or sent by registered mail addressed 
to the latest known address of the person, and the person shall comply with the notice 
within such reasonable time as is specified therein. 

(2) Proof of failure to provide information.—A certificate purporting to be signed by 
the Minister or by a person authorized by the Minister, 

(a) certifying that a notice was sent by registered mail to the person to whom it was 
addressed, accompanied by an identified post office certificate of the registration 
and a true copy of the notice, and 

(b) certifying that the information has not been provided as requested in the notice 
sent by the Minister, 

is evidence of the facts set out therein without proof of the signature or official character 
of the person by whom the certificate purports to be signed. 
R.S. 1985, c. 9 (1st Supp.), s. 4. 


Powers of the Canada Labour Relations Board 


156. (1) Reference or complaint to Board.—Notwithstanding subsection 14(1), any 
member of the Board may dispose of any reference or complaint made to the Board 
under this Part and, in relation to any reference or complaint so made, any member 

(a) has all the powers, rights and privileges that are conferred on the Board by this 

Act other than the power to make regulations under section 15; and 


(b) is subject to all the obligations and limitations that are imposed on the Board by 
this Act. 


(2) Application of Part I provisions.—The provisions of Part I respecting orders and 
decisions of and proceedings before the Board under that Part apply in respect of all 
orders and decisions of and proceedings before the Board or any member thereof under 
this Part. 

R.S. 1985, c. 9 (1st Supp.), s. 4. 


Regulations 


157. (1) Regulations.—Subject to this section, the Governor in Council may make 
regulations 


(a) prescribing anything that by this Part is to be prescribed; and 
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(b) respecting such other matters or things as are necessary to carry out the provi- 
sions of this Part. 


(1.1) Idem.—Where the Governor in Council is of the opinion that a regulation can- 
not appropriately be made by prescribing a standard or other thing that by a paragraph 
of sections 125 to 126 is to be prescribed, the Governor in Council may make regula- 
tions in relation to the safety and health matters referred to in that paragraph in such 
manner as the Governor in Council considers appropriate in the circumstances, whether 
or not the opinion of the Governor in Council is indicated at the time the regulations 
are made. 


(2) and (2.1) [Repealed 1993, c. 42, s. 11(1).] 

(3) Ministerial recommendations.—Regulations of the Governor in Council under 
subsection (1) or (1.1) in respect of occupational safety and health of employees 
employed 

(a) on ships, trains or aircraft, while in operation, shall be made on the recommen- 

dation of the Minister and the Minister of Transport; or 


(b) on or in connection with exploration or drilling for or the production, conserva- 
tion, processing or transportation of oil or gas in frontier lands, as defined in the 
Canada Petroleum Resources Act, shall be made on the recommendation of 


(i) the Minister and the Minister of Indian Affairs and Northern Development, 
and 


(ii) the Minister of Natural Resources, taking into consideration any recom- 
mendations made by the National Energy Board in relation to the regula- 
tions. 


(4) Regulations general or specific.—Regulations made under this section may be 
made applicable to all employment to which this Part applies, to one or more classes of 
employment to which this Part applies or to such employment in one or more work 
places. 

(5) Incorporation of standards.—Regulations made under this section incorporating 
a standard by reference may incorporate the standard as enacted or adopted at a certain 
date, as amended to a certain date or as amended from time to time. 

(6) Compliance with standards.—Regulations made under this section that prescribe 
or incorporate a standard but that require the standard to be complied with only to the 
extent that compliance is practicable or reasonably practicable in circumstances 
governed by the standard may require the employer to report to a safety officer the rea- 
son that full compliance is not practicable or reasonably practicable in particular circum- 
stances. 


R.S. 1985, c. 9 (1st Supp.), s. 4; c. 26 (4th Supp.), s. 5; 1993, c. 42, s. 11(1), (2); 1994, c. 
10, s. 29; 1994, c. 41, s. 37(1)(p). 


158. to 165. [Repealed R.S. 1985, c. 9 (1st Supp.), s. 4.] 


PART III 
STANDARD HOURS, WAGES, VACATIONS AND HOLIDAYS 
Interpretation 


166. Definitions.—In this Part, 
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“collective agreement” means an agreement in writing containing terms or conditions of 
employment of employees, including provisions with reference to rates of pay, hours 
of work and settlement by a third party of disagreements arising in the application of 
the agreement, between 

(a) an employer or an employers’ organization acting on behalf of an employer, and 
(b) a trade union acting on behalf of the employees in collective bargaining or as a 
party to an agreement with the employer or employers’ organization; 

“day”? means any period of twenty-four consecutive hours; 

“employer” means any person who employs one or more employees; 

“general holiday” means New Year’s Day, Good Friday, Victoria Day, Canada Day, 
Labour Day, Thanksgiving Day, Remembrance Day, Christmas Day and Boxing Day 
and includes any day substituted for any such holiday pursuant to section 195; 


“industrial establishment” means any federal work, undertaking or business and includes 
such branch, section or other division of a federal work, undertaking or business as is 
designated as an industrial establishment by regulations made under paragraph 264(b); 


“inspector” means any person designated as an inspector under section 249; 

“order”? means any order of the Minister made pursuant to this Part or the regulations; 

“overtime” means hours of work in excess of standard hours of work; 

“qualified medical practitioner” means a person who is entitled to practise medicine 
under the laws of a province; 


“regional director” means the director of a regional office of the Department of Labour 
or the director’s designated representative; 


“standard hours of work” means the hours of work established pursuant to section 169 
or 170 or in any regulations made pursuant to section 175; 


“trade union” means any organization of employees formed for purposes that include the 
regulation of relations between employers and employees; 


“wages” includes every form of remuneration for work performed but does not include 
tips and other gratuities; 


“week” means, in relation to Division I, the period between midnight on Saturday and 
midnight on the immediately following Saturday. 


1993.5 C42,'8..1 2, 


Application 
167. (1) Application of Part.—This Part applies 


(a) to employment in or in connection with the Operation of any federal work, 
undertaking or business, other than a work, undertaking or business of a local or 
private nature, in the Yukon Territory or the Northwest Territories; 


(a) to employment in or in connection with the operation of any federal work 
undertaking or business, other than a work, undertaking or business of a local or 
private nature, in the Yukon Territory, the Northwest Territories or Nunavut; 


(b) to and in respect of employees who are employed in or in connection with any 
federal work, undertaking or business described in paragraph (a); 


ba 
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(c) to and in respect of any employers of the employees described in paragraph (b); 


(d) to and in respect of any corporation established to perform any function or duty 
on behalf of the Government of Canada other than a department as defined in 
the Financial Administration Act; and 


(e) to or in respect of any Canadian carrier, as defined in section 2 of the Telecom- 
munications Act, that is an agent of Her Majesty in right of a province. 


(2) Non-application of Division I to certain employees.—Division I does not apply 
to or in respect of employees who 


(a) are managers or superintendents or exercise management functions; or 


(b) are members of such professions as may be designated by regulation as profes- 
sions to which Division I does not apply. 


(3) Non-application of Division XIV to managers.—Division XIV does not apply to 
or in respect of employees who are managers. 


R.S. 1985, c. 9 (1st Supp.), s. 5; 1993, c. 28, s. 78 (Sched. III, item 90) [not in force at 
date of publication]; c. 38, s. 90. 


168. (1) Saving more favourable benefits.—This Part and all regulations made under 
this Part apply notwithstanding any other law or any custom, contract or arrangement, 
but nothing in this Part shall be construed as affecting any rights or benefits of an em- 
ployee under any law, custom, contract or arrangement that are more favourable to the 
employee than his rights or benefits under this Part. 


(1.1) Where collective agreement applies exclusively.—Divisions II, IV, V and VIII 
do not apply to an employer and employees who are parties to a collective agreement 
that confers on employees rights and benefits at least as favourable as those conferred 
by those respective Divisions in respect of length of leave, rates of pay and qualifying 
periods for benefits, and, in respect of employees to whom the third party settlement 
provisions of such a collective agreement apply, the settlement of disagreements relating 
to those matters is governed exclusively by the collective agreement. 

(2) Sunday.—Nothing in this Part authorizes the doing of any work on Sunday that 
is prohibited by law. 
i993, 0; ,42,.s. 13; 


DIvIsIon | 


Hours oF WorK 


169. (1) Standard hours of work.—Except as otherwise provided by or under this 
Division 
(a) the standard hours of work of an employee shall not exceed eight hours in a day 
and forty hours in a week; and 


(b) no employer shall cause or permit an employee to work longer hours than eight 
hours in any day or forty hours in any week. 


(2) Averaging.—Where the nature of the work in an industrial establishment neces- 
sitates irregular distribution of the hours of work of an employee, the hours of work in 
a day and the hours of work in a week may be calculated, in such manner and in such 
circumstances as may be prescribed by the regulations, as an average for a period of two 
or more weeks. 
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(2.1) Duration of averaging.—The averaged hours of work calculated pursuant to 
subsection (2) remain in effect 

(a) where the averaging of hours of work is agreed to in writing by an employer and 

a trade union, for the duration of that agreement or for such shorter period as is 
agreed to by the parties; or 

(b) where the averaging of hours of work is not agreed to in writing by an employer 

and a trade union, for no longer than three years. 

(3) General holidays in week.—In a week in which one or more general holidays 
occur that under Division V entitle an employee to holidays with pay in that week, the 
hours of work of the employee in that week shall be reduced by the standard hours of 
work for each general holiday in that week and, for the purposes of this subsection, in 
calculating the time worked by an employee in any such week, no account shall be taken 
of any time worked by the employee on the holidays or of any time during which the 
employee was at the disposal of his employer during the holidays. 

1993, c. 42, s. 14(2), (3). 

170. (1) Modified work schedule-—An employer may, in respect of employees 
subject to a collective agreement, establish, modify or cancel a work schedule under 
which the hours exceed the standard hours of work set out in paragraph 169(1)(a) if 

(a) the average hours of work for a period of two or more weeks does not exceed 

forty hours a week; and 

(b) the schedule, or its modification or cancellation, is agreed to in writing by the 

employer and the trade union. 

(2) Idem.—Subject to subsection (3), an employer may, in respect of employees not 
subject to a collective agreement, establish, modify or cancel a work schedule under 
which the hours exceed the standard hours of work set out in paragraph 169(1)(a) if 

(a) the average hours of work for a period of two or more weeks does not exceed 

forty hours a week; and 

(b) the schedule, or its modification or cancellation, has been approved by at least 

seventy per cent of the affected employees. 


(3) Posting of notice.—Where a work schedule is to be established, modified or 
cancelled pursuant to subsection (2), the employer shall post a notice of the new sched- 
ule, or of its modification or cancellation, in readily accessible places where it is likely to 
be seen by the affected employees, for at least thirty days before the new schedule or its 
modification or cancellation takes effect. 

1993 .ewdZ,"s: 15(1)9'@2): 

171. (1) Maximum hours of work.—An employee may be employed in excess of the 
standard hours of work but, subject to sections 172, 176 and 177, and to any regulations 
made pursuant to section 175, the total hours that may be worked by any employee in 
any week shall not exceed forty-eight hours in a week or such fewer total number of 
hours as may be prescribed by the regulations as maximum working hours in the 
industrial establishment in or in connection with the operation of which the employee is 
employed. 


(2) Averaging.—Subsection 169(2) applies in the computation of the maximum 
hours of work in a week prescribed under this section. 


172. (1) Maximum hours of work.—An employer may, in respect of employees 
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subject to a collective agreement, establish, modify or cancel a work schedule under 
which the hours exceed the maximum set out in section 171 or in regulations made 
under section 175 if 


(a) the average hours of work for a period of two or more weeks does not exceed 
forty-eight hours a week; and 


(b) the schedule, or its modification or cancellation, is agreed to in writing by the 
employer and the trade union. 


(2) Idem.—Subject to subsection (3), an employer may, in respect of employees not 
subject to a collective agreement, establish, modify or cancel a work schedule under 
which the hours exceed the maximum set out in section 171 or in regulations made 
under section 175 if 


(a) the average hours of work for a period of two or more weeks does not exceed 
forty-eight hours a week; and 


(b) the schedule, or its modification or cancellation, has been approved by at least 
seventy per cent of the affected employees. 


(3) Posting of notice.—Where a work schedule is to be established, modified or 
cancelled pursuant to subsection (2), the employer shall post a notice of the new sched- 
ule, or of its modification or cancellation, in readily accessible places where it is likely to 
be seen by the affected employees, for at least thirty days before the new schedule or its 
modification or cancellation takes effect. 

1993, c. 42, s. 16(1), (2). 

172.1 (1) Vote.-—Where a work schedule is established, modified or cancelled pursu- 
ant to subsection 170(2) or 172(2), any affected employee may, within ninety days after 
the new schedule or its modification or cancellation takes effect, request an inspector to 
conduct a vote to determine whether seventy per cent of the affected employees approve 
the new schedule or its modification or cancellation. 

(2) Duty of inspector.—Where a request has been made under subsection (1), the 
inspector shall conduct a secret vote to determine the percentage of the affected employ- 
ees that approves the new schedule or the modification or cancellation. 


(3) Confidentiality.—A request made under subsection (1), the ballots and any other 
documents relating to the vote are confidential and shall not be given to the employer. 

(4) Counting of ballots.—The inspector shall count the ballots in the presence of a 
representative chosen by the affected employees and a representative chosen by the 
employer. 

(5) Communication of result of vote.—The inspector shall report the result of the 
vote to the regional director, who shall then inform the employer, by written notice, of 
the result. 


(6) Effect of non-approval.—Where the result of the vote indicates that less than 
seventy per cent of the affected employees approve the new schedule or its modification 
or cancellation, the employer shall comply with the result of the vote within thirty days 
after being informed of that result by the regional director. 


(7) Regulations.—The Governor in Council may make regulations respecting the 
conduct of votes under this section. 


(8) Statutory Instruments Act not applicable.—The Statutory Instruments Act does 
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not apply in respect of the written notice given by the regional director to the employer 
pursuant to subsection (5). 
1993, c. 42, s. 16(1), (2). 

172.2 (1) Duration.—A work schedule that is established or modified under subsec- 
tion 170(1) or 172(1) remains in effect for the duration of the written agreement between 
the employer and the trade union. 

(2) idem.—A work schedule that is established or modified under subsection 170(2) 
or 172(2) remains in effect for three years or for such shorter period as is agreed to by 
the parties. 

1993, c. 42, s. 16(1), (2). 

173. Scheduling hours of work.—Except as may be otherwise prescribed by the 
regulations, hours of work in a week shall be so scheduled and actually worked that each 
employee has at least one full day of rest in the week, and, wherever practicable, Sunday 
shall be the normal day of rest in the week. 

174. Overtime pay.—When an employee is required or permitted to work in excess 
of the standard hours of work, the employee shall, subject to any regulations made pur- 
suant to section 175, be paid for the overtime at a rate of wages not less than one and 
one-half times his regular rate of wages. 

175. (1) Regulations for the purpose of this Division——The Governor in Council 
may make regulations 

(a) modifying the provisions of sections 169 and 171 for the purpose of the applica- 

tion of this Division to classes of employees who are employed in or in connec- 

tion with the operation of any industrial establishment where, in the opinion of 

the Governor in Council, the application of those sections without modification 

(i) would be or is unduly prejudicial to the interests of the employees in those 
classes, or 

(ii) would be or is seriously detrimental to the operation of the industrial 
establishment; 


(b) exempting any class of employees from the application of any one or more of 
sections 169, 171 and 174 where the Governor in Council is satisfied that those 
sections cannot reasonably be applied to that class of employees; 


(c) providing that section 174 does not apply in circumstances where work practices 
specified in the regulations are followed that in the opinion of the Governor in 


Council make the application of that section either unreasonable or inequitable; 
and 


(d) providing for the calculation of hours worked by employees of any class who are 

employed in any industrial establishment or any class of industrial establishment. 

(2) Inquiries.—No regulations may be made pursuant to paragraph (1)(a) or (b) un- 
less the Minister, pursuant to section 248, has caused an inquiry to be made into and 
concerning the employment of employees liable to be affected thereby and has received 
a report from the person or persons appointed to hold the inquiry. 

176. (1) Excess hours under ministerial permit.—On the application of an employer 
or an employers’ organization, the Minister, having regard to the conditions of employ- 
ment in any industrial establishment and the welfare of the employees, may, by a permit 
in writing, authorize hours to be worked by any class of employees therein in excess of 
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the maximum hours of work specified in or prescribed under section 171, established 
pursuant to section 172 or prescribed by regulations made under section 175. 

(2) Justifying permit.—No permit may be issued under subsection (1) unless the ap- 
plicant has satisfied the Minister 

(a) that there are exceptional circumstances to justify the working of additional 
hours; 

(b) that the employer had posted a notice of the application for a permit under 
subsection (1), for at least thirty days before its proposed effective date, in places 
readily accessible to the affected class of employees where they were likely to see 
it; and 

(c) if those employees are represented by a trade union, that the employer had 
informed the trade union in writing of the application for the permit. 

(3) Duration of permit.—A permit under subsection (1) shall be issued for the pe- 
riod specified therein, which shall not be longer than the period during which it is 
anticipated that the exceptional circumstances that justified the permit will continue. 

(4) Additional hours may be specified.—A permit under subsection (1) may specify 
either 

(a) the total of the number of additional hours in excess of the maximum hours 
specified in or prescribed under section 171 or by regulations made under section 
173.00 

(b) the additional hours that may be worked in any day and in any week during the 
period of the permit. 

(5) Report to Minister.—Where a permit has been issued under this section, the 
employer for whom or on whose behalf the permit was issued shall report in writing to 
the Minister, within fifteen days after the expiration of the period specified in the permit 
or within such time as the Minister may fix in the permit, stating the number of employ- 
ees who worked in excess of the maximum hours specified in or prescribed under sec- 
tion 171 or by regulations made under section 175 and the number of additional hours 
each of them worked. 

1993, c. 42, s. 17. 

177. (1) Emergency work.—The maximum hours of work in a week specified in or 
prescribed under section 171, established pursuant to section 172 or prescribed by regula- 
tions made under section 175 may be exceeded, but only to the extent necessary to 
prevent serious interference with the ordinary working of the industrial establishment 
affected, in cases of 

(a) accident to machinery, equipment, plant or persons; 

(b) urgent and essential work to be done to machinery, equipment or plant; or 

(c) other unforeseen or unpreventable circumstances. 

(2) Reporting additional work.—Where the maximum hours of work in an industrial 
establishment have been exceeded under the authority of subsection (1), the employer 
shall report in writing to the regional director, and also to the trade union if the affected 
employees are subject to a collective agreement, within fifteen days after the end of the 
month in which the maximum was exceeded, stating the nature of the circumstances in 
which the maximum was exceeded, the number of employees who worked in excess of 
the maximum and the number of additional hours each of them worked. 

1993, c. 42, s. 18. 
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Minimum WAGES 


178. (1) Minimum hourly wage.—Except as otherwise provided by or under this 
Division, an employer shall pay to each employee of the age of seventeen years and over 
a wage at the rate of ; 


(a) not less than four dollars an hour; or 


(b) where the wages of the employee are paid on any basis of time other than hourly, 
not less than the equivalent of the rate under paragraph (a) for the time worked 
by the employee. 


(2) Increase of minimum hourly wage.—The Governor in Council may, by order, 
increase the minimum hourly wage established by subsection (1), but no order made 
under this subsection is of any force or effect until a date specified in the order. 


(3) Restriction on date specified in order.—The date specified in an order made 
under subsection (2) shall be at least three months after the date of publication of the 
order in the Canada Gazette. 


(4) Minimum on other basis than time.—Where the wages of an employee are 
computed and paid on a basis other than time or on a combined basis of time and some 
other basis, the Minister may, by order, 


(a) fix a standard basis of work to which a minimum wage on a basis other than time 
may be applied; and 


(b) fix a minimum rate of wage that in the opinion of the Minister is the equivalent 
of the minimum rate under subsection (1). 


(5) Maximum rate fixed by order to be paid.—Except as otherwise provided by or 
under this Division, the employer shall pay to each employee who is paid on a basis 
other than time or on a combined basis of time and some other basis a wage at a rate 
not less than the minimum rate fixed by order under subsection (4). 


179. Employees under 17 years of age.—An employer may only employ a person 
under the age of seventeen years 


(a) in such occupations as may be specified by regulation; and 


(b) subject to the conditions fixed and at a wage of not less than the minimum wage 
prescribed by the regulations for the occupation in which that person is 
employed. 

180. [Repealed R.S. 1985, c. 9 (1st Supp.), s. 6.] 


181. Regulations applicable to Division—The Governor in Council may make 
regulations for carrying out the purposes and provisions of this Division and, without 
restricting the generality of the foregoing, may make regulations 


(a) requiring employers to pay employees who report for work at the call of the 
employer wages for such minimum number of hours as may be prescribed, 


whether or not the employee is called on to perform any work after so reporting 
for work; 
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(b) fixing the maximum price to be charged for board, whether full or partial, 
furnished by or on behalf of an employer to an employee, or the maximum 
deduction to be made therefor from the wages of the employee by the employer; 


(c) fixing the maximum price to be charged for living quarters, either permanent or 
temporary, furnished by or on behalf of an employer to an employee, whether or 
not those quarters are self-contained and whether or not the employer retains 
general possession and custody thereof, or the maximum deduction to be made 
therefor from the wages of the employee by the employer; 


(d) governing the charges or deductions for furnishing uniforms or other articles of 
wearing apparel that an employer may require an employee to wear or requiring 
an employer in any specified circumstances to provide, maintain or launder 
uniforms or other articles of wearing apparel that the employer may require an 
employee to wear; 


(e) governing the charges or deductions for furnishing any tools or equipment that 
an employer may require an employee to use and for the maintenance and repair 
of any such tools or equipment; 


(f) specifying the circumstances and occupations in which person under the age of 
seventeen years may be employed in any industrial establishment, fixing the 
conditions of and prescribing the minimum wages for that employment; and 

(g) exempting, on such terms and conditions and for such periods as are considered 
advisable, any employer from the application of section 178 in respect of any 
class of employees who are being trained on the job, if the training facilities 
provided and used by the employer are adequate to provide a training program 
that will increase the skill or proficiency of an employee. 


DrvIsIon III 


EQUAL WAGES 


182. (1) Application of sections.—For the purposes of ascertaining whether a 
discriminatory practice under section 11 of the Canadian Human Rights Act is being or 
has been engaged in, sections 249, 250, 252, 253, 254, 255 and 264 apply, with such 
modifications as the circumstances require, as if this Part expressly required an employer 
to refrain from that discriminatory practice. 

(2) Report to Commission.—W here an inspector has reasonable grounds at any time 
for believing that an employer is engaging or has engaged in a discriminatory practice 
described in subsection (1), the inspector may notify the Canadian Human Rights Com- 
mission or file a complaint with that Commission under section 40 of the Canadian Hu- 
man Rights Act. 


DrvisiIon IV 


ANNUAL VACATIONS 
183. Definitions.—In this Division, 


“vacation pay” means four per cent or, after six consecutive years of employment by one 


77 


S. 184 CANADA LABOUR CODE 


employer, six per cent of the wages of an employee during the year of employment in 
respect of which the employee is entitled to the vacation; 


“year of employment” means continuous employment of an employee by one employer 


(a) for a period of twelve consecutive months beginning with the date the employ- 
ment began or any subsequent anniversary date thereafter, or 


(b) for a calendar year or other year determined by the employer, in accordance with 
the regulations, in relation to an industrial establishment. 


1993, c. 42, s. 19(1), (2). 

184, Annual vacation with pay.—Except as otherwise provided by or under this 
Division, every employee is entitled to and shall be granted a vacation of at least two 
weeks with vacation pay and, after six consecutive years of employment by one 
employer, at least three weeks with vacation pay in respect of every year of employment 
by that employer. 

185. Granting vacation with pay.—The employer of an employee who under this 
Division has become entitled to a vacation with vacation pay 

(a) shall grant to the employee the vacation to which the employee is entitled, which 

shall begin not later than ten months immediately following the completion of 
the year of employment for which the employee became entitled to the vacation; 
and 

(b) shall, at such time as is prescribed by the regulations, pay to the employee the 

vacation pay to which the employee is entitled in respect of that vacation. 


186. Vacation pay.—Vacation pay shall for all purposes be deemed to be wages. 


187. General holiday during vacation.—Where one or more general holidays occur 
during a vacation granted to an employee pursuant to this Division, the vacation to 
which the employee is entitled under this Division may be extended by one day for each 
such holiday, and the employer shall pay to the employee in addition to the vacation pay 
the wages to which the employee is entitled for those general holidays. 


188. Termination of employment during year.—When an employee ceases to be 
employed, the employer shall forthwith pay to the employee 


(a) any vacation pay then owing by the employer to the employee under this Divi- 
sion in respect of any prior completed year of employment; and 


(b) four per cent or, if the employee has completed six consecutive years of employ- 
ment by one employer, six per cent of the wages of the employee during any part 
of the completed portion of his year of employment in respect of which vacation 
pay has not been paid to the employee. 


189. Transfer of work, undertaking or business.—Where any particular federal 
work, undertaking or business, or part thereof, in or in connection with the operation of 
which an employee is employed is, by sale, lease, merger or otherwise, transferred from 
one employer to another employer, the employment of the employee by the two employ- 
ers before and after the transfer of the work, undertaking or business, or part thereof, 
shall, for the purposes of this Division, be deemed to be continuous with one employer, 
notwithstanding the transfer. 

R.S. 1985, c. 9 (1st Supp.), s. 7. 


190. Regulations in relation to annual vacations.—The Governor in Council may 
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make regulations for carrying out the purposes and provisions of this Division and, 
without restricting the generality of the foregoing, may make regulations 
(a) defining the circumstances and conditions under which the rights of an employee 
under this Division may be waived or the enjoyment thereof postponed; 
(b) prescribing the notices to be given to employees of the times when vacations may 
be taken; 
(c) prescribing the time when vacation pay shall be paid; 
(d) defining the absences from employment that shall be deemed not to have inter- 
rupted continuity of employment; 
(e) respecting the determination by the employer of a year of employment in rela- 
tion to any industrial establishment; 
(f) for the calculation and determination of vacation and vacation pay in the case of 
seasonal or temporary employees or in other suitable cases; 
(g) providing for the granting of vacation or the payment of vacation pay in the 
event of temporary cessation of employment; and 
(h) providing for the application of this Division where, owing to illness or other 
unavoidable absence, an employee has been absent from his employment. 


1993, c. 42, s. 20. 


DIVISION V 


GENERAL HOLIDAYS 


191. Definition of “employed in a continuous operation”.—In this Division, the 
expression ‘employed in a continuous operation” refers to employment in 
(a) any industrial establishment in which, in each seven day period, operations once 
begun normally continue without cessation until the completion of the regularly 
scheduled operations for that period; 


(b) any operations or services concerned with the running of trains, planes, ships, 
trucks and other vehicles, whether in scheduled or non-scheduled operations; 


(c) any telephone, radio, television, telegraph or other communication or broadcast- 
ing operations or services; or 


(d) any operation or service normally carried on without regard to Sundays or pub- 
lic holidays. 


192. Entitlement to holidays.—Except as otherwise provided by this Division, every 
employee is entitled to and shall be granted a holiday with pay on each of the general 
holidays falling within any period of his employment. 


193. (1) General holiday falling on day off.—Except as otherwise provided by this 
Division and subject to subsection (2), when a general holiday falls on a day that is a 
non-working day for an employee, the employee is entitled to and shall be granted a 
holiday with pay at some other time, which may be by way of addition to his annual 
vacation or granted as a holiday with pay at a time convenient to both the employee and 
the employer. 

(2) Alternative day for holiday falling on non-working Saturday or Sunday.—Except 
as otherwise provided by this Division, when New Year’s Day, Canada Day, 
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Remembrance Day, Christmas Day or Boxing Day falls on a Sunday or Saturday that 
is a non-working day, the employee is entitled to and shall be granted a holiday with pay 
on the working day immediately preceding or following the general holiday. 

194. Exemption under collective agreement.—Section 193 does not apply in respect 
of any employees who are employed under the terms of a collective agreement that 
entitles those employees to at least nine holidays with pay, exclusive of any annual vaca- 
tion, in each year. 

195. (1) Substituted holidays.—An employer may, in respect of employees subject to 
a collective agreement, substitute any other holiday for a general holiday if the substitu- 
tion is agreed to in writing by the employer and the trade union, and the substituted 
holiday shall, for those employees, be deemed to be a general holiday for the purposes 
of this Part. 

(2) Idem.—Subject to subsection (3), an employer may, in respect of employees not 
subject to a collective agreement, substitute any other holiday for a general holiday if the 
substitution has been approved by at least seventy per cent of the affected employees, and 
the substituted holiday shall, for those employees, be deemed to be a general holiday for 
the purposes of this Part. 

(3) Posting of notice.—Where any other holiday is to be substituted for a general 
holiday pursuant to subsection (2), the employer shall post a notice of the substitution 
in readily accessible places where it is likely to be seen by the affected employees, for at 
least thirty days before the substitution takes effect. 

1993, c. 42, s. 21(1), (2). 

195.1 Voting duration.—Sections 172.1 and 172.2 apply, with such modifications as 
the circumstances require, in respect of the substitution of a general holiday pursuant to 
this Division. 

1993, c. 42, s. 21(1). 

196. (1) Weekly or monthly pay not to be reduced for holiday.—Where the wages 
for an employee are calculated on a weekly or monthly basis, the weekly or monthly 
wages of the employee shall not be reduced for a week or month in which a general hol- 
iday occurs by reason only that the employee did not work on the general holiday. 

(2) Pay at daily or hourly rate-—An employee whose wages are calculated on a daily 
or hourly basis shall, for a general holiday on which the employee does not work, be paid 
at least the equivalent of the wages the employee would have earned at his regular rate 
of wages for his normal hours of work. 


(3) Pay on other basis.—An employee whose wages are calculated on any basis other 
than a basis mentioned in subsection (1) or (2) shall, for a general holiday on which the 
employee does not work, be paid at least the equivalent of the wages the employee would 
have earned at his regular rate of wages for his normal working day. 

197. Additional pay for holiday work.—Except in the case of an employee employed 
in a continuous operation, an employee who is required to work on a day on which the 
employee is entitled under this Division to a holiday with pay shall be paid, in addition 
to his regular rate of wages for that day, at a rate at least equal to one and one-half times 
his regular rate of wages for the time that the employee worked on that day. 

198. Holiday work in continuous operation employment.—An employee employed in 
a continuous operation who is required to work on a day on which the employee is 
entitled under this Division to a holiday with pay 
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(a) shall be paid, in addition to his regular rate of wages for that day, at a rate at 
least equal to one and one-half times his regular rate of wages for the time that 
the employee worked on that day; 


(b) shall be given a holiday and pay in accordance with section 196 at some other 
time, which may be by way of addition to his annual vacation or granted as a 
holiday with pay at a time convenient to both the employee and the employer; 
or 


(c) shall, where a collective agreement that is binding on the employer and the em- 
ployee so provides, be paid in accordance with section 196 for the first day on 
which the employee does not work after that day. 


199. Holiday work for managers, etc.—Notwithstanding sections 197 and 198, an 
employee excluded from the application of Division I under subsection 167(2) who is 
required to work on a day on which the employee is entitled under this Division to a 
holiday with pay shall be given a holiday and pay in accordance with section 196 at some 
other time, which may be by way of addition to his annual vacation or granted as a hol- 
iday with pay at a time convenient to both the employee and the employer. 


200. Holiday pay.—Pay granted to an employee for a general holiday on which the 
employee does not work shall for all purposes be deemed to be wages. 


201. (1) Exceptions .—An employee who does not work on a general holiday is not 
entitled to be paid for the general holiday if, during the thirty days immediately preced- 
ing the general holiday, the employee is not entitled to wages 


(a) for at least fifteen days; or 


(b) where the employee is working under a schedule established or modified pursu- 
ant to section 170, for at least the number of days calculated or determined pur- 
suant to any regulations made under section 201.1. 


(2) Idem.—No employee who is employed in a continuous operation is entitled to be 
paid for a general holiday 


(a) on which the employee did not report for work after having been called to work 
on that day; or 


(b) in respect of which the employee makes himself unavailable to work in accor- 
dance with the conditions of employment in the industrial establishment in which 
the employee is employed. 


(3) Exception.—Subsection (1) does not apply with respect to an employee, other 
than an employee who is working under a schedule established or modified pursuant to 
section 170, whose terms and conditions of employment with respect to hours of work 
are such that the employee is unable to establish entitlement to wages on at least fifteen 
days during the thirty calendar days immediately preceding a general holiday. 


(4) Calculation of holiday pay.—An employee described in subsection (3) is not 
entitled to a holiday with pay referred to in section 193 in respect of any general holi- 
day on which the employee does not work, but, notwithstanding section 196, the em- 
ployee is entitled to be paid 1/20th of the wages he has earned during the thirty calendar 
days immediately preceding that general holiday. 

R.S. 1985, c. 9 (1st Supp.), s. 8; 1993, c. 42, s. 24. 


201.1 Regulations.—The Governor in Council may make regulations setting out the 
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manner of calculating or determining the number of days for the purpose of paragraph 
201(1)(b). 
1993, c. 42, s, 25. 

202. (1) Holiday during first 30 days of employment.—An employee is not entitled 
to pay for a general holiday that occurs in his first thirty days of employment with an 
employer if the employee does not work on that day, but if required to work on the gen- 
eral holiday the employee shall be paid at a rate at least equal to one and one-half times 
his regular rate of wages for the time that the employee worked on that day, unless the 
employee is employed in a continuous operation in which case the employee is entitled 
te his regular rate of wages for the time that the employee worked on that day. 

(2) Employment.—For the purposes of this section, a person shall be deemed to be 
in the employment of another person when that person is available at the call of that 
other person, whether or not that person is called on to perform any work therefor. 


DrvisIon VI 


Mutti-EMPLOYER EMPLOYMENT 


203. (1) Definition of “multi-employer employment”.—In this Division, “multi- 
employer employment’’, as more particularly defined by the regulations, means employ- 
ment in any occupation or trade in which, by custom of that occupation or trade, any 
or all employees would in the usual course of a working month be ordinarily employed 
by more than one employer. 

(2) Regulations.—The Governor in Council may make regulations 

(a) defining more particularly the expression “multi-employer employment”; and 

(b) modifying, to such extent as the Governor in Council deems necessary, the pro- 

visions of Division IV, V, VII, VIII, X, XI, XIII or XIV so that, as far as 
practicable, employees engaged in multi-employer employment will be entitled to 
the same rights and benefits under that Division as employees employed by one 
employer. 

(3) Idem, application.—Any regulation made pursuant to subsection (2) may be 
made applicable to all federal works, undertakings or businesses or particularly to one 
or more such works, undertakings or businesses or such classes thereof or classes of em- 
ployees thereof as may be specified in the regulations. 

R.S. 1985, c. 9 (ist Supp.), s. 9. 


DIvIsIon VII 


REASSIGNMENT, MATERNITY LEAVE AND PARENTAL LEAVE 


Maternity-related Reassignment and Leave 


204. (1) Reassignment and job modification.—An employee who is pregnant or nurs- 
ing may, during the period from the beginning of the pregnancy to the end of the twenty- 
fourth week following the birth, request the employer to modify her job functions or 
reassign her to another job if, by reason of the pregnancy or nursing, continuing any of 
her current job functions may pose a risk to her health or to that of the foetus or child. 
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(2) Medical certificate.—An employee’s request under subsection (1) must be ac- 
companied by a certificate of a qualified medical practitioner of the employee’s choice 
indicating the expected duration of the potential risk and the activities or conditions to 
avoid in order to eliminate the risk. 
ma, 1985,.c. 9 (Ist Supp.), s..9;.1993, c. 42, s, 26. 

205. (1) Employer’s obligations.—An employer to whom a request has been made 
under subsection 204(1) shall examine the request in consultation with the employee and, 
where reasonably practicable, shall modify the employee’s job functions or reassign her. 


(2) Rights of employee.-—An employee who has made a request under subsection 
204(1) is entitled to continue in her current job while the employer examines her request, 
but, if the risk posed by continuing any of her job functions so requires, she is entitled 
to and shall be granted a leave of absence with pay at her regular rate of wages until her 
employer 

(a) modifies her job functions or reassigns her, or 


(b) informs her in writing that it is not reasonably practicable to modify her job 
functions or reassign her, 
and that pay shall for all purposes be deemed to be wages. 

(3) Onus of proof.—The onus is on the employer to show that a modification of job 
functions or a reassignment that would avoid the activities or conditions indicated in the 
medical certificate is not reasonably practicable. 

(4) Employee to be informed.—W here the employer concludes that a modification of 
job functions or a reassignment that would avoid the activities or conditions indicated in 
the medical certificate is not reasonably practicable, the employer shall so inform the 
employee in writing. 

(5) Status of employee.—An employee whose job functions are modified or who is 
reassigned shall be deemed to continue to hold the job that she held at the time of mak- 
ing the request under subsection 204(1), and shall continue to receive the wages and 
benefits that are attached to that job. 

(6) Employee’s right to leave.—An employee referred to in subsection (4) is entitled 
to and shall be granted a leave of absence for the duration of the risk as indicated in the 
medical certificate. 
m5, 1985,.c. 9 (1st Supp.), s.. 9; 1993,.c..42, s. 26. 

205.1 Entitlement to leave.-—An employee who is pregnant or nursing is entitled to 
and shall be granted a leave of absence during the period from the beginning of the 

| pregnancy to the end of the twenty-fourth week following the birth, if she provides the 
employer with a certificate of a qualified medical practitioner of her choice indicating 
that she is unable to work by reason of the pregnancy or nursing and indicating the 
duration of that inability. 

7993, c. 42,.s. 26. 

205.2 Employee’s duty to inform employer.—An employee whose job functions have 
been modified, who has been reassigned or who is on a leave of absence shall give at least 
two weeks notice in writing to the employer of any change in the duration of the risk or 
in the inability as indicated in the medical certificate, unless there is a valid reason why 
that notice cannot be given, and such notice must be accompanied by a new medical 
certificate. 
m93, c. 42, s. 26. 
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Maternity Leave 


206. Entitlement to leave-—Every employee who 
(a) has completed six consecutive months of continuous employment with an 
employer, and 
(b) provides her employer with a certificate of a qualified medical practitioner ) 
certifying that she is pregnant | 
is entitled to and shall be granted a leave of absence from employment of up to seventeen | 
weeks, which leave may begin not earlier than eleven weeks prior to the estimated date | 
of her confinement and end not later than seventeen weeks following the actual date of 


her confinement. 
R.S. 1985, c. 9 (1st Supp.), s. 10; 1993, c. 42, s. 26. 


Parental Leave 


206.1 (1) Entitlement to leave-—Every employee who has completed six consecutive - 
months of continuous employment with an employer is entitled to and shall be granted 
a leave of absence from employment as follows: 


(a) subject to subsection (2), where an employee has or will have the actual care and 
custody of a new-born child, the employee is entitled to and shall be granted a | 
leave of absence from employment of up to twenty-four weeks in the fifty-two | 
week period beginning on the day on which the child is born or the day on which 
the child comes into the employee’s care; and 


(b) subject to subsection (2), where an employee commences legal proceedings under 

the laws of a province to adopt a child or obtains an order under the laws of a_ 

province for the adoption of a child, the employee is entitled to and shall be 

granted a leave of absence from employment of up to twenty-four weeks in the — 

fifty-two week period beginning on the day on which the child comes into the | 

employee’s care. | 

(2) Aggregate leave.—The aggregate amount of leave of absence from employment | 

that may be taken by two employees under this section in respect of the birth or adop-— 

tion of any one child shall not exceed twenty-four weeks. ) 
1993, c. 42, s. 26. 


General 


207. (1) Notification to employer.—Every employee who intends to take a leave of | 
absence from employment under section 206 or 206.1 shall 4 


(a) give at least four weeks notice in writing to the employer unless there is a valid | 
reason why that notice cannot be given; and | 


(b) inform the employer in writing of the length of leave intended to be taken. | 


(2) Notice of change in length of leave.—Every employee who intends to take or 
who is on leave of absence from employment under section 206 or 206.1 shall give at 
least four weeks notice in writing to the employer of any change in the length of leave 
intended to be taken, unless there is a valid reason why that notice cannot be given. 
R.S. 1985, c. 9 (1st Supp.), s. 10; 1993, c. 42, ss. 27, 28. 
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208. (1) Prohibition.—Subject to subsection (2), no employer shall require an em- 
ployee to take a leave of absence from employment because the employee is pregnant. 

(2) Exception.—An employer may require a pregnant employee to take a leave of 
absence from employment if the employee is unable to perform an essential function of 
her job and no appropriate alternative job is available for that employee. 

(3) Length of leave.—A pregnant employee who is unable to perform an essential 
function of her job and for whom no appropriate alternative job is available may be 
required to take a leave of absence from employment only for such time as she is unable 
to perform that essential function. 

(4) Burden of proof.—The burden of proving that a pregnant employee is unable to 
perform an essential function of her job rests with the employer. 

R.S. 1985, c. 9 (1st Supp.), s. 10. 

208.1 Application.—Regardless of the time at which an employee makes a request 
under section 204, the rights and obligations provided under sections 204 and 205 take 
precedence over the application of subsection 208(2). 

1993, c. 42, s. 29: 

209. Right to notice of employment opportunities.—Every employee who intends to 
or is required to take a leave of absence from employment under this Division is entitled, 
on written request therefor, to be informed in writing of every employment, promotion 
or training opportunity that arises during the period when the employee is on leave of 
absence from employment and for which the employee is qualified, and on receiving such 
a request every employer of such an employee shall so inform the employee. 

R.S. 1985, c. 9 (ist Supp.), s. 10. 

209.1 (1) Resumption of employment in same position.—Every employee who takes 
or is required to take a leave of absence from employment under this Division is entitled 
to be reinstated in the position that the employee occupied when the leave of absence 
from employment commenced, and every employer of such an employee shall, on the 
expiration of any such leave, reinstate the employee in that position. 

(2) Comparable position.—Where for any valid reason an employer cannot reinstate 
an employee in the position referred to in subsection (1), the employer shall reinstate the 
employee in a comparable position with the same wages and benefits and in the same lo- 
cation. 

(3) Wages and benefits affected by reorganization.—Where an employee takes leave 
under this Division and, during the period of that leave, the wages and benefits of the 
group of employees of which that employee is a member are changed as part of a plan 
to reorganize the industrial establishment in which that group is employed, that em- 
ployee is entitled, on being reinstated in employment under this section, to receive the 
wages and benefits in respect of that employment that that employee would have been 
entitled to receive had that employee been working when the reorganization took place. 

(4) Notice of changes in wages and benefits.—The employer of every employee who 
is on a leave of absence from employment under this Division and whose wages and 
benefits would be changed as a result of a reorganization referred to in subsection (3) 
shall notify the employee in writing of that change as soon as possible. 

R.S. 1985, c. 9 (1st Supp.), s. 10. 

209.2 (1) Rights to benefits.—The pension, health and disability benefits and the se- 
niority of any employee who takes or is required to take a leave of absence from employ- 
ment under this Division shall accumulate during the entire period of the leave. 
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(2) Contributions by employee.—Where contributions are required from an em- 
ployee in order for the employee to be entitled to a benefit referred to in subsection (1), 
the employee is responsible for and must, within a reasonable time, pay those contribu- 
tions for the period of any leave of absence under this Division unless, before taking leave 
or within a reasonable time thereafter, the employee notifies the employer of the 
employee’s intention to discontinue contributions during that period. 


(2.1) Contributions by employer.—An employer who pays contributions in respect 
of a benefit referred to in subsection (1) shall continue to pay those contributions during 
an employee’s leave of absence under this Division in at least the same proportion as if 
the employee were not on leave unless the employee does not pay the employee’s 
contributions, if any, within a reasonable time. 


(3) Failure to pay contributions.—For the purposes of calculating the pension, 
health and disability benefits of an employee in respect of whom contributions have not 
been paid as required by subsections (2) and (2.1), the benefits shall not accumulate dur- 
ing the leave of absence and employment on the employee’s return to work shall be 
deemed to be continuous with employment before the employee’s absence. 


(4) Deemed continuous employment.—For the purposes of calculating benefits of an 
employee who takes or is required to take a leave of absence from employment under 
this Division, other than benefits referred to in subsection (1), employment on the 
employee’s return to work shall be deemed to be continuous with employment before the 
employee’s absence. 

R.S. 1985, c. 9 (1st Supp.), s. 10; c. 43 (3rd Supp.), s. 1. 

209.21 Effect of leave.—Notwithstanding the provisions of any income-replacement 
scheme or any insurance plan in force at the workplace, an employee who takes a leave 
of absence under this Division is entitled to benefits under the scheme or plan on the 
same terms as any employee who is absent from work for health-related reasons and is 
entitled to benefits under the scheme or plan. 

1993, c. 42, s. 30. 

209.22 Status of certificate—A medical certificate given pursuant to this Division 
is conclusive proof of the statements contained therein. 
1993, c. 42, s. 30. 

209.3 Prohibition——No employer shall dismiss, suspend, lay off, demote or disci- 
pline an employee because the employee is pregnant or has applied for leave of absence 
in accordance with this Division or take into account the pregnancy of an employee or 
the intention of an employee to take leave of absence from employment under this Divi- 
sion in any decision to promote or train the employee. 

R.S. 1985, c. 9 (1st Supp.), s. 10. 


209.4 Regulations.—The Governor in Council may make regulations 


(a) specifying the absences from employment that shall be deemed not to have inter- 
rupted continuous employment referred to in sections 206 and 206.1; 


(b) specifying what does, or does not, constitute an essential function of a job 
referred to in section 208; and 


(c) specifying what does not constitute a valid reason for not reinstating an employee 
in the position referred to in subsection 209.1(2). 


R.S. 1985, c. 9 (1st Supp.), s. 10; 1993, c. 42, s. 31. 
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209.5 Application of section 189.—Section 189 applies for the purposes of this Divi- 
sion. 
R.S. 1985, c. 9 (1st Supp.), s. 10. 


Drvision VIII 


BEREAVEMENT LEAVE 


210. (1) Employee entitled.—Every employee is entitled to and shall be granted, in 
the event of the death of a member of his immediate family, bereavement leave on any 
of his normal working days that occur during the three days immediately following the 
day of the death. 


(2) Bereavement leave with pay.—Every employee who has completed three consec- 
utive months of continuous employment by an employer and is entitled to bereavement 
leave under subsection (1) is entitled to such leave with pay at his regular rate of wages 
for his normal hours of work, and such pay shall for all purposes be deemed to be wages. 

(3) Regulations.—The Governor in Council may make regulations 

(a) defining the expression “immediate family” for the purposes of subsection (1); 

(b) defining the expressions “‘regular rate of wages’’ and “normal hours of work’”’ for 

the purposes of subsection (2); and 

(c) for the purposes of this Division, defining the absences from employment that 

shall be deemed not to have interrupted continuity of employment. 

(4) Application of section 189.—Section 189 applies for the purposes of this Divi- 
sion. 


DIvIsION [IX 


GRouP TERMINATION OF EMPLOYMENT 
211. Definitions.—In this Division, 
“joint planning committee” means a committee established pursuant to section 214; 


“redundant employee” means an employee whose employment is to be terminated pur- 
suant to a notice under section 212; 


“trade union’? means a trade union that is certified under Part I to represent any 
redundant employee or that is recognized by an employer of any redundant employee 
as the bargaining agent for that employee. 


212. (1) Notice of group termination.—Any employer who terminates, either 
simultaneously or within any period not exceeding four weeks, the employment of a 
group of fifty or more employees employed by the employer within a particular industrial 
establishment, or of such lesser number of employees as prescribed by regulations ap- 
plicable to the employer made under paragraph 227(b), shall, in addition to any notice 
required to be given under section 230, give notice to the Minister, in writing, of his 
intention to so terminate at least sixteen weeks before the date of termination of the 
employment of the employee in the group whose employment is first to be terminated. 


(2) Copies of notice.—A copy of any notice given to the Minister under subsection 
(1) shall be given forthwith by the employer to the Minister of Employment and Im- 
migration, the Canada Employment and Immigration Commission and any trade union 
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representing a redundant employee, and where any redundant employee is not 
represented by a trade union, a copy of that notice shall be given to the employee or 
posted forthwith by the employer in a conspicuous place within the industrial establish- 
ment in which that employee is employed. 

(3) Contents of notice.—A notice referred to in subsection (1) shall set out 


(a) the date or dates on which the employer intends to terminate the employment of | 


any one or more employees; 


(b) the estimated number of employees in each occupational classification whose 
employment will be terminated; and 


(c) such other information as is prescribed by the regulations. 


(4) Where employer deemed to terminate employment.—Except where otherwise — 


prescribed by regulation, an employer shall, for the purposes of this Division, be deemed 
to have terminated the employment of an employee where the employer lays off that 
employee. 

213. (1) Cooperation with Commission.—An employer who gives notice to the 
Minister under section 212 and any trade union to which a copy of that notice is given 
shall give the Canada Employment and Immigration Commission any information 
requested by it for the purpose of assisting any redundant employee and shall cooperate 
with the Commission to facilitate the re-establishment in employment of that employee. 


(2) Statement of benefits.—An employer who gives notice to the Minister under sec- 
tion 212 shall give each redundant employee, as soon as possible after the notice is so 
given but in any case not later than two weeks before the date of termination of the 
employment of the employee, a statement in writing setting out, as at that date, his 
vacation benefits, wages, severance pay and any other benefits and pay arising from his 
employment with that employer. 


214. (1) Establishment of joint planning committee.—An employer who gives notice 
to the Minister under section 212 shall forthwith thereafter establish a joint planning 
committee consisting of such number of members as is required or permitted by this 
section and sections 215 and 217. 


(2) Minimum number of members.—A joint planning committee established under 
subsection (1) shall consist of at least four members. 


(3) Appointment of members.—At least half of the members of a joint planning com- 
mittee shall be appointed, in accordance with subsections 215(1), (2) and (3), as 
representatives of the redundant employees and the rest of the members shall be ap- 
pointed, in accordance with subsection 215(5), as representatives of the employer. 


215. (1) Employee representatives.—W here all redundant employees are represented 
by a trade union or trade unions, each trade union is entitled to appoint at least one 
member of the joint planning committee as a representative of the redundant employees 
it represents. 


(2) Idem.—Where no redundant employees are represented by a trade union, the 
employees are entitled to appoint all the members of a joint planning committee who are 
to be their representatives. 


(3) Idem.—Where some but not all redundant employees are represented by a trade 
union or trade unions, 
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(a) each trade union is entitled to appoint at least one member of a joint planning 
committee as a representative of the redundant employees it represents; and 


(b) the employees that are not represented by a trade union are entitled to appoint 
at least one member of a joint planning committee as their representative. 


(4) Election.—Each person appointed as a member of a joint planning committee 
pursuant to subsection (2) or paragraph (3)(b) shall be elected by the redundant employ- 
ees entitled to appoint the member. 


(5S) Employer representatives.—An employer is entitled to appoint, as his representa- 
tives on a joint planning committee, a number of members not exceeding the number of 
members to be appointed to the committee pursuant to subsections (1), (2) and (3). 


216. Time for appointment.—The members of a joint planning committee shall be 
appointed and shall convene for their first sitting within two weeks after the date of the 
notice given to the Minister under section 212. 


217. Failure to appoint.—Where a trade union fails, or redundant employees fail, to 
appoint a member to a joint planning committee as provided in sections 214 and 215, 
the Minister may, on application of any redundant employee, appoint a member to the 
committee in lieu of that trade union or those employees, as the case may be, and the 
member so appointed shall be a representative of the redundant employees represented 
by the trade union or of the redundant employees who failed to appoint the member, as 
the case may be. 


218. Notice of membership.—On completion of the appointment of the members of 
a joint planning committee, the employer shall post the names of those members in a 
conspicuous place within the industrial establishment in which the redundant employees 
are employed. 


219. (1) Procedure.—Subject to this Division, a joint planning committee may 
determine its own procedure. 


(2) Co-chairman.—The members of a joint planning committee shall elect from 
among themselves two co-chairmen, one being a representative of the redundant employ- 
ees selected by their representatives and the other being a representative of the employer 
selected by his representatives. 


(3) Sittings.—The co-chairmen of a joint planning committee may, after consulta- 
tion with the other members of the committee, fix the time and place of its sittings and 
shall notify the members of the time and place so fixed. 


(4) Quorum.—A majority of the members of a joint planning committee in office, at 
least half of which majority are representatives of the redundant employees, constitutes 
a quorum, but the members shall not proceed in the absence of any member of the com- 
mittee at any sitting unless the absent member has been given reasonable notice of the 
sitting. 

(5) Vacancy.—Where any vacancy occurs in the membership of a joint planning 
committee before the committee has completed its work, the vacancy shall be filled forth- 
with in the manner provided in this Division for the selection of the person who vacated 
that membership. 


(6) Idem.—A vacancy in the membership of a joint planning committee does not 
invalidate the constitution of the committee or impair the right of the members of the 
committee in office to act, if the number of those members is not less than a quorum. 
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(7) Decision.—A decision or other act or thing taken or done by a majority of the 
members of a joint planning committee present at a sitting of the committee, if the 
members present constitute a quorum, shall be deemed to have been taken or done by 
the committee. 

220. Wages.—A member of a joint planning committee is entitled to such time from 
work as is necessary to attend sittings of the committee or to carry out any other func- 
tions as such a member, and any time spent by the member in carrying out any func- 
tions as a member shall, for the purpose of calculating wages owing to the member, be 
deemed to have been spent at his work. 

221. (1) Object of joint planning committee.—It is the object of a joint planning 
committee to develop an adjustment program to 

(a) eliminate the necessity for the termination of employment; or 

(b) minimize the impact of the termination of employment on the redundant employ- 

ees and to assist those employees in obtaining other employment. 

(2) Scope of matters considered.—In attaining its object under subsection (1), a joint 
planning committee may, unless the members of the committee agree otherwise, deal 
only with such matters as are normally the subject-matter of collective agreement in re- 
lation to the termination of employment. 

(3) Reasonable effort.—The members of a joint planning committee shall cooperate 
and make every reasonable effort to develop an adjustment program as expeditiously as 
possible. 

(4) Cooperation with committee.—The employer and any trade union or redundant 
employees who appointed the members of a joint planning committee shall cooperate 
with and assist the committee in developing an adjustment program. 

222. (1) Supplying of information.—The employer and any trade union or redundant 
employees who appoint the members of a joint planning committee shall, on request of 
any member of the committee, forthwith provide the committee with such personal in- 
formation relating to any redundant employee as the committee may reasonably require 
for its work. 

(2) Inspector.—An inspector may 

(a) monitor and, on request, assist in the establishment and operation of a joint plan- 

ning committee; and 

(b) attend any sittings of a joint planning committee as an observer. 

223. (1) Application to Minister for arbitrator.—Where all members of a joint plan- 
ning committee who are representatives of the redundant employees agree to do so or 
where all members of a joint planning committee who are representatives of the 
employer agree to do so, those members may, after six weeks from the date of the notice 
to the Minister under section 212, apply jointly to the Minister for the appointment of 
an arbitrator if 

(a) the committee has not then completed developing an adjustment program; or 


(b) the committee has completed developing an adjustment program, but those 
members are not satisfied with the program or any part of the program. 
(2) Form and contents of application.—An application under subsection (1) shall be 
in writing and signed by the members making the application and shall set out the mat- 
ters, if any, in dispute respecting the adjustment program. 
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224. (1) Appointment of arbitrator.—The Minister may, on application under 
subsection 223(1), appoint an arbitrator to assist the joint planning committee in the 
development of an adjustment program and to resolve any matters in dispute respecting 
the adjustment program. 


(2) The Minister shall notify and send a statement of matters in dispute.—Where an 
arbitrator is appointed under subsection (1), the Minister shall forthwith 


(a) notify, in writing, the joint planning committee of the decision to appoint an 
arbitrator and of the name of the arbitrator; and 


(b) if the application under subsection 223(1) sets out matters in dispute respecting 
an adjustment program, send to the arbitrator and to the joint planning commit- 
tee a statement setting out any matters in dispute respecting the adjustment 
program that the arbitrator is to resolve. 


(3) Restriction on matters included in statement.—A statement referred to in subsec- 
tion (2) shall be restricted to such of those matters set out in the application under 
subsection 223(1) as the Minister deems appropriate and as are normally the subject- 
matter of collective agreement in relation to termination of employment. 


(4) Duty of arbitrator.—An arbitrator shall assist the joint planning committee in 
the development of an adjustment program and the arbitrator, if sent a statement pursu- 
ant to subsection (2), shall, within four weeks after receiving the statement or such lon- 
ger period as the Minister may specify, 


(a) consider the matters set out in the statement; 
(b) render a decision thereon; and 


(c) send a copy of the decision with the reasons therefor to the joint planning com- 
mittee and to the Minister. 


(5) Restriction.—An arbitrator may not 


(a) review the decision of the employer to terminate the employment of the 
redundant employees; or 


(b) delay the termination of employment of the redundant employees. 

(6) Powers of arbitrator.—In relation to any proceeding before an arbitrator under 
this section, the arbitrator may 

(a) determine the procedure to be followed; 

(b) administer oaths and solemn affirmations; 


(c) receive and accept such evidence and information on oath, affidavit or otherwise 
as the arbitrator sees fit, whether or not the evidence is admissible in a court of 
law; 


(d) make such examination of documents containing personal information relating to 
any redundant employee and such inquiries relating to any redundant employee 
as the arbitrator deems necessary; 


(e) require an employer to post and keep posted in appropriate places any notice that 
the arbitrator considers necessary to bring to the attention of any redundant em- 
ployees any matter relating to the proceeding; and 


(f) authorize any person to do anything described in paragraph (b) or (d) that the 
arbitrator may do and to report to the arbitrator thereon. 
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225. Applicable provisions.—Sections 58 and 66 apply, with such modifications as 
the circumstances require, in respect of a decision of an arbitrator under section 224 as 
though it were a decision referred to in those sections. 

226. Implementation of adjustment program.—On completion of the development of 
an adjustment program, the employer shall implement the program and the joint plan- 
ning committee and any trade union or redundant employees who appointed the 
members of the committee shall cooperate with and assist the employer in implementing 
the program. 

227. Regulations.—The Governor in Council may make regulations for carrying out 
the purposes and provisions of this Division and, without restricting the generality of the 
foregoing, may make regulations 

(a) exempting employers from the application of this Division in respect of the 
termination of employment of employees employed on a seasonal or irregular 
basis; 

(b) requiring employers employing employees in a particular occupational classifica- 
tion, in a particular industry or in an industrial establishment that is within an 
area or region described in the regulations, to comply with the provisions of this 
Division in respect of terminations of employment of groups of employees 
numbering less than fifty but greater than a number prescribed in the regulations; 

(c) prescribing information to be set out in a notice referred to in subsection 212(1); 
and 


(d) prescribing circumstances in which a lay-off of an employee shall not be deemed | 


to be a termination of his employment by his employer. 


228. Waiver of application of Division.—On the submission of any person, the | 


Minister may, by order and subject to any terms or conditions specified in the order, 
waive the application of this Division, or any provision thereof, in respect of any 


industrial establishment or of any class of employees therein specified in the order if it is | 


shown to the satisfaction of the Minister that the application of this Division, or any 
provision thereof, as the case may be, in respect of any industrial establishment 


(a) would be or is unduly prejudicial to the interests of the employees therein or to — 


any class of employees therein; 


(b) would be or is unduly prejudicial to the interests of the employer of those em- 
ployees; 


(c) would be or is seriously detrimental to the operation of the industrial establish- | 


ment; or 


(d) is not necessary, because measures for the assistance of redundant employees at 


that establishment that are substantially the same or to the same effect as the 
measures established by this Division or that provision, as the case may be, have — 


been established by collective agreement or otherwise. 


229. (1) Application of sections 214 to 226.—Sections 214 to 226 do not apply in re 


spect of any redundant employees who are represented by a trade union if the trade | 


union and the employer are bound by a collective agreement containing 
(a) provisions that 


(i) specify procedures by which any matters relating to the termination of | 
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employment in the industrial establishment at which those employees are 
employed may be negotiated and finally settled, or 


(ii) are intended to minimize the impact of termination of employment on the 
employees represented by the trade union and to assist those employees in 
obtaining other employment; and 


(b) provisions that specify that those sections do not apply in respect of the employ- 
ees represented by the trade union. 


(2) Idem.—Sections 214 to 226 do not apply in respect of any redundant employees 
who are represented by a trade union if the termination of the employment of those em- 
ployees is the result of technological change as defined in subsection 51(1) and sections 
52, 54 and 55 apply or would, but for subsection 51(2), apply to the trade union and the 
employer. 


DIVISION X 


INDIVIDUAL TERMINATIONS OF EMPLOYMENT 


230. (1) Notice or wages in lieu of notice.—Except where subsection (2) applies, an 
employer who terminates the employment of an employee who has completed three con- 
secutive months of continuous employment by the employer shall, except where the 
termination is by way of dismissal for just cause, give the employee either 


(a) notice in writing, at least two weeks before a date specified in the notice, of the 
employer’s intention to terminate his employment on that date, or 


(b) two weeks wages at his regular rate of wages for his regular hours of work, in 
lieu of the notice. 


(2) Notice to trade union in certain circumstances.—W here an employer is bound by 
a collective agreement that contains a provision authorizing an employee who is bound 
by the collective agreement and whose position becomes redundant to displace another 
employee on the basis of seniority, and the position of an employee who is so authorized 
becomes redundant, the employer shall 


(a) give at least two weeks notice in writing to the trade union that is a party to the 
collective agreement and to the employee that the position of the employee has 
become redundant and post a copy of the notice in a conspicuous place within 
the industrial establishment in which the employee is employed; or 


(b) pay to any employee whose employment is terminated as a result of the 
redundancy of the position two weeks wages at his regular rate of wages. 


(3) Where employer deemed to terminate employment.—Except where otherwise 
prescribed by regulation, an employer shall, for the purposes of this Division, be deemed 
to have terminated the employment of an employee when the employer lays off that em- 
ployee. 

231. Conditions of employment.—W here notice is given by an employer pursuant to 
subsection 230(1), the employer 


(a) shall not thereafter reduce the rate of wages or alter any other term or condition 
of employment of the employee to whom the notice was given except with the 
written consent of the employee; and 
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(b) shall, between the time when the notice is given and the date specified therein, 
pay to the employee his regular rate of wages for his regular hours of work. 

232. Expiration of notice.—Where an employee to whom notice is given by his 

employer pursuant to subsection 230(1) continues to be employed by the employer for 
more than two weeks after the date specified in the notice, his employment shall not, 
except with the written consent of the employee, be terminated except by way of dis- 
missal for just cause unless the employer again complies with subsection 230(1) in re- 
spect of the employee. 

233. Regulations.—The Governor in Council may make regulations 

(a) prescribing circumstances in which a lay-off of an employee shall not be deemed 
to be a termination of his employment by his employer; and 

(b) [Repealed R.S. 1985, c. 9 (1st Supp.), s. 11.] 

(c) defining for the purposes of this Division the absences from employment that 
shall be deemed not to have interrupted continuity of employment and the 
expression “regular hours of work’. 

R.S. 1985, c. 9 (ist Supp.), s. 11. 

234. Application of section 189.—Section 189 applies for the purposes of this Divi- 

sion. 


DIvIsION XI 


SEVERANCE PAY 


235. (1) Minimum rate.—An employer who terminates the employment of an em- 
ployee who has completed twelve consecutive months of continuous employment by the 
employer shall, except where the termination is by way of dismissal for just cause, pay 
to the employee the greater of 


(a) two days wages at the employee’s regular rate of wages for his regular hours of 
work in respect of each completed year of employment that is within the term of 
the employee’s continuous employment by the employer, and 


(b) five days wages at the employee’s regular rate of wages for his regular hours of 
work. 


(2) Circumstances deemed to be termination and deemed not to be termination.— 
For the purposes of this Division, 


(a) except where otherwise provided by regulation, an employer shall be deemed to 
have terminated the employment of an employee when the employer lays off that 
employee; and 

(b) an employer shall be deemed not to have terminated the employment of an em- 
ployee where, either immediately on ceasing to be employed by the employer or 
before that time, the employee is entitled to a pension under a pension plan 
contributed to by the employer that is registered pursuant to the Pension Benefits 
Standards Act, 1985, to a pension under the Old Age Security Act or to a retire- 
ment pension under the Canada Pension Plan or the Quebec Pension Plan. 

R.S. 1985, c. 32 (2nd Supp.), s. 41. 


236. Regulations.—The Governor in Council may make regulations for the purposes 
of this Division 
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(a) prescribing circumstances in which a lay-off of an employee shall not be deemed 
to be a termination of the employee’s employment by this employer; 

(b) [Repealed R.S. 1985, c. 9 (1st Supp.), s. 12.] 

(c) establishing methods for determining whether severance benefits provided to an 
employee under a plan established by an employer are equivalent to any benefits 
required to be paid to the employee under this Division; and 

(d) defining the absences from employment that shall be deemed not to have inter- 
rupted continuity of employment and the expression “regular hours of work”’. 

R.S. 1985, c. 9 (1st Supp.), s. 12. 

237. Application of section 189.—Section 189 applies for the purposes of this Divi- 

sion. 


DIvIisIon XII 


GARNISHMENT 
238. Prohibition.—No employer shall dismiss, suspend, lay off, demote or discipline 
an employee on the ground that garnishment proceedings may be or have been taken 


with respect to the employee. 
R.S2°1985, c. 9 (1st Supp.); s. 13. 


DIvIsIon XIII 


Sick LEAVE 


239. (1) Prohibition.—Subject to subsection (1.1), no employer shall dismiss, 
suspend, lay off, demote or discipline an employee because of absence due to illness or 
injury if 

(a) the employee has completed three consecutive months of continuous employment 

by the employer prior to the absence; 

(b) the period of absence does not exceed twelve weeks; and 

(c) the employee, if requested in writing by the employer within fifteen days after his 

return to work, provides the employer with a certificate of a qualified medical 
practitioner certifying that the employee was incapable of working due to illness 
or injury for a specified period of time, and that that period of time coincides 
with the absence of the employee from work. 

(1.1) Exception.—An employer may assign to a different position, with different 
terms and conditions of employment, any employee who, after an absence due to illness 
or injury, is unable to perform the work performed by the employee prior to the absence. 

(2) [Repealed S.C. 1993, c. 42, s. 32(2).] 

(2.1) Benefits continue.—The pension, health and disability benefits and the senior- 
ity of an employee who is absent from work due to illness or injury shall accumulate 
during the entire period of the absence if the conditions set out in subsection (1) are met 
in respect of that absence. 

(2.2) Contribution by employee.—Where contributions are required from an em- 
ployee in order for the employee to be entitled to a benefit referred to in subsection (2.1), 
the employee is responsible for and must, within a reasonable time, pay those contribu- 
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tions for the period of any absence due to illness or injury unless, at the commencement 
of the absence or within a reasonable time thereafter, the employee notifies the employer 
of the employee’s intention to discontinue contributions during that period. 

(2.3) Contributions by employer.—An employer who pays contributions in respect 
of a benefit referred to in subsection (2.1) shall continue to pay those contributions dur- 
ing an employee’s absence due to illness or injury in at least the same proportion as if 
the employee were not absent, unless the employee does not pay the employee’s contribu- 
tions, if any, within a reasonable time. 

(3) Failure to pay contributions.—For the purposes of calculating the pension, 
health and disability benefits of an employee in respect of whom contributions have not 
been paid as required by subsections (2.2) and (2.3), the benefits shall not accumulate 
during the absence and employment on the employee’s return to work shall be deemed 
to be continuous with employment before the employee’s absence. 


(3.1) Deemed continuous employment.—For the purposes of calculating benefits, 


other than benefits referred to in subsection (2.1), of an employee who is absent from 
work due to illness or injury where the conditions set out in subsection (1) are met in 
respect of that absence, employment on the employee’s return to work shall be deemed 
to be continuous with employment before the employee’s absence. 


(4) Regulations.—The Governor in Council may make regulations for the purposes 
of this Division defining the absences from employment that shall be deemed not to have 
interrupted continuity of employment. 


(5) Application of section 189.—Section 189 applies for the purposes of this Divi- 
sion. 
R.S. 1985, c. 9 (Ist Supp.), s. 14; c. 43 (3rd Supp.), s. 2; 1993, c. 42, s. 32. 


DIvIsIon XIII.1 


WORK-RELATED ILLNESS AND INJURY 


239.1 (1) Prohibition.—Subject to subsection (4) and to the regulations made under 
this Division, no employer shall dismiss, suspend, lay off, demote or discipline an em- 
ployee because of absence from work due to work-related illness or injury. 


(2) Employer’s obligation.—Every employer shall subscribe to a plan that provides 
an employee who is absent from work due to work-related illness or injury with wage 
replacement, payable at an equivalent rate to that provided for under the applicable 
workers’ compensation legislation in the employee’s province of permanent residence. 


(3) Return to work.—Subject to the regulations, the employer shall, where reason- 
ably practicable, return an employee to work after the employee’s absence due to work- 
related illness or injury. 


(4) Exception.—An employer may assign to a different position, with different terms 
and conditions of employment, any employee who, after an absence due to work-related 
illness or injury, is unable to perform the work performed by the employee prior to the 
absence. 


(5) Benefits continue.—The pension, health and disability benefits and the seniority 
of an employee who is absent from work due to work-related illness or injury shall ac- 
cumulate during the entire period of the absence. 
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(6) Contributions by employee.—Where contributions are required from an em- 
ployee in order for the employee to be entitled to a benefit referred to in subsection (5), 
the employee is responsible for and must, within a reasonable time, pay those contribu- 
tions for the period of any absence due to work-related illness or injury unless, at the 
beginning of the absence or within a reasonable time thereafter, the employee notifies the 
employer of the employee’s intention to discontinue contributions during that period. 


(7) Contributions by employer.—An employer who pays contributions in respect of 
a benefit referred to in subsection (5) shall continue to pay those contributions during 
an employee’s absence due to work-related illness or injury in at least the same propor- 
tion as if the employee were not absent, unless the employee does not pay the employee’s 
contributions, if any, within a reasonable time. 

(8) Failure to pay contributions.—For the purposes of calculating the pension, 
health and disability benefits of an employee in respect of whom contributions have not 
been paid as required by subsections (6) and (7), the benefits shall not accumulate dur- 
ing the absence, and employment on the employee’s return to work shall be deemed to 
be continuous with employment before the employee’s absence. 


(9) Deemed continuous employment.—For the purposes of calculating benefits, other 
than benefits referred to in subsection (5), of an employee who is absent from work due 
to work-related illness or injury, employment on the employee’s return to work shall be 
deemed to be continuous with employment before the employee’s absence. 


(10) Regulations.—The Governor in Council may make regulations for carrying out 
the purposes of this Division and, without restricting the generality of the foregoing, may 
make regulations 


(a) for determining the duration of the employer’s obligation under subsection (3); 


(b) providing terms and conditions applicable to the employer under subsections (1) 
and (3) in the event of any termination of employment, lay-off or discontinuance 
of a function in an industrial establishment; and 


(c) providing for any other terms and conditions respecting the application of subsec- 
tion (3). 
(11) Application of section 189.—Section 189 applies for the purposes of this Divi- 
sion. 
£993,.c,42, S33. 


DIvIsIONn XIV 


UnsustT DISMISSAL 


240. (1) Complaint to inspector for unjust dismissal.—Subject to subsections (2) and 
242 (3.1), any person 


(a) who has completed twelve consecutive months of continuous employment by an 
employer, and 


(b) who is not a member of a group of employees subject to a collective agreement, 


may make a complaint in writing to an inspector if the employee has been dismissed and 
considers the dismissal to be unjust. 


(2) Time for making complaint.—Subject to subsection (3), a complaint under 
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subsection (1) shall be made within ninety days from the date on which the person mak- 
ing the complaint was dismissed. 

(3) Extension of time.—The Minister may extend the period of time referred to in 
subsection (2) where the Minister is satisfied that a complaint was made in that period 
to a government official who had no authority to deal with the complaint but that the 
person making the complaint believed the official had that authority. 

R.S. 1985, c. 9 (1st Supp.), s. 15. 

241. (1) Reasons for dismissal.— Where an employer dismisses a person described in 
subsection 240(1), the person who was dismissed or any inspector may make a request 
in writing to the employer to provide a written statement giving the reasons for the dis- 
missal, and any employer who receives such a request shall provide the person who made 
the request with such a statement within fifteen days after the request is made. 


(2) Inspector to assist parties.—On receipt of a complaint made under subsection 
240(1), an inspector shall endeavour to assist the parties to the complaint to settle the 
complaint or cause another inspector to do so. 


(3) Where complaint not settled within reasonable time.—Where a complaint is not 
settled under subsection (2) within such period as the inspector endeavouring to assist 
the parties pursuant to that subsection considers to be reasonable in the circumstances, 
the inspector shall, on the written request of the person who made the complaint that 
the complaint be referred to an adjudicator under subsection 242(1), 


(a) report to the Minister that the endeavour to assist the parties to settle the com- 
plaint has not succeeded; and 


(b) deliver to the Minister the complaint made under subsection 240(1), any written 
statement giving the reasons for the dismissal provided pursuant to subsection (1) 
and any other statements or documents the inspector has that relate to the com- 
plaint. 

242. (1) Reference to adjudicator.—The Minister may, on receipt of a report pursu- 
ant to subsection 241(3), appoint any person that the Minister considers appropriate as 
an adjudicator to hear and adjudicate on the complaint in respect of which the report 
was made, and refer the complaint to the adjudicator along with any statement provided 
pursuant to subsection 241(1). 


(2) Powers of adjudicator.—An adjudicator to whom a complaint has been referred 
under subsection (1) 


(a) shall consider the complaint within such time as the Governor in Council may 
by regulation prescribe; 

(b) shall determine the procedure to be followed, but shall give full opportunity to 
the parties to the complaint to present evidence and make submissions to the 
adjudicator and shall consider the information relating to the complaint; and 


(c) has, in relation to any complaint before the adjudicator, the powers conferred on 
the Canada Labour Relations Board, in relation to any proceeding before the 
Board, under paragraphs 16(a), (b), and (c). 


(3) Decision of adjudicator.—Subject to subsection (3.1), an adjudicator to whom a 
complaint has been referred under subsection (1) shall 


(a) consider whether the dismissal of the person who made the complaint was unjust 
and render a decision thereon; and 
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(b) send a copy of the decision with the reasons therefor to each party to the com- 

plaint and to the Minister. 

(3.1) Limitation on complaints.—No complaint shall be considered by an adjudica- 
tor under subsection (3) in respect of a person where 

(a) that person has been laid off because of lack of work or because of the discon- 

tinuance of a function; or 

(b) a procedure for redress has been provided elsewhere in or under this or any other 

Act of Parliament. 

(4) Where unjust dismissal.—Where an adjudicator decides pursuant to subsection 
(3) that a person has been unjustly dismissed, the adjudicator may, by order, require the 
employer who dismissed the person to 

(a) pay the person compensation not exceeding the amount of money that is equiva- 

lent to the remuneration that would, but for the dismissal, have been paid by the 
employer to the person; 

(b) reinstate the person in his employ; and 

(c) do any other like thing that it is equitable to require the employer to do in order 

to remedy or counteract any consequence of the dismissal. 
R.S. 1985, c. 9 (1st Supp.), s. 16. 

243. (1) Decisions not to be reviewed by court.—Every order of an adjudicator ap- 
pointed under subsection 242(1) is final and shall not be questioned or reviewed in any 
court. 

(2) No review by certiorari, etc.—No order shall be made, process entered or 
proceeding taken in any court, whether by way of injunction, certiorari, prohibition, quo 
warranto or otherwise, to question, review, prohibit or restrain an adjudicator in any 
proceedings of the adjudicator under section 242. 

244. (1) Enforcement of order.—Any person affected by an order of an adjudicator 
under subsection 242(4), or the Minister on the request of any such person, may, after 
fourteen days from the date on which the order is made, or from the date provided in it 
for compliance, whichever is the later date, file in the Federal Court a copy of the order, 
exclusive of the reasons therefor. 


(2) Idem.—On filing in the Federal Court under subsection (1), an order of an 
adjudicator shall be registered in the Court and, when registered, has the same force and 
effect, and all proceedings may be taken thereon, as if the order were a judgment 
obtained in that Court. 

245. Regulations.—The Governor in Council may make regulations for the purposes 
of this Division defining the absences from employment that shall be deemed not to have 
interrupted continuity of employment. 

246. (1) Civil remedy.—No civil remedy of an employee against his employer is 
suspended or affected by sections 240 to 245. 

(2) Application of section 189.—Section 189 applies for the purposes of this Divi- 
sion. 


DIvIsION XV 


PAYMENT OF WAGES 


247. Payment of wages.—Except as otherwise provided by or under this Part, an 
employer shall 
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(a) pay to an employee any wages to which the employee is entitled on the regular 
payday of the employee as established by the practice of the employer; and 

(b) pay any wages or other amounts to which the employee is entitled under this 
Part within thirty days from the time when the entitlement to the wages or other 
amounts arose. 


DIvIsION XV.1 


SEXUAL HARASSMENT 


247.1 Definition of “sexual harassment”.—In this Division, “‘sexual harassment” 
means any conduct, comment, gesture or contact of a sexual nature 


(a) that is likely to cause offence or humiliation to any employee; or 


(b) that might, on reasonable grounds, be perceived by that employee as placing a 
condition of a sexual nature on employment or on any opportunity for training 
or promotion. 


R.S. 1985, c. 9 (1st Supp.), s. 17. 

247.2 Right of employee.—Every employee is entitled to employment free of sexual 
harassment. 
R.S. 1985, c. 9 (ist Supp.), s. 17. 

247.3 Responsibility of employer.—Every employer shall make every reasonable ef- 
fort to ensure that no employee is subjected to sexual harassment. 
R.S. 1985, c. 9 (1st Supp.), s. 17. 

247.4 (1) Policy statement by employer.—Every employer shall, after consulting 
with the employees or their representatives, if any, issue a policy statement concerning 
sexual harassment. 


(2) Contents of policy statement.—The policy statement required by subsection (1) 
may contain any term consistent with the tenor of this Division the employer considers 
appropriate but must contain the following: 


(a) a definition of sexual harassment that is substantially the same as the definition 
in section 247.1; 

(b) a statement to the effect that every employee is entitled to employment free of 
sexual harassment; 


(c) a statement to the effect that the employer will make every reasonable effort to 
ensure that no employee is subjected to sexual harassment; 

(d) a statement to the effect that the employer will take such disciplinary measures 
as the employer deems appropriate against any person under the employer’s 
direction who subjects any employee to sexual harassment; 


(e) a statement explaining how complaints of sexual harassment may be brought to 
the attention of the employer; 


(f) a statement to the effect that the employer will not disclose the name of a 
complainant or the circumstances related to the complaint to any person except 
where disclosure is necessary for the purposes of investigating the complaint or 
taking disciplinary measures in relation thereto; and 


(g) a statement informing employees of the discriminatory practices provisions of the 
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Canadian Human Rights Act that pertain to rights of persons to seek redress 
under that Act in respect of sexual harassment. 
(3) Publicity.—Every employer shall make each person under the employer’s direc- 
tion aware of the policy statement required by subsection (1). 
R.S. 1985, c. 9 (1st Supp.), s. 17. 


DIvIsIon XVI 


ADMINISTRATION AND GENERAL 


Inquiries 
248. (1) Inquiries.—The Minister may, 


(a) for any of the purposes of this Part, cause an inquiry to be made into and 
concerning employment in any industrial establishment; and 


(b) appoint one or more persons to hold the inquiry. 


(2) Powers on an inquiry.—A person appointed pursuant to subsection (1) has all of 
the powers of a person appointed as a commissioner under Part I of the /nquiries Act. 


Inspections 


249. (1) Inspectors.—The Minister may designate any person as an inspector for the 

purposes of this Part. 

(2) Powers of inspectors.—For the purposes of this Part and the regulations, an 

inspector may 

(a) inspect and examine all books, payrolls and other records of an employer that 
relate to the wages, hours of work or conditions of employment affecting any 
employee; 

(b) take extracts from or make copies of any entry in the books, payrolis and other 
records mentioned in paragraph (a); 

(c) require any employer to make or furnish full and correct statements, either orally 
or in writing, in such form as may be required, respecting the wages paid to all 
or any of his employees, and the hours of work and conditions of their employ- 
ment; 


(d) require an employee to make full disclosure, production and delivery to the 
inspector of all records, documents, statements, writing, books, papers, extracts 
therefrom or copies thereof or of other information, either orally or in writing, 
that are in the possession or under the control of the employee and that in any 
way relate to the wages, hours of work or conditions of his employment; and 


(e) require any party to a complaint made under subsection 240(1) to make or 
furnish full and correct statements, either orally or in writing, in such form as 
may be required, respecting the circumstances of the dismissal in respect of which 
the complaint was made. 

(3) Right to enter premises.—An inspector may, at any reasonable time, enter on 
any place used in connection with a federal work, undertaking or business for the 
purpose of making an inspection authorized under subsection (2), and may, for that 
purpose, question any employee apart from his employer. 
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(4) Assistance to inspectors.—The person in charge of any federal work, undertak- 
ing or business and every person employed thereon or in connection with the operation 
thereof shall give an inspector all reasonable assistance to enable the inspector to carry 
out his duties and functions under this Part of the regulations. 

(5) Certificate to be produced.—The Minister shall furnish every inspector with a 
certificate of his designation as an inspector and on entering any place used in connec- 
tion with a federal work, undertaking or business an inspector shall, if so required, pro- 
duce the certificate to the person in charge of that place. 

(6) Assistance.—An inspector may, in carrying out the inspector’s duties and func- 
tions, be accompanied or assisted by such persons as the inspector considers necessary. 

(7) Evidence in civil suits precluded.—No inspector, and no person who has ac- 
companied or assisted the inspector in carrying out the inspector’s duties and functions, 
shall be required to give testimony in any civil suit or civil proceedings, or in any 
proceeding under section 242 with regard to information obtained in carrying out those 
duties and functions or in accompanying or assisting the inspector, except with the writ- 
ten permission of the Minister. 

(8) Inspector not liable-—An inspector is not personally liable for anything done or 
omitted to be done by the inspector in good faith under the authority or purported 
authority of this Part. 

1993, c. 42, s. 35. 

250. Adminigtering oaths.—An inspector may administer all oaths and take and 
receive all affidavits and statutory declarations required with respect to the powers of the 
inspector set out in subsection 249(2) and certify to the administration, taking or receiv- 
ing thereof. 


251. (1) Where underpayments found on inspection.—Where an inspector finds that 
an employer has failed to pay an employee any wages or other amounts to which the 
employee is entitled under this Part, the inspector may determine the difference between 
the wages or other amounts actually paid to the employee under this Part and the wages 
or other amounts to which the employee is entitled under this Part. 


(2) Where amount of underpayment agreed to.—Where an inspector determines pur- 
suant to subsection (1) that there is a difference between the wages or other amounts 
actually paid to an employee and the wages or other amounts to which the employee is 
entitled and the amount of that difference is agreed to in writing by the employee and 
his employer, the employer shall, within five days after the date of the agreement, pay 
the amount 

(a) to the employee on the direction of the inspector; or 

(b) to the Minister. 


(3) Where amount paid to Minister.—Where an employer pays the amount under 
subsection (2) to the Minister, the Minister shall, forthwith on receipt of the amount, pay 
it over to the employee who, pursuant to subsection (2), is entitled to the amount. 

(4) Minister’s consent required for prosecution.—No prosecution for failure to pay 
an employee the wages or other amounts to which the employee was entitled under this 
Part shall, without the written consent of the Minister, be instituted against the employer 


when the employer has made payment of any amount of difference in wages or other 
amounts in accordance with subsection (2). 
1993, c. 42, s. 36(1). 
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Recovery of Wages 


251.1 (1) Payment order.—Where an inspector finds that an employer has not paid 
an employee wages or other amounts to which the employee is entitled under this Part, 
the inspector may issue a written payment order to the employer, or, subject to section 
251.18, to a director of a corporation referred to in that section, ordering the employer 
or director to pay the amount in question, and the inspector shall send a copy of any 
such payment order to the employee at the employee’s latest known address. 


(2) Where complaint unfounded.—W here an inspector concludes that a complaint of 
non-payment of wages or other amounts to which an employee is entitled under this Part 
is unfounded, the inspector shall so notify the complainant in writing. 


(3) Service of documents.—Service of a payment order or a copy thereof pursuant 
to subsection (1), or of a notice of unfounded complaint pursuant to subsection (2), shall 
be by personal service or by registered or certified mail and, in the case of registered or 
certified mail, the document shall be deemed to have been received by the addressee on 
the seventh day after the day on which it was mailed. 


(4) Proof of service of documents.—A certificate purporting to be signed by the 
Minister certifying that a document referred to in subsection (3) was sent by registered 
or certified mail to the person to whom it was addressed, accompanied by an identifying 
post office certificate of the registration or certification and a true copy of the document, 
is admissible in evidence and is proof of the statements contained therein, without proof 
of the signature or official character of the person appearing to have signed the certifi- 
cate. 
1293,.¢c;.42,.s, 37, 


251.11 (1) Appeal.—A person who is affected by a payment order or a notice of 
unfounded complaint may appeal the inspector’s decision to the Minister, in writing, 
within fifteen days after service of the order, the copy of the order, or the notice. 


(2) Payment of amount.—An employer or a director of a corporation may not ap- 
peal from a payment order unless the employer or director pays to the Minister the 
amount indicated in the payment order, subject to, in the case of a director, the 
maximum amount of the director’s liability under section 251.18. 
res. 0..42,°S.137, 


251.12 (1) Appointment of referee.—On receipt of an appeal, the Minister shall ap- 
point any person that the Minister considers appropriate as a referee to hear and 
adjudicate on the appeal, and shall provide that person with 


(a) the payment order or the notice of unfounded complaint; and 


(b) the document that the appellant has submitted to the Minister under subsection 
rin a Bbw 


(2) Powers of referee.—A referee to whom an appeal has been referred by the 
Minister 


(a) may summon and enforce the attendance of witnesses and compel them to give 
oral or written evidence on oath and to produce such documents and things as 
the referee deems necessary to deciding the appeal; 


(b) may administer oaths and solemn affirmations; 
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(c) may receive and accept such evidence and information on oath, affidavit or 
otherwise as the referee sees fit, whether or not admissible in a court of law; 


(d) may determine the procedure to be followed, but shall give full opportunity to 
the parties to the appeal to present evidence and make submissions to the referee, 


and shall consider the information relating to the appeal; and 
(e) may make a party to the appeal any person who, or any group that, in the 
referee’s opinion, has substantially the same interest as one of the parties and 
could be affected by the decision. 
(3) Time frame.—The referee shall consider an appeal and render a decision within 
such time as the Governor in Council may, by regulation, prescribe. 


(4) Referee’s decision.—The referee may make any order that is necessary to give 
effect to the referee’s decision and, without limiting the generality of the foregoing, the 
referee may, by order, 


(a) confirm, rescind or vary, in whole or in part, the payment order or the notice of 
unfounded complaint; 


(b) direct payment to any specified person of any money held in trust by the 
Receiver General that relates to the appeal; and 


(c) award costs in the proceedings. 


(5) Copies of decision to be sent.—The referee shall send a copy of the decision, and 
of the reasons therefor, to each party to the appeal and to the Minister. 


(6) Order final.—The referee’s order is final and shall not be questioned or reviewed 
in any court. 


(7) No review by certiorari, etc.—No order shall be made, process entered or 
proceeding taken in any court, whether by way of injunction, certiorari, prohibition, quo 
warranto or otherwise, to question, review, prohibit or restrain a referee in any proceed- 
ings of the referee under this section. 

1993, "c:.42)-s./3i7: 

251.13 (1) Order to debtor of employer.—A regional director may issue a written 
order to a person who is or is about to become indebted to an employer to whom a pay- 
ment order has been issued under subsection 251.1(1), to pay any amount owing to the 
employer, up to the amount stated in the payment order, directly to the Minister within 
fifteen days, in satisfaction of the payment order. 


(2) Banks, etc..—For the purposes of this section, a bank or other financial institu- 
tion that has money on deposit to an employer’s credit shall be deemed to be indebted 
to that employer. 

1993, c. 42, s. 37. 


251.14 (1) Deposit of moneys.—Where the Minister receives moneys pursuant to 
this Division, the Minister shall deposit those moneys to the credit of the Receiver Gen- 
eral in the account known as the “Labour Standards Suspense Account” or in any other 
special account created for the purposes of this section, and may authorize payments out 
of that account to any employee who is entitled to that money. 


(2) Record.—The Minister shall maintain a detailed record of all transactions relat- 
ing to the account. 
1993..¢:42;.s. 37: 
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251.15 (1) Enforcement of orders.—Any person who is affected by a payment order 
issued under subsection 251.1(1) or a referee’s order made under subsection 251.12(4), 
or the Minister on the request of any such person, may, after fifteen days after the day 
on which the order is made, or after the day provided in the order for compliance, 
whichever is the later, file in the Federal Court 


(a) a copy of the payment order; or 
(b) a copy of the referee’s order, exclusive of the reasons therefor. 


(2) Idem.—After the expiration of the fifteen day period specified in an order to a 
debtor of the employer made under subsection 251.13(1), the regional director may file 
a copy of the order in the Federal Court. 


(3) Registration of orders.—On the filing of a copy of an order in the Federal Court 
under subsection (1) or (2), the order shall be registered in the Court and, when 
registered, has the same force and effect, and all proceedings may be taken thereon, as if 
the order were a judgment obtained in that Court. 

1993, c. 42, s. 37. 

251.16 Regulations.—The Governor in Council may make regulations respecting the 
operation of sections 251.1 to 251.15. 
enc, 42,5. 37, 

251.17 Statutory Instruments Act.—The Statutory Instruments Act does not apply in 
respect of payment orders, notices of unfounded complaint, and orders issued under 
subsection 251.13(1). 

1993, c.42,:s. 37. 

251.18 Civil liability of directors.—Directors of a corporation are jointly and sever- 
ally liable for wages and other amounts to which an employee is entitled under this Part, 
to a maximum amount equivalent to six months’ wages, to the extent that 


(a) the entitlement arose during the particular director’s incumbency; and 
(b) recovery of the amount from the corporation is impossible or unlikely. 
1993, c. 42, s. 37. 
251.19 Cooperatives.—For the purposes of section 251.18 and subsection 257(3), 


cooperatives shall be deemed to be corporations. 
fos, &: 42,/s, 37. 


Information and Returns 


252. (1) Information and returns.—Every employer shall furnish such information 
relating to the wages of his employees, their hours of work and their general holidays, 
annual vacations and conditions of work, and make such returns thereon from time to 
time as the Minister may require. 


(2) Records to be kept.—Every employer shall make and keep for a period of at least 
thirty-six months after work is performed the records required to be kept by regulations 
made pursuant to paragraph 264(a) and those records shall be available at all reasonable 
times for examination by an inspector. 

(3) Exception.—Subsections (1) and (2) do not apply in respect of hours worked by 
employees who are 


(a) excluded from the application of Division I under subsection 167(2); or 
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(b) exempt from the application of sections 169 and 171 pursuant to regulations 
made under paragraph 175(1)(b). 
R.S. 1985, c. 9 (1st Supp.), s. 18; 1993, c. 42, s. 38. 

253. (1) Notice to furnish information.—Where the Minister is authorized to require 
a person to furnish information under this Part or the regulations, the Minister may 
require the information to be furnished by a notice to that effect served personally or sent 
by registered mail addressed to the latest known address of the person for whom the no- 
tice is intended, and that person 

(a) where the notice is sent by registered or certified mail, shall be deemed to have 

received the notice on the seventh day after the day on which it was mailed; and 

(b) shall furnish the information within such reasonable time as is specified in the 

notice. 

(2) Proof of service of notice.—A certificate purporting to be signed by the Minister 
certifying that a notice was sent by registered or certified mail to the person to whom it 
was addressed, accompanied by an identifying post office certificate of the registration or 
certification and a true copy of the notice, is admissible in evidence and is proof of the 
statements contained therein without proof of the signature or official character of the 
person appearing to have signed the certificate. 

(3) Proof of failure to comply.—Where the Minister is authorized to require a 
person to furnish information under this Part or the regulations, a certificate of the 
Minister certifying that the information has not been furnished is admissible in evidence 
and in the absence of any evidence to the contrary is proof of the statements contained 
therein. 

(4) Proof of documents.—A certificate of the Minister certifying that a document 
annexed thereto is a document or a true copy of the document made by or on behalf of 
the Minister shall be admitted in evidence and has the same force and effect as if it had 
been proven in the ordinary way. 


(5) Proof of authority.—A certificate under this section signed or purporting to be 
signed by the Minister is admissible in evidence without proof of the Minister’s appoint- 
ment or signature. 

1993, ¢. 42, 's. 39. 


254. (1) Pay statement.—An employer shall, at the time of making any payment of 
wages to an employee, furnish the employee with a statement in writing setting out 


(a) the period for which the payment is made; 

(b) the number of hours for which the payment is made; 
(c) the rate of wages; 

(d) details of the deductions made from the wages; and 
(e) the actual sum being received by the employee. 


(2) Exemption.—The Minister may, by order, exempt any employer from any or all 
of the requirements of subsection (1). 


Deductions 


254.1 (1) General rule-—No employer shall make deductions from wages or other 
amounts due to an employee, except as permitted by or under this section. 
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(2) Permitted deductions.—The permitted deductions are 

(a) those required by a federal or provincial Act or regulations made thereunder; 

(b) those authorized by a court order or a collective agreement or other document 

signed by a trade union on behalf of the employee; 

(c) amounts authorized in writing by the employee; 

(d) overpayments of wages by the employer; and 

(e) other amounts prescribed by regulation. 

(3) Damage or loss.—Notwithstanding paragraph 2(c), no employer shall, pursuant 
to that paragraph, make a deduction in respect of damage to property, or loss of money 
or property, if any person other than the employee had access to the property or money 
in question. 

(4) Regulations.—The Governor in Council may make regulations prescribing: 

(a) deductions that an employer is permitted to make in addition to those permitted 

by this section; and 

(b) the manner in which the deductions permitted by this section may be made by 

the employer. 
1993, c. 42, s. 40. 


Combining Federal Works, Undertakings and Businesses 


255. (1) Orders of Minister combining federal works, undertakings and busi- 
nesses.—Where associated or related federal works, undertakings and businesses are 
operated by two or more employers having common control or direction, the Minister 
may, after affording to the employers a reasonable opportunity to make representations, 
by order, declare that for all purposes of this Part the employers and the federal works, 
undertakings and businesses operated by them that are specified in the order are, 
respectively, a single employer and a single federal work, undertaking or business. 


(2) Idem.—Where an order is made under subsection (1), the employers to which it 
applies are jointly and severally liable to the employees employed in the federal works, 
undertakings and businesses to which the order applies for overtime pay, vacation pay, 
holiday pay and other wages or amounts to which the employees are entitled under this 
Part. 


Offences and Punishment 


256. (1) Offences and punishment.—Every person who 

(a) contravenes any provision of this Part or the regulations, other than a provision 
of Division IX, subsection 252(2) or any regulation made pursuant to section 227 
or paragraph 264(a), 

(b) contravenes any order made under this Part, or the regulations, or 

(c) discharges, threatens to discharge or otherwise discriminates against a person 
because that person 

(i) has testified or is about to testify in any proceedings or inquiry taken or had 
under this Part, or 


(ii) has given any information to the Minister or an inspector regarding the 
wages, hours of work, annual vacation or conditions of work of an employee, 
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is guilty of an offence and liable on summary conviction to a fine not exceeding five 
thousand dollars. 

(2) Idem.—Every employer who contravenes any provision of Division IX or any 
regulation made pursuant to section 227 is guilty of 

(a) an offence punishable on summary conviction and liable to a fine not exceeding 

ten thousand dollars; or 

(b) an indictable offence and liable to a fine not exceeding one hundred thousand 

dollars. 

(3) Idem.—Every employer who 

(a) refuses or fails to keep any record that by subsection 252(2) or any regulation 

made under paragraph 264(a) the employer is required to keep, or 

(b) refuses to make available for examination by an inspector at any reasonable time 

any such record kept by the employer, 
is guilty of an offence and liable on summary conviction to a fine not exceeding one 
hundred dollars for each day during which any such refusal or failure continues. 
R.S. 1985, c. 9 (ist Supp.), s. 19. 

257. (1) Procedure.—A complaint or information under this Part may relate to one 
or more offences by one employer in respect of one or more of his employees. 

(2) Limitation period.—Proceedings in respect of an offence under this Part may be 
instituted at any time within but not later than three years after the time when the 
subject-matter of the proceedings arose. 

(3) Minister’s consent required.—No proceeding against a director of a corporation 
in respect of an offence under this Part shall be instituted except with the consent of the 
Minister. 

1993, c. 42, s. 41. 

258. (1) Order to pay arrears of wages.—Where an employer has been convicted of 
an offence under this Part in respect of any employee, the convicting court shall, in ad- 
dition to any other punishment, order the employer to pay to the employee any overtime 
pay, vacation pay, holiday pay or other wages or amounts to which the employee is 
entitled under this Part the non-payment or insufficient payment of which constituted 
the offence for which the employer was convicted. 

(2) Reinstatement of pay and position—Where an employer has been convicted of 
an offence under this Part in respect of the discharge of an employee, the convicting 
court may, in addition to any other punishment, order the employer 

(a) to pay compensation for loss of employment to the employee not exceeding such 

sum as in the opinion of the court is equivalent to the wages that would have ac- 
crued to the employee up to the date of conviction but for such discharge; and 

(b) to reinstate the employee in his employ at such date as in the opinion of the court 

is just and proper in the circumstances and in the position that the employee 
would have held but for such discharge. 

(3) When inaccurate records kept.—In determining the amount of wages or overtime 
for the purposes of subsection (1), if the convicting court finds that the employer has not 
kept accurate records as required by this Part or the regulations, the employee affected 
shall be conclusively presumed to have been employed for the maximum number of 
hours a week allowed under this Part and to be entitled to the full weekly wage therefor. 
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259. Refusal to comply with order.—An employer who refuses or fails to comply 
with an order of a convicting court made under section 258 is guilty of an offence pun- 
ishable on summary conviction and liable to a fine not exceeding one hundred dollars 
for each day during which such refusal or failure continues. 

R.S. 1985, c. 9 (1st Supp.), s. 20. 

259.1 (1) Imprisonment precluded in certain cases.—Where a person is convicted of 
an offence under this Part punishable on summary conviction, no imprisonment may be 
imposed as punishment for the offence or in default of payment of any fine imposed as 
punishment. 


(2) Recovery of penalties.—Where a person is convicted of an offence under this 
Part and the fine that is imposed is not paid when required, the prosecutor may, by fil- 
ing the conviction, enter as a judgment the amount of the fine and costs, if any, in a 
superior court of the province in which the trial was held, and the judgment is enforce- 
able against the person in the same manner as if it were a judgment rendered against the 
person in that court in civil proceedings. 

B.S » 1985, c..9.(1st.Supp.), s. 20. 

260. Identity of complainants.—Where a person who makes a complaint to the 
Minister requests that his name and identity be withheld, his name and identity shall not 
be disclosed by the Minister or his officials except where disclosure is necessary for the 
purposes of a prosecution or is considered by the Minister to be in the public interest. 


261. Civil remedy.—No civil remedy of an employee against his employer for arrears 
of wages is suspended or affected by this Part. 


Ministerial Orders 


262. Orders.—Where by this Part or the regulations the Minister is authorized to 
make any order in respect of any matter, the order may be made to apply generally or 
in particular cases or to apply to classes of employees or industrial establishments. 


Annual Report 


263. Report to Parliament.—The Minister shall, within three months after the 
termination of each fiscal year, prepare an annual report on the administration of this 
Part, including a statement showing the additional hours worked by employees under 
permits issued by the Minister under section 176 and the additional hours worked under 
section 177, and cause the report to be laid before Parliament forthwith or, if Parliament 
is not then sitting, on any of the first fifteen days next thereafter that either House of 
Parliament is sitting. 


Regulations 


264. Regulations.—The Governor in Council may make regulations for carrying out 
the purposes of this Part and, without restricting the generality of the foregoing, may 
make regulations 

(a) requiring employers to keep records of wages, vacations, holidays and overtime 

of employees and of other particulars relevant to the purposes of this Part or any 
Division thereof; 
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(b) designating any branch, section or other division of any federal work, undertak- 
ing or business as an industrial establishment for the purposes of this Part or any 
Division thereof; 

(c) governing the production and inspection of records required to be kept by 
employers; 

(d) for calculating and determining wages received by an employee in respect of his 
employment, including the monetary value of remuneration other than money 
and, for the purposes of any provision or provisions of this Part specified in the 
regulations, the regular rate of wages of employees; 

(e) for calculating and determining the regular rate of wages, on an hourly basis, of 
employees who are paid on any basis of time other than hourly or who are not 
paid solely on a basis of time; 

(e.1) respecting the calculation and payment of the wages and other amounts to 
which an employee whose wages are paid on a commission basis, on a salary 
plus commission basis or on any other basis other than time is entitled to pur- 
suant to Divisions V, VIII, X and XI; 

(f) prescribing the maximum number of hours that may elapse between the com- 

mencement and termination of the working day of any employee; 

(g) fixing the minimum period that an employer may allow his employee for meals, 
and the maximum period for which an employer may require or permit an em- 
ployee to work or be at his disposal without a meal period intervening; 

(h) requiring an employer in any industrial establishment to notify employees, by the 
publication of such notices, in such manner as may be prescribed, of 


(i) the provisions of this Part or any regulation or order made under this Part, 
(ii) the particulars of hours of work, including the hours at which shifts change, 
(iii) the particulars of rest periods and meal periods, and 

(iv) other matters related to hours and conditions of work of employees; 


(i) providing for the payment of any wages of an employee to the Minister or to an- 
other person in the event that the employee cannot be found or in any other case; 

(j) providing for the establishment of consultative or advisory committees to advise 
the Minister on any matters arising in relation to the administration of this Part; 
and 

(k) for any other matter or purpose that under this Part is required or permitted to 
be prescribed by regulation. 

R.S. 1985, c. 9 (1st Supp.), s. 21. 
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Regulations respecting industrial relations in federal works, 
undertakings or businesses 


C.R.C. 1978, c. 1012, as am. SOR/78-252; SOR/78-873; SOR/79-284; 
SOR/85-37; SOR/85-1021; SOR/89-535; SOR /92-594 


Short Title 


1. These Regulations may be cited as the Canada Industrial Relations Regulations. 


Interpretation 


2. In these Regulations, 
“Act”? means Part I of the Canada Labour Code; 


“Director”? means the Director, Arbitration Services, Federal Mediation and Concilia- 
tion Service, Department of Labour; 


“Director General’? means the Director General, Mediation and Conciliation Branch, 
Federal Mediation and Conciliation Service, Department of Labour. 


“Senior Assistant Deputy Minister’? means the Senior Assistant Deputy Minister, 
Federal Mediation and Conciliation Service, Department of Labour. 


SOR/78-252; SOR/78-873; SOR/85-37; SOR/85-1021; SOR/89-535; SOR/92-594. 


Notice, Requests and Reports 


3. (1) Subject to subsection (2), any notice, request or report that may be given or 
made to, or received by, the Minister under the Act may also be given or made to, or 
_Teceived by, the Senior Assistant Deputy Minister or the Director General. 


(2) Any request that may be made to the Minister under subsection 57(2), (3) or (4) 
of the Act may be made to the Minister or the Director. 


(3) Subject to subsection (4), any notice, request or consent authorized or required 
under the Act to be given or sent by the Minster may be given or sent on behalf of the 
Minister by the Senior Assistant Deputy Minister or the Director General. 


(4) Any notice or consent that may be given or sent by the Minister in respect of a 
request under subsection 57(2), (3) or (4) of the Act may be given or sent by the Direc- 
tor on behalf of the Minister. 

SOR/78-873; SOR/85-1021; SOR/89-535; SOR /92-594. 

4. (1) Any notice or report required or authorized under the Act to be given by the 
Minister, a conciliation commissioner, a conciliation board or an Industrial Inquiry 
' Commission to any person or organization may be given or sent 


(a) by registered mail addressed to that person or organization at his or its latest 
known or usual address or at his or its place of business; or 


(b) by personally serving a copy thereof, 
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(i) in the case of a person, upon that person or, in his absence, upon some other 
person who appears to be at least 16 years of age, at that person’s latest 
known or usual address or at that person’s place of business, and 

(ii) in the case of an organization, upon an officer or employee of that organiza- 
tion. 

(2) The giving or sending of a notice or report referred to in subsection (1) to a 
person or organization in a manner described in paragraph (1)(a) or (b) shall constitute 
sufficient service of such notice or report on the person or organization to whom it is 
given or sent. 


(3) Subsections (1) and (2) do not apply to a notice that may be given or sent by the 
Minister in respect of a request under subsection 57(2), (3) or (4) of the Act. 
SOR /89-535. 


Notice to Commence Collective Bargaining 


5. A notice to commence collective bargaining given under the Act 
(a) shall be dated and signed by or on behalf of the party giving the notice; 
(b) may specify the section of the Act under which the notice is being given; and 


(c) may designate a convenient time and place for the collective bargaining to com- 
mence. 


SOR /85-37. 


Notice of Dispute and Request for Conciliation Assistance 


6. A notice to the Minister given under section 71 of the Act shall 

(a) state the name and address of the party giving the notice; 

(b) state the name and address of the other party to the dispute; 

(c) state the date upon which notice to commence collective bargaining was given; 


(d) state the steps that have been taken, the progress that has been made and the 
difficulties that have been encountered in collective bargaining following the giv- 
ing of the notice; 


(e) be accompanied by a copy of the notice to commence collective bargaining; 


(f) be accompanied by a copy of any existing collective agreement between the par- 
ties; and 


(g) be signed by or on behalf of the party giving the notice. 
SOR /89-535. 


Request to the Minister for his Consent to the Making of a Complaint 


7. A request to the Minister for the Minister’s consent to the making of a complaint 
to the Board in respect of an alleged failure to comply with section 50 or paragraph 
94(3)(g) or 95(a) or (b) of the Act shall be signed by or on behalf of the party making 
the request, be verified by statutory declaration and state 

(a) the name and address of the party making the request, 


(b) the name and address of the person or organization against whom it is desired 
to make a complaint, 
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(c) the nature of the alleged failure to comply, 

(d) the section of the Act in respect of whichIt is alleged there has been a failure to 
comply, 

(e) the date or dates upon which and the place where the alleged failure to comply 
occurred or, in the case of an alleged continuing failure to comply, the date upon 
which the alleged continuing failure to comply commenced and the period of 
time during which it continued, and 

(f) the facts upon which the party making the request relies as constituting the al- 
leged failure to comply. 

SOR /89-535. 


Request to the Minister for his Consent to a Prosecution 


8. [Revoked SOR /79-284. ] 

9. Where a request referred to in section 7 is made to the Minister, the Minister may 

(a) give notice of the request and a copy thereof and of any particulars furnished by 
the party making the request to the person or organization against whom the 
Minister’s consent to make a complaint is requested; 

(b) request the person or organization to whom notice is given pursuant to 
paragraph (a) to file a reply to the request within 10 working days after the date 
of the Minister’s request for the reply or within such longer period as the 
Minister may allow; 

(c) require that the reply referred to in paragraph (b) be verified by statutory decla- 
ration; 

(d) ask for such further particulars of the request or of any reply filed under 
paragraph (b) as he considers necessary in order to dispose of the request; and 

(e) appoint a person to obtain the particulars referred to in paragraph (d) and to 
resolve the matter giving rise to the complaint. 

SOR /79-284; SOR/85-37. 

10. A request to the Minister for the appointment of an arbitrator under subsection 
57(2), (3) or (4) of the Act or an arbitration board chairman under subsection 57(4) of 
the Act shall 

(a) state the name and address of the party making the request or his representative; 

(b) state the name and address of the other party to the dispute or his representa- 
tive; 

(c) where an arbitration board is to be established, state the names and addresses of 
the parties’ nominees; 

(d) state the nature and date of occurrence of the dispute; 

(e) be accompanied by a copy of the grievance form, if any, required by the collec- 
tive agreement; 

(f) be accompanied by a copy of the applicable collective agreement between the 
parties; 

(g) be accompanied by a copy of all the pertinent correspondence exchanged between 
the parties up to the time the request is made; and 
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(h) be signed by or on behalf of the parties making the request. 
SOR /78-873; SOR /89-535. 

11. A copy of every order or decision referred to in section 59 of the Act shall be 
filed within 15 days after the order or decision has been given or made. 
SOR /78-873; SOR /89-535. 
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REGULATIONS 


Regulations respecting the remuneration and expenses of 
chairmen and members of industrial Inquiry commissions and 
conciliation boards and of conciliation commissioners and 
mediators 


C.R.C. 1978, c. 1013, as am. SOR/79-400; SOR /81-802; SOR / 84-753; 
SOR /87-118; SOR/90-701 


Short Title 


1. These Regulations may be cited as the Canada Industrial Relations Remuneration 
Regulations. 


Remuneration 


2. The remuneration to be paid under section 116 of the Canada Labour Code is 
fixed at 


(a) in the case of a member of a conciliation board, other than the chairman, $500 
for each day that the member is engaged in the performance of the duties for 
which the remuneration is to be paid; and 


(b) in the case of any other person, $800 for each day that the person is engaged in 
the performance of the duties for which the remuneration is to be paid. 
SOR/79-400; SOR /81-802; SOR/84-753; SOR/87-118; SOR/90-701. 

3. Every member or other person referred to in section 116 of the Canada Labour 
Code is entitled to be paid reasonable travelling and other expenses incurred by that 
person while absent from the person’s ordinary place of residence while the person is 
_ engaged in the performance of the duties for which the remuneration is paid. 
SOR/79-400; SOR/81-802; SOR/ 84-753; SOR/87-118; SOR/90-701. 

4. [Revoked SOR /90-701.] 
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1992 


Regulations relating to the Canada Labour Relations Board, 
1992 


SOR/91-622 


Short Title 


1. These Regulations may be cited as the Canada Labour Relations Board Regula- 
tions, 1992. 


PART I 
GENERAL 


Interpretation 


2. In these Regulations, 
“Act”? means the Canada Labour Code; 


“application” includes any application, complaint, question or dispute made or referred 
to the Board in writing pursuant to the Act; 


“complaint” includes any complaint filed in writing with the Board pursuant to subsec- 
tion 97(1), 110(3) or 133(1) of the Act; 


“person” includes an employer, an employers’ organization, a trade union, a council of 
trade unions, an employee or a group of employees; 


“Registrar” means the Regional Director for each of the regional offices of the Board or 
the Director General, Operations or Manager of Process Administration in Ottawa; 


“Returning Officer’’ means a person appointed by the Board to conduct a representation 
vote. 
Orders 


3. (1) Any member of the Board may sign an order of the Board. 


(2) Unless otherwise stated in the order, an order of the Board takes effect on the 
day it is issued. 


PART II 
RULES APPLICABLE TO PROCEEDINGS 


Commencement of Proceedings 


4. Every person who initiates a proceeding before the Board shall do so by filing a 
written application with the Board. 
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Forms 


5. In any proceeding before the Board, the use of the forms provided by the Board 
is not essential. 


Signatures and Authorizations 
6. (1) An application, reply or request to intervene filed with the Board shall be 
signed as follows: 


(a) where it is filed by a trade union, a council of trade unions or an employers’ or- 
ganization, it shall be signed by the president or secretary or two other officers 
or by any person authorized by the trade union, the council of trade unions or 
the employers’ organization; 


(b) where it is filed by an employer, it shall be signed by the employer or by the 
general manager or chief executive officer or by any person authorized by the 
employer; and 

(c) where it is filed by an employee, it shall be signed by the employee or by any 
person authorized by the employee. 


(2) For the purpose of subsection (1), an authorization shall be given in writing and 
filed with the Board. 


(3) Any document that is required to be served on a person who has filed an autho- 
rization pursuant to subsection (2) may be served on the person named in that authori- 
zation. 


Filing and Service of Documents 


7. (1) Where any application, reply, request to intervene or other document is 
required by these Regulations to be filed with the Board or served on any person, it shall 
be filed or served 


(a) by handing it to the recipient in person; 
(b) by mail addressed to the address for service, as set out in subsection (2); 


(c) by transmitting the document by electronic means, including a telecopier, that 
provides a proof of receipt of the document; or 


(d) in such other manner as the Board directs or accepts in any specific case. 
(2) For the purpose of subsection (1), address for service means, 
(a) in the case of the Board, the address of one of the Board’s offices; and 


(b) in the case of any other person, the address of the person appearing in any no- 
tice issued by the Board in the proceeding in respect of which service is being 
made or, if no address appears, at the last known address of the person. 


(3) A document that is transmitted in the manner referred to in paragraph (1)(c) 
shall include the following information: 


(a) the name, address and telephone and telecopier numbers of the person transmit- 
ting the document; 


(b) the name, address and telephone and telecopier numbers of the person to whom 
the document is being transmitted; 


(c) the date and time of transmission; 
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(d) the total number of pages being transmitted; 
(e) the number of the telecopier from which the document is transmitted if it is dif- 
ferent from the telecopier number referred to in paragraph (a); and 


(f) the name and telephone number of a person to contact in the event of problems 
in the transmission of the document. 


Date of Filing 
8. The date of filing of an application, reply, request to intervene or any other doc- 
ument with the Board is 
(a) where the document is sent by registered mail, the date it is mailed; and 
(b) in any other case, the date the documentls received by the Board. 


Applications 
9. (1) Except as otherwise provided in these Regulations, a person who files an ap- 
plication with the Board shall include in the application the following information: 

(a) the name, address and telephone number of the applicant; 

(b) the name, address and telephone number of any person who is concerned or may 
be affected by the application; 

(c) reference to the provision of the Act pursuant to which the application is being 
made; 


(d) full particulars of the facts and grounds supporting the application; 

(e) the date and description of any order or decision of the Board relating to the ap- 
plication; and 

(f) a description of the order or decision sought. 


(2) All documents relevant to an application referred to in subsection (1) shall be 
filed with the Board. 


Notices of Application 


10. (1) Subject to subsection (2), the Registrar shall, on receipt of an application, give 
notice in writing thereof to any person who is concerned or may be affected by the ap- 
plication. 


(2) Where the rights of employees could be affected by an application, the Registrar 
may, in writing, require an employer or a trade union to do one or both of the follow- 
ing: 

(a) immediately post any notices of the application that are provided by the Board, 

for the period that the Registrar prescribes, in places where those notices are 


most likely to come to the attention of the employees who are concerned or may 
be affected by the application; and 


(b) inform the employees who are concerned or may be affected by the application 
of the filing of the application in the manner that the Registrar directs. 


(3) The Registrar may require an employer or a trade union to provide written 
confirmation to the Board that the employer or trade union has complied with the 
requirement set out in subsection (2). 
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(4) The date of receipt by employees of a notice of application is 
(a) the day on which the notice is posted pursuant to paragraph (2)(a), or 


(b) the day the employees are given notice or are informed of the application pursu- 
ant to subsection (1) or paragraph (2)(b), 


whichever is the earlier. 


Replies 
11. (1) Except as otherwise provided in these Regulations, any party to an applica- 
tion who makes a reply shall do so in writing and include the following information: 
(a) the name, address and telephone number of the person making the reply; 
(b) the Board’s file number for the application being replied to; 
(c) a denial or admission of each allegation made in the application; 
(d) full particulars of the facts and grounds supporting the reply; 


(e) the party’s position with respect to the order or decision sought by the applicant; 
and 


(f) where the person making the reply wishes to be heard for the purpose of present- 
ing oral arguments or evidence, a request for a hearing. 


(2) A reply referred to in subsection (1) and all documents relevant to the reply shall 
be filed with the Board. 


Interventions 
12. (1) A person who has an interest in an application may file a request to intervene, 
which request shall be in writing and include the following information: 


(a) the name, address and telephone number of the person making the request to 
intervene; 


(b) the Board’s file number for the application that is the subject of the request to 
intervene; 


(c) a denial or admission of each allegation made in the application; 

(d) the grounds for intervention and the person’s interest in the matter; 

(e) full particulars of the facts and grounds supporting the request to intervene; and 
(f) the person’s position with respect to the order or decision sought by the applicant. 


(2) A request to intervene referred to in subsection (1), and all documents relevant 
to the intervention, shall be filed with the Board. 


(3) Where in the opinion of the Board an intervention would further the objectives 
of the Act, the Board may allow the intervention subject to any conditions that it consid- 
ers appropriate. 


Time for Replying or Intervening 


13. (1) Except as otherwise provided in these Regulations, a person who wishes to 
reply to or intervene in a proceeding shall 


(a) file a reply or request to intervene within 10 days after receiving notice of the 
application, where the person has been given notice of the application; or 
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(b) file a request to intervene within the time specified by the Board, where the 
person has not been given notice of the application. 
(2) Unless the Board decides otherwise in accordance with paragraph 16(m) of the 
Act, a reply or request to intervene that is filed after the time referred to in subsection 
(1) is inadmissible. 


Statutory Declaration 


14. (1) The Board may at any time require a person who has filed an application, 
reply, request to intervene or other document with the Board to verify by statutory dec- 
laration the contents of that document within the time specified by the Board. 

(2) Where the statutory declaration referred to in subsection (1) is not provided 
within the specified time, the Board may set aside all or any part of the Bppacauel 
reply, request to intervene or other document. 


Consolidation of Proceedings 


15. The Board may, on such terms as it considers appropriate, direct that two or 
more proceedings before it be consolidated. 


Production of Information 


16. The Board may at any time require a party or an intervenor to a proceeding to 
provide the Board with information related to the proceeding, in the manner and within 
the time that the Board specifies. 


Confidentiality of Documents 


17. The Board, on its own initiative or at the request of a party or intervenor, may 
declare that a document filed with the Board be treated as confidential and may limit 
access to the document to those persons whom the Board designates, subject to any 
conditions that the Board considers appropriate. 


Exchange of Documents 


18. (1) Subject to sections 17 and 25 and subsection 27(2), a person who has received 
notice of an application under subsection 10(1) and who files a document with the Board 
in respect of the proceeding shall forthwith serve a copy of that document on all other 
persons named in any notice that the person has received from the Board in the proceed- 
ing. 

(2) Any person who files a document with the Board in respect of a proceeding shall 
confirm in writing that a copy is being served on any person named in any notice that 


the person has received from the Board in the proceeding and shall inform the Board of 
the time and manner of service. 


Hearings 


19. (1) Any party or intervenor who wants the Board to hold a hearing in respect of 


a proceeding shall make a request in writing to the Board stating the reasons for the 
request. 
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(2) Except as otherwise provided in the Act, where the Board receives a request for 
a hearing, the Board may proceed and dispose of the matter without a hearing 
notwithstanding the request. 


Notice of Hearing 


20. (1) Subject to subsections 34(4) and 35(4), and unless the Board directs 
otherwise, the Registrar shall give not less than 10 days’ notice of a hearing to the par- 
ties, to the intervenors and to any other person who has filed a request to intervene in 
the proceeding. 


(2) Where a person who is notified of a hearing does not appear, the Board may 
proceed and dispose of the matter in the absence of that person. 


Cancellation, Adjournment and Postponement of Hearings 


21. The Board may cancel a hearing or, in accordance with paragraph 16(1) of the 
Act, adjourn or postpone a hearing on the conditions that it considers appropriate. 


Summons 


22. Pursuant to paragraph 16(a) of the Act, any person authorized by the Board 
may, in relation to a proceeding before the Board, sign a summons requiring a person to 
appear and give evidence on oath and produce documents and things. 


PART III 
APPLICATIONS RELATING TO BARGAINING RIGHTS 


Evidence of Employees’ Wishes 


23. In any application relating to bargaining rights, 


(a) membership of an employee in a trade union is evidence that the employee wishes 
to be represented by the trade union as that employee’s bargaining agent; and 


(b) membership in a trade union of a majority of employees in a unit appropriate for 
collective bargaining is evidence that the majority of the employees in the 
bargaining unit wish to be represented by the trade union as their bargaining 
agent. 


Evidence of Membership in a Trade Union 
24.In any application relating to bargaining rights, the Board may accept as evi- 
dence of membership in a trade union evidence that a person 
(a) has signed an application for membership in the trade union; and 
(b) has paid at least five dollars to the trade union for or within the six-month pe 


riod immediately before the date on which the application was filed. 
Confidentiality of Employees’ Wishes 


25. The Board shall not disclose to anyone evidence that could, in the Board’s 
Opinion, reveal membership in a trade union, opposition to the certification of a trade 
union or the wish of any employee to be represented by or not to be represented by a 
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trade union, unless the Board considers that such disclosure would be in furtherance of 
the objectives of the Act. 


Representation Votes 


26. (1) Where the Board orders a representation vote be taken, the Board shall ap- 
point a Returning Officer to conduct the vote. | 

(2) The Returning Officer may give directions to ensure the proper conduct of the 
vote and shall report the results of the vote to the Board. 

(3) The Returning Officer may appoint one or more employees of the Board, as 
required, to assist in the conduct of the vote. | 


Applications for Certification 

27. (1) An application for certification made by a trade union pursuant to section 24 

of the Act or by a council of trade unions pursuant to section 32 of the Act shall contain 

(a) the name, address and telephone number of the applicant; 

(b) the name, address and telephone number of the employer of the employees af- 
fected by the application; 

(c) a description of the general nature of the employer’s business; 

(d) details respecting the location of the establishments affected and a description of 
the proposed bargaining unit that the applicant considers appropriate for collec- 
tive bargaining and for which the applicant is applying for certification; 

(e) the name, address and telephone number of any trade union or council of trade 
unions that is the bargaining agent for the employees affected by the application; 

(f) the commencement and termination dates of any collective agreements in force 
or recently expired covering the employees in the proposed bargaining unit who 
are affected by the application and a description of the bargaining unit governed 
by each such agreement; 

(g) the date and a description of any order certifying a trade union or a council of 
trade unions as bargaining agent for the employees affected by the application; 
and 

(h) the approximate number of employees in the proposed bargaining unit. 

(2) An application referred to in subsection (1) shall be accompanied by a separate 

and confidential statement of the exact number of employees in the proposed bargaining 
unit that the applicant claims to represent as members. 


(3) All documents relevant to an application referred to in subsection (1) shall be 
filed with the Board. 


Applications for Revocation of Bargaining Rights and Related Matters 
28. (1) An application made by an employee pursuant to section 38 of the Act shall 
contain: 
(a) the name, address and telephone number of the applicant; 


(b) the name, address and telephone number of the trade union affected by the ap- 
plication; 
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(c) the name, address and telephone number of the employer of the employees af- 
fected by the application and of any person who, in the opinion of the applicant, 
could have an interest in the application; 


(d) the date and a description of the order of the Board, if any, certifying the trade 
union affected by the application; 


(e) the commencement and termination dates of the collective agreement, if any, 
covering the employees in the bargaining unit affected by the application; and 


(f) the approximate number of employees in the bargaining unit affected by the ap- 
plication. 


(2) An application referred to in subsection (1) shall be accompanied by a separate 
and confidential statement, signed by each employee whom the applicant claims to rep- 
resent, stating that they do not wish to be represented by the bargaining agent and 
authorizing the applicant to act on their behalf. 


(3) The statement described in subsection (2) shall show the date on which each 
employee signed the statement, and that date shall be not more than six months prior to 
the date on which the application is filed. 


(4) All documents relevant to an application referred to in subsection (1) shall be 
filed with the Board. 


Applications for Revocation for Fraud 


29. (1) An application made pursuant to subsection 40(1) of the Act shall contain 

(a) the name, address and telephone number of the applicant; 

(b) the name, address and telephone number of the trade union affected by the ap- 
plication; 

(c) if the employer itself is not the applicant, the name, address and telephone 
number of the employer of the employees affected by the application; 


(d) the date and a description of the order of the Board certifying the trade union 
affected by the application; and 


(e) full particulars of the acts constituting the alleged fraud, including when and how 
those acts became known to the applicant. 


(2) All documents relevant to an application referred to in subsection (1) shall be 
- filed with the Board. 


Applications for Revocation of Certification of a Council of Trade Unions 


30. (1) An application made pursuant to subsection 41(1) of the Act shall contain 
(a) the name, address and telephone number of the applicant; 


(b) the name, address and telephone number of each trade union and council of trade 
unions affected by the application; 


(c) if the employer itself is not the applicant, the name, address and telephone 
number of the employer of the employees affected by the application; 


(d) the date and a description of the order of the Board certifying the council of 
trade unions that is the subject of the application; and 


(e) full particulars of the facts and grounds supporting the application. 
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(2) All documents relevant to an application referred to in subsection (1) shall be 
filed with the Board. 


Subsequent Applications for Certification and Revocation 


31. (1) Where the Board has rejected an application for certification by a trade union 
or a council of trade unions, the Board shall not consider a new application for certifi- 
cation from that trade union or council of trade unions in respect of the same or what 
the Board considers to be substantially the same bargaining unit until six months have 
elapsed from the date on which the application was rejected. 

(2) Where the Board has rejected an application by an employee for revocation of 
certification of a trade union or council of trade unions, the Board shall not consider a © 
new application for revocation in respect of the same or what the Board considers to be © 
substantially the same bargaining unit until six months have elapsed from the date on ~ 
which the application was rejected. 

(3) Notwithstanding subsections (1) and (2), the Board may, on its initiative or at the 
request of a trade union, a council of trade unions or an employee, abridge the time pe- 
riod specified in subsection (1) or (2). 


PART IV 
UNFAIR LABOUR PRACTICE COMPLAINTS 


Unfair Labour Practice Complaints 
32. (1) A complaint made pursuant to subsection 97(1), 110(3) or 133(1) of the Act 
shall contain 
(a) the name, address and telephone number of the complainant; 


(b) the name, address and telephone number of the person alleged to have failed to 
comply with the Act, to be referred to as the respondent; 


(c) the name, address and telephone number of the person alleged to have been 
prejudiced; 

(d) reference to the provision of the Act allegedly violated; 

(e) full particulars of the facts and grounds supporting the complaint; 


(f) the date on which the complainant knew of the action or circumstances giving 
rise to the complaint; 


(g) full particulars of the measures taken, if any, to have the complaint submitted to 
arbitration pursuant to a collective agreement; 


(h) a description of the order or decision sought; and 


(i) where the complainant wishes to be heard for the purpose of presenting oral argu- 
ments or evidence, a request for a hearing. 


(2) A complaint in which a violation of paragraph 95(f) or (g) of the Act is alleged 


must describe the manner in which the conditions set out in subsection 97(4) of the Act 
have been met. 
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(3) Where, under subsection 97(3) of the Act, the consent in writing of the Minister 
is required for the filing of a complaint, a copy of the consent of the Minister shall be 
filed with the complaint. 


(4) All documents relevant to a complaint referred to in subsection (1) shall be filed 
with the Board. 


Replies 


33. (1) A respondent who wishes to make a reply to a complaint made pursuant to 
subsection 97(1), 110(3) or 133(1) of the Act shall do so by filing the reply with the 
Board within five days after receiving notice of the application. 

(2) A reply referred to in subsection (1) shall contain 

(a) the name, address and telephone number of the respondent; 

(b) the Board’s file number for the complaint being replied to; 

(c) a denial or admission of each allegation made in the complaint; 

(d) full particulars of the facts and grounds supporting the reply; 


(e) the respondent’s position with respect to the order or decision sought by the 
complainant; and 
(f) where the respondent wishes to be heard for the purpose of presenting oral argu- 
ments or evidence, a request for a hearing. 
(3) All documents relevant to a reply referred to in subsection (1) shall be filed with 
he Board. 


PART V 
UNLAWFUL STRIKES AND LOCK OUTS 


Applications for Declarations of an Unlawful Strike 


34. (1) An application by an employer for a declaration of an unlawful strike under 

ibsection 91(1) of the Act shall contain: 

(a) the name, address and telephone number of the employer; 

(b) the name, address and telephone number of any trade union and, if applicable, 
any employee against whom an order is specifically sought, to be referred to as 
the respondents; 

(c) full particulars of the facts and grounds on which the employer relies in alleging 
that the strike was, is or would be unlawful; 

(d) a description of the order or decision sought under any of paragraphs 91(2)(a) 
to (d) of the Act; and 

(e) where the employer requests that a hearing be held forthwith, the reasons for that 
request. 

(2) A copy of the collective agreement and all other documents relevant to an ap- 

ication referred to in subsection (1) shall be filed with the Board. 

(3) An employer who requests that a hearing be held forthwith shall serve a copy of 

© application for a declaration of unlawful strike on the respondents and shall inform 
'® Board of the time and manner of service. 
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(4) An application served on the respondents in accordance with subsection (3) con- 
stitutes notice to those respondents that a hearing could be held forthwith, at a time and 
place to be communicated by the Registrar. 

(5) The Registrar shall give notice of the time and place of a hearing in respect of 
an application referred to in subsection (1) to 

(a) the applicant; and 

(b) the respondents. 

(6) Service on the bargaining agent or one of its officers of notice of an application 
referred to in subsection (1) or notice of a hearing in respect of the application consti- 
tutes service of such notice on the employees in the bargaining unit except those against 
whom an order is specifically sought in the application. 


Applications for Declaration of an Unlawful Lockout 
35. (1) An application by a trade union for a declaration of an unlawful lockout 
pursuant to section 92 of the Act shall contain 
(a) the name, address and telephone number of the trade union; 


(b) the name, address and telephone number of the employer of the employees being 
locked out and, if applicable, of any person acting on the employer’s behalf 
against whom an order is specifically sought, to be referred to as the respondents; 


(c) full particulars of the facts and grounds on which the trade union relies in alleg- 
ing that the lockout was, is or would be unlawful; 

(d) a description of the order or decision sought under any of paragraphs 92(a) to 
(c) of the Act; and 

(e) where the trade union requests that a hearing be held forthwith, the reasons for 
that request. 

(2) A copy of the collective agreement and all other documents relevant to an ap- 

plication referred to in subsection (1) shall be filed with the Board. 


(3) A trade union that requests that a hearing be held forthwith shall serve a copy 
of the application for a declaration of an unlawful lockout on the respondents and shall 
inform the Board of the time and manner of service. 


(4) An application served on the respondents in accordance with subsection (3) con- 
stitutes notice to those respondents that a hearing could be held forthwith, at a time and 
place to be communicated by the Registrar. 


(5) The Registrar shall give notice of the time and place of a hearing in respect of 
an application referred to in subsection (1) to 


(a) the applicant; and 
(b) the respondents. 


Replies to Application for Declaration of Unlawful Strike or Unlawful Lockout 


36. (1) A respondent who wishes to reply to an application for declaration of unlaw- 
ful strike or unlawful lockout shall do so by filing a reply with the Board within five days 


after receiving notice of, or a copy of, the application or within such other period as the 
Board determines. 


126 


SOR /91-622 S. 39 


(2) A reply referred to in subsection (1) shall contain 

(a) the name, address and telephone number of the respondent; 

(b) the Board’s file number for the application being replied to; 

(c) a denial or admission of each allegation made in the application; 
(d) full particulars of the facts and grounds supporting the reply; and 


(e) the respondent’s position with respect to the order or decision sought by the ap- 
plicant. 


(3) All documents relevant to a reply referred to in subsection (1) shall be filed with 
the Board. 


PART VI 
APPLICATIONS UNDER SECTION 18 


37. (1) Except as otherwise provided in subsection (2), an application filed with the 
Board under section 18 of the Act is governed by these Regulations. 


(2) An application under section 18 of the Act to reconsider a decision or order that 
is alleged to be erroneous in law or contrary to the policies of the Board shall be filed 
within 21 days after the date the decision or order being contested was made. 


(3) A person who files an application in accordance with subsection (2) shall 


(a) set out all the arguments supporting the application and include all the informa- 
tion required under section 9; and 


(b) serve the application and all relevant documents on all persons who were parties 
or intervenors to the decision or order being contested. 


PART VII 
INQUIRY UNDER SECTION 34 


38. (1) The Board may appoint a person to conduct on its behalf an inquiry provided 
for in subsection 34(2) of the Act. 


(2) A person appointed pursuant to subsection (1) has the powers conferred on the 
Board under paragraphs 16(b), (f) and (h) of the Act. 


PART VIII 
TRANSITIONAL PROVISIONS 


39. (1) These Regulations apply to all proceedings before the Board that are pend- 
ing on the date these Regulations come into force. 

(2) Any proceeding initiated or document filed in accordance with the Canada La- 
bour Relations Board Regulations, 1978 before the coming into force of these Regulations 
shall not be invalidated merely because such act or filing does not conform to these 
Regulations. 
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Regulations respecting hours of work, wages, annual vacations, 
general holidays, reassignment, maternity leave and parental 
leave, bereavement leave, group and individual termination of 

employment and severance pay, work-related illness and injury 

in federal works, undertakings and businesses 


C.R.C. 1978, c. 986, as am. SOR/78-560; SOR/79-309; SOR / 80-687; 
SOR /81-284; SOR/81-473; SOR/82-747; SOR/86-477; SOR/ 86-628; 
SOR /89-118; SOR/89-464; SOR/91-461; SOR/94-668 


Short Title 


1. These Regulations may be cited as the Canada Labour Standards Regulations. 


Interpretation 


2. (1) In these Regulations, 
“Act”? means Part III of the Canada Labour Code; 


“post”? means, in respect of a document, to post in readily accessible places where the 
document is likely to be seen by the employees to whom it applies, and to keep the 
document posted for the period during which it applies. 


(2) Where, under these Regulations, any notice, application or other document is 
required or authorized to be filed with or sent to the regional director, it shall be filed 
with or sent to the regional director whose office is located at the city nearest to the place 
where the employee concerned resides. 

SOR/91-461; SOR/94-668. 


Exclusion of Professions 


3. Division I of the Act does not apply to members of the architectural, dental, 
engineering, legal or medical professions. 
SOR /78-560. 


Modified Work Schedule 


4. A notice that is required by subsection 170(3) or 172(3) of the Act to be posted 
before a work schedule takes effect shall contain the information set out in Schedule III. 
SOR /78-560; SOR/91-461; SOR /94-668. 

5. (1) Where, in accordance with subsection 170(1) or 172(1) of the Act, the parties 
to a collective agreement have agreed in writing to a modified work schedule, the writ- 
ten agreement shall be dated and contain the information set out in Schedule III. 


(2) Where, in accordance with subsection 170(2) or 172(2) of the Act, at least 70 per 
cent of the employees affected by the establishment or modification of a work schedule 
have approved that work schedule, the employer shall post a notice of the new work 
schedule containing the information set out in Schedule III. 

SOR/91-461; SOR /94-668. 
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Averaging 


6. (1) Where the nature of the work in an industrial establishment necessitates that 
the hours of work of certain employees be irregularly distributed with the result that 
those employees 

(a) have no regularly scheduled daily or weekly hours of work, or 

(b) have regularly scheduled hours of work that vary in number from time to time, 
the hours of work of each of those employees in a day and in a week may be calculated 
as an average over an averaging period of two or more consecutive weeks. 

(2) The averaging period referred to in subsection (1) may be changed in accordance 
with these Regulations, but shall not exceed the number of weeks necessary to cover the 
period in which fluctuations in the hours of work of the employees take place. 

(3) Before averaging hours of work under subsection (1) or changing the number of 
weeks in the averaging period, the employer shall, at least 30 days before the date on 
which the averaging or the change takes effect, 

(a) post a notice of intention to average hours of work or change the number of 

weeks in the averaging period, containing the information set out in Schedule IV; 
and 


(b) provide a copy of the notice to the regional director and every trade union 
representing any affected employees who are subject to a collective agreement. 
(4) Where averaging of hours of work is in effect, the employer shall post a notice 
containing the information set out in Schedule IV. 


(5) Where the parties to a collective agreement have agreed in writing to average the 
hours of work of employees or to change the averaging period and the written agreement 
is dated and contains the information set out in Schedule IV, the employer need not 
satisfy the requirements of subsections (3) and (4). 

(6) Where the hours of work of employees are calculated as an average pursuant to 
subsection (1), 

(a) the standard hours of work of an employee shall be 40 times the number of weeks 

in the averaging period; 

(b) the maximum hours of work of an employee shall not exceed 48 times the 

number of weeks in the averaging period; and 


(c) the overtime rate established pursuant to section 174 of the Act shall be paid for 
all hours worked in excess of the standard hours of work referred to in paragraph 
(a), excluding those hours for which a rate at least one and one-half times the 
regular rate of wages has been paid prior to the end of the averaging period. 


(7) Subject to subsection (8), the standard hours of work and the maximum hours 
of work calculated in accordance with subsection (6) shall be reduced by eight hours for 
every day during the averaging period that, for an employee, is a day 


(a) of bereavement leave with pay; 

(b) of annual vacation with pay; 

(c) of leave of absence with pay under subsection 205(2) of the Act; 
(d) of general or other holiday with pay; or 


129 


S. rh CANADA LABOUR REGULATIONS 


(e) that is normally a working day in respect of which the employee is not entitled 

to regular wages. 

(8) The standard hours of work and the maximum hours of work calculated in ac- 
cordance with subsection (6) shall not be reduced by more than 40 hours for any week 
that, for an employee, is a week 

(a) of annual vacation with pay; 

(b) of leave of absence with pay under subsection 205(2) of the Act; or 


(c) that is normally a working week in respect of which the employee is not entitled 

to regular wages. 

(9) The standard hours of work and the maximum hours of work calculated in ac- 
cordance with subsection (6) shall be reduced by 40 hours for every period of seven con- 
secutive days, in the averaging period, during which an employee is not entitled to reg- 
ular wages. 


(10) Where an employee whose hours of work are averaged pursuant to subsection 
(1) terminates the employee’s employment during the averaging period, the employer 
shall pay the employee’s regular rate of wages for the actual hours worked during the 
completed part of the averaging period. 


(11) Where, during the averaging period, an employer lays off or terminates the 
employment of an employee whose hours of work are averaged pursuant to subsection 
(1), the employer shall pay the employee at the overtime rate of wages established under 
section 174 of the Act for any hours worked, but not previously paid, in excess of 40 
times the number of weeks in the completed part of the averaging period. 


(12) An employer who has adopted an averaging period under subsection (1) shall 
not alter the number of weeks in the averaging period or cease to calculate the average 
hours of work of employees unless the employer has, at least 30 days before making ei- 
ther change, 


(a) posted a notice of the change; and 


(b) provided a copy of the notice to the regional director and every trade union 
representing any affected employees who are subject to a collective agreement. 


(13) Where, before the end of an averaging period, an employer alters the number 
of weeks in the averaging period applicable to employees or ceases to calculate the aver- 
age hours of work of employees, the employer shall pay those employees, at the overtime 
rate established pursuant to section 174 of the Act, for any hours worked in excess of 40 
times the number of weeks in the completed part of the averaging period. 

SOR /91-461; SOR/94-668. 

7. Notwithstanding the requirements of these Regulations, section 174 of the Act 

does not apply in circumstances where there is an established work practice that 


(a) requires or permits an employee to work in excess of standard hours for the 
purposes of changing shifts; 


(b) permits an employee to exercise seniority rights to work in excess of standard 
hours pursuant to a collective agreement; or 


(c) permits an employee to work in excess of standard hours as the result of his 
exchanging a shift with another employee. 


SOR/91-461. 
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Weekly Rest 


8. (1) Where hours to be worked in excess of maximum hours of work established 
by or under section 171 of the Act are agreed to in writing under section 172 of the Act, 
the work schedule shall include no fewer days of rest than the number of weeks in the 
work schedule. 

(2) Where hours to be worked in excess of maximum hours of work established by 
or under section 171 of the Act are authorized under section 176 of the Act, the Minister 
may specify in a permit referred to in section 176 of the Act that the hours of work in a 
week need not be scheduled as required by section 173 of the Act during the period of 
the permit and, having regard to the conditions of employment in the industrial 
establishment and the welfare of the employees, may prescribe in the permit alternative 
days of rest to be observed. 

SOR/91-461; SOR /94-668. 

9. During an averaging period, hours of work may be scheduled and actually worked 
without regard to section 173 of the Act. 
SOR/91-461. 


Employees under 17 Years of Age 


10. (1) An employer may employ a person under the age of 17 years in any office or 
plant, in any transportation, communication, maintenance or repair service, or in any 
construction work or other employment in a federal work, undertaking or business if 


(a) he is not required, under the law of the province in which he is ordinarily resi- 
dent, to be in attendance at school; and 


(b) the work in which he is to be employed 
(i) is not carried on underground in a mine, 


(ii) would not cause him to be employed in or enter a place that he is prohibited 
from entering under the Explosives Regulations, 
(iii) is not work as an atomic energy worker as defined in the Atomic Energy 
Control Regulations, 
(iv) is not work under the Canada Shipping Act that he is prohibited by reason 
of age from doing, or 
(v) is not likely to be injurious to his health or to endanger his safety. 
(2) An employer may not cause or permit an employee under the age of 17 years to 
work between 11 p.m. on one day and 6 a.m. on the following day. 
(3) An employer who employs any person under the age of 17 years pursuant to 
subsection (1) shall pay the person a wage at a rate of not less than four dollars an hour 
or, where the wages of the person are paid on any basis of time other than hourly, at a 


rate not less than the equivalent of that rate for the time worked by the person. 
SOR/80-687; SOR/81-284; SOR/86-477; SOR/91-461. 


Apprenticeship 


11. An employer is exempted from the application of section 178 of the Act and 
subsection 10(3) of these Regulations in respect of any of the employer’s employees who 
are being trained on the job if those employees are apprentices registered under a 
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provincial apprenticeship Act and are being paid in accordance with a schedule of rates 


established thereunder. 
SOR /91-461. 


Reporting Pay 


11.1 An employer shall pay an employee who reports for work at the call of the 
employer wages for not less than three hours of work at the employee’s regular rate of 
wages, whether or not the employee is called on to perform any work after so reporting 
for work. 

SOR/91-461. 


Annual Vacations 


12. An employer shall, at least 30 days prior to determining a year of employment 
under paragraph (b) of the definition “‘year of employment” in section 183 of the Act, 
notify in writing the affected employees of 

(a) the dates of commencement and expiry of the year of employment; and 

(b) the method of calculating the length of vacation and the vacation pay for a pe- 

riod of employment of less than 12 consecutive months. 
SOR /94-668. 

13. (1) Where an employer has determined a “‘year of employment”’ under paragraph 
(b) of the definition year of employment in section 183 of the Act, the employer shall, 
within ten months after the commencement date or after each subsequent anniversary 
date, as the case may be, of the determined year of employment, grant a vacation with 
vacation pay to each employee who has completed less than 12 months of continuous 
employment at that date. 

(2) The vacation granted to an employee pursuant to subsection (1) shall be the 
number of weeks of the employee’s vacation entitlement under section 184 of the Act 
divided by 12 and multiplied by the number of completed months of employment from 
and including 

(a) the date employment began, for an employee who became an employee after the 

commencement date of the year of employment referred to in subsection (1); or 

(b) the commencement date of the year of employment previously in effect, for all 

other employees. 

(3) Where an employee is entitled to an annual vacation and there is no agreement 
between the employer and employee concerning when the vacation may be taken, the 
employer shall give the employee at least two weeks notice of the commencement of the 
employee’s annual vacation. 

(4) An employer shall pay vacation pay to an employee who is entitled to an annual 
vacation with vacation pay 

(a) within the 14 days before the beginning of the vacation; or 

(b) on the regular pay day during or immediately following the vacation where it is 

not practicable to comply with paragraph (a) and where it is an established 
practice in the industrial establishment in which the employee is employed to pay 
vacation pay on the regular pay day during or immediately following the vaca- 
tion. 

SOR /94-668 
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14. (1) An employee may, by written agreement with the employer, postpone or 
waive the employee’s entitlement to an annual vacation for a specified year of employ- 
ment. 

(2) Where an employee waives an annual vacation in accordance with subsection (1), 
the employer shall pay the vacation pay to the employee within 10 months after the end 


of the specified year of employment. 
SOR/91-461; SOR /94-668. 


General Holidays 


15. (1) A notice of substitution of a general holiday required to be posted pursuant 
to subsection 195(3) of the Act shall contain 


(a) the name of the employer; 

(b) an identification of the affected employees; 

(c) the address or location of the workplace; 

(d) the dates of the general holiday and the substituted holiday; 
(e) the dates the substitution comes into effect and expires; 

(f) the date of posting; and 


(g) a statement that at least 70 per cent of the affected employees must agree to the 
substitution of the general holiday for the substitution to come into effect. 


(2) The notice referred to in subsection (1) shall remain posted for the duration of 
the substitution. 
SOR/91-461; SOR/94-668. 

16. Where, in accordance with subsection 195(1) of the Act, any other holiday is 
substituted for a general holiday in a written agreement between the parties to a collec- 
tive agreement, the written agreement shall contain the information set out in paragraphs 
15(1)(a) to (e). 

SOR / 94-668. 


Regular Rate of Wages for Purposes of General Holidays and Bereavement Leave 


17. For the purposes of subsections 196(2) and (3) and 210(2) of the Act, the regu- 
lar rate of wages of an employee whose hours of work differ from day to day or who is 
paid on a basis other than time shall be 


(a) the average of the employee’s daily earnings exclusive of overtime for the 20 days 
the employee has worked immediately preceding a general holiday or the first 
day of bereavement leave; or 


(b) an amount calculated by a method agreed on under or pursuant to a collective 
agreement that is binding on the employer and the employee. 
SOR /79-309; SOR/91-461. 

18. For the purposes of section 197 and paragraph 198(a) of the Act, where the 
hours of work of an employee whose wages are calculated on a daily or hourly basis dif- 
fer from day to day, or where the employee’s wages are calculated on a basis other than 
time, the regular rate of wages for a holiday shall be 
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| 

(a) the average of his daily earnings exclusive of overtime for the 20 days he has ) 
worked immediately preceding the holiday; or 


(b) an amount calculated by a method agreed upon under or pursuant to a collec- | 
tive agreement that is binding on the employer and the employee. | 
SOR/79-309; SOR/91-461. 
Multi-employer Employment | 


19. (1) In this section, | 


“basic rate of wages” means the basic hourly wage rate of an employee excluding any 
premium or bonus rates paid under any specific conditions of his employment; 


“employee” means an employee engaged in multi-employer employment; 
“employer” means the employer of an employee; 


“longshoring employment” means employment in the loading or unloading of ship’s | 
cargo and in operations related to the loading or unloading of ship’s cargo; 


“multi-employer employment” means longshoring employment in any port in Canada 
where by custom the employee engaged in such employment would in the usual course 
of a working month be ordinarily employed by more than one employer; 


“multi-employer unit’ means an association of employers designated by the Minister as 
a multi-employer unit. 


(2) When an employee of an employer who is a member of a multi-employer unit is" 
entitled to wages for multi-employer employment for at least 15 days or 120 hours of 
work in the 30 calendar days immediately preceding a general holiday, the employee is 
entitled to and shall be paid by the multi-employer unit an amount of not less than eight — 
times his basic hourly wage rate for such employment. 


(3) Where an employee is employed by an employer who is not a member of a multi- 
employer unit, the employee is entitled to and shall be paid, on each pay day, in lieu of 
general holidays, an amount equal to three and one-half per cent of his basic rate of 
wages multiplied by the number of hours worked by the employee for that employer in — 
the pay period for which he is paid on that pay day. 


(4) In addition to any amounts that an employee is entitled to under subsections (2) 
and (3), an employee who is required by an employer to work on a general holiday shall 
be paid at a rate of not less than one and one-half times his basic rate of wages for the 
time worked by him on that day. | 


(5) The Minister may by order designate an association of employers as a multi- 
employer unit for any port or ports if 


(a) the association has set up and administers a central pay office to record the 
employment of the employees of the employers who are members of the associa- 
tion and to pay wages to such employees on behalf of their employers; and 


(b) the Minister is satisfied that the central pay office so set up by the association of 
employers is authorized to collect from each of the members of the association 
and pay out on their behalf to their employees the pay required to be paid to 
those employees pursuant to this section. 


(6) For the purposes of subsections 206(1), 210(2), 230(1) and 235(1) and paragraphs 
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239(1)(a) and 240(1)(a) of the Act, where an employee is engaged in multi-employer 
employment, that employee shall be deemed to be continuously employed. 
SOR /78-560; SOR/81-473; SOR/91-461. 

20. (1) Subject to subsections (2) and (3), for the purposes of calculating and 
determining the regular hourly rate of wages of employees who are paid on any basis of 
time other than hourly, an employer shall divide the wages paid for work performed by 
the number of hours required to perform the work. 


(2) The regular hourly rate of wages for the purposes of sections 174, 197, 198 and 
202 of the Act may be the rate agreed on under or pursuant to a collective agreement 
that is binding on the employer and the employee. 


(3) For the purposes of subsection (1), 


(a) the wages paid for work performed do not include vacation pay, general holiday 
pay, other holiday pay, bereavement leave pay and wages paid for any hours of 
overtime; and 


(b) the number of hours required to perform the work does not include hours for 
which an overtime rate of wages has been paid. 


SOR/79-309; SOR/91-461. 


Board, Living Quarters and Other Remuneration 


21. Where board or living quarters or both are furnished by or on behalf of an 
employer to an employee and the arrangement is accepted by the employee, the amount 
by which the wages of the employee may be reduced, for any pay period, below the 
minimum wage established under section 178 of the Act either by deduction from wages 
or by payment from the employee to the employer for such board or living quarters, shall 
not exceed 

(a) for board, $0.50 for each meal; and 

(b) for living quarters, $0.60 per day. 

SOR /91-461; SOR/94-668. 

22. For the purposes of calculating and determining wages, the monetary value of 
any board, lodging or any remuneration other than money received by an employee in 
respect of his employment shall be of the amount that has been agreed upon between the 
employer and the employee, or where there is no such agreement or the amount agreed 
upon unduly affects the wages of the employee, the amount as may be determined by the 
Minister. 


Payment of Wages, Vacation or Holiday Pay or Other Remuneration when Employee 
Cannot be Found 


23. (1) Where an employer is required to pay wages to an employee or an employee 
is entitled to payment of wages by the employer and the employee cannot be found for 
the purposes of making such payment, the employer shall, not later than six months af- 
ter the wages became due and payable, pay the wages to the Minister and such payment 
_ Shall be deemed to be payment to the employee. 


(1.1) Prior to paying the wages to the Minister under subsection (1), the employer 
Shall, not later than two months after the wages become due and payable, by written 
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notice delivered personally or sent by registered mail to the employee’s last known ad- 
dress, inform the employee of the wages to which the employee is entitled. 

(2) The Minister shall deposit any amounts received under subsection (1) to the 
credit of the Receiver General in an account to be known as the “Labour Standards 
Suspense Account”, and the Minister may authorize payments out of the Account to any 
employee whose wages are held therein. 

(3) The Minister shall keep a record of receipts and disbursements from the Labour 


Standards Suspense Account. 
SOR/91-461. 


Keeping of Records 


24. (1) Every employer shall make and keep a record in respect of each employee 


showing the date of commencement of employment and the date of termination of 


employment and shall keep such record for a period of at least thirty-six months after 
the date of termination of employment. 


(2) Every employer shall keep, for a period of at least three years after work is 
performed by an employee, the following information: 


(a) the full name, address, Social Insurance Number, occupational classification and 
sex of the employee, and where the employee is under the age of seventeen years, 
the age of the employee; 


(b) the rate of wages, clearly indicating whether it is on an hourly, weekly, monthly 
or other basis, and the date and particulars of any change in the rate; 


(c) where the rate of wages is on a basis other than time or on a combined basis of 
time and some other basis, a clear indication of the method of computation of 
that basis; 


(d) the hours worked each day, except where the employee is 


(i) excluded from the application of Division I of the Act by or under subsec- 
tion 167(2) of the Act, or 


(ii) exempt from the application of sections 169 and 171 of the Act pursuant to 
regulations made under paragraph 175(1)(b) of the Act, 


(e) the actual earnings, indicating the amounts paid each pay day, with a recording 
of amounts paid for overtime, vacation pay, general holiday pay, bereavement 
leave pay, termination pay and severance pay; 


(f) the payments made each pay day after deductions, with clear details of the deduc- 
tions made; 


(g) the dates of commencement and termination of annual vacations, and the year 
of employment in respect of which each such vacation is given; 


(g.1) any written agreement between the employer and the employee to postpone or 
waive the employee’s entitlement to annual vacation pursuant to subsection 
14(1); 


(g.2) where the employer determines a year of employment pursuant to paragraph 
(b) of the definition “year of employment” in section 183 of the Act, any no- 
tice provided to employees pursuant to section 12; 
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(h) the dates of commencement and termination of any leave granted to the em- 
ployee under Division VII of the Act, a copy of any notice concerning the leave 
and any medical certificate submitted by the employee in respect of that leave; 

(h.1) the dates of commencement and termination of any job modification or reas- 

signment of the employee provided pursuant to Division VII of the Act and a 
copy of any notice provided by the employer concerning the job modification 
or reassignment; 

(i) any general holiday or other holiday with pay granted to the employee pursuant 
to Division V of the Act, any notice of substitution of a general holiday required 
to be posted pursuant to section 195 of the Act, and, in respect of employees not 
subject to a collective agreement, proof of agreement for the substitution of a 
general holiday by at least 70 per cent of affected employees; 

(j) where hours of work are averaged pursuant to section 6, any notice concerning 
the averaging of hours of work, details of any reductions in the standard and 
maximum hours of work made pursuant to subsections 6(7), (8) and (9), and the 
number of hours for which the employee was entitled to be paid at the overtime 
rate of wages established by section 174 of the Act; 

(k) the employer’s pay periods; 

(1) a copy of any medical certificate provided in respect of sick leave and any request 
made for the certificate by the employer in accordance with paragraph 239(1)(c) 
of the Act, and any notice of termination of employment or intention to terminate 
employment given in accordance with Division IX or X of the Act; 

(m) the dates of any bereavement leave granted to an employee pursuant to Division 

VIII of the Act; and 

(n) any notice of a work schedule that is required to be posted by subsection 170(3) 
or 172(3) of the Act, and proof of agreement to the work schedule by at least 70 
per cent of the affected employees. 

(3) Any method of reporting absences from employment or overtime hours of work 
that discloses the particulars required by subsection (2), including regular daily hours of 
work, shall be a sufficient record for the purposes of these Regulations. 

(4) Every employer shall keep for a period of at least three years after the expiration 
of the employer’s obligation under subsection 239.1(3) of the Act, the following infor- 
mation: 

(a) detailed reasons for an employee’s absence due to work-related illness or injury; 

(b) a copy of any certificate of a qualified medical practitioner indicating that the 
employee is fit to return to work; and 

(c) the date the employee returned to work, or a copy of any notification from the 
employer to the employee and any trade union representing the employee that 
return to work was not reasonably practicable and the reasons why it was not. 

(5) An employer shall preserve the confidentiality of any certificate of a qualified 
medical practitioner provided to the employer concerning an employee. 

SOR /78-560; SOR/91-461; SOR/ 94-668. 


Notices to be Posted 


25. (1) Where a permit is granted by the Minister under section 176 of the Act, the 
employer shall post copies of the permit. 
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(2) Every employer shall post notices containing the information set out in Schedule 
II. 


(3) Every employer shall post copies of the policy statement referred to in section 
247.4 of the Act. 
SOR/91-461; SOR/94-668. 


Notice of Group Termination 
26. A notice of termination given pursuant to subsection 212(1) of the Act shall, in 
addition to the information required by paragraphs 212(3)(a) and (b) of the Act, set out 
(a) the name of the employer; 
(b) the location at which the termination is to take place; 
(c) the nature of the industry of the employer; 


(d) the name of any trade union certified to represent any employee in the group of 
employees whose employment is to be terminated or recognized by the employer 
as bargaining agent for any such employees; and 


(e) the reason for the termination of employment. 
SOR/91-461. 
Industrial Establishment for Group Termination 
27. For the purposes of Division IX of the Act, the following are designated as 
industrial establishments: 


(a) all branches, sections and other divisions of federal works, undertakings and busi- 
nesses that are located in a region established pursuant to paragraph 44(t) of the 
Unemployment Insurance Act; and 

(b) all branches, sections and other divisions listed in Schedule I. 

SOR/79-309; SOR/86-628; SOR/91-461. 
Exemption from Group Termination 

28. Every employer shall be exempt from the application of Division IX of the Act 

in respect of the termination of employment of 

(a) employees employed on a seasonal basis; or 

(b) employees employed on an irregular basis under an arrangement whereby the 
employee may elect to work or not to work when requested to do so. 

SOR /91-461. 
Continuity of Employment (Annual Vacations, Reassignment, Maternity and Parental 


Bereavement Leave, Individual Termination of Employment, Severance Pay, Sick Leave, 
Work-related Illness and Injury, and Unjust Dismissal) 


29. For the purposes of Divisions IV, VII, VIII, X, XI, XIII and XIV of the Act, 
the absence of an employee from employment shall be deemed not to have interrupted 
continuity of employment where 

(a) the employee is absent from employment as a result of a lay-off that is not a 

termination under these Regulations; or 

(b) the employer permits or condones the employee’s absence from employment. 
SOR/91-461. 
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Lay-offs that are not Termination for the Purposes of Severance Pay, Group or 
Individual Termination of Employment 


30. (1) For the purposes of Divisions IX, X and XI of the Act and subject to subsec- 
tion (2), a lay-off of an employee shall not be deemed to be a termination of the 
employee’s employment by his employer where 


(a) the lay-off is a result of a strike or lockout; 

(b) the term of the lay-off is 12 months or less and the lay-off is mandatory pursu- 
ant to a minimum work guarantee in a collective agreement; 

(c) the term of the lay-off is three months or less; 

(d) the term of the lay-off is more than three months and the employer 


(i) notifies the employee in writing at or before the time of the lay-off that he will 
be recalled to work on a fixed date or within a fixed period neither of which 
shall be more than six months from the date of the lay-off, and 


(ii) recalls the employee to his employment in accordance with subparagraph (i); 
(e) the term of the lay-off is more than three months and 


(i) the employee continues during the term of the lay-off to receive payments 
from his employer in an amount agreed on by the employee and his 
employer, 

(ii) the employer continues to make payments for the benefit of the employee to 
a pension plan that is registered pursuant to the Pension Benefits Standards 
Act or under a group or employee insurance plan, 


(iii) the employee receives supplementary unemployment benefits, or 


(iv) the employee would be entitled to supplementary unemployment benefits 
but is disqualified from receiving them pursuant to the Unemployment In- 
surance Act; or 


(f) the term of the lay-off is more than three months but not more than twelve 
months and the employee, throughout the term of the lay-off, maintains recall 
rights pursuant to a collective agreement. 


(2) In determining the term of a lay-off for the purposes of paragraphs (1)(c), (d) and 
(f), any period of re-employment of less than two weeks duration shall not be included. 
SOR /82-747; SOR/91-461. 


Regular Hours of Work (Severance Pay and Individual Termination of Employment) 


31. (1) For the purposes of Division X of the Act, the regular hours of work in a 
week of an employee whose hours of work are not averaged are the actual hours worked 
by the employee, exclusive of overtime hours, in the four complete weeks prior to 
termination of employment, divided by four. 


(2) For the purposes of Division XI of the Act, the regular hours of work in a day 
of an employee whose hours of work are not averaged are the actual hours worked by 
the employee, exclusive of overtime hours, in the four complete weeks prior to termina- 
tion of employment, divided by 20. 


(3) For the purposes of subsections (1) and (2), a complete week is one in which 
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(a) no general holiday occurs; 

(b) no annual vacation is taken by the employee; and 

(c) the employee was not absent from work for any other reason. 
SOR/79-309; SOR/91-461. 


32. (1) For the purposes of Division X of the Act, the regular hours of work in a 
week of an employee whose hours of work are averaged is 40 hours. 


(2) For the purposes of Division XI of the Act, the regular hours of work in a day 
of an employee whose hours of work are averaged is 8 hours. 
SOR/79-309; SOR/86-628; SOR/91-461; SOR/ 94-668. 


Immediate Family 


33. For the purposes of subsection 210(1) of the Act, “immediate family” means, in 
respect of an employee, 


(a) the spouse of the employee, including a common-law spouse; 


(b) the father and mother of the employee and the spouse of the father or mother, 
including a common-law spouse; 


(c) the children of the employee; 
(d) the brothers and sisters of the employee; 


(e) the father-in-law and mother-in-law of the employee and the spouse of the father- 
in-law or mother-in-law, including a common-law spouse; and 


(f) any relative of the employee who resides permanently in the employee’s 
household or with whom the employee permanently resides. 


SOR /78-560; SOR/91-461. 


Work -Related Iliness and Injury 


34. (1) The employer’s obligation under subsection 239.1(3) of the Act begins on the 
date that, according to a certificate from the qualified medical practitioner authorized by 
the plan the employer subscribes to under subsection 239.1(2) of the Act, the employee 
is fit to return to work with or without qualifications, and ends 18 months after that date. 


(2) Where, within nine months after an employee’s return to work in accordance 
with subsection 239.1(3) of the Act, an employer lays off or terminates the employment 
of that employee or discontinues a function of that employee, the employer shall dem- 
onstrate to an inspector that the layoff, termination of employment or discontinuance of 
function was not because of the absence of the employee from work due to work-related 
illness or injury. 


(3) Where the employer cannot return an employee to work within 21 days after the 
date of receipt of the certificate referred to in subsection (1), the employer shall, within 
those 21 days, notify in writing the employee and, where the employee is subject to a 
collective agreement, the trade union representing the employee, whether return to work 
is reasonably practicable and, if not, the reasons therefore. 

SOR / 94-668. 
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SCHEDULE I 
(Section 27) 


PART I 
CANADIAN PACIFIC LIMITED 


Industrial Establishments 


Corporate Offices, Montreal, Quebec 
Chairman and President’s Office 

Secretary 

Vice-President Law 

Vice-President Transport and Telecommunications 
Vice-President Administration 
Vice-President Corporate Development 
Public Relations 

Medical Services 

Department of Investigation 

Research Department 

Corporate Engineering Services 
Administrative Services 

Building Superintendent 

Rail System Offices, Montreal, Quebec 
Senior Executive Officer 

Vice-President Operation and Maintenance 
Chief Engineer 

Chief Mechanical Officer 

Chief of Transportation 

Manager Operating Development 

Manager Communications 

Manager Data Capture and Procedures 
Vice-President Marketing and Sales 
Manager Information Centre 

General Manager Market Development 
Manager Industrial Development 

Manager Marketing 

Manager Product Development 

General Manager Freight Sales 

Manager Revenue Planning and Sales Research 
Marketing and Sales Pricing 

General Manager Overseas Trade 

General Manager Passenger Services 
Vice-President Industrial Relations 
Vice-President Purchasing and Stores 
Offices of the Atlantic Operating Region, Montreal, Quebec 
Vice-President 
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General Manager 

Transportation 

Engineering 

Mechanical 

Marketing and Sales 

Offices of Eastern Operating Region, Toronto, Ontario 
Vice-President 

General Manager 

Transportation 

Engineering 

Mechanical, including Toronto Yard Diesel Shop 
Marketing and Sales 

Offices of the Prairie Operating Region, Winnipeg, Manitoba 
Vice-President 

General Manager 

Transportation 

Engineering 

Mechanical 

Marketing and Sales 

Offices of the Pacific Operating Region, Vancouver, British Columbia 
Vice-President 

General Manager 

Transportation 

Engineering 

Mechanical 

Marketing and Sales 

Saint John Operating Division, Saint John, New Brunswick 
Superintendent 

Transportation 

Engineering 

Mechanical 

Marketing and Sales 

Quebec Operating Division, Sherbrooke, Quebec 
Superintendent 

Transportation 

Engineering 

Mechanical 

Marketing and Sales 

Montreal Operating Division, Montreal, Quebec 
Superintendent 

Transportation 

Engineering 

Mechanical 

Marketing and Sales 


10. Smiths Falls Operating Division, Smiths Falls, Ontario 
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Superintendent 

Transportation 

Engineering 

Mechanical 

Marketing and Sales 

Toronto Operating Division, Toronto, Ontario 
Superintendent 

Transportation 

Engineering 

Mechanical, Excluding Toronto Yard Diesel Shop 
Marketing and Sales 

London Operating Division, London, Ontario 
Superintendent 

Transportation 

Engineering 

Mechanical 

Marketing and Sales 

Sudbury Operating Division, Sudbury, Ontario 
Superintendent 

Transportation 

Engineering 

Mechanical 

Marketing and Sales 

Schreiber Operating Division, Schreiber, Ontario 
Superintendent 

Transportation 

Engineering 

Mechanical 

Lakehead Operating Division, Thunder Bay, Ontario 
Superintendent 

Transportation 

Engineering 

Mechanical 

Marketing and Sales 

Winnipeg Operating Division, Winnipeg, Manitoba 
Superintendent 

Transportation 

Engineering 

Mechanical 

Marketing and Sales 

Brandon Operating Division, Brandon, Manitoba 
Superintendent 

Transportation 

Engineering 

Mechanical 
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Marketing and Sales 
18. Moose Jaw Operating Division, Moose Jaw, Saskatchewan 
Superintendent 
Transportation 
Engineering 
Mechanical 
Marketing and Sales 
19. Saskatoon Operating Division, Saskatoon, Saskatchewan 
Superintendent 
Transportation 
Engineering 
Mechanical 
Marketing and Sales 
20. Alberta South Operating Division, Calgary, Alberta 
Superintendent 
Transportation 
Engineering 
Mechanical 
Marketing and Sales 
21. Alberta North Operating Division, Calgary, Alberta 
Superintendent 
Transportation 
Engineering 
Mechanical 
Marketing and Sales 
22. Calgary Operating Division, Calgary, Alberta 
Superintendent 
Transportation 
Engineering 
Mechanical 
Marketing and Sales 
23. Revelstoke Operating Division, Revelstoke, British Columbia 
Superintendent 
Transportation 
Engineering 
Mechanical 
24. Vancouver Operating Division, Vancouver, British Columbia 
Superintendent 
Transportation 
Engineering 
Mechanical 
Marketing and Sales 
25. Kootenay Operating Division, Nelson, British Columbia 
Superintendent 
Transportation 
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Engineering 

Mechanical 

Marketing and Sales 

Canyon Operating Division, Vancouver, British Columbia 
Superintendent 

Transportation 

Engineering 

Mechanical 

Marketing and Sales 

Dominion Atlantic Railway, Kentville, Nova Scotia 
Manager 

Marketing and Sales 

Quebec Central Railway, Sherbrooke, Quebec 
Manager 

Canadian Pacific Electric Lines, Cambridge, Ontario 
Manager 

System Finance and Accounting Offices, Montreal, Quebec 
Vice-President 

Comptroller 

Treasurer 

Director of Information Systems 

Director of Internal Audit 

Manager Corporate Accounting 

Manager Property Accounts 

Manager Subsidiary Accounts 

Chief Statistician 

Accounting Stenographic Bureau 

General Paymaster 

Director of Accounting 

Manager Disbursement Accounting 

Manager Revenue Accounting 

Manager Payroll Accounting 

Manager Customer and Agency Accounts 

Manager Freight Claims 

Manager Profit Analysis 

Chief Joint Facility Accountant 

Pension Investments 


. Atlantic Region Data Centre, Montreal, Quebec 


Angus Data Centre 


. Eastern Region Data Centre, Toronto, Ontario 
. Prairie Region Data Centre, Winnipeg, Manitoba 
. Pacific Region Data Centre, Vancouver, British Columbia 


Freight Claim Agent, Montreal, Quebec 
Freight Claim Agent, Toronto, Ontario 
Freight Claim Agent, Winnipeg, Manitoba 
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38. 
39: 


40. 


41. 
42. 


43. 


45. 


46. 


47. 


48. 


49. 


50. 


SAs 


D2 


53. 


Freight Claim Agent, Vancouver, British Columbia 

Atlantic Region Investigation Department, Montreal, Quebec 
Superintendent 

Eastern Region Investigation Department, Toronto, Ontario 
Superintendent 

Prairie Region Investigation Department, Winnipeg, Manitoba 

Pacific Region Investigation Department, Vancouver, British Columbia 
Superintendent 

System Office Purchasing and Stores, Montreal, Quebec 


Vice-President 

General Purchasing Agent 
General Tie and Lumber Agent 
Manager of Stores 


. Atlantic Region Purchasing and Stores, Montreal, Quebec 


Superintendent of Stores 

Eastern Region Purchasing and Stores, Toronto, Ontario 
Superintendent of Stores 

Purchasing Agent 

Prairie Region Purchasing and Stores, Winnipeg, Manitoba 
Superintendent of Stores 

Purchasing Agent 

Pacific Region Purchasing and Stores, Vancouver, British Columbia 
Superintendent of Stores (Calgary) 

Purchasing Agent 

Assistant General Tie and Lumber Agent 

Angus — Main Equipment Shops, Montreal, Quebec 
Works Manager 

Car Department 

Locomotive Department 

Weston — Main Equipment Shops, Winnipeg, Manitoba 
Works Manager 

Car Department 

Locomotive Department 

Ogden — Main Equipment Shops, Calgary, Alberta 
Works Manager 

Car Department 

Locomotive Department 

System — Intermodal Services, Montreal, Quebec 
General Manager 

Atlantic Region Intermodal Services, Montreal, Quebec 
Manager 

Terminals 

Eastern Region Intermodal Services, Toronto, Ontario 
Manager 
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Terminals 

Prairie Region Intermodal Services, Winnipeg, Manitoba 
Manager 

Terminals 

Pacific Region Intermodal Services, Vancouver, British Columbia 
Manager 

Terminals 

CP Telecommunications, System Headquarters, Montreal, Quebec 
Vice-President and General Manager 

Deputy General Manager, Administration and Engineering 
Deputy General Manager, Operations and Special Assignments 
Director Accounts and Control 

Director Marketing 

Director Industrial Relations 

CP Telecommunications, Atlantic Region, Montreal, Quebec 
Regional Manager 

Plant Manager 

Superintendent, Operations and Maintenance 

Superintendent, Plant Extension 

Public Message Service 

CP Telecommunications, Eastern Region, Toronto, Ontario 
Regional Manager 

Superintendent, Operations and Maintenance 

Superintendent, Plant Extension 

Public Message Service 

CP Telecommunications, Prairie Region, Winnipeg, Manitoba 
Regional Manager 

Superintendent, Operations and Maintenance 

Superintendent, Plant Extension 

Public Message Service 


. CP Telecommunications, Pacific Region, Vancouver, British Columbia 


Regional Manager 

Plant Manager 

Superintendent, Operations and Maintenance 
Superintendent, Plant Extension 

Public Message Service 


PART II 
CANADIAN NATIONAL RAILWAY COMPANY 


Industrial Establishments 


CN System Headquarters, Montreal, Quebec 
President 

Executive Vice-President 

Vice-President and Secretary 
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Assistant Vice-President Marketing 
Vice-President Sales 
Vice-President Transportation and Maintenance 
General Manager, Passenger Sales and Service 
Vice-President Cybernetic Services 
Vice-President Personnel and Labour Relations 
Vice-President Public Relations 
Vice-President and General Counsel 
Chief Medical Officer 
Director of Investigation 

2. Atlantic Operating Region, Moncton, New Brunswick 
Regional Vice-President 
General Manager 
Superintendent Customer and Catering Services 
Manager, Customer Research Services 
Regional Passenger Sales Manager 
Regional Freight Sales Manager 
Regional Engineer 
General Superintendent Equipment 
General Superintendent Transportation 
Manager Merchandise Claims 
Manager Employee Relations 

3. St. Lawrence Operating Region, Montreal, Quebec 
Regional Vice-President 
General Manager 
Superintendent Customer and Catering Services 
Manager, Customer Research Services 
Regional Passenger Sales Manager 
Regional Freight Sales Manager 
Regional Engineer 
General Superintendent Equipment 
General Superintendent Transportation 
Manager Merchandise Claims 
Manager Employee Relations 

4. Great Lakes Operating Region, Toronto, Ontario 
Regional Vice-President 
General Manager 
Superintendent Customer and Catering Services 
Manager, Customer Research Services 
Regional Passenger Sales Manager 
Regional Freight Sales Manager 
Regional Engineer 
General Superintendent Equipment 
General Superintendent Transportation 
Manager Merchandise Claims 
Manager Employee Relations 
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5. Prairie Operating Region, Winnipeg, Manitoba 
Regional Vice-President 
General Manager 
Superintendent Customer and Catering Services 
Manager, Customer Research Services 
Regional Passenger Sales Manager 
Regional Freight Sales Manager 
Regional Engineer 
General Superintendent Equipment 
General Superintendent Transportation 
Manager Merchandise Claims 
Manager Employee Relations 
6. Mountain Operating Region, Edmonton, Alberta 
Regional Vice-President 
General Manager 
Superintendent Customer and Catering Services 
Manager, Customer Research Services 
Regional Passenger Sales Manager 
Regional Freight Sales Manager 
Regional Engineer 
General Superintendent Equipment 
General Superintendent Transportation 
Manager Merchandise Claims 
Manager Employee Relations 
7. Newfoundland Operating Area, St. John’s, Newfoundland 
Area Manager 
Operations Manager 
Employee Relations Supervisor 
Area Comptroller 
Office Supervisor 
Area Passenger Sales Manager 
Area Freight Sales Manager 
Superintendent Transportation 
Superintendent Equipment 
Area Engineer 
3. Maritime Operating Area, Moncton, New Brunswick 
Area Manager 
Operations Manager 
Employee Relations Supervisor 
Area Comptroller 
Office Supervisor 
Area Passenger Sales Manager 
Area Freight Sales Manager 
Superintendent Transportation 
Superintendent Equipment 
Area Engineer 
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9. Chaleur Operating Area, Campbellton, New Brunswick 
Area Manager 
Operations Manager 
Employee Relations Supervisor 
Area Comptroller 
Office Supervisor 
Area Passenger Sales Manager 
Area Freight Sales Manager 
Superintendent Transportation 
Superintendent Equipment 
Area Engineer 

10. Quebec Operating Area, Quebec City, Quebec 
Area Manager 
Operations Manager 
Employee Relations Supervisor 
Area Comptroller 
Office Supervisor 
Area Passenger Sales Manager 
Area Freight Sales Manager 
Superintendent Transportation 
Superintendent Equipment 
Area Engineer 

11. Montreal Operating Area, Montreal, Quebec 
Area Manager 
Operations Manager 
Employee Relations Supervisor 
Area Comptroller 
Office Supervisor 
Area Passenger Sales Manager 
Area Freight Sales Manager 
Superintendent Transportation 
Superintendent Equipment 
Area Engineer 

12. Champlain Operating Area, Montreal, Quebec 
Area Manager 
Operations Manager 
Employee Relations Supervisor 
Area Comptroller 
Office Supervisor 
Area Passenger Sales Manager 
Area Freight Sales Manager 
Superintendent Transportation 
Superintendent Equipment 
Area Engineer 

13. Rideau Operating Area, Belleville, Ontario 
Area Manager 
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Operations Manager 
Employee Relations Supervisor 
Area Comptroller 
Office Supervisor 
Area Passenger Sales Manager 
Area Freight Sales Manager 
Superintendent Transportation 
Superintendent Equipment 
Area Engineer 

14. Toronto Operating Area, Toronto, Ontario 
Area Manager 
Operations Manager 
Employee Relations Supervisor 
Area Comptroller 
Office Supervisor 
Area Passenger Sales Manager 
Area Freight Sales Manager 
Superintendent Transportation 
Superintendent Equipment 
Area Engineer 

15. South Western Ontario Operating Area, London, Ontario 
Area Manager 
Operations Manager 
Employee Relations Supervisor 
Area Comptroller 
Office Supervisor 
Area Passenger Sales Manager 
Area Freight Sales Manager 
Superintendent Transportation 
Superintendent Equipment 
Area Engineer 

16. Northern Ontario Operating Area, Capreol, Ontario 
Area Manager 
Operations Manager 
Employee Relations Supervisor 
Area Comptroller 
Office Supervisor 
Area Passenger Sales Manager 
Area Freight Sales Manager 
Superintendent Transportation 
Superintendent Equipment 
Area Engineer 

17. Assiniboine-Lakehead Operating Area, Winnipeg, Manitoba 
Area Manager 
Operations Manager 
Employee Relations Supervisor 
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Area Comptroller 
Office Supervisor 
Area Passenger Sales Manager 
Area Freight Sales Manager 
Superintendent Transportation 
Superintendent Equipment 
Area Engineer 

18. Hudson Bay Operating Area, Dauphin, Manitoba 
Area Manager 
Operations Manager 
Employee Relations Supervisor 
Area Comptroller 
Office Supervisor 
Area Passenger Sales Manager 
Area Freight Sales Manager 
Superintendent Transportation 
Superintendent Equipment 
Area Engineer 

19. Saskatchewan Operating Area, Saskatoon, Saskatchewan 
Area Manager 
Operations Manager 
Employee Relations Supervisor 
Area Comptroller 
Office Supervisor 
Area Passenger Sales Manager 
Area Freight Sales Manager 
Superintendent Transportation 
Superintendent Equipment 
Area Engineer 

20. Alberta Operating Area, Edmonton, Alberta 
Area Manager 
Operations Manager 
Employee Relations Supervisor 
Area Comptroller 
Office Supervisor 
Area Passenger Sales Manager 
Area Freight Sales Manager 
Superintendent Transportation 
Superintendent Equipment 
Area Engineer 

21. British Columbia Operating Area, Vancouver, British Columbia 
Area Manager 
Operations Manager 
Employee Relations Supervisor 
Area Comptroller 
Office Supervisor 
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Area Passenger Sales Manager 

Area Freight Sales Manager 

Superintendent Transportation 

Superintendent Equipment 

Area Engineer 

CN Headquarters Telecommunications, Toronto, Ontario 
General Manager 

Purchases and Stores Department — System 
Purchasing and Stores — Atlantic Region 
Purchasing Agent 

Regional Manager — Materials 

Purchasing and Stores — St. Lawrence Region 
Purchasing Agent 

Regional Manager — Materials 

Purchasing and Stores — Great Lakes Region 
Purchasing Agent 

Regional Manager — Materials 

Purchasing and Stores — Prairie Region 
Purchasing Agent 

Regional Manager — Materials 

Purchasing and Stores — Mountain Region 
Purchasing Agent 

Regional Manager — Materials 

Main Equipment Shops — Montreal, Quebec 
General Works Manager 

Works Manager 

Assistant Works Manager — Car 

Assistant Works Manager — Motive Power 
Main Equipment Shops — Winnipeg, Manitoba 
General Works Manager 

Works Manager 

Assistant Works Manager — Car 

Assistant Works Manager — Motive Power 
Accounting 

System 

Vice-President Accounting and Finance, Montreal, Quebec 
Region 

Regional Comptroller 


PART III 
VIA RAIL CANADA INC. 


Industrial Establishments 


Corporate Headquarters 
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2 Place Ville-Marie 
Montreal, Quebec 
Chairman’s Office 
President’s Office 
Public Affairs 
General Counsel (Health and Safety Claims and Other Claims) 
Internal Audit 
Corporate Secretariat 
Marketing 
Human Resources and Administration 
Customer Services 
Transportation 
Planning and Finance (including Corporate Comptroller) 
Information Services 
Equipment Maintenance 
2. WIA Quebec (includes Ottawa, Ontario) 
Public Affairs 
General Counsel (Health and Safety Claims and Other Claims) 
Marketing 
Human Resources and Administration 
Customer Services 
Transportation (including Running Trades) 
3. VIA Atlantic — Nova Scotia, New Brunswick and Prince Edward Island 
Public Affairs 
General Counsel (Health and Safety Claims and Other Claims) 
Marketing 
Human Resources and Administration 
Customer Services 
Transportation (including Running Trades) 
4. VIA Ontario — (excludes Ottawa, Ontario) 
Public Affairs 
General Counsel (Health and Safety Claims and Other Claims) 
Marketing 
Human Resources and Administration 
Customer Services 
Transportation (including Running Trades) 
5. WIA West — Thunder Bay and West of Thunder Bay 
Public Affairs 
General Counsel (Health and Safety Claims and Other Claims) 
Marketing 
Human Resources and Administration 
Customer Services 
Transportation (including Running Trades) 
6. Maintenance — Halifax 
Halifax Maintenance Centre 
Equipment Maintenance Department 
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Line points — Ville de Gaspé and Matapedia 
7. Maintenance — Montreal 

Montreal Maintenance Centre 

Equipment Maintenance Department 

Line points — Mont-Joli, Quebec City and Ottawa 
8. Maintenance — Toronto 

Toronto Maintenance Centre 

Equipment Maintenance Department 

Line points — Windsor, Sarnia, London, and Union Station 
9, Maintenance — Winnipeg 

Winnipeg Maintenance Centre 

Equipment Maintenance Department 

Line points — The Pas, Manitoba and Churchill, Manitoba 
10. Maintenance — Vancouver 


Vancouver Maintenance Centre 
Equipment Maintenance Department 
Line points — Prince Rupert, British Columbia and Jasper, Alberta 


PART IV 
AIR CANADA 


Industrial Establishments 


1. Corporate Headquarters 
Chairman 
President 
Secretary of the Company 
Law 
Finance and Planning 
Marketing, Sales and Service 
Operations and Services 
Corporate & Human Resources 
Flight Operations 
In-Flight Service 
Technical Operations 
Administrative Support Staff 
Finance 


Marketing and Sales 
In-Flight Service 
Flight Operations 


Sales & Service; Cargo — Eastern Region (Quebec and East, including Ottawa) 


F 

3 

4 

a 

6. Information Services 
. 

8. Sales & Service; Cargo — Central Region (Ontario up to Thunder Bay) 
9 


Sales & Service; Cargo — Western Region (Thunder Bay & West) 
10. Sales & Service/Passenger — Eastern Region (Quebec and East including Ottawa) 
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Sales & Service/Passenger — Central Region (Ontario up to Thunder Bay) 
Sales & Service/Passenger — Western Region (Thunder Bay and West) 
Maintenance — Montreal, Halifax, Quebec City, Ottawa 

Maintenance — Toronto 

Maintenance — Winnipeg 

Maintenance — Vancouver, Calgary, Edmonton 


PART V 
CANADIAN AIRLINES INTERNATIONAL 


Industrial Establishments 


Corporate Headquarters 

Group Vice-President and Vice-Presidents — Operations 

Group Vice-President and Vice-Presidents — Human Resources 
Vice-President, Scheduling and Planning 

Senior Vice-President and Vice-Presidents — International 

Group Vice-President and Vice-Presidents — Marketing and Sales 
Vice-Presidents, Commercial Services 

Vice-President and Comptroller 

Administrative Support Staff 

Information Services 

Cargo Sales and Service 

Finance and Accounting 

Flight Operations 

Purchasing and Facilities 

Customer Services — Western Region (Thunder Bay and West) 
Customer Services — Central Region (Ontario up to Thunder Bay) 
Customer Services — Eastern Region (Quebec and East) 


. Maintenance — Quebec and Atlantic Provinces 
. Maintenance — Ontario 
. Maintenance — Alberta, Saskatchewan, Manitoba, Yukon and Northwest Ter- 


ritories 


. Maintenance — British Columbia 

. In-flight Service — Western Canada (Thunder Bay and West) 
. In-flight Service — Eastern Canada (East up to Thunder Bay) 
. Human Resources and Administrative Services 

. System Operations Control Centre 

. Marketing and Sales 


PART VI 
BELL CANADA 


Industrial Establishments 


Quebec region East — West — North 


156 


10. 


al. 


WR 


C.R.C. 1978, C. 986 Sched. I 


Area codes 418/819 

Craft and Services 

Quebec region East — West — North 
Area codes 418/819 

Clerical and Associated 

Quebec region East — West — North 
Area codes 418/819 

Operator Services and Dining Service, Communications Sales, and non-unionized 
employees 

Quebec region South 

Area code 514 (Montreal excluded) 
Craft and Services 

Quebec region South 

Area code 514 (Montreal excluded) 
Clerical and Associated 

Quebec region South 

Area code 514 (Montreal excluded) 
Operator Services and Dining Service, Communications Sales, and non-unionized 
employees 

Quebec region South 

Corporate Groups 

Area code 514 (City of Montreal) 
Clerical and Associated 

Quebec region South 

Corporate Groups 

Area code 514 (City of Montreal) 
Craft and Services, Operator Services and Dining Service, Communications Sales, 
and non-unionized employees 
Quebec region South 

Bell Quebec 

Area code 514 (City of Montreal) 
Craft and Services 

Quebec region South 

Bell Quebec 

Area code 514 (City of Montreal) 
Clerical and Associated 

Quebec region South 

Bell Quebec 

Area code 514 (City of Montreal) 
Operator Services and Dining Service, Communications Sales, and non-unionized 
employees 

Ontario region Southwest 

Area code 519 

Craft and Services 
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Pay 
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23: 


24. 


Ontario region Southwest 

Area code 519 

Clerical and Associated 

Ontario region Southwest 

Area code 519 

Operator Services and Dining Service, Communications Sales, and. non-unionized 
employees 

Ontario region East 

Corporate Groups 

Area code 613 

All Employees 

Ontario region East 

Bell Ontario 

Area code 613 

Craft and Services 

Ontario region East 

Bell Ontario 

Area code 613 

Clerical and Associated 

Ontario region East 

Bell Ontario 

Area code 613 

Operator Services and Dining Service, Communications Sales, and non-unionized 
employees 

Ontario region Centre 

Area code 905 

Craft and Services 

Ontario region Centre 

Area code 905 

Clerical and Associated 

Ontario region Centre 

Area code 905 

Operator Services and Dining Service, Communications Sales, and non-unionized 
employees 

Ontario region North 

Area codes 807/705 

Craft and Services 

Ontario region North 

Area codes 807/705 

Clerical and Associated, Operator Services and Dining Service, Communications 
Sales, and non-unionized employees 
Ontario region Metro 

Corporate 

Area code 416 


Clerical and Associated, Craft and Services 
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Ontario region Metro 

Corporate 

Area code 416 

Operator Services and Dining Service, Communications Sales, and non-unionized 
employees 

Ontario region Metro 

Bell Ontario 

Area code 416 (Toronto excluded) 
Craft and Services 

Ontario region Metro 

Bell Ontario 

Area code 416 (Toronto excluded) 
Clerical and Associated 

Ontario region Metro 

Bell Ontario 

Area code 416 (Toronto excluded) 
Operator Services and Dining Service, Communications Sales, and non-unionized 
employees 

Ontario region Metro 

Bell Ontario 

Area code 416 (City of Toronto) 
Craft and Services 

Ontario region Metro 

Bell Ontario 

Area code 416 (City of Toronto) 
Clerical and Associated 

Ontario region Metro 

Bell Ontario 

Area code 416 (City of Toronto) 


Operator Services and Dining Service, Communications Sales, and non-unionized 
employees 


~SOR/79-309; SOR/89-118; SOR /89-464; SOR/91-461; SOR/94-668. 


SCHEDULE II 
(Subsection 25(2)) 


NOTICE RELATING TO THE CANADA LABOUR CODE — PART III 


Part III of the Canada Labour Code contains provisions setting out minimum labour 
Standards for employers and employees in the federal jurisdiction. 


These provisions include standards relating to the following: 


Hours of work Minimum wages 
General holidays Annual vacations 
Multi-employer employment Equal wages 
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Maternity leave —_ Parental leave 
Maternity-related reassignment and leave Work-related illness and injury 
Sick leave | Bereavement leave 


Group termination of employment _Individual termination of employment 
Severance pay | Unjust dismissal 


Sexual harassment Garnishment of wages 
Payment of wages 


For more information concerning these provisions, contact your nearest district office 
listed in the blue pages of your telephone book under 


Government of Canada 
Human Resources Development Canada 


or write directly to the 
Director General 
Labour Standards and Equal Pay 
Ottawa, Ontario, K1A 0J2 


All inquiries will be treated confidentially. 
SOR/91-461; SOR /94-668. 
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SCHEDULE III 


(Sections 4 and 5) 


NOTICE OF MODIFIED WORK SCHEDULE 


(a) INBING OF CIDIOVETS ennscnscanmnennane SOARED ILI « teh FEEL EA AG, BATA, 
(b) An identification of the affected: employees: (sit) .2c.2 6s doas sae. chica svindect 
(c) Adoress Or location Of WOPM aCe 0% «wi brd «nbd ted dalle aplbd wera eights die 
(d) PLCC JOR WOT, TINS ag eit Lia ck atin en sae marecereaanient tr waste 


AD INL WER Na eerie ecm ic ss asencan carne spear et canrs thax sae ROwa tears asta: 
(The number of hours in a work day and in a work week may be speci- 
fied by attaching the work schedule of the affected employees.) 


(e) Number of work days in the work schedule........... 

(f) Number of weeks in the work schedule........... 

(g) Number of days of rest in the work schedule........... 

(h) Where one or more general holidays occur in a week, the weekly stan- 
dard hours shall be reduced by: 

(i) The number of days for which the employee is entitled to wages in the 


30 days preceding a holiday in order to qualify for general holiday 


. 
se eeeeeeeee 


pay 

(The number of days in paragraph (i) must be equal to the number of 
work days in the work schedule multiplied by three and divided by the 
number of weeks in the schedule.) 


(j) The maximum number of hours that may be worked: 


(k) The method of calculating general holiday pay is: .................eseeeee 


(1) Date the work schedule comes into effect: .......... IES APS fue. 
(m) Date ithe workischedulevexpines::. cs. i2/ sists.) A014. 
(n) Date the notice was posted........... fc abesecee REE 

Note: 


1. Any hours worked in excess of the daily hours of work set out in paragraph (d) and 
in excess of a weekly average of 40 hours over the work schedule are payable at the 
overtime rate. 

2. This work schedule is posted in accordance with subsections 170(3) and 172(3) of 

. the Canada Labour Code. These require that notice of the work schedule be posted 
for at least 30 days prior to its coming into effect and that the employer and 70% of 
affected employees agree to the schedule. Subsection 5(2) of the Canada Labour 
Standards Regulations requires that details of the work schedule be posted and kept 
posted as long as the modified work schedule is in effect. 

SOR / 94-668. 
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SCHEDULE IV 


(Section 6) 
NOTICE OF AVERAGING OF HOURS OF WORK 


(a), Name of employerstccsontncene sc ssa cae dun des Pat ee eh feels Set hee Maat alo smiieev ees osee shes aaa 
(b)\© .Ancidentification of: the. affected employees: 35.0; .2.....i0.c+e1sceseteeeseeneesie camantien cones 
(c) ' Address or location of workplaces jc). ..ucscoscseencnsctencdeecderer apt elds auses AAR sae seed 
(d) “Number of weeks:in. the-averagin® period: : A520 hi icerc terre teat tek caceaocpeeeseseee 


(e) Information to establish that there is an irregular distribution of hours of work 
that is necessitated by the nature of the work in the industrial establishment: 


(f) Reasons for the length of the averaging period: 


(g) Date the averaging of hours of work comes into effect:.......... | eee | Peeps sade 
(h) Date the averaging of hours of work ends........... ea eebceat Be ese te 

(i) Date the notice was posted........... | Seah tae: Hatteae 

Note: 


eThis notice is posted in accordance with section 6 of the posted Canada Labour 
Standards Regulations which requires that the employer notify affected employees 
of details of the averaging of hours of work at least 30 days before the averaging 
takes effect and also requires that the information contained in this notice remain 
posted for the duration of the averaging of hours of work. 
SOR /94-668. 
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CANADA OCCUPATIONAL SAFETY AND HEALTH 
REGULATIONS 


Regulations respecting occupational safety and health made 
under Part IV of the Canada Labour Code 


SOR /86-304, as am. SOR/87-623; SOR/88-44; SOR/88-68; SOR/88-632; 
SOR /89-479; SOR/89-515; SOR/90-180; SOR /91-448; SOR /92-544; 
SOR /94-33; SOR /94-263 


PART I 


Short Title 


1.1 These Regulations may be cited as the Canada Occupational Safety and Health 
Regulations. 


Interpretation 


1.2 In these Regulations 

“Act” means Part II of the Canada Labour Code; 

“ANSI” means the American National Standards Institute; 

“approved organization” means the St. John Ambulance Association, the Canadian Red 
Cross Society, the Emergency Care Instruction Services, the Workers’ Compensation 
Board of British Columbia, Criti Care Emergency Medical Services, the Canadian 
Institute of Safety Search and Rescue, Lecavalier santé-sécurité du travail inc. or any 
organization authorized by the Commission de la santé et de la sécurité du travail du 
Québec for the purpose of teaching first aid in the Province of Quebec; 

“basic first aid certificate” means the certificate issued by an approved organization for 
successful completion of a one day first aid course; 


“change room” means a room that is used by employees to change from their street 
clothes to their work clothes and from their work clothes to their street clothes, and 
includes a locker room; 


“CSA” means the Canadian Standards Association; 

“elevating device’ means an escalator, elevator or other device for moving passengers or 
freight; 

“fire hazard area” means an area that contains or is likely to contain explosive or flam- 
mable concentrations of dangerous substances; 

“first aid room” means a room used exclusively for first aid or medical purposes; 


“high voltage” means a voltage of 751 volts or more between any two conductors or be- 
tween a conductor and ground; 

“locked out’’ means, in respect of any equipment, machine or device, that the equipment, 
machine or device has been rendered inoperative and cannot be operated or energized 
without the consent of the person who rendered it inoperative; 
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“lower explosive limit” means the lower limit of flammability of a chemical agent or a 

combination of chemical agents at ambient temperature and pressure, expressed 
(a) for a gas or vapour, as a percentage in air by volume, and 
(b) for dust, as the weight of dust per volume of air; 

“Minister” means the Minister of Labour; 

“National Building Code” means the National Building Code of Canada, 1985, issued 
by the Associate Committee on the National Building Code, National Research 
Council of Canada, dated 1985; 

“National Fire Code” means the National Fire Code of Canada, 1985, issued by the As- 
sociate Committee on the National Fire Code, National Research Council of Canada, 
dated 1985; 

“oxygen deficient atmosphere” means an atmosphere in which there is less than 18 per 
cent by volume of oxygen at a pressure of one atmosphere or in which the partial 
pressure of oxygen is jess than 135 mm Hg; 

“personal service room”? means a change room, toilet room, shower room, lunch room, 
living space, sleeping quarters or a combination thereof; 

“protection equipment” means safety materials, equipment, devices and clothing; 

“qualified person” means, in respect of a specified duty, a person who, because of his 
knowledge, training and experience, is qualified to perform that duty safely and 
properly; 

“regional office’’ means, in respect of a work place, the regional office of the Department 
of Labour for the administrative region of that Department in which the work place 
is situated; 

“toilet room’’ means a room that contains a toilet or a urinal, but does not include an 
outdoor privy. 

SOR/88-68; SOR /94-263. 


Prescription 


1.3 These Regulations are prescribed for the purposes of sections 125, 125.1, 125.2 
and 126 of the Act. 
SOR/88-68; SOR /94-263. 


Application 


1.4 These Regulations do not apply in respect of employees employed 

(a) on trains while in operation; 

(b) on aircraft while in operation; 

(c) on ships; 

(d) subject to Part II of the Oil and Gas Occupational Safety and Health Regulations, 
on or in connection with exploration or drilling for or the production, conserva- 


tion, processing or transportation of oil or gas in Canada lands, as defined in the 
Canada Oil and Gas Act; or 


(e) on or in connection with a work or undertaking that is excluded from the ap- 
plication of the Act by an order made pursuant to section 123.1 of the Act. 
SOR /87-623; SOR/94-263. 
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Records and Reports 


1.5 Where an employer is required by section 125 or 125.1 of the Act to keep and 
maintain a record, report or other document, the employer shall keep the record, report 
or other document in such a manner that it is readily available for examination by a 

safety officer and by the safety and health committee or the safety and health represen- 
tative, if either exists, for the work place to which it applies. 
SOR /88-68; SOR /94-263. 


Inconsistent Provisions 


1.6 In the event of an inconsistency between any standard incorporated by reference 
in these Regulations and any other provision of these Regulations, that other provision 
shall prevail to the extent of the inconsistency. 


1.7 Notwithstanding any provision in any standard incorporated by reference in 
these Regulations, a reference to another publication in that standard is a reference to 
the publication as it read on March 31, 1986. 


PART II 


BUILDING SAFETY 


Standards 


2.1 The design and construction of every building shall meet the standards set out 
in Parts 3 to 9 of the National Building Code in so far as is reasonably practicable. 
SOR /94-263. 


Doors 


2.2 (1) Every double action swinging door that is located in an exit, entrance or pas- 
‘\Sageway used for two-way pedestrian traffic shall be designed and fitted in a manner that 
will permit persons who are approaching from one side of the door to be seen by persons 
who are on the other side thereof. 


(2) The floor of every passageway into which a door or gate extends when open, 
other than the door of a closet or other small unoccupied storage room, shall be marked 
in a manner that clearly indicates the area of hazard created by the opening of the door 
or gate. 


(3) Notwithstanding section 2.1, where an open door or gate extends into a pas- 
sageway for a distance that will reduce the effective width of the passageway to less than 
the standard referred to in section 2.1, 


(a) a doorman shall be posted near the open door or gate; or 


(b) a barricade shall be placed across the passageway before the door or gate is 
opened to prevent persons from using the passageway while the door or gate is 
open. 
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Awnings and Canopies 


2.3 Any window awning or canopy or any part of a building that projects over an 
exterior walkway shall be installed in a manner that permits a clearance of not less than 
2.2 m between the walkway surface and the lowest projection of the awning or canopy 
or projecting part of the building. | 


Floor and Wall Openings 


2.4 (1) In this section, 
“floor opening” means an opening measuring 300 mm or more in its smallest dimension 
in a floor, platform, pavement or yard; 
“wall opening” means an opening at least 750 mm high and 300 mm wide in a wall or 
partition. 
(2) Where an employee has access to a wall opening from which there is a drop of 
more than 1.2 m or to a floor opening, guardrails shall be fitted around the wall opening 
or floor opening or it shall be covered with material capable of supporting all loads that 
may be imposed on it. 


(3) The material referred to in subsection (2) shall be securely fastened to and sup- 
ported on structural members. 


(4) Subsection (2) does not apply to the loading and unloading areas of truck, 
railroad and marine docks. 


Open Top Bins, Hoppers, Vats and Pits 
2.5 (1) Where an employee has access to an open top bin, hopper, vat, pit or other 
open top enclosure from a point directly above the enclosure, the enclosure shall be 


(a) covered with a grating, screen or other covering that will prevent the employee 
from falling into the enclosure; or 


(b) provided with a walkway that is not less than 500 mm wide and is fitted with 
guardrails. 


(2) A grating, screen, covering or walkway referred to in subsection (1) shall be so 
designed, constructed and maintained that it will support a load that is not less than 

(a) the maximum load that may be imposed on it, or 

(b) a live load of 6 kPa, 
whichever is the greater. 

(3) Where an employee is working above an open top bin, hopper, vat, pit or other 
open top enclosure that is not covered with a grating, screen or other covering, the inside 


wall of the enclosure shall be fitted with a fixed ladder, except where the operations car- 
ried on in the enclosure render such a fitting impracticable. 


(4) Every open top bin, hopper, vat, pit or other open top enclosure referred to in 
subsection (1) whose walls extend less than 1.1 m above an adjacent floor or platform 
used by an employee shall be 


(a) covered with a grating, screen or other covering; 
(b) fitted with a guardrail; or 


(c) guarded by a person to prevent employees from falling into the enclosure. 
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Ladders, Stairways and Ramps 


2.6 Where an employee in the course of employment is required to move from one 
level to another level that is more than 450 mm higher or lower than the first level, the 
employer shall install a fixed ladder, stairway or ramp between the levels. 


2.7 Where one end of a stairway is so close to a traffic route used by vehicles, to a 
machine or to any other hazard as to be hazardous to the safety of an employee using 
the stairway, the employer shall 


(a) post a sign at the end of the stairway to warn employees of the hazard; and 


(b) where practicable, install a barricade that will protect employees using the 
stairway from the hazard. 


2.8 (1) Subject to subsection (5), a fixed ladder that is more than 6 m in length shall 
be fitted with a cage for that portion of its length that is more than 2 m above the base 
level of the ladder in such a manner that it will catch an employee who loses his grip 
and falls backwards or sideways off the ladder. 


(2) Subject to subsection (5), a fixed ladder that is more than 9 m in length shall 
have, at intervals of not more than 6 m, a landing or platform that 


(a) is not less than 0.36 m? in area; and 
(b) is fitted at its outer edges with a guardrail. 


(3) A fixed ladder, cage, landing or platform referred to in subsection (1) or (2) shall 
be designed and constructed to withstand all loads that may be imposed on it. 


(4) A fixed ladder shall be 

(a) vertical; 

(b) securely held in place at the top and bottom and at intermediate points not more 
than 3 m apart; and 

(c) fitted with 


(i) rungs that are at least 150 mm from the wall and spaced at intervals not 
exceeding 300 mm, and 


(ii) side rails that extend not less than 900 mm above the landing or platform. 


(5) Subsections (1) and (2) do not apply to a fixed ladder that is used with a fall 
protection system referred to in section 12.10 of Part XII. 


Docks, Ramps and Dock Plates 


2.9 (1) Every loading and unloading dock and ramp shall be 
(a) of sufficient strength to support the maximum load that may be imposed on it; 


(b) free of surface irregularities that may interfere with the safe operation of mobile 
equipment; and 
(c) fitted around its sides that are not used for loading or unloading with side rails, 


curbs or rolled edges of sufficient height and strength to prevent mobile equip- 
ment from running over the edge. 


(2) Every portable ramp and every dock plate shall be 


(a) clearly marked or tagged to indicate the maximum safe load that it is capable of 
supporting; and 
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(b) installed so that it cannot slide, move or otherwise be displaced under the load 
that may be imposed on it. 


Guardrails 


2.10 (1) Every guardrail shall consist of 

(a) a horizontal top rail not less than 900 mm and not more than 1.100 mm above 
the base of the guardrail; 

(b) a horizontal intermediate rail spaced midway between the top rail and the base; 
and 

(c) supporting posts spaced not more than 3 m apart at their centres. 

(2) Every guardrail shall be designed to withstand a static load of 890 N applied in 

any direction at any point on the top rail. 


Toe Boards 


2.11 Where there is a hazard that tools or other objects may fall from a platform or 
other raised area onto an employee, 

(a) a toe board that extends from the floor of the platform or other raised area to a 
height of not less than 125 mm shall be installed; or 

(b) where the tools or other objects are piled to such a height that a toe board 
referred to in paragraph (a) does not prevent the tools or other objects from fall- 
ing, a solid or mesh panel shall be installed from the floor to a height of not less 
than 450 mm. 


Housekeeping and Maintenance 
2.12 (1) Every exterior stairway, walkway, ramp and passageway shall be kept free 
of accumulations of ice and snow. 


(2) All dust, dirt, waste and scrap material in every work place in a building shall 
be removed as often as is necessary to protect the safety and health of employees and 
shall be disposed of in such a manner that the safety and health of employees is not 
endangered. 


(3) Every travelled surface in a work place shall be 
(a) slip resistant; and 
(b) maintained free from splinters, holes, loose boards and tiles or similar defects. 


2.13 Where a floor in a work place is normally wet and employees in the work place 
do not use non-slip waterproof footwear, the floor shall be covered with a dry false floor 
or platform or treated with a non-slip material or substance. 


2.14 Where a window on any level above the ground floor level of a building is 


cleaned, the standards set out in CSA Standard Z91-M1980, Safety Code for Window | 
Cleaning Operations, the English version of which is dated May, 1980 and the French | 


version of which is dated November, 1983 shall be adopted and implemented. 


Temporary Heat 


2.15 (1) Subject to subsection (2), where a salamander or other high capacity porta- 
ble open-flame heating device is used in an enclosed work place, the heating device shall 
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(a) be so located, protected and used that there is no hazard of igniting tarpaulins, 
wood or other combustible materials adjacent to the heating device; 


(b) be used only when there is ventilation provided; 
(c) be so located as to be protected from damage or overturning; and 
(d) not restrict a means of exit. 


(2) Where the heating device referred to in subsection (1) does not provide complete 
combustion of the fuel used in connection with it, it shall be equipped with a securely 
supported sheet metal pipe that discharges the products of combustion outside the en- 
closed work place. 


PART III 
TEMPORARY STRUCTURES AND EXCAVATIONS 


Application 


3.1 This Part applies to portable ladders, temporary ramps and stairs, temporary 
elevated work bases used by employees and temporary elevated platforms used for 
materials. 


General 
3.2 No employee shall use a temporary structure where it is reasonably practicable 
to use a permanent structure. 


3.3 No employee shall work on a temporary structure in rain, snow, hail or an 
electrical or wind storm that is likely to be hazardous to the safety or health of the em- 
ployee, except where the work is required to remove a hazard or to rescue an employee. 


3.4 Tools, equipment and materials used on a temporary structure shall be arranged 
or secured in such a manner that they cannot be knocked off the structure accidentally. 


3.5 No employee shall use a temporary structure unless 
(a) he has authority from his employer to use it; and 
(b) he has been trained and instructed in its safe and proper use. 


3.6 (1) Prior to a work shift, a qualified person shall make a visual safety inspection 
of every temporary structure to be used during that shift. 


(2) Where an inspection made in accordance with subsection (1) reveals a defect or 
condition that adversely affects the structural integrity of a temporary structure, no em- 
ployee shall use the temporary structure until the defect or condition is remedied. 


Barricades 


3.7 Where a vehicle or a pedestrian may come into contact with a temporary 
structure, a person shall be positioned at the base of the temporary structure or a bar- 
ricade shall be installed around it to prevent any such contact. 


Guardrails and Toe Boards 


3.8 (1) Guardrails and toe boards shall be installed at every open edge of a platform 
of a temporary structure. 
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(2) The guardrails and toe boards referred to in subsection (1) shall meet the stan- 
dards set out in sections 2.10 and 2.11 of Part II. 


Temporary Stairs, Ramps and Platforms 


3.9 (1) Subject to subsection 3.10(3), temporary stairs, ramps and platforms shall be 
designed, constructed and maintained to support any load that is likely to be imposed 
on them and to allow safe passage of persons and equipment on them. _ 


(2) Temporary stairs shall have 
(a) uniform steps in the same flight; 
(b) a slope not exceeding 1.2 in 1; and 


(c) a hand-rail that is not less than 900 mm and not more than 1100 mm above the 
stair level on open sides including landings. 


(3) Temporary ramps and platforms shall be 
(a) securely fastened in place; 
(b) braced if necessary to ensure their stability; and 


(c) provided with cleats or surfaced in a manner that provides a safe footing for em- 
ployees. 


(4) A temporary ramp shall be so constructed that its slope does not exceed 


(a) where the temporary ramp is installed in the stairwell of a building not exceed- 
ing two storeys in height, 1 in 1, if cross cleats are provided at regular intervals 
not exceeding 300 mm; and 


(b) in any other case, 1 in 3. 


Scaffolds 
3.10 (1) The erection, use, dismantling or removal of a scaffold shall be carried out 
by or under the supervision of a qualified person. 


(2) The footings and supports of every scaffold shall be capable of carrying, without 
dangerous settling, all loads that are likely to be imposed on them. 


(3) Every scaffold shall be capable of supporting at least four times the load that is 
likely to be imposed on it. 


(4) The platform of every scaffold shall be at least 480 mm wide and securely 
fastened in place. 


Portable Ladders 


3.11 (1) Commercially manufactured portable ladders shall meet the standards set 
out in CSA Standard CAN3-Z11-M81, Portable Ladders, the English version of which 
is dated September, 1981, as amended to March, 1983 and the French version of which 
is dated August, 1982, as amended to June, 1983. 

(2) Subject to subsection (3), every portable ladder shall, while being used, 

(a) be placed on a firm footing; and 


(b) be secured in such a manner that it cannot be dislodged accidentally from its 
position. 
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(3) Where, because of the nature of the location or of the work being done, a porta- 
ble ladder cannot be securely fastened in place, it shall, while being used, be sloped so 
that the base of the ladder is not less than one-quarter and not more than one-third of 
the length of the ladder from a point directly below the top of the ladder and at the same 
level as the base. 

(4) Every portable ladder that provides access from one level to another shall extend 
at least three rungs above the higher level. 


(5) Metal or wire-bound portable ladders shall not be used where there is a hazard 
that they may come into contact with any live electrical circuit or equipment. 


(6) No employee shall work from any of the three top rungs of any single or exten- 
sion portable ladder or from either of the two top steps of any portable step ladder. 


Excavation 


3.12 (1) Before the commencement of work on a tunnel, excavation or trench, the 
employer shall mark the location of all underground pipes, cables and conduits in the 
area where the work is to be done. 

(2) Where an excavation or trench constitutes a hazard to employees, a barricade 
shall be installed around it. 

(3) In a tunnel or in an excavation or trench that is more than 1.4 m deep and whose 
sides are sloped at an angle of 45° or more to the horizontal 

(a) the walls of the tunnel, excavation or trench, and 

(b) the roof of the tunnel 
shall be supported by shoring and bracing that is installed as the tunnel, excavation or 
trench is being excavated. 


(4) Subsection (3) does not apply in respect of a trench where the employer provides 
a system of shoring composed of steel plates and bracing, welded or bolted together, that 
can support the walls of the trench from the ground level to the trench bottom and can 
be moved along as work progresses. 

(5) The installation and removal of the shoring and bracing referred to in subsection 
(3) shall be performed or supervised by a qualified person. 

(6) Tools, machinery, timber, excavated materials or other objects shall not be 
placed within 1 m from the edge of an excavation or trench. 


Safety Nets 


3.13 (1) Where there is a hazard that tools, equipment or materials may fall onto or 
from a temporary structure, the employer shall provide a protective structure or a safety 
net to protect from injury any employee on or below the temporary structure. 


(2) The design, construction and installation of a safety net referred to in subsection 
(1) shall meet the standards set out in ANSI Standard ANSI A10.11-1979, American 
National Standard for Safety Nets Used During Construction, Repair and Demolition 
Operations, dated August 7, 1979. 
Housekeeping 


3.14 Every platform, hand-rail, guardrail and work area on a temporary structure 
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used by an employee shall be kept free of accumulations of ice and snow while the 
temporary structure is in use. 


3.15 The floor of a temporary structure used by an employee shall be kept free of 
grease, oil or other slippery substance and of any material or object that may cause an 
employee to trip. 


PART IV 
ELEVATING DEVICES 


Application 


4.1 This Part does not apply to elevating devices used in the underground workings 
of mines. 


Standards 


4.2 (1) Every elevating device and every safety device attached thereto shall 

(a) meet the standards set out in the applicable CSA standard referred to in subsec- 
tion (2) in so far as is reasonably practicable; and 

(b) be used, operated and maintained in accordance with the standards set out in the 
applicable CSA standard referred to in subsection (2). 

(2) For the purposes of subsection (1), the applicable CSA standard for 

(a) elevators, dumbwaiters, escalators and moving walks is CSA Standard CAN3- 
B44-M85, Safety Code for Elevators, other than clause 9.1.4 thereof, the English 
version of which is dated November, 1985 and the French version of which is 
dated March, 1986; 

(b) manlifts is CSA Standard B311-M1979, Safety Code for Manlifts, the English 
version of which is dated October, 1979 and the French version of which is dated 
July, 1984 and Supplement No. 1-1984 to B311-M1979, the English version of 
which is dated June, 1984 and the French version of which is dated August, 
1984; and 

(c) elevating devices for the handicapped is CSA Standard CAN3-B355-M81, Safety 
Code for Elevating Devices for the Handicapped, the English version of which is 
dated April, 1981 and the French version of which is dated December, 1981. 

SOR /94-263. 


Use and Operation 
4.3 No elevating device shall be used or operated with a load in excess of the load 
that it was designed and installed to move safely. 


4.4 (1) Subject to subsection (3), no elevating device shall be used or placed in ser- 
vice while any safety device attached thereto is inoperative. 


(2) Subject to subsection (3), no safety device attached to an elevating device shall 
be altered, interfered with or rendered inoperative. 


(3) Subsections (1) and (2) do not apply to an elevating device or a safety device that 
is being inspected, tested, repaired or maintained by a qualified person. 
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Inspection and Testing 
4.5 Every elevating device and every safety device attached thereto shall be inspected 
and tested by a qualified person to determine that the prescribed standards are met 
(a) before the elevating device and the safety device attached thereto are placed in 
service; 
(b) after an alteration to the elevating device or a safety device attached thereto; and 
(c) once every 12 months. 


4.6 (1) A record of each inspection and test made in accordance with section 4.5 
shall 


(a) be signed by the person who made the inspection and test; 


(b) include the date of the inspection and test and the identification and location of 
the elevating device and safety device that were inspected and tested; and 


(c) set out the observations of the person inspecting and testing the elevating device 
and safety device on the safety of the devices. 


(2) Every record referred to in subsection (1) shall be made by the employer and 
kept by him in the work place in which the elevating device is located for a period of 
two years after the date on which it is signed in accordance with paragraph (1)(a). 


Repair and Maintenance 


4.7 Repair and maintenance of elevating devices or safety devices attached thereto 
shall be performed by a qualified person appointed by the employer. 


PART V 
BOILERS AND PRESSURE VESSELS 


Interpretation 


5.1 In this Part, 


“boiler code” means CSA Standard B51-M1981, Code for the Construction and Inspec- 
tion of Boilers and Pressure Vessels, the English version of which is dated March, 
1981, as amended to May, 1984 and the French version of which is dated September, 
1981, as amended to May, 1984; 


“maximum allowable working pressure’? means the maximum allowable working pres- 
sure set out in the record referred to in section 5.17; 


“maximum temperature” means the maximum temperature set out in the record referred 
to in section 5.17; 


“piping system” means an assembly of pipes, pipe fittings, valves, safety devices, pumps, 
compressors and other fixed equipment that contains a gas, vapour or liquid and is 
connected to a boiler or pressure vessel. 


SOR / 88-632. 
Application 


§.2 This Part does not apply to 
(a) a heating boiler that has a heating surface of 3 m? or less; 
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(b) a pressure vessel that has a capacity of 40 L or less; 
(c) a pressure vessel that is installed for use at a pressure of 100 kPa or less; 
(d) a pressure vessel that has an internal diameter of 150 mm or less; 


(e) a pressure vessel that has an internal diameter of 600 mm or less and that is used 
for the storage of hot water; 

(f) a pressure vessel that has an internal diameter of 600 mm or less and that is con- 
nected to a water-pumping system containing air that is compressed to serve as a 
cushion; | 

(g) an interprovincial pipeline; or 

(h) a refrigeration plant that has a capacity of 18 kW or less of refrigeration. 


Design, Construction, Testing, Inspection and Installation 


5.3 Every boiler, pressure vessel and piping system used in a work place shall meet 
the standards relating to design, construction, testing, inspection and installation set out 
in clauses 3.8, 3.9, 4.8 to 5.1, 5.3.4 to 6.3, 7.1 and 8.1 of the boiler code, in so far as is 
reasonably practicable. 
SOR / 94-263. | 

5.4 Solid fuel fire-tube boilers operating at a pressure over 103 kPa shall be provided 
with a fusible plug that meets the standards set out in Appendix A-19 to A-20.8 of Sec- 
tion 1 of the American Society of Mechanical Engineers Boiler and Pressure Vessel 
Code, dated July 1, 1983. 

5.5 (1) Every boiler and pressure vessel shall have a least one safety valve or other 
equivalent fitting to relieve pressure at or below its maximum allowable working pres- 
sure. 


(2) Where two or more boilers or pressure vessels are connected to each other and 
are used at a common operating pressure, they shall each be fitted with one or more 
safety valves or other equivalent fittings to relieve pressure at or below the maximum al- 
lowable working pressure of the boiler or pressure vessel that has the lowest maximum 
allowable working pressure. 


Low-Water Cut-Off Devices 


5.6 (1) Every steam boiler that is not under continuous attendance by a qualified 
person shall be equipped with a low-water fuel cut-off device that serves no other 
purpose. 

(2) Subject to subsection (3), where an automatically fired hot-water boiler is 
installed in a forced circulation system and is not under continuous attendance by a 
qualified person, the boiler shall be equipped with a low-water fuel cut-off device. 

(3) Where two or more hot-water boilers of the coil or fintube type are installed in 
one system, a low-water fuel cut-off device is not required on each boiler if 

(a) the low-water fuel cut-off device is installed on the main water outlet header; and 

(b) a flow switch that will cut off the fuel supply to the burner is installed in the 

outlet piping on each boiler. 

(4) A low-water fuel cut-off device referred to in this section and a flow switch 
referred to in paragraph (3)(b) shall be installed in such a manner that 
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(a) they cannot be rendered inoperative; and 
(b) they can be tested under operating conditions. 


Use, Operation, Repair, Alteration and Maintenance 


5.7 (1) In this section, “‘qualified person” means a person recognized under the laws 
of the province in which the boiler, pressure vessel or piping system is located as quali- 
fied to inspect boilers, pressure vessels or piping systems. 


(2) No person shall use a boiler, pressure vessel or piping system unless it has been 
inspected by a qualified person in accordance with subsection (3). 


(3) A qualified person shall 

(a) inspect every boiler, pressure vessel and piping system 
(i) after installation, 
(ii) after any welding, alteration or repair is carried out on it, and 
(ili) in accordance with sections 5.12 to 5.14 and 5.16; and 

(b) make a record of each inspection in accordance with section 5.17. 

5.8 Every boiler, pressure vessel and piping system in use at a work place shall be 
operated, maintained and repaired by a qualified person. 

5.9 All repairs and welding of boilers, pressure vessels and piping systems shall be 
carried out in accordance with the standards referred to in clauses 5.1, 6.1 and 7.1 of 
the boiler code. 

5.10 No person shall alter, interfere with or render inoperative any fitting attached 
to a boiler or pressure vessel except for the purpose of adjusting or testing the fitting. 

5.11 The factor of safety for a high-pressure lap-seam riveted boiler shall be 
increased by at least 0.1 each year after 20 years of use and, if the boiler is relocated at 
any time, it shall not be operated at a pressure higher than 103 kPa. 


Inspections 


5.12 (1) Subject to subsection (2) and to sections 5.13 and 5.14, every boiler, pres- 
sure vessel and piping system in use in a work place shall be inspected by a qualified 
person as frequently as is necessary to ensure that the boiler, pressure vessel or piping 

system is safe for its intended use. 


(2) Every boiler in use in a work place shall be inspected 
(a) externally, at least once each year; and 
(b) internally, at least once every two years. 
| SOR/88-632; SOR /94-263. 
5.13 (1) Every pressure vessel in use in a work place, other than a pressure vessel 
that is buried, shall be inspected 


(a) externally, at least once each year; and 
(b) subject to subsections (2) and (3), internally, at least once every two years. 


(2) Where a pressure vessel is used to store anhydrous ammonia, the internal inspec- 

\tion referred to in paragraph (1)(b) may be replaced by an internal inspection conducted 

‘once every five years if, at the same time, a hydrostatic test at a pressure equal to one 
and one-half times the maximum allowable working pressure is conducted. 
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(3) Air reservoirs used for stationary or portable purposes in the railway industry, 
instead of being inspected in accordance with subsection (1) and a record completed in 
accordance with section 5.17 may be inspected, tested and a record made in accordance 
with the Air Reservoirs Other Than on Motive Power Equipment Regulations. 

§.14 (1) Subject to subsection (3), Halon 1301 and Halon 1211 containers shall not 
be recharged without a test of container strength and a complete visual inspection being 
carried out, if more than five years have elapsed since the date of the last test and inspec- 
tion. 

(2) Subject to subsection (3), Halon 1301 and Halon 1211 containers that have been 
continuously in service without discharging may be retained in service for 4 maximum 
of 20 years from the date of the last test and inspection at which time they shall be 
emptied, retested, subjected to a complete visual inspection and re-marked before being 
placed back in service. 

(3) Where a Halon 1301 or Halon 1211 container has been subjected to unusual 
corrosion, shock or vibration, a visual inspection and a test of container strength shall 
be carried out. 

(4) A Halon 1301 and Halon 1211 container shall be tested by non-destructive test 
methods such as hydrostatic testing and the containers shall be thoroughly dried before 
being filled. | 

5.15 [Revoked SOR/88-632.] | 


Buried Pressure Vessels 


5.16 (1) Where a pressure vessel is buried, the installation shall conform to the stan- | 
dards set out in clauses Al.1(a) to (g), (i) to (k) and (n) of Appendix A to the boiler 
code. | 

(2) Before backfilling is done over a pressure vessel, notice of the proposed backfill- | 
ing shall be given to the regional safety officer. | 

(3) Where test plates are used as an indication of corrosion of a buried pressure ves- | 
sel, the test plates and, subject to subsection (4), the pressure vessel shall be completely | 
uncovered and inspected by a qualified person at least once every three years. | 

(4) Where the test plates on an inspection referred to in subsection (3) show no ap- | 
preciable corrosion, the pressure vessel may be completely uncovered and inspected at 
intervals exceeding three years if the employer notifies the regional safety officer of the 
condition of the test plates and of the proposed inspection schedule for the pressure ves- | 
sel. / 

(5) Every buried pressure vessel shall be completely uncovered and inspected at least 
every 15 years. 


Records . 
5.17 (1) A record of each inspection carried out under sections 5.7 and 5.12 to 5.16 
shall be completed by the person who carried out the inspection. 
(2) Every record referred to in subsection (1) 
(a) shall be signed by the person who carried out the inspection; and 
(b) shall include 
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(i) the date of the inspection, 


(ii) the identification and location of the boiler, pressure vessel or piping system 
that was inspected, 


(iii) the maximum allowable working pressure and the maximum temperature at 
which the boiler or pressure vessel may be operated, 


(iv) a declaration as to whether the boiler, pressure vessel or piping system meets 
the standards prescribed by this Part, 


(v) a declaration as to whether, in the opinion of the person carrying out the 
inspection, the boiler, pressure vessel or piping system is safe for its intended 
use, and 

(vi) any other observation that the person considers relevant to the safety of 
employees. 


(3) The employer shall keep every record referred to in subsection (1) for a period 
of 10 years after the inspection is made at the work place in which the boiler, pressure 
vessel or piping system is located. 


PART VI 
LIGHTING 


Interpretation 


6.1 (1) In this Part, 


“aerodrome apron’’ means that part of a land aerodrome intended to accommodate the 
loading and unloading of passengers and cargo and the refuelling, servicing, mainte- 
nance and parking of aircraft; 


“aircraft stand’? means that part of an aerodrome apron intended to be used for the 
parking of aircraft for the purpose of loading or unloading passengers and providing 
ground services; 


“primary grain elevator’? means a grain elevator the principal use of which is the receiv- 
ing of grain directly from producers for storage or forwarding; 


“task position’’ means a position at which a visual task is performed; 
“VDT” means a visual display terminal. 


(2) For the purposes of this Part, 1 1x is equal to .0929 fc. 
SOR /89-515. 


Application 


6.2 This Part does not apply in respect of lighting in any underground portion of a 
coal mine. 
SOR /89-515. 


Measurement of Average Levels of Lighting 


6.3 For the purposes of sections 6.4 to 6.10, the average level of lighting at a task 
position or in an area shall be determined 


197 


! 
S. 6.4 CANADA LABOUR REGULATIONS . 


(a) by making four measurements at different places representative of the level of | 
lighting at the task position or, in an area, representative of the level of lighting — 
1 m above the floor of the area; and 

(b) by dividing the aggregate of the results of those measurements by four. 


SOR/89-515. 


Lighting — Office Areas 


6.4 The average level of lighting at a task position or in an area set out in column I 
of an item of Schedule I, other than a task position or area referred to in section 6.7 or 
6.9, shall not be less than the level set out in column II of that item. 

SOR/89-515. 


Lighting — Industria | Areas 


6.5 The average level of lighting in an area set out in column I of an item of Sched- | 
ule II, other than an area referred to in section 6.7 or 6.9, shail not be less than the level | 
set out in column II of that item. 
SOR /89-515. 


Lighting — General Areas ) 


6.6 The average level of lighting in an area set out in column I of an item of Sched- | 
ule III, other than an area referred to in section 6.7 or 6.9, shall not be less than the level | 
set out in column II of that item. 

SOR/89-515. 


Lighting — VDT 


6.7 (1) The average level of lighting at a task position or in an area set out in col- — 
umn I of an item of Schedule IV shall not be more than the level set out in column II of | 
that item. 


(2) Reflection glare on a VDT screen shall be reduced to the point where an em- 
ployee at a task position is able to 


(a) read every portion of any text displayed on the screen; and 
(b) see every portion of the visual display on the screen. 


(3) Where VDT work requires the reading of a document, supplementary lighting — 
shall be provided where necessary to give a level of lighting of at least 500 Ix on the — 
document. 

SOR/89-515. 


Lighting — Aerodrome Aprons and Aircraft Stands 
6.8 (1) Subject to subsection (2), the average level of lighting at a task position on 
an aerodrome apron shall not be less than 10 Ix. 


(2) The average level of lighting at a task position on an aircraft stand shall not be 
less than 20 Ix. 
SOR/89-515. 
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Lighting — Artefactual Exhibits and Archival Materials 


6.9 The average level of lighting in an area in which artefactual exhibits or archival 
materials are handled or stored shall not be less than SO Ix. 
SOR/89-515. 


Emergency Lighting 
6.10 (1) Emergency lighting shall be provided to illuminate the following areas 
within buildings: 
(a) exits and corridors; 
(b) principal routes providing access to exits in open floor areas; and 
(c) floor areas where employees normally congregate. 


(2) Except in the case of a primary grain elevator in which hand-held lamps are used 
for emergency lighting, all emergency lighting provided in accordance with subsection 
(1) shall 


(a) operate automatically in the event that the regular power supply to the building 
is interrupted; 


(b) provide an average level of lighting of not less than 10 lx; and 
(c) be independent of the regular power source. 


(3) Where a generator is used as a power source for emergency lighting, the inspec- 
tion, testing and maintenance of the generator shall be in accordance with the require- 
ments referred to in section 6.7 of the National Fire Code, as amended from time to time. 


(4) Where a central storage battery system is used as a power source for emergency 
lighting or where emergency lighting is provided by a self-contained emergency lighting 
unit, the battery system or the unit shall be tested 

(a) monthly by hand; and 

(b) annually under simulated power failure or electrical fault conditions. 


(5) Where a battery, other than a hermetically sealed battery, is tested in accordance 
with paragraph (4)(a), the electrolyte level of the battery shall be checked and, if neces- 
‘sary, adjusted to the proper level. 


(6) Where a self-contained emergency lighting unit is tested in accordance with 
paragraph (4)(b), all lamps forming part of the unit shall be operated for the time pe- 
Tiod set out in Sentence 3.2.7.3(2) of the National Building Code, as amended from time 
to time, that is applicable to the class of buildings to which the building in which the 
unit is installed belongs. 


(7) Every employer shall make a record of the results of each test performed in ac- 
cordance with subsection (3) and (4) and keep the record for two years after the test. 
SOR /89-515. 


Minimum Levels of Lighting 


6.11 (1) Subject to subsections (2) to (4), the level of lighting at any place at a task 
position or in an area that may be measured for the purposes of section 6.3 shall not be 
less than one third of the level of lighting prescribed by this Part for that task position 
or area. 
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(2) The level of lighting at any place at a task position or in an area set out in col- 
umn I of item 8 or 9 of Schedule III or column I of item 1 of Schedule IV that may be 
measured for the purposes of section 6.3 shall not be less than one tenth of the level of 
lighting prescribed by this Part for that task position or area. 


(3) The level of lighting at any place at a task position referred to in section 6.8 that 
may be measured for the purposes of section 6.3 shall not be less than one quarter of 
the level of lighting prescribed by this Part for that task position. 


(4) In a building the construction of which is commenced after October 31, 1990, the 
level of emergency lighting at any place in an area referred to in subsection 6.10(1) that 
may be measured for the purposes of section 6.3 shall not be less than 0.25 Ix. 
SOR /89-515. 


SCHEDULE I 


(Section 6.4) 


LEVELS OF LIGHTING IN OFFICE AREAS | 


| 


Column I Column ] 
Item Task position or area Level in | 
ie DESK WORK 


(a) Task position at which cartography, designing, drafting, 
plan-reading or other very difficult visual tasks are 
PCULOT ICA ds kai vino Bo genic c ie sta tee ek ah ciara ee et ce 1000 © 
(b) Task positions at which business machines are operated or | 
stenography, accounting, typing, filing, clerking, billing, 
continuous reading or writing or other difficult visual 
BANKS Ble etLOLM Cte ss 433 hvs.s irate atat daa a ihe ndache a ustedes 500 | 
ee OTHER OFFICE WORK . 
Conference and interview rooms, file storage areas, switchboard 
or reception areas or other areas where ordinary visual tasks are 


DELIOTIIOD Morir. sbeebs tiie ai wai ee Ete ta itr ee re i, 300 
Si SERVICE AREAS 
(a) Stairways and corridors that are 
(i) Usearirequiently).*.....5 ices chen eae duces Ae Mee Meee ee, IL ee 100 
(i) Used At QU ENLY? «455.5 2B levees oo ccateca ene Merete neers 50° | 
(b) Stairways that are used only in emergencies ..................: 30 | 


SOR/89-515. 
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SCHEDULE II 
(Section 6.5) 


LEVELS OF LIGHTING IN INDUSTRIAL AREAS 


Column I Column II 
Item Area Level in lx 
t. GARAGES 
(a) Main repair and maintenance areas, other than those 
refexred to,in paragraph ADJAWA GL VAVIIING. GA cc cceees 300 


(b) Main repair and maintenance areas used for repairing and 
maintaining cranes, bulldozers and other major 


OTIONE Sie occhunwadaeabsetinaarassPidttoeiee te ORD dieses scsae 150 
(c) General work areas adjacent to a main repair and 

maintenance area referred to in paragraph (b)................. 50 
(d) Bueliie areas uc. tyedis oak Sides caws is BH Sheet PES os dh. 150 
(CE) Pe SBULELY LOOMIS snes cetccs vives ve ¥.c00ers eee RTE REPRO OHER oc ee eke ec 100 
(f) Other areas in which there is 

(i) a high or moderate level of activity ......................000s 100 

@)iadowmevel\ol metivitys cil) Aki: Bice: OI Say)... 50 

2m LABORATORIES 


(a) Areas in which instruments are read and where errors in 
such reading may be hazardous to the safety or health of 


AN CMIDIOVES » ssdenn oath y livesets. WE). Whines ds Uae Oh ose ec aeds 750 
(b) Areas in which a hazardous substance is handled ............ 500 
(c) Areas in which laboratory work requiring close and 
prolonged attention is performed ...............ccsceeeeeeeeeeeeee 500 
(d) Areas in which other laboratory work is performed ......... 300 
2. LOADING PLATFORMS, STORAGE ROOMS AND 
WAREHOUSES 


(a) Areas in which packages are frequently checked or sorted. 250 
(b) Areas in which packages are infrequently checked or 


PASEO wa soa poteg vec aren aayack aft aee nba sekRs¥ay texters teTeeev en nee pes ces iD 
(c) Docks (indoor and outdoor), piers and other locations 
where packages or containers are loaded or unloaded ....... 150 
(d) Areas in which grain or granular material is loaded or 
Umionded in bude: vis eiinvwesst haeunycatnveanin eb apres tcecenew es 30 
(e) Areas in which goods are stored in bulk or where goods in 
nioragc are Bll Of OMe RING cs aciacun caer rena neecenhaneanasiesvatn 30 
(f) Areas where goods in storage are of different kinds.......... WD 
CF PASAY SOLE BEGR ae vy soca vu dens data there catbedanarsdessanshamtbaunk 10 
4. MACHINE AND WOODWORKING SHOPS 
(a) Areas in which medium or fine bench or machine work is 
PTI OLUIGG consume scene cineca <p neti er eines abs bodies Sndea toes tals 500 
(b) Areas in which rough bench or machine work is 
YC PORINGM cdc nis his erck ety ne came neds ee acusap ds dee ter erekn eatuinecens 300 
(Chay BADVIOth er aneaers Mein sce neeee wn tron ew eess seems iepetsaccens nce nas 200 
ai MANUFACTURING AND PROCESSING AREAS 
(a) Major control rooms or rooms with dial displays............. 500 


(b) Areas in which a hazardous substance is processed, 
manufactured or used 
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LEVELS OF LIGHTING IN INDUSTRIAL AREAS 


Column I Column II 

Item Area Level in Ix 
(iin main: Work -areas..cicc cesses cack eevee tee enue rsleamm nett 500 
(ii)in ‘surrounding ‘areas ....4 2027. .40. 0 Ae eereereent 200 


(c) Areas in which substances that are not hazardous 
substances are processed, manufactured or used or where 
automatically controlled equipment operates 


(i)sin.mMaini works areassc.si2 c.asheectreemramadeagecilam eee en tiacs ee 100 
(ii) in Sucrounding areas.’ ...5.64<csdinamacgavertadyeumebyaeekeamese: 50 
6. SERVICE AREAS 
(a) Stairways and elevating devices that are 
G), USEDHIFEQUEDLELY .oia...0.05 50500 s0eRiclonacionsmantd Mae eRR OEM re sleneeses 100 
(i) ‘usedinfrequently=5 3201650. Sha SN, LRA oc Soke 50 
(b) Stairways that are used only in emergencies ................... 30 


(c) Corridors and aisles that are used by pedestrians and 
mobile equipment 


() at Mainuintersections.c.ctis. ss eeeee ee. ee tanec eee 100 

(ii) -atjother: location's 27. 22eees soe tee ame ek ote time ctl dae ciclo aieise 50 
(d) Corridors and aisles that are used by mobile equipment 

ONLY. vciceendstictan das sicensventsstecaietos anscs tne meh teen Uae te aoe mae te 50 
(e) Corridors and aisles that are used by pedestrians only and 

are 

(i) used frequently, by employees........... i770. RB, 005.6508 50 


(ii) used infrequently by employees.................eseeeeeeneeees 30 
SOR/89-515; SOR /94-263. 
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SCHEDULE III 


(Section 6.6) 


LEVELS OF LIGHTING — GENERAL AREAS 


Column I Column II 
erm SCs ew pers Level im ix 
1. BUILDING EXTERIORS 
(a) Entrances and exits that are 
Gy cased freqventhy cee F LR Sp wk. CIOS AER Fv. La 100 
(it), used anfrequently: isisivesasssiaisasazusanacenanec Pi teey oPes«eseas 50 
(b) Pedestrian walkways 
(i)’at vehicular: intersections ir.s. ts cscs cone stot ot tccetacnnceee 30 
(i)PATPOUMEI LOCATIONS sev cncctac ce co Parson % sbatee sc cecasces enedes 10 
(c) Areas used by pedestrians and mobile equipment in which 
there is 
(1) 2 BISh OF MMOUEr Are ACVEL OL BCIVICY can scnccsndncasensonssnnae 20 
(g) alow level aiaGtinat yr, 2 A Ih ee caren’: tap cased otecand 10 
(d) Storage areas in which there is 
(i) a high or moderateJevel. of Activity ......0...secccswossinsvne 30 
CE) ALIA BEV ER OL BOUIVIEY vy da swoutch sean conve codgmnaraseupinetees 10 
2 FIRST AID ROOMS 
(a) arin treatment and examindationvacean. oc. andes cap manecmen tees 1000 
(0 ine LOL OEM ELZAT CAS... \« aaaisaihs Vecum ones Sean cea a aksaigs wel cise ce Gana 500 
, POLS CP ee As Pa GLCIN - 25 PSO cee senauetbd ee a oe Penis etuteis ace oe teh ae 500 
4. EM Nee Eat VES PIRES vee aont nouns he hents Clow ean erodes ryace 200 
of BOILER - ROOMS, 5 ou cccsseccteetaccte stoners dereace semen eae ateaeunaee 200 
6. ROOMS IN WHICH PRINCIPAL HEATING, 
VENTILATION OR AIR CONDITIONING EQUIPMENT 
MLNS OPAL gi Rak so tec nin oe ote 8d at = <iinas ate acne apie ve sa ae re eta 50 
rh EMERGENCY SHOWER FACILITIES AND EMERGENCY 
FOUIPMENT LOCATIONS cacctnicn:cacasceneaaeatee a eecnnte i aeete 50 
i 8. PARKING AREAS 
(2) ns@Overedis 2 lev Fo) Uh St Se SUR 0 eee Tees ees Se ae 50 
CB}. CRO F5 aun amanascaikes d54 nd hight EAL ikate etek Che aia dit male Ee 10 
19, WOBBIES AINDYATRIAG, tccastimacetetase tetera eter seeeceaeretee 100 
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SCHEDULE IV 

(Section 6.7(1)) | 


LEVELS OF LIGHTING — VDT:-WORK 


Column I Column II | 
Item Task position or area Level in Ix | 
1. VDT WORK 
(a) Task positions at which data entry and retrieval work are 
performed intermittently 02... 00. 20. RG: Rana tstees oneacys 500 | 
(b) Task positions at which data entry work is performed 
OXCIUSIVELY totcs apace ceerssss ss cc tneoetads 29 Uap emnCn eter seedy ven aimes 750 
(c) . Air traffic controller areas......... scacgetsese- oedema + aa 100 | 


(d) “Telephone operator areas i csiiispersa tats any bes onee ee Ses een ee sess 300 
SOR /89-515. 


PART VII 
LEVELS OF SOUND 


Interpretation 


7.1 In this Part, 


“‘A-weighted sound pressure level” means a sound pressure level as determined by a — 
measurement system which includes an A-weighting filter that meets the requirements | 
set out in the International Electrotechnical Commission Standard 651 (1979), Sound — 
Level Meters, as amended from time to time; | 


“dBA” means decibel A-weighted and is a unit of A-weighted sound pressure level; 


“large truck” means a truck with a gross vehicle weight of more than 4 500 kg that is — 
designed primarily for transporting goods and that is operated primarily on public 
roads; 


“noise exposure level (L,, )’” means 10 times the logarithm to the base 10 of the time 
integral over any 24 hour period of a squared A-weighted sound pressure divided by 
8, the reference sound pressure being 20 Pa; 


“sound level meter” means a device for measuring sound pressure level that meets the 
performance requirements for a Type 2 instrument as specified in the International 
Electrotechnical Commission Standard 651 (1979), Sound Level Meters, as amended — 
from time to time; | 


“sound pressure level” means 20 times the logarithm to the base 10 of the ratio of the 
root mean square pressure of a sound to the reference sound pressure of 20 puPa, | 
expressed in decibels. 


SOR /91-448. | 


Measurement and Calculation of Exposure 


7.2 (1) For the purposes of this Part, the exposure of an employee to sound shall be | 
measured using an instrument that 
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(a) is recommended for that measurement in clause 4.3 of CSA Standard CAN/ 
CSA-Z107.56-M86, Procedures for the Measurement of Occupational Noise 
Exposure, as amended from time to time; and 

(b) meets the requirements for such an instrument set out in clause 4 of the Stan- 
dard referred to in paragraph (a). 

(2) The exposure of an employee to sound shall be measured in accordance with 
clauses 5, 6.4.1, 6.4.4, 6.5.2, 6.5.4, 6.6.2 and 6.6.4 of the Standard referred to in 
paragraph (1)(a). 

(3) For the purposes of this Part, the measurement and calculation of the noise 
exposure level (L,,.,) to which an employee is exposed shall take into account the 
exposure of the employee to A-weighted sound pressure levels of 74 dBA and greater. 

(4) The measurement and calculation of the noise exposure level (L,, ,) referred to 
in subsection (3) may also take into account the exposure of the employee to A-weighted 
sound pressure levels that are less than 74 dBA. 
~SOR/91-448. 


Hazard Investigation 


7.3 (1) Where an employee in a work place may be exposed to an A-weighted sound 
pressure level equal to or greater than 84 dBA for a duration that is likely to endanger 
the employee’s hearing, the employer shall, without delay, 

(a) appoint a qualified person to carry out an investigation of the degree of exposure; 

and 

(b) notify the safety and health committee or the safety and health representative, if 

either exists, of the investigation and the name of the person appointed to carry 
out the investigation. 

(2) Subsection (1) does not apply in respect of an employee engaged in the operation 
of a large truck. 

(3) For the purposes of subsection (1), the measurement of the A-weighted sound 
pressure level in a work place shall be performed instantaneously, during normal work- 
ing conditions, using the slow response setting of a sound level meter. 

(4) In the investigation referred to in subsection (1), the following matters shall be 
considered: 


(a) the sources of sound in the work place; 

(b) the A-weighted sound pressure levels to which the employee is likely to be ex- 
| posed and the duration of such exposure; 

(c) the methods being used to reduce this exposure; 
| (d) whether the exposure of the employee is likely to exceed the limits prescribed by 
| paragraph 7.4(1)(a); and 

(e) whether the employee is likely to be exposed to a noise exposure level (L,, g) 

equal to or greater than 84 dBA. 

(5) On completion of the investigation and after consultation with the safety and 
health committee or the safety and health representative, if either exists, the person ap- 
‘pointed to carry out the investigation shall set out in a written report signed and dated 
by the person 
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(a) observations respecting the matters considered in accordance with subsection (4); 

(b) recommendations respecting the measures that should be taken in order to 
comply with sections 7.4 to 7.8; and 

(c) recommendations respecting the use of hearing protectors by employees who are 


exposed to a noise exposure level (L,,,g) equal to or greater than 84 dBA and not | 


greater than 87 dBA. 


(6) The report shall be kept by the employer at the work place in respect of which it | 


applies for a period of ten years after the date of the report. 


(7) Where it is stated in the report that an employee is likely to be exposed to a noise 
exposure level (L,,.,) equal to or greater than 84 dBA, the employer shall, without delay, 


(a) post and keep posted a copy of the report in a conspicuous place in the work — 


place in respect of which it applies; and 


(b) provide the employee with written information describing the hazards associated 
with exposure to high levels of sound. 


SOR/91-448. 


Limits of Exposure 


7.4 (1) No employee in a work place, other than an employee referred to in subsec- — 


tion (2), shall, in any 24 hour period, be exposed to 


(a) an A-weighted sound pressure level set out in column I of Schedule I for a dura- 
tion of exposure exceeding the applicable duration set out in column IJ; or 


) that exceeds 87 dBA. 


(2) No employee who operates a large truck shall, in any 24 hour period, be exposed 
to an A-weighted sound pressure level set out in column I of Schedule II for a duration 
of exposure exceeding the applicable duration set out in column II. 

SOR /91-448. 


(b) a noise exposure level (L,, 3 


Reduction of Sound Exposure 


7.5 Insofar as is reasonably practicable, every employer shall, by engineering 
controls or other physical means other than hearing protectors, reduce the exposure to 
sound of employees to whom subsection 7.4(1) applies to a level that does not exceed the 
limits prescribed by that subsection. 

SOR /91-448. 


Report to Regional Safety Officer 


7.6 Where it is not reasonably practicable, without providing hearing protectors, for 
an employer to maintain the exposure to sound of an employee to whom subsection 
7.4(1) applies at a level that does not exceed the limits prescribed by that subsection, the 
employer shall, without delay, 


(a) make a report in writing to the regional safety officer setting out the reasons why 
it is not reasonably practicable to do so; and 


(b) provide a copy of the report to the safety and health committee or the safety and 
health representative, if either exists. 


SOR/91-448. 
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Hearing Protection 


7.7 (1) When an employer is required to make a report pursuant to section 7.6, the 
employer shall, as soon as is reasonably practicable, provide every employee whose 
‘exposure to sound is likely to exceed the limits prescribed by subsection 7.4(1) with a 
hearing protector that 


(a) meets the requirements set out in CSA Standard Z94.2-M1984, Hearing Protec- 
tors, as amended from time to time; and 


(b) prevents the employee using the hearing protector from being exposed to a level 
of sound that exceeds the limits prescribed by subsection 7.4(1). 


(2) Where an employer provides a hearing protector to an employee pursuant to 
subsection (1), the employer shall 


(a) in consultation with the safety and health committee or the safety and health 
representative, if either exists, formulate a program to train the employee in the 
fit, care and use of the hearing protector; and 

(b) implement the program. 


(3) Every employer shall ensure that every person, other than an employee, to whom 
the employer grants access to a work place where the person is likely to be exposed to a 
level of sound that exceeds the limits set out in subsection 7.4(1) uses a hearing protec- 
tor that meets the requirements of the standard referred to in paragraph (1)(a). 
SOR/91-448; SOR/94-33. 


Warning Signs 


7.8 (1) At every work place, other than a large truck, where an employee may be 
*xposed to an A-weighted sound pressure level greater than 87 dBA, the employer shall, 
it conspicuous locations within the work place, post and keep posted signs warning of a 
dotentially hazardous level of sound in the work place. 

(2) For the purposes of subsection (1), the measurement of the A-weighted sound 
yressure level in a work place shall be performed instantaneously, during normal work- 


ng conditions, using the slow response setting of a sound level meter. 
3OR /91-448. 


SCHEDULE I 
(Section 7.4(1)) 


MAXIMUM DURATION OF EXPOSURE 
TO A-WEIGHTED SOUND PRESSURE LEVELS IN 
THE WORK PLACE 


Solumn I Column II 
\-weighted sound Maximum duration of exposure 
‘ressure level in hours per employee per 
dBA) 24 hour period 

87 8.0 

88 6.4 

89 5.0 
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Column I 


A-weighted sound 
pressure level 


(ABA) SSP ee es i SR A hour Period Ma eee Ue ame 
90 4.0 . 
91 Se) 

92 2.5 
93 2.0 
94 1.6 
95 1.3 
96 1.0 
97 0.80 
98 0.64 
99 0.50 
100 0.40 
101 0.32 
102 0.25 
103 0.20 
104 0.16 
105 0.13 
106 0.10 
107 0.080 
108 0.064 
109 0.050 
110 0.040 
1G 0.032 
11) 0.025 
113 0.020 
114 0.016 
115 0.013 
116 0.010 
11 0.008 
118 0.006 
119 0.005 
120 0.004 
SOR /91-448. 
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MAXIMUM DURATION OF EXPOSURE 
TO A-WEIGHTED SOUND PRESSURE LEVELS IN 
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THE WORK PLACE 


Column II 


Maximum duration of exposure 
in hours per employee per 


} 
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SCHEDULE II 
(Section 7.4(2)) 
MAXIMUM PERMITTED DURATION OF EXPOSURE 


TO A-WEIGHTED SOUND PRESSURE LEVELS IN 
THE WORK PLACE 


Column I Column II 
A-weighted sound Maximum duration of exposure 
pressure level in hours per employee per 
(a TE EE eld BES Dg CCEA a oe SS 
90 8.0 
91 7.0 
92 6.0 
93 Jed 
94 4.6 
95 4.0 
96 cr 
97 3.0 
98 2.6 
99 ps 
100 2.0 
101 1.7 
102 1.5 
103 1.3 
104 12 
105 1.0 
106 0.87 
107 0.76 
108 0.66 
109 0.57 
110 0.50 
111 0.44 
112 0.38 
113 0.33 
114 0.29 
115 0.25 
Greater than 115 ) 
SOR /94-33. 
PART VIII 


ELECTRICAL SAFETY 


Interpretation 


8.1 In this Part, 


“Canadian Electrical Code’’ means 


189 


S. 8.2 CANADA LABOUR REGULATIONS 


(a) CSA Standard C22.1-1990, Canadian Electrical Code, Part I, dated January, 
1990, and 
(b) CSA Standard C22.3 No.1-M1979, Overhead Systems and Underground 
Systems, dated April, 1979; 
“control device’ means a device that will safely disconnect electrical equipment from its 
source of energy; 
“electrical equipment”? means equipment for the generation, distribution or use of 
electricity; 
“guarantor” means a person who gives a guarantee of isolation; 
“person in charge” means an employee who supervises employees performing work on 
or a live test of isolated electrical equipment. 
SOR /94-263. 


Application 


8.2 This Part does not apply to the underground workings of mines. 
SOR /94-263. 


Standards 


8.3 (1) The design, construction and installation of all electrical equipment shall 
meet the standards set out in the Canadian Electrical Code, Part I, in so far as is rea- 
sonably practicable. 

SOR /94-263. 

(2) The operation and maintenance of all electrical equipment shall meet the stan- 

dards set out in the Canadian Electrical Code. 


Safety Procedures 
8.4 (1) All testing or work performed on electrical equipment shall be performed by 
a qualified person or an employee under the direct supervision of a qualified person. 


(2) Where the electrical equipment has a voltage in excess of 5,200 V between any 
two conductors or in excess of 3,000 V between any conductor and ground, 


(a) the qualified person or the employee referred to in subsection (1) shall use such 
insulated protection equipment and tools as will protect him from injury during 
the performance of the work; and 


(b) the employee referred to in subsection (1) shall be instructed and trained in the 
use of the insulated protection equipment and tools. 


8.5 (1) Where electrical equipment is live or may become live, no employee shall 
work on the equipment unless 


(a) the employer has instructed the employee in procedures that are safe for work 
on live conductors; 


(b) a safety ground is connected to the equipment; or 
(c) the equipment is isolated. 


(2) Subject to subsections (3) and (4), where an employee is working on or near 
electrical equipment that is live or may become live, the electrical equipment shall be 
guarded. 
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(3) Subject to subsection (4), where it is not practicable for electrical equipment 
referred to in subsection (2) to be guarded, the employer shall take measures to protect 
the employee from injury by insulating the equipment from the employee or the em- 
ployee from ground. 

(4) Where live electrical equipment is not guarded or insulated in accordance with 
subsection (2) or (3) or where the employee referred to in subsection (3) is not insulated 
from ground, no employee shall work so near to any live part of the electrical equipment 
that is within a voltage range listed in column I of an item of the schedule to this Part 
that the distance between the body of the employee or any thing with which the em- 
ployee is in contact and the live part of the equipment is less than 

(a) the distance set out in column II of that item, where the employee is not a quali- 

fied person; or 

(b) the distance set out in column III of that item, where the employee is a qualified 

person. 

(5) No employee shall work near a live part of any electrical equipment referred to 
in subsection (4) where there is a hazard that an unintentional movement by the em- 
ployee would bring any part of his body or any thing with which he is in contact closer 
to that live part than the distance referred to in that subsection. 

8.6 No employee shall work on or near high voltage electrical equipment unless he 
is authorized to do so by his employer. 

8.7 A iegible sign with the words “Danger — High Voltage” and ““Danger — Haute 
Tension” in letters that are not less than 50 mm in height on a contrasting background 

‘shall be posted in a conspicuous place at every approach to live high voltage electrical 
equipment. 


Safety Watcher 


8.8 (1) Where an employee is working on or near live electrical equipment and, 
because of the nature of the work or the condition or location of the work place, it is 
mecessary for the safety of the employee that the work be observed by a person not 
engaged in the work, the employer shall appoint a safety watcher 


(a) to warn all employees in the work place of the hazard; and 

(b) to ensure that all safety precautions and procedures are complied with. 

(2) A safety watcher shall be 

(a) informed of his duties as a safety watcher and of the hazard involved in the work; 

(b) trained and instructed in the procedures to follow in the event of an emergency; 

(c) authorized to stop immediately any part of the work that he considers danger- 
ous; and 

(d) free of any other duties that might interfere with his duties as a safety watcher. 


(3) For the purposes of subsection (1), an employer may appoint himself as a safety 
watcher. 


Coordination of Work 


8.9 Where an employee is working on or in connection with electrical equipment, 
hat employee and every other person who is so working, including every safety watcher, 
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shall be fully informed by the employer with respect to the safe coordination of their — 


work. 


Poles and Elevated Structures 


8.10 (1) Before an employee climbs a pole or elevated structure that is used to sup- 
port electrical equipment, the employer shall give instructions and training to the em- 


ployee respecting inspections and tests of the pole or structure to be carried out before © 


the pole or structure is climbed. 
(2) Where, as a result of an inspection or test of a pole or elevated structure referred 


to in subsection (1), it appears to an empioyee that the pole or structure will be safe for _ 


climbing only when temporary supports have been installed, pike-poles alone shall not 
be used for such supports. 

(3) No employee shall work on any pole or elevated structure referred to in subsec- 
tion (1) unless he has been instructed and trained in the rescue of employees who may 
be injured in the course of the work. 

8.11 Every pole or elevated structure that is embedded in the ground and is used to 
support electrical equipment shall meet the standards set out in 

(a) CSA Standard CAN3-015-M83, Wood Utility Poles and Reinforcing Studs, 

dated January, 1983; or 

(b) CSA Standard A1l4-M1979, Concrete Poles, the English version of which is 

dated September 1979 and the French version of which is dated November 1987. 
SOR /94-263. 


Isolation of Electrical Equipment 


8.12 (1) Before an employee isolates electrical equipment or changes or terminates 
the isolation of electrical equipment, the employer shall issue written instructions with 
respect to the procedures to be followed for the safe performance of that work. 


(2) The instructions referred to in subsection (1) shall be signed by the employer and 
shall specify 


(a) the date and hour when the instructions are issues; 


(b) the date and hour of the commencement and of the termination of the period 
during which the instructions are to be followed; 


(c) the name of the employee to whom the instructions are issued; and 


(d) where the instructions are in respect of the operation of a control device that af- 
fects the isolation of the electrical equipment, 


(i) the device to which the instructions apply, and 
(ii) where applicable, the correct sequence of procedures. 


(3) A copy of the instructions referred to in subsection (1) shall be shown and 
explained to the employee. 


(4) The instructions referred to in subsection (1) shall be kept readily available for 
examination by employees for the period referred to in paragraph (2)(b) and thereafter 
shall be kept by the employer for a period of one year at his place of business nearest to 
the work place in which the electrical equipment is located. 
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8.13 (1) Subject to subsection (4), no work on or live test of isolated electrical equip- 
ment shall be performed unless 
(a) isolation of the equipment has been confirmed by test; and 
(b) the employer has determined, on the basis of visual observation, that every 
control device and every locking device necessary to establish and maintain the 
isolation of the equipment 


(i) is set in the safe position with the disconnecting contacts of control devices 
safely separated or, in the case of a draw-out type electrical switch gear, is 
withdrawn to its full extent from the contacts of the electrical switch gear, 

(ii) is locked out, and 

(iii) bears a distinctive tag or sign designed to notify persons that operation of 

the control device and movement of the locking device are prohibited dur- 
ing the performance of the work or live test. 


(2) Where more than one employee is performing any work on or live test of isolated 
electrical equipment, a separate tag or sign for each such employee shall be attached to 
each control device and locking device referred to in subsection (1). 


(3) The tag or sign referred to in subparagraph (1)(b)(iii) or subsection (2) shall 


(a) contain the words “DO NOT OPERATE — DEFENSE D’ACTIONNER” or 
display a symbol conveying the same meaning; 


(b) show the date and hour that the control device and the locking device referred 
to in paragraph (1)(b) were set in the safe position or were withdrawn to their 
full extent from the contacts; 


(c) show the name of the employee performing the work or live test; 

(d) where used in connection with a live test, be distinctively marked as a testing tag 
or sign; 

(e) be removed only by the employee performing the work or live test; and 

(f) be used for no purpose other than the purpose referred to in paragraph (1)(b)(iii). 


(4) Where, because of the nature of the work in which the electrical equipment is 
being used, it is not practicable to comply with subsection (1), no work on or live test of 
electrical equipment shall be performed unless a guarantee of isolation referred to in 
section 8.14 is given to the person in charge. 


Guarantees of Isolation for Electrical Equipment 


8.14 (1) No employee shall give or receive a guarantee of isolation for electrical 
equipment unless he is authorized in writing by his employer to give or receive a 
guarantee of isolation. 


(2) Not more than one employee shall give a guarantee of isolation for a piece of 
electrical equipment for the same period of time. 


(3) Before an employee performs work on or a live test of isolated electrical equip- 
ment, the person in charge shall receive from the guarantor 


(a) a written guarantee of isolation; or 


(b) where it is not practicable for him to receive a written guarantee of isolation, an 
oral guarantee of isolation. 
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(4) A written guarantee of isolation referred to in paragraph (3)(a) shall be signed 
by the guarantor and by the person in charge and shall contain the following informa- 
tion: 

(a) the date and hour when the guarantee of isolation is given to the person in 

charge; 

(b) the date and hour when the electrical equipment will become isolated; 

(c) the date and hour when the isolation will be terminated, if known; 

(d) the procedures by which isolation is assured; 

(e) the name of the guarantor and the person in charge; and 

(f) a statement as to whether live tests are to be performed. 


(5) Where an oral guarantee of isolation referred to in paragraph (3)(b) is given, a | 


written record thereof shall forthwith 
(a) be made by the guarantor; and 
(b) be made and signed by the person in charge. 


(6) A written record referred to in subsection (5) shall contain the information 
referred to in subsection (4). 


(7) Every written guarantee of isolation and every written record referred to in 
subsection (5) shall be 


(a) kept by the person in charge readily available for examination by the employee 
performing the work or live test until the work or live test is completed; 


(b) given to the employer when the work or live test is completed; and 


(c) kept by the employer for a period of one year after the completion of the work 
or live test at his place of business nearest to the work place in which the electri- 
cal equipment is located. 

SOR /88-632. 

8.15 Where a written guarantee of isolation or a written record of an oral guarantee 
of isolation is given to a person in charge and the person in charge is replaced at the 
work place by another person in charge before the guarantee has terminated, the other 
person in charge shall sign the written guarantee of isolation or written record of the oral 
guarantee of isolation. 


8.16 Before an employee gives a guarantee of isolation for electrical equipment that 
obtains all or any portion of its electrical energy from a source that is not under his 
direct control, the employee shall obtain a guarantee of isolation in respect of the source 


from the person who is in direct control thereof and is authorized to give the guarantee 
in respect thereof. 


Live Test 
8.17 (1) No employee shall give a guarantee of isolation for the performance of a live 
test on isolated electrical equipment unless 


(a) any other guarantee of isolation given in respect of the electrical equipment for 
any part of the period for which the guarantee of isolation is given is terminated; 


(b) every person to whom the other guarantee of isolation referred to in paragraph 
(a) was given has been informed of its termination; and 
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(c) any live test to be performed on the electrical equipment will not be hazardous 
to the safety or health of the person performing the live test. 


(2) Every person performing a live test shall warn all persons who, during or as a 
result of the test, are likely to be exposed to a hazard. 


Termination of Guarantee of Isolation 
8.18 (1) Every person in charge shall, when work on or a live test of isolated electri- 
cal equipment is completed, 
(a) inform the guarantor thereof; and 


(b) make and sign a record in writing containing the date and hour when he so 
informed the guarantor and the name of the guarantor. 


(2) On receipt of the information referred to in subsection (1), the guarantor shall 
make and sign a record in writing containing 


(a) the date and hour when the work or live test was completed; and 
(b) the name of the person in charge. 


(3) The records referred to in subsections (1) and (2) shall be kept by the employer 
for a period of one year after the date of signature thereof at his place of business near- 
est to the work place in which the electrical equipment is located. 


Safety Grounding 

8.19 (1) No employee shall attach a safety ground to electrical equipment unless he 
has tested the electrical equipment and has established that it is isolated. 

(2) Subsection (1) does not apply in respect of electrical equipment that is grounded 
by means of a grounding switch that is an integral part of the equipment. 

8.20 (1) Subject to subsection (2), no work shall be performed on any electrical 
equipment in an area in which is located 

(a) a grounding bus, 

(b) a station grounding network, 

(c) a neutral conductor, 

(d) temporary phase grounding, or 

(e) a metal structure 
unless the equipment referred to in paragraphs (a) to (e) is connected to a common 
grounding network. 

(2) Where, after the connections referred to in subsection (1) are made, a safety 
ground is required to ensure the safety of an employee working on the electrical equip- 
ment referred to in that subsection, the safety ground shall be connected to the common 
grounding network. 

8.21 Every conducting part of a safety ground on isolated electrical equipment shall 
have sufficient current carrying capacity to conduct the maximum current that is likely 
to be carried on any part of the equipment for such time as is necessary to permit opera- 
tion of any device that is installed on the electrical equipment so that, in the event of a 
short circuit or other electrical current overload, the electrical equipment is automati- 
cally disconnected from its source of electrical energy. 
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8.22 (1) For the purposes of subsection (2), a 
“point of safety grounding” means 


(a) a grounding bus, a station grounding network, a neutral conductor, a metal 
structure or an aerial ground, or 


(b) one or more metal rods that are not less than 16 mm in diameter and are driven 
not less than 1 m into undisturbed compact earth at a minimum distance of 4.5 
m from the base of the pole, structure, apparatus or other thing to which the 
electrical equipment is attached or from the area where persons on the ground 
work and in a direction away from the main work area. 


2) No safety ground shall be attached to or disconnected from isolated electrical 
equipment except in accordance with the following requirements: 


(a) the safety ground shall, to the extent that is practicable, be attached to the pole, — 


structure, apparatus or other thing to which the electrical equipment is attached; 


(b) all isolated conductors, neutral conductors and all non-insulated surfaces of the 
electrical equipment shall be short-circuited, electrically bonded together and at- 
tached by a safety ground to a point of safety grounding in a manner that 
establishes equal voltage on all surfaces that can be touched by persons who work 
on the electrical equipment; 


(c) the safety ground shall be attached by means of mechanical clamps that are 
tightened securely and are in direct contact with bare metal; 


(d) the safety ground shall be so secured that none of its parts can make contact ac- 
cidentally with any live electrical equipment; 


(e) the safety ground shall be attached and disconnected using insulated protection 
equipment and tools; 


(f) the safety ground shall, before it is attached to isolated electrical equipment, be 
attached to a point of safety grounding; and 


(g) the safety ground shall, before being disconnected from the point of safety 
grounding, be removed from the isolated electrical equipment in such a manner 
that the employee avoids contact with all live conductors. 


SOR /88-632. 


Switches and Control Devices 


8.23 (1) Every control device shall be so designed and located as to permit quick and 
safe operation at all times. 


(2) The path of access to every electrical switch, control device or meter shall be free 
from obstruction. 


(3) Where an electrical switch or other device controlling the supply of electrical 
energy to electrical equipment is operated only by a person authorized to do so by the 
employer, the switch or other device shall be fitted with a locking device that only an 
authorized person can activate. 
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SCHEDULE 
(Subsection 8.5(4)) 


DISTANCES FROM LIVE ELECTRICAL PARTS 


Column I Column II Column III 
Voltage Range of Part: Distance _—_ Distance 
Item Part to Ground in metres in metres 
1. Over 425} tos 12,00R ies svosd, 25). carat 3 0.9 
oF Over VZ20OGHT TOV2 2: O00 venus seceecseaasey chee tee 3 2 
 F Over 22Gb to SO000 . sscssioaen 22, wears. ilies. 3 te 
4, Over PUREE 7 EI vate ot kaa aainonauanne wien 4.5 1.8 
3s Over 90,000 to 120,000 75 ..:...42 ee. besa 4.5 2.1 
6. BOY ens 1 ROAM 65 10g WOU OU oy etre Fos aye) or patsy SEH ose 3 6 a4 
yf Se TEN ESN ea ah chee dc evewndWnnndyysxie 6 ase 
8. Over= C250,000 rite 300, 00002; iepaes. Sarees. 7.5 3.9 
9. Ore HSDO00On do VSG, 000 scutes. of .ieei.mudisee: Fhe) 4.5 
10. Dversis350,000 .:t0:400,000.:0. wy. a2 axsit Learns 9 5.4 
PART IX 
SANITATION 
Interpretation 


9.1 In this Part, 
“ARI” means the Air-Conditioning and Refrigeration Institute of the United States; 
“Canadian Plumbing Code” means the Canadian Plumbing Code, 1985; 


“field accommodation” means fixed or mobile accommodation that is living, eating or 
sleeping quarters provided by an employer for the accommodation of employees at a 
work place; 


“mobile accommodation” means field accommodation that may be easily and quickly 
moved. 


General 


9.2 (1) Every employer shall maintain each personal service room and food prepara- 
tion area used by employees in a clean and sanitary condition. 


(2) Personal service rooms and food preparation areas shall be so used by employees 
that the rooms or areas will remain as clean and in such a sanitary condition as is pos- 
sible. 


9.3 All janitorial work that may cause dusty or unsanitary conditions shall be car- 
ried out in a manner that will prevent the contamination of the air by dust or other sub- 
| Stances injurious to health. 
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1 

| 

9.4 Each personal service room shall be cleaned at least once every day that it is 
used. | 
9.5 (1) Every plumbing system that supplies potable water and removes water-borne | 
waste 
| 


(a) shall meet the standards set out in the Canadian Plumbing Code; and 


(b) subject to subsection (2), shall be connected to a municipal sanitation sewer or | 


water main. | 


(2) Where it is not practicable to comply with paragraph (1)(b), the employer shall | 
provide a waste disposal system that meets the standards set out in ANSI standard ANSI | 
ZA.3-1979, Minimum Requirements for Nonsewered Waste-Disposal Systems, dated 
November 8, 1978. 


9.6 (1) Each container that is used for solid or liquid waste in the work place shall 
(a) be equipped with a tight-fitting cover; 


(b) be so constructed that it can easily be cleaned and maintained in a sanitary condi- 
tion; 
(c) be leak-proof; and 


(d) where there may be internal pressure in the container, be so designed that the 
pressure is relieved by controlled ventilation. 


(2) Each container referred to in subsection (1) shall be emptied at least once every 
day that it is used. 


9.7 (1) Each enclosed part of a work place, each personal service room and each food 
preparation area shall be constructed, equipped and maintained in a manner that will 
prevent the entrance of vermin. 


(2) Where vermin have entered any enclosed part of a work place, personal service 
room or food preparation area, the employer shall immediately take all steps necessary 
to eliminate the vermin and prevent the re-entry of the vermin. 

9.8 No person shall use a personal service room for the purpose of storing equipment 
unless a closet fitted with a door is provided in that room for that purpose. 

9.9 In each personal service room and food preparation area, the temperature, mea- 
sured one metre above the floor in the centre of the room or area, shall be maintained at 
a level of not less than 18°C and, where reasonably practicable, not more than 29°C. 

9.10 (1) In each personal service room and food preparation area, the floors, parti- 
tions and walls shall be so constructed that they can be easily washed and maintained in 
a sanitary condition. 


(2) The floor and lower 150 mm of any walls and partitions in any food preparation 
area or toilet room shall be water-tight and impervious to moisture. 
SOR /94-263. 


9.11 Where separate personal service rooms are provided for employees of each sex, 
each room shall be equipped with a door that is self-closing and is clearly marked to 
indicate the sex of the employees for whom the room is provided. 


Toilet Rooms 


9.12 (1) Where it is reasonably practicable, a toilet room shall be provided for em- 
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ployees and, subject to section 9.13, where persons of both sexes are employed at the 
same work place, a separate toilet room shall be provided for employees of each sex. 
(2) Subject to subsections (3) and (4), where a toilet room is provided in accordance 
with subsection (1), the employer shall provide in that room a number of toilets 
determined according to the maximum number of employees of each sex who are 
normally employed by him at any one time at the same work place as follows: 
(a) where the number of such employees does not exceed nine, one toilet; 


(b) where the number of such employees exceeds nine but does not exceed 24, two 

toilets; 

(c) where the number of such employees exceeds 24 but does not exceed 49, three 

toilets; 

(d) where the number of such employees exceeds 49 but does not exceed 74, four 

toilets; 

(e) where the number of such employees exceeds 74 but does not exceed 100, five 

toilets; and 

(f) where the number of such employees exceeds 100, five toilets and one toilet for 

every 30 such employees or portion of that number in excess of 100. 

(3) Subject to subsection (4), where the class of employment in a work place is the 
transaction of business or the rendering of professional or personal services, the number 
of toilets provided by the employer in accordance with subsection (2) may be reduced 

(a) where the number of employees of each sex does not exceed 25, to one toilet; 

(b) where the number of employees of each sex exceeds 25 but does not exceed 50, 

to two toilets; and 

(c) where the number of employees of each sex exceeds 50, to three toilets and one 

toilet for every 50 employees or portion of that number in excess of 50. 

(4) An employer may substitute urinals for up to two-thirds of the number of toilets 
“required by subsection (2) or (3) to be provided for male employees. 

(5) For the purposes of subsections (2) and (3), an employee who is normally away 
‘from his work place for more than 75 per cent of his working time and does not normally 
use the toilet room in the work place shall not be counted. 

(6) Where reasonably practicable, toilet rooms and wash basins separate from those 
used by other employees shall be provided for food handlers. 

9.13 (1) Subject to subsection (2), an employer may provide only one toilet for both 
male and female employees if 

(a) the total number of employees normally employed by him in the work place at 

any one time does not exceed five; and 

(b) the door of the toilet room is fitted on the inside with a locking device. 

(2) Where the class of employment in a work place is the transaction of business or 
‘the rendering of professional or personal services, the employer may provide only one 
toilet for both male and female employees if 

(a) the total number of employees normally employed by him in the work place at 


any one time does not exceed 10 or the area of the —— place does not exceed 
100 m?; and 
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(b) the door of the toilet room is fitted on the inside with a locking device. 

9.14 Toilet rooms shall be located not more than 60 m from and not more than one 
storey above or below each work place. 

9.15 Every toilet room shall be so designed that 

(a) it is completely enclosed with solid material that is non-transparent from the 

outside; 
(b) no toilet or urinal is visible when the door of the toilet room is open; 
(c) it has a ceiling height of not less than 2.2 m; 


(d) where the toilet room contains more than one toilet, each toilet is enclosed in a 
separate compartment fitted with a door and an inside locking device; and 


(e) the walls of each separate toilet compartment are designed and constructed to 
provide a reasonable amount of privacy for its occupant. 

9.16 Toilet paper on a holder or in a dispenser shall be provided 

(a) where there is only one toilet in a toilet room, in that toilet room; and F 

(b) in each toilet compartment. 


9.17 A covered container for the disposal of sanitary napkins shall be provided in 
each toilet room provided for the use of female employees. 


Wash Basins 


9.18 Hot water provided for personal washing 
(a) shall be maintained at a temperature of not less than 35°C and not more than 
43°C; and 
(b) shall not be heated by mixing with steam. 
9.19 (1) Subject to sections 9.20 and 9.21, every employer shall provide for each 
toilet room wash basins supplied with cold water and hot water that meets the require 
ments of section 9.18 as follows: 


(a) where the room contains one or two toilets or urinals, one wash basin; and 


(b) where the room contains more than two toilets or urinals, one wash basin for 
every two toilets or urinals. 


(2) Where an outdoor privy is provided by an employer, the employer shall provide 
wash basins required by subsection (1) as close to the outdoor privy as is reasonably 
practicable. 

SOR /88-632. 

9.20 Subject to section 9.21, where a toilet room is provided and the work environ- 
ment of employees is such that their health is likely to be endangered by a hazardous 
substance coming into contact with their skin, the employer shall provide a wash room 
with individual wash basins supplied with cold water and hot water that meets the 
requirements of section 9.18 as follows: 


(a) where the number of those employees does not exceed five, one wash basin; 


(b) where the number of those employees exceeds five but does not exceed 10, two 
wash basins; 


(c) where the number of those employees exceeds 10 but does not exceed 15, three 
wash basins; 
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(d) where the number of those employees exceeds 15 but does not exceed 20, four 
wash basins; and 

(e) where the number of those employees exceeds 20, four wash basins and one ad- 
ditional wash basin for every 15 of those employees or portion of that number in 
excess of 20. 


9.21 (1) An industrial wash trough or circular wash basin of a capacity equivalent 
to the aggregate of the minimum standard capacities of the wash basins referred to in 
sections 9.19 and 9.20 may be provided in place of the wash basins. 

(2) An industrial wash trough or circular wash basin referred to in subsection (1) 
shall be supplied with cold water and hot water that meets the requirements of section 
9.18. 

SOR /94-263. 

9.22 In every personal service room that contains a wash basin, the employer shall 
provide 

(a) powdered or liquid soap or other cleaning agent in a dispenser at each wash basin 

or between adjoining wash basins; 

(b) sufficient sanitary hand drying facilities to serve the number of employees using 

the personal service room; and 

(c) a non-combustible container for the disposal of used towels where towels are 

provided. 


Showers and Shower Rooms 


9.23 (1) A shower room with a door fitted on the inside with a locking device and 
at least one shower head for every 10 employees or portion of that number shall be 
provided for employees who regularly perform strenuous physical work in a high tem- 
perature or high humidity or whose bodies may be contaminated by a hazardous 
substance. 

(2) Every shower receptor shall be constructed and arranged in such a way that wa- 
ter cannot leak through the walls or floors. 


(3) No more than six shower heads shall be served by a single shower drain. 


(4) Where two or more shower heads are served by a shower drain, the floor shall 
be sloped and the drain so located that water from one head cannot flow over the area 
that serves another head. 


(5) Except for column showers, where a battery of shower heads is installed, the 
horizontal distance between two adjacent shower heads shall be at least 750 mm. 


(6) Waterproof finish shall be provided to a height of not less than 1.8 m above the 
floor in shower rooms and shall consist of ceramic, plastic or metal tile, sheet vinyl, 
tempered hardboard, laminated thermosetting decorative sheets or linoleum. 

(7) Finished flooring in shower rooms shall consist of resilient flooring, felted- 
synthetic fibre floor coverings, concrete terrazzo, ceramic tile, mastic or other types of 
flooring providing similar degrees of water resistance. 

(8) Where duck boards are used in showers, they shall not be made of wood. 

(9) Every shower shall be provided with cold water and hot water that meets the 
requirements of section 9.18. 
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(10) Where an employee referred to in subsection (1) takes a shower as a result of 
his work, a clean towel and soap or other cleaning agent shall be provided to him. 


Potable Water 


9.24 Every employer shall provide potable water for drinking, personal washing and 
food preparation that meets the standards set out in the Guidelines for Canadian Drink- 
ing Water Quality 1978, published by authority of the Minister of National Health and 
Welfare. 


9.25 Where it is necessary to transport water for drinking, personal washing or food 
preparation, only sanitary portable water containers shall be used. 


9.26 Where a portable storage container for drinking water is used, 

(a) the container shall be securely covered and closed; 

(b) the container shall be used only for the purpose of storing potable water; 

(c) the container shall not be stored in a toilet room; and 

(d) the water shall be drawn from the container by 
(i) a tap, 
(ii) a ladle used only for the purpose of drawing water from the container, or 
(iii) any other means that precludes the contamination of the water. 


9,27 Except where drinking water is supplied by a drinking fountain, sanitary single- 
use drinking caps shall be provided. 


9.28 Any ice that is added to drinking water or used for the contact refrigeration of 
foodstuffs shall 


(a) be made from potable water; and 
(b) be so stored and handled as to prevent contamination. 


9.29 Where drinking water is supplied by a drinking fountain, the fountain shall 
meet the standards set out in ARI Standard 1010-82, Standard for Drinking-Fountains 
and Self-Contained, Mechanically-Refrigerated Drinking-Water Coolers, dated 1982. 


Field Accommodation 


9.30 All field accommodation shall meet the following standards: 
(a) it shall be located on well-drained ground; 
(b) it shall be so constructed that it can easily be cleaned and disinfected; 


(c) the food preparation area and lunch room shall be separated from the sleeping 
quarters; 


(d) where a water plumbing system is provided, the system shall operate under 
sanitary conditions; 


(e) garbage disposal facilities shall be provided to prevent the accumulation of 
garbage; 


(f) toilet rooms shall be maintained in a sanitary condition; and 


(g) vermin prevention, heating, ventilation and sanitary sewage systems shall be 
provided. 


9.31 (1) Living quarters provided 
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(a) in any fixed accommodation shall comprise 
(i) for a single occupant, a space of at least 18 m*, and 
(ii) where there is more than one occupant, 18 m? plus 12 m? for each additional 
occupant; and 
(b) in any mobile accommodation shall comprise 
(i) for a single occupant, a space of at least 12 m*, and 
(ii) where there is more than one occupant, 12 m? plus 8 m° for each additional 
occupant. 

(2) The living quarters referred to in subsection (1) shall have no floor dimension 
that is less than 1.5 m. 

(3) Toilet rooms and locker rooms shall not be counted in the calculation made in 
accordance with subsection (1). 

9.32 (1) All mobile accommodation shall meet the standards set out in CSA Stan- 
dard Z240.2.1-1979, Structural Requirements for Mobile Homes, dated September, 1979, 
as amended to April, 1984. 

(2) For the purposes of clause 4.12.4 of the Standard referred to in subsection (1), 
there is no other approved method. 

9.33 In any field accommodation provided as sleeping quarters for employees 

(a) a separate bed or bunk shall be provided for each employee; 

(b) the beds or bunks shall not be more than double-tiered and shall be so 

constructed that they can be cleaned and disinfected; 

(c) mattresses, sheets, pillow cases, blankets and bed covers shall be provided for 

each employee and kept in a clean and sanitary condition; 

(d) clean laundered sheets and pillow cases shall be provided for each employee at 

least once each week; and 

(e) at least one shelf and a locker fitted with a locking device shall be provided for 

each employee. 


Preparation, Handling, Storage and Serving of Food 


9.34 (1) Each food handler shall be instructed and trained in food handling practices 
that prevent the contamination of food. 

(2) No person who is suffering from a communicable disease shall work as a food 
handler. 

9.35 Where food is served in a work place, the employer shall adopt and implement 
Section G of the Sanitation Code for Canada’s Foodservice Industry published by the 
Canadian Restaurant and Foodservices Association, dated September, 1984, other than 
items 2 and 11 thereof. 

9.36 (1) Where foods stored by an employer for consumption by employees require 
refrigeration to prevent them from becoming hazardous to health, the foods shall be 
Maintained at a temperature of 4°C or lower. 

(2) Where foods stored by an employer for consumption by employees require freez- 
ing to prevent them from becoming hazardous to health, the foods shall be maintained 
at a temperature of -11°C or lower. 

SOR /88-632. 
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9.37 All equipment and utensils that come into contact with food shall be 

(a) designed to be easily cleaned; 

(b) smooth, free from cracks, crevices, pitting or unnecessary indentations; and 

(c) cleaned to maintain their surfaces in a sanitary condition. 

9.38 No person shall eat, prepare or store food 

(a) in a place where a hazardous substance may contaminate food, dishes or utensils; 
(b) in a personal service room that contains a toilet, urinal or shower; or 


(c) in any other place where food is likely to be contaminated. 


Food Waste and Garbage 


9.39 (1) No food waste or garbage shall be stored in a food preparation area. 


(2) Food waste and garbage shall be handled and removed from a food preparation 
area or lunch room in accordance with subsections (3) to (5). 


(3) Wet food waste and garbage shall be 


(a) disposed of by mechanical grinders or choppers connected to sewage disposal 
lines; or 


(b) held in leak-proof, non-absorptive, easily-cleaned containers with tight-fitting 
covers in a separate enclosed area or container until removal for disposal. 


(4) Dry food waste and garbage shall be removed or incinerated. 


(5) Food waste and garbage containers shall be kept covered and the food waste and 
garbage removed as frequently as is necessary to prevent unsanitary conditions. 


(6) Food waste and garbage containers shall, each time they are emptied, be cleansed 
and disinfected in an area separate from the food preparation area. 


Lunch Rooms 


9.40 Every lunch room provided by the employer 


(a) shall be separated from any place where a hazardous substance may contaminate 
food, dishes or utensils; 


(b) shall not be used for any purpose that is incompatible with its use as a lunch 
room; 


(c) shall not have any dimension of less than 2.3 m; 
(d) shall have a minimum floor area of 9 m*; 


(e) shall have 1.1 m? of floor area for each of the employees who normally use the 
room at any one time; 


(f) shall be furnished with a sufficient number of tables and chairs to accommodate 


adequately the number of employees normally using the lunch room at any one 
time; and 


(g) shall be provided with non-combustible covered receptacles for the disposal of 
waste food or other waste material. 
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Ventilation 


9.41 (1) Each personal service room and food preparation area shall be ventilated to 
provide at least two changes of air per hour 

(a) by mechanical means, where the room is normally used by ten or more employ- 

ees at any one time; or 

(b) by mechanical means or natural ventilation through a window or similar open- 

ing, where the room is used by fewer than ten employees if 

(i) the window or similar opening is located on an outside wall of the room, and 

(ii) not less than 0.2 m? of unobstructed ventilation is provided for each of the 
employees who normally use the room at any one time. 

(2) Where an employer provides ventilation by mechanical means in accordance with 

paragraph (1)(a), the amount of air provided for a type of room set out in column I of 
an item of the schedule to this Part shall be not less than that set out in column II of 
that item. 

(3) Where an employer provides for the ventilation of a food preparation area or a 
lunch room by mechanical means in accordance with paragraph (1)(a), the rate of 
change of air shall be not less than nine litres per second for each employee who is 
normally employed in the food preparation area at any one time or for each employee 
who uses the lunch room at any one time. 

9.42 (1) Subject to subsection (2), any exhaust system from a personal service room 
containing a toilet or a shower shall not be connected with any other exhaust or air sup- 
ply system. 

(2) The exhaust system for a personal service room containing a toilet or shower 
may be connected with the exhaust duct of another room at the exhaust fan inlet if the 
system is connected in such a manner that an exchange of air cannot occur between the 


rooms. 
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Clothing Storage 


9.43 Clothing storage facilities shall be provided by the employer for the storage of 
overcoats and outer clothes not worn by employees while they are working. 

9.44 (1) A change room shall be provided by the employer where 

(a) the nature of the work engaged in by an employee makes it necessary for that 

employee to change from street clothes to work clothes for safety or health 
reasons; or 

(b) an employee is regularly engaged in work in which his work clothing becomes 

wet or contaminated by a hazardous substance. 

(2) Where wet or contaminated work clothing referred to in paragraph (1)(b) is 
changed, it shall be stored in such a manner that it does not come in contact with cloth- 
ing that is not wet or contaminated. 

(3) No employee shall leave the work place wearing clothing contaminated by a haz- 
ardous substance. 

(4) Every employer shall supply drying and cleaning facilities for the purpose of dry- 
ing or cleaning wet or contaminated clothing referred to in paragraph (1)(b). 
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(5) In each change room, 


(a) a floor area of at least 0.4 m? shall be provided for each of the employees who 
normally use the room at any one time; and 


(b) where it is necessary for the employees to change footwear, seats shall be 
provided in sufficient numbers to accommodate them. 


9.45 To the extent that is reasonably practicable, the clothing storage facilities 
referred to in section 9.43 and the change room referred to in section 9.44 shall be lo- 
cated 


(a) near the work place and connected thereto by a completely covered route; 
(b) on a direct route to the entrance to the work place; 

(c) near a shower room provided pursuant to section 9.23; and 

(d) near a toilet room. 


SCHEDULE 
(Subsection 9.41(2)) 


MINIMUM VENTILATION REQUIREMENTS FOR CHANGE ROOMS, TOILET 
ROOMS AND SHOWER ROOMS 


Column I Column II 


Ventilation Requirements 


Item Type of Room in litres per second 
il Change Room 
(a) for employees with clean work clothes (a) 5 L/s per m2? of floor area 
(b) for employees with wet or sweaty work (b) 10L/s per m? of floor area; 3 L/s exhausted 
clothes from each locker 
(c) for employees who work where work (c) 15 L/s per m? of floor area; 4 L/s exhausted 
clothes pick up heavy odours from each locker 
2 Toilet Room 10 L/s per m? of floor area; at least 10 L/s per 
toilet compartment; minimum 90 L/s 
hs Shower Room 10 L/s per m2 of floor area; at least 20 L/s per 


shower head; minimum 90 L/s 


PART X 
HAZARDOUS SUBSTANCES 


Interpretation 


10.01 In this Part, 


“hazard information” means, in respect of a hazardous substance, information on the 
proper and safe storage, handling and use of the hazardous substance, including infor- 
mation relating to its toxicological properties; 


“product identifier’ means, in respect of a hazardous substance, the brand name, code 
name or code number specified by the supplier or employer or the chemical name, 
common name, generic name or trade name; 


“readily available” means present in an appropriate place in a physical copy form that 
can be handled; 
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“supplier”? means a person who is a manufacturer, processor or packager of a hazardous 
substance or a person who, in the course of business, imports or sells a hazardous 
substance. 


SOR /88-68. 
Application 


10.1 This Part does not apply to the transportation or handling of dangerous goods 
as defined in the Transportation of Dangerous Goods Act. 


DIvIsION | 


GENERAL 


Hazard Investigation 


10.2 (1) Where there is a likelihood that the safety or health of an employee in a 
work place is or may be endangered by exposure to a hazardous substance, the employer 
shall, without delay, 


(a) appoint a qualified person to carry out an investigation; and 


(b) notify the safety and health committee or the safety and health representative, if 
either exists, of the proposed investigation and of the name of the qualified 
person appointed to carry out that investigation. 


SOR /94-263. 
(2) In the investigation referred to in subsection (1), the following criteria shall be 
taken into consideration: 


(a) the chemical, biological and physical properties of the hazardous substance; 
(b) the routes of exposure of the hazardous substance; 
(c) the effects to health of exposure to the hazardous substance; 
(d) the quantity of the hazardous substance handled; 
(e) the manner in which the dangerous substance is handled; 
(f) the control methods used to eliminate or reduce exposure; 
(g) the value, percentage or level of the hazardous substance to which an employee 
is likely to be exposed; and 
(h) whether the value, percentage or level referred to in paragraph (g) is likely to 
(i) exceed that prescribed in section 10.21 or 10.22 or Part VII, or 
(ii) be less than that prescribed in Part VI. 
10.3 On completion of the investigation referred to in subsection 10.2(1) and after 
_ consultation with the safety and health committee or the safety and health representa- 
tive, if either exists, the qualified person shall set out in a written report signed by the 
qualified person 
(a) his observations respecting the criteria considered in accordance with subsection 
10.2(2); and 
(b) his recommendations respecting the manner of compliance with sections 10.5 to 
1D.25. 


‘ SOR/94-263. 
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10.4 The report referred to in section 10.3 shall be kept by the employer at the work 
place to which it applies for a period of two years after the date on which the qualified 
person signed the report. 


Substitution of Substances 


10.5 (1) A hazardous substance shall not be used for any purpose in a work place 
where it is reasonably practicable to substitute therefor a substance that is not a hazard- 
ous substance. | 

(2) Where a hazardous substance is required to be used for any purpose in a work 
place and an equivalent substance that is less hazardous is available to be used for that 
purpose, the equivalent substance shall be substituted for the hazardous substance where 
reasonably practicable. 


Ventilation 


10.6 Every ventilation system used to control the concentration of an aitbomne haz- 
ardous substance shall be so designed, constructed and installed 
(a) that the concentration of the airborne hazardous substance does not exceed the 
values and levels prescribed in sections 10.21 and 10.22; and 


(b) that the ventilation system meets the standards set out in 
(i) Part 6 of the National Building Code, or 


(ii) the publication of the American Conference of Governmental Industrial 
Hygienists entitled Industrial Ventilation, 18th edition, dated 1984. 


Warnings 


10.7 Where reasonably practicable, automated warning and detection systems shall 
be provided by the employer where the seriousness of any exposure to a hazardous 
substance so requires. 


Storage, Handling and Use 


10.8 Every hazardous substance stored, handled or used in a work place shall be 
stored, handled and used in a manner whereby the hazard related to that substance is 
reduced to a minimum. 


10.9 Where a hazardous substance is stored, handled or used in a work place, any 
hazard resulting from that storage, handling or use shall be confined to as small an area 
as practicable. 


10.10 Every container for a hazardous substance that is used in a work place shall 
be so designed and constructed that it protects the employees from any safety or health 
hazard that is created by the hazardous substance. 

SOR /94-263. 

10.11 The quantity of a hazardous substance used or processed in a work place shall, 
to the extent that is practicable, be limited to the quantity required for use or processing 
in the work place in one work day. 


10.12 Where a hazardous substance is capable of combining with another substance 
to form an ignitable combination and a hazard of ignition of the combination by static 
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electricity exists in a work place, the employer shall adopt and implement the standards 
set out in the United States National Fire Prevention Association Inc. publication NFPA 
71-1983, Recommended Practice on Static Electricity, dated 1983. 

SOR /88-632; SOR/94-263. 


Warning of Hazardous Substances 


10.13 Where a hazardous substance is stored, handled or used in a work place, signs 
shall be posted in conspicuous places warning every person granted access to the work 
place of the presence of the hazardous substance and of any precautions to be taken to 

prevent or reduce any hazard of injury to health. 


10.14 [Revoked SOR/88-68.] 
10.15 [Revoked SOR/88-68.] 


Assembly of Pipes 


10.16 Every assembly of pipes, pipe fittings, valves, safety devices, pumps, compres- 
sors and other fixed equipment that is used for transferring a hazardous substance from 
one location to another shall be 


(a) labelled to identify the hazardous substance transferred therein; and 


(b) fitted with valves and other control and safety devices to ensure its safe opera- 
tion, maintenance and repair. 


- SOR /88-68. 


Employee Education 


10.17 (1) Every employer shall, in consultation with the safety and health commit- 
tee or the safety and health representative, if either exists, develop and implement an 
employee education program with respect to hazard prevention and control at the work 
place. 


(2) The employee education program referred to in subsection (1) shall include 


(a) the instruction of each employee who handles or is exposed to or is likely to 
handle or be exposed to a hazardous substance with respect to 


(i) the product identifier of the hazardous substance, 


(ii) all hazard information disclosed by the supplier of the hazardous substance 
or by the employer on a material safety data sheet or label, 


(iii) all hazard information of which the employer is aware or ought reasonably 
to be aware, 


(iv) the observations referred to in paragraph 10.3(a), 

(v) the information disclosed on the material safety data sheet referred to in sec- 
tion 10.27 and the purpose and significance of that information, and 

(vi) in respect of controlled products in the work place, the information required 
to be disclosed on a material safety data sheet and on a label by Division 
III and the purpose and significance of that information; 

(b) the instruction and training of each employee who operates, maintains or repairs 
an assembly of pipes referred to in section 10.16 with respect to 
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(i) every valve and other control and safety device connected to the assembly of 
pipes, and 


(c) the instruction and training of each employee referred to in paragraphs (a) and 


| 
(ii) the procedures to follow for the proper and safe use of the assembly of pipes; | 
’ 
| 
(b) with respect to 


(i) the procedures to follow to implement the provisions of sections 10.8, 10.9 | 
and 10.12, and | 


(ii) the procedures to follow for the safe storage, handling, use and disposal of | 
hazardous substances, including procedures to be followed in an emergency — 
involving a hazardous substance; and 

(d) where the employer makes a machine-readable version of a material safety data 
sheet available in accordance with subsection 10.33(2), the training of each em- | 
ployee in accessing that material safety data sheet. 

(3) Every employer shall, in consultation with the safety and health committee or the 

safety and health representative, if either exists, review the employee education program | 
referred to in subsection (1) and, if necessary, revise it 


(a) at least once a year; 


(b) whenever there is a change in conditions in respect of the hazardous substances | 
in the work place; and | 


(c) whenever new hazard information in respect of a hazardous substance in the 
work place becomes available to the employer. 


SOR/88-68; SOR/94-263. 
10.18 [Revoked SOR/88-68.] 


10.19 A written record of the employee education program referred to in subsection 
10.17(1) shall be kept by the employer 


(a) readily available for examination by the employee; and 
(b) for a period of two years after the employee ceases to be required 
(i) to handle or be exposed to the hazardous substance, or 


(ii) to operate, maintain or repair the assembly of pipes. 
SOR /88-68. 


Medical Examinations 


10.20 (1) Where the report referred to in section 10.3 contains a recommendation for 
a medical examination, the employer may consult a physician regarding that recommen- 
dation. 


(2) Where the employer 


(a) consults a physician pursuant to subsection (1) and the physician confirms the 
recommendation for a medical examination, or 


(b) does not consult a physician pursuant to subsection (1), 


the employer shall not permit an employee to work with the hazardous substance in the 
work place until a physician, acceptable to the employee, has examined the employee and 
declared the employee fit for work with the hazardous substance. 
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(3) Where an employer consults a physician pursuant to subsection (1), the employer 
shall keep a copy of the decision of the physician with the report referred to in section 
10.3. 

(4) The cost of a medical examination referred to in subsection (2) shall be borne by 
the employer. 

SOR /88-68. 


Control of Hazards 


10.21 (1) No employee shall be exposed to a concentration of 

(a) an airborne chemical agent, other than grain dust, in excess of the value for that 
chemical agent adopted by the American Conference of Governmental Industrial 
Hygienists in its publication entitled Threshold Limit Values and Biological 
Exposure Indices for 1985-86; or 

(b) airborne grain dust, respirable and non-respirable, in excess of 10 mg per 1 m°. 

(1.1) Subsection (1) does not apply in respect of concentrations of carbon dioxide or 
respirable dust in an underground portion of a coal mine. 

(2) Where there is a likelihood that the concentration of an airborne chemical agent 
may exceed the value referred to in subsection (1), the concentration of the chemical 
agent shall be sampled and tested 

(a) in accordance with the standards set out by the American Conference of 
Governmental Industrial Hygienists in its publication entitled Manual of Analyt- 
ical Methods Recommended For Sampling and Analysis of Atmospheric 
Contaminants, dated 1958; 

(b) in accordance with the standards set out by the United States National Institute 
for Occupational Safety and Health in the NIOSH Manual of Analytical 
Methods, third edition, volumes 1 and 2, dated February, 1984; or 

(c) by a method that uses the test procedure set out in the United States Federal 
Register, volume 40, number 33, dated February 18, 1975, as amended by vol- 
ume 41, number 53, dated March 17, 1976. 

(3) A record of each test made pursuant to subsection (2) shall be kept by the 
employer at his place of business nearest to the work place where the concentration was 
‘sampled for a period of three years after the date of the test. 

(4) A record referred to in subsection (3) shall include 

(a) the date, time and location of the test; 

(b) the hazardous substance for which the test was made; 

(c) the sampling and testing method used; 

(d) the result obtained; and 

(e) the name and occupation of the person who made the test. 

SOR /90- 180. 

10.22 (1) Subject to subsection (2), the concentration of an airborne chemical agent 
‘or combination of airborne chemical agents in a work place shall be less than 50 per cent 
‘of the lower explosive limit of the chemical agent or combination of chemical agents. 

(2) Where a source of ignition may ignite the concentration of an airborne chemical 
‘agent or combination of airborne chemical agents in a work place, that concentration 
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shall not exceed 10 per cent of the lower explosive limit of the chemical agent or 
combination of chemical agents. 

(3) Subsection (2) does not apply in respect of concentrations of methane gas in ar 
underground portion of a coal mine. 

SOR /88-632; SOR/90-180. 

10.23 (1) Compressed air shall be used in such a manner that the air is not directed 
forcibly against any person. 

(2) Where compressed air is used, its use shall not result in a concentration of 2 
hazardous substance in the atmosphere in excess of the value prescribed in subsection 
10.21(1). 

(3) To the extent that is reasonably practicable, where compressed air is used, it shall 
be used only ! 

(a) in a ventilated hood or booth; or 

(b) in an area where employees are protected from hazardous substances and flying 

particles. | 


Explosives 


10.24 All blasting using dynamite, blasting caps or other explosives shall be done by 
a qualified person who, where required under the laws of the province in which the 
blasting is done, holds a blasting certificate or such other authorization as may be 


| 
required under those laws. | 


Radiation Emitting Devices 
10.25 (1) Where a device that is capable of producing and emitting energy in the 


form of electromagnetic waves or acoustical waves is used in a work place, the employer 
shall | 


} 

(a) if the device is listed in the schedule to this Part, make a report in writing to the 
Radiation Protection Bureau of the Department of National Health and Welfare, 
setting out a description of the device and the location of the work place; and — 


(b) if the device is referred to in subsection (2), adopt and implement the applicable 
safety code of the Radiation Protection Bureau of the Department of National 
Health and Welfare as specified in that subsection. 


(2) For the purposes of paragraph (1)(b), the applicable safety code is 


(a) in respect of radiofrequency and microwave devices in the frequency range 10 
MHz-300 GHz, Safety Code — 6, dated February, 1979; 


(b) in respect of X-ray equipment in medical diagnosis, Safety Code — 20A, date 
1981; 


(c) in respect of baggage inspection X-ray equipment, Safety Code — 21, dated May, 
1978; 


(d) in respect of dental X-ray equipment, Safety Code — 22, dated 1981; 


(e) in respect of ultrasound, Safety Code — 23, dated 1980 and Safety Code — 28) 
dated 1980; and 


(f) in respect of short-wave diathermy, Safety Code — 25, dated 1983. y 
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DIvIsIon II 


HAZARDOUS SUBSTANCES OTHER THAN CONTROLLED PRODUCTS 


Identification 


10.26 Every container of a hazardous substance, other than a controlled product, 
that is stored, handled or used in the work place shall be labelled in a manner that 
discloses clearly 


(a) the name of the substance; and 

(b) the hazardous properties of the substance. 
SOR /88-68. 

10.27 Where a material safety data sheet pertaining to a hazardous substance, other 
than a controlled product, that is stored, handled or used in a work place may be 
obtained from the supplier of the hazardous substance, the employer shall 


(a) obtain a copy of the material safety data sheet; and 


(b) keep a material safety data sheet readily available in the work place for exami- 
nation by employees. 


SOR /88-68. 


DrvIisIon III 


CONTROLLED PRODUCTS 


Interpretation 


10.28 In this Division, 


“bulk shipment’? means a shipment of a controlled product that is contained, without 
intermediate containment or intermediate packaging, in 


(a) a tank with a water capacity of more than 454 L, 
(b) a freight container or a portable tank, 

(c) a road vehicle, railway vehicle or ship, or 

(d) a pipeline; 

“fugitive emission” means a controlled product in gas, liquid or solid form that escapes 
from processing equipment, from control emission equipment or from a product; 

“hazardous waste’”’ means a controlled product that is intended solely for disposal or is 
sold for recycling or recovery; 

“manufactured article’ means any article that is formed to a specific shape or design 
during manufacture, the intended use of which when in that form is dependent in 
whole or in part on its shape or design, and that, under normal conditions of use, will 
not release or otherwise cause a person to be exposed to a controlled product; 

“risk phrase’”’ means, in respect of a controlled product, a statement identifying a haz- 
ard that may arise from the use of or exposure to the controlled product; 

“sale’’ includes offer for sale, expose for sale and distribute; 

“supplier label’’ means, in respect of a controlled product, a label prepared by a supplier 
pursuant to the Hazardous Products Act; 
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“supplier material safety data sheet’? means, in respect of a controlled product, a mate- 
rial safety data sheet prepared by a supplier pursuant to the Hazardous Products Act; 


“work place label” means, in respect of a controlled product, a label prepared by an 
employer pursuant to this Division; 


“work place material safety data sheet” means, in respect of a controlled product, a ma- 
terial safety data sheet prepared by an employer pursuant to subsection 10.32(1) or (2). 


SOR/ 88-68. 


Application 


10.29 (1) This Division does not apply in respect of any 
(a) wood or product made of wood; 

(b) tobacco or product made of tobacco; or 

(c) manufactured article. 


(2) This Division, other than section 10.42, does not apply in respect of hazardous 
waste. 
SOR /88-68. 


Material Safety Data Sheets and Labels in Respect of Certain Controlled Products 


10.30 Subject to section 10.41, every employer shall adopt and implement the provi- 
sions of sections 10.26 and 10.27 in respect of a controlled product and may, in so do- 
ing, replace the name of the substance with the product identifier, where the controlled 
product is a controlled product that 


(a) is present in the work place; 
(b) was received from a supplier; and 
(c) is one of the following: 
(i) an explosive within the meaning of the Explosives Act, 


(ii) a cosmetic, device, drug or food within the meaning of the Food and Drugs 
Act, 


(iii) a control product within the meaning of the Pest Control Products Act, 


(iv) a prescribed substance within the meaning of the Atomic Energy Control Act, 
and 
(v) a product, material or substance included in Part II of Schedule I to the 
Hazardous Products Act that is packaged as a consumer product. 
SOR /88-68. 


Supplier Material Safety Data Sheets 


10.31 (1) Where a controlled product, other than a controlled product referred to in 
paragraph 10.30(c), is received by an employer, the employer shall, at the time the con- 
trolled product is received in the work place, obtain from the supplier of the controlled 
product a supplier material safety data sheet, unless the employer has in his possession a 
supplier material safety data sheet that 


(a) is for a controlled product that has the same product identifier; 
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(b) discloses information that is current at the time that the controlled product is 
received; and 


(c) was prepared and dated not more than three years before the date that the con- 
trolled product is received. 


(2) Where there is a controlled product in a work place and the supplier material 
safety data sheet pertaining to the controlled product is three years old or more, the 
employer shall, where possible, obtain from the supplier an up-to-date supplier material 
safety data sheet. 


(3) Where it is not practicable for an employer to obtain an up-to-date supplier ma- 
terial safety data sheet referred to in subsection (2), the employer shall update the haz- 
ard information on the most recent supplier material safety data sheet that the employer 
has received on the basis of the ingredients disclosed in that supplier material safety data 
sheet. 

(4) Where a controlled product is received in a work place that is a laboratory, the 
employer is excepted from the requirements of subsection (1) if the controlled product 

(a) originates from a laboratory supply house; 

(b) is intended for use in a laboratory; 

(c) is packaged in a container in a quantity of less than 10 kg; and 

(d) is packaged in a container that has applied to it a supplier label. 

SOR /88-68; SOR /94-263. 


Work Place Material Safety Data Sheets 


10.32 (1) Subject to section 10.41, where an employer produces a controlled product, 
other than a fugitive emission, in the work place or imports into Canada a controlled 
product and brings it into the work place, the employer shall prepare a work place ma- 
terial safety data sheet in respect of the controlled product that discloses the informa- 
tion required to be disclosed by 


(a) subparagraphs 125.1(e)(i) to (v) of the Act; and 
(b) the Controlled Products Regulations. 


(2) Subject to section 10.41, where an employer receives a supplier material safety 
| data sheet, the employer may prepare a work place material safety data sheet to be used 
in the work place in place of the supplier material safety data sheet if 


(a) the work place material safety data sheet discloses at least the information 
disclosed on the supplier material safety data sheet; 

(b) the information disclosed on the work place material safety data sheet does not 
disclaim or contradict the information disclosed on the supplier material safety 
data sheet; 

(c) the supplier material safety data sheet is available for examination by employees 
in the work place; and 

(d) the work place material safety data sheet discloses that the supplier material 
safety data sheet is available in the work place. 


(3) Where an employer produces, in a work place that is a laboratory supply house, 
or imports into Canada and brings it into such a work place, a controlled product that 
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is intended for use in a laboratory, the employer is exempted from the requirements of 
subsection (1) if the employer | 
(a) packages the controlled product in containers in quantities of less than 10 kg per 
container; and | 
(b) subject to section 10.41, discloses on the label of the container of the controlled 
product the information required to be disclosed by 


(i) subparagraphs 125.1(e)(i) to (v) of the Act, and 
(ii) section 10.38. 
(4) The employer shall update the work place material safety data sheet referred to 
in subsection (1) or (2) or the label referred to in paragraph (3)(b) 
(a) as soon as is practicable in the circumstances but not later than 90 days after new 
hazard information becomes available to the employer; and 


(b) at least once every three years. | 


(5) Where the information required to be disclosed by this section is not available to 
the employer or not applicable to the controlled product, the employer shall replace the 
information by the words “not available” or ‘“‘not applicable’, as the case may be, in the 
English version and the words “‘pas disponible” or “‘sans objet’’, as the case may be, in 
the French version of the material safety data sheet. 
SOR /88-68; SOR /94-263. 


\ 
} 


Availability of Material Safety Data Sheets | 


10.33 (1) Subject to subsection (2), every employer, other than an employer referred 
to in subsection 10.31(4), shall keep readily available for examination by employees and 
by the safety and health committee or the safety and health representative, if either ex- 
ists, in any work place in which an employee may handle or be exposed to a controlled 
product, a copy in English and in French of | 


(a) in the case of an employer who is an employer referred to in subsection 10.32(1) 
or (2), the work place material safety data sheet; and 


(b) in any other case, the supplier material safety data sheet. 


(2) In place of keeping a material safety data sheet in the manner required by subsec- 
tion (1), an employer may make a computerized version of the material safety data sheet 
available in English and in French for examination by employees and by the safety and. 
health committee or the safety and health representative, if either exists, by means of a 
computer terminal if the employer | 

(a) takes all reasonable steps to keep the terminal in working order; | 

(b) provides the training referred to in paragraph 10.17(2)(d) to the employees and 

to the safety and health committee or the safety and health representative, if ei 
ther exists; and 


(c) on the request of an employee, the safety and health committee or the safety and 


health representative, makes the material safety data sheet readily available to the 


employee, the safety and health committee or the safety and health representa- 
tive. 


SOR /88-68; SOR /94-263. 
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Labels 


10.34 (1) Subject to sections 10.36 to 10.38, each controlled product, other than a 
controlled product referred to in paragraph 10.30(c), in a work place and each container 
in which such a controlled product is contained in a work place shall, if the controlled 
product or the container was received from a supplier, 


(a) in the case where the controlled product is in a bulk shipment, be accompanied 
by a supplier label; 


(b) in the case where the employer has undertaken in writing to apply a label to the 
inner container of the controlled product, have applied to it a supplier label, as 
soon as possible after the controlled product is received from the supplier; and 


(c) in any other case, have applied to it a supplier label. 


(2) Subject to sections 10.36 to 10.38 and 10.41, where a controlled product, other 
than a controlled product referred to in paragraph 10.30(c), is received from a supplier 
and an employer places the controlled product in the work place in a container, other 
than the container in which it was received from the supplier, the employer shall apply 
to the container a supplier label or a work place label that discloses the information 
referred to in paragraphs 10.35(1)(a) to (c). 


(3) Subject to sections 10.40 and 10.41, no person shall remove, deface, modify or 
alter the supplier label applied to 

(a) a controlled product that is in the work place; or 

(b) a container of a controlled product that is in the work place. 

SOR /88-68. 

10.35 (1) Subject to sections 10.36 to 10.38, where an employer produces a con- 
trolled product in a work place, other than a fugitive emission, or imports into Canada 
a controlled product and brings it into a work place, and the controlled product is not 
in a container, the employer shall disclose the following information on a work place 
label applied to the controlled product or on a sign posted in a conspicuous place in the 
work place: 

(a) the product identifier; 

(b) hazard information in respect of the controlled product; and 


(c) a statement indicating that a work place material safety data sheet for the con- 

trolled product is available in the work place. 

(2) Subject to sections 10.36 and 10.38, where an employer produces a controlled 
product in the work place, other than a fugitive emission, or imports into Canada a con- 
trolled product and brings it into a work place, and places the controlled product in a 
container, the employer shall apply to the container a work place label that discloses the 
information referred to in paragraphs (1)(a) to (c). 

(3) Subsection (2) does not apply in respect of a controlled product that is 

(a) intended for export, if the information referred to in paragraphs (1)(a) to (c) is 

disclosed on a sign posted in a conspicuous place in the work place; or 

(b) packaged in a container for sale in Canada, if the container is or is in the pro- 

cess of being appropriately labelled for that purpose. 
- SOR/88-68; SOR /94-263. 
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Portable Containers 


10.36 Where an employer stores a controlled product in the work place in a | 


container that has applied to it a supplier label or a work place label, a portable container 
filled from that container does not have to be labelled in accordance with section 10.34 
or 10.35 if 


(a) the controlled product is required for immediate use; or 
(b) the following conditions apply in respect of the controlled product: 


(i) it is under the control of and used exclusively by the employee who filled the 
portable container, 


(ii) it is used only during the work shift in which the portable container was | 


filled, and 


(iii) it is clearly identified by a work place label applied to the portable container 
that discloses the product identifier. 


SOR/88-68. 


Special Cases 


10.37 An employer shall, in a conspicuous place near a controlled product, post a 
sign in respect of the controlled product that discloses the product identifier if the con- 
trolled product is 


(a) in a process, reaction or storage vessel; 
(b) in a continuous-run container; 
(c) in a bulk shipment that is not placed in a container at the work place; or 
(d) not in a container and stored in bulk. 
SOR /88-68. 


Laboratories 


10.38 The label of the container of a controlled product in a laboratory shall disclose 

(a) where the controlled product is used exclusively in the laboratory, the product 
identifier; 

(b) where the controlled product is a mixture or substance undergoing an analysis, 
test or evaluation in the laboratory, the product identifier; and 


(c) where the controlled product originates from a laboratory supply house and was 
received in a container containing a quantity of less than 10 kg, the following in- 
formation: 


(i) the product identifier, 
(ii) where a material safety data sheet is available, a statement to that effect, 
(iii) risk phrases that are appropriate to the controlled product, 


(iv) precautionary measures to be followed when handling, using or being ex- 
posed to the controlled product, and 


(v) where appropriate, first aid measures to be taken in case of exposure to the 
controlled product. 


SOR /88-68. 
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Signs 


10.39 The information disclosed on a sign referred to in subsection 10.35(1), 
paragraph 10.35(3)(a), section 10.37 or paragraph 10.42(b) shall be of such a size that it 
is clearly legible to the employees in the work place. 

SOR /88-68. 


Replacing Labels 


10.40 Where, in a work place, a label applied to a controlled product or a container 

of a controlled product becomes illegible or is removed from the controlled product or 
the container, the employer shall replace the label with a work place label that discloses 

the following information: 

(a) the product identifier; 

(b) hazard information in respect of the controlled product; and 

(c) a statement indicating that a material safety data sheet for the controlled prod- 

uct is available in the work place. 

SOR /88-68. 


Exemptions from Disclosure 


10.41 (1) Subject to subsection (2), where an employer has filed a claim for exemp- 
tion from disclosure of information on a material safety data sheet or on a label pursu- 
ant to subsection 11(2) of the Hazardous Materials Information Review Act, the employer 
shall disclose, in place of the information that the employer is exempt from disclosing, 

(a) where there is no final disposition of the proceedings in relation to the claim, the 

date that the claim for exemption was filed and the registry number assigned to 
the claim under the Hazardous Materials Information Review Act; and 

(b) where the final disposition of the proceedings in relation to the claim is valid, a 

statement that an exemption has been granted and the date on which the exemp- 
tion was granted. 

(2) Where a claim for exemption is in respect of the chemical name, common name, 
‘generic name, trade name or brand name of a controlled product, the employer shall, on 
‘the material safety data sheet or label of the controlled product, replace that informa- 
‘tion with a code name or code number specified by the employer as the product identi- 
‘fier for that controlled product. 

‘SOR /88-68. 


Hazardous Waste 
10.42 Where a controlled product in the work place is hazardous waste, the 
employer shall clearly identify that it is hazardous waste by 
(a) applying a label to the hazardous waste or its container; or 


(b) posting a sign in a conspicuous place near the hazardous waste or its container. 
SOR /88-68. 


Information Required in a Medical Emergency 


10.43 For the purposes of subsection 125.2(1) of the Act, a medical professional is a 
registered nurse registered or licensed under the laws of a province. 
‘SOR /88-68. 
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10.44 [Revoked SOR/94-263.] 
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SO5 On Se iP te 


SCHEDULE 
(Paragraph 10.25(1)(a)) 


RADIATION EMITTING DEVICES TO BE REPORTED TO THE 
RADIATION PROTECTION BUREAU 


Device 

Dental X-Ray Equipment 

Baggage Inspection X-Ray Devices 
Demonstration-Type Gas Discharge Devices 
Photofluorographic X-Ray Equipment 
Electron Microscopes 

Diagnostic X-Ray Equipment 

X-Ray Diffraction Equipment 

Cabinet X-Ray Equipment 

Therapeutic X-Ray Equipment 
Industrial X-Ray Radiography and Fluoroscopy Equipment 
Analytical X-Ray Equipment 

X-Ray Spectrometers 

X-Ray Equipment Used for Irradiation of Materials 
Electron Welding Equipment 

Electron Processors 

High-Tension Vacuum Tubes 
Accelerators 

X-Ray Gauges 

Laser Scanners 

Demonstration Lasers 

Sunlamps 

Ultrasound Therapy Equipment 
Industrial Radiofrequency Heaters 
Lasers 

Ultraviolet Polymerizers 

Short-wave Diathermy Devices 
Microwave Diathermy Devices 
Magnetic Resonance Imaging Devices 
Induction Heaters 

Radars 

Telecommunication Transmitters above SW 
Diagnostic Ultrasound Equipment 
Surgical Ultrasound Equipment 

Dental Ultrasound Equipment 
Hyperthermia Ultrasound Equipment 
Nebulizer Ultrasound Equipment 
Non-Portable Ultrasonic Cleaners 
Ultrasonic Machining Tools 

Ultrasonic Welding Equipment 
Airborne Ultrasound Motion Detectors 


41. Airborne Ultrasound Pest Repellers 
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PART XI 


CONFINED SPACES 


Interpretation 


11.1 In this Part, 


“class of confined spaces” means a group of at least two confined spaces that are likely, 
by reason of their similarity, to present the same hazards to persons entering, exiting 
or occupying them; 


“confined space” means an enclosed or partially enclosed space that 


(a) is not designed or intended for human occupancy except for the purpose of 
performing work, 


(b) has restricted means of access and egress, and 

(c) may become hazardous to an employee entering it due to 
(i) its design, construction, location or atmosphere, 
(ii) the materials or substances in it, or 
(iii) any other conditions relating to it; 


“hot work’? means any work where flame is used or a source of ignition may be 
produced. 


Hazard Assessment 


11.2 (1) Where it is likely that a person will, in order to perform work for an 
employer, enter a confined space and an assessment pursuant to this subsection has not 
been carried out in respect of the confined space, or in respect of the class of confined 
spaces to which it belongs, the employer shall appoint a qualified person 


(a) to carry out an assessment of the physical and chemical hazards to which the 
person is likely to be exposed in the confined space or the class of confined 
spaces; and 


(b) to specify the tests that are necessary to determine whether the person would be 
likely to be exposed to any of the hazards identified pursuant to paragraph (a). 


(2) The qualified person referred to in subsection (1) shall, in a signed and dated 
report to the employer, record the findings of the assessment carried out pursuant to 
paragraph (1)(a). 

(3) The employer shall make a copy of any report made pursuant to subsection (2) 


available to the safety and health committee or the safety and health representative, if 
either exists. 
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(4) Subject to subsection (5), the report made pursuant to subsection (2) shall be 
reviewed by a qualified person at least once every three years to ensure that its assess- 
ment of the hazards with which it is concerned is still accurate. 

(5) If a confined space has not been entered in the three years preceding the time 
when the report referred to in subsection (4) should have been reviewed and no entry is 
scheduled, the report need not be reviewed until it becomes likely that a person will, in 
order to perform work for an employer, enter the confined space. 


Entry Procedures 


11.3 (1) Every employer shall, after considering the report made pursuant to subsec- 
tion 11.2(2), 

(a) in consultation with the safety and health committee or the safety and health 
representative, if either exists, establish procedures, with the date on which they 
are established specified therein, that are to be followed by a person entering, 
exiting or occupying a confined space assessed pursuant to subsection 11.2(1), or 
a confined space that belongs to a class of confined spaces assessed pursuant to 
that subsection, and establish, where reasonably practicable, an entry permit 
system that provides for 

(i) specifying, in each case, the length of time for which an entry permit is valid, 
and 
(ii) recording 
(A) the name of the person entering the confined space, and 
(B) the time of entry and the anticipated time of exit; 

(b) specify the protection equipment referred to in Part XII that is to be used by 
every person who is granted access to the confined space by the employer; 

(c) specify any insulated protection equipment and tools referred to in Part VIII that 
a person may need in the confined space; and 

(d) specify the protection equipment and emergency equipment to be used by a 
person who takes part in the rescue of a person from the confined space or in 
responding to other emergency situations in the confined space. 


Confined Space Entry 


11.4 (1) The employer shall, where a person is about to enter a confined space, ap- 
point a qualified person 
(a) to verify, by means of tests, that compliance with the following specifications can 
be achieved during the period of time that the person will be in the confined 
space, namely, 

(i) the concentration of any chemical agent or combination of chemical agents 
in the confined space to which the person is likely to be exposed will not 
result in an exposure of the person 

(A) to a concentration of that chemical agent or combination of chemical 
agents in excess of the value referred to in paragraph 10.21(1)(a), or 

(B) to a concentration of that chemical agent or combination of chemical 
agents in excess of the percentage set out in subsection 10.22(1), or in 
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subsection 10.22(2) under the circumstances described in that subsec- 
tion, 
(ii) the concentration of airborne hazardous substances, other than chemical 
agents, in the confined space is not hazardous to the safety or health of the 
person, and 


(iii) the percentage of oxygen in the air in the confined space is not less than 18 
per cent by volume and not more than 23 per cent by volume, at normal 
atmospheric pressure; 


(b) to verify that 


(i) any liquid in which the person could drown has been removed from the 
confined space, 


(ii) any free-flowing solid in which the person may become entrapped has been 
removed from the confined space, 


(iii) the entry of any liquid, free-flowing solid or hazardous substance into the 
confined space has been prevented by a secure means of disconnection or by 
the fitting of blank flanges, 


(iv) all electrical and mechanical equipment that may present a hazard to the 
person has been disconnected from its power source, real or residual, and 
has been locked out, and 


(v) the opening for entry into and exit from the confined space is sufficient to 
allow the safe passage of a person using protection equipment; and 


(c) subject to subsection 11.5(1), to verify that the specifications set out in 
subparagraphs (a)(i) to (iii) are complied with at all times that a person is in the 
confined space. 


(2) The qualified person referred to in subsection (1) shall, in a signed and dated 
report to the employer, set out the results of the verification carried out in accordance 
with that subsection, including the test methods, the test results and a list of the test 
equipment used. 


(3) The employer shall 


(a) where the report made pursuant to subsection (2) indicates that a person who has 
entered the confined space has been in danger, send the report to the safety and 
health committee or the safety and health representative, if either exists; and 


(b) in all other cases, make a written copy or a machine-readable version of the 
report available to the safety and health committee or the safety and health rep- 
resentative, if either exists. 


Emergency Procedures and Equipment 


11.5 (1) Where conditions in a confined space or the nature of the work to be 
performed in a confined space is such that paragraph 11.4(1)(c) cannot be complied with, 
| the employer shall 


(a) in consultation with the safety and health committees or the safety and health 
representative, if either exists, establish emergency procedures to be followed in 
the event of an accident or other emergency in or near the confined space, which 
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procedures shall specify the date on which they are established and provide for 
the immediate evacuation of the confined space when 
(i) an alarm is activated, or 
(ii) there is any significant change in a concentration or percentage referred to 
in paragraph 11.4(1)(a) that would adversely affect the pip or health of a 
person in the confined space; 
(b) provide the protection equipment referred to in paragraphs 11.3(b), (c) and (d) 
for each person who is about to enter the confined space; 
(c) ensure that a qualified person trained in the entry and emergency procedures 
established pursuant to paragraph 11.3(a) and paragraph (a) is 
(i) in attendance outside the confined space, and 
(ii) in communication with the person inside the confined space; 
(d) provide the qualified person referred to in paragraph (c) with a suitable alarm 
device for summoning assistance; and 
(e) ensure that two or more persons are in the immediate vicinity of the confined 
space to assist in the event of an accident or other emergency. 
(2) One of the persons referred to in paragraph (1)(e) shall 
(a) be trained in the emergency procedures established pursuant to paragraph (1)(a); 
(b) be the holder of a basic first aid certificate; and 
(c) be provided with the protection equipment and emergency equipment referred to 
in paragraph 11.3(d). 
(3) The employer shall ensure that every person entering, existing or occupying a 
confined space referred to in subsection (1) wears an appropriate safety harness that is 
securely attached to a lifeline that 


(a) is attached to a secure anchor outside the confined space; 


(b) is controlled by the qualified person referred to in paragraph (1)(c); 


(c) protects the persons from the hazard for which it is provided and does not in | 


itself create a hazard; and 
(d) is, where reasonably practicable, equipped with a mechanical lifting device. 


Record of Emergency Procedures and Equipment 


11.6 (1) When a person enters a confined space under circumstances such that 


paragraph 11.4(1)(a) cannot be complied with, the qualified person referred to in 
paragraph 11.5(1)(c) shall, in a signed and dated report to the employer, 


(a) specify those procedures established pursuant to paragraph 11.5(1)(a) that are to | 
be followed and the protection equipment, insulated protection equipment and © 


tools and the emergency equipment that are to be used; and 


(b) specify any other procedures to be followed and any other equipment that could 

be needed. 
(2) The report made pursuant to subsection (1) and any procedures specified therein 
shall be explained by the qualified person to every employee who is about to enter a 
confined space, and a copy of the report shall be signed and dated by any employee to 
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whom the report and the procedures have been so explained, acknowledging by signature 
the reading of the report and the explanation thereof. 


Provision and Use of Equipment 


11.7 (1) The employer shall 


(a) provide each person who is granted access to a confined space with the protec- 
tion equipment referred to in paragraph 11.3(b); and 


(b) provide each person who is to undertake rescue operations with the protection 
equipment and emergency equipment referred to in paragraph 11.3(d). 


(2) The employer shall ensure that every person who enters, exits or occupies a 
confined space follows the procedures established pursuant to paragraph 11.3(a) and uses 
the protection equipment referred to in paragraphs 11.3(b) and (c). 


Precaution 


11.8 No person shall close off a confined space until a qualified person has verified 
that no person is inside it. 


Hot Work 
11.9 (1) Unless a qualified person has determined that the work can be performed 
safely, hot work shall not be performed in a confined space that contains 


(a) an explosive or flammable hazardous substance in a concentration in excess of 10 
per cent of its lower explosive limit; or 


(b) oxygen in a concentration in excess of 23 per cent. 
(2) Where hot work is to be performed in a confined space that contains hazardous 
concentrations of flammable or explosive materials, 
(a) a qualified person shall patrol the area surrounding the confined space and 
maintain a fire-protection watch in that area until all fire hazard has passed; and 
(b) fire extinguishers specified as emergency equipment pursuant to paragraph 
11.3(d) shall be provided in the area referred to in paragraph (a). 
(3) Where an airborne hazardous substance may be produced by hot work in a 
confined space, no person shall enter or occupy the confined space unless 
(a) section 11.10 is complied with; or 
(b) the person uses a respiratory protective device that meets the requirements of 
sections 12.1 to 12.3 and 12.7. 


Ventilation Equipment 


11.10 (1) Where ventilation equipment is used to maintain the concentration of a 
chemical agent or combination of chemical agents in a confined space at or below the 
concentration referred to in subparagraph 11.4(1)(a)(i), or to maintain the percentage of 
oxygen in the air of a confined space within the limits referred to in subparagraph 
11.4(1)(a)(iii), the employer shall not grant access to the confined space to any person 
unless 


(a) the ventilation equipment is 
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(i) equipped with an alarm that will, if the equipment fails, be activated 
automatically and be audible or visible to every person in the confined space, 
or 

(ii) monitored by an employee who is in constant attendance at the equipment 
and who is in communication with the person or persons in the confined 
space; and 

(b) in the event of failure of the ventilation equipment, sufficient time will be avail- 
able for the person to escape from the confined space before 

(i) the concentration of the chemical agent or combination of chemical agents in 
the confined space exceeds the concentrations referred to in paragraph 
11.4(1)(a)G), or 

(ii) the percentage of oxygen in the air ceases to remain within the limits referred 
to in subparagraph 11.4(1)(a)(ii). 

(2) If the ventilation equipment fails to operate properly, the employee referred to 
in subparagraph (1)(a)(ii) shall immediately inform the person or persons in the confined 
space of the failure of the equipment. 


Training 
11.11 (1) The employer shall provide every employee who is likely to enter a 
confined space with instruction and training in 
(a) the procedures established pursuant to paragraphs 11.3(a) and 11.5(1)(a); and 
(b) the use of the protection equipment referred to in paragraphs 11.3(b), (c) and (d). 


(2) The employer shall ensure that no person enters a confined space unless the 
person is instructed in 

(a) the procedures to be followed in accordance with paragraphs 11.3(a) and 
11.5(1)(a); and 

(b) the use of the protection equipment referred to in paragraphs 11.3(b), (c) and (d). 


Record Keeping 


11.12 The employer shall, at the employer’s place of business nearest to the work 
place in which the confined space is located, keep a written copy or a machine-readable 
version of 


(a) any report made pursuant to subsection 11.2(2) and the procedures established 
pursuant to paragraphs 11.3(a) and 11.5(1)(a) for a period of ten years after the 
date on which the qualified person signed the report or the procedures were 
established; and 

(b) any report made pursuant to subsection 11.4(2) 


(i) for a period of ten years after the date on which the qualified person signed 
the report where the verification procedures undertaken pursuant to 
paragraphs 11.4(1)(a) and (c) indicate that the specifications set out in 
subparagraphs 11.4(1)(a)(i) to (iii) were not complied with, and 

(ii) in every other case, for a period of two years after the date on which the 
qualified person signed the report. 

SOR /92-544. 
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PART XII 
SAFETY MATERIALS, EQUIPMENT, DEVICES AND CLOTHING 


General 


12.1 Where 


(a) it is not reasonably practicable to eliminate or control a safety or health hazard 
in a work place within safe limits, and 


(b) the use of protection equipment may prevent or reduce injury from that hazard, 


every person granted access to the work place who is exposed to that hazard shall use 
the protection equipment prescribed by this Part. 


12.2 All protection equipment referred to in section 12.1 

(a) shall be designed to protect the person from the hazard for which it is provided; 
and 

(b) shall not in itself create a hazard. 

12.3 All protection equipment provided by the employer shall 

(a) be maintained, inspected and tested by a qualified person; and 


(b) where necessary to prevent a health hazard, be maintained in a clean and 
sanitary condition by a qualified person. 


Protective Headwear 


12.4 Where there is a hazard of head injury in a work place, protective headwear 
that meets the standards set out in CSA Standard Z94.1-M1977, Industrial Protective 
Headwear, the English version of which is dated April, 1977, as amended to September, 
1982 and the French version of which is dated April, 1980 as amended to September, 
1982, shall be used. 


Protective Footwear 


12.5 (1) Where there is a hazard of a foot injury or electric shock through footwear 
in a work place, protective footwear that meets the standards set out in CSA Standard 
Z195-M 1984, Protective Footwear, the English version of which is dated March, 1984 
and the French version of which is dated December, 1984, shall be used. 

(2) Where there is a hazard of slipping in a work place, non-slip footwear shall be 
used. 


Eye and Face Protection 


12.6 Where there is a hazard of injury to the eyes, face, ears or front of the neck of 
an employee in a work place, the employer shall provide eye or face protectors that meet 
the standards set out in CSA Standard Z94.3-M1982, Industrial Eye and Face Protec- 
tors, the English version of which is dated May, 1982 and the French version of which 
is dated February, 1983. 


Respiratory Protection 


12.7 (1) Where there is a hazard of an airborne hazardous substance or an oxygen 
deficient atmosphere in a work place, the employer shall provide a respiratory protec- 
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tive device that is listed in the NIOSH Certified Equipment List as of October 1, 1984, 
dated February, 1985, published by the National Institute for Occupational Safety and 
Health. 

(2) A respiratory protective device referred to in subsection (1) shall be selected, fit- 
ted, cared for, used and maintained in accordance with the standards set out in CSA 
Standard Z94.4-M1982, Selection, Care and Use of Respirators, the English version of 
which is dated May, 1982, as amended to September, 1984 and the French version of 
which is dated March, 1983, as amended to PLR 1984, excluding clauses 6.1.5, 
10.3.3.1.2 and 10.3.3.4.2(c). 

(3) Where air is provided for the purpose of a respiratory protective device referred 
to in subsection (1), 

(a) the air shall meet the standards set out in clauses 5.5.2 to 5.5.11 of CSA Stan- 
dard CAN3-Z180.1-M85, Compressed Breathing Air and Systems, the English 
version of which is dated December 1985 and the French version of which is 
dated November 1987; and 

(b) the system that supplies air shall be constructed, tested, operated and maintained 
in accordance with the CSA Standard referred to in paragraph (a). 

SOR / 94-263. 

12.8 Where a steel or aluminum self-contained breathing apparatus cylinder has a 
dent deeper than 1.5 mm and greater than 50 mm in major diameter or shows evidence 
of deep isolated pitting, cracks or splits, the cylinder shall be removed from service until 
it has been shown to be safe for use by means of a hydrostatic test at a pressure equal to 
one and one-half times the maximum allowable working pressure. 

SOR /94-263. 


Skin Protection 
12.9 Where there is a hazard of injury or disease to or through the skin in a work 
place, the employer shall provide to every person granted access to the work place 
(a) a shield or screen; 
(b) a cream to protect the skin; or 
(c) an appropriate body covering. 


Fall-Protection Systems 


12.10 (1) Where a person, other than an employee who is installing or removing a 
fall-protection system in accordance with the instructions referred to in subsection (5), 
works from 


(a) an unguarded structure that is 
(i) more than 2.4 m above the nearest permanent safe level, or 


(ii) above any moving parts of machinery or any other surface or thing that 
could cause injury to an employee upon contact, 


(b) a temporary structure that is more than 6 m above a permanent safe level, or 


(c) a ladder at a height of more than 2.4 m above the nearest permanent safe level 
where, because of the nature of the work, that person cannot use one hand to 
hold onto the ladder, 
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the employer shall provide a fall-protection system. 
(2) The components of a fall-protection system shall meet the following standards: 


(a) CSA Standard Z259.1-1976, Fall-Arresting Safety Belts and Lanyards for the 
Construction and Mining Industries, the English version of which is dated 
November, 1976, as amended to May, 1979 and the French version of which is 
dated April, 1980; 


(b) CSA Standard Z259.2-M1979, Fall-Arresting Devices, Personnel Lowering De- 
vices and Life Lines, the English version of which is dated November, 1979 and 
the French version of which is dated October, 1983; and 


(c) CSA Standard Z259.3-M1978, Lineman’s Body Belt and Lineman’s Safety Strap, 
the English version of which is dated September, 1978, as amended to April, 1981 
and the French version of which is dated April, 1980, as amended to April, 1981. 


(3) The anchor of a fall-protection system shall be capable of withstanding a force 
of 17.8 kN. 


(4) A fall-protection system that is used to arrest the fall of a person shall prevent 
that person 


(a) from being subjected to a peak fall arrest force greater than 8 kN; and 
(b) from falling freely for more than 1.2 m. 


(5) Where an employee is about to install or remove a fall-protection system, the 
employer shall 


(a) prepare written instructions for the safe installation or removal of the fall- 
protection system; and 


(b) keep a copy of the instructions readily available for the information of the em- 
ployee. 


Protection Against Drowning 
12.11 (1) Where, in a work place, there is a hazard of drowning, the employer shall 
provide every person granted access to the work place with 


(a) a life jacket or buoyancy device that meets the standards set out in the Canadian 
General Standards Board Standard 


(i) CAN2-65.7-M80, Life Jackets, Inherently Buoyant Type, dated April, 1980, 
or 


(ii) 65-GP-11, Standard for: Personal Flotation Devices, dated October, 1972; or 
(b) a safety net or a fall-protection system. 
(2) Where, in a work place, there is a hazard of drowning, 
(a) emergency equipment shall be provided and held in readiness; 


(b) a person who is qualified to operate all the emergency equipment provided shall 
be available; 


(c) if appropriate, a powered boat shall be provided and held in readiness; and 
(d) written emergency procedures shall be prepared by the employer containing 


(i) a full description of the procedures to be followed and the responsibilities of 
all persons granted access to the work place, and 


(ii) the location of any emergency equipment. 


229 


S. 12.12 CANADA LABOUR REGULATIONS 


(3) Where a work place is a wharf, dock, pier, quay or other similar structure, a 
ladder that extends at least two rungs below water level shall be affixed to the face of | 
the structure every 60 m along its length. | 


Loose Clothing 


12.12 Loose clothing, long hair, dangling accessories, jewellery or other similar items 
that are likely to be hazardous to the safety or health of an employee in a work place 
shall not be worn unless they are so tied, covered or otherwise secured as to prevent the 
hazard. 


Protection Against Moving Vehicles 
12.13 Where an employee is regularly exposed to contact with moving vehicles dur- | 

ing his work, he shall 
(a) wear a high-visibility vest or other similar clothing, or 
(b) be protected by a barricade | 
that is readily visible under all conditions of use. 


Records 


12.14 (1) A record of all protection equipment provided by the employer shall be. 
kept by him in the work place in which the equipment is located for a period of two” 
years after it ceases to be used. 


(2) The record referred to in subsection (1) shall contain 


(a) a description of the equipment and the date of its acquisition by the employer; 

(b) the date and result of each inspection and test of the equipment; 

(c) the date and nature of any maintenance work performed on the equipment since | 
its acquisition by the employer; and 

(d) the name of the person who performed the inspection, test or maintenance of the 
equipment. 


Instructions and Training 
12.15 (1) Every person granted access to the work place who uses protection equip-— 
ment shall be instructed by the employer in the use of the equipment. | 


(2) Every employee who uses protection equipment shall be instructed and trained. 
in the use, operation and maintenance of the equipment. | 


(3) Every person granted access to a work place shall be instructed in respect of the 
written emergency procedures referred to in paragraph 12.11(2)(d). 


(4) The instructions referred to in subsections (2) and (3) shall be 
(a) set out in writing; and 


(b) kept by the employer readily available for examination by every person granted 
access to the work place. 


Defective Protection Equipment 


12.16 Where an employee finds any defect in protection equipment that may render 
it unsafe for use, he shall report the defect to his employer as soon as possible. 
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12.17 An employer shall mark or tag as unsafe and remove from service any protec- 
tion equipment used by his employees that has a defect that may render it unsafe for use. 


PART XIII 
TOOLS AND MACHINERY 


Interpretation 


13.1 In this Part, “‘explosive actuated fastening tool” means a tool that, by means of 
an explosive force, propels or discharges a fastener for the purpose of impinging it on, 
affixing it to or causing it to penetrate another object or material. 


Design, Construction, Operation and Use of Tools 


13.2 The exterior surface of any tool used by an employee in a fire hazard area shall 
be made of non-sparking material. 
SOR /88-632. 

13.3 All portable electric tools used by employees shall meet the standards set out 
in CSA Standard CAN C22.2 No. 71.1-M89, Portable Electric Tools, the English version 
of which is dated September 1989 and the French version of which is dated February 
1991. 

SOR /94-263. 

13.4 (1) Subject to subsection (2), all portable electric tools used by employees shall 

be grounded. 


(2) Subsection (1) does not apply to tools that 
(a) are powered by a self-contained battery; 
(b) have a protective system of double insulation; or 


(c) are used in a location where reliable grounding cannot be obtained if. the tools 
are supplied from a double insulated portable ground fault circuit interrupter of 
the class A type that meets the standards set out in CSA Standard C22.2 No. 
144-1977, Ground Fault Circuit Interrupters, dated March, 1977. 


13.5 All portable electric tools used by employees in a fire hazard area shall be 
marked as appropriate for use or designed for use in the area of that hazard. 


13.6 Where an air hose is connected to a portable air-powered tool used by an em- 
_ ployee, a restraining device shall be attached 


(a) where an employee may be injured by the tool falling, to the tool; and 

(b) to all hose connections, in order to prevent injury to an employee in the event of 

an accidental disconnection of a hose. 

13.7 (1) All explosive actuated fastening tools used by employees shall meet the stan- 
dards set out in CSA Standard Z166-1975, Explosive Actuated Fastening Tools, dated 
June, 1975. 

(2) No employee shall operate an explosive actuated fastening tool unless authorized 
to do so by his employer. 

(3) Every employee who operates an explosive actuated fastening tool shall operate 
it in accordance with the CSA Standard referred to in subsection (1). 
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13.8 All chain saws used by employees shall meet the standards set out in CSA Stan- 
dard CAN3-Z62.1-M85, Chain Saws, dated February, 1985. 


Defective Tools and Machines 


13.9 Where an employee finds any defect in a tool or machine that may render it 
unsafe for use, he shall report the defect to his employer as soon as possible. 

13.10 An employer shall mark or tag as unsafe and remove from service any tool or 
machine used by his employees that has a defect that may render it unsafe for use. 


Instructions and Training 


13.11 Every employee shall be instructed and trained by a qualified person appointed 
by his employer in the safe and proper inspection, maintenance and use of all tools and 
machinery that he is required to use. 

13.12 (1) Every employer shall maintain a manual of operating instructions for each 
type of portable electric tool, portable air-powered tool, explosive actuated fastening tool 
and machine used by his employees. 

(2) A manual referred to in subsection (1) shall be kept by the employer readily 
available for examination by an employee who is required to use the tool or machine to 
which the manual applies. 


General Requirements for Machine Guards 


13.13 (1) Every machine that has exposed moving, rotating, electrically charged or 
hot parts or that processes, transports or handles material that constitutes a hazard to 
an employee shall be equipped with a machine guard that 

(a) prevents the employee or any part of his body from coming into contact with the 

parts or material; 


(b) prevents access by the employee to the area of exposure to the hazard during the | 


operation of the machine; or 


(c) makes the machine inoperative if the employee or any part of his clothing is in 
or near a part of the machine that is likely to cause injury. 


(2) To the extent that is reasonably practicable, a machine guard referred to in 
subsection (1) shall not be removable. 


(3) A machine guard shall be so constructed, installed and maintained that it meets 
the requirements of subsection (1). 


Use, Operation, Repair and Maintenance of Machine Guards 


13.14 Machine guards shall be operated, maintained and repaired by a qualified | 


person. 


13.15 Subject to section 13.16, where a machine guard is installed on a machine, no | 


person shall use or operate the machine unless the machine guard is in its proper posi- 
tion. 
SOR /94-263. 

13.16 (1) Subject to subsection (2), where it is necessary to remove a machine guard 
from a machine in order to perform repair or maintenance work on the machine, no 
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person shall perform the repair or maintenance work unless the machine has been locked 
out in accordance with a written lock out procedure provided by the employer. 


(2) Where it is not reasonably practicable to lock out a machine referred to in 
subsection (1) in order to perform repair or maintenance work on the machine, the work 
may be performed if 


(a) the person performing the work follows written instructions provided by the 
employer that will ensure that any hazard to that person is not significantly 
greater than it would be if the machine had been locked out; and 


(b) the person performing the work 


(i) obtains a written authorization from the employer each time the work is 
performed, and 


(ii) performs the work under the direct supervision of a qualified person. 


13.17 A copy of the instructions referred to in section 13.16 shall be kept readily 
available by the employer for the information of persons who perform repair and main- 
tenance work on his machines. 


Abrasive Wheels 
13.18 Abrasive wheels shall be 


(a) used only on machines equipped with machine guards, 
(b) mounted between flanges, and 
(c) operated 


in accordance with sections 4 to 6 of CSA Standard B173.5-1979, Safety Requirements 
for the Use, Care and Protection of Abrasive Wheels, dated February, 1979. 


13.19 A bench grinder shall be equipped with a work rest or other device that 


(a) prevents the work piece from jamming between the abrasive wheel and the wheel 
guard; and 


(b) does not make contact with the abrasive wheel at any time. 


Mechanical Power Transmission Apparatus 


13.20 Equipment used in the mechanical transmission of power shall be guarded in 
accordance with sections 7 to 10 of ANSI Standard ANSI B15.1-1972, Safety Standard 
for Mechanical Power Transmission Apparatus, dated July, 1972. 


Woodworking Machinery 


13.21 Woodworking machinery shall be guarded in accordance with clause 3.3 of 
CSA Standard Z114-M1977, Safety Code for the Woodworking Industry, dated March, 
1977. 


Punch Presses 


13.22 Punch presses shall meet the standards set out in CSA Standard Z142-1976, 
Code for the Guarding of Punch Presses at Point of Operation, dated February, 1976. 
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PART XIV 
MATERIALS HANDLING 


Interpretation 


14.1 In this Part, 


“materials handling equipment” means equipment used to transport, lift, move or posi- 
tion materials, goods or things and includes a rail motor car and other mobile equip- 
ment but does not include an elevating device; 


“safe working load” means, with respect to materials handling equipment, the maximum _ 
load that the materials handling equipment is designed and constructed to handle or 
support safely; 


“signaller’” means a person instructed by an employer to direct, by means of visual or 
auditory signals, the safe movement and operation of materials handling equipment. 


Application 
14.2 This Part does not apply to or in respect of 


(a) the use and operation of motor vehicles on public roads; 
(b) the use and operation of tackle in the loading or unloading of ships; or 
(c) the underground workings of mines. 


DIvIsION I 


DESIGN AND CONSTRUCTION 


General 


14.3 (1) Materials handling equipment shall, to the extent that is reasonably 
practicable, be so designed and constructed that if there is a failure of any part of the 
materials handling equipment, it will not result in loss of control of the materials 
handling equipment or create a hazardous condition. 


(2) All glass in doors, windows and other parts of materials handling equipment 
shall be of a type that will not shatter into sharp or dangerous pieces under impact. 


Protection from Falling Objects 


14.4 (1) Where materials handling equipment is used under such circumstances that 
the operator of the equipment may be struck by a falling object or shifting load, the 
employer shall equip the materials handling equipment with a protective structure of 
such a design, construction and strength that it will, under all foreseeable conditions, 
prevent the penetration of the object or load into the area occupied by the operator. 

(2) A protective structure referred to in subsection (1) shall be 

(a) constructed from non-combustible or fire resistant material; and 

(b) designed to permit quick exit from the materials handling equipment in an emer- 

gency. 

14.5 Where, during the loading or unloading of materials handling equipment, the 
load will pass over the operator’s position, the operator shall not occupy the materials 
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handling equipment unless it is equipped with a protective structure referred to in sec- 
tion 14.4. 


Protection from Turn Over 


14.6 Where mobile equipment is used in circumstances where it may turn over, it 
shall be fitted with a rollover protection device that meets the standards set out in CSA 
Standard B352-M1980, Rollover Protective Structures (ROPS) for Agricultural, 
Construction, Earthmoving, Forestry, Industrial, and Mining Machines, the English ver- 
sion of which is dated September 1980 and the French version of which is dated April 
1991, that will prevent the operator of the mobile equipment from being trapped or 
crushed under the equipment if it does turn over. 

SOR /94-263. 


Fuel Tanks 


14.7 Where a fuel tank, compressed gas cylinder or similar container contains a haz- 
ardous substance and is mounted on materials handling equipment, it shall be 


(a) so located or protected that under all conditions it is not hazardous to the safety 
or health of an employee who is required to operate or ride on the materials 
handling equipment; and 


(b) connected to fuel overflow and vent pipes that are so located that fuel spills and 
vapours cannot 
(i) be ignited by hot exhaust pipes or other hot or sparking parts, or 


(ii) be hazardous to the safety or health of any employee who is required to 
operate or ride on the materials handling equipment. 


Protection from Elements 


14.8 (1) Materials handling equipment that is regularly used outdoors shall be fitted 
with a roof or other structure that will protect the operator from exposure to any 
weather condition that is likely to be hazardous to his safety or health. 


(2) Where heat produced by materials handling equipment raises the temperature in 
the operator’s compartment or position to 27°C or more, the compartment or position 
shall be protected from the heat by an insulated barrier. 


Vibration 


14.9 All materials handling equipment shall be so designed and constructed that the 
operator will not be injured or his control of the materials handling equipment impaired 
by any vibration, jolting or uneven movement of the materials handling equipment. 


Controls 


14.10 The arrangement and design of dial displays and controls and the general 
layout and design of the operator’s compartment or position on all materials handling 
equipment shall not hinder or prevent the operator from operating the materials 
handling equipment. 

SOR / 88-632. 
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Fire Extinguishers 


14.11 (1) Mobile equipment that is used or operated for transporting or handling 
combustible or flammable substances shall be equipped with a dry chemical fire 
extinguisher. 


(2) The fire extinguisher referred to in subsection (1) shall 
(a) have not less than a 5B rating as defined in the National Fire Code; 
(b) meet the standards set out in section 6.2 of the National Fire Code; and 


(c) be so located that it is readily accessible to the operator of the mobile equipment 
while he is in the operating position. 


Means of Entering and Exiting 


14.12 All materials handling equipment shall be provided with a step, handhold or _ 


other means of entering into and exiting from the compartment or position of the opera- 
tor and any other place on the equipment that an employee enters in order to service the 
equipment. 

Lighting 


14.13 (1) Subject to subsection (2), where mobile equipment is used or operated by 


an employee in a work place at night or at any time when the level of lighting within | 


the work place is less than one dalx, the mobile equipment shall be 


(a) fitted on the front and rear thereof with warning lights that are visible from a 
distance of not less than 100 m; and 


(b) provided with lighting that ensures the safe operation of the equipment under all | 


conditions of use. 


(2) No mobile equipment shall be operated at night on a route that is used by other 
vehicles unless it is equipped with such lighting facilities for the equipment as are 
required under the laws of the province in which the equipment is operated. 


Control Systems 


14.14 All mobile equipment shall be fitted with braking, steering and other control — 


systems that 


(a) are capable of safely controlling and stopping the movement of the mobile equip- | 


ment and any hoist, bucket or other part of the mobile equipment; and 


(b) respond reliably and quickly to moderate effort on the part of the operator. 


14.15 Any mobile equipment that is normally used for transporting employees from — 


place to place in a work place shall be equipped with 
(a) a mechanical parking brake; and 


(b) a hydraulic or pneumatic braking system. 


Warnings 


14.16 Mobile equipment that is operated in an area occupied by employees and that 
travels at speeds in excess of 8 km per hour or in reverse shall be fitted with a horn or 
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similar audible warning device having a distinctive sound that can be clearly heard above 
the noise of the equipment and any surrounding noise. 


Seat Belts 


14.17 Where mobile equipment is used under conditions where a seatbelt or shoul- 
der type strap restraining device is likely to contribute to the safety of the operator or 
passengers, the mobile equipment shall be fitted with such a belt or device. 


Rear View Mirror 


14.18 Where mobile equipment cannot be operated safely in reverse unless it is 
equipped with an outside rear view mirror, the mobile equipment shall be so equipped. 


Electrical Equipment 


14.19 Any materials handling equipment that is electrically powered shall be so 
designed and constructed that the operator and all other employees are protected from 
electrical shock or injury by means of protective guards, screens or panels secured by 
bolts, screws or other equally reliable fasteners. 


Automatic Equipment 


14.20 Where materials handling equipment that is controlled or operated by a 
remote or automatic system may make physical contact with an employee, it shall be 
prevented from doing so by the provision of an emergency stop system or barricades. 


Conveyors 


14.21 The design, construction, installation, operation and maintenance of each con- 
veyor, cableway or other similar materials handling equipment shall meet the standards 
set out in ANSI Standard ANSI B20.1-1976, Safety Standards for Conveyors and Re- 
lated Equipment, dated 1976. 


DIvIsIon II 


MAINTENANCE, OPERATION AND USE 


Inspection, Testing and Maintenance 


14.22 (1) Before materials handling equipment is operated for the first time in a work 
place, the employer shall set out in writing instructions for the inspection, testing and 
maintenance of that materials handling equipment. 


(2) The instructions referred to in subsection (1) shall specify the nature and 
frequency of inspections, tests and maintenance. 


(3) A qualified person shall 

(a) comply with the instructions referred to in subsection (1); and 

(b) make and sign a report of each inspection, test or maintenance work performed 
by him. 

(4) The report referred to in paragraph (3)(b) shall 
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(a) include the date of the inspection, test or maintenance performed by the quali- 
fied person; 


(b) identify the materials handling equipment that was inspected, tested or 
maintained; and 


(c) set out the safety observations of the qualified person inspecting, testing or 
maintaining the materials handling equipment. 


(5) The employer shall keep at the work place at which the materials handling equip- 
ment is located a copy of 


(a) the instructions referred to in subsection (1), and 


(b) the report referred to in paragraph (3)(b) 


for a period of one year after the instructions are set out in writing or the report is | 


signed. 


Operator Training 


14.23 (1) Every operator of materials handling equipment shall be instructed and | 


trained by the employer in the procedures to be followed for 
(a) the inspection of the materials handling equipment; 
(b) the fuelling of the materials handling equipment, where applicable; and 
(c) the safe and proper use of the equipment. 


(2) Every employer shall keep a record of any instruction or training given to an 


operator of materials handling equipment for as long as the operator remains in his — 


employ. 


Operation 
14.24 No employer shall require an employee to operate materials handling equip- 
ment unless the employee 
(a) is capable of operating the equipment safely; and 


(b) possesses any operator’s licence that may be required under the laws of the prov- 
ince in which the equipment is operated. 


14.25 (1) No person shall operate materials handling equipment unless 


(a) he has a clear and unobstructed view of the area in which the equipment is be- 


ing operated and, in the case of mobile equipment, of the course to be travelled - 


by the mobile equipment; or 


(b) where the person is an employee, the person is authorized by the employer to do 
so and is directed by a signaller. 
(2) No materials handling equipment shall be used on a ramp with a slope greater 
than the maximum slope recommended by the manufacturer of the equipment. 
SOR /88-632. 
14.26 (1) Every employer shall establish a code of signals for the purposes of 
paragraph 14.25(1)(b) and shall 


(a) instruct every signaller and operator of materials handling equipment employed 
by him in the use of the code; and 
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(b) keep a copy of the code in a place where it is readily available for examination 

by the signallers and operators. 

(2) No signaller shall perform duties other than signalling while any materials 
handling equipment under his direction is in motion. 

14.27 (1) Subject to subsection (2), where it is not practicable for a signaller to use 
visual signals, a telephone, radio or other signalling device shall be provided by the 
employer for the use of the signaller. 

(2) No radio transmitting equipment shall be used in any work place for the trans- 
mission of signals when such use may activate electric blasting equipment in that place. 


Repairs 


14.28 (1) Subject to subsection (2), any repair, modification or replacement of a part 
of any materials handling equipment shall not decrease the safety factor of the materials 
handling equipment or part. 

(2) If a part of less strength or quality than the original part is used in the repair, 
modification or replacement of a part of any materials handling equipment, the use of 
the materials handling equipment shall be restricted by the employer to such loading and 
use as will ensure the retention of the original safety factor of the equipment or part. 


Transporting and Positioning Employees 
14.29 (1) Materials handling equipment shall not be used for transporting an em- 
ployee unless the equipment is specifically designed for that purpose. 


(2) Materials handling equipment shall not be used for positioning an employee un- 
less the equipment is equipped with a platform, bucket or basket designed for that 


purpose. 
Loading, Unloading and Maintenance While in Motion 


14.30 No materials, goods or things shall be picked up from or placed on any mobile 


_ equipment while the equipment is in motion unless the equipment is specifically designed 


for that purpose. 


14.31 Except in the case of an emergency, no employee shall get on or off any mobile 
equipment while it is in motion. 


14.32 (1) Subject to subsection (2), no repair, maintenance or cleaning work shall be 


performed on any materials handling equipment while the materials handling equipment 


is being operated. 

(2) Fixed parts of materials handling equipment may be repaired, maintained or 
cleaned while the materials handling equipment is being operated if they are so isolated 
or protected that the operation of the materials handling equipment does not affect the 
safety of the employee performing the repair, maintenance or cleaning work. 


Positioning the Load 


14.33 Where mobile equipment is travelling with a raised or suspended load, the 


- operator of the equipment shall ensure that the load is carried as close to the ground or 
_ floor level as the situation permits and in no case shall the load be carried at a point 


- above 
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(a) the centre of gravity of the loaded mobile equipment; or 
(b) the point at which the loaded mobile equipment becomes unstable. 


Tools 


14.34 Where tools, tool boxes or spare parts are carried on materials handling equip- | 


ment, they shall be securely stored. 


Housekeeping 


14.35 The floor, cab and other occupied parts of materials handling equipment shall | 
be kept free of any grease, oil, materials, tools or equipment that may cause an employee | 


to slip or trip. 


Parking 


14.36 No mobile equipment shall be parked in a corridor, aisle, doorway or other | 
place where it may interfere with the safe movement of persons, materials, goods or | 


things. 


Materials Handling Area 


14.37 (1) In this section, “‘materials handling area” means an area within which 

(a) mobile equipment, or 

(b) other materials handling equipment with wide swinging booms or other similar 
parts 


may create a hazard to any person. 


(2) The main approaches to any materials handling area shall be posted with warn- 


ing signs or shall be under the control of a signaller while operations are in progress. 


(3) No person shall enter a materials handling area while operations are in progress 
unless that person 


(a) is a safety officer; 


(b) is an employee whose presence in the materials handling area is essential to the 
conduct, supervision or safety of the operations; or 


(c) is a person who has been instructed by the employer to be in the materials 
handling area while operations are in progress. 


(4) If any person other than a person referred to in subsection (3) enters a materials 


handling area while operations are in progress, the employer shall cause the operations 


in that area to be immediately discontinued and not resumed until that person has left 


the area. 


Overhead and Underground Hazards 


14.38 (1) Subject to subsection (2), no materials handling equipment shall be oper- 
ated in an area in which it may contact an electrical cable, pipeline or other overhead or 
underground hazard known to the employer, unless the operator has been 


(a) warned of the presence of the hazard; 
(b) informed of the location of the hazard; and 
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(c) informed of the safety clearance that must be maintained with respect to the 
hazard in order to avoid accidental contact with it. 


(2) Where an employer is unable to determine with reasonable certainty the location 
of the hazard or the safety clearance referred to in subsection (1), every electrical cable 
shall be de-energized and every pipeline containing a hazardous substance shall be shut 
down and drained before any operation involving the use of materials handling equip- 
ment commences within the area of possible contact with the hazard. 


Rear Dumping 
14.39 Where rear dumping mobile equipment is used to discharge a load at the edge 
of a sudden drop in grade level that may cause the mobile equipment to tip, 
(a) a bumping block shall be used, or 
(b) a signaller shall give directions to the operator of the equipment 
to prevent the mobile equipment from being backed over the edge. 


Fuelling 


14.40 Where materials handling equipment is fuelled in a work place, the fuelling 
shall be done in accordance with the instructions given by the employer pursuant to sec- 
tion 14.23 in a place where the vapours from the fuel are readily dissipated. 


Ropes, Slings and Chains 


14.41 The employer shall, with respect to the use and maintenance of any rope or 
sling or any attachment or fitting thereon used by an employee, adopt and implement 
the recommendations set out in chapter 5 of the Accident Prevention Manual for 
Industrial Operations, Engineering and Technology, 8th Edition, published by the 
National Safety Council of the United States, dated 1980. 

14.42 The employer shall, with respect to the use and maintenance of any chain used 
by an employee, adopt and implement the code of practice set out in CSA Standard 
_B75-1947, Code of Practice for the Use and Care of Chain, dated May, 1947. 


Safe Working Loads 
14.43 (1) No materials handling equipment shall be used or operated with a load that 
is in excess of its safe working load. 


(2) The safe working load of materials handling equipment shall be clearly marked 
On the equipment or on a label securely attached to a permanent part of the equipment 
in a position where the mark or label can be easily read by the operator of the equip- 
ment. 


Aisles and Corridors 


14.44 (1) Where in a work place an aisle, corridor or other course of travel 
(a) is a principal traffic route for pedestrians and mobile equipment, and 
(b) exceeds 15 m in length, 


the employer shall provide a clearly marked walkway not less than 750 mm wide along 
‘one side of the aisle, corridor or other course of travel for the use of pedestrians only. 
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(2) Subsection (1) does not apply where a signaller or traffic lights are provided for | 
the purpose of controlling traffic and protecting pedestrians. | 
(3) Where an aisle, corridor or other course of travel that is a principal traffic route 
intersects with another route, warning signs marked with the words “DANGEROUS | 
INTERSECTION — CROISEMENT DANGEREUX”,, in letters not less than 50 mm 
in height on a contrasting background, shall be posted along the approaches to the | 
intersection. | 
(4) At blind corners, mirrors shall be installed that permit a mobile equipment 
operator to see a pedestrian, vehicle or mobile equipment approaching the blind corner. 


| 


Clearances 


14.45 (1) Subject to subsection (3), in any passageway that is regularly travelled by 
mobile equipment, the overhead and side clearances shall be 


(a) in the case of an overhead clearance, at least 150 mm above | 
(i) that part of the mobile equipment or its load that is the highest when the 
mobile equipment is in its highest normal operating position at the point of | 
clearance, and 
(ii) the top of the head of an employee riding on the mobile equipment when the | 
employee is occupying his highest normal position at the point of clearance; | 
| 


and 


load to be manoeuvred safely by an operator, but in no case less than 150 mm | 
on each side measured from the furthest projecting part of the equipment or its | 
load, when the equipment is being operated in a normal manner. 
(2) Where an overhead clearance measured in accordance with subparagraph — 
(1)(a)G) or (ii) is less than 300 mm 
(a) the top of the doorway or object that restricts the clearance shall be marked with © 
a distinguishing colour or mark; and | 
(b) the height of the passageway in metres shall be shown near the top of the pas- 
sageway in letters that are not less than 50 mm in height and are on a contrast- | 
ing background. | 
(3) Subparagraph (1)(a)(i) and subsection (2) do not apply to 
(a) mobile equipment whose course of travel is controlled by fixed rails or guides; 


(b) that portion of the route of any mobile equipment that is inside a railway car, 
truck or trailer truck, including the doorway of the railway car, truck or trailer — 
truck and the warehouse doorway leading directly thereto; or 


(c) a load the nature of which precludes compliance with that subparagraph or — 
subsection if precautions are taken to prevent contact with objects that may re | 
strict the movement of the equipment. | 


Division III 


Manual Handling of Materials 


14.46 Where, because of the weight, size, shape, toxicity or other characteristic of © 
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materials, goods or things, the manual handling of the materials, goods or things may 
be hazardous to the safety or health of an employee, the employer shall issue instruc- 
tions that the materials, goods or things shall, where reasonably practicable, not be 
handled manually. 


14.47 Where an employee is required to lift or carry loads in excess of 10 kg manu- 
ally, the employee shall be instructed and trained by the employer 


(a) in a safe method of lifting and carrying the loads; and 
(b) in a work procedure appropriate to the conditions of the work place and the 
employee’s physical condition. 

14.48 Where an employee is required to lift or carry loads in excess of 45 kg manu- 
ally, the instructions given to the employee in accordance with section 14.47 shall be 

(a) set out in writing; 

(b) readily available to the employee to whom they apply; and 

(c) kept by the employer for the period of two years after they cease to apply. 


DrvisIon IV 


Storage of Materials 


14.49 (1) All materials, goods and things shall be stored and placed in such a man- 
ner that the maximum safe load-carrying capacity of the floor or other supporting 
structures is not exceeded. 


(2) No materials, goods or things shall be stored or placed in a manner that may 
(a) reduce the distribution of light; 

(b) obstruct or encroach upon passageways, traffic lanes or exits; 

(c) impede the safe operation of materials handling equipment; 

(d) obstruct the ready access to or the use and operation of fire fighting equipment; 
(e) interfere with the operation of fixed fire protection equipment; or 

(f) be hazardous to the safety or health of any employee. 


PART XV 


HAZARDOUS OCCURRENCE INVESTIGATION, RECORDING AND 
REPORTING 


Interpretation 


15.1 In this Part, 
“disabling injury” means an employment injury or an occupational disease that 


(a) prevents an employee from reporting for work or from effectively performing all 
the duties connected with the employee’s regular work on any day subsequent to 
the day on which the injury or disease occurred, whether or not that subsequent 
day is a working day for that employee, 


(b) results in the loss by an employee of a body member or part thereof or in the 
complete loss of the usefulness of a body member or part thereof, or 
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(c) results in the permanent impairment of a body function of an employee; 
“district office” means, in respect of a work place, the district office of the Department 
of Labour that is 
(a) closest to the work place, and 
(b) in the administrative region of that Department in which the work place is situ-_ 
ated; | 
“minor injury” means an employment injury or an occupational disease for which medi- 
cal treatment is provided and excludes a disabling injury. | 
SOR /89-479. 


Application 
15.2 (1) Subject to subsection (2), this Part does not apply in respect of employees 
employed in a coal mine or in an underground portion of any other type of mine. 


(2) Section 15.10 applies in respect of employees employed in a coal mine. , 
SOR/89-479 ; SOR/90-180. 


Reports by Employee 


15.3 Where an employee becomes aware of an accident or other occurrence arising | 
in the course of or in connection with the employee’s work that has caused or is likely | 
to cause injury to that employee or to any other person, the employee shall, without | 
delay, report the accident or other occurrence to his employer, orally or in writing. 
SOR /89-479. 


Investigations 


15.4 (1) Where an employer becomes aware of an accident, occupational disease or 
other hazardous occurrence affecting any of his employees in the course of employe 
the employer shall, without delay, 

(a) appoint a qualified person to carry out an investigation of the hazardous occur- | 

rence; 

(b) notify the safety and health committee or the safety and health representative, if| / 
either exists, of the hazardous occurrence and of the name of the person ap- | 
pointed to investigate it; and . 

(c) take necessary measures to prevent a recurrence of the hazardous occurrence. 

(2) Where the hazardous occurrence referred to in subsection (1) is an accident 
involving a motor vehicle on a public road that is investigated by a police authority, the 
investigation referred to in paragraph (1)(a) shall be carried out by obtaining from the’ 
appropriate police authority a copy of its report respecting the accident. 

(3) As soon as possible after receipt of the report referred to in subsection (2), the 
employer shall provide a copy thereof to the safety and health committee or the safety | 
and health representative, if either exists. 
SOR /89-479; SOR/94-263. 


Telephone or Telex Reports 


15.5 The employer shall report to a safety officer, by telephone or telex, the date, | 
time, location and nature of any accident, occupational disease or other hazardous oc- | 
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currence referred to in section 15.4 that had one of the following results, as soon as pos- 
sible but not later than 24 hours after becoming aware of that result, namely, 


(a) the death of an employee; 
(b) a disabling injury to two or more employees; 


(c) the loss by an employee of a body member or a part thereof or the complete loss 
of the usefulness of a body member or a part thereof; 


(d) the permanent impairment of a body function of an employee; 

(e) an explosion; 

(f) damage to a boiler or pressure vessel that results in fire or the rupture of the 
boiler or pressure vessel; or 


(g) any damage to an elevating device that renders it unserviceable, or a free fall of 
an elevating device. 


SOR/89-479; SOR /94-263. 


Records 
15.6 (1) The employer shall, within 72 hours after a hazardous occurrence referred 
to in paragraph 15.5(f) or (g), record in writing 


(a) a description of the hazardous occurrence and the date, time and location of the 
occurrence; 


(b) the causes of the occurrence; and 
(c) the corrective measures taken or the reason for not taking corrective measures. 


(2) The employer shall, without delay, submit a copy of the record referred to in 
subsection (1) to the safety and health committee or the safety and health representative, 
if either exists. 

SOR/89-479; SOR /94-263. 


Minor Injury Records 
15.7 (1) Every employer shall keep a record of each minor injury of which the 
employer is aware that affects any employee in the course of employment. 
(2) A record kept pursuant to subsection (1) shall contain 
(a) the date, time and location of the occurrence that resulted in the minor injury; 
(b) the name of the employee affected; 
(c) a brief description of the minor injury; and 
(d) the causes of the minor injury. 
 SOR/89-479. 


Written Reports 


15.8 (1) The employer shall make a report in writing, without delay, in the form set 
out in Schedule I to this Part setting out the information required by that form, includ- 
ing the results of the investigation referred to in paragraph 15.4(1)(a), where that 
investigation discloses that the hazardous occurrence resulted in any one of the follow- 
ing circumstances: 


(a) a disabling injury to an employee; 
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(b) an electric shock, toxic atmosphere or oxygen deficient atmosphere that caused © 


an employee to lose consciousness; 
(c) the implementation of rescue, revival or other similar emergency procedures; or 
(d) a fire or an explosion. 
(2) The employer shall submit a copy of the report referred to in subsection (1) 
(a) without delay, to the safety and health committee or the safety and health repre- 
sentative, if either exists; and 
(b) within 14 days after the hazardous occurrence, to a safety officer at the regional 
office or district office. 
SOR /89-479; SOR /94-263. 
15.9 Where an accident referred to in subsection 15.4(2) results in a circumstance 
referred to in subsection 15.8(1), the employer shall, within 14 days after the receipt of 


the police report of the accident, submit a copy of that report to a safety officer at the © 


regional office or district office. 
SOR /89-479. 


Annual Report 


15.10 (1) Every employer shall, not later than March 1 in each year, submit to the 
Minister a written report setting out the number of accidents, occupational diseases and 
other hazardous occurrences of which the employer is aware affecting any employee in 
the course of employment during the 12 month period ending on December 31 of the 
preceding year. 

(2) The report referred to in subsection (1) shall be in the form set out in Schedule 
II to this Part and shall contain the information required by that form. 

SOR /89-479. 


Retention of Reports and Records 


15.11 Every employer shall keep a copy of 


(a) each report submitted pursuant to section 15.9 or subsection 15.10(1) for a pe- 
riod of 10 years following the submission of the report to the safety officer or the 
Minister; and 


(b) the record or report referred to in subsection 15.6(1), 15.7(1) or 15.8(1) for a pe- — 


riod of 10 years following the hazardous occurrence. 
SOR /89-479. 
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PART XVI 
FIRST AID 


Interpretation 


16.1 In this Part, 
“first aid attendant” means a holder of a basic first aid certificate or a standard first aid 
certificate; 
“first aid station” means a place, other than a first aid room, at which first aid supplies 
or equipment are stored; 
“health unit’? means a consultation and treatment facility that is in the charge of a 
person who is registered as a registered nurse under the laws of any province; 


“isolated work place” means a work place that is more than two hours travel time from. 


a hospital or a medical facility under normal travel conditions using the fastest avail- 
able means of transportation; 


“medical facility”” means a medical clinic or the office of a physician; 


“standard first aid certificate’ means the certificate issued by an approved organization 
for successful completion of a two day first aid course. 


General 


16.2 (1) Every employer shall establish written instructions that provide for the — 


prompt rendering of first aid to an employee for an injury, an occupational disease or an 
illness. 


(2) A copy of the instructions referred to in subsection (1) shall be kept by the 
employer readily available for examination by employees. 


First Aid Attendants 


16.3 (1) Subject to subsection (3), at least one employee shall be trained and capable 
of providing artificial resuscitation, controlling a hemorrhage and rendering such other 
life-saving first aid as may be indicated by the nature of the work being done 


(a) at a work place at which at least four and not more than 14 employees are work- 
ing at any time; and 


(b) at an isolated work place at which fewer than four employees are working at any 
time. 


(2) At a work place at which 15 or more employees are working at any time, at least 
one of the employees shall be a first aid attendant. 


(3) At a work place at which an employee is working on live high voltage electrical 
equipment, 


(a) a first aid attendant shall be readily available; or 


(b) at least one of the employees shall have the training necessary to provide 
resuscitation 


(i) by mouth to mouth resuscitation, cardio-pulmonary resuscitation or other 
direct method, and 


(ii) by the Holger-Nielsen Method or the Sylvester Method. 


250 


SOR /86-304 S. 16.7 


16.4 (1) A first aid attendant referred to in section 16.3 or paragraph 16.10(1)(a) 
shall 


(a) be assigned to a first aid station or first aid room; 

(b) be readily available and accessible to employees during working hours; and 
(c) render first aid to employees that are injured or ill at the work place. 

(2) The first aid attendant referred to in subsection (1) 


(a) shall work in close proximity to the first aid station or first aid room to which 
he is assigned; and 


(b) shall not be assigned duties that will interfere with the prompt and adequate 
rendering of first aid. 


First Aid Stations 


16.5 (1) At least one first aid station shall be provided for every work place. 
(2) Every first aid station shall be 

(a) located at or near the work place; 

(b) available and accessible during all working hours; 


(c) inspected regularly and its contents maintained in a clean, dry and serviceable 
condition; and 


(d) clearly identified by a conspicuous sign. 


(3) Subsection (1) does not apply where a first aid room, health unit or medical fa- 
cility that meets the requirements of subsection (2) is provided by the employer. 


Posting of Information 
16.6 (1) Subject to subsection (2), the employer shall post and keep posted in a con- 
spicuous place accessible to every employee in each work place 


(a) information regarding first aid to be rendered for any injury, occupational disease 
or illness; 


(b) information regarding the location of first aid stations and first aid rooms; 

(c) at every first aid station and first aid room, a list of first aid attendants, the expiry 
date of their certificates and information regarding the places where they may be 
located; and 

(d) near the telephones, an up-to-date list of telephone numbers for use in emergen- 
cies. 

(2) At an isolated work place or in a motor vehicle, the information referred to in 

jubsection (1) shall be provided and retained with the first aid kit. 


First Aid Supplies and Equipment 


16.7 (1) For each work place at which the number of employees working at any time 
§ the number set out in column I of an item of Schedule I to this Part, a first aid kit 
hat is of the type set out in column II of that item shall be provided. 
(2) For the purposes of subsection (1), a first aid kit of a type set out at the head of 
olumn II, III, IV or V of Schedule II to the Part shall contain 
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(a) the first aid supplies and equipment set out in column I of Division I of that 


Schedule in the applicable number set out opposite those supplies and equipment | 


in column II, III, IV or V; and 

(b) where the first aid kit is for use in an isolated work place, the first aid supplies 
and equipment set out in column I of Divisions | and 2 of that Schedule in the 
applicable number set out opposite those supplies and equipment in column II, 
III, IV or V. 

16.8 (1) Subject to subsection (2), where a hazard for skin or eye injury from a haz- 


ardous substance exists in the work place, shower facilities to wash the skin and eye wash | 


facilities to irrigate the eyes shall be provided for immediate use by employees. 


(2) Where it is not practicable to comply with subsection (1), portable equipment 
that may be used in place of the facilities referred to in subsection (1) shall be provided. 


First Aid Rooms 


16.9 (1) A first aid room shall be provided where 200 or more employees are work- | 


ing at any time in a work place. 
(2) Subsection (1) does not apply 


(a) where a health unit, medical facility or hospital at which medical treatment is 
provided without charge to employees is readily accessible; or 


(b) where the number of employees working at any time does not exceed 400 and 
more than 70 per cent of those employees are normally employed in work that is 
relatively free from hazards to safety and health. 


16.10 (1) Every first aid room provided in accordance with section 16.9 shall be 
(a) under the supervision of a first aid attendant; 


(b) located as close as practicable to the work place and within easy access to a toilet | 


room; 


(c) situated on a minimum floor area of 10 m? and constructed to allow for optimum 
ease of access to a person carrying a patient on a stretcher; 


(d) maintained in an orderly and sanitary condition; and 


(e) equipped with 


(i) a washbasin supplied with cold water and hot water that meets the standards — 


set out in section 9.18 of Part IX, 


(ii) a storage cupboard and a counter, 


(iii) a separate cubicle or curtained-off area with a cot or bed equipped with a — 


moisture-protected mattress and two pillows, 


(iv) a table and two or more chairs, 


(v) a telephone and an up-to-date list of telephone numbers for use in emergen- | 


cies, 


(vi) the first aid supplies and equipment set out in column I of Schedule III to | 
this Part in the applicable quantities set out in column II of that Schedule, | 


and 


(vii) for use at the scene of an accident, a Type A first aid kit and a flashlight 


that is appropriate for the environment of the work place. 
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(2) In every first aid room referred to in subsection (1), 
(a) the temperature 


(i) shall be maintained at not less than 21°C, measured 1 m above the floor, when 
the out of doors temperature is 21°C or less, and 


(ii) to the extent that is reasonably practicable, where the out of doors tempera- 
ture in the shade exceeds 24°C, shall not exceed the out of doors tempera- 
ture; and 


(b) there shall be at least one change of air per hour. 


Transportation 
16.11 Before assigning employees to a work place, the employer shall provide for 
that work place 


(a) an ambulance service or other suitable means of transporting an injured em- 
ployee to a health unit, medical facility, hospital or to the employee’s residence; 


(b) a first aid attendant to accompany an injured employee and to render first aid in 
transit if required; and 


(c)a means of quickly summoning the ambulance service or other means of 
transportation. 


Records 
16.12 (1) Where first aid is rendered in accordance with this Part, the employee who 
rendered the first aid shall 
(a) enter in a first aid record the following information: 
(i) the date and time of the reporting of the injury or illness, 
(ii) the full name of the injured or ill employee, 
(iii) the date, time and location of the occurrence of the injury or illness, 
(iv) a brief description of the injury or illness, 
(v) a brief description of the first aid rendered, if any, and 


(vi) a brief description of arrangements made for the treatment or transportation 
of the injured or ill employee; and 
(b) sign the first aid record beneath the information entered in accordance with 
paragraph (a). 
(2) The information referred to in subsection (1) shall be entered 


(a) where first aid was rendered to an employee at an isolated work place detached 
from the main party or on a snowmobile or other small vehicle, in the first aid 
record stored in the first aid kit at the site of the main party or work site; and 


(b) in any other case, in the first aid record stored in the first aid kit. 


(3) The employer shall keep a first aid record containing information entered in ac- 
cordance with subsection (2) for two years after the date of that entry. 
SOR /88-632. 
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Sched. I 


Column I Column II 
Type of 
First Aid 
Item Number of Employees Kit 
1. 2 to 5 (subject to item 5) A ) 
2464049 B 
3. 20 or more Cc 
4. 1 detached from the main party in an isolated work place D 
5. 1 to 3 employees travelling by snowmobile or other small vehicle, 
other than a 
truck, van or automobile D 


SCHEDULE I 


CANADA LABOUR REGULATIONS 


(Subsection 16.7(1)) 


REQUIREMENTS FOR FIRST AID KITS 


SCHEDULE II 


(Subsection 16.7(2)) 


Column I 


Type of First Aid Kit 


A 


B 
Ill 


Gi xuD 
LViers V, 


ee Column II 


Item Supplies and Equipment 


& 


ps 


nA & Ww 


Division I 


Antiseptic — wound solution, 60 ml or 


antiseptic swabs (10-pack) 


Applicator — disposable (10-pack) (not 


needed if antiseptic swabs used) 


needed if ties attached to dressing) 


Bandage — triangular 100 cm folded and 2 


pins 


. Container — First Aid Kit 
Dressing — compress, sterile 7.5 cm X 12 


cm approx. 


approx. 


. Forceps — splinter 
. Manual — First Aid, English — current 


edition 


edition 


. Pad with shield or tape for eye 


. Bag — disposable, waterproof, emesis 
. Bandage — adhesive strips 
. Bandage — gauze 2.5 cm X 4.5 m (not 


. Dressing — gauze, sterile 7.5 cm x 7.5 cm 


. Manual — First Aid, French — current 
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Quantities per Type 
of First Aid Kit 


3 1 
2 at 
2 ae 
100 6 
8 ay 
6 1 
1 1 
8 ps 
Lat 2 
1 
1 at 
1 mee 
1 1 
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a 


Type of First Aid Kit 
A B co @. 


Column I Column iW —iienIv WwW 
Quantities per Type 


Item__ Supplies and Equipment of First Aid Kit 


14. Record — First Aid (section 16.12) 1 1 1 1 
15. Scissors — 10 cm -— 1 1 _— 
16. Tape — adhesive, surgical 1.2 cm X 4.6m 
(not needed if ties attached to dressings) 1 1 Z — 
| Division 2 
Additional Supplies 
and uipment for Isolated Work Places 


17. Antipruritic lotion 30 ml or swabs (10 

packs) 1 1 
18. Bandage — elastic 7.55 cm XK 5m - — 
19. Blanket — bed size - — 
20. Blanket — emergency, pocket size _ 
21. Burn jelly or ointment, sterile, 5 ml 1 
22. Hand cleanser or cleansing towelettes, 1 pk. 1 
23. Splint set with padding — assorted sizes — 
24. Stretcher -- 


Hee | ep 
— 


SCHEDULE III 
(Section 16.10) 


FIRST AID ROOM SUPPLIES AND EQUIPMENT 
Column I Column II 


‘Item Supplies and Equipment Quantity 


Depressor — tongue (25 pack) 
Alcohol — isopropyl (500 ml) 
Antiseptic — wound solution (250 ml) 
Bandage — adhesive strips (100 pack) 
Bandage with applicator — tubular, finger size 
Bandage — gauze 10 cm X 4.5 m 
Bandage — triangular, 100 cm folded and 2 pins 
Brush — scrub, nail 
Scissors — 10 cm 
10. Stretcher — folding 
11. Blanket — bed size 
12. Basin — wash 
13. Splint set with padding — assorted sizes 
14. Bedding — disposable 2 sheets and 2 pillow cases 
15. Gloves — disposable (100 pack) 
16. Manual — First Aid, English, current edition 
17. Manual — First Aid, French, current edition 
18. Dressing — burn 10 cm X 10 cm or burn jelly or ointment, 3 gm 


et ee 


—_ 
NRF RP NE NNK KE eB NYPNKRADYHNA 


— 
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FIRST AID ROOM SUPPLIES AND EQUIPMENT 


Column I Column II 

Item Supplies and Equipment Quantity 
19. Dressing — compress with ties, sterile, 7.5 cm 7.5 cm 24 
20. Dressing — field, sterile 6 
21. Dressing — gauze squares, sterile, 5 cm * 5 cm (2 pack) 100 
22. Forceps — splinter 2 
23. Tray — instrument 1 
24. Applicator, disposable (100 pack) 8 
25. Waste receptacle — covered 1 
26. Record — First Aid 1 
27. Tape — adhesive, surgical, 2.5 cm X 4.6 m 1 
28. Bag — hot water or hot pack 1 
29. Bag — ice or cold pack 1 
30. Soap — liquid, with dispenser 1 
31. Towels, package or roll of disposable, with dispenser 1 
32. Bottle with solution — eye irrigation 200 ml 4 
33. Pad with shield or tape for eye, cotton é 
34. Cups, box of disposable, with dispenser 1 


PART XVII 
SAFE OCCUPANCY OF THE WORK PLACE 


Interpretation 


17.1 In this Part, “emergency evacuation plan’ means a written plan for use in an 
emergency, prepared in accordance with section 17.4. 


Application 


17.2 This Part does not apply in respect of employees employed in the underground 
workings of mines. 


Fire Protection Equipment 


17.3 (1) Fire protection equipment shall be installed, inspected and maintained in 
every building in which there is a work place in accordance with the standards set out 
in Parts 6 and 7 of the National Fire Code. 


(2) For the purposes of interpreting the standards referred to in subsection (1), “ac- 
ceptable” means “appropriate”. 


(3) All fire protection equipment shall be maintained and repaired by a qualified 
person. 
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Emergency Evacuation Plan 


17.4 (1) Where more than 50 employees are working in a building at any time, the 
employer or employers of those employees shall, after consultation with 


(a) the safety and health committee or the safety and health representative of the 
employees, if either exists, and 


(b) the employers of any persons working in the building to whom the Act does not 

apply, 
prepare an emergency evacuation plan. 

(2) An emergency evacuation plan referred to in subsection (1) shall contain 

(a) a plan of the building, showing 
(i) the name, if any, and the address of the building, 
(ii) the name and address of the owner of the building, 
(iii) the names and locations of the tenants of the building, 
(iv) the date of preparation of the plan, 
(v) the scale of the plan, 


(vi) the location of the building in relation to nearby streets and in relation to 
all buildings and other structures located within 30 m of the building, 


(vii) the maximum number of persons normally occupying the building at any 
time, 


(vili) a horizontal projection of the building, showing thereon its principal 
dimensions, and 


(ix) the number of floors above and below ground level; 
(b) a plan of each floor of the building, showing 

(i) the name, if any, and the address of the building, 

(ii) the date of preparation of the plan, 

(iii) the scale of the plan, 


(iv) a horizontal projection of the floor, showing thereon its principal dimen- 
sions, 


(v) the number of the floor to which the plan applies, 
(vi) the maximum number of persons normally occupying the floor at any time, 


(vii) the location of all fire escapes, fire exits, stairways, elevating devices, main 
corridors and other means of exit, 


(viii) the location of all fire protection equipment, and 


257 


S. 17.5 CANADA LABOUR REGULATIONS 
{ 
(ix) the location of the main electric power switches for the lighting system, © 
elevating devices, principal heating, ventilation and air-conditioning equip- — 
ment and other electrical equipment; 


(c) a full description of the evacuation procedures to be followed in evacuating the - 
building, including the time required to complete the evacuation; and 


(d) the names, room numbers and telephone numbers of the chief emergency war- — 
den and the deputy chief emergency warden of the building appointed by the 
employer or employers under section 17.7. 


(3) An emergency evacuation plan referred to in subsection (1) shall be kept up-to- 
date and shall take into account any changes in the building or the nature of its oc- 
cupancy. 

(4) An employer referred to in subsection (1) shall keep a copy of the up-to-date 
emergency evacuation plan in the building to which it refers. 

SOR /94-263. 


Emergency Procedures 


17.5 (1) Every employer shall, after consultation with the safety and health commit- 
tee or the safety and health representative of the employees, if either exists, and with the 
employers of any persons working in the building to whom the Act does not apply, 
prepare emergency procedures 


(a) to be implemented if any person commits or threatens to commit an act that is 
likely to be hazardous to the safety and health of the employer or any of his em- 
ployees; 

(b) where there is a possibility of an accumulation, spill or leak of a hazardous 
substance in a work place controlled by him, to be implemented in the event of 
such an accumulation, spill or leak; 


(c) where more than 50 employees are working in a building at any time, to be 
implemented where evacuation is not an appropriate means of ensuring the safety 
and health of employees; and 


(d) to be implemented in the event of a failure of the lighting system. 
(2) The emergency procedures referred to in subsection (1) shall contain 
(a) an emergency evacuation plan, where applicable; 
(b) a full description of the procedures to be followed; 
(c) the location of the emergency equipment provided by the employer; and 
(d) a plan of the building, showing 

(i) the name, if any, and the address of the building, and 


(ii) the name and address of the owner of the building. 
SOR /94-263. 


Instructions and Training 


17.6 (1) Every employee shall be instructed and trained in 


(a) the procedures to be followed by him in the event of an emergency; and 
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(b) the location, use and operation of fire protection equipment and emergency 
equipment provided by the employer. 
(2) Notices shall be posted at appropriate locations at a work place that set out the 
details of the evacuation procedures referred to in paragraph 17.4(2)(c) and the 
procedures referred to in paragraph 17.5(2)(b). 


Emergency Wardens 


17.7 (1) Where an employer or employers have prepared an emergency evacuation 
plan for a building, the employer or employers shall appoint 
(a) a chief emergency warden and a deputy chief emergency warden for that build- 
ing; and 
(b) an emergency warden and a deputy emergency warden for each floor of the 
building that is occupied by employees of the employer or employers. 
(2) The chief emergency warden and deputy chief emergency warden appointed for 
a building shall be employees who are normally employed in the building. 
(3) The emergency warden and deputy emergency warden appointed for a floor in a 
building shall be employees who are normally employed on that floor. 
17.8 (1) Every emergency warden and every deputy emergency warden appointed 
under section 17.7 shall be instructed and trained in 
(a) his responsibilities under the emergency evacuation plan and the emergency 
procedures referred to in paragraph 17.5(1)(c); and 


(b) the use of fire protection equipment. 


(2) A record of all instruction and training provided in accordance with subsection 
(1) shall be kept by the employer in the work place to which it applies for a period of 
two years from the date on which the instruction or training is provided. 
SOR /88-632. 


Inspections 


17.9 (1) In addition to the inspections carried out under section 17.3, a visual inspec- 
tion of every building to which subsection 17.4(1) applies shall be carried out by a quali- 
fied person at least once every six months and shall include an inspection of all fire 
escapes, exits, stairways and fire protection equipment in the building in order to ensure 
that they are in serviceable condition and ready for use at all times. 

(2) A record of each inspection carried out in accordance with subsection (1) shall 
be dated and signed by the person who made the inspection and kept by the employer 
in the building to which it applies for a period of two years from the date on which it is 
signed. 


Meetings of Emergency Wardens and Drills 


17.10 (1) At least once every year and after any change is made in the emergency 
evacuation plan or the emergency procedures referred to in paragraph 17.5(1)(c) for a 
building, 

(a) all emergency wardens and deputy emergency wardens appointed under section 

17.7 shall meet for the purpose of ensuring that they are familiar with the emer- 
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gency evacuation plan and the emergency procedures and their responsibilities 
thereunder; and 

(b) an evacuation or emergency drill shall be conducted for the employees in that 

building. 

(2) The employer or employers shall keep a record of each meeting and drill referred 
to in subsection (1) in the building referred to in that subsection for a period of two years 
from the date of the meeting or the drill. 

(3) The record referred to in subsection (2) shall contain 

(a) in respect of each meeting, 

(i) the date of the meeting, 
(ii) the names and titles of those present, and 
(iii) a summary of the matters discussed; and 
(b) in respect of each drill, 
(i) the date and time of the drill, and 
(ii) where applicable, the length of time taken to evacuate the building. 

(4) The employer shall notify the local fire department for the building where an 

evacuation or emergency drill is to take place at least 24 hours in advance of the date 


and time of the drill. 
SOR /88-632. 


Fire Hazard Areas 


17.11 (1) Subject to subsection (2), no person shall, in a fire hazard area, 


(a) use any equipment, machinery or tool of a type that may provide a source of 

ignition; or 

(b) smoke or use an open flame or other source of ignition. 

(2) Where it is not reasonably practicable to avoid performing work involving the 
use of any equipment, machinery or tool that may provide a source of ignition in an area 
that has an atmosphere that contains or is likely to contain explosive concentrations of 
combustible dust or in an area where combustible dust has accumulated in a sufficient 
quantity to be a fire hazard, the following shall apply: 


(a) the atmosphere and surfaces in the area where the work is to be performed and 
within that portion of the surrounding area that is accessible to sparks or pieces 
of hot metal produced by the work shall be substantially free of combustible dust; 


(b) where any equipment, machinery or tool produces combustible dust that may 
reach the areas referred to in paragraph (a), the equipment, machinery or tool 
shall be made inoperative prior to and during the time the work is being 
performed; 

(c) in so far as is practicable, the area where the work is to be performed shall be 
enclosed to prevent the escape of sparks or pieces of hot metal produced by the 
work; 

(d) all openings in floors and walls through which sparks or pieces of hot metal 
produced by the work may pass shall be sealed or covered to prevent such pas- 
sage; 
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(e) any combustible materials within the areas referred to in paragraph (a) shall be 
removed or, if this is not reasonably practicable, shall be covered with a non- 
combustible protective covering; 

(f) floors and walls of combustible material within the areas referred to in paragraph 
(a) shall be protected from the fire hazard by 

(i) drenching the surfaces of the floors and walls with water, or 
(ii) covering the floors and walls with a non-combustible protective covering; 

(g) the work shall be performed under the supervision of a qualified person, who 
shall remain in the work area while the work is performed and for 30 minutes 
thereafter; and 

(h) there shall be readily available in the work area at least one hand-held portable 
fire extinguisher and 

(i) a water hose at least 25 mm in diameter that is connected to a water supply 
line, or 
(ii) a supply of not less than 200 L of water and a bucket. 


SOR /94-263. 


17.12 Signs shail be posted in conspicuous places at all entrances to a fire hazard 


(a) identifying the area as a fire hazard area; and 
(b) prohibiting the use of an open flame or other source of ignition in the area. 


PART XVIII 
[Revoked SOR |88-44.] 
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MINIMUM HOURLY WAGE ORDER, 1986 


Order respecting the minimum hourly wage payable to 
employees of the age of seventeen years and over 


SOR / 86-214 


Short Title 
1. This Order may be cited as the Minimum Hourly Wage Order, 1986. 


Minimum Hourly Wage 


2. The minimum hourly wage payable to each employee of the age of seventeen years 
and over established by subsection 35(1) of the Canada Labour Code and last increased 
by the Minimum Hourly Wage Order, 1980, is increased, effective May 26, 1986, from 
three dollars and fifty cents per hour or not less than the equivalent of that rate for the 
time worked by him where the wages of the employee are paid on any basis of time other 
than hourly to four dollars per hour or not less than the equivalent of that rate for time 
worked by him where the wages of the employee are paid on any basis of time other than 
hourly. 
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MOTOR VEHICLE OPERATORS HOURS OF WORK 
REGULATIONS 


Regulations respecting hours of work standards for employees 
engaged in the transport of goods, passengers and mail by 
motor vehicle 


C.R.C. 1978, c. 990, as am. SOR /88-43; SOR /92-594 


Short Title 


1. These Regulations may be cited as the Motor Vehicle Operators Hours of Work 
Regulations. 


Interpretation 


2. In these Regulations, 
“Act” means Part III of the Canada Labour Code; 
“bus operator” means a motor vehicle operator who operates a bus; 


“city motor vehicle operator” means a motor vehicle operator who operates exclusively 
within a 10-mile radius of his home terminal and is not a bus operator and includes 
any motor vehicle operator who is classified as a city motor vehicle operator in a col- 
lective agreement entered into between his employer and a trade union acting on his 
behalf or who is not classified in any such agreement but is considered to be a city 
motor vehicle operator according to the prevailing industry practice in the geographi- 
cal area where he is employed; 


“employer” means a person who operates an industrial establishment described in sec- 
tion 3; 

“highway motor vehicle operator’ means a motor vehicle operator who is not a bus 
operator or a city motor vehicle operator; 

“motor vehicle’? means any vehicle that is operated by an employee and is propelled 
otherwise than by muscular power but does not include any vehicle designed for run- 
ning on rails; 

“motor vehicle operator” means a person who operates a motor vehicle; 

“standard hours of work”, in respect of any class of motor vehicle operator for which 
hours of work are described in these Regulations, means the hours of work so 
described; 

“working hours” means all hours from the time that a motor vehicle operator begins his 
work shift as required by his employer until the time he is relieved of his job respon- 
sibilities but does not include any time 

(a) during a work shift when he is relieved of his job responsibilities by his employer 
for authorized meals and rest while en route, 


(b) spent during stops en route due to illness or fatigue, 


(c) resting en route as one of two operators of a motor vehicle that is fitted with a 
sleeper berth, or 
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(d) resting while en route in a motel, hotel or other similar regular place of rest 
where sleeping accommodation is provided. 


Modification 


3. The provisions of sections 169 and 171 of the Act are modified to the extent set 
out in these Regulations for the purpose of the application of Division I of the Act to 
the following classes of employees: 


(a) bus operators, 
(b) city motor vehicle operators, and 
(c) highway motor vehicle operators 


who are employed upon or in connection with the operation of any industrial establish- 
ment engaged in 


(d) the transportation of goods or passengers by motor vehicle from any point within 
a province to any point outside that province, or 


(e) the transportation of mail anywhere in Canada. 
SOR /92-594. 


General 


4. (1) Subject to these Regulations and the Commercial Vehicles Drivers Hours of 
Service Regulations, employees of the classes specified in section 3 may be employed in 
excess of the standard hours of work, and the total hours that may be worked by any 
such employees may exceed 48 hours in a week. 


(2) Employees of the classes specified in paragraphs 3(b) and (c) are exempted from 
the application of subsection 169(2) of the Act. 
SOR /88-43; SOR /92-594. 


City Motor Vehicle Operators 


5. (1) Subject to subsection (2) and section 8, the standard hours of work of a city 
motor vehicle operator may exceed 8 hours in a day and 40 hours in a week but shall 
not exceed 9 hours in a day and 45 hours in a week, and no employer shall cause or 
permit a city motor vehicle operator to work longer hours than 9 hours in a day or 45 
hours in a week. 


(2) In a week in which a general holiday occurs that, under Division V of the Act, 
entitles a city motor vehicle operator to a holiday with pay in that week, the standard 
hours of work of the city motor vehicle operator in that week may exceed 32 hours but 
shall not exceed 36 hours, but, for the purposes of this subsection, in calculating the time 
worked by a city motor vehicle operator in any such week, no account shall be taken of 
any time worked by the operator on the holiday or of any time during which the em- 
ployee was at the disposal of the employer during the holiday. 

SOR /92-594. 


Highway Motor Vehicle Operator 


6. (1) Subject to this section and section 8, the standard hours of work of a highway 
motor vehicle operator may exceed 40 hours in a week but shall not exceed 60 hours, 
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and no employer shall cause or permit a highway motor vehicle operator to work longer 
hours than 60 hours in a week. 

(2) In a week in which a general holiday occurs that, under Division V of the Act, 
entitles a highway motor vehicle operator to a holiday with pay in that week, the stan- 
dard hours of work of the highway motor vehicle operator in that week may exceed 32 
hours but shall not exceed 50 hours, but, for the purposes of this subsection, in calculat- 
ing the time worked by a highway motor vehicle operator in any such week, no account 
shall be taken of any time worked by the operator on the holiday or of any time during 
which the employee was at the disposal of the employer during the holiday. 


(3) Subject to subsection (4), the hours of work of a highway motor vehicle operator 
who does not normally drive on public roads may, pursuant to an authorization made 
under the Commercial Vehicles Drivers Hours of Service Regulations, exceed 60 hours in 
a week. 


(4) Where a permit referred to in subsection (3) has been issued in respect of a mo- 
tor vehicle operator, the hours of work set out in the permit shall be regarded as the 
standard hours of work for that operator. 

SOR/88-43; SOR /92-594. 


Mixed Employment 


7. (1) Subject to subsection (2), where an employee is employed in any day or in any 
week in not less than two of the following classes of employees, 

(a) a city motor vehicle operator, 

(b) a highway motor vehicle operator, and 

(c) an employee whose hours of work are not described in these Regulations and are 

not calculated according to the Canada Labour Standards Regulations, 
his standard hours of work in any such day or week, as the case may be, shall be deemed 
to be the standard hours of work for the class of employment in which he works the 
greatest number of hours in that day or week. 

(2) Subject to subsection (3), where an employee works as described in subsection 
(1), section 174 of the Act does not apply in respect of any time worked by the employee 
in a day or week while employed as a highway motor vehicle operator. 

(3) Where the total working hours of an employee described in subsection (1) 
exceeds 60 hours in any week, all hours worked in excess of 60 shall be counted as 
overtime. 

SOR /92-594. 

8. (1) Where during any period of two or more weeks in which an employee is 
employed, he works in any week in not less than two of the following classes of employ- 
ment, 

(a) a city motor vehicle operator, 

(b) a highway motor vehicle operator, and 

(c) an employee whose hours of work are not described in these Regulations, but are 

calculated according to the Canada Labour Standards Regulations, 
his standard hours of work in that week shall be deemed to be the standard of hours of 
work for the class of employment in which he works the greatest number of hours in that 
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week. 
(2) Where an employee is employed in any week during a period described in subsec- 


| 
; 
| 
| 
| 
| 
| 


tion (1) in not less than two of the classes of employment described therein and he works — 


the greatest number of hours in that week in a class of employment described in 
paragraph (a) or (b) thereof, 

(a) his standard hours of work as determined according to subsection 7(1), and 

(b) his standard and maximum hours of work 
in the period shall be reduced by 40 for every week in which he so works. 

(3) Subject to subsection (4), where an employee works as described in subsection 
(1), section 174 of the Act does not apply in respect of any time worked by the employee 
in a day or a week while employed as a highway motor vehicle operator. 

(4) Where the total working hours of an employee described in subsection (1) 
exceeds 60 hours in any week, all hours worked in excess of 60 shall be counted as 
overtime. 


(5) Where an employee described in subsection (1) works the greatest number of 
hours in a week as an employee referred to in paragraph (c) thereof, his standard and 
maximum hours of work while working as described in paragraphs (a) and (c) thereof 
shall be counted for the purpose of the Canada Labour Standards Regulations but no 
account shall be taken of any hours worked as an employee described in paragraph (b) 
thereof for that purpose. 

SOR /92-594. 


Bus Operators 


9. For the purpose of the calculation of hours worked by a bus operator, account 
shall be taken of all hours from the time that the work shift of the bus operator begins 
until the time it ends but no account shall be taken of any time when the bus is in a ga- 
rage or parked and the operator is not required by his employer to remain with the bus. 


Weekly Rest 


10. Where the nature of the work in an industrial establishment necessitates irregu- 
lar distribution of the hours of work of motor vehicle operators with the result that the 
operators 


(a) have no regularly scheduled daily or weekly hours, or 
(b) have regularly scheduled hours but the number of hours differs from time to 
time, 


hours of work may be scheduled and actually worked by those operators without regard 
to section 31 of the Act. 
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SAFETY AND HEALTH COMMITTEES AND 
REPRESENTATIVES REGULATIONS 


Regulations respecting safety and health committees and safety 
and health representatives 


SOR/ 86-305, as am. SOR/89-480 


Short Title 


1. These Regulations may be cited as the Safety and Health Committees and 
Representatives Regulations. 


PART I 
SAFETY AND HEALTH COMMITTEES 


Interpretation 


2. In this Part, 
“Act”? means Part II of the Canada Labour Code. 


Selection of Members 
3. The employer shall select the member or members of a safety and health commit- 
tee to represent him from among persons who exercise managerial functions. 


4. Where any employees at a work place are not represented by a trade union, those 
employees shall select, by majority vote, the member or members of the safety and health 
committee to represent them. 


Chairmen 


5. (1) A safety and health committee shall have two chairmen selected from among 
the members of the committee, one being selected by the representatives of the employ- 
ees and the other by the representatives of the employer. 


(2) The chairmen referred to in subsection (1) shall act alternately for such period 
of time as the safety and health committee specifies in its rules of procedure. 
Reselection of Members 
6. A person may be selected as a member of a safety and health committee for more 
than one term. 
Vacancy of Office 


7. Where a member of a safety and health committee resigns or ceases to be a 
member for any other reason, the vacancy shall be filled within 30 days after the next 
regular meeting of the committee. 
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Quorum 


8. The quorum of a safety and health committee shall consist of the majority of the 
members of the committee, of which at least half are representatives of the employees 
and at least one is a representative of the employer. 


Minutes 


9. (1) The minutes of each safety and health committee meeting shall be signed by 
the two chairmen referred to in subsection 5(1). 


(2) The chairman selected by the representatives of the employer shall provide, as 
soon as possible after each safety and health committee meeting, a copy of the minutes 
referred to in subsection (1) to the employer and to each member of the safety and health 
committee. 


(3) The employer shall, as soon as possible after receiving a copy of the minutes 
referred to in subsection (2), post a copy of the minutes in the conspicuous place or 
places in which the employer has posted the information referred to in subsection 135(5) 
of the Act and keep the copy posted there for one month. 


(4) A copy of the minutes referred to in subsection (1) shall be kept by the employer 
at the work place to which it applies or at the head office of the employer for a period 
of two years from the day on which the safety and health committee meeting is held in 
such a manner that it is readily available for examination by a safety officer. 
SOR/89-480. 


Annual Report 


10. The chairman selected by the representatives of the employer shall 


(a) not later than March 1 in each year, submit a report of the safety and health 
committee’s activities during the 12 month period ending on December 31 of the 
preceding year, signed by both chairmen referred to in subsection 5(1), in the 
form set out in the schedule and containing the information required by that 
form, where the safety and health committee is established 


(i) in respect of employees to whom the On Board Trains Occupational Safety 
and Health Regulations apply, to the regional safety officer of the Department 
of Transport (Railway Safety), Ottawa, Ontario, K1A ONS, 


(ii) in respect of employees to whom the Marine Occupational Safety and Health 
Regulations apply, to the regional safety officer at the regional office of the 
Department of Transport (Marine) for the administrative region of that 
Department in which the employees are based, 


(iii) in respect of employees to whom the Aviation Occupational Safety and 
Health Regulations apply, to the regional safety officer at the regional office 
of the Department of Transport (Aviation) for the administrative region of 
that Department in which the employees are based, 


(iv) in respect of employees to whom the Oil and Gas Occupational Safety and 
Health Regulations apply, to the regional safety officer at the regional office 
of the Canada Oil and Gas Lands Administration, formed under the 
Department of Energy, Mines and Resources and the Department of Indian 
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Affairs and Northern Development, for the administrative region of that 
Administration in which the work place of those employees is situated, and 


(v) in respect of employees to whom the Canada Occupational Safety and Health 
Regulations apply, to the regional safety officer at the regional office of the 
Department of Labour for the administrative region of that Department in 
which the work place of those employees is situated; and 


(b) as soon as possible after submitting the report referred to in paragraph (a), post 
a copy of the report in the conspicuous place or places in which the employer 
has posted the information referred to in subsection 135(5) of the Act and keep 
the copy posted there for two months. 


- SOR /89-480. 


PART II 
SAFETY AND HEALTH REPRESENTATIVES 


Selection of Representatives 


11. Where none of the employees at a work place are represented by a trade union, 
those employees shall select, by majority vote, the safety and health representative for 
that work place. 


Term of Office 


12. The term of office of a safety and health representative shall be not more than 
two years. 


Reselection of Representatives 


13. A person may be selected as a safety and health representative for more than one 
term. 


Vacancy of Office 


14, Where a safety and health representative resigns or ceases to be a representative 
‘for any other reason, the vacancy shall be filled within 30 days after he resigns or ceases 
to be the representative. 
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SCHEDULE 


(section 10) 


DEPARTMENT FILE NO. 


Labour Travad 
Gwe Canada Canada WP DE DOSSIER DU MINISTERE 


SAFETY AND HEALTH COMMITTEE REPORT 
RAPPORT DU COMITE DE SECURITE ET DE SANTE 


EMPLOYER NAME AND MAILING ADDPESS | 
ET ADRESSt POS™*LE OE L EMPLOYEUR 


EMPLOYER IDENTIFICATION NO. 
N° DIDENTIMICATION DE L EMPLOYEUR 


COMMITTE EXEMPTION PURSUANT TO SUBSECTION 136 (4) OF THE ACT YES 
EXEMPTION DU COMITE EN VERTU DU PARAGRAP PE 13844) DE LA LOI oui 


HUMBER OF EMPEONEES REPRESENTED OV aes 
NOMBRE OD EMPLOVES REPRESENTES PAR LE COmiT 
MUMBER OF TRADE UNION EMPLOVEE COMMITTEE MEMBERS 
NOMBRE DE MEMBRES REPRESENTANT bch EMPLOVES 
Mé 


COMMITTEE NAME'WORK PLACE/ADORESS IF DIFFERENT FROM ABOVE / 
NOM DU COMITE/LIEU DE TRAVAIUADRESSE S! DIF FERENTE DE CHOESSUS| 


RADE Umi0! OMMITTEE ME 
DE MEMBRES REPRESENTANT LES EM 


NOMBRE DE MEMBRES REPRESENTANT L’EMPLOVEUR 
Dans LE Comite 


TOTAL COMMITTEE MEMBERSHIP 
EFFECTIF TOTAL Du COMnE 


CONTACT PERSON/ PERSONNE RESSOURCE 


TELEPHONE NO /N* DE TELEPHONE 
Jan | FEB 
MONTHMAOIS | Jany. 
MEETINGS REGULAR ty] 


REUNIONS ORDINAIMES 


SPECIAL 
SPECIALES 


COMPLAINTS RECEIVED 
PLAINTES RECUES 


RESOLVED 
RESOLVES 


UNRESOLVED 
WON RESOLUES 


REFUSAL YO WORK aECEy 
REFUS DE TRAVAILLER eecus 


RESOLVED 
RESOLUS 


UNRESOLVED 
NON RESOLUS 


MIQUIRIES 6 INVESTIGATIONS 
EWOUETES ET INVESTIGATIONS 


PROGRAMS, MEASURES AND PROCEDURES MONITORED 
PROGRAMMES, MESURES ET PROCEDURES BURVERL 


SAFETY AND HEALTH HAZARDS IDENTIFIED 
RISQUES A LA SCCURITE ET ALA SANTE DECELES 


REGOL VED 

tr 
UNRESOLVED 
NON RESOLUS 


ORSABLING INJURIES 
BLESBURES WVALIDANTES 


MINOR INJURIES 
DLESSURES LEGERES 


TE LOST DUE TO INJURIES 
PERTE DE TEMPS DOVE AUX BLESSURES 


PLEASE HIGHLIGHT ANY SPECIAL PROGRAMS INQUIRIES. UNRESOLVED DECRIAL TOUS PROGRAMMES, EWQUETES QUESTIONS NON RESOLUES OU 
ISBUES OR OTHER POINTS SIGNIFICANT TO Trl COMMITTEE THAT AUTRES FAIT6 PARTICULIERS SOULEVES AU COURS DES 12 MOIS SE 
OCCURRED DURING THE PREVIOUS 12 MONTHS ENDING DECEMBER 31 TERMINANT LE 3) DECEMBRE EY POUVANT AVOIA UNE CEATAINE 
[ATTACH SHEET FOR ADDITIONAL INFORMATION) (IMPORTANCE POUR LE COMITE (JOINDRE UNE FEUILLE ADD'TIONNELLE 4U 
BESOIN) 


EMPLOYEE CHAIRMAN | PLEASE PRINT NAME / NOM EN LETTRES MOULEES | SGNATURE/SIGNATURE OATEDATE 

PRESIDENT REPSESENTANT 

LES EMPLOVES 

EMPLOYER CHAIRMAN: PLEASE PRUNT NAME / NOM EN LETTRES MOULEES |SIGNATURE/SIGNA” URE DATE/DATE 

PRESIOENT REPRESENTANT 

UEMPLOYEUR 

ai din Canada 
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CANADA PENSION PLAN 


An Act to establish a comprehensive program of old age pensions 
and supplementary benefits in Canada payable to and in respect 
of contributors 


R.S.C. 1985, c. C-8, as am. R.S. 1985, c. 6 (ist Supp.); c. 41 (1st Supp.), s. 12; 
c. 5 (2nd Supp.), ss. 1, 2; c. 13 (2nd Supp.), s. 10; c. 27 (2nd Supp.), s. 7; c. 30 
(2nd Supp.), ss. 1 to 60; c. 18 (3rd Supp.), ss. 29 to 32; c. 38 (3rd Supp.), ss. 
1, 2; c. 1 (4th Supp.), ss. 5, 44; c. 46 (4th Supp.), s. 1; c. 51 (4th Supp.), s. 9; 
1990, c. 8, ss. 45, 46, 78(2); 1991, c. 14; c. 44, ss. 1 to 14, 16 to 28; c. 49, ss. 
203 10°2157°1992; c. 1, ss. 23 to 25, 143 eP23 Ce 27582 90i (nn) cr 48, si 28: 
1993, c. 24, ss. 143-146 and 154; c. 27, s. 212; c. 28, s. 78 (Sched. III, item 9) 
[not in force at date of publication]; 1994, c. 13, s. 8(1)(a); 1994, c. 21, ss. 123 
and 124. 


SHORT TITLE 
1. Short title.-—This Act may be cited as the Canada Pension Plan. 


INTERPRETATION 
2. (1) Definitions.—In this Act, 
“applicant”? means, in Part II, 
(a) a person or an estate that has applied for a benefit, 


(b) a person who has applied for a division of unadjusted pensionable earnings under 
section 55 or paragraph 55.1(1)(b) or (c), or 


(c) a person in respect of whom a division of unadjusted pensionable earnings has 
been approved under paragraph 55.1(1)(a); 


“average monthly pensionable earnings” of a person means an amount calculated in ac- 
cordance with section 47 or 48; 


“balance-due day” of a person for a year means 


(a) where the person died after October in the year and before May in the im- 
mediately following year, the day that is 6 months after the day of death, and 


(b) in any other case, April 30 in the immediately following year; 


“basic exemption” of a person for a year means an amount calculated in accordance with 
section 19; 


“beneficiary’’ means a person, estate or other body to whom a benefit has become pay- 
able; 


“benefit” means a benefit payable under this Act and includes a pension; 


“business” includes a profession, calling, trade, manufacture or undertaking of any kind 
whatever, and includes an adventure or concern in the nature of trade but does not 
include an office or employment; 
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“Consumer Price Index” means the Consumer Price Index for Canada, as published by 
Statistics Canada under the authority of the Statistics Act; 

“contribution” means a contribution under this Act; 

“contribution rate’, in respect of an employee, an employer and a self-employed person 
for a year, means the contribution rate for that employee, employer and self-employed 
person for the year determined in accordance with or pursuant to this Act; 

“contributor” means a person who has made an employee’s contribution or a contribu- 
tion in respect of his self-employed earnings, and includes a person the amount of 
whose earnings on which a contribution has been made for a year under this Act 
calculated as provided in subparagraph 53(b)(i) exceeds zero and a person to whom 
unadjusted pensionable earnings have been attributed under section 55, 55.1 or 55.2; 

“contributory period” of a contributor has, subject to paragraph 44(2)(b) and subsection 
56(5), the meaning assigned by section 49; 

“contributory salary and wages” of a person for a year means an amount calculated in 
accordance with section 12; 

“contributory self-employed earnings’ of a person for a year means an amount 
calculated in accordance with section 13; 

“deduct” includes withhold; 

“disabled”’ has the meaning assigned by section 42; 

“employee” includes an officer; 

“employer” means a person liable to pay salary, wages or other remuneration for ser- 
vices performed in employment, and in relation to an officer includes the person from 
whom the officer receives his remuneration; 

“employment” means the performance of services under an express or implied contract 
of service or apprenticeship, and includes the tenure of an office; 

“excepted employment” means employment specified in subsection 6(2); 

“maximum contributory earnings” of a person for a year has the meaning assigned by 
section 16; 

“maximum pensionable earnings” of a person for a year has the meaning assigned by 
section 17; 

“office” means the position of an individual entitling him to a fixed or ascertainable 
stipend or remuneration and includes a judicial office, the office of a minister of the 
Crown, the office of a lieutenant governor, the office of a member of the Senate or 
House of Commons, a member of a legislative assembly or a member of a legislative 
or executive council and any other office the incumbent of which is elected by popular 
vote or is elected or appointed in a representative capacity, and also includes the posi- 
tion of a corporation director, and “‘officer’” means a person holding such an office; 

“pension” means a pension payable under this Act; 

“Pension Appeals Board” means the Pension Appeals Board established under section 
83; 

“Pension Index’’ has the meaning assigned by section 43; 

“pensionable employment”? means employment specified in subsection 6(1); 


“prescribed” means 
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(a) in the case of a form or the information to be given on a form, authorized by the 
Minister having the control and direction of the administration of the Part of this 
Act to which the context extends, and 

(b) in any other case, prescribed by regulation or determined in accordance with 

rules prescribed by regulation; 

“Record of Earnings” means the Record of Earnings established under section 95; 

“representative” means, in respect of any person, a guardian, curator, committee, execu- 
tor, administrator or other legal representative of that person; 

“Review Tribunal’? means a Review Tribunal established under section 82; 

“salary and wages on which a contribution has been made” for a year means an amount 
calculated in accordance with section 15; 

“self-employed earnings” of a person for a year means an amount calculated in accor- 
dance with section 14; 

“Social Insurance Number” means a Social Insurance Number assigned to an individual 
under the authority of any Act of Parliament, and ‘Social Insurance Number Card” 
means a Social Insurance Number Card issued to an individual under that authority; 

“spouse’’, in relation to a contributor, means, 

(a) except in or in relation to section 55, 

(i) if there is no reason described in subparagraph (ii), a person who is married 
to the contributor at the relevant time, or 

(ii) a person of the opposite sex who is cohabiting with the contributor in a 
conjugal relationship at the relevant time, having so cohabited with the 
contributor for a continuous period of at least one year, and 

(b) in or in relation to section 55, a person who is married to the contributor at the 

relevant time, 

and, in the case of a contributor’s death, the “relevant time’, for greater certainty, means 

the time of the contributor’s death; 

“total pensionable earnings”’ of a contributor means an amount calculated in accordance 
with section SO; 

“total pensionable earnings of a contributor attributable to contributions made under this 
Act” means an amount calculated in accordance with section 78; 

“unadjusted pensionable earnings’ of a contributor for a year means an amount 
calculated in accordance with section 53; 

“year” means a calendar year; 

“Year’s Basic Exemption” has the meaning assigned by section 20; 

“Year’s Maximum Pensionable Earnings” has the meaning assigned by section 18. 

(2) When specified age deemed to be reached.—For the purposes of any provision 
of this Act in which reference is made to the reaching by a person of a specified age, 
Other than reference in paragraph 44(3)(a), section 70 and paragraph 72(c), the person 
shall be deemed to have reached the specified age at the beginning of the month follow- 

| ing the month in which the person actually reached that age, and in computing 

(a) any period of months ending with the time when he reached a specified age, the 

month in which he actually reached that age shall be included; and 
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(b) any period of months commencing with the time when he reached a specified age, 
the month in which he actually reached that age shall not be included. 


R.S. 1985, c. 30 (2nd Supp.), s. 1; c. 1 (4th Supp.), s. 45; 1991, c. 44, s. 1; c. 49, s. 203. 


APPLICATION AND OPERATION OF ACT 
3. (1) Definitions.—In this Act, 

“province providing a comprehensive pension plan” means a province prescribed by a 
regulation made on the recommendation of the Minister of National Health and 
Welfare for the purposes of this Act as a province 

(a) the government of which has, on or before May 3, 1965, signified the intention 
of that province to provide for the establishment and operation in that province, 
in lieu of the operation therein of this Act, of a plan of old age pensions and 
supplementary benefits providing for the making of contributions thereunder 
commencing with the year 1966 and providing for the payment of benefits there- 
under comparable to those provided by this Act, or 


(b) the government of which has, at any time after May 3, 1965, given notice in 
writing to the Minister of National Health and Welfare of the intention of that 
province to provide 


(i) for the establishment and operation in that province, in lieu of the operation 
therein of this Act, of a plan of old age pensions and supplementary benefits 
providing for the making of contributions thereunder commencing with the 
third year following the year in which the notice was given and providing for 
the payment of benefits thereunder comparable to those then provided by this 
Act or by any provincial pension plan other than that plan, and 


(ii) for the assumption under that plan of all obligations and liabilities accrued 
or accruing to the first day of that third year with respect to the payment of 
benefits under this Act attributable to contributions made under this Act in 
respect of employment in that province or in respect of self-employed earn- 
ings of persons resident in that province; 


“provincial pension plan” means a plan of old age pensions and supplementary benefits 
for the establishment and operation of which provision has been made as described in 
paragraph (a) or (b) of the definition “province providing a comprehensive pension 
plan” under a law of a province providing a comprehensive pension plan. 


(2) Prescription of province after notice given.—Notwithstanding anything in 
subsection (1), where, not later than twelve months before the first day of the third year 
following the year in which notice in writing as described in paragraph (b) of the defini- 
tion “province providing a comprehensive pension plan” in subsection (1) was given to 
the Minister of National Health and Welfare by the government of a province, the 
legislature of the province has provided by law for the establishment and operation in 
that province of a plan of old age pensions and supplementary benefits as described in 
that paragraph and for the assumption under that plan of all obligations and liabilities 
accrued or accruing as described in that paragraph, the Governor in Council shall, by 
regulation made on the recommendation of the Minister of National Health and Welfare 
for the purposes of this Act, prescribe that province as a province described in that 


paragraph. 
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(3) Effective date of prescription.—Any regulation made pursuant to subsection (2) 
becomes effective on the first day of the third year following the year in which the no- 
tice referred to in that subsection was given to the Minister of National Health and 
Welfare. 

4. (1) Application in respect of province providing comprehensive pension plan.— 
Notwithstanding anything in this Act, except as provided in subsection (2), 

(a) the provisions of this Act with respect to the making of contributions by employ- 

ees and employers in respect of pensionable employment and the provisions of 
Part III with respect to employees in pensionable employment do not apply in 
relation to employment in a province providing a comprehensive pension plan; 
and 


(b) the provisions of this Act with respect to the making of contributions by persons 
for any year in respect of self-employed earnings do not apply in relation to 
persons who on the last day of that year were resident in a province providing a 
comprehensive pension plan. 


(2) Exception.—Subject to subsection (3), all of the provisions of this Act apply to 


(a) employment by Her Majesty in right of Canada or by an agent of Her Majesty 
in right of Canada in a province providing a comprehensive pension plan, and 


(b) any employment in a province providing a comprehensive pension plan if and to 
the extent that the establishment and operation of the plan referred to in 
paragraph (a) or (b) of the definition “province providing a comprehensive pen- 
sion plan” in subsection 3(1), as the case may be, in relation to persons employed 
in that employment is outside the legislative authority of the legislature of that 
province, 


as though that employment were employment in a province other than a province 
providing a comprehensive pension plan. 


(3) Agreement with government of province providing comprehensive pension 
plan.—The Minister of National Health and Welfare, with the approval of the Governor 
in Council, may on behalf of the Government of Canada, enter into an agreement with 
the government of a province providing a comprehensive pension plan whereby, in ac- 
cordance with such terms and conditions as may be set out in the agreement, any persons 
employed in employment described in subsection (2), and any employers of any persons 
employed in such employment, with respect to any persons so employed, shall be subject 
to the provisions of the provincial pension plan of that province in all respects as though 
the establishment and operation of that plan in relation to any persons so employed were 
within the legislative authority of the legislature of that province, and with respect to any 
period while the agreement continues in force, the agreement has the force of law accord- 
ing to the provisions thereof. 


(4) Province in which person deemed employed.—For the purposes of this Act, a 
person shall be deemed to be employed in the province in which the establishment of his 
employer to which he reports for work is situated, and where the employee is not 
required to report for work at any establishment of his employer, he shall be deemed to 
be employed in the province in which the establishment of his employer from which his 


‘remuneration is paid is situated. 


(5) Reference to last day of year.—A reference in paragraph (1)(b) to the last day 
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of a year shall, in the case of a person who resided in Canada at any time in that year 
but ceased to reside in Canada before the last day thereof, be deemed to be a reference 
to the last day in that year on which he resided in Canada. 


PART I 
CONTRIBUTIONS 


5. Definition of ‘“‘Minister’’.—In this Part, ‘‘Minister’’ means the Minister of 
National Revenue. 


DIvISsION A 


CONTRIBUTION PAYABLE 


Pensionable Employment 


6. (1) Pensionable employment.—Pensionable employment is 

(a) employment in Canada that is not excepted employment; 

(b) employment in Canada under Her Majesty in right of Canada that is not 
excepted employment; or 


(c) employment included in pensionable employment by a regulation made under 
section 7. 


(2) Excepted employment.—Excepted employment is 


(a) employment in agriculture or an agricultural enterprise, horticulture, fishing, 
hunting, trapping, forestry, logging or lumbering by an employer who either pays 
the employee less than two hundred and fifty dollars in cash remuneration in a 
year or employs the employee, on terms providing for payment of cash remuner- 
ation, for a period of less than twenty-five working days in a year; 


(b) employment of a casual nature otherwise than for the purpose of the employer’s 
trade or business; 


(c) employment as a teacher on exchange from a country other than Canada; 


(d) employment of a person by his spouse, unless the remuneration paid to the 
person may be deducted under the Income Tax Act in computing the income of 
the spouse; 


(e) employment of a member of a religious order who has taken a vow of perpetual 
poverty and whose remuneration is paid either directly or by the member to the 
order; 

(f) employment for which no cash remuneration is paid where the person employed 
is the child of, or is maintained by, the employer; 

(g) employment as a member of the Canadian Forces or the Royal Canadian 
Mounted Police, except as provided by any other Act of Parliament; 

(h) employment in Canada by an employer who employs persons in Canada but 
under the terms of a reciprocal agreement between the Government of Canada 
and the government of another country is exempt from liability to make the con- 
tribution imposed on an employer by this Act; 
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(i) employment by Her Majesty in right of a province or by an agent of Her Maj- 

esty in right of a province; 

(j) employment in Canada by the government of a country other than Canada or by 

an international organization; 

(j.1) employment of an Indian, as defined in the Indian Act, in respect of which the 

earnings are not included in computing income for purposes of the Income Tax 
Act; or 
(k) employment excepted from pensionable employment by a regulation made under 
section 7. 
R.S. 1985, c. 30 (2nd Supp.), s. 2. 

7. (1) Regulations respecting employment to be included in pensionable employ- 
ment.—The Governor in Council may make regulations for including in pensionable 
employment 

(a) any employment outside Canada or partly outside Canada, being employment 

that would be pensionable employment if it were in Canada; 


(b) the entire employment under one employer of a person who is engaged by the 
employer partly in pensionable employment and partly in other employment; 

(c) any employment if it appears to the Governor in Council that the nature of the 
work performed is similar to the work performed by persons employed in 
pensionable employment; 

(d) the performance of services for remuneration if it appears to the Governor in 
Council that the terms or conditions on which the services are performed and the 
remuneration is paid are analogous to a contract of service, whether or not they 
constitute a contract of service; 

(e) pursuant to an agreement with the government of a province, employment in 
Canada by Her Majesty in right of the province or by an agent of Her Majesty 
in right of the province; 

(f) pursuant to an agreement with the employing government or organization, 
employment in Canada by the government of a country other than Canada or by 
an international organization; and 

(g) any excepted employment other than employment described in paragraph 6(2)(g) 
or (i). 

(2) Regulations respecting employment to be excepted from pensionable employ- 
ment.—The Governor in Council may make regulations for excepting from pensionable 
employment 

(a) employment if it appears to the Governor in Canada by reason of the laws of any 
country other than Canada that a duplication of contributions or benefits will 
result; 

(b) any employment of a person by an employer resident outside Canada unless ar- 
rangements satisfactory to the Minister have been made for the payment of the 
contributions required by this Act to be made in respect of that employment; 

(c) the entire employment under one employer of a person who is engaged by the 
employer partly in pensionable employment and partly in other employment; 

(d) any employment if it appears to the Governor in Council that the nature of the 
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work performed by persons employed in that employment is similar to the nature 
of the work performed by persons employed in employment that is not pension- 
able employment; 

(e) any employment if it appears to the Governor in Council that the services are 
performed and the remuneration is paid in a manner analogous to the earnings 
of income from the carrying on of a business; and 

(f) any employment in which persons are ordinarily employed to an inconsiderable 
extent. 

(3) Extent of authority to make regulations.—A regulation made under subsection 

(1) or (2) may be conditional or unconditional, qualified or unqualified, and may be gen- 
eral or restricted to a specific area, a person or a group or class of persons, and the 
authority conferred by subsection (1) to make regulations to include in pensionable 
employment any employment described in that subsection includes authority to make 
such other regulations to provide for the manner in which the provisions of this Act shall 
apply with respect thereto, and to adapt the provisions of this Act with respect thereto, 
as appear to the Governor in Council to be necessary to give effect to the regulations 
made under that subsection. 

(4) Limitation.—No regulation under this section shall require the payment of an 
employer’s contribution by the government of a country other than Canada or by an 
international organization unless the regulation is made pursuant to an agreement 
referred to in paragraph (1)(f). 


Contributions by Employees and Employers in Respect of Pensionable Employment 


8. (1) Amount of employee’s contribution.—Every employee who is employed by an 
employer in pensionable employment shall, by deduction as provided in this Act from 
the remuneration for the pensionable employment paid to the employee by the employer, 
make an employee’s contribution for the year in which the remuneration is paid to the 
employee of an amount equal to the product obtained when the contribution rate for 
employees for the year is multiplied by the lesser of 


(a) the employee’s contributory salary and wages for the year paid by the employer, 
minus such amount as or on account of the basic exemption for the year as is 
prescribed, and 


(b) the employee’s maximum contributory earnings for the year, minus such amount, 
if any, as is determined in prescribed manner to be the employee’s salary and 
wages paid by the employer on which a contribution has been made for the year 
by the employee under a provincial pension plan. 


(2) Amount of overpayment.—Where the aggregate of all amounts deducted as 
required from the remuneration of an employee for a year whether by one or more 
employers on account of the employee’s contribution for the year under this Act or 
under a provincial pension plan exceeds an amount equal to the product obtained when 
the contribution rate for the employees for the year is multiplied by the lesser of 


(a) the employee’s contributory salary and wages for the year, plus the employee’s 
contributory self-employed earnings for the year in the case of an individual 
described in section 10, minus the employee’s basic exemption for the year, and 


(b) the employee’s maximum contributory earnings for the year, 
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that proportion of the amount of the excess that the aggregate of all amounts so 
deducted on account of the employee’s contribution for the year under this Act is of the 
aggregate of all amounts so deducted on account of the employee’s contribution for the 
year under this Act or under a provincial pension plan shall be deemed to be an over- 
payment made by the employee on account of the employee’s contribution for that year 
under this Act. 

R.S. 1985, c. 30 (2nd Supp.), s. 3. 

9. Amount of employer’s contribution.—Every employer shall, in respect of each em- 
ployee employed by the employer in pensionable employment, make an employer’s con- 
tribution for the year in which remuneration for the pensionable employment is paid to 
the employee of an amount equal to the product obtained when the contribution rate for 
employers for the year is multiplied by the lesser of 


(a) the contributory salary and wages of the employee for the year paid by the 
employer, minus such amount as or on account of the employee’s basic exemp- 
tion for the year as is prescribed, and 


(b) the maximum contributory earnings of the employee for the year, minus such 
amount, if any, as is determined in prescribed manner to be the salary and wages 
of the employee on which a contribution has been made for the year by the 
employer with respect to the employee under a provincial pension plan. 


R.S . 1985, c. 30 (2nd Supp.), s. 3. 


Contributions by Persons in Respect of Self-Employed Earnings 


10. Amount of contribution in respect of self-employed earnings.—Every individual 
who is resident in Canada for the purposes of the Income Tax Act during a year and who 
has contributory self-employed earnings for the year shall make a contribution for the 
year of an amount equal to the product obtained when the contribution rate for self- 
employed persons for the year is multiplied by the lesser of 


(a) the individual’s contributory self-employed earnings for the year, minus the 
amount by which the individual’s basic exemption for the year exceeds the ag- 
gregate of 


(i) all amounts deducted as prescribed on account of the individual’s basic 
exemption for the year whether by one or more employers pursuant to sec- 
tion 8, and 


(ii) all amounts deducted as prescribed by or under a provincial pension plan on 
account of any like exemption for the year whether by one or more employ- 
ers pursuant to that plan, and 


(b) the individual’s maximum contributory earnings for the year, minus the 
individual’s salary and wages, if any, on which a contribution has been made for 
the year and such amount, if any, as is determined in prescribed manner to be 
the individual’s salary and wages on which a contribution has been made for the 
year by the individual under a provincial pension plan. 

|R.S . 1985, c. 30 (2nd Supp.), s. 3 

11. (1) Election not to contribute in respect of self-employed earnings.—Subject to 
‘subsections (2) and (5), section 10 does not apply with respect to any year in respect of 
any individual who, being a member of a religious sect or a division of a religious sect 
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certified by the Minister pursuant to subsection (6), elects not to make a contribution 
with respect to that year. 

(2) Idem.—An election referred to in subsection (1) shall 

(a) be made in such manner and form as may be prescribed; 

(b) commence to have effect, if approved by the Minister, on and from January 1 of 

the year in which the election is filed with the Minister; and __ 

(c) cease to have effect on January 1 of the year next following the day on which a 

revocation of the election made in prescribed manner is received by the Minister. 

(3) Minister to be satisfied.—The Minister shall approve an election referred to in 
subsection (1) where he is satisfied that 

(a) the person making the election 

(i) is a member of a religious sect or a division of a religious sect that has been 
certified pursuant to subsection (6), and 

(ii) has been certified as such a member by a spokesman for that sect or division; 
and 

(b) the spokesman 

(i) has been authorized by the sect or division to certify persons as being 
members of the sect or division, and 

(ii) has certified that the sect or division maintains tenets, teachings and prac- 
tices of kinds referred to in subparagraphs (6)(a)(i) and (ii). 

(4) Return of contribution.—Any contribution made by a contributor with respect 
to a year for which he elects under this section not to make a contribution shall, on ap- 
plication, be returned to him. 

(5) Only one election permitted.—Where an individual who has elected not to make 
a contribution with respect to any year revokes the election, he may not take an election 
under this section with respect to any subsequent year. 


(6) Certification of religious sect or division.—The Minister shall certify a religious 
sect or a division of a religious sect for the purposes of this section where 


(a) he is satisfied that the religious sect 


(i) is a religious organization that has established tenets and teachings that op- 
pose the acceptance of benefits from any private or public insurance that 
provides for payments in the event of death, disability, old age or retirement, 


(ii) does, as a practice, make provisions for the support of dependent members 
that are reasonable in view of their general level of living, and 


(iii) was in existence in Canada on January 1, 1966 and has been maintaining the 
tenets, teachings and practices referred to in subparagraphs (i) and (ii) since 
that date; and 


(b) the religious sect or division thereof has applied to him in prescribed form for 
certification. 


DIvIisION B 
CALCULATION OF CONTRIBUTIONS 
Contribution Rate 


11.1 (1) Contribution rate — 1966 to 1986.—The contribution rate for the years 
1966 to 1986 is: 
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(a) for employees, 1.8% of contributory wages and salaries; 
(b) for employers, 1.8% of contributory wages and salaries; and 
(c) for self-employed persons, 3.6% of contributory self-employed earnings. 


(2) Contribution rate — 1987 and subsequent years.—The contribution rate for em- 
ployees, employers and self-employed persons for 1987 and subsequent years is as set out 
in the schedule to this Act, as extended and amended from time to time pursuant to 
section 113.1. 

R.S. 1985, c. 30 (2nd Supp.), s. 4. 


Contributory Salary and Wages 


12. (1) Amount of contributory salary and wages.—The amount of the contributory 
salary and wages of a person for a year is his income for the year from pensionable 
employment, computed in accordance with the Income Tax Act, plus any deductions for 
the year made in computing that income otherwise than under paragraph 8(1)(c) of that 
Act, but does not include any such income received by him 

(a) before he reaches eighteen years of age; 


(b) during any month that is excluded from that person’s contributory period under 
this Act or under a provincial pension plan by reason of disability, or 


(c) after he reaches seventy years of age or after a retirement pension becomes pay- 
able to him under this Act or under a provincial pension plan. 


(2) Idem.—In the case of a person who is a contributor under the Public Service 
Superannuation Act, there shall be included in computing the amount of that person’s 
contributory salary and wages for a year the amount of his salary, as defined in that Act, 
that is not otherwise included in computing income for the purposes of the Income Tax 
Act. 


(2.1) Idem.—In the case of an Indian, as defined in the /ndian Act, to the extent 
provided by regulations pursuant to subsection 7(1) and subject to any conditions 
prescribed by those regulations, there shall be included in computing the amount of that 
person’s contributory salary and wages for a year the amount of his income from 
employment that would otherwise be excepted pursuant to paragraph 6(2)(j.1). 


(3) Remuneration paid in respect of employment in province.—A reference in this 
Act to the contributory salary and wages of a person for a year shall, in relation to any 
remuneration paid to him in respect of pensionable employment in a province providing 
a comprehensive pension plan, be construed as a reference to his income for the year 
from that employment as that income is required to be computed under the provincial 
pension plan of that province. 

R.S. 1985, c. 30 (2nd Supp.), s. 5. 


Contributory Self-Employed Earnings 


13. (1) Amount of contributory self-employed earnings.—The amount of the contrib- 
utory self-employed earnings of a person for a year is the amount of his self-employed 
earnings for the year except that, for a year in which he reaches eighteen or seventy years 
of age, in which a retirement pension becomes payable to him under this Act or under a 
provincial pension plan, in which his contributory period ends under this Act or under 
a provincial pension plan by reason of disability or in which a disability pension ceases 
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to be payable to him under this Act or under a provincial pension plan, the amount of 
his contributory self-employed earnings is an amount equal to that proportion of the 
amount of his self-employed earnings for the year that the number of months in the year 

(a) after 

(i) he reaches eighteen years of age, or 
(ii) the disability pension ceases to be payable, or 
(b) before 
(i) he reaches seventy years of age, 
(ii) the retirement pension becomes payable, or 
(iii) the month following the month in which his contributory period ends under 
this Act or under a provincial pension plan by reason of disability, 
is of twelve. 

(2) Idem.—Subject to subsection (1), the contributory self-employed earnings of a 
person do not include earnings with respect to any period described in paragraph 
12(1)(a), (b) or (Cc). 

(3) Election to include certain earnings.—Notwithstanding subsection (1), the 
amount of the contributory self-employed earnings of a person for a year for the 
purposes of section 10 shall, if he or his representative so elects in prescribed manner 
within one year from April 30 in the following year, include any amount by which 

(a) the lesser of 

(i) his contributory salary and wages for the year, and 
(ii) his maximum pensionable earnings for the year, 
exceeds 


(b) the aggregate of 
(i) his salary and wages on which a contribution has been made for the year and 
such amount, if any, as is determined in prescribed manner to be his salary 
and wages on which a contribution has been made for the year by him under 
a provincial pension plan, and 


(ii) the lesser of 


(A) the aggregate of all amounts deducted as prescribed on account of his 
basic exemption for the year by one or more employers pursuant to sec- 
tion 8 and all amounts deducted as prescribed by or under a provincial 
pension plan on account of any like exemption for the year by one or 
more employers pursuant to such a plan, and 


(B) his basic exemption for the year. 


(4) Self-employed earnings where resident in province.—A reference in this Act to 
the contributory self-employed earnings of a person for a year shall, in relation to any 
self-employed earnings of a person who was resident on the last day of the year in a 
province providing a comprehensive pension plan, be construed as a reference to his 
self-employed earnings for the year as such earnings are required to be computed under 
the provincial pension plan of that province. 

R.S. 1985, c. 30 (2nd Supp.), s. 6. 
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14. Amount of self-employed earnings for a year.—The amount of the self- 
employed earnings of a person for a year is the aggregate of 


(a) an amount equal to 
(i) his income for the year from all businesses, other than a business more than 
fifty per cent of the gross revenue of which consisted of rent from land or 
buildings, carried on by him, 
minus 
(ii) all losses sustained by him in the year in carrying on those businesses, 


as such income and losses are computed under the Income Tax Act, except any such 
income or losses from the performance of services described in paragraph 7(1)(d) 
that has been included in pensionable employment by a regulation made under 
subsection 7(1) or by a regulation made under a provincial pension plan, 


(b) his income for the year from employment described in paragraph 7(2)(e) that has 
been excepted from pensionable employment by a regulation made under subsec- 
tion 7(2) or by a regulation made under a provincial pension plan, as that income 
is computed under the Income Tax Act, and 


(c) in the case of an Indian, as defined in the Indian Act, to the extent provided by 
regulations and subject to any conditions prescribed by those regulations, his 
income for the year from self-employment on a reserve, as defined in the Indian 
Act, that is not otherwise included in computing income for the purposes of the 
Income Tax Act. 


R.S. 1985, c. 30 (2nd Supp.), s. 7. 

14.1 Idem.—For the purposes of paragraph 14(a), where a member of a family in a 
congregation is specified in an election under subsection 143(2) of the Income Tax Act 
for a year, such a part of the total of all amounts allocated to the family under that 
subsection for the year as may reasonably be regarded as having been derived from busi- 
ness carried on by the congregation shall be deemed to be the member’s income (as 
computed under that Act) from such a business carried on by the member. 

1991, c. 49, s. 204. 


Salary and Wages on which Contribution made 


15. (1) Amount of salary and wages on which contribution made for a year.—The 
amount of the salary and wages of a person on which a contribution has been made for 
a year is an amount equal to 


(a) the aggregate of all amounts deducted as required from the remuneration of that 
person on account of the employee’s contribution for year under this Act, minus 
the amount of any refund made to him under section 38 in respect of any 
amounts so deducted on account thereof, or such part of the amount of any 
refund in respect thereof made to him as described in section 39 as might have 
been made to him under subsection 38(1) if no agreement had been entered into 
under subsection 39(1), and 

(b) where an employer has failed to deduct an amount as required from the remu- 
neration of that person on account of the employee’s contribution for the year 
under this Act and that person has notified the Minister of the employer’s fail- 
ure so to deduct that amount on or before April 30 in the following year, an 
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amount equal to the amount that should have been so deducted by the employer 
on account thereof, 
divided by the contribution rate for employees for the year. 

(2) Effect of payment by employer of amount not deducted as required.—For the 
purposes of subsection 8(2) and this section, where an amount that an employer has 
failed to deduct as required from the remuneration of an employee on account of the 
employee’s contribution for a year under this Act is paid by the employer on account of 
the employee’s contribution for that year under this Act, the amount so paid shall be 
deemed to have been deducted by the employer on account of that contribution. 

(3) Special rule applicable in prescribed circumstances.—Where an employer has 
filed a return pursuant to this Part showing an amount as the salary and wages on which 
a contribution has been made by an employee for a year under this Act, the amount so 
shown, multiplied by the contribution rate for employees for the year, may, in prescribed 
circumstances, be substituted for the amount shown therein as the aggregate of the 
amounts deducted by that employer on account of the employee’s contribution for the 
year under this Act, in calculating the amount to be determined under subsection (1). 
R.S. 1985, c. 30 (2nd Supp.), s. 8. 


Maximum Contributory Earnings 


16. Amount of maximum contributory earnings for a year.—The amount of the 
maximum contributory earnings of a person for a year is the amount of his maximum 
pensionable earnings for the year, minus the amount of his basic exemption for the year. 


Maximum Pensionable Earnings 


17. Amount of maximum pensionable earnings.—The amount of the maximum 
pensionable earnings of a person for a year is the amount of the Year’s Maximum 
Pensionable Earnings except that, for a year in which he reaches eighteen or seventy 
years of age or dies, in which a retirement pension becomes payable to him under this 
Act or under a provincial pension plan, in which his contributory period ends under this 
Act or under a provincial pension plan by reason of disability or in which a disability 
pension ceases to be payable to him under this Act or under a provincial pension plan, 
the amount of his maximum pensionable earnings is an amount equal to that proportion 
of the amount of the Year’s Maximum Pensionable Earnings that the number of months 
in the year 

(a) after 

(i) he reaches eighteen years of age, or 
(ii) the disability pension ceases to be payable, or 
(b) before 
(i) he reaches seventy years of age, 
(ii) the retirement pension becomes payable, 
(ili) he dies, or 
(iv) the month following the month in which his contributory period ends under 
this Act or under a provincial pension plan by reason of disability, 
including where he dies, the month in which he dies, is of twelve. 
R.S. 1985, c. 30 (2nd Supp.), s. 9. 
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Year’s Maximum Pensionable Earnings 


18. (1) Amount of Year’s Maximum Pensionable Earnings.—The amount of a 
Year’s Maximum Pensionable Earnings is 


(a) for 1987, $25,900; 


(b) subject to subsection (2), for 1988, an amount calculated by multiplying the 
Year’s Maximum Pensionable Earnings for 1987 by the ratio that 


(i) the average for the twelve month period ending on June 30, 1987 of the Wage 
Measure for each month in that period 


bears to 


(ii) the average for the twelve month period ending on June 30, 1986 of the 
Wage Measure for each month in that period; and 


(c) subject to subsection (2), for 1989 and each subsequent year, an amount 
calculated by multiplying the Year’s Maximum Pensionable Earnings for the pre- 
ceding year, calculated without reference to subsections (2) and (3), by the ratio 
that 


(i) the average for the twelve month period ending on June 30 of the preceding 
year of the Wage Measure for each month in that period 


bears to 


(ii) the average for the twelve month period ending on June 30 of the year im- 
mediately preceding the preceding year of the Wage Measure for each month 
in that period. 


(2) Rounding off.—Where the amount calculated in accordance with paragraph 
(1)(b) or (c) for any year is not a multiple of one hundred dollars, the Year’s Maximum 
Pensionable Earnings for that year is the amount that is the next multiple of one hundred 
dollars below that amount. 


(3) Minimum amount of Year’s Maximum Pensionable Earnings.—Where the 
amount calculated in accordance with paragraph (1)(b) or (c) in respect of any year is 
less than the Year’s Maximum Pensionable Earnings for the preceding year, it shall be 
increased to the amount of the Year’s Maximum Pensionable Earnings for the preced- 
ing year. 

(4) [Repealed 1991, c. 44, s. 2.] 

(5) Wage Measure.—The Wage Measure for a month is the average weekly wages 
and salaries of 

(a) the Industrial Aggregate in Canada for the month as published by Statistics Can- 

ada under the authority of the Statistics Act; or 

(b) in the event that the Industrial Aggregate ceases to be published, such other 

measure as is prescribed by regulation for the month as published by Statistics 
Canada under the authority of the Statistics Act. 

(6) Idem.—For the purpose of calculating the amount of a Year’s Maximum 

| Pensionable Earnings, where Statistics Canada has published any revisions of the 


| Industrial Aggregate or the other measure referred to in paragraph (5)(b) for any month, 
the revision of the Industrial Aggregate or the other measure referred to in paragraph 
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(5)(b) that has been published most recently prior to the calculation in respect of that 
month shall be used in calculating the amount of the Year’s Maximum Pensionable 
Earnings. 

(7) Adjustment of Industrial Aggregate.—Where, at any time after the coming into 
force of this section, a new time or content basis is adopted by Statistics Canada in 
determining the Industrial Aggregate or the other measure referred to in paragraph 
(5)(b) for a month and the adoption of that new basis would cause a difference between 


(a) the average for the twelve month period ending on June 30 of any year of the 
Industrial Aggregate or the other measure referred to in paragraph (5)(b) for 
each month in that period calculated pursuant to this section on the former time 
or content basis, as the case may be, and 


(b) the average for that twelve month period of the Industrial Aggregate or the other 
measure referred to in paragraph (5)(b) for each month in that period calculated 
pursuant to this section on the new time or content basis, as the case may be, of 
more than one per cent of the average for that twelve month period of the 
Industrial Aggregate or the other measure referred to in paragraph (5)(b) for 
each month in that period calculated pursuant to this section on the former time 
or content basis, the average for that twelve month period calculated on the new 
time or content basis shall be adjusted by the Minister, on the advice of the Chief 
Statistician of Canada, to reflect the former time or content basis, and any other 
averages that are calculated in determining the Year’s Maximum Pensionable 
Earnings for the year following that twelve month period shall be adjusted ac- 
cordingly. 

(8) Limitation on adjustment.—Subsection (7) shall cease to apply when the 
Industrial Aggregate or the other measure referred to in paragraph (5)(b) for a month 
has been calculated on the new time or content basis referred to in that subsection for a 
period of twenty-four consecutive months ending on June 30 of a year. 

R.S. 1985, c. 30 (2nd Supp.) s. 10; 1991, c. 44, s. 2. 


Basic Exemption 


19. Amount of basic exemption.—The amount of the basic exemption of a person for 
a year is the amount of the Year’s Basic Exemption except that, for a year in which he 
reaches eighteen or seventy years of age or dies, in which a retirement pension becomes 
payable to him under this Act or under a provincial pension plan, in which his contrib- 
utory period ends under this Act or under a provincial pension plan by reason of dis- 
ability or in which a disability pension ceases to be payable to him under this Act or 
under a provincial pension plan, the amount of his basic exemption is an amount equal 
to that proportion of the amount of the Year’s Basic Exemption that the number of 
months in the year 
(a) after 
(i) he reaches eighteen years of age, or 
(ii) the disability pension ceases to be payable, or 
(b) before 
(i) he reaches seventy years of age, 


(ii) the retirement pension becomes payable, 
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(iii) he dies, or 
(iv) the month following the month in which his contributory period ends under 
this Act or under a provincial pension plan by reason of disability, 
including, where he dies, the month in which he dies, is of twelve. 
R .S. 1985, c. 30 (2nd Supp.), s. 11. 


Year’s Basic Exemption 


20. Amount of Year’s Basic Exemption.—The amount of a Year’s Basic Exemption 
is for each year 
(a) an amount calculated as ten per cent of the Year’s Maximum Pensionable Earn- 
ings for that year, if that amount is a multiple of one hundred dollars; or 


(b) if the amount calculated in accordance with paragraph (a) is not a multiple of 
one hundred dollars, the amount that is the next multiple of one hundred dol- 
lars below that amount. 


DIviIsIon C 


COLLECTION OF CONTRIBUTIONS 


Employees and Employers 


21. (1) Amount to be deducted and remitted by employer.—Every employer paying 
remuneration to an employee employed by the employer at any time in pensionable 
employment shall deduct from that remuneration as or on account of the employee’s 
contribution for the year in which the remuneration for the pensionable employment is 
paid to the employee such amount as is determined in accordance with prescribed rules 
and shall remit that amount, together with such amount as is prescribed with respect to 
the contribution required to be made by the employer under this Act, to the Receiver 
General at such time as is prescribed and, where at that prescribed time the employer is 
a prescribed person, the remittance shall be made to the account of the Receiver Gen- 

_ eral at a financial institution (within the meaning that would be assigned by the defini- 
| tion “financial institution” in subsection 190(1) of the Income Tax Act if that definition 
were read without reference to paragraphs (d) and (e) thereof). 


(2) Liability for failure to deduct and remit.—Subject to subsection (3), every 
employer who fails to deduct and remit an amount from the remuneration of an em- 
ployee as and when required under subsection (1) is liable to pay to Her Majesty the 
whole amount that should have been deducted and remitted from the time it should have 
been deducted. 


(3) Limit of liability where subsequent determination or decision.—Where an 
employer has been informed in writing on behalf of the Minister pursuant to an inquiry, 
other than an application for determination of a question under section 27, that he is not 
required to make a deduction from the remuneration of an employee under this Act and 
it is subsequently determined or decided under section 27 or 28 that such a deduction 

| Should have been made, the employer, except where the employer was so informed on 
the basis of information furnished by him to the Minister that was incorrect in a mate- 
rial particular, is not liable for failing to make the deduction or for any amount that 
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should have been deducted before the determination or decision is communicated to him, 
but is thereupon liable, without interest or penalties under this Act, to pay the contribu- 
tion required to be made by him with respect to the employee from whose remuneration 
the deduction should have been made, and on payment by the employer of any amount 
as or on account of the contribution so required to be made by him, the employer shall 
be deemed to have notified the Minister as required by paragraph 15(1)(b) of the 
employer’s failure to deduct that amount from the remuneration of the employee. 


(4) Deduction from subsequent payment of remuneration.—Any employer who fails 
to deduct an amount that is required by subsection (1) to be deducted from a payment 
of remuneration to an employee may deduct an amount equal to the amount from any 
subsequent payment of remuneration made to the employee within 12 months after the 
making of the payment from which the amount was required to be deducted, but no 
employer may deduct from a payment of remuneration made to an employee, in addi- 
tion to the amount required by subsection (1) to be deducted therefrom, any amount 
with respect to more than one such amount that the employer previously failed to 
deduct. 


(5) Amount deducted deemed received by employee.—Where an amount has been 
deducted under subsection (1), it shall be deemed for all purposes to have been received 
at that time by the employee to whom the remuneration was payable. 


(6) Interest on amounts not remitted.—Where an employer has failed to remit to the 
Receiver General an amount that the employer was required to remit at the time when 
he was required to do so, the employer shall pay to the Receiver General interest on that 
amount at the prescribed rate computed from the day on which the employer was so 
required to remit the amount to the day of remittance of the amount to the Receiver 
General. 


(7) Penalty for failure to remit.—Every employer who in a calendar year fails to re- 
mit to the Receiver General an amount that the employer is required to remit at the time 
when he is required to do so is liable to a penalty of 


(a) ten per cent of the amount; or 


(b) where at the time of the failure a penalty under this subsection was payable by 
the employer in respect of an amount that the employer was required to remit 
during the year and the failure was made knowingly or under circumstances 
amounting to gross negligence, twenty per cent of the amount. 

el 1985, c. 6 (1st Supp.), s. 1; c. 46 (4th Supp.), s. 1; 1991, c. 49, s. 205; 1993, c. 24, s. 

21.1 (1) Liability of directors.—Where an employer who fails to deduct or remit an 
amount as and when required under subsection 21(1) is a corporation, the persons who 
were the directors of the corporation at the time when the failure occurred are jointly 
and severally liable, together with the corporation, to pay to Her Majesty that amount 
and any interest or penalties relating thereto. 


(2) Application of Income Tax Act provisions.—Subsections 227.1(2) to (7) of the 
Income Tax Act apply, with such modifications as the circumstances require, in respect 
of a director of a corporation referred to in subsection (1). 


(3) Assessment provisions applicable to directors.—The provisions of this Act 
respecting the assessment of an employer for an amount payable by the employer under 
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this Act and respecting the rights and obligations of an employer so assessed apply in 
respect of a director of a corporation in respect of an amount payable by the director 
under subsection (1) in the same manner and to the same extent as if the director were 
the employer referred to in those provisions. 

R.S. 1985, c. 6 (1st Supp.), s. 2. 

22. (1) Minister may assess amount payable.—The Minister may assess an employer 
for an amount payable by him under this Act, or may re-assess the employer or make 
additional assessments as the circumstances require, and the expression “assessment”’ 
when used in this Act with reference to any action so taken by the Minister under this 
section includes any such re-assessment or additional assessment. 


(2) Notice of assessment and liability of employer.—After assessing an employer for 
an amount payable by him under this Act, the Minister shall send the employer a notice 
of assessment, and on that notice being sent to the employer, the assessment shall be 
deemed to be valid and binding, subject to being varied or vacated on appeal under this 
Act, and the employer is liable to pay to Her Majesty the amount thereof forthwith. 


(3) Limitation on assessments.—Notwithstanding subsection (1) or (2), no assess- 
ment, re-assessment or additional assessment of an amount payable by an employer 
under this Act may be made by the Minister under this section after four years have 
elapsed from the earliest of the days on or before which any contribution in relation to 
which that amount is payable should have been paid, unless the employer has made any 
misrepresentation or committed any fraud in filing any return or in supplying any infor- 
mation pursuant to this Part in relation thereto. 


23. (1) Recovery of contributions, etc., as debt due to Her Majesty.—All contribu- 
tions, interest, penalties and other amounts payable by an employer under this Act are 
debts due to Her Majesty and recoverable as such in the Federal Court or any other 
court of competent jurisdiction or in any other manner provided for by this Act. 


(2) Application of Income Tax Act provisions.—Section 160, subsections 161(11) and 
220(3.1), (4) and (5), sections 221.1 and 223 to 224.3, subsections 227(9.1) and (10), sec- 
tions 229, 236 and 244 (except subsections 244(1) and (4)) and subsections 248(7) and 
(11) of the Income Tax Act apply, with such modifications as the circumstances require, 
in relation to all contributions, interest, penalties and other amounts payable by a person 
under this Act, and for the purposes of this subsection, the reference in subsection 
224(1.2) of that Act to “subsection 227(10.1) or a similar provision”’ shall be read as a 
reference to “‘section 22 of the Canada Pension Plan’’. 


(3) Where amount deducted not remitted.—Where an employer has deducted an 
amount from the remuneration of an employee as or on account of any contribution 
required to be made by the employee but has not remitted the amount to the Receiver 
General, the employer shall be deemed to hold the amount so deducted in trust, sepa- 
rate and apart from the employer’s own moneys, for Her Majesty and for payment to 
Her Majesty in the manner and at the time provided under this Act, and Her Majesty 
has a lien and charge on the property and assets of the employer whether or not the 
employer has kept the amount separate and apart or is in receivership, bankruptcy or 
liquidation or has made an assignment. 

(4) [Replaced 1993, c. 21, s. 123.] 

(5) Certificate before distribution.—Every person, other than a trustee in bank- 
ruptcy, who is an assignee, liquidator, receiver, receiver-manager, administrator, execu- 
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tor or any other like person, in this section referred to as the “responsible representa- 
tive’, administering, winding-up, controlling or otherwise dealing with a property, 
business or estate of another person, before distributing to one or more persons any 
property over which he has control in his capacity as the responsible representative, shall 
obtain a certificate from the Minister certifying that all amounts | 

(a) for which any employer is liable under this Act up to and including the date of 

distribution, and 

(b) for the payment of which the responsible representative is or can reasonably be 

expected to become liable in his capacity as the responsible representative 
have been paid or that security for the payment thereof has been accepted by the 
Minister. 

(5.1) Personal liability.—Where a responsible representative distributes to one or 
more persons property over which he has control in his capacity as the responsible rep- 
resentative, without obtaining a certificate under subsection (5) in respect of the amounts 
referred to in that subsection, the responsible representative is personally liable for the 
payment of those amounts to the extent of the value of the property distributed and the 
Minister may assess the responsible representative therefor in the same manner and with 
the same effect as an assessment made under section 22. 

(6) Trustee in bankruptcy.—Where an employer has become a bankrupt, the trustee 
in bankruptcy shall be deemed to be the agent of the bankrupt for all purposes of this 
Act. 

R.S. 1985, c. 5 (2nd Supp.), s. 1; c. 38 (3rd Supp.), s. 1; 1991, c. 49, s. 206; 1992, c. 27, 
s. 90(n); 1993, c. 24, s. 154(1); 1994, c 21, s. 123. 

(7)-(13) [Repealed 1993, c. 24, s. 154(1).] 

24. (1) Books and records.—Every employee paying remuneration to an employee 
employed by him in pensionable employment shall keep records and books of account 
at his place of business or residence in Canada, or at such other place as may be 
designated by the Minister, in such form and containing such information as will enable 
any contributions payable under this Act or any contributions or other amounts that 
should have been deducted or paid to be determined, and where any such employer has 
failed to keep adequate records and books of account, the Minister may require him to 
keep such records and books of account as he may specify, and the employer shall there- 
after keep records and books of account as so required. 

(2) Keeping of records and books of account.—Every employer required by this sec- 
tion to keep records and books of account shall retain those records and books of ac- 
count and every account and voucher necessary to verify the information contained 
therein until the expiration of six years from the end of the year in respect of which those 
records and books of account are kept or until written permission for their prior disposal 
is given by the Minister. 

(3) Determination or appeal.—Every employer who is required by this section to 
keep records and books of account shall, where that employer or an employee thereof is 
subject to the determination of a question by, or has made an appeal to, the Minister 
under section 27, retain every record, book of account, account and voucher necessary 
for dealing with the determination or the appeal until the determination is made or the 
appeal is disposed of and any further appeal in respect thereof is disposed of or the time 
for filing any such further appeal has expired. 

1991, c. 49, s. 207. 
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25. (1) Interpretation.—In this section, 


“authorized person” means a person authorized by the Minister for the purpose of this 
section; 


“documents” includes money, securities and any of the following, whether computerized 
or not: books, records, letters, telegrams, vouchers, invoices, accounts and statements 
(financial or otherwise); 


“dwelling-house”’ means the whole or any part of a building or structure that is kept or 
occupied as a permanent or temporary residence and includes 


(a) a building within the curtilage of a dwelling-house that is connected to it by a 
doorway or by a covered and enclosed passageway, and 


(b) a unit that is designed to be mobile and to be used as a permanent or temporary 
residence and that is being used as such a residence; 


“judge” means a judge of a superior court having jurisdiction in the province where the 
matter arises or a judge of the Federal Court. 


(2) Inspections.—An authorized person may, at any reasonable time, for any 
purpose relating to the administration or enforcement of this Act, inspect, audit or ex- 
amine any document that relates or may relate to the information that is or should be 
contained in the records or books of account or to the amount of any contribution pay- 
able under this Act and, for those purposes, the authorized person may 


(a) subject to subsection (3), enter any premises or place where any records or books 
of account are or should be kept; and 


(b) require the owner, occupant or person in charge of the premises or place to give 
to the authorized person all reasonable assistance and to answer all proper ques- 
tions relating to the administration or enforcement of this Act and, for that 
purpose, require the owner, occupant or person in charge of the premises or place 
to attend at such premises or place with the authorized person. 


(3) Warrant required to enter dwelling-house.—Where a premises or place referred 
to in subsection (2) is a dwelling-house, an authorized person may not enter that 
dwelling-house without the consent of the occupant except under the authority of a war- 
rant issued under subsection (4). 


(4) Warrant or order.—Where, on ex parte application by the Minister, a judge is 
satisfied by information on oath 


(a) that there are reasonable grounds to believe that a dwelling-house is a premises 
or place referred to in subsection (2). 


(b) that entry into the dwelling-house is necessary for any purpose relating to the 
administration or enforcement of this Act, and 


(c) that entry into the dwelling-house has been refused or that there are reasonable 
grounds for believing that entry thereto will be refused, 


the judge shall issue a warrant authorizing an authorized person to enter that dwelling- 
house subject to such conditions as may be specified in the warrant but, where the judge 
is not satisfied that entry into that dwelling-house is necessary for any purpose relating 
to the administration or enforcement of this Act, the judge shall 
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(d) order the occupant of the dwelling-house to provide an authorized person with 
reasonable access to any document that is or should be kept therein, and 


(e) make such other order as is appropriate in the circumstances to carry out the 
purposes of this Act 


to the extent that access has been or may be expected to be refused and that the docu- 
ment is or may be expected to be kept in the dwelling-house. 


(5) Requirement to provide documents or information.—Notwithstanding any other 
provision of this Act, the Minister may, subject to subsection (6), for any purpose related 
to the administration or enforcement of this Act, by notice served personally or by 
registered or certified mail, require that any person provide, within such reasonable time 
as is stipulated in the notice, 


(a) any information or additional information, including a return of income or a 
supplementary return; or 


(b) any document. 


(6) Unnamed persons.—The Minister shall not impose on any person, in this section 
referred to as a “third party’, a requirement under subsection (5) to provide informa- 
tion or any document relating to one or more unnamed persons unless the Minister first 
obtains the authorization of a judge under subsection (7). 


(7) Judicial authorization.—On ex parte application by the Minister, a judge may, 
subject to such conditions as the judge considers appropriate, authorize the Minister to 
impose on a third party a requirement under subsection (5) relating to an unnamed 
person or more than one unnamed person, in this section referred to as the “group”, 
where the judge is satisfied by information on oath that 


(a) the person or group is ascertainable; 


(b) the requirement is made to verify compliance by the person or persons in the 
group with any duty or obligation under this Act; 


(c) it is reasonable to expect, based on any grounds, including statistical or other in- 
formation or past experience relating to the group or any other persons, that the 
person or any person in the group may have failed or may be likely to fail to 
provide information that is sought pursuant to the requirement or to otherwise 
comply with this Act; and 


(d) the information or document is not otherwise more readily available. 


(8) Service of authorization.—Where an authorization is granted under subsection 
(7), the authorization shall be served together with the notice referred to in subsection 
(5). 

(9) Review of authorization.—Where an authorization is granted under subsection 
(7), a third party on whom a notice is served under subsection (5) may, within 15 days 
after the service of the notice, apply to the judge who granted the authorization or, where 
the judge is unable to act, to another judge of the same court for a review of the autho- 
rization. 


(10) Powers on review.—On hearing an application under subsection (9), a judge 
may cancel the authorization previously granted if the judge is not then satisfied that the 
conditions in paragraphs (7)(a) to (d) have been met and he may confirm or vary the 
authorization if he is satisfied that those conditions have been met. 


292 


PART I—CONTRIBUTIONS S 2 


(11) Additional remedy.—Where a person is found guilty of an offence under subsec- 
tion 41(2) for failing to comply with a requirement under subsection (5), the court may 
make such order as it deems proper in order to enforce compliance with the requirement. 


(12) Copies as evidence.—Where any document is inspected, examined or provided 
in accordance with this section, the person by whom it is inspected or examined or to 
whom it is provided or any officer of the Department of National Revenue, may make, 
or cause to be made, one or more copies thereof and any document purporting to be 
certified by the Minister or an authorized person to be a copy made pursuant to this 
subsection is evidence of the nature and content of the original document and has the 
same probative force as the original document would have if it were proven in the 
ordinary way. 

(13) Compliance.—No person shall hinder, molest or interfere with any person dur- 
ing anything that he is authorized to do by or pursuant to this section or prevent or at- 
tempt to prevent any person from doing any such thing and, notwithstanding any other 
Act or law, every person shall, unless he is unable to do so, do everything he is required 
to do by or pursuant to this section. 

R.S. 1985, c. 5 (2nd Supp.), s. 2; 1991, c. 49, s. 208; 1994, c. 13, s. 8(1)(a). 

26. (1) No action against person deducting.—No action lies against any person for 

deducting any sum of money in compliance or intended compliance with this Act. 


(2) Receipt of Minister sufficient discharge.—The receipt of the Minister for an 
amount deducted by any person as required by or under this Act is a good and sufficient 
discharge of the liability of any debtor to his creditor with respect thereto to the extent 
of the amount referred to in the receipt. 


27. (1) Determination of questions by Minister.—Where any question arises under 
this Act as to whether a person is required to make a contribution as an employee for a 
year, or as an employer with respect to an employee for a year, or as to the amount of 
any such contribution, 

(a) the employee, the employer or the representative of the employee or employer 
may, on or before April 30 in the immediately following year, apply to the 
Minister to determine the question; or 

(b) the Minister on his own initiative may at any time determine the question. 

(2) Appeal to Minister for reconsideration of assessment.—Where the Minister has 
assessed an employer for an amount payable by him under this Act, the employer or his 
representative may appeal to the Minister for a reconsideration of the assessment, either 


as to whether any amount should be assessed as payable or as to the amount so assessed, 


within ninety days of the day of mailing of the notice of assessment. 


(3) Notification of intention to determine question to be given by Minister.—Where 
a question specified in subsection (1) is to be determined by the Minister 

(a) pursuant to an application by an employee or his representative, the Minister 
shall notify his employer, or the representative of his employer, 

(b) pursuant to an application by an employer or his representative, the Minister 
shall notify the employee specified in the application or his representative, 

(c) on his own initiative, the Minister shall notify the employer or his representative 
and any employee who may be affected by the determination or his representa- 
tive, or 
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(d) pursuant to an appeal under subsection (2), the Minister shall notify any em- 
ployee who may be affected by the determination or his representative, 


of his intention to determine the question and shall afford to the employer and employee 
affected or either of them or the representatives of both or either of them, as the circum- 
stances require, an opportunity to furnish information and to make representations to 
protect their interests. 


(4) Procedure for making application or appeal.—An application for the determina- 
tion of a question or an appeal for reconsideration of an assessment by the Minister shall 
be addressed to the Chief of Appeals in a District Office of the Department of National 
Revenue, and delivered or mailed to that office. 


(5) Decision of Minister.—On an application or an appeal under this section, the 
Minister shall, with all due dispatch, determine the question raised by the application or 
vacate, confirm or vary the assessment, or re-assess, and he shall thereupon notify any 
employee affected or his representative and the employer or his representative. 


(6) Presumption where no application made within required time.—Unless an ap- 
plication has been made by an employee or employer or the representative of an em- 
ployee or employer in accordance with subsection (1) with respect to any year, where an 
amount has been deducted from the remuneration of the employee for the year or has 
been paid by the employer as a contribution with respect to an employee for the year, or 
where no amount has been so deducted, or paid, after April 30 in the following year, the 
amount so deducted or paid shall be deemed to have been deducted or paid in accor- 
dance with this Act, or it shall be deemed that no amount was required to be deducted 
or paid in accordance with this Act, as the case may be, but nothing in this subsection 
restricts the authority of the Minister to determine any question on his own initiative 
under subsection (1) or to make any assessment under this Act after that date. 


(7) Manner in which employee to be notified.—Where the Minister is required to 
notify an employee who may be or is affected by a determination under this section, he 
may cause the employee or his representative to be notified, in such manner as he deems 
adequate, of his intention to make the determination or of the determination, as the case 
may be. ; 

1993, c. 24, s. 144; 1994, c. 13, s. 8(1)(a). 

28. (1) Appeal to Tax Court of Canada.—An employee or employer affected by a 
determination by or a decision on an appeal to the Minister under section 27, or the 
representative of either of them, may, within ninety days after the determination or de- 
cision is communicated to that employee or employer, or within such longer time as the 
Tax Court of Canada on application made to it within those ninety days may allow, ap- 
peal from the determination or decision to that Court by sending a notice of appeal in 
prescribed form by registered mail to the Registry of that Court. 

(1.1) Communication of determination or decision.—For the purpose of subsection 
(1), the determination of the time at which a decision on an appeal to, or a determina- 
tion by, the Minister under section 27 is communicated to an employee or employer shall 
be made in accordance with the rule, if any, made under paragraph 20(1.1)(h.1) of the 
Tax Court of Canada Act. 

(2) Decision of Court.—On an appeal under this section, the Tax Court of Canada 
may reverse, affirm or vary the determination, may vacate, confirm or vary the assess- 
ment, or may refer the matter back to the Minister for reconsideration and reassessment 
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and shall thereupon in writing notify the parties to the appeal of its decision and of its 
reasons therefor. 
R.S. 1985, c. 51 (4th Supp.), s. 9; 1993, c. 27, s. 212. 

29. (1) Decision binding.—The Minister has authority to decide any question of fact 
or law necessary to be decided in determining any question or reconsidering any assess- 
ment required to be determined or reconsidered under section 27 and to decide whether 
an employee or employer may be or is affected thereby. 

(2) Decision final and conclusive.—A decision of the Tax Court of Canada made on 
an appeal referred to in section 28 is final and binding for all purposes of this Act and, 
except for judicial review under the Federal Court Act, is not subject to appeal to or 
review by any court. 

(3) Appeal to Federal Court of Appeal.—Notwithstanding anything in subsection 
(2), an appeal lies to the Federal Court of Appeal from a decision of the Tax Court of 
Canada under section 28, on any question of fact or law involving the interpretation or 
application of section 4. 

(4) Idem.—An appeal under subsection (3) may be brought in prescribed manner by 
the Minister or any person affected by the decision being appealed from, or by the at- 
torney general of any province providing a comprehensive pension plan, within ninety 
days from the day notification of the decision is communicated to the parties under 
subsection 28(2), or within such longer time as a judge of the Federal Court of Appeal, 
on application made to that judge within those ninety days, may allow. 

R.S. 1985, c. 51 (4th Supp.), s. 9; 1990, c. 8, ss. 45, 78(2). 


DIvISsION D 


COLLECTION OF CONTRIBUTIONS IN RESPECT OF SELF-EMPLOYED EARNINGS 


30. (1) Return to be filed.—Where a person is required to make a contribution for a 
year in respect of his self-employed earnings, a return of his self-employed earnings for 
the year shall, without notice or demand therefor, be filed with the Minister in prescribed 
form and manner and containing prescribed information, 

(a) in the case of a person who has died after October in the year and before May in 
the immediately following year, by the person’s legal representative within six 
months after the day of death; and 

(b) in the case of any other person, on or before April 30 in the following year, by 
that person or, if for any reason he is unable to file the return, by his guardian, 
curator, committee or other legal representative. 


(2) Demand for return.—Whether or not he is liable to make a contribution for a 
year in respect of his self-employed earnings and whether or not a return has been filed 
under subsection (1), every person shall, on demand from the Minister, served person- 
ally or by registered letter, file with the Minister in prescribed form and containing 
prescribed information, within such reasonable time as may be stipulated in the demand, 
a return of his self-employed earnings for the year designated therein. 

(3) Return by trustee, etc.—Every trustee in bankruptcy, assignee, liquidator, cura- 
tor, receiver, trustee or committee and every agent or other person administering, 
managing, winding-up, controlling or otherwise dealing with the property, business, 
estate or income of a person who has not filed a return of his self-employed earnings for 
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a year as required by this section shall file with the Minister a return in prescribed form 
of that person’s self-employed earnings for the year. 


(4) Identification of province of residence.—The prescribed information to be 
contained in any return of the self-employed earnings of a person for a year required by 
this section to be filed with the Minister shall identify the province in which that person 
was resident on the last day of that year. 


(5) Where no return filed within 4 years.—Where no return of the self-employed 
earnings of a person for a year has been filed with the Minister as required by this sec- 
tion within four years from April 30 in the following year, the amount of any contribu- 
tion required to be made by him for that year under this Act in respect of those earn- 
ings shall be deemed to be zero unless before the end of those four years the Minister 
has assessed the contribution for that year in respect thereof. 

1991, c. 49, s. 209. 

31. Estimate to be made.—Every person required by section 30 to file a return of his 
self-employed earnings shall in the return estimate the amount of the contribution to be 
made by him in respect thereof. 


32. Examination of return and notice of assessment.—The Minister shall, with all 
due dispatch, examine each return of self-employed earnings and assess the contribution 
for the year in respect thereof and the interest and penalties, if any, payable, and, after 
the examination, shall send a notice of assessment to the person by whom the return was 
filed. 


33. (1) Payment of contribution.— Where 


(a) the amount of the contribution required to be made by a person for a year in re- 
spect of his self-employed earnings is forty dollars or less, or 


(b) a person who is required by this Act to make a contribution for a year in respect 
of his self-employed earnings is not required by section 155 or 156 of the Income 
Tax Act to pay instalments for that year in respect of his income tax, 


the person shall, on or before the person’s balance-due day for the year, pay to the 
Receiver General the whole amount of the contribution. 


(2) Farmers and fishermen.—Every person to whom section 155 of the Income Tax 
Act applies, other than a person to whom subsection (1) applies, shall pay to the Receiver 
General on or before December 31 in each year, two thirds of 

(a) the contribution required to be made by the person for the year in respect of the 

person’s self-employed earnings, as estimated by the person, or 

(b) the contribution required in respect of the person’s self-employed earnings for the 

preceding year, 
and, on or before the person’s balance-due day for the year, the remainder of the contri- 
bution as estimated under section 31, except that paragraphs (a) and (b) shall not require 
the payment of any amount in respect of the person that would otherwise become due 
after the death of the person. 


(3) Other persons.—Every person, other than a person to whom subsection (1) or (2) 
applies, shall pay to the Receiver General in respect of each year 


(a) on or before March 15, June 15, September 15 and December 15 in the year, an 
amount equal to one quarter of 
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(i) the contribution required to be made by the person for the year in respect of 
the person’s self-employed earnings, as estimated by the person, or 


(ii) the contribution required in respect of the person’s self-employed earnings 
for the preceding year, or 


(b) on or before 


(i) March 15 and June 15 in the year, an amount equal to one quarter of the 
contribution required in respect of the person’s self-employed earnings for the 
second preceding year, and 


(ii) September 15 and December 15 in the year, an amount equal to one half of 
the amount, if any, by which 


(A) the contribution required in respect of the person’s self-employed earn- 
ings for the preceding year 
exceeds 


(B) one half of the contribution required in respect of the person’s self- 
employed earnings for the second preceding year, 


and, on or before the person’s balance-due day for the year, the remainder of the contri- 
bution as estimated under section 31, except that paragraphs (a) and (b) shall not require 
the payment of any amount in respect of the person that would otherwise become due 
after the death of the person. 

1991, c. 49, s. 210; 1993, c. 24, s. 145. 

34, (1) Interest on unpaid contributions.—Where the amount paid by a person on or 
before the person’s balance-due day for a year on account of contributions required to 
be made by the person for the year in respect of the person’s self-employed earnings is 
less than the amount of the contribution so required to be made, interest at a prescribed 
rate per annum is payable by the person on the difference between those amounts from 
the balance-due day for the year to the day of payment. 


(2) Interest on instalments.—In addition to any interest payable under subsection 
(1), where a person, being required by section 33 to pay a part or instalment of a contri- 
bution, has failed to pay all or any part thereof as required, he shall, on payment of the 
amount he failed so to pay, pay interest thereon at a prescribed rate per annum from the 
day on or before which he was required to make the payment to the day of payment or 
the beginning of the period in respect of which he is liable to pay interest thereon under 
subsection (1), whichever is the earlier. 


(3) Limitation for farmers and fishermen.—For the purposes of subsection (2), 
where a person is required by subsection 33(2) to pay a part or instalment of a contribu- 
tion in respect of the person’s self-employed earnings, the person shall be deemed to have 
been liable to pay on or before the day referred to in subsection 33(2) a part or instal- 
ment computed by reference to 


(a) the contribution required to be made by the person for the year in respect of the 
person’s self-employed earnings, minus forty dollars, 


(b) the contribution required in respect of the person’s self-employed earnings for the 
preceding year, or 


(c) the amount stated to be the amount of the instalment payable by the person for 
the year in the notice, if any, sent to the person by the Minister, 
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whichever method gives rise to the least amount required to be paid by the person on or 
before that day. 


(4) Limitation for other persons.—For the purposes of subsection (2), where a 
person is required by subsection 33(3) to pay a part or instalment of a contribution in 
respect of the person’s self-employed earnings, the person shall be deemed to have been 
liable to pay on or before each day referred to in subsection 33(3) a part or instalment 
computed by reference to 


(a) the contribution required to be made by the person for the year in respect of the 
person’s self-employed earnings, minus forty dollars, 


(b) the contribution required in respect of the person’s self-employed earnings for the 
preceding year, 


(c) the amounts determined under paragraph 33(3)(b) in respect of the person for the 
year, or 


(d) the amounts stated to be the amounts of instalment payable by the person for the 
year in the notices, if any, sent to the person by the Minister, 


whichever method gives rise to the least total amount of those parts or instalments 
required to be paid by the person by that day. 
1991, c. 49, s. 212; 1993, c. 24, s. 146; 1994, c. 21, s. 124. 

35. (1) Failure to file a return.—Every person who fails to file a return of that 
person’s self-employed earnings for a year as and when required by section 30 is liable 
to a penalty of five per cent of such part of the amount of the contribution required to 
be made by that person for the year in respect thereof as remained unpaid at the expira- 
tion of the time the return was required to be filed, except that, where that person is li- 
able to a penalty under subsection 162(1) or (2) of the Income Tax Act in respect of the 
year, the Minister may reduce the penalty to which that person is liable under this sec- 
tion or may remit the penalty in whole or in part. 


(2) Idem.—Every person who fails to file a return as required by subsection 30(3) is 
liable to a penalty of five dollars for each day of default, but not exceeding in all fifty 
dollars. 

1991, c. 49, s. 212. 

36. Application of Income Tax Act provisions.—Subject to this Part and except as 
otherwise provided by regulations, the provisions of Divisions I and J of Part I of the 
Income Tax Act with respect to payment of tax, assessments, objections to assessments, 
appeals, interest, penalties and excess refunds, and the provisions of Part XV (except 
section 221) and subsections 248(7) and (11) of that Act apply, with such modifications 
as the circumstances require, in relation to any amount paid or payable as or on account 
of the contribution for a year in respect of self-employed earnings as though that amount 
were an amount paid or payable as or on account of tax under that Act. 

R.S. 1985, c. 38 (3rd Supp.), s. 2; 1991, c. 49, s. 213. 

37. Priority in which payment to be applied.—Where any payment is made by a 
person to the Minister on account of taxes specified in section 228 of the Income Tax 
Act and of a contribution under this Act in respect of self-employed earnings, 
notwithstanding any direction made by the person making the payment with respect to 
its application, the part of the payment that would be applied under that section in pay- 
ment of tax under the Income Tax Act shall be applied in payment of the contribution 
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under this Act and shall be deemed to be a payment on account thereof, and to the 
extent of the amount so applied shall not discharge liability for tax under the Jncome 
Tax Act, and any amount then remaining shall be applied in payment of tax under the 
Income Tax Act and shall discharge the liability of the person making the payment for 
that tax to the extent of that amount. 


DIvIsION E 


GENERAL 


Refunds of Overpayments 


38. (1) Refund of overpayment where application made within four years.—Where 
an Overpayment has been made by an employee on account of the employee’s contribu- 
tion under this Act for a year, the Minister shall, if application in writing is made to the 
Minister by the employee not later than four years after the end of the year, refund to 
the employee the amount of the overpayment. 


(2) Refund after determination or decision on appeal.—Where an amount on ac- 
count of a contribution has been deducted from the remuneration of an employee dur- 
ing a year or has been paid by an employer with respect to an employee employed by 
him during a year, and by a determination or a decision on an appeal made pursuant to 
section 27 or 28 it is determined or decided that the amount so deducted or paid exceeds 
the amount required to be deducted or paid under this Act, if application in writing is 
made by the employee or employer to the Minister not later than thirty days after the 
determination or decision is communicated to the employee or employer, as the case may 
be, the Minister shall refund the amount by which the amount so deducted or paid 
exceeds the amount so required to be deducted or paid. 


(3) Refund where Minister satisfied amount deducted in excess of required 
amount.—Notwithstanding anything in this Part, where an employee or employer makes 
application to the Minister and satisfies the Minister that, for any year, the amount 
deducted from the remuneration of the employee, or paid by the employer with respect 
to an employee, as the case may be, is in excess of the amount required to be deducted 
or paid for the year under this Act, if the application is made within four years after the 
end of the year, the Minister may refund the amount by which the amount so deducted 
or paid exceeds the amount so required to be deducted or paid. 

(4) Refund of excess contribution in respect of self-employed earnings.—Where a 
person has paid, on account of the contribution required to be made by him for a year 
in respect of his self-employed earnings, an amount in excess of the contribution, the 
Minister 

(a) may refund that part of the amount so paid in excess of the contribution on 

mailing the notice of assessment of the contribution, without any application 
therefor; and 


(b) shall make such a refund after mailing the notice of assessment, if application 
therefor is made in writing by the contributor not later than four years after the 
end of the year. 

(5) Recovery of amount refunded or credited on liability—Where an application 

under this section has been made to the Minister for a refund of any amount deducted 


299 


S. 39 CANADA PENSION PLAN 


on account of an employee’s contribution for a year and, whether on the basis of incor- 
rect or incomplete information contained in the application or otherwise, the Minister 
has refunded an amount to the employee, or applied an amount to a liability of the em- 
ployee to Her Majesty in right of Canada, in excess of the amount that should have been 
refunded or applied, the amount of the excess may be recovered at any time from the 
employee as a debt due to Her Majesty. 


(6) Application of refund to other debts.—Instead of making a refund that might 
otherwise be made under this section, the Minister may, where the person to whom the 
refund is payable is liable or about to become liable to make any payment to Her Maj- 
esty in right of Canada, apply the amount of the refund to that liability and notify the 
person of that action. 


(7) Interest on overpayments.—Where an amount in respect of an overpayment is 
refunded or applied under this Act to any other liability, interest shall be paid or applied 
thereon at a prescribed rate per annum under the circumstances and for the period or 
periods determined as prescribed, except that no interest shall be paid or applied thereon 
where the amount of the interest is less than one dollar. 

1991, c. 49, s. 214. 

39. (1) Refund of overpayment in accordance with agreement.—Notwithstanding 
anything in this Act, where an overpayment has been made by an employee on account 
of the employer’s contribution for a year under this Act, the Minister may, in accordance 
with any agreement that may be entered into by him with the approval of the Governor 
in Council with the appropriate authority of a province having the administration of the 
provincial pension plan referred to in subsection 8(2), if application in writing is made 
to the Minister by the employee not later than four years after the end of the year, refund 
to the employee the whole amount of the excess referred to in that subsection, in which 
case the whole of that amount shall be deemed to be an overpayment made by the em- 
ployee on account of his contribution for that year under this Act. 


(2) Saving.—Where in accordance with any agreement entered into under subsection 
(1) the appropriate authority of a province has refunded to an employee the whole 
amount of the excess referred to in subsection 8(2) with respect to that employee, the 
whole of that amount shall be deemed to be an overpayment made by the employee on 
account of his contribution for that year under the provincial pension plan referred to in 
that subsection. 


(3) Provision for making of financial adjustments.—Any agreement entered into 
under subsection (1) may provide therein for the making of any financial adjustments 
required to be made by reason of any payments made to employees in accordance with 
that agreement and for the crediting or charging of the amount of those adjustments to 
the Canada Pension Plan Account. 


Regulations 


40. (1) Regulations.—The Governor in Council may make regulations 


(a) prescribing or providing anything that, by this Part, is to be prescribed or is to 
be provided by regulations; 


(b) requiring any class of persons to file information returns respecting any class of 
information required in connection with contributions under this Act, including 
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information respecting contributions of employees of any such persons identified 
by the province in which the employees were employed; 

(c) requiring a person who is, by a regulation made under paragraph (b), required 
to file an information return to supply a copy of the return or a prescribed por- 
tion thereof to the person or persons in respect of whose contributions the return 
or portion thereof relates; 

(d) prescribing a penalty not exceeding ten dollars a day for each day of default and 
not exceeding in all two hundred and fifty dollars to which a person who fails to 
comply with a regulation made under paragraph (b) or (c) shall be liable; 


” oe ” s7 


(e) defining the expression “agriculture”, “agricultural enterprise”, “employment of 
a casual nature’, “forestry”, “‘horticulture’’, “‘fishing’”’, ‘““hunting’’, ‘international 
organization”, “logging’’, “lumbering’’, “trapping” or ‘working days’ for the 
purposes of this Act; 

(f) respecting the manner in which any provision of this Act that applies or extends 
to an employer of an employee shall apply or extend to any person by whom the 
remuneration of an employee for services performed in pensionable employment 
is paid either wholly or in part, and to the employer of any such employee; 

(g) specifying the circumstances in which and the conditions on which a person shall 
be deemed to be or have been, or not to be or have been, a member of the Cana- 
dian Forces or the Royal Canadian Mounted Police for the purposes of 
paragraph 6(2)(g); 

(h) authorizing the Minister on behalf of the Government of Canada to enter into 
any agreement for giving effect to the provisions of paragraph 6(2)(h) or 
paragraph 7(1)(e) or (f); 

(i) regulating the procedure to be followed in the determination by the Minister of 
questions under this Part; 

(j) respecting the terms and conditions governing the making of refunds in accor- 
dance with any agreement under subsection 39(1) that may be entered into by the 
Minister on behalf of the Government of Canada; and 

(k) generally for carrying out the purposes and provisions of this Part. 


(2) Regulations of Minister.—The Minister may make regulations authorizing any 
. designated officer or class of officers to exercise any power or perform any duty of the 
Minister under this Part. 

(3) Effective date of regulations.—A regulation made under paragraph (1)(a) 
| prescribing rules referred to in subsection 21(1) shall have effect from the day it is 
published in the Canada Gazette or from such earlier or later day as may be specified in 
the regulation. 

(4) Effective date of certain agreements.—Any agreement for giving effect to the 
provisions of paragraph 6(2)(h) or 7(1)(f) that is entered into by the Minister pursuant 
to regulations made under paragraph (1)(h) has effect with reference to a period before 
it was entered into if the agreement provides for that effect. 

1991, c. 49, s. 215. 


Offences 


41. (1) Offence and punishment.—Every employer who fails to comply with subsec- 
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tion 21(1) or 23(3) is guilty of an offence and, in addition to any penalty otherwise 
provided, is liable on summary conviction to 


(a) a fine not exceeding five thousand dollars; or 


(b) both the fine described in paragraph (a) and imprisonment for a term not exceed- 
ing six months. 


(2) Idem.—Every person who fails to comply with or contravenes section 24 or 25 
is guilty of an offence punishable on summary conviction. 


(3) Idem.—Every person who fails to comply with or contravenes section 30 or a 
regulation made under paragraph 40(1)(b) or (c) is guilty of an offence and, in addition 
to any penalty otherwise provided, is liable on summary conviction to a fine of not less . 
than twenty-five dollars a day for each day of default, but not exceeding in all one 
thousand dollars. 


(4) Idem.—Every person who 


(a) makes, or participates in, assents to or acquiesces in the making of, false or 
deceptive statements in a return, certificate, statement or answer filed or made as 
required by or under this Part or a regulation, 


(b) to evade payment of a contribution imposed by this Act, destroys, alters, 
mutilates, secretes or otherwise disposes of the records or books of account of an 
employer, 

(c) makes, or assents to or acquiesces in the making of, false or deceptive entries, or 
omits, or assents to or acquiesces in the omission, to enter a material particular, 
in records or books of account of an employer, 


(d) wilfully, in any manner, evades or attempts to evade, compliance with this Act 
or payment of contributions imposed by this Act, or 


(e) conspires with any person to commit an offence described in any of paragraphs 
(a) to (d), 
is guilty of an offence and, in addition to any penalty otherwise provided, is liable on 
summary conviction to 


(f) a fine of not less than twenty-five dollars and not more than five thousand dollars 
plus, in an appropriate case, an amount not exceeding double the amount of the 
contribution that should have been shown to be payable or that was sought to be 
evaded, or 


(g) both the fine described in paragraph (f) and imprisonment for a term not exceed- 
ing six months. 


(5) Saving provision.—Where a person has been convicted under this section of fail- 
ing to comply with subsection 21(1) or a regulation made under paragraph 40(1)(b) or 
(c), he is not liable to pay any penalty imposed under section 21 or under any regulation 
made under section 40 for the same failure unless he was assessed for that penalty or that 
penalty was demanded from him before the information or complaint giving rise to the 
conviction was laid or made. 


(6) Information or complaint.—An information or complaint under this section may 
be laid or made by any officer of the Department of National Revenue, a member of the 
Royal Canadian Mounted Police or any person thereunto authorized by the Minister 
and, where an information or complaint purports to have been laid or made under this 
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section, it shall be deemed to have been laid or made by a person thereunto authorized 
by the Minister and shall not be called in question for lack of authority of the informant 
or complainant except by the Minister or a person acting for him or Her Majesty. 


PART II 
PENSIONS AND SUPPLEMENTARY BENEFITS 


Interpretation 


42. (1) Definitions.—In this Part, 

“basic number of contributory months’, in the case of any contributor, means one 
hundred and twenty minus the number of months that were excluded from the 
contributor’s contributory period under this Act or under a provincial pension plan by 
reason of disability; 

“child” of a contributor means a child of the contributor, whether born before or after 
the contributor’s death, and includes an individual adopted legally or in fact by the 
contributor while the individual was under twenty-one years of age, and an individual 
of whom, either legally or in fact, the contributor had, or immediately before the indi- 
vidual reached twenty-one years of age did have, the custody and control, but does not 
include a child of the contributor who is adopted legally or in fact by someone other 
than the contributor or his spouse prior to the death or disability of the contributor 
unless the contributor was maintaining the child, as defined by regulation; 

“dependent child” of a contributor means a child of the contributor who 

(a) is less than eighteen years of age, 

(b) is eighteen or more years of age but less than twenty-five years of age and is in 
full-time attendance at a school or university as defined by regulation, or 

(c) is a child other than a child described in paragraph (b), is eighteen or more years 
of age and is disabled, having been disabled without interruption since the time 
he reached eighteen years of age or the contributor died, whichever occurred 
later; 


“disabled contributor’s child” or any form of that expression of like import means a de- 
pendent child of a contributor who is disabled, but does not include a dependent child 
described in paragraph (c) of the definition “dependent child” in this section; 

“family allowance recipient” means a person who received or is in receipt of an allow- 
ance or a family allowance pursuant to the Family Allowances Act, chapter F-1 of the 
Revised Statutes of Canada, 1970, as it read immediately before being repealed or the 
Family Allowances Act for that period prior to a child reaching seven years of age, and 
such other persons as may be prescribed by regulation; 

“Minister”? means the Minister of National Health and Welfare; 


“orphan” of a contributor means a dependent child of a contributor who has died but 
does not include a dependent child described in paragraph (c) of the definition ‘““depen- 
dent child”; 

“surviving spouse with dependent children” means a surviving spouse of a contributor 
who maintains wholly or substantially one or more dependent children of the contribu- 
tor; 
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“wholly or substantially” has such meaning as may be prescribed; 

(2) When person deemed disabled.—For the purposes of this Act, 

(a) a person shall be considered to be disabled only if he is determined in prescribed 
manner to have a severe and prolonged mental or physical disability, and for the 
purposes of this paragraph, 

(i) a disability is severe only if by reason thereof the person in respect of whom 
the determination is made is incapable regularly of pursuing any substantially 
gainful occupation, and 

(ii) a disability is prolonged only if it is determined in prescribed manner that 
the disability is likely to be long continued and of indefinite duration or is 
likely to result in death; and 


(b) a person shall be deemed to have become or to have ceased to be disabled at such 
time as is determined in the prescribed manner to be the time when the person 
became or ceased to be, as the case may be, disabled, but in no case shall a person 
be deemed to have become disabled earlier than fifteen months before the time 
of the making of any application in respect of which the determination is made. 


R.S. 1985, c. 30 (2nd Supp.), s. 12; 1992, c. 1, s. 23. 


Pension Index 


43. (1) Pension Index for subsequent years.—Subject to subsection (2), the Pension 
Index for each year shall be calculated, in prescribed manner, as the average for the 
twelve month period ending October 31 in the preceding year of the Consumer Price 
Index for each month in that twelve month period. 


(2) Exception.—For any year for which the calculation required by subsection (1) 
yields a Pension Index that is less than the Pension Index for the preceding year, the 
Pension Index shall be taken to be the Pension Index for the preceding year. 

(3) Where basis of Consumer Price Index is changed.—Where at any time the 
Consumer Price Index is adjusted to reflect a new time basis or a new content basis with 
a resulting percentage adjustment being made in the figures for that Index, a correspond- 
ing percentage adjustment shall, at the time of the next calculation of the Pension Index, 
be made in all values then existing of the Pension Index. 

1991, c. 44, s. 3. 


DIvIsION A 


BENEFITS PAYABLE 
44. (1) Benefits payable.—Subject to this Part, 
(a) a retirement pension shall be paid to a contributor who has reached sixty years 
of age; 
(b) a disability pension shall be paid to a contributor who has not reached sixty-five 
years of age, to whom no retirement pension is payable, who is disabled and who 


(i) has made contributions for not less than the minimum qualifying period, 


(ii) has made contributions for at least two of the last three calendar years 
included either wholly or partly within his contributory period, 
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(iii) where there are only two calendar years included either wholly or partly 
within his contributory period, has made contributions for both such years, 
or 


(iv) is a contributor to whom a disability pension would have been payable at the 
time the contributor is deemed to have become disabled had an application 
for a disability pension been received prior to the time the contributor’s ap- 
plication for a disability pension was actually received; 
(c) a death benefit shall be paid to the estate of a deceased contributor who has made 
contributions for not less than the minimum qualifying period; 
(d) a survivor’s pension shall be paid to the surviving spouse, as determined pursu- 
ant to this Act, of a deceased contributor who has made contributions for not less 
than the minimum qualifying period, if the surviving spouse 
(i) has reached sixty-five years of age, or 
(ii) in the case of a surviving spouse who has not reached sixty-five years of age, 
(A) had at the time of the death of the contributor reached thirty-five years 
of age, 

(B) was at the time of the death of the contributor a surviving spouse with 
dependent children, or 

(C) is disabled; 

(e) a disabled contributor’s child’s benefit shall be paid to each child of a disabled 
contributor who 

(i) has made contributions for not less than the minimum qualifying period, 


(ii) has made contributions for at least two of the last three calendar years 

included either wholly or partly within his contributory period, 

(iii) where there are only two calendar years included either wholly or partly 
within his contributory period, has made contributions for both those 
years, or 

(iv) is a contributor to whom a disability pension would have been payable at the 
time the contributor is deemed to have become disabled had an application 
for a disability pension been received prior to the time the contributor’s ap- 
plication for a disability pension was actually received; and 


(f) an orphan’s benefit shall be paid to each orphan of a deceased contributor who 
has made contributions for not less than the minimum qualifying period. 


(2) Calculation of minimum qualifying period in case of disability pension and dis- 
abled contributor’s child’s benefits.—For the purposes of paragraphs (1)(b) and (e), 


(a) a contributor shall be considered to have made contributions for not less than the 
minimum qualifying period only if he has made contributions 


(i) for at least five of the last ten calendar years included either wholly or partly 
within his contributory period, or 


(ii) where there are fewer than ten calendar years included either wholly or 
partly within his contributory period, for at least five of those years; and 


(b) the contributory period of a contributor shall be the period 
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(i) commencing January 1, 1966 or when he reaches eighteen years of age, 
whichever is the later, and 
(ii) ending with the month in which he is determined to have become disabled 
for the purpose of paragraph (1)(b), 
but excluding 
(iii) any month that was excluded from the contributor’s contributory period 
under this Act or under a provincial pension plan by reason of disability, 
and 
(iv) in relation to any benefits payable under this Act or any month after 
December, 1977, any month for which he was a family allowance recipient 
in a year for which his unadjusted pensionable earnings were equal to or less 
than his basic exemption for the year. 

(3) Calculation in case of other supplementary benefits.—For the purposes of 
paragraphs (1)(c), (d) and (f), a contributor shall be considered to have made contribu- 
tions for not less than the minimum qualifying period only if he has made contributions 

(a) for at least one third of the total number of years included either wholly or partly 

within his contributory period, excluding from the calculation of that contribu- 
tory period any month in a year after the year in which he reaches sixty-five years 
of age and for which his unadjusted pensionable earnings were equal to or less 
than his basic exemption for that year, but in no case for less than three years; 
or 

(b) for at lest ten years. 


R.S. 1985, c. 30 (2nd Supp.), s. 13; 1991, c. 44, s. 4; 1992, c. 2, s. 1. 


DIvISsION B 


CALCULATION OF BENEFITS 


Basic Amount and Annual Adjustment 


45. (1) Basic amount of benefit.—A reference in this Part to the basic amount of any 
benefit shall be construed as a reference to the amount thereof calculated as provided in 
this Part without regard to subsection (2). 

(2) Annual adjustments.—Where any benefit has become payable commencing with 
a month in any year, the basic monthly amount of the benefit shall be adjusted annu- 
ally, in prescribed manner, so that the amount payable for a month in any following year 
is an amount equal to the product obtained by multiplying 

(a) the amount that would have been payable for that month if no adjustment had 

been made under this section with respect to that following year, 
by 
(b) the ratio that the Pension Index for that following year bears to the Pension 
Index for the year preceding that following year. 
R.S. 1985, c. 30 (2nd Supp.), s. 14. 

46. (1) Amount of retirement pension.—Subject to this section, a retirement pension 
payable to a contributor is a basic monthly amount equal to twenty-five per cent of his 
average monthly pensionable earnings. 
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(2) Special case.—Subject to this section, the basic monthly amount of a retirement 
pension payable to a former disability pension recipient in respect of whom a division of 
unadjusted pensionable earnings is approved either betore of after the commencement of 
the retirement pension, where the division reduces the retirement pension otherwise pay- 
able, shall be calculated by dividing 


(a) the aggregate of 


(i) the basic monthly amount of the retirement pension calculated in subsection 
(1) that would be payable to the contributor had his unadjusted pensionable 
earnings not been subject to the division, multiplied by the number of months 
that have been excluded from the contributor’s contributory period by reason 
of disability, and 

(ii) the basic monthly amount of the retirement pension calculated in subsection 
(1) that would be payable following the division, multiplied by the number 
of months in the contributor’s contributory period calculated in accordance 
with section 49 


by 
(b) the aggregate of 


(i) the number of months that have been excluded from the contributor’s con- 
tributory period by reason of disability, and 


(ii) the number of months in the contributor’s contributory period calculated in 
accordance with section 49. 


(3) Upward or downward adjustment factor.—Subject to subsections (4) to (6), a 
retirement pension that becomes payable after December 31, 1986 commencing with a 
month other than the month in which the contributor reaches sixty-five years of age is a 
basic monthly amount equal to the basic monthly amount calculated in subsection (1) 
or (2), as the case may be, adjusted by a factor fixed by the Minister, on the advice of 
the Chief Actuary of the office of the Superintendent of Financial Institutions, to reflect 
the time interval between the month in which the retirement pension commences and the 
month in which the contributor reached, or would reach, sixty-five years of age, but such 
time interval shall be deemed never to exceed five years. 


(4) Exception where division of unadjusted pensionable earnings increases retire- 
‘ment pension.—Subject to subsection (5), where, as a result of a division of unadjusted 
pensionable earnings pursuant to section 55 or 55.1, a retirement pension that was pay- 
able increases, the adjustment factor applicable thereafter to the basic monthly amount 
of the retirement pension calculated in subsection (1) or (2), as the case may be, in lieu 
of the adjustment factor under subsection (3), shall be determined by the formula 


(FL SPT) + (F2. xB) 
P2 


where 


(a) “Fl” is an amount equal to the adjustment factor under subsection (3) at the 
time the retirement pension first became payable; 


(b) “P1” is the basic monthly amount of the retirement pension calculated in subsec- 
tion (1) or (2), as the case may be, before the division; 
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(c) “F2” is the lessor of 
(i) an amount equal to what the adjustment factor under subsection (3) would 
have been if the retirement pension had commenced in the month in which 
the increase commences to be payable, and 
(i) 1; 

(d) ““E” is equal to the excess of P2 over P1; and 

(e) ‘“P2” is the basic monthly amount of the retirement pension immediately follow- 

ing the division. 

(5) Exception where survivor’s pension reduced.—Except where otherwise provided 
by an agreement under section 80, where a person is in receipt of a retirement pension 
under this Act and a survivor’s pension under this Act and the survivor’s pension is at 
any time reduced from its full amount pursuant to subsection 58(2), any downward 
adjustment factor resulting from the application of subsection (3) or (4) at that time shall 
not be applied to the whole of the basic monthly amount of the retirement pension 
calculated in subsection (1) or (2), as the case may be, but only to the amount remain- 
ing when that basic monthly amount is reduced by the product obtained in multiplying 


(a) the amount by which the survivor’s pension has been reduced 
by 

(b) the ratio that the Pension Index for the year in which the retirement pension first 

commenced to be payable bears to the Pension Index for the year in which the 
survivor’s pension is reduced. 

(6) Exception where division after age 65 precedes commencement of retirement 
pension.—Where, after a person has reached sixty-five years of age but before the person 
commences to receive a retirement pension, a division of unadjusted pensionable earn- 
ings takes place under section 55 or 55.1 in respect of that person, the upward adjust- 
ment factor under subsection (3) to be applied to any increase in the retirement pension 
that is attributable to the division shall be based on the time interval between the taking 
place of the division and the commencement of the retirement pension, and shall not take 
into account the time interval between the month in which the person reaches sixty-five 
years of age and the month in which the division takes place. 

R.S. 1985, c. 30 (2nd Supp.), s. 15; c. 18 (3rd Supp.), s. 29; 1991, c. 44, s. 5. 

47. Amount of average monthly pensionable earnings.—Where a retirement pension 
becomes payable to a contributor commencing with any month before January, 1976, his 
average monthly pensionable earnings are an amount calculated by dividing his total 
pensionable earnings by the basic number of contributory months. 

48. (1) Average monthly pensionable earnings in case of pension commencing after 
December, 1975.—Subject to subsections (2), (3) and (4), where a retirement pension 
becomes payable to a contributor commencing with any month after December, 1975, 
his average monthly pensionable earnings are an amount calculated by dividing his total 
pensionable earnings by the total number of months in his contributory period or by the 
basic number of contributory months, whichever is the greater. 

(2) Deductions in calculating average monthly pensionable earnings of certain 
months during child raising years.—In calculating the average monthly pensionable 
earnings of a contributor in accordance with subsection (1) for the purpose of calculat- 
ing or recalculating benefits payable for a month commencing on or after January 1, 
1978, there may be deducted 
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(a) from the total number of months in a contributor’s contributory period, those 
months during which he was a family allowance recipient and during which his 
pensionable earnings were less than his average monthly pensionable earnings 
calculated without regard to subsections (3) and (4), but no such deduction shall 
reduce the number of months in his contributory period to less than the basic 
number of contributory months, except 


(i) for the purpose of calculating a disability benefit, in which case the words 
“the basic number of contributory months” shall be read as “twenty-four 
months’’, and 


(ii) for the purpose of calculating a death benefit and a survivor’s pension, in 
which case the words “the basic number of contributory months” shall be 
read as “thirty-six months”; and 


(b) from his total pensionable earnings, the aggregate of his pensionable earnings at- 
tributable to the months deducted pursuant to paragraph (a). 


(3) Deductions allowed where contributory period ends after age 65.—Where a 
contributor’s contributory period ends after the month preceding the month in which he 
reaches sixty-five years of age and the total number of months in his contributory pe- 
riod remaining after the deduction under paragraph 2(a) exceeds the basic number of 
contributory months, in calculating his average monthly pensionable earnings in accor- 
dance with subsection (1) there shall be deducted 


(a) from the total number of months remaining in his contributory period, the 
number of months therein after he reached sixty-five years of age or by which the 
total exceeds the basic number of contributory months, whichever is the lesser; 
and 


(b) from his total pensionable earnings remaining after the deduction under 
paragraph (2)(b), the aggregate of his pensionable earnings for a number of 
months equal to the number of months deducted under paragraph (a), for which 
months that aggregate is less than the aggregate of his pensionable earnings for 
any other like number of months in his contributory period other than for 
months for which a deduction has already been made under subsection (2). 


(4) Deductions allowed where number of months remaining exceeds 120.—Where 
the number of months remaining after making any deduction under subsection (2) or (3) 
from the total number of months in the contributory period of a contributor exceeds one 
-hundred and twenty, in calculating his average monthly pensionable earnings in accor- 
dance with subsection (1) there shall be deducted 


(a) from the number of months so remaining, a number of months equal to 


(i) fifteen per cent of the number so remaining, and if that fifteen per cent 
includes a fraction of a month, the fraction shall be taken to be a complete 
month, 


or 


(ii) the number of months by which the number so remaining exceeds one 
hundred and twenty, 


whichever is lesser; and 


(b) from his total pensionable earnings remaining after making any deduction under 
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subsection (2) or (3), the aggregate of his pensionable earnings for a number of 
months equal to the number of months deducted under paragraph (a), for which 
months that aggregate is less than his aggregate pensionable earnings for any like 
number of months in his contributory period other than for months for which a 
deduction has already been made under subsection (2) or (3). 
R.S. 1985, c. 30 (2nd Supp.), s. 16. 
49. Contributory period.—The contributory period of a contributor is the period 


commencing January 1, 1966 or when he reaches eighteen years of age, whichever is the 


later, and ending 


(a) where a benefit other than a disability pension commences before the end of 1986, — 
when he reaches sixty-five years of age, or if he makes a contribution for earn- — 
ings after he reaches sixty-five years of age, with the month for which he last | 


made such a contribution, and in any case not later than the month in which he 
dies, or 

(b) where a benefit other than a disability pension commences after the end of 1986, 

with the earliest of 
(i) the month preceding the month in which he reaches seventy years of age, 
(ii) the month in which he dies, or 
(iii) the month preceding the month in which the retirement pension com- 
mences, 

but excluding 

(c) any month that was excluded from the contributor’s contributory period under 

this Act or under a provincial pension plan by reason of disability, and 

(d) in relation to any benefits payable under this Act for any month after December, 

1977, any month for which he was a family allowance recipient in a year for 
which his unadjusted pensionable earnings were equal to or less than his basic 
exemption for the year. 

R.S . 1985, c. 30 (2nd Supp.), s. 17. 

50. Total pensionable earnings.—The total pensionable earnings of a contributor are 
the total for all months in his contributory period of his pensionable earnings for each 
month calculated as provided in section 51. 

51. Calculation of pensionable earnings for a month.—The pensionable earnings cf 
a contributor for a month shall be calculated by multiplying the earnings for which the 
contributor is deemed by section 52 to have made a contribution for the month by the 
ratio that the average of the Year’s Maximum Pensionable Earnings for the year in 
which a benefit becomes payable to him under this Act or under a provincial pension 
plan and for each of the two preceding years, bears to the Year’s Maximum Pensionable 
Earnings for the year that includes that month. 

R.S. 1985, c. 30 (2nd Supp.), s. 18. 

52. (1) Amount of earnings for which contribution deemed to have been made for a 
month.—For the purpose of calculating the pensionable earnings of a contributor for a 
month in any year for which the contributor has made a contribution, the contribution 
shall be deemed to have been made for all months in the year, and the earnings for which 
he shall be deemed to have made a contribution for each month in the year are an 
amount calculated by dividing his unadjusted pensionable earnings for the year by 
twelve, except that 
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(a) for a year in which the contributor reaches eighteen years of age or in which a 
disability pension ceases to be payable to him under this Act or under a 
provincial pension plan, the contribution shall be deemed to have been made for 
earnings for the months in the year after he reached that age or after the pen- 
sion ceased to be payable, as the case may be, and 

(b) for a year in which the contributor reaches seventy years of age or dies, in which 
a retirement pension becomes payable to him under this Act or under a 
provincial pension plan or in which any month is excluded from his contributory 
period under this Act or under a provincial pension plan by reason of disability, 
the contribution shall be deemed to have been made for earnings for the months 
in the year before the contributor reached seventy years of age or died, before the 
retirement pension became payable or that were not so excluded, as the case may 
be, 

in which case the earnings for which he shall be deemed to have made a contribution 
for each such month shall be an amount calculated by dividing his unadjusted pension- 
able earnings for that year by the number of those months. 


(2) Where no contribution made.—For the purpose of calculating the pensionable 
earnings of a contributor for a month in any year for which the contributor made no 
contribution, the amount of the earnings for which a contribution shall be deemed to 
have been made for any month in the year shall be deemed to be zero. 

(3) When contribution deemed to have been made.—For the purposes of this Part, 

(a) a contributor shall be deemed to have made a contribution for any year for which 

his unadjusted pensionable earnings exceed his basic exemption for the year, and 
shall be deemed to have made no contribution for any year for which his unad- 
justed pensionable earnings do not exceed his basic exemption for the year; and 

(b) a contributor shall be deemed to have made a contribution for earnings for any 

month for which a contribution is deemed by subsection (1) to have been made 
by him. 
R.S. 1985, c. 30 (2nd Supp.), s. 19. 

53. Unadjusted pensionable earnings for a year.—Subject to section 54, the unad- 
‘usted pensionable earnings of a contributor for a year are an amount equal to 

(a) the aggregate of 

(i) his contributory salary and wages for the year, and 
(ii) his contributory self-employed earnings for the year in the case of an indi- 
vidual described in section 10, 
(b) the aggregate of 
(i) his earnings on which a contribution has been made for the year under this 
Act, calculated as the aggregate of 
(A) his salary and wages on which a contribution has been made for the 
year, and 
(B) the amount of any contribution required to be made by the contributor 
for the year in respect of the contributor’s self-employed earnings 
divided by the contribution rate for self-employed persons for the year, 
(ii) his earnings on which a contribution has been made for the year under a 
provincial pension plan, calculated as the aggregate of 
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(A) such amount as is determined in prescribed manner to be his salary and 
wages on which a contribution has been made for the year by him under 
a provincial pension plan, and | 
(B) the amount of any contribution required to be made by the contributor 
for the year under a provincial pension plan in respect of the 
contributor’s self-employed earnings divided by the contribution rate for; 
self-employed persons for the year, | 
(iii) his basic exemption for the year, or | 


(c) his maximum pensionable earnings for the year, 
whichever is the least, except that where the amount calculated as provided in paragraph, 
(a) is equal to or less than the amount of his basic exemption for the year, his unadjusted 
pensionable earnings for that year shall be deemed to be zero. 

R.S. 1985, c. 30 (2nd Supp.), s. 20. 

54. Unadjusted pensionable earnings for years of division.—The amount of the un- 
adjusted pensionable earnings of a contributor for a year determined under section 53 
shall be adjusted for each year in which there is a division of unadjusted pensionable 
earnings under section 55 or 55.1 and under a provincial pension plan. 

R.S. 1985, c. 30 (2nd Supp.), s. 21. 


Division of Unadjusted Pensionable Earnings for Divorces and Annulments before the 
Coming into Force of Section 55.1 


55. (1) Application for division.—Subject to this section, subsections 55.2(2), (3) and 
(4) and section 55.3, an application for a division of the unadjusted pensionable earnings 
of the former spouses to a marriage may be made in writing to the Minister by or on 
behalf of either former spouse, by the estate of either former spouse or by such person 
as may be prescribed, within thirty-six months after the date of a decree absolute of 
divorce, of a judgment granting a divorce under the Divorce Act or of a judgment of nul- 
lity of the marriage, granted or rendered on or after January 1, 1978 and before the 
coming into force of section 55.1. 

(2) Idem.—For the purposes of this section, 

(a) notwithstanding paragraphs (b) and (c), the former spouses must have cohabited 
for at least thirty-six consecutive months during the marriage before an applica- 
tion made under subsection (1) may be approved by the Minister; 

(b) the marriage shall be deemed to have been solemnized or nullified or a divorce 
deemed to have been made final on the last day of the year preceding the 
registered date of the marriage or the judgment of nullity or the effective date of 
a decree absolute of the divorce or of a judgment granting a divorce under the 
Divorce Act; and 

(c) the former spouses shall be deemed to have cohabited throughout the year in 
which the marriage was solemnized, and shall be deemed not to have cohabited 
at any time during the year of divorce or of annulment of the marriage. 

(3) Period of cohabitation.—In determining the period for which the unadjusted 
pensionable earnings of the former spouses shall be divided, only those months during 
which the former spouses cohabited during the marriage shall be considered and, for the 
purposes of this section, months during which former spouses cohabited shall be 
determined in the prescribed manner. 
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(4) Division of unadjusted pensionable earnings.—On approval by the Minister of an 
application referred to in subsection (1), the unadjusted pensionable earnings for each 
former spouse for the period of cohabitation attributable to contributions made under 
this Act, determined in the same manner as the total pensionable earnings attributable 
to contributions made under this Act are determined in section 78, shall be added and 
then divided equally and the unadjusted pensionable earnings so divided shall be attrib- 
utable to each former spouse. 


(5) On division unadjusted pensionable earnings under this Act.—Where there is a 
division under subsection (4) and under a provincial pension plan, for the purposes of 
benefit calculation and payment under this Act, the total unadjusted pensionable earn- 
ings of a contributor for a year of division shall be the aggregate of his unadjusted 
pensionable earnings attributed under subsection (4) and his unadjusted pensionable 
earnings attributed under a provincial pension plan. 


(6) No division.—No division of unadjusted pensionable earnings for a period of co- 
habitation shall be made 


(a) where the total unadjusted pensionable earnings of the former spouses in a year 
does not exceed twice the Year’s Basic Exemption; 


(b) for the period before which one of the former spouses to a marriage reached 

eighteen years of age or after which a former spouse reached seventy years of age; 

(c) for the period in which one of the former spouses to a marriage was a beneficiary 

of a retirement pension under this Act or under a provincial pension plan; and 

(d) for any month that is excluded from the contributory period of one of the for- 

mer spouses under this Act or a provincial pension plan by reason of disability. 

(7) Benefits in pay.—Where an application referred to in subsection (1) has been 
approved and a benefit is payable under this Act to or in respect of either of the former 
spouses to a marriage for any month commencing on or before the day of receipt of an 
application under subsection (1), the basic amount of the benefit shall be calculated and 
adjusted in accordance with section 45 but subject to the division of unadjusted pension- 
able earnings made under this section and the adjusted benefit shall be paid effective the 
month following the month the application referred to in subsection (1) is received. 

(8) Notification of division.—On approval by the Minister of an application for divi- 
sion of unadjusted pensionable earnings, an applicant and the former spouse to the mar- 
riage or his estate shall be notified in a manner prescribed by regulation and, where the 
applicant or the former spouse to the marriage of his estate is dissatisfied with the divi- 
sion or the result thereof, the right of appeal as set out in this Part applies. 

(9) Regulations.—The Governor in Council may make regulations prescribing the 
time, manner and form of making applications for division of unadjusted pensionable 
earnings or withdrawal of applications for that division, the procedures to be followed 
in dealing with and approving those applications and the information and evidence to be 
furnished in connection therewith. 

R.S. 1985, c. 30 (2nd Supp.), s. 22; 1991, c. 44, s. 6. 


Division of Unadjusted Pensionable Earnings 


55.1 (1) When mandatory division to take place.—Subject to this section and sec- 
tions 55.2 and 55.3, a division of unadjusted pensionable earnings shall take place in the 
following circumstances: 
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(a) following the issuance of a decree absolute of divorce, a judgment granting a 
divorce under the Divorce Act or a judgment of nullity of a marriage, on the 
Minister’s being informed of the decree or judgment, as the case may be, and 
receiving the prescribed information; 

(b) following the approval by the Minister of an application made by or on behalf of 
either spouse or his estate, if 
(i) the spouses have been living separate and apart for a period of one year or 

more, and ; 

(ii) in the event of the death of one of the spouses after they have been living 
separate and apart for a period of one year or more, the application is made 
within three years after the death; and 

(c) following the approval by the Minister of an application made by or on behalf of 
either former spouse, within the meaning of subparagraph (a)(ii) of the definition 
“spouse” in subsection 2(1), or his estate, if 

(i) the former spouses have been living separate and apart for a period of one 
year or more, or 


(ii) one of the former spouses has died during that period, 


and the application is made within four years after the day on which the former 
spouses commenced to live separate and apart. 


(2) Calculation of period of separation.—For the purposes of this section, 


(a) spouses shall be deemed to have lived separate and apart for any period during 
which they lived apart and either of them had the intention to live separate and 
apart from the other; and 


(b) a period during which spouses have lived separate and apart shall not be 
considered to have been interrupted or terminated 


(i) by reason only that either spouse has become incapable of forming or having 
an intention to continue to live separate and apart or of continuing to live 
separate and apart of the spouse’s own volition, if it appears to the Minister 
that the separation would probably have continued if the spouse had not 
become so incapable, or 


(ii) by reason only that the spouses have resumed cohabitation during a period 
of, or periods totalling, not more than ninety days with reconciliation as its 
primary purpose. 


(3) Period of cohabitation.—For the purposes of this section, the spouses or former 
spouses must have cohabited for a continuous period of at least one year in order for a 
division of unadjusted pensionable earnings to take place, and, for the purposes of this 
subsection, a continuous period of at least one year shall be determined in a manner 
prescribed by regulation. 

(4) Idem.—In determining the period for which the unadjusted pensionable earnings 
of the spouses or former spouses shall be divided, only those months during which the 
spouses or former spouses cohabited shall be considered, and, for the purposes of this 
subsection, months during which the spouses or former spouses cohabited shall be 
determined in the prescribed manner. 


(5) Minister’s discretion.—Before a division of unadjusted pensionable earnings is 
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made under this section, or within the prescribed time period after such a division has 
been made, the Minister may refuse to make the division or may cancel the division, as 
the case may be, if he is satisfied that the division would be, or is, as the case may be, to 
the detriment of both spouses or former spouses. 
(6) Application of section.—This section applies 
(a) in respect of decrees absolute of divorce, judgments granting a divorce under the 
Divorce Act and judgments of nullity of a marriage, issued after the coming into 
force of this section; and 


(b) in respect of spouses and former spouses who commence to live separate and 
apart after the coming into force of this section. 


R.S. 1985, c. 30 (2nd Supp.), s. 23; 1991, c. 44, s. 7. 
55.2 (1) Definition of “spousal agreement”.—In this section, “spousal agreement’ 
means 
(a) a pre-marriage agreement between spouses-to-be, which agreement is to take ef- 
fect on marriage; or 


(b) an agreement between spouses or former spouses, including a separation agree- 
ment, entered into 


(i) before the day of any application made under section 55 or 55.1, or 

(ii) for the purpose of a division under paragraph 55.1(1)(a), before the issuance 
of the decree absolute of divorce, judgment granting a divorce under the 
Divorce Act or judgment of nullity of the marriage, as the case may be. 


(2) Spousal agreement or court order not binding on Minister.—Except as provided 
in subsection (3), where a spousal agreement was entered into or a court order was made 
on or after June 4, 1986, the provisions of that spousal agreement or court order are 
binding on the Minister for the purposes of a division of unadjusted pensionable earn- 
ings under section 55 or 55.1. 


(3) Spousal agreement binding on Minister.—W here 


(a) a spousal agreement entered into on or after June 4, 1986 contains a provision 
that expressly mentions this Act and indicates the intention of the spouses or 
former spouses that there be no division of unadjusted pensionable earnings 
under section 55 or 55.1, 


(b) that provision of the spousal agreement is expressly permitted under the 
provincial law that governs the spousal agreement, and 


(c) that provision of the spousal agreement has not been invalidated by a court or- 
der, 


the Minister shall not make a division under section 55 or 55.1. 


(4) Minister to notify parties.—The Minister shall, forthwith after being informed 
of a decree absolute of divorce, a judgment granting a divorce under the Divorce Act or 
a judgment of nullity of a marriage or after receiving an application under section 55 or 
55.1, notify each of the spouses or former spouses, in prescribed manner, of the periods 
of unadjusted pensionable earnings to be divided, and of such other information as the 
Minister deems necessary. 


(5) Division of unadjusted pensionable earnings.—Where there is a division under 
section 55.1, the unadjusted pensionable earnings for each spouse or former spouse for 
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the period of cohabitation attributable to contributions made under this Act, determined 
in the same manner as the total pensionable earnings attributable to contributions made 
under this Act are determined in section 78, shall be added and then divided equally, and 
the unadjusted pensionable earnings so divided shall be attributed to each spouse or for- 
mer spouse. 

(6) Effect of division.—Where there is a division under section 55.1 and under a 
provincial pension plan, for the purposes of benefit calculation and payment under this 
Act, the total unadjusted pensionable earnings of a contributor for a year of division 
shall be the aggregate of this unadjusted pensionable earnings attributed under subsec- 
tion (5) and his unadjusted pensionable earnings attributed under a provincial pension 
plan. 

(7) Provincial pension plans.—No division under section 55.1 shall be made for any 
month during which the spouses or former spouses cohabited and for which either of 
them contributed to a provincial pension plan (and, for the purposes of this subsection, 
months during which the spouses or former spouses cohabited shall be determined in the 
prescribed manner), unless the unadjusted pensionable earnings attributed to the spouses 
or former spouses under the provincial pension plan are divided for that month in a 
manner substantially similar to that described in this section and section 55.1. 

(8) No division.—No division under section 55.1 for a period of cohabitation shall 
be made 

(a) where the total unadjusted pensionable earnings of the spouses or former spouses 
in a year does not exceed twice the Year’s Basic Exemption; 

(b) for the period before which one of the spouses or former spouses reached eigh- 
teen years of age or after which a spouse or former spouse reached seventy years 
of age; 

(c) for the period in which one of the spouses or former spouses was a beneficiary of 
a retirement pension under this Act or under a provincial pension plan; and 

(d) for any month that is excluded from one of the spouse’s or former spouse’s con- 
tributory period under this Act or a provincial pension plan by reason of disabil- 
ity. 

(9) Payment of benefit.—Where there is a division under section 55.1 and a benefit 
is or becomes payable under this Act to or in respect of either of the spouses or former 
spouses for a month not later than the month following the month in which the division 
takes place, the basic amount of the benefit shall be calculated and adjusted in accor- 
dance with section 46 and adjusted in accordance with subsection 45(2) but subject to 
the division, and the adjusted benefit shall be paid effective the month following the 
month in which the division takes place but in no case shall a benefit that was not pay- 
able in the absence of the division be paid in respect of the month in which the division 
takes place or any prior month. 

(10) Notification of division.—Where there is a division under section 55.1, both 
spouses or former spouses or their respective estates shall be notified in the prescribed 
manner and, where either spouse or former spouse or the estate is dissatisfied with the 
division or the result thereof, the right of appeal as set out in this Part applies. 

(11) Regulations.—The Governor in Council may make regulations prescribing 

(a) the time, manner and form of making applications for a division of unadjusted 
pensionable earnings or withdrawal of application for such division; 
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(b) the procedures to be followed in dealing with and approving such applications 

and the information and evidence to be furnished in connection therewith; and 

(c) the effective dates of the approval or taking place of a division and of the attribu- 

tation of pensionable earnings following a division. 
R.S. 1985, c. 30 (2nd Supp.), s. 23; 1991, c. 44, s. 8. 

55.3 (1) Incapacity.x—Where an application for a division of unadjusted pensionable 
earnings is made under subsection 55(1) or 55.1(1) or the Minister receives the 
prescribed information referred to in paragraph 55.1(1)(a) and the Minister is satisfied, 
on the basis of evidence provided by or on behalf of the spouse or former spouse, that 
the spouse or former spouse had been incapable of forming or expressing an intention to 
make an application or to provide the information to the Minister on the day on which 
the application was actually made or the information was actually received, the Minister 
may deem the application to have been made or the information to have been received 
in the first month in which a division could have taken place or in the month that the 
Minister considers the spouse’s or former spouse’s last relevant period of incapacity to 
have commenced, whichever is the later. 

(2) Idem .—Where an application for a division of unadjusted pensionable earnings 
is made under subsection 55(1) or 55.1(1) or the Minister receives the prescribed infor- 
mation referred to in paragraph 55.1(1)(a) and the Minister is satisfied, on the basis of 
evidence provided by or on behalf of the spouse or former spouse, that 

(a) the spouse or former spouse had been incapable of forming or expressing an 

intention to make an application or to provide the information to the Minister 
before the day on which the application was actually made or the information 
was actually received by the Minister, 

(b) the spouse or former spouse had ceased to be so incapable before that day, and 

(c) the application was actually made or the information was actually received by the 

Minister 
(i) within the period that begins on the day on which the spouse or former 
spouse had ceased to be so incapable and that comprises the same number of 
days, not exceeding twelve months, as in the period of incapacity, or 
(ii) where the period referred to in subparagraph (i) comprises fewer than thirty 
days, not more than one month after the month in which the spouse or for- 
mer spouse had ceased to be so incapable, 
the Minister may deem the application to have been made or the information to have 
been received in the first month in which a division could have taken place or in the 
month in which the Minister considers the spouse’s or former spouse’s last relevant pe- 
riod of incapacity to have commenced, whichever is the later. 

(3) Period of incapacity.—For the purposes of subsections (1) and (2), a period of 
incapacity must be a continuous period except as otherwise prescribed. 

(4) Application.—This section applies only to individuals who were incapacitated on 
or after January 1, 1991. 
1991, c. 44, s. 9. 


Disability Pension 


56. (1) Amount of disability pension.—A disability pension payable to a contributor 
is a basic monthly amount consisting of 
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(a) a flat rate benefit, calculated as provided in subsection (2); and 


(b) seventy-five per cent of the amount of the contributor’s retirement pension 
calculated as provided in this section. 
(2) Calculation of flat rate benefit.—The amount of the flat rate benefit mentioned 
in paragraph (1)(a) is 
(a) in the case of a flat rate benefit commencing to be payable for a month in the year 
1986, ninety-one dollars and six cents; 


(b) in the case of a flat rate benefit payable for a month in the year 1987, an amount 
calculated by multiplying 


(i) two hundred and thirty-three dollars and thirty-eight cents 
by 
(ii) the ratio that the Pension Index for 1987 bears to the Pension Index for 
1986; and 
(c) in the case of a flat rate benefit commencing to be payable for a month in the year 
1988 or any subsequent year, an amount calculated by multiplying 
(i) the amount of the flat rate benefit that would have been payable for a month 
in the year preceding that year 
by 
(ii) the ratio that the Pension Index for the year in which the benefit commences 
to be payable bears to the Pension Index for the year preceding that year. 


(3) Calculation of contributor’s retirement pension.—The amount of the 
contributor’s retirement pension to be used for the purpose of paragraph (1)(b) is an 
amount equal to twenty-five per cent of his average monthly pensionable earnings 
calculated as provided in subsections (4) and (5). 


(4) Average monthly pensionable earnings.—For the purposes of subsection (3), the 
average monthly pensionable earnings of a contributor is, subject to subsections 48(2) 
and (4), the amount obtained by dividing 


(a) his total pensionable earnings 
by 
(b) the total number of months in his contributory period or twenty-four, whichever 
is greater. 


(5) Contributory period.—For the purposes of subsection (4), the contributory pe- 
riod of a contributor is the period 


(a) commencing January 1, 1966 or when he reaches eighteen years of age, which- 
ever is the later, and 


(b) ending with the month in which he is determined to have become disabled for 
the purpose of paragraph 44(1)(b), 


but excluding 


(c) any month that was excluded from the contributor’s contributory period under 
this Act or under a provincial pension plan by reason of disability, and 


(d) in relation to any benefits payable under this Act for any month after December, 
1977, any month for which he was a family allowance recipient in a year for 
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which his unadjusted pensionable earnings were equal to or less than his basic 
exemption for the year. 

(6) Where division of unadjusted pensionable earnings occurs.—The amount of the 
contributor’s retirement pension to be used for the purpose of paragraph (1)(b), in the 
case of a contributor in respect of whom a division of unadjusted pensionable earnings 
takes place either before or after the commencement of the disability pension, where the 
division reduces the disability pension otherwise payable, shall be calculated by dividing 

(a) the aggregate of 

(i) the amount of the contributor’s retirement pension calculated in accordance 
with subsection (3) to (5) before the division, multiplied by the aggregate of 
(A) the number of months that have been excluded from the contributor’s 
contributory period under this Act or a provincial pension plan by rea- 
son of disability, and 
(B) the number of months remaining until the month in which the contribu- 
tor reaches sixty-five years of age, and 
(ii) the amount of the contributor’s retirement pension calculated in accordance 
with subsection (3) to (5) following the division, multiplied by the number 
of months in the contributor’s contributory period calculated in accordance 
with subsection (5) 
by 
(b) the aggregate of 
(i) the number of months that have been excluded from the contributor’s con- 
tributory period under this Act or under a provincial pension plan by reason 
of disability, 
(ii) the number of months remaining until the month in which the contributor 
reaches sixty-five years of age, and 
(iii) the number of months in the contributor’s contributory period calculated in 
accordance with subsection (5). 
| R.S. 1985, c. 30 (2nd Supp.), s. 24; 1991, c. 44, s. 10. 


Death Benefit 


57. (1) Amount of death benefit.—A death benefit payable to the estate of a contribu- 
tor is a lump sum amount equal to 
(a) six times the amount of the contributor’s retirement pension, calculated as 
provided in subsection (2), or 
(b) ten per cent of the Year’s Maximum Pensionable Earnings for the year in which 
the contributor died, 
whichever is the lesser. 
(2) Calculation of contributor’s retirement pension.—The amount of the 
contributor’s retirement pension to be used for the purposes of subsection (1) is 
(a) in the case of a contributor who died before January 1, 1987 and to whom a 
retirement pension was payable for the month in which he died, the amount of 
such pension for that month, but where that contributor’s contributory period 
ended before January 1976, the amount is the amount of the retirement pension 
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payable for the month in which he died multiplied by the ratio that the basic 
number of contributory months bears to the number of months in the 
contributor’s contributory period; 


(b) in the case of a contributor who died before January 1, 1987 and to whom no 
retirement pension was payable for the month in which he died, an amount equal 
to twenty-five per cent of his average monthly pensionable earnings, calculated 
as provided in sections 46 to 53 except that, in making that calculation, 


(i) subsections 46(3) to (6) and section 47 are not applicable, 
(ii) subsection 48(1) shall be read as follows: 


“48. (1) Subject to subsections (2), (3) and (4), the average monthly pension- 
able earnings of a contributor are an amount calculated by dividing his total 
pensionable earnings by the total number of months in his contributory pe- 
riod’’, and 

(iii) section 51 shall be read as though for the reference therein to the year in 
which a benefit becomes payable to the contributor there were substituted a 
reference to the year in which the contributor died; and 


(c) in the case of a contributor who died on or after January 1, 1987, 


(i) where a retirement pension was not payable for the month in which the 
contributor died, an amount equal to twenty-five per cent of his average 
monthly pensionable earnings, calculated as provided in subsection (3), or 


(ii) where a retirement pension was payable tor the month in which the 
contributor died, the product obtained by multiplying 


(A) an amount equal to twenty-five per cent of his average monthly pension- 

able earnings, calculated as provided in subsection (3), 
by 

(B) the ratio that the Pension Index for the year that includes that month 
bears to the Pension Index for the year in which the retirement pension 
first became payable, calculated, where the year in which the retirement 
pension first became payable was prior to 1974, as if the Pension Index 
for that year had not been subject to the limitation referred to in 
paragraph 43.1(2)(a) of the Canada Pension Plan, chapter C-5 of the 
Revised Statutes of Canada, 1970, of 1.02 times the Pension Index for 
the preceding year. 


(3) Calculation of average monthly pensionable earnings.—Subject to subsections 
48(2), (3) and (4), the average monthly pensionable earnings of a contributor is an 
amount calculated by dividing his total pensionable earnings by the total number of 
months in his contributory period or by thirty-six, whichever is greater, and 

(a) in the case of a contributor to whom a retirement pension was payable for the 

month in which he died, section 51 applies; or 

(b) in the case of a contributor to whom no retirement pension was payable for the 

month in which he died, section 51 applies but the reference therein to the year 
in which a benefit becomes payable to the contributor shall be read as a refer- 
ence to the year in which the contributor died. 

R.S. 1985, c. 30 (2nd Supp.), s. 25; 1991, c. 44, s. 11. 
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Survivor’s Pension 


58. (1) Amount of survivor’s pension.—Subject to this section, a survivor’s pension 
payable to the surviving spouse of a contributor is a basic monthly amount as follows: 
(a) in the case of a surviving spouse who has not reached sixty-five years of age and 
to whom no retirement pension is payable under this Act or a provincial pension 
plan, a basic monthly amount consisting of 
(i) a flat rate benefit, calculated as provided in subsection (1.1), and 
(ii) 37 1/2 per cent of the amount of the contributor’s retirement pension, 
calculated as provided in subsection (3), 
reduced, unless the surviving spouse was at the time of the death of the contributor 
a surviving spouse with dependent children or unless he is disabled, by 1/120 for 
each month by which the age of the surviving spouse at the time of the death of the 
contributor is less than forty-five years, and reduced, if at any time after the death 
of the contributor the surviving spouse ceases to be 
(iii) a surviving spouse with dependent children and is not at that time disabled, 
or 
(iv) disabled and is not at that time a surviving spouse with dependent children, 
by 1/120 for each month by which the age of the surviving spouse at that time is 
less than forty-five years; and 
(b) in the case of a surviving spouse who has reached sixty-five years of age and to 
whom no retirement pension is payable under this Act or a provincial pension 
plan, a basic monthly amount equal to sixty per cent of the amount of the 
contributor’s retirement pension, calculated as provided in subsection (3). 
(1.1) Amount of flat rate benefit.—The amount of the flat rate benefit referred to in 
subparagraph (1)(a)(i) is 
(a) in the year 1986, ninety-one dollars and six cents; or 
(b) in the year 1987 or any subsequent year, an amount calculated by multiplying 
(i) the amount of the flat rate benefit that would have been payable for a month 
in the year preceding that year 
by 
(ii) the ratio that the Pension Index for the year in which the flat rate benefit 
commences to be payable bears to the Pension Index for the year preceding 
that year. 
(2) Calculation of survivor’s pension where retirement pension payable.—Where a 
| survivor’s pension under this Act and a retirement pension under this Act or under a 
provincial pension plan are payable to the surviving spouse of a contributor, the basic 
_ monthly amount of the survivor’s pension payable to the surviving spouse is 
(a) in the case of a surviving spouse who has not reached sixty-five years of age, the 
aggregate of 
(i) a flat rate benefit, calculated as provided in subsection (1.1), and 
(ii) the lesser of 


(A) 37 1/2% of the amount of the contributor’s retirement pension, 
calculated as provided in subsection (3), and 
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(B) an amount that, when added to the surviving spouse’s retirement pen- 
sion (calculated without regard to subsections 46(3) to (6) but in accor- 
dance with subsection 45(2)), is equal to the amount of a benefit of 
twenty-five per cent of one twelfth of the average of the Year’s 
Maximum Pensionable Earnings for the later of the year in which the 
surviving spouse first became qualified to receive the survivor’s pension 
and the year in which the surviving spouse’s retirement pension com- 
menced to be payable, and for each of the two preceding years, adjusted 
in accordance with subsection 45(2) as if the benefit had commenced to 
be payable in the later of the year in which the surviving spouse first 
became qualified to receive the survivor’s pension and the year in which 
the surviving spouse’s retirement pension commenced to be payable; or 


(b) in the case of a surviving spouse who has reached sixty-five years of age, the 
lesser of 


(i) sixty per cent of the amount of the contributor’s retirement pension, 
calculated as provided in subsection (3), and 


(ii) an amount that, when added to the surviving spouse’s retirement pension 
(calculated without regard to subsections 46(3) to (6) but in accordance with 
subsection 45(2)), is equal to the amount of a benefit of twenty-five per cent 
of one twelfth of the average of the Year’s Maximum Pensionable Earnings 
for the later of the year in which the surviving spouse first became qualified 
to receive the survivor’s pension and the year in which the surviving spouse’s 
retirement pension commenced to be payable, and for each of the two pre- 
ceding years, adjusted in accordance with subsection 45(2) as if the benefit 
had commenced to be payable in the later of the year in which the surviving 
spouse first became qualified to receive the survivor’s pension and the year 
in which the surviving spouse’s retirement pension commenced to be pay- 
able. 


(3) Calculation of contributor’s retirement pension.—The amount of the 
contributor’s retirement pension to be used for the purposes of subsections (1) and (2) is 
an amount calculated as provided in paragraph 57(2)(a), (b) or (c), multiplied, for the 
purpose of calculating the monthly amount of the survivor’s pension for months com- 
mencing with the month in which 

(a) a survivor’s pension became payable to the surviving spouse by reason of a dis- 

ability that began after the death of the contributor, 

(b) the surviving spouse reached sixty-five years of age, not having reached that age 

at the time of the death of the contributor, 


(c) the survivor’s pension under this Act or the surviving spouse’s retirement pen- 
sion under this Act or a provincial pension plan commenced to be payable, 
whichever is the later, 


(d) a survivor’s pension became payable to the surviving spouse under this Act in 
circumstances other than those described in paragraph (a), (b) or (c), or 


(e) the surviving spouse has had an adjustment to the surviving spouse’s retirement 
pension pursuant to subsection 55(7) or 55.2(9) following a division of unadjusted 
pensionable earnings, 
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by the ratio that the Pension Index for the year that includes that month bears to the 
Pension Index for the year in which the contributor died. 


(4) Pension Index limitation removed.—For the purpose of calculating the monthly 
amount of a survivor’s pension under subsection (3) for any surviving spouse who 


(a) is the surviving spouse of a contributor who died prior to 1974, and 


(b) becomes entitled to a survivor’s pension commencing with a month in a year af- 
ter 1973, 


the ratio referred to in that subsection shall be calculated as if the Pension Index for the 
year in which the contributor died had not been subject to the limitation referred to in 
paragraph 43.1(2)(a) of the Canada Pension Plan, chapter C-5 of the Revised Statutes of 
Canada, 1970, of 1.02 times the Pension Index for the preceding year. 


(5) Calculation of amount of retirement pension to surviving spouse.—For the 
purposes of subsection (2), the monthly amount of the retirement pension payable to the 
surviving spouse of a contributor shall be calculated without regard to any provision of 
the provincial pension plan referred to in that subsection that reduces the pensions of 
contributors who have reached sixty-five years of age or precludes the payment of pen- 
sions to those contributors by reason of their employment earnings. 


(6) Calculation of disability pension where survivor’s pension payable.—Where a 
survivor’s pension under this Act and a disability pension under this Act are payable to 
the surviving spouse of a contributor, the amount of the disability pension payable to the 
surviving spouse is an amount that, when added to the amount of the survivor’s pension 
payable to the surviving spouse for a month in the year in which the survivor’s pension 
or the disability pension commenced to be payable, whichever is the later, equals the ag- 
gregate of 


(a) the greater of 
(i) the flat rate benefit payable under subparagraph (1)(a)(i), and 
(ii) the flat rate benefit payable under paragraph 56(1)(a), and 
(b) the lesser of 


(i) the aggregate of the amounts payable under subparagraph (1)(a)(ii) and 
paragraph 56(1)(b), and 


(ii) the amount of a benefit of twenty-five per cent of one twelfth of the average 
of the Year’s Maximum Pensionable Earnings for the later of the year in 
which the surviving spouse first became qualified to receive the survivor’s 
pension and the year in which the surviving spouse’s disability pension com- 
menced to be payable, and for each of the two preceding years, adjusted in 
accordance with subsection 45(2) as if the benefit had commenced to be pay- 
able in the later of the year in which the surviving spouse first became quali- 
fied to receive the survivor’s pension and the year in which the surviving 
spouse’s disability pension commenced to be payable. 


(7) Special case.—Notwithstanding subsection (6), the Minister may, in prescribed 
circumstances and on the written request of the applicant, if in the Minister’s opinion it 
would be to the applicant’s advantage, pay the applicant the full amount of the disabil- 
ity pension and calculate the amount of the applicant’s survivor’s pension in a manner 
similar to that set out in subsection (6) for the calculation of the disability pension, but 
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in no case may the aggregate of the two pensions exceed what it would have been had 
subsection (6) applied. 

(8) Calculation of survivor’s pension where disability pension payable under 
provincial pension plan.—Except where otherwise provided by an agreement under sec- 
tion 80, where a survivor’s pension under this Act and a disability pension under a 
provincial pension plan are payable to the surviving spouse of a contributor, the amount 
of the survivor’s pension payable to the surviving spouse is an amount that, when added 
to the amount of the disability pension payable to the surviving spouse for a month in 
the year in which the survivor’s pension or the disability pension commenced to be pay- 
able, whichever is the later, equal the aggregate of 

(a) the greater of 

(i) the flat rate benefit payable under subparagraph (1)(a)(i), and 
(ii) the flat rate benefit payable under the provincial pension plan in respect of 
disability, and 

(b) the lesser of 

(i) the aggregate of 
(A) the amounts payable under subparagraph (1)(a)(ii), and 
(B) the portion of the contributor’s retirement pension payable to the surviv- 
ing spouse under the provincial pension plan in respect of disability, and 
(ii) the amount of a benefit of twenty-five per cent of one twelfth of the average 
of the Year’s Maximum Pensionable Earnings for the later of the year in 
which the surviving spouse first became qualified to receive the survivor’s 
pension and the year in which the surviving spouse’s disability pension com- 
menced to be payable, and for each of the two preceding years, adjusted in 
accordance with subsection 45(2) as if the benefit had commenced to be pay- 
able in the later of the year in which the surviving spouse first became quali- 
fied to receive the survivor’s pension and the year in which the surviving 
spouse’s disability pension commenced to be payable. 

(9) Interpretation.—For the purposes of this section, a surviving spouse first 
becomes qualified to receive a survivor’s pension in the month following the month in 
which the surviving spouse first met the criteria of subsection 44(1) in relation to that 


pension. 
R.S. 1985, c. 30 (2nd Supp.), s. 26; 1991, c. 44, s. 12. 


Disabled Contributor's Child’s Benefit and Orphan’s Benefit 


59. Amount of benefit.—A disabled contributor’s child’s benefit payable to the child 
of a disabled contributor and an orphan’s benefit payable to the orphan of a contributor 
is a basic monthly amount consisting of 


(a) in the year 1991, one hundred and thirteen dollars and fourteen cents; 
(b) in the year 1992, the aggregate of 


(i) one hundred and thirteen dollars and fourteen cents, multiplied by the ratio 
referred to in subparagraph (c)(ii), and 


(ii) thirty-five dollars; or 
(c) in the year 1993 or any subsequent year, an amount calculated by multiplying 
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(i) the amount of the benefit that would have been payable for a month in the 
year preceding that year 


by 
(ii) the ratio that the Pension Index for the year in which the benefit commences 
to be payable bears to the Pension Index for the year preceding that year. 


R.S. 1985, c. 30 (2nd Supp.), s. 27; 1991, c. 44, s. 13. 


DIVISION C 


PAYMENT OF BENEFITS: GENERAL PROVISIONS 


60. (1) Application for benefit.—No benefit is payable to any person under this Act 
unless an application therefor has been made by him or on his behalf and payment of 
the benefit has been approved under this Act. 


(2) Application for benefit by estate, etc.—Notwithstanding anything in this Act, an 
application for a benefit, other than a death benefit, that would have been payable to a 
deceased person who died after December 31, 1977 and who, prior to his death, would 
have been entitled on approval of an application to payment of that benefit under this 
Act may be made within one year from the death of that person by the estate, the rep- 
resentative or heir of that person or by such person as may be prescribed by regulation, 
but this subsection does not apply in respect of a retirement pension where the contribu- 
tor died after December 31, 1986 not having reached seventy years of age. 


(3) Exception.—Where a disabled contributor’s child’s benefit would, if the applica- 
tion had been approved, have been payable to a child of a disabled contributor on ap- 
plication made prior to the death of the child or an orphan’s benefit would, if the ap- 
plication had been approved, have been payable to an orphan of a contributor on 
application made prior to the death of the orphan and the child or orphan dies after 
December 31, 1977, not having reached eighteen years of age, and no application has 
been made at the time of the death of the child or orphan, an application may be made 
within one year after the death by the person or agency having custody and control of 
the child or orphan at the time of the death or, where there is at that time no person or 
agency having custody and control, by such person or agency as the Minister may direct. 


(4) Benefits payable to estate or other persons.—Where an application is made pur- 
suant to subsection (2) or (3), a benefit that would have been payable to a deceased 
_ person referred to in subsection (2) or a deceased child or orphan referred to in subsec- 
tion (3) shall be paid to the estate or such person as may be prescribed by regulation. 
(5) Application deemed to have been received on date of death.—Any application 
made pursuant to subsection (2) or (3) is deemed to have been received 
(a) on the date of the death of a person who, prior to his death, would have been 
entitled, on approval of an application, to payment of a benefit under this Act; 
or 
(b) on the date of the death of a child or an orphan referred to in subsection (3) 
where the person having custody and control of the child or orphan did not make 
an application prior to the death of the child or orphan. 
(6) How application to be made.—An application for a benefit shall be made to the 
Minister in prescribed manner and at the prescribed location. 
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(7) Consideration of application and approval by Minister.—The Minister shall 
forthwith on receiving an application for a benefit consider it and may approve payment 
of the benefit and determine the amount thereof payable under this Act or may 
determine that no benefit is payable, and he shall thereupon in writing notify the ap- 
plicant of his decision. 

(8) Incapacity.—Where an application for a benefit is made on behalf of a person 
and the Minister is satisfied, on the basis of evidence provided by or on behalf of that 
person, that the person had been incapable of forming or expressing an intention to make 
an application on the person’s own behalf on the day on which the application was actu- 
ally made, the Minister may deem the application to have been made in the month pre- 
ceding the first month in which the relevant benefit could have commenced to be paid 
or in the month that the Minister considers the person’s last relevant period of incapac- 
ity to have commenced, whichever is the later. 


(9) Idem.—Where an application for a benefit is made by or on behalf of a person 
and the Minister is satisfied, on the basis of evidence provided by or on behalf of that 
person, that 


(a) the person had been incapable of forming or expressing an intention to make an 
application before the day on which the application was actually made, 


(b) the person had ceased to be so incapable before that day, and 
(c) the application was made 


(i) within the period that begins on the day on which that person had ceased to 
be so incapable and that comprises the same number of days, not exceeding 
twelve months, as in the period of incapacity, or 


(ii) where the period referred to in subparagraph (i) comprises fewer than thirty 
days, not more than one month after the month in which that person had 
ceased to be so incapable, 


the Minister may deem the application to have been made in the month preceding 

the first month in which the relevant benefit could have commenced to be paid or in 

the month that the Minister considers the person’s last relevant period of incapacity 
to have commenced, whichever is the later. 

(10) Period of incapacity.—For the purposes of subsections (8) and (9), a period of 
incapacity must be a continuous period except as otherwise prescribed. 

(11) Application.—Subsections (8) to (10) apply only to individuals who were inca- 
pacitated on or after January 1, 1991. 

R.S. 1985, c. 30 (2nd Supp.), s. 28; c. 1 (4th Supp.), s. 44; 1991, c. 44, s. 14. 

61. (1) Approval of interim benefit.—Where application is made for a benefit and 
payment of the benefit would be approved except that the amount of the benefit cannot 
be finally calculated at the time the approval would otherwise be given, the Minister may 
approve payment of an interim benefit in such amount as he may fix and payment of the 
interim benefit may be made in a like manner as if the benefit had been approved. 


(2) Adjustment to be made when benefit subsequently approved.—Where an interim 
benefit has been paid under subsection (1) and payment of a benefit is subsequently ap- 
proved, 

(a) if the amount of the interim benefit was less than the amount of the benefit 

subsequently approved, the beneficiary shall be paid the additional amount that 
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he would have been paid if the benefit had been approved at the time the interim 
benefit was approved; and 


(b) if the amount of the interim benefit exceeded the amount of the benefit 
subsequently approved, the amount paid in excess thereof shall be deducted from 
subsequent payments of the benefit or otherwise recovered in such manner as the 
Minister may direct. 


62. (1) Where payment approved after month of commencement.—Payment of a ben- 
efit for each month shall be made at such time during the month as the Minister directs, 
except that, where payment of a benefit is approved after the end of the month for which 
the first payment of the benefit is payable under this Part, monthly payments of the ben- 
efit shall be made for months commencing with the month following the month in which 
payment of the benefit is approved and payments of the benefit for months preceding that 
month for which the benefit is payable under this Part shall be paid in one sum during 
the month. 


(2) When benefit deemed to have become payable.—For the purposes of this Act, 
where a benefit is payable under this Part commencing with any month, the benefit shall 
be deemed to have become payable at the beginning of that month. 

R.S. 1985, c. 30 (2nd Supp.), s. 29. 

63. (1) Where spouse remarried before survivor’s pension payable.—Where a person 
whose spouse has died remarries at a time when no survivor’s pension is payable to him, 
no survivor’s pension is payable to that person during the period of his remarriage and 
if following the death of his spouse of that or any subsequent remarriage a survivor’s 
pension would be payable to him if he applied for such a pension, his deceased spouse 
for the purposes of this Act shall be deemed to be his spouse named in the application. 


(2) Discontinuance of survivor’s pension.—Where a person to whom a survivor’s 
pension is being paid remarries, the survivor’s pension shall be discontinued commenc- 
ing with the month following the month in which that person was married. 


(3) Application for survivor’s pension.—Where the spouse of a person whose 
survivor’s pension has been discontinued under subsection (2) dies, that person may on 
application therefor be paid a survivor’s pension equal to the survivor’s pension that was 
discontinued under subsection (2) or the survivor’s pension that would have been pay- 


able by reason of the death of the spouse if no survivor’s pension had been previously 
_ payable to that person, whichever is the greater. 


| 
/ 


—_— 


(4) Payment of pension to former spouse.—Where the marriage of a person whose 
survivor’s pension has been discontinued under subsection (2) is terminated otherwise 
than by the death of this spouse, the survivor’s pension previously payable to that person 
shall thereupon become payable to him. 


(5) Calculation of basic amount of survivor’s pension.—Where a survivor’s pension 
payable to a person has been discontinued under subsection (2) and subsequently a 
survivor’s pension equal to the person so discontinued becomes payable to that person 
or the pension so discontinued again becomes payable to him, the basic monthly amount 
of the pension thereupon payable to that person shall be calculated as though the pen- 
sion discontinued under subsection (2) had not been discontinued. 


(6) Only one survivor’s pension payable.—Where, but for this subsection, more than 
/ one survivor’s pension would be payable concurrently to a person under this Act, or a 
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survivor’s pension would be payable concurrently to a person under this Act and under 
a provincial pension plan, only one survivor’s pension shall be payable to that person, 
the amount of which shall be the greatest or greater of the survivor’s pensions that 
would, but for this subsection, be payable to that person. 

(7) Death within 1 year of marriage.—Where a contributor dies within one year af- 
ter his marriage, no survivor’s pension is payable to his surviving spouse if the Minister 
is not satisfied that the contributor was at the time of his marriage in such a condition 
of health as to justify him in having an expectation of surviving for at least one year 
thereafter. 

(8) Application of subsection (3).—Subsection (3) applies only to a person who has 
made an application pursuant to that subsection that is pending on the coming into force 
of section 63.1. 

(9) Application of subsection (4).—Subsection (4) applies only to a person whose 
marriage is terminated as described in that subsection before the coming into force of 
section 63.1. 

(10) Subsection does not apply.—Subsection (5) does not apply in respect of a 
survivor’s pension that becomes payable pursuant to section 63.1. 

R.S. 1985, c. 30 (2nd Supp.), s. 30. 

63.1 (1) Subsections do not apply.—Subsections 63(1) and (2) do not apply to a 
person who remarries after the coming into force of this section. 

(2) Application for commencement or reinstatement of survivor’s pension.—Where, 
before the coming into force of subsection (1), 

(a) a survivor’s pension that, but for the operation of subsection 63(1), would have 

become payable to a person did not become payable to the person, or 

(b) the payment of the survivor’s pension to a person was discontinued under subsec- 

tion 63(2), 
and the person is not being paid a survivor’s pension at the time that the section comes 
into force, an application in writing to the Minister for the commencement or reinstate- 
ment, as the case may be, of the survivor’s pension may be made by the person or on 
behalf of the person by such other person as may be prescribed. 

(3) Commencement of survivor’s pension.—On approval by the Minister of an ap- 
plication referred to in subsection (2), a survivor’s pension is payable to the applicant for 
each month commencing with the later of 

(a) the month in which this section comes into force, and 


(b) the eleventh month preceding the month in which the application is received by 

the Minister. 

(4) Basic monthly amount of survivor’s pension.—Where a survivor’s pension 
becomes payable under this section to a person, the basic monthly amount of the pen- 
sion shall be calculated in accordance with section 58 as though 

(a) in the case of a person referred to in paragraph (2)(a), the survivor’s pension that 

would have become payable to the person but for the operation of subsection 
63(1) became payable at the time that it would have become payable but for that 
subsection; and 

(b) in the case of a person referred to in paragraph (2)(b), payment of the survivor’s 

pension to the person had not been discontinued under subsection 63(2). 
R.S. 1985, c. 30 (2nd Supp.), s. 31. 
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64. [Repealed R.S. 1985, c. 30 (2nd Supp.), s. 32.] 


65. (1) Benefit not to be assigned, etc.—A benefit shall not be assigned, charged, at- 
tached, anticipated or given as security, and any transaction purporting to assign, charge, 
attach, anticipate or give as security a benefit is void. 


(2) Exception.—Notwithstanding subsection (1), where any provincial or municipal 
authority in a province pays a person any advance or assistance or welfare payment for 
a month or any portion thereof that would not be paid if a benefit under this Act had 
been paid for that period and subsequently a benefit becomes payable or payment of a 
benefit may be made under this Act to that person for that period, the Minister may, in 
accordance with such terms and conditions as may be prescribed, deduct from that ben- 
efit and pay to the government of the province an amount not exceeding the amount of 
the advance or assistance of welfare payment paid, if that person had on or before receiv- 
ing the advance or assistance or welfare payment from the government of the province 
or the municipal authority consented in writing to the deduction and payment by the 
Minister. 


65.1 (1) Assignment of retirement pension to spouse.—Notwithstanding subsection 
65(1) but subject to this section, the Minister may approve the assignment of a portion 
of a contributor’s retirement pension to this spouse, on application in prescribed manner 
and form by the contributor or his spouse, if the circumstances described in either 
subsection (6) or (7) exist. 


(2) Definition of “spousal agreement”.—In this section, ‘spousal agreement” means 


(a) a pre-marriage agreement between spouses-to-be, which agreement is to take ef- 
fect on marriage; or 


(b) an agreement between spouses, including a separation agreement, entered into 
before the day of any application made under this section. 


(3) Spousal agreement or court order not binding on Minister.—Except as provided 
in subsection (4), where a spousal agreement was entered into or a court order was made 
on or after June 4, 1986, the provisions of that spousal agreement or court order are not 
binding on the Minister for the purposes of an assignment under this section. 


(4) Spousal agreement binding on Minister.—W here 


(a) a spousal agreement entered into on or after June 4, 1986 contains a provision 
that expressly mentions this Act and indicates the intention of the spouses that 
there be no assignment under this section, 


(b) that provision of the spousal agreement is expressly permitted under the 
provincial law that governs the spousal agreement, and 


(c) that provision of the spousal agreement has not been invalidated by a court or- 
der, 


the Minister shall not approve an assignment under this section. 


(5) Minister to notify parties.—The Minister shall, forthwith after receiving an ap- 
plication from one spouse for an assignment under this section, notify the other spouse, 
in prescribed manner, that such an application has been made, and of such other infor- 
mation as the Minister deems necessary. 


(6) Double assignment.—W here 
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(a) a retirement pension is payable to both spouses under this Act, or 


(b) a retirement pension is payable to one spouse under this Act and a retirement 
pension is payable to the other spouse under a provincial pension plan and an 
agreement under section 80 provides for an assignment in this circumstance, 


the assignment shall be made in respect of both retirement pensions and, in the case 
described in paragraph (b), in accordance with the agreement. 


(7) Single assignment.—Where 


(a) one spouse is a contributor under this Act and the other spouse is not a contribu- 
tor under either this Act or a provincial pension plan, 


(b) a retirement pension is payable under this Act to the contributor spouse, and 
(c) the non-contributor spouse has reached sixty years of age, 


the assignment shall be made only in respect of the retirement pension of the contribu- 
tor spouse. 


(8) Definitions.—In subsection (9), 


“joint contributory period” means the period commencing on January 1, 1966 or with 
the month in which the elder of the two spouses reaches eighteen years of age, which- 
ever is later, and ending 


(a) where both spouses are contributors, with the month in which the later of their 
respective contributory periods ends, or 


(b) where only one spouse is a contributor, with the later of 
(i) the month in which the contributor’s contributory period ends, and 


(ii) the earlier of the month in which the non-contributor reaches seventy years 
of age and the month in which an application for an assignment of a retire- 
ment pension is approved, 

but excluding, where subsection (6) applies, any month that is excluded from the con- 

tributory period of both spouses pursuant to paragraph 49(c) or (d); 

“period of cohabitation” has the prescribed meaning, but in all cases shall be deemed to 
end with the month in which the joint contributory period ends. 

(9) Portion of pension assignable.—The portion of a contributor’s retirement pen- 
sion to be assigned to his spouse under this section is an amount calculated by multiply- 
ing 

(a) the amount of the contributor’s retirement pension, calculated in accordance 

with sections 45 to 53, 
by 


(b) fifty per cent of the ratio that the number of months in the period of cohabita- 
tion bears to the number of months in the joint contributory period. 


(10) When assignment commences.—An assignment under this section commences 
with the month following the month in which the application for the assignment is ap- 
proved. 


(11) When assignment ceases.—An assignment under this section ceases with the 
earliest of 


(a) the month in which either spouse dies, 
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(b) the twelfth month following the month in which the spouses commence to live 
separate and apart within the meaning of subsection 55.1(2), 


(c) where subsection (7) applies, the month in which the non-contributor spouse 
becomes a contributor, and 


(d) the month in which a decree absolute of divorce, a judgment granting a divorce 
under the Divorce Act or a judgment of nullity of a marriage is issued. 


(12) Notification of assignment.—On approval by the Minister of an assignment 
under this section, both spouses shall be notified in prescribed manner and, where either 
spouse is dissatisfied with the assignment or the result thereof, the right of appeal as set 
out in this Part applies. 

R.S. 1985, c. 30 (2nd Supp.), s. 33; 1991, c. 44, s. 16. 

66. (1) Return of benefit where recipient not entitled.—A person or estate that has 
received or obtained by cheque or otherwise a benefit payment to which the person or 
estate is not entitled, or a benefit payment in excess of the amount of the benefit pay- 
ment to which the person or estate is entitled, shall forthwith return the cheque or the 
amount of the benefit payment, or the excess amount, as the case may be. 


(2) Recovery of amount of payment.—Where a person has received or obtained a 
benefit payment to which the person is not entitled,'or a benefit payment in excess of the 
amount of the benefit payment to which the person is entitled, the amount of the benefit 
payment or the excess amount, as the case may be, constitutes a debt due to Her Maj- 
esty and may be recovered at any time, and where any benefit is or becomes payable to 
that person or that person’s estate under this Act or the Old Age Security Act, the 
amount of that indebtedness may, in the prescribed manner, be deducted and retained 
out of any such benefit. 


(3) Remission of amount owing.—Notwithstanding paragraph 61(2)(b) and subsec- 
tions (1) and (2) of this section, where a person has received or obtained a benefit pay- 
ment to which he is not entitled, or a benefit payment in excess of the amount of the 
benefit payment to which he is entitled, and the Minister is satisfied that 


(a) the amount or excess of the benefit payment cannot be collected within the rea- 
sonably foreseeable future, 


(b) the administrative costs of collecting the amount or excess of the benefit payment 
are likely to equal or exceed the amount to be collected, 


(c) repayment of the amount or excess of the benefit payment would cause undue 
hardship to the debtor, or 


(d) the amount or excess of the benefit payment is the result of erroneous advice or 
administrative error on the part of the Minister or an official of the Department 
of National Health and Welfare acting in an official capacity in the administra- 
tion of this Act, 


the Minister may, unless that person has been convicted of an offence under section 90 
in connection with the obtaining of the benefit payment, remit all or any portion of the 
amount or excess of the benefit payment. 

(4) Where person denied benefit due to departmental error, etc.—Where, after 
receiving a written statement from or on behalf of a person, the Minister is satisfied that, 
as a result of erroneous advice or administrative error, either before or after the coming 
into force of this subsection, on the part of the Minister or an official of the Department 
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of National Health and Welfare acting in an official capacity in the administration of this 
Act, that person has been denied 


(a) a benefit, or portion thereof, to which that person would have been entitled under 
this Act, 


(b) a division of unadjusted pensionable earnings under section 55 or 55.1, or 
(c) an assignment of a retirement pension under section 65.1, 


the Minister shall take such remedial action as the Minister considers appropriate to 
place the person in the position that the person would be in under this Act had the er- 
roneous advice not been given or the administrative error not been made. 


(5) Where person denied division.—Where the Minister is satisfied that a person has 
been denied a division of unadjusted pensionable earnings under section 55 or 55.1 as a 
result of the provisions of a spousal agreement entered into or a court order made before 
June 4, 1986, the Minister shall take such remedial action as the Minister considers ap- 
propriate to place the person in the position that the person would be in under this Act 
had the division been approved, including attributing to that person the earnings that 
would have been attributed had the division been approved, if 


(a) the agreement or order does not contain a provision that expressly mentions this 
Act and indicates the intention of the spouses or former spouses that there be no 
division of unadjusted pensionable earnings under section 55 or 55.1; and 


(b) all other criteria specified by or under this Act respecting divisions are met. 


R.S. 1985, c. 30 (2nd Supp.), s. 34; 1991, c. 14, s. 1; c. 44, s. 17. 

66.1 (1) Request to cancel benefit.—A beneficiary may, in prescribed manner and 
within the prescribed time interval after payment of a benefit has commenced, request 
cancellation of that benefit. 


(2) Effect of cancellation.—Where a request made under subsection (1) or under a 
substantially similar provision of a provincial pension plan is granted and the amount of 
the benefits paid is repaid within the prescribed time or, in the case of a provincial pen- 
sion plan, the time provided thereunder, that benefit shall be deemed for all purposes of 
this Act not to have been payable during the period in question. 

R.S. 1985, c. 30 (2nd Supp.), s. 35. 


DIvIsIon D 


PAYMENT OF BENEFITS: SPECIAL RULES APPLICABLE 


Retirement Pension 


67. (1) Commencement of retirement pension.—For a retirement pension that com- 
mences to be payable before January 1, 1987, subject to section 62, where an applicant, 
other than an estate, has reached sixty-five years of age and payment of the retirement 
pension is approved, the pension is payable for each month commencing with 


(a) the month in which the applicant reached sixty-five years of age, 


(b) the latest of the eleventh month preceding the month in which the application 
was received, the month following the month in which the contributor last 
worked and for which a contributor was made under this Act or a provincial 
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pension plan and the last month following the last month for which unadjusted 
pensionable earnings have been attributed under section 55, or 

(c) the month for which the applicant applied for the pension to commence, 
whichever is the latest. 

(2) ldem.—For a retirement pension that commences to be payable on or after Janu- 
ary 1, 1987 and where the applicant is not an estate, subject to section 62, where pay- 
ment of the retirement pension is approved, the pension is payable for each month com- 
mencing with the latest of 

(a) the month in which the applicant reached sixty years of age, 

(b) the month following the month in which the applicant applied, if he was under 
seventy years of age when he applied, 

(c) the month following the month in which the applicant wholly or substantially 
ceased to be engaged in paid employment or self-employment, if he is then under 
sixty-five years of age, 

(d) the month in which the applicant reached sixty-five years of age, if he has not 
wholly or substantially ceased to be engaged in paid employment or self- 
employment, 

(e) the twelfth month preceding the month following the month in which the ap- 
plicant applied, if he was over seventy years of age when he applied, 

(f) the month in which the applicant reached seventy years of age, if he applied af- 
ter reaching that age, 

(g) the month of January 1987, if the applicant has reached sixty years of age but 
not sixty-five years of age before that month, and 

(h) the month chosen by the applicant in his application. 

R.S. 1985, c. 30 (2nd Supp.), s. 36; c. 1 (4th Supp.), s. 5. 

68. Duration of payment.—Subject to this Act, a retirement pension shall continue 
to be paid during the lifetime of the beneficiary, and shall cease with the payment for 
the month in which the beneficiary dies. 


68.1 Proof of cessation of employment.—A contributor who has not reached sixty- 
five years of age at the time of applying for a retirement pension must provide with his 
application, in prescribed form, proof that he has wholly or substantially ceased to be 
engaged in paid employment or self-employment. 
is. 1985, c. 30 (2nd Supp.), s. 37. 


Disability Pension 


69. Commencement of pension.—Subject to section 62, where payment of a disabil- 
ty pension is approved, the pension is payable for each month commencing with the 
Jourth month following the month in which the applicant became disabled, except that 
where the applicant was, at any time during the five year period next before the month 
n which the applicant became disabled as a result of which the payment is approved, in 


eceipt of a disability pension payable under this Act or under a provincial pension plan, 


_ (a) the pension is payable for each month commencing with the month next follow- 
ing the month in which the applicant became disabled as a result of which the 
payment is approved; and 
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(b) the reference to “fifteen months” in paragraph 42(2)(b) shall be read as a refer. 
ence to “‘twelve months’. 


R.S. 1985, c. 30 (2nd Supp.), s. 38. 
70. (1) When pension ceases to be payable.—A disability pension ceases to be pay. 
able with the payment 


(a) for the month in which the beneficiary ceases to be disabled; 

(b) for the month immediately preceding the month in which the beneficiary com. 
mences to receive a retirement pension under this Act or under a provincial pen- 
sion plan; 

(c) for the month in which the beneficiary reaches sixty-five years of age; or 

(d) for the month in which the beneficiary dies. 


(2) Application for retirement pension deemed to have been made.—Where a dis. 
ability pension ceases to be payable to a person by reason of his having reached sixty- 
five years of age, an application under section 60 shall be deemed to have been made by 
and received from that person, in the month in which he reached that age, for a retire 
ment pension to commence with the month following that month. 


(3) Effect of receiving a retirement pension.—A person who commences to receive 
a retirement pension under this Act or under a provincial pension plan is thereafter in- 
eligible to apply or re-apply, at any time, for a disability pension under this Act, excep! 
as provided in section 66.1 or in a substantially similar provision of a provincial pensior 
plan, as the case may be. 


Death Benefit 


71. (1) Payable to estate.—Where payment of a death benefit is approved, the 
Minister shall, except as provided in subsections (2) and (3), pay the death benefit to the 
estate of the contributor. 

(2) Exceptions.—The Minister may direct payment of a death benefit in whole or in 
part to such person or body as is prescribed where 

(a) he is satisfied, after making reasonable inquiries, that there is no estate; 

(b) the estate has not applied for the death benefit within the prescribed time interval 

following the contributor’s death; or 

(c) the amount of the death benefit is less than the prescribed amount. 

(3) No double payment.—Where a payment has been made pursuant to subsection 


(2), the Minister is not liable to make that payment to any subsequent applicant. 
R.S. 1985, c. 30 (2nd Supp.), s. 40. 


Survivor’s Pension 


72. Commencement of pension.—Subject to section 62, where payment of a 
survivor’s pension is approved, the pension is payable for each month commencing with 
the month following 


(a) the month in which the contributor died, in the case of a surviving spouse who 
at the time of the death of the contributor had reached thirty-five years of age or 
was a surviving spouse with dependent children, 
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(b) the month in which the surviving spouse became a surviving spouse who, not 
having reached sixty-five years of age, is disabled, in the case of a surviving 
spouse other than a surviving spouse described in paragraph (a), or 

(c) the month in which the surviving spouse reached sixty-five years of age, in the 
case of a surviving spouse other than a surviving spouse described in paragraph 
(a) or (b), 

but in no case earlier than the twelfth month preceding the month following the month 
in which the application was received. 

73. Duration of payment.—Subject to this Act, a survivor’s pension shall continue 

to be paid during the lifetime of the beneficiary, and shall cease with the payment for 
the month in which the beneficiary dies. 


Disabled Contributor’s Child’s Benefit and Orphan’s Benefit 


74. (1) Persons by whom application may be made.—An application for a disabled 
contributor’s child’s benefit or orphan’s benefit may be made on behalf of a disabled 
contributor’s child or orphan by the child or orphan or by any other person or agency 
to whom the benefit would, if the application were approved, be payable under this Part. 

(2) Commencement of payment of benefit.—Subject to section 62, where payment of 
a disabled contributor’s child’s benefit or orphan’s benefit in respect of a contributor is 

_ approved, the benefit is payable for each month commencing with, 
(a) in the case of a disabled contributor’s child’s benefit, the later of 
(i) the month commencing with which a disability pension is payable to the 
contributor under this Act or under a provincial pension plan, and 
(ii) the month next following the month in which the child was born or 
otherwise became a child of the contributor, and 


(b) in the case of an orphan’s benefit, the later of 
(i) the month following the month in which the contributor died, and 
(ii) the month next following the month in which the child was born, 


_ but in no case earlier than the twelfth month preceding the month following the month 
in which the application was received. 


(3) No benefit in respect of more than two contributors.—Where a disabled 
contributor’s child’s benefit has become payable to a child under this Act or under a 
provincial pension plan in respect of any contributor thereunder or an orphan’s benefit 
has become payable to an orphan under this Act or under a provincial pension plan in 
respect of any contribution thereunder, no disabled contributor’s child’s benefit or 
orphan’s benefit is payable to that person under this Act in respect of any other such 
contributor except another parent of that person, and in no case shall such a benefit be 

_ paid to that person in respect of more than two contributors. 


(3.1) Meaning of “parent’’.—In subsection (3), “parent’’ has the reciprocal meaning 
to that of “child”. 
~R. S. 1985, c. 30 (2nd Supp.), s. 41; 1991, c. 44, s. 18. 
y (4) [Repealed 1991, c. 44, s. 18.] 


| 


75. Payment of benefit.—Where a disabled contributor’s child’s benefit is payable to 
‘a child of a disabled contributor or an orphan’s benefit is payable to an orphan of a 
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contributor, payment thereof shall, if the child or orphan has not reached eighteen years 
of age, be made to the person or agency having custody and control of the child or 
orphan, or, where there is no person or agency having custody and control of the child 
or orphan, to such person or agency as the Minister may direct, and for the purposes of 
this Part, 

(a) the contributor, in relation to a disabled contributor’s child, except where the 
child is living apart from the contributor, and 

(b) the surviving spouse, if any, of the contributor, in relation to an orphan, except 
where the orphan is living apart from the spouse, 

shall be presumed, in the absence of any evidence to the contrary, to be the person hav- 
ing custody and control of the child or orphan. 

76. (1) When disabled contributor’s child’s benefit ceases to be payable.—A disabled 
contributor’s child’s benefit ceases to be payable with the payment for the month in 
which 

(a) the child ceases to be a dependent child; 

(b) the child dies; 

(c) the contributor’s disability benefit ceases to be payable; 

(d) the child is adopted legally or in fact by someone other than the disabled 
contributor or his spouse, unless the disabled contributor is maintaining the 
child, as defined by regulation; 

(e) the disabled contributor ceases to have custody and control of the child, where 
the child is a child as defined in subsection 42(1) by reason of the disabled 
contributor having had such custody and control. 

(2) When orphan’s benefit ceases to be payable.—An orphan’s benefit ceases to be 
payable with the payment for the month in which the child ceases to be a dependent 
child or dies. 

(3) Exception.—Where, by reason of the death of a contributor, a disabled 
contributor’s child’s benefit ceases to be payable to a person who is 18 years of age or 
older at the time of that death, an application under section 60 for an orphan’s benefit 
shall be deemed to have been made by that person in the month in which the contribu- 
tor died. 

R.S. 1985, c. 30 (2nd Supp.), s. 42; 1991, c. 44, s. 19. 


DIvISsION E 


PAYMENT OF BENEFITS: AMOUNT PAYABLE UNDER Ca4napé4 PENSION PLAN 


77. Amount of benefit payable under Act.—Where, by virtue of any provision of this 
Act other than this section, a benefit is payable under this Act to or in respect of any 
contributor, notwithstanding anything in this Part except as provided in section 80, the 
amount of the benefit that is payable under this Act is an amount equal to that propor- 
tion of the amount of the benefit payable to or in respect of the contributor, calculated 
as provided in this Part without regard to this section, that 


(a) the total pensionable earnings of the contributor attributable to contributions 
made under this Act, 


are of 
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(b) the total pensionable earnings of the contributor. 

78. Total pensionable earnings attributable to contributions made under Act.—The 
total pensionable earnings of a contributor attributable to contributions made under this 
Act are an amount equal to the amount that his total pensionable earnings would be if 
the unadjusted pensionable earnings of the contributor for a year were that proportion 
of his unadjusted pensionable earnings for the year that 

(a) his earnings on which a contribution has been made for the year under this Act, 
calculated as provided in subparagraph 53(b)(i), 

are of 

(b) the aggregate of the amount mentioned in paragraph (a) and his earnings on 
which a contribution has been made for the year under a provincial pension plan, 
calculated as provided in subparagraph 53(b)(ii). 

79. Total pensionable earnings attributable to contributions made under Act as a 
result of division.—For a year of a division as determined under section 55 or 55.1 and 
under a provincial pension plan, the total pensionable earnings of a contributor attribut- 
able to contributions made under this Act are an amount equal to the amount that his 
total pensionable earnings would be if the unadjusted pensionable earnings of the 
contributor for the year were that proportion of his unadjusted pensionable earnings for 
the year and 

(a) his unadjusted pensionable earnings attributed under subsection 55(4) or 55.2(5) 
are of 

(b) his total unadjusted pensionable earnings for the year determined under subsec- 
tion 55(5) or 55.2(6). 

R.S. 1985, c. 30 (2nd Supp.), s. 43. 

80. (1) Agreements with provinces.—Notwithstanding section 77, the Minister, with 
the approval of the Governor in Council, may on behalf of the Government of Canada 
enter into an agreement with the appropriate authority of a province providing a 
comprehensive pension plan to provide for the administration and coordination of this 
Act and the provincial pension plan in respect of persons who are contributors under this 
Act or the provincial plan or both, including, without limiting the generality of the fore- 
going, 

(a) the determination and payment of any benefit, or portion thereof, payable under 

this Act or under the provincial pension plan; 

(b) the determination, processing and approval of divisions of unadjusted pension- 
able earnings under this Act and under the provincial pension plan; 

(c) the determination, processing and approval of applications for assignments, 
under this Act or under the provincial pension plan, of a retirement pension to 
the spouse of a contributor; 

(d) the exchange of such information obtained under this Act or under the provincial 
pension plan as is necessary to give effect to the agreement; and 

(e) the payment under this Act in accordance with the agreement of the whole 
amount of any benefit payable to or in respect of a contributor, calculated as 
provided in this Part without regard to section 77, in which case the whole 
amount of that benefit shall be deemed to be payable under this Act to or in re- 
spect of that contributor. 
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(2) Saving.—Where, in accordance with any agreement entered into under subsec- 
tion (1), the whole amount of any benefit payable to or in respect of a contributor, 
calculated in a manner similar to that described in paragraph (1)(e), is payable under the 
provincial pension plan referred to in that subsection, the whole amount of that benefit 
shall be deemed to be payable under the provincial pension plan to or in respect of that 
contributor. 

(3) Provision for making of financial adjustments.—Any agreement entered into 
under subsection (1) may provide therein for the making of any financial adjustments 
required to be made by reason of any payments made to or in respect of a contributor 
in accordance with that agreement, and for the crediting or charging of the amount of 
those adjustments to the Canada Pension Plan Account. 

R.S. 1985, c. 30 (2nd Supp.), s. 44. 


DIvISION F 


APPEALS 


81. (1) Appeal to Minister.—Where 


(a) a spouse, former spouse or estate is dissatisfied with any decision made under 
section 55, 55.1, 55.2 or 55.3, 


(b) an applicant is dissatisfied with any decision made under section 60, 


(c) a beneficiary is dissatisfied with any determination as to the amount of a benefit 
payable to the beneficiary or as to the beneficiary’s eligibility to receive a benefit, 
or 


(d) a beneficiary or the beneficiary’s spouse is dissatisfied with any decision made 
under section 65.1, 


the spouse, former spouse, estate, applicant, beneficiary or beneficiary’s spouse or, subject 
to the regulations, any person on behalf thereof, may, within ninety days after the day 
on which the spouse, former spouse, estate, applicant, beneficiary or beneficiary’s spouse 
is notified in the prescribed manner of the decision or determination, or within such lon- 
ger period as the Minister may either before or after the expiration of those ninety days 
allow, appeal to the Minister in writing, in the prescribed form and manner, for a 
reconsideration of that decision or determination. 


(2) Reconsideration by Minister and decision.—The Minister shall forthwith 
reconsider any decision or determination referred to in subsection (1) and may confirm 
or vary it, and may approve payment of a benefit, determine the amount of a benefit or 
determine that no benefit is payable, and shall thereupon in writing notify the spouse, 
former spouse, estate, applicant, beneficiary or beneficiary’s spouse of the Minister’s de 
cision and of the reasons therefor. 

R.S. 1985, c. 30 (2nd Supp.), s. 45; 1991, c. 44, s. 20. 

82. (1) Appeal to Review Tribunal.—A spouse, former spouse, estate, applicant, ben- 
eficiary or beneficiary’s spouse who is dissatisfied with a decision of the Minister made 
under section 81 or subsection 84(2) or, subject to the regulations, any person on behalf 
thereof, may appeal the decision to a Review Tribunal in writing within ninety days af- 
ter the day on which the spouse, former spouse, estate, applicant, beneficiary or 
beneficiary’s spouse is notified in the prescribed manner of the decision, or within such 
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longer period as the Commissioner of Review Tribunals may either before or after the 
expiration of those ninety days allow. 


(2) Constitution of Review Tribunal.—A Review Tribunal shall be constituted in 
accordance with this section. 


(3) Panel.—The Governor in Council shall appoint a panel of between one hundred 
and four hundred persons resident in Canada, in such a way that, at any given time, 


(a) at least twenty-five per cent of the members of the panel are members of the bar 
of a province; 


(b) at least twenty-five per cent of the members of the panel are persons qualified to 
practise medicine or a prescribed related profession in a province; and 


(c) there are members of the panel from every region of Canada. 


(4) Term of appointment to panel.—A person shall be appointed to the panel pursu- 
ant to subsection (3) for a term of at least two but not exceeding five years and is eligible 
for re-appointment on the expiration of his term. 


(5) Commissioner and Deputy Commissioner of Review Tribunals.—The Governor 
in Council shall appoint a Commissioner of Review Tribunals and a Deputy Commis- 
sioner of Review Tribunals, each for a term of at least two but not exceeding five years, 
and the Commissioner and Deputy Commissioner are eligible for re-appointment on the 
expiration of their respective terms. 


(6) Absence, etc., of Commissioner.—In the event of the absence or incapacity of the 
Commissioner of Review Tribunals or if the office of Commissioner is vacant, the Dep- 
‘uty Commissioner of Review Tribunals has all the powers of the Commissioner. 

(7) Composition of Review Tribunal.—Each Review Tribunal shall consist of three 
‘persons chosen by the Commissioner from among the members of the panel referred to 
in subsection (3), subject to the following requirements: 

(a) the Commissioner must designate a member of the bar of a province as the Chair- 

man of the Review Tribunal; and 


(b) where the appeal to be heard involves a disability benefit, at least one member of 
the Review Tribunal must be a person qualified to practise medicine or a 
prescribed related profession in a province. 


(8) Hearing.—An appeal to a Review Tribunal shall be heard at such place in Can- 
ada as is fixed by the Commissioner, having regard to the convenience of the appellant, 
\jthe Minister, and any other person added as a party to the appeal pursuant to subsec- 
‘tion (10). 

(9) Remuneration and expenses.—The Commissioner, Deputy Commissioner and 
‘members of Review Tribunals shall be paid such reasonable remuneration and travel and 
living expenses in connection with the operation of Review Tribunals as are fixed by the 
Minister, and an appellant and any other person added as a party to the appeal pursu- 
ant to subsection (10) shall be paid such reasonable travel and living expenses in con- 
nection with the hearing of the appeal as are fixed by the Minister. 


(10) Addition of party to appeal.— Where an appeal is made to a Review Tribunal 
in respect of 


(a) a survivor’s pension payable to the surviving spouse of a deceased contributor, 


(b) a division of unadjusted pensionable earnings under section 55, 55.1 or 55.2, or 
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(c) an assignment of a contributor’s retirement pension under section 65.1 
and in the Minister’s opinion a person in addition to the appellant may be directly af- 
fected by the decision of the Review Tribunal, the Minister shall notify the Commis- 
sioner of all such persons, and the Commissioner shall add as a party to the appeal any 
such person who is not already a party thereto. 

(11) Powers of Review Tribunal.—A Review Tribunal may confirm or vary a deci- 
sion of the Minister made under section 81 or subsection 84(2) and may take any action 
in relation thereto that might have been taken by the Minister under that section or 
subsection, and the Commissioner of Review Tribunals shall thereupon notify in writing 
the Minister and the other parties to the appeal of the Review Tribunal’s decision and 
of its reason therefor. 

(12) Decision of majority.—A decision of the majority of the members of a Review 
Tribunal is a decision of the Tribunal. 

R.S. 1985, c. 30 (2nd Supp.), s. 45; 1991, c. 44, ss. 21 and 34(b); 1992, c. 1, s. 24. 
83. (1) Appeal to Pension Appeals Board.—A spouse, former spouse, estate, ap- 
plicant, beneficiary or beneficiary’s spouse or, subject to the regulations, any person on 
behalf thereof, or the Minister, if dissatisfied with a decision of a Review Tribunal made 
under section 82 or subsection 84(2), may, within ninety days after the day on which that 
decision is communicated to the spouse, former spouse, estate, applicant, beneficiary, 
beneficiary’s spouse or Minister, or within such longer period as the Chairman or Vice- 
Chairman of the Pension Appeals Board may either before or after the expiration of 
those ninety days allow, apply in writing to the Chairman or Vice-Chairman for leave 
to appeal that decision to the Pension Appeals Board. 
(2) Decision of Chairman or Vice-Chairman.—The Chairman or Vice-Chairman of 
the Pension Appeals Board shall, forthwith after receiving an application for leave to 
appeal to the Pension Appeals Board, either grant or refuse that leave. 
(3) Where leave refused.—Where leave to appeal is refused, the Chairman or Vice- 
Chairman of the Pension Appeals Board shall give written reasons for his refusal. 
(4) Where leave granted.—Where leave to appeal is granted, the application for leave 
to appeal thereupon becomes the notice of appeal, and shall be deemed to have been filed 
at the time the application for leave to appeal was filed. 
(5) Constitution of Board.—The Pension Appeals Board shall consist of the follow- 
ing members to be appointed by the Governor in Council: 
(a) a Chairman and a Vice-Chairman, each of whom shall be a judge of the Federal 
Court or of a superior court of a province; and 

(b) not less than one and not more than ten other persons, each of whom shall be a 
judge of the Federal Court or of a superior, district or county court of a prov- 
ince. 

(6) Hearing of appeal.—An appeal to the Pension Appeals Board shall be heard by 
either one, three or five members of the Board, whichever number the Chairman of the 
Board directs, and where the appeal is heard by three or five members of the Board, the 
decision of the majority is a decision of the Board. 

(7) Presiding member.—Where an appeal is heard by three or five members of the 
Pension Appeals Board, the Chairman of the Board shall preside if he is one of those 
members, or, if he is not, he shall designate one of those members to preside. 
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(8) Hearings of the Board.—The Pension Appeals Board may hear appeals at any 
place or places in Canada, and the Chairman of the Board shall arrange for hearings ac- 
cordingly. 

(9) Powers and duties of Vice-Chairman.—In the event of the absence or incapac- 
ity of the Chairman of the Pension Appeals Board or if the office of Chairman is vacant, 
the Vice-Chairman of the Board has, subject to any designation made by the Chairman 
under subsection (7), all the powers and duties of the Chairman. 

(10) Addition of party to appeal.—Where an appeal is made to the Pension Appeals 
Board in respect of 

(a) a survivor’s pension payable to the surviving spouse of a deceased contributor, 

(b) a division of unadjusted pensionable earnings under section 55, 55.1 or 55.2, or 

(c) an assignment of a contributor’s retirement pension under section 65.1, 
and in the Minister’s opinion a person in addition to the appellant may be directly af- 
fected by the decision of the Pension Appeals Board, the Minister shall notify the Board 
of all such persons, and the Board shall add as a party to the appeal any such person 
who is not already a party thereto. 

(11) Powers of Pension Appeals Board.—The Pension Appeals Board may confirm 
or vary a decision of a Review Tribunal under section 82 or subsection 84(2) and may 
take any action in relation thereto that might have been taken by the Review Tribunal 
under section 82 or subsection 84(2), and shall thereupon notify in writing the parties to 
the appeal of its decision and of its reasons therefor. 


R.S. 1985, c. 41 (ist Supp.), s. 12; c. 27 (2nd Supp.), s. 7; c. 30 (2nd Supp.), s. 45; 1991, 
Bias 8, 22: 1992 ¢. 1.8. 143, 


(12) [Repealed 1991, c. 44, s. 22.] 

84. (1) Authority to determine questions of law and fact.—A Review Tribunal and 
the Pension Appeals Board have authority to determine any question of law or fact as 
to 

(a) whether any benefit is payable to a person, 

(b) the amount of any such benefit, 

(c) whether any person is eligible for a division of unadjusted pensionable earnings, 

(d) the amount of that division, 

(e) whether any person is eligible for an assignment of a contributor’s retirement 

pension, or 

(f) the amount of that assignment, 
and the decision of a Review Tribunal, except as provided in this Act, or the decision of 
the Pension Appeals Board, except for judicial review under the Federal Court Act, as 
the case may be, is final and binding for all purposes of this Act. 

(2) Application of amendments.—Subsection (1) applies only in respect of cases in 
which the appeal is filed with a Review Tribunal after the coming into force of this sec- 
tion. 

R.S. 1985, c. 30 (2nd Supp.), s. 45; 1990, c. 8, s. 46. 

85. Appeals under provincial pension plan.—Where the legislature of a province 
providing a comprehensive pension plan has enacted a law under which it is provided 
that the Pension Appeals Board has jurisdiction to consider and render a decision on an 
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appeal under the provincial pension plan of that province from a determination or deci- 
sion made under that plan, the Pension Appeals Board shall, in accordance with such 
rules as may be prescribed regulating the procedure to be followed on any such appeal 
to it, consider the matter of any such appeal and render a decision thereon, and shall 
thereupon in prescribed form and manner notify the parties to the appeal of its decision 
and of its reasons therefor. 


86. (1) Attendance before Pension Appeals Board.—Where on an appeal to the Pen- 
sion Appeals Board from a decision of a Review Tribunal a person affected by the deci- 
sion is requested by the Board to attend before it on the hearing of the appeal and so 
attends, he is entitled to be paid such travelling and other allowances, including 
compensation for loss of remuneration, as may be approved by the Minister. 


(2) Legal expenses.—W here 


(a) on an appeal by the Minister to the Pension Appeals Board from a decision of a 
Review Tribunal, a person who benefits by the decision from which the Minister 
is appealing, or a person added as a party pursuant to subsection 83(10), is 
represented by counsel on the hearing of the appeal, or 


(b) on an appeal by a person other than the Minister to the Pension Appeals Board 
from a decision of a Review Tribunal, that person, or a person added as a party 
pursuant to subsection 83(10), is represented by counsel on the hearing of the 
appeal and is successful at the appeal, 


that person is entitled to be paid such legal expenses as may be approved by the Minister. 


(3) Idem.—Where any travel and other allowances, including compensation for loss 
of remuneration, may be paid to any person under subsection (1) or any legal expenses 
may be paid to any person under subsection (2), those allowances, including compensa- 
tion, or those expenses may, in lieu of being paid to that person, be paid, subject to the 
regulations, to any person acting on his behalf. 

R.S. 1985, c. 30 (2nd Supp.), s. 46. 


DIvIsION G 


GENERAL 


87. Census information.—Subject to such conditions as may be prescribed, the 
Minister is entitled, for the purpose of ascertaining the age of any applicant or benefi- 
ciary or his spouse or former spouse, to obtain from Statistics Canada, on request, any 
information respecting that person’s age that is contained in the returns of any census 
taken more than thirty years before the date of the request. 

R.S. 1985, c. 30 (2nd Supp.), s. 47. 

88. (1) Presumption as to death of contributor or beneficiary.— Where a contributor 
or beneficiary or the spouse or former spouse of a contributor or beneficiary has, either 
before or after the coming into force of this section, disappeared under circumstances 
that, in the opinion of the Minister, raise beyond a reasonable doubt a presumption that 
the contributor, beneficiary, spouse or former spouse is dead, the Minister may determine 
the date for the purposes of this Act on which that person’s death is presumed to have 
occurred, and thereupon that person shall be deemed for all purposes of this Act to have 
died on that date. 
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(2) Change of date.—If, after having determined the date of a person’s death pursu- 
ant to subsection (1), the Minister is satisfied from new information or evidence that the 
date of death is different from that determined, the Minister may determine a different 
date of death, in which case the person shall be deemed for all purposes of this Act to 
have died on that different date and the Minister shall forthwith cause to be paid any 
benefit that would have been payable if the determination of death had not been made. 


(3) Where person appears.—If, after having determined the date of a person’s death 
pursuant to subsection (1), the Minister is satisfied from new information or evidence 
that the person is alive, the Minister shall forthwith cause to be paid any benefit that 
would have been payable in respect of the person had that determination not been made. 


(4) Benefits cease.—-Where any benefit has been paid to any person as a result of the 
determination of another person’s death pursuant to this section and the Minister is 
satisfied from new information or evidence that that other person is alive, the benefit 
shall forthwith cease to be payable and any such benefit paid prior to the Minister’s be- 
ing satisfied that the person is alive shall be deemed to have been validly paid. 


(5) Death certificates issued by other authorities.—For the purposes of this section, 
the Minister is not bound by the issuance or revocation of a death certificate by any other 
authority. 

R.S. 1985, c. 30 (2nd Supp.), s. 48. 


Regulations 


89. (1) Regulations.—The Governor in Council may make regulations 


(a) prescribing or defining anything that, by this Part, is to be prescribed or defined 
by regulations; 

(b) prescribing the time, manner and form of making applications for benefits, the 
information and evidence to be furnished in connection therewith and the 
procedures to be followed in dealing with and approving applications; 


(c) regulating the procedure to be followed on appeals to a Review Tribunal or the 
Pension Appeals Board under this Act, and the procedure to be followed on any 
appeal to the Pension Appeals Board described in section 85; 


(d) providing for the making of an application or appeal by and the payment of a 
benefit to any person or agency on behalf of any other person or beneficiary 
where it is established in such manner and by such evidence as may be prescribed 
that the other person or beneficiary is by reason of infirmity, illness, insanity or 
other causes incapable of managing his own affairs, and prescribing the manner 
in which any benefit authorized to be paid to any such person or agency on 
behalf of a beneficiary shall be administered and expended for the benefit of the 
beneficiary and accounted for; 


(e) respecting the determination of disability subject to this Part and the conditions 
on which any amount as or on account of a benefit in respect of the disability of 
a person shall be paid or shall continue to be paid, including the initial and 
subsequent periodic or other assessments of that disability and the reasonable re- 
habilitation measures to be undergone by that person, and providing for the pay- 
ment out of the Consolidated Revenue Fund of the cost of any such assessments 
of disability and rehabilitation measures and for the charging of the amount 
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thereof to the Canada Pension Plan Account as a cost of administration of this 
Act; 

(f) providing that the failure of a person to undergo any assessment of disability or 
reasonable rehabilitation measure as required by any regulation made under 
paragraph (e), without good cause as defined by regulation, shall be a ground on 
which that person may be determined to have ceased to be disabled; | 

(g) providing, in the case of any benefit that becomes payable to a person to whom 
no pension is then payable under the Old Age Security Act, the basic monthly| 
amount of which benefit is less than such amount, not exceeding ten dollars, as| 
may be prescribed, for the commutation of such benefit in such circumstances 
and in accordance with such methods and bases as may be prescribed and for the 
payment to that person in the place of that benefit of an amount equal to the. 
commuted value thereof, or for the payment of that benefit at prescribed intervals 
less frequent than monthly; | 

(h) respecting the payment of any amount on account of a benefit under this Act that | 
remains unpaid at any time after the death of the beneficiary; . 

(i) respecting the terms and conditions governing the payment of benefits in accor 
dance with any agreement under subsection 80(1) that may be entered into by the. 
Minister on behalf of the Government of Canada; | 


(j) providing, in any case or class of cases not covered by the provisions of an agree- 
ment under subsection 80(1), for the issue of cheques by the Government of Can- | 
ada in the amount of any benefit payable under this Act to or in respect of a 
contributor and in the amount of any like benefit payable under a provincial pen- | 
sion plan to or in respect of the same contributor, or for the payment by other 
means by the Government of Canada of such an amount, if arrangements satis- 
factory to the Governor in Council have been made with the government of that 
province for the issue of cheques, or for the payment by other means, by that 
government on a reciprocal basis and for the making of any financial adjustments 
by that government required to be made by reason thereof, and providing for the 
making of any financial adjustments by the Government of Canada required to 
be made by reason of those arrangements and for the crediting or charging of the 
amount thereof to the Canada Pension Plan Account; 


(k) for the purpose of determining the first month for which the amount of a 
survivor’s pension shall be reduced or increased as provided under this Act; 


(1) providing for the conditions under which the payment of benefits may be with- 
held pending the furnishing of the Minister with information, evidence and 
documentation required under this Act and the regulations; and 


(m) generally for carrying out the purposes and provisions of this Part. 


(2) Regulations of Minister.—The Minister may make regulations authorizing any 
designated officer or class of officers to exercise any powers or perform any duties of the 
Minister under this Part. 

R.S. 1985, c. 30 (2nd Supp.), s. 49; 1991, c. 44, s. 23. 


Offences 
90. (1) Offence and punishment.—Every person who 
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(a) knowingly makes a false or misleading statement in any application or declara- 
tion or makes any application or declaration that by reason of any non-disclosure 
of facts is false or misleading, or obtains any benefit payment by false pretences, 


(b) being the payee thereof, negotiates or attempts to negotiate any cheque for a 
benefit to which he is not entitled, or 


(c) knowingly fails to return any cheque or the amount of any benefit payment or 
any excess amount as required by section 66, 
is guilty of an offence punishable on summary conviction. 
(2) Limitation period.—Any proceedings by way of summary conviction in respect 
of an offence under this Act may be commenced at any time within, but not later than, 


five years after the time when the subject-matter of the proceedings arose. 
1991, c. 44, s. 24. 


PART III 
ADMINISTRATION 


Interpretation 


91. Definition of ‘“Minister’’.—In this Part, ““Minister’’ means the Minister of 
National Health and Welfare. 


General 


92. (1) Administration of Act.—The Minister has the control and direction of the 
administration of this Act other than Part I. 


(2) Duties of Minister of National Revenue.—The Minister of National Revenue has 
the control and direction of the administration of Part I and shall from time to time each 
year report to the Minister 


(a) such information obtained under this Act with respect to the earnings and 
contributions of any contributor as is required by the Minister to permit the 
calculation of the amount of the unadjusted pensionable earnings to be shown to 
the account of the contributor in the Record of Earnings established under sec- 
tion 95, and to identify in the Record of Earnings the unadjusted pensionable 
earnings of contributors, according to information contained in returns made 
pursuant to Part I; 


(b) such information obtained with respect to the earnings of any person as is 
required by the Minister to permit the determination of the amount of any ben- 
efit that may be payable under this Act to or in respect of that person or of the 
amount of any benefit that may be payable to or in respect of that person by rea- 
son of which any financial adjustment may be required to be made pursuant to 
any agreement entered into under subsection 80(1); and 


(c) such statistical and other general information as is necessary for the administra- 
tion of this Act including the conduct of actuarial and other studies relating to 
the operation of this Act. 


93. Duty of Minister of Supply and Services.—The Minister of Supply and Services 
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shall furnish the Minister with such assistance in the administration of this Act as the 
Governor in Council may direct. 


94. Duty of Canada Employment and Immigration Commission.—The Canada 
Employment and Immigration Commission shall furnish the Minister and the Minister 
of National Revenue with such assistance in the administration of this Act as the 
Governor in Council may direct. 


Records and Information 


95. Record of Earnings. —The Minister shall cause to be established such records, to 
be known as the Record of Earnings, of information obtained under this Act with re- 
spect to the earnings and contributions of contributors, including information obtained 
pursuant to any agreement entered into under section 105 with respect to those earnings 
and contributions, as are necessary to permit 


(a) the determination of the amount of any benefit that may be payable under this 
Act to or in respect of any contributor; 


(b) the calculation of the amount of any financial adjustment that may be required 
to be made pursuant to any agreement entered into under subsection 80(1); and 


(c) the identification of the unadjusted pensionable earnings of contributors, accord- 
ing to information contained in returns made pursuant to Part I. 


96. (1) Application for statement of earnings and request for reconsideration.— 
Subject to the provisions of any agreement entered into under section 105, every 
contributor may, not more frequently than once in any period of twelve months, require 
the Minister, by application made in prescribed manner, to inform him of the unadjusted 
pensionable earnings shown to his account in the Record of Earnings, and where a 
contributor is not satisfied with the statement of the earnings shown to his account in 
the Record of Earnings furnished by him by the Minister under this section, he may 
request that the statement be reconsidered by the Minister. 


(2) Application of sections 81 to 84.—Sections 81 to 84 apply with such modifica- 
tions as the circumstances require to any request made under subsection (1) as though it 
were an application for a benefit. 


(3) Exception.—Notwithstanding anything in this section, where any entry has been 
made in the Record of Earnings relating to a contributor based on information with re- 
spect to the earnings and contributions of contributors obtained pursuant to any agree- 
ment entered into under section 105, no change shall be made in that entry except in ac- 
cordance with that agreement. 


97. (1) Entry in Record of Earnings presumed to be accurate.—Notwithstanding 
section 96, except as provided in this section, any entry in the Record of Earnings relat- 
ing to the earnings or a contribution of a contributor shall be conclusively presumed to 
be accurate and may not be called into question after four years have elapsed from the 
end of the year to which the entry purports to relate. 


(2) Rectification of Record in certain cases.—If 


(a) from information furnished by or obtained from the records of an employer or a 
former employer, or an employee or a former employee of an employer, or a 
person required to make a contribution in respect of his self-employed earnings, 
after the time specified in subsection (1), or 
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(b) for any other reason, 


it appears to the Minister that the amount of the unadjusted pensionable earnings shown 
in the Record of Earnings to the account of an employee or former employee of that 
employer or to the account of that person is less than the amount that should be so 
shown in that Record, the Minister may cause the Record of Earnings to be rectified in 
order to show the amount of the unadjusted pensionable earnings of the contributor that 
should be shown therein. 


(3) Idem .—Where the amount of the unadjusted pensionable earnings of a contribu- 
tor shown to his account in the Record of Earnings is increased pursuant to subsection 
(2) and it appears to the Minister that the earnings and contributions with respect to 
which that amount is so increased have been incorrectly shown in the Record to the ac- 
count of another contributor, the Minister may cause the Record of Earnings to be recti- 
fied by reducing the amount of the unadjusted pensionable earnings shown in the Rec- 
ord to the account of that other contributor by such part of that amount as has been 
incorrectly so shown therein. 


(4) Notice of rectification to be given.—Whenever any reduction is made in the 
amount of the unadjusted pensionable earnings of a contributor shown to his account in 
the Record of Earnings, whether pursuant to subsection (3) or otherwise, and it appears 
from the Record of Earnings that prior to the making of the reduction the contributor 
had been informed under section 96 of the amount of the earnings shown to his account 
in the Record of Earnings, the Minister shall notify the contributor in prescribed man- 
ner of his action and if the contributor is not satisfied with the amount of the reduction 
so made, he may request that such action be reconsidered by the Minister and sections 


81 to 84 apply with such modifications as the circumstances require to that request as 


though it were an application for a benefit. 
R.S. 1985, c. 30 (2nd Supp.), s. 50. 

98. (1) Application for assignment of Social Insurance Number.—Every individual 
who applies for a division under section 55 or 55.1 shall, within thirty days of the date 
of application for such division, if he has not earlier been assigned a Social Insurance 


‘Number, file an application with the Minister, in such form and manner as may be 
| prescribed, for the assignment to him of a Social Insurance Number. 


(2) Idem.—Every individual who reaches eighteen years of age and is or becomes 


employed in pensionable employment on or after reaching that age shall, within thirty 


‘days after he reaches eighteen years of age or becomes employed in pensionable employ- 


‘ment, as the case may be, if he has not earlier been assigned a Social Insurance Number, 
file an application with the Minister, in such form and manner as may be prescribed, for 


the assignment to him of a Social Insurance Number. 


(3) Idem.—Every individual who is required by section 30 to file a return of his self- 
employed earnings for a year, other than an individual to whom subsection (1) or (2) 
applies, shall on or before the first day on or before which he is required by section 33 
to pay any amount as or on account of the contribution required to be made by him for 
that year in respect of those earnings, if he has not earlier been assigned a Social Insur- 
ance Number, apply to the Minister, in such form and manner as may be prescribed, for 


the assignment to him of a Social Insurance Number. 


(4) Assignment of number and issue of card.—The Minister shall, on application by 
an individual to whom a Social Insurance Number has not earlier been assigned, cause a 
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Social Insurance Number to be assigned to him and Social Insurance Number Card is 
sued to him. | 

(5) Employer to maintain record of Social Insurance Number.—Every employer 
who employs an employee in pensionable employment shall, in the case of an employee 
to whom subsection (2) applies, within thirty days after the employee reaches eighteen 
years of age or becomes employed in pensionable employment, whichever is the later, 
require the employee to produce to him his Social Insurance Number Card and shall 


maintain a record of the Social Insurance Number of each employee. 


(6) Employee to produce Number Card.—Every employee who is required by 
subsection (5) to produce his Social Insurance Number Card to his employer shall pro- 
duce that Card to his employer within thirty days after being required to produce it. | 
R.S. 1985, c. 30 (2nd Supp.), s. 51. 

99. (1) Application to be signed by applicant.—An application for a Social Insurance 
Number shall be signed by the applicant in his own hand but where the applicant is un- 
able to sign his own name, he may attest the application by making his mark in the 
presence of two witnesses whose names and signatures shall be shown thereon. 

(2) Change of name.—Where at any time an individual to whom a Social Insurance 
Number Card has been issued changes his name, by reason of marriage or otherwise, 

(a) if at that time he is employed in pensionable employment, he shall, within sixty 

days after changing his name, or | 

(b) if at that time he is not employed in pensionable employment but thereafter 

becomes so employed or is required to make a contribution under this Act in ree 
spect of his self-employed earnings, he shall, within sixty days after becoming so 
employed or after the first day on or before which he is requested by section 33 
to pay any amount as or on account of the contribution required to be made by 
him in respect of those earnings, as the case may be, 


apply to the Minister for the issue to him of a new Social Insurance Number Card in 
his new name, unless he has already made an application to another authority 
empowered to receive the application. 
100. (1) Agreement respecting assignment of Social Insurance Numbers.—The 
Minister may, on behalf of the Government of Canada, enter into an agreement with the 
government of a province providing a comprehensive pension plan under which the 
Minister may cause Social Insurance Numbers to be assigned to persons to whom Social 
Insurance Numbers have not earlier been assigned, on the basis of applications made by 
those persons to the appropriate authority in that province. 
(2) Numbers deemed to have been assigned under Act.—Any Social Insurance 
Numbers caused to be assigned by the Minister under any agreement entered into under 
subsection (1) shall be deemed for all purposes of this Act to have been assigned under 
this Act. | 
101. (1) Regulations.—The Governor in Council may make regulations | 

(a) requiring employers to distribute to their employees applications and other ma- 
terial relating to applications for Social Insurance Numbers; | 

(b) prescribing districts for purposes of assigning Social Insurance Numbers, in 
which persons who reside therein may file their applications for Social Insurance 
Numbers and, having regard to the public convenience, the place or places within 

each district at which those persons may apply; | 
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(c) prescribing the conditions on which and manner in which Social Insurance 
Number Cards that have been lost or destroyed may be replaced; 

(d) authorizing the Minister and the Minister of National Revenue to cause a Social 
Insurance Number to be assigned and a Social Insurance Number Card to be is- 
sued to any individual who has not earlier been assigned a Social Insurance 
Number; 

(d.1) prescribing or defining anything that, by this Part, is to be prescribed or 

defined; and 

(e) generally for carrying out the purposes and provisions of this Part. 


(2) Regulations of the Minister.—The Minister may make regulations authorizing 
any designated officer or class of officers to exercise any powers or perform any duties of 
the Minister under sections 96 and 97. 

R.S. 1985, c. 30 (2nd Supp.), s. 52. 

102. (1) Offence and punishment.—Every person who, in his application for a Social 
Insurance Number, knowingly furnishes any false or misleading information is guilty of 
an offence punishable on summary conviction. 


(2) Idem.—Every person who has been assigned a Social Insurance Number and 
who knowingly make application again to be assigned a Social Insurance Number, 
whether giving the same or different information in that application as in his previous 
application, and whether or not he is assigned a Social Insurance Number again, is guilty 
of an offence punishable on summary conviction. 


(3) Idem.—Every employer who fails to comply with subsection 98(5) or any regula- 
tion made under paragraph 101(1)(a) is guilty of an offence and liable on summary 
conviction to a fine not exceeding one hundred dollars. 


103. (1) Limitation period.—A prosecution for an offence under this Act may be 
commenced at any time within, but not later than, five years after the time when the 
subject-matter of the prosecution arose. 


(2) Officers, etc., of corporations.—Where a corporation commits an offence under 
this Act, every officer, director or agent of the corporation who directed, authorized, as- 
sented to, acquiesced in or participated in the commission of the offence is a party to and 
guilty of the offence and is liable on conviction to the punishment provided for the of- 
fence whether or not the corporation has been prosecuted or convicted. 


(3) Information or complaint.—Subsection 41(6) applies with respect to an informa- 
tion or complaint under any of the provisions of this Act other than Part I, as though 
for the reference therein to the Department of National Revenue and the Minister 
thereof there were substituted a reference to the Department of National Health and 
Welfare and the Minister. 

104. (1) Communication of privileged information obtained under Act.—Except as 
provided in this section, all information with respect to any individual contributor or 
beneficiary obtained by an officer, clerk or employee of Her Majesty in the course of the 
administration of this Act is privileged, and no such officer, clerk or employee shall 
knowingly, except as provided in this Act, communicate or allow to be communicated 
to any person not legally entitled thereto any such information or allow any such person 
to inspect or have access to any statement or other writing containing any such infor- 
mation. 
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(2) Exception.—Any information with respect to an individual contributor or bene- 
ficiary obtained by an officer, clerk or employee of Her Majesty in the course of the 
administration of this Act may, on request in writing to the Minister by or on behalf of 
the contributor or beneficiary or the legal representative of that person, be com- 
municated to any person or authority named in the request on such condition and in 
such circumstances as may be prescribed. 

(3) Idem.—Any information obtained by an officer, clerk or employee in the 
Department of National Health and Welfare pursuant to this Act or any regulation may 
be made available to an officer, clerk or employee in the Department of National Reve- 
nue, the Department of Finance, the Department of Supply and Services, the Office of 
the Superintendent of Financial Institutions or Statistics Canada where it is necessary to 
do so for the purposes of the administration of this Act. 

(4) Idem.—Any information obtained by an officer, clerk or employee in the Depart- 
ment of National Health and Welfare pursuant to this Act or any regulation may be 
made available to an officer, clerk or employee of the Canada Employment and Immigra- 
tion Commission where it is necessary to do so for the purposes of the administration of 
this Act or the Unemployment Insurance Act. 

(4.1) Idem.—Any information obtained by an officer, clerk or employee in the 
Department of National Health and Welfare pursuant to this Act or any regulation may 
be made available to any officer, clerk or employee in that Department for the purposes 
of the administration of the Children’s Special Allowances Act, the Family Allowances 
Act, the Income Tax Act or the Old Age Security Act. 

(5) Idem.—Notwithstanding any other Act or law, 

(a) any information obtained by an officer, clerk or employee in the Department of 
National Revenue, the Department of Finance, the Department of Supply and 
Services or the Canada Employment and Immigration Commission for the 
purposes of the administration of this Act may be communicated by that person 
to an officer, clerk or employee in the Department of National Health and 
Welfare, the Department of National Revenue, the Department of Finance, the 
Department of Supply and Services, the Canada Employment and Immigration 
Commission or the Office of the Superintendent of Financial Institutions for the 
purposes of the administration of this Act; and 

(b) where Social Insurance Numbers have been assigned under the authority of any 
other Act of Parliament, the Minister or other authority charged with the 
administration of that Act and the Minister may exchange any information 
contained in applications for those Numbers and any Numbers so assigned, and 
may make or cause to be made available any such information or Numbers in 
such manner as may be authorized by that Act. 

(6) Evidence and production of documents.—Notwithstanding any other Act or law, 
no officer, clerk or employee of Her Majesty shall be required, in connection with any 
legal proceedings, to give evidence relating to any information that is privileged under 
subsection (1) or to produce any statement or other writing containing any information 
so privileged. 

(7) Application of subsections (1) and (6).—Subsections (1) and (6) do not apply 

(a) in respect of proceedings relating to the administration and enforcement of this 
Act; 
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(b) in respect of proceedings, either by indictment or on summary conviction, that 
have been commenced by the laying of an information, under an Act of Parlia- 
ment, where the disclosure of information is required for the purpose of comply- 
ing with a subpoena or warrant issued by a court or an order made by a court; 
or 


(c) as of when an appellant appeals to a Review Tribunal under subsection 82(1). 


(7.1) Application of subsection (1).—Subsection (1) does not apply in respect of in- 
formation released to a contributor’s spouse or former spouse or to the estate of a 
contributor or the spouse or a former spouse of a contributor in the course of the 
administration of section 55, 55.1, 55.2 or 65.1. 


(8) Offence and punishment.—Every officer, clerk or employee of Her Majesty who 
contravenes this section is guilty of an offence punishable on summary conviction. 


| R.S. 1985, c. 30 (2nd Supp.), s. 53; c. 18 (3rd Supp.), s. 30; 1991, c. 44, s. 25; 19924¢51) 
B205.C) 48, S28. 


105. (1) Agreement with province for exchange of records and furnishing of informa- 
_ tion.—The Minister may, on behalf of the Government of Canada, enter into an agree- 
ment with the government of a province providing a comprehensive pension plan, 


(a) under which any information obtained under this Act, including records of any 
amounts that are shown in the Record of Earnings to the accounts of persons 
who have made contributions under this Act and under the provincial pension 
plan of that province and that relate to the contributions made by those persons 
under this Act, may be furnished under prescribed conditions to the appropriate 
authority of that province having the administration of the provincial pension 
plan, and under which any information obtained under the provincial pension 
plan may be furnished on a reciprocal basis to the Minister; and 


(b) under which the Minister or the appropriate authority of that province, in accor- 
dance with such terms and conditions as may be specified in the agreement, may 
furnish to any person who has made contributions under this Act and under the 
provincial pension plan a statement of any amounts shown in the Record of 
Earnings or the appropriate records established under the provincial pension 
plan, as the case may be, to the account of that person, and may act on or give 
effect to any request made by that person for reconsideration by the Minister or 
the appropriate private authority, as the case may be, of any statement so 
furnished to him. 


(2) Agreements with provinces for exchange of information.—The Minister may, on 
dehalf of the Government of Canada, enter into an agreement with the government of 
iy province for the purpose of obtaining information in connection with the administra- 
jon and enforcement of this Act and of furnishing that government, under prescribed 
*onditions, with information obtained by the Minister or any officer, clerk or employee 
n the Department of National Health and Welfare in the course of the administration 
x enforcement of this Act. 

1991, c. 44, s. 26. 
106. Commissioners for oaths. —A person who 
(a) is employed in the administration or enforcement of Part I or any regulations 
made thereunder and is authorized by the Minister of National Revenue for the 
purpose, or 
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(b) is employed in the administration or enforcement of this Part and Part II or any 

regulations made thereunder and is authorized by the Minister for the purpose, 

may, in the course of his employment, administer oaths and take and receive affidavits, 

declarations and solemn affirmations for the purposes of or incidental to the administra- 

tion or enforcement of this Act or the regulations and every person so authorized has, 

with respect to any such oath, affidavit, declaration or solemn affirmation, all the pow- 
ers of a commissioner for taking affidavits. 


Reciprocal Agreement with Other Countries 


107. (1) Reciprocal arrangements re administration, etc.—Where, under any law of — 
a country other than Canada, provision is made for the payment of old age or other | 


benefits including survivors’ or disability benefits, the Minister may, on behalf of the 
Government of Canada, on such terms and conditions as may be approved by the 
Governor in Canada, enter into an agreement with the government of that country for 
the making of reciprocal arrangements relating to the administration or operation of that 
law and of this Act, including, without restricting the generality of the foregoing, ar- 
rangements relating to 


(a) the exchange of such information obtained under that law or this Act as may be 
necessary to give effect to any such arrangements, 


(b) the administration of benefits payable under this Act to persons resident in that — 


country, the extension of benefits to and in respect of persons under that law or 


this Act and the increase or decrease in the amount of the benefits payable under | 
that law or this Act to and in respect of persons employed in or resident in that | 


country, and 


(c) the administration of benefits payable under that law to persons resident in Can- | 
ada, the extension of benefits to and in respect of persons under that law or this | 
Act and the increase or decrease in the amount of the benefits payable under that — 


law or this Act to and in respect of persons employed in or resident in Canada, 


and, subject to subsection (4), any such agreement may extend to and include similar — 


arrangements with respect to any provincial pension plan. 
(2) [Repealed R.S. 1985, c. 30 (2nd Supp.), s. 54.] 
(3) Regulations for giving effect to agreements.—For the purpose of giving effect to 


any agreement entered into under subsection (1), the Governor in Council may make © 


such regulations respecting the manner in which this Act shall apply to any case or class — 


of cases affected by the agreement, and for adapting this Act thereto, as appear to the 
Governor in Council to be necessary for that purpose, and any regulations so made may 
provide therein for the making of any financial adjustments required under the agree- 


ment and for the crediting or charging of the amount of any of those adjustments to the | 


Canada Pension Plan Account. 


(4) Agreements with respect to provincial pension plan.—Where the government of | 
a province providing a comprehensive pension plan requests the Government of Canada | 


to enter into an agreement under this section with the government of a country under 
any law of which provision is made for the payment of old age or other benefits includ- 
ing survivors’ or disability benefits, the Minister, with the approval of the Governor in 
Council, may enter into an agreement with the government of that country for the mak- 
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ing of reciprocal arrangements relating to any of the matters referred to in subsection (1) 
with respect to the provincial pension plan of that province, if that plan makes provi- 
sion for entering into such an agreement and for the carrying out of the provisions 
thereof, including the making of any financial adjustment required to be made for that 
purpose and the crediting or charging of the amount of any such adjustment to the ap- 
propriate account or accounts established under that plan. 

R.S. 1985, c. 30 (2nd Supp.), s. 54. 


Financial Provisions 


108. (1) Canada Pension Plan Account.—There is hereby established in the accounts 
of Canada an account to be known as the Canada Pension Plan Account. 

(2) Amounts to be credited to account.—There shall be paid into the Consolidated 
Revenue Fund and credited to the Canada Pension Plan Account 

(a) all amounts received under this Act as or on account of contributions or 
otherwise; 

(b) all amounts required to be credited to the Canada Pension Plan Account pursu- 
ant to any agreement entered into under subsection 39(1) or 80(1) or pursuant 
to any regulation made under paragraph 89(1)(j) or subsection 107(3); and 

(c) all interest on securities purchased by the Minister of Finance under section 110 
and all interest credited to the Canada Pension Plan Account under that section. 

(3) Amounts to be charged to account.—There shall be paid out of the Consolidated 
Revenue Fund and charged to the Canada Pension Plan Account 

(a) all amounts payable under this Act as or on account of benefits or otherwise; 

(b) all amounts required to be charged to the Canada Pension Plan Account pursu- 
ant to any agreement entered into under subsection 39(1) or 80(1) or pursuant 
to any regulation made under paragraph 89(1)(j) or subsection 107(3); and 

(c) the costs of administration of this Act, under the authority of Parliament. 

(4) Limitation.—No payment shall be made out of the Consolidated Revenue Fund 
under this section in excess of the amount of the balance to the credit of the Canada 
Pension Plan Account. 

109. (1) Canada Pension Plan Investment Fund.—There is hereby established in the 
accounts of Canada an account to be known as the Canada Pension Plan Investment 


Fund. 


(2) Amounts to be charged and credited to Investment Fund.—There shall be paid 
out of the Consolidated Revenue Fund and charged to the Canada Pension Plan Invest- 
ment Fund the cost of all securities purchased by the Minister of Finance under section 


| 110, and there shall be paid into the Consolidated Revenue Fund and credited to the 
_ Canada Pension Plan Investment Fund the proceeds of redemption in whole or in part 


of any securities purchased by him under that section. 
110. (1) Definitions.—In this section and sections 111 and 113, 


“operating balance’ means the amount of the balance to the credit of the Canada Pen- 
sion Plan Account less the balance in the Canada Pension Plan Investment Fund; 


_ “security”? means, 


(a) as applied to Canada, an obligation of the Government of Canada, and 
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(b) as applied to a province, an obligation of the government of that province, or an 
obligation of any agent of Her Majesty in right of that province that is 
guaranteed as to principal and interest by the government thereof, 

and that complies with the conditions set out in section 111. 
(2) Interest to be credited to account monthly.—Interest shall be credited to the 
Canada Pension Plan Account on the last day of each month, calculated at such rate on 


the average daily operating balance in that Account for the preceding month as the 
Minister of Finance may fix. 


(2.1) Additional interest.—Where an amount referred to in paragraph 108(3)(a) is | 


charged to the Canada Pension Plan Account pursuant to subsection (3), interest shall, 
notwithstanding that the amount has been so charged, be credited to the Canada Pen- 


sion Plan Account, at the prescribed time and in the prescribed manner, in respect of | 


that amount until the amount is effectively paid out of the Consolidated Revenue Fund. 


(3) Amount available for purchase of securities.—Where in any month the operat- 
ing balance in the Canada Pension Plan Account exceeds the amount that the Minister 
of Finance estimates will be required to meet all payments under subsection 108(3) in 
the immediately following period ending three months after the end of that month, the 
amount of the excess in that month shall be available for the purchase of securities of 
the provinces and securities of Canada as provided in this section. 


(4) Province’s proportionate amount of excess available for purchase of securities.— 
The part of the excess referred to in subsection (3) in any month that shall be available 
for the purchase of securities of any one province is that proportion of the amount of 
the excess that 


(a) the total amount of all contributions credited to the Canada Pension Plan Ac- 
count, during the one hundred and twenty months preceding that month, in re- 
spect of employment in that province and in respect of self-employed earnings of 
persons resident in that province, as estimated by the Minister of National Rev- 
enue, 


is of 
(b) the total amount of all contributions credited to that Account during those one 
hundred and twenty months, as estimated by the Minister of National Revenue, 
and the Minister of Finance shall, not later than the last day of the month, notify the 
provincial treasurer or other similar officer of that province of the part of the excess so 
available for the purchase of securities of that province. 
(5) Purchase of securities of province by Minister of Finance.—The Minister of 
Finance, out of the part of the excess referred to in subsection (3) in any month that shall 


be available for the purchase of securities of any province, shall purchase securities of 
that province in an aggregate amount equal to 


(a) the part of the excess so available for the purchase thereof, or 


(b) the aggregate amount of the securities of that province that are offered, not later 
than ten days after the end of that month, by the provincial treasurer or other 
similar officer of the province for purchase by the Minister of Finance under this 
section, 


whichever is the lesser. 
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(6) Purchase of securities of Canada by Minister of Finance.—The Minister of 
Finance, out of any balance of the excess referred to in subsection (3) in any month 
remaining after purchasing securities of each of the provinces as required by subsection 
(5), shall purchase securities of Canada in an aggregate amount equal to the balance so 
remaining, and, for the purpose, the Minister of Finance may issue securities of Canada 
in that aggregate amount. 


(7) Consolidation of securities.—At the request of the provincial treasurer or other 
similar officer of a province, the Minister of Finance may accept in the place of any series 
of securities of that province purchased by the Minister under this section during any 
consecutive period of not more than twelve months, on payment of any interest than ac- 
crued thereon, another security of that province in an amount equal to the aggregate 
amount then outstanding of the securities of that series, and bearing interest at a rate 
determined by the Minister of Finance to be the average of the rates of interest on each 
of the securities of that series weighted according to the amounts then outstanding of 
each of those securities. 


(8) Saving provision.—Nothing in this section shall be construed as limiting or 
restricting the authority of the Minister of Finance, when he deems it advisable for the 
sound and efficient management of the Canada Pension Plan Account, 


(a) to purchase or acquire short term obligations of the Government of Canada not 
limited or restricted as to the negotiability or the transfer or assignment thereof, 
in an aggregate amount that, when added to the amount of all those obligations 
then held by him that were purchased or acquired as described in this subsection, 
does not exceed in any month the amount estimated by him to be required to 
meet all payments under subsection 108(3) in the immediately following period 
ending three months after that month, and to pay for those obligations out of the 
Consolidated Revenue Fund and charge the cost thereof to the Canada Pension 
Plan Account; or 


(b) to hold or sell any of those obligations and to pay any interest thereon or 
proceeds of sale thereof into the Consolidated Revenue Fund and credit the inter- 
est or proceeds to the Canada Pension Plan Account. 

R.S. 1985, c. 30 (2nd Supp.), s. 55. 

111. (1) Issue and conditions of obligations.—For the purposes of this Act, an 
obligation described in paragraph (a) or (b) of the definition “security” in subsection 
110(1) is a security of Canada or of a province, as the case may be, where the obligation 
complies with the following conditions, namely, 


(a) it is issued to or payable to the credit of the Canada Pension Plan Investment 
Fund and is expressed to be not negotiable and not transferable or assignable; 


(b) the term to maturity is twenty years, or such lesser period as may be fixed by the 
Minister of Finance on the recommendation of the Chief Actuary of the Office 
of the Superintendent of Financial Institutions, when the Minister deems it nec- 
essary in order to meet any payments that will be required to be made under 
subsection 108(3); 


(c) it is redeemable in whole or in part before maturity only at the option of the 
Minister of Finance, when he deems it necessary in order to meet any payments 
that will be required to be made under subsection 108(3), and, in the case of an 
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obligation of or guaranteed by the government of a province, only after notice in 
writing to the provincial treasurer or other similar officer of that province given 
not less than six months before the date of the redemption; 


(d) it is redeemable in whole or in part before maturity only after all securities of the 
same jurisdiction that were issued before the month in which the obligation was 
issued have been fully redeemed, and on the basis that the amount that shall be 
realized at any time by way of redemption in whole or in part of securities of that 
jurisdiction held to the credit of the Canada Pension Plan Investment Fund is 
that proportion of the total amount to be realized at that time by way of redemp- 
tion of securities so held, that 


(i) the aggregate amount then outstanding of the securities of that jurisdiction 
held to the credit of the Canada Pension Plan Investment Fund, 
is of | 
(ii) the aggregate amount then outstanding of all securities held to the credit of 
that Fund; 


(e) the obligation bears interest payable semi-annually at the rate applicable pursu- 
ant to subsection (2) at the time of the issue of the obligation; and 


(f) the obligation is issued in accordance with, and contains such terms and condi- 
tions in addition to those mentioned in paragraphs (a) to (e) as may be set out 
in, any agreement in that behalf entered into between the Minister of Finance and 
the appropriate authority by whom the obligation is issued. 


(2) Rate of interest applicable.—The Minister of Finance may from time to time fix 
the rate of interest applicable in the case of any obligation described in subsection (1), 
which rate shall be calculated 
(a) in the case of an obligation having a term to maturity of twenty years, on the 
basis of the average yield to maturity as determined by the Minister of Finance 
of all outstanding obligations of the Government of Canada that are not limited 
or restricted as to the negotiability or the transfer or assignment thereof and that 
have terms to maturity of twenty years or more, weighted according to the 
amounts of those obligations then outstanding, and 


(b) in the case of an obligation having a term to maturity of less than twenty years, 
on the basis of the average yield to maturity as determined by the Minister of 
Finance of all outstanding obligations of the Government of Canada that are not 
limited or restricted as to the negotiability or the transfer or assignment thereof 
and that have terms to maturity within a range comparable in average duration 
to the term of the obligation in respect of which the calculation is made, 
weighted according to the amounts of those obligations then outstanding, 


except that if the rate of interest so calculated is not a multiple of 1/100 per cent, it shall 
be taken to be the nearest multiple of 1/100 per cent or, if there is no such nearest 
multiple, then the next multiple thereof above that rate. 

(3) Notice .—The Minister of Finance, whenever any rate of interest is fixed by him 
pursuant to subsection (2), shall cause notice of the rate so fixed to be published forth- 
with in the Canada Gazette. 

R.S. 1985, c. 18 (rd Supp.), s. 31. 
112. Audit.—The Canada Pension Plan Account and the Canada Pension Plan 
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Investment Fund shall be audited annually by the Auditor General of Canada and a 
report of the audit shall be made to the Minister. 


113. (1) Effect of regulation made under subsection 3(2).—Where any regulation has 
been made under subsection 3(2) prescribing a province as a province described in 
paragraph (b) of the definition “province providing a comprehensive pension plan” in 
subsection 3(1), 


(a) all obligations and liabilities accrued or accruing as described in that paragraph, 
for the assumption of which under the provincial pension plan of that province 
provision has been made by any law of that province, shall, from and after the 
day on which the regulation became effective, cease to be obligations or liabilities 
accrued or accruing with respect to the payment of benefits under this Act at- 
tributable to contributions made under this Act in respect of employment in that 
province or in respect of self-employed earnings of persons resident in that prov- 
ince; and 

(b) the Minister of Finance shall pay an amount calculated as provided in subsec- 
tion (2) to the government of that province, by the transfer to that government 
in the first instance and to the extent necessary for that purpose, of securities of 
that province held to the credit of the Canada Pension Plan Investment Fund, 
and in the second instance and to the extent necessary for that purpose, of secu- 
rities of Canada held to the credit of that Fund, and by the payment to that 
government of any balance then remaining in such manner as may be prescribed. 


(2) Amount to be paid to government of province.—For the purposes of subsection 
(1), the amount to be calculated as provided in this subsection in the case of any prov- 
ince shall be calculated by the Minister of Finance as the amount obtained by adding 


(a) the total amount of all contributions credited to the Canada Pension Plan Ac- 
count, to the day on which the regulation referred to in subsection (1) became 
effective, in respect of employment in that province or in respect of self-employed 
earnings of persons resident in that province, and 


(b) such part of all interest credited to or accrued to the credit of the Canada Pen- 
sion Plan Account, to the day on which the regulation referred to in subsection 
(1) became effective, as derived from the contributions referred to in paragraph 
(a), 
and subtracting from the total so obtained 


(c) such part of all amounts paid as or on account of benefits under this Act as 
would not have been payable under this Act if that province had been a province 
described in paragraph (a) of the definition “‘province providing a comprehensive 
pension plan’”’ in subsection 3(1), and 


(d) such part of the costs of administration of this Act, to the day on which the 
regulation referred to in subsection (1) became effective, as is equal to the propor- 
tion of those costs that the total amount of the contributions referred to in 
paragraph (a) is of the total amount of all contributions credited to the Canada 
Pension Plan Account to that day. 

(3) Agreement respecting assumption of obligations and liabilities—Where notice 

in writing has been given to the Minister by the government of a province as described 
in the definition “province providing a comprehensive pension plan” in subsection 3(1), 
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the Minister, with the approval of the Governor in Council, may on behalf of the 
Government of Canada enter into an agreement with the government of that province, 


(a) for the furnishing of that government under prescribed conditions with any in- 
formation obtained under this Act, including records of any amounts that are 
shown in the Record of Earnings to the accounts of persons who have made 
contributions under this Act in respect of employment in that province or as 
persons resident in that province in respect of self-employed earnings; and 


(b) generally for the making of all such arrangements as may be necessary to permit 
provision to be made for the assumption, under the provincial pension plan 
referred to in the notice, of all obligations and liabilities accrued or accruing as 
described in paragraph (b) of the definition “province providing a comprehensive 
pension plan” in subsection 3(1). 


Amendments to Schedule 


113.1 (1) Review of contribution rates every five years.—Every five years, at 
intervals determined in accordance with subsection (2), the Minister of Finance and 
ministers of the Crown from the included provinces shall review the contribution rates 
set out in the schedule and make recommendations as to whether those rates should be 
changed and as to whether the schedule should be amended to include contribution rates 
for an additional five years. 


(2) Interval of reviews.—The first review required by this section shall take place 
prior to January 1, 1992 and all subsequent reviews shall take place prior to January 1 
of every fifth year thereafter. 


(3) Completion of review.—To the extent possible, every review required by this sec- 
tion shall be completed within such time as will permit the Minister of Finance to make 
recommendations to the Governor in Council at least twelve months prior to the date 
prior to which the review is to take place. 


(4) Factors to be considered.—In conducting any review required by this section and 
in making any recommendations, ministers shall consider 


(a) the most recent report prepared by the Chief Actuary pursuant to section 115 
and any changes between that report and earlier reports prepared by the Chief 
Actuary; 

(b) any more recent estimates of the Chief Actuary in respect of 

(i) the outstanding balance of the Canada Pension Plan Account, 


(ii) the projected revenues into and payments out of the Canada Pension Plan 
Account, 


(iii) the ratio of the projected balance in the Canada Pension Plan Account over 
the projected payments out of the Canada Pension Plan Account, and 


(iv) the changes, if any, to the amounts and ratio projected at the previous 
review under this section attributable to changing demographic and eco- 
nomic circumstances or to changes to the Canada Pension Plan affecting 
payments or contributions thereunder; and 


(c) the desirability of having the ratio of the projected balance in the Canada Pen- 
sion Plan Account at any given date over the projected annual payments out of 
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the Canada Pension Plan in the following year generally be 2:1, it being 
understood that this ratio may vary for any given year by reason of 


(i) the size of the Canada Pension Plan Account in the year prior to the review, 


(ii) the desirability of distributing any necessary contribution rate changes over 
a period of time, and 


(ili) the capacity of the Canada Pension Plan Account to moderate the impact 
that expected and unexpected changes to demographic and economic cir- 
cumstances might have on contribution rates. 


(5) Recommendations.—On the completion of a review required by this section, the 
Minister of Finance may recommend to the Governor in Council that the Governor in 
Council make regulations pursuant to subsection (6) to amend the schedule in accor- 
dance with that subsection. 


(6) Regulation to adjust rates.—Subject to subsections (7) and (8), the Governor in 
Council may, on the recommendation of the Minister of Finance, by regulation, amend 
the schedule to 


(a) adjust the contribution rate for employees, employers and self-employed persons 
for all or any year for which a contribution rate is set out in the schedule; and 


(b) set the contribution rate for employees, employers and self-employed persons for 
each of the five years following the last year for which a contribution rate is set 
out in the schedule. 


(7) Limitation on adjustments.—The following shall apply with respect to any 
adjustment and setting of contribution rates pursuant to subsection (6): 


(a) the contribution rate for employees and employers for a year must be identical; 


(b) the contribution rate for self-employed persons for a year must be equal to the 
sum of the contribution rates for employees and employers for that year; 


(c) no contribution rate for employees and employers for a year may be increased by 
more than one-tenth of a percentage point above the contribution rate for the 
previous year; and 


(d) no contribution rate for self-employed persons for a year may be increased by 
more than two-tenths of a percentage point above the contribution rate for the 
previous year. 


(8) Coming into force of regulation——Where, pursuant to subsection (6), the 
Governor in Council makes a regulation 


(a) after the first review required by this section and prior to January 1, 1992, and 


(b) after any subsequent review required by this section and prior to January 1 of 
the year prior to which the review was to take place; 


that regulation shall, by order made by the Governor in Council, come into force, or be 
deemed to have come into force, on January 1, 1992 or on January 1 of the year referred 
to in paragraph (b), as the case may be, which order may not be made unless the lieuten- 
ant governor in council of each of at least two-thirds of the included provinces, having 
in the aggregate not less than two-thirds of the population of all of the included prov- 
inces, has, prior to that January 1 date, signified the consent of that province to the 
coming into force of the regulation. 
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(9) Exemption from Statutory Instruments Act.—A regulation made pursuant to 
subsection (6) is exempt from the application of sections 3, 5 and 11 of the Statutory 
Instruments Act. 

(10) Publication in Canada Gazette.—Forthwith on the coming into force of any 
regulation made pursuant to subsection (6), the Minister of Finance shall cause a copy 
thereof to be published in the Canada Gazette. 


(11) Schedule amended by regulation.—Where, 


(a) after the first review required by this section, no regulation is made pursuant to 
paragraph (6)(b) prior to January 1, 1992, or if such a regulation is made, the 
regulation does not come into force on that day, or 


(b) after any subsequent review, no regulation is made pursuant to paragraph (6)(b) 
prior to January 1 of the year prior to which the review was to take place, or if 
such a regulation is made, the regulation does not come into force on that day, 


the Minister of Finance shall, as soon as possible thereafter by regulation, amend the 
schedule to include the contribution rates set out in the most recent report prepared by 
the Chief Actuary pursuant to subsection 115(3) in respect of each of the five years fol- 
lowing the last year for which a contribution rate is set out in the schedule. 
(12) Application of subsection 114(2).—For greater certainty, subsection 114(2) does 
not apply to any amendments to the schedule made pursuant to subsection (6) or (11). 
(13) Meaning of “included province”.—In this section, “included province” has the 
same meaning as in subsection 114(1). 
R.S. 1985, c. 30 (2nd Supp.), s. 56; 1991, c. 44, s. 27. 


Amendments to Act 


114. (1) Definition of “included province”.—In this section, “included province” 
means a province other than the Yukon Territory or the Northwest Territories, except a 
province providing a comprehensive pension plan unless at the time in respect of which 
the description is relevant there is in force an agreement entered into under subsection 
4(3) with the government of that province. 


(1) Definition of “included province”’.—In this section, “included province’ means 
a province other than the Yukon Territory, the Northwest Territories or Nunavut, 
except a province providing a comprehensive pension plan unless at the time in respect | 
of which the description is relevant there is in force an agreement entered into under 
subsection 4(3) with the government of that province. : 


(2) Effective date of major amendments.—Where any enactment of Parliament 
contains any provision that alters, or the effect of which is to alter, either directly or 
indirectly and either immediately or in the future, the general level of benefits provided 
by this Act or the contribution rate for employees, employers or self-employed persons 
for any year, it shall be deemed to be a term of that enactment, whether or not it is 
expressly stated therein, that the provision shall come into force only on a day to be fixed 
by proclamation of the Governor in Council, which day shall not in any case be earlier 
than the first day of the third year following the year in which any notice of intention to 
introduce a measure containing a provision to that effect was laid before Parliament. 


(3) Notice.—A notice of intention described in subsection (2) shall be in such form 
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as is sufficient to indicate the nature of the provision contained or proposed to be 
contained in the measure referred to in subsection (2) to the effect described in that 
subsection, and on any such notice being laid before Parliament the Minister shall forth- 
with cause a copy thereof to be sent to the lieutenant governor in council of each 
included province. 


(4) Coming into force of other amendments of substance.—Where any enactment of 
Parliament contains any provision that alters, or the effect of which is to alter, either 
directly or indirectly and either immediately or in the future, 


(a) the general level of benefits provided by this Act, 

(b) the classes of benefits provided by this Act, 

(c) the contribution rate for employees, employers or self-employed persons for any 
year, 

(d) the formulae for calculating the contributions and benefits payable under this 
Act, 


(e) the management or operation of the Canada Pension Plan Account or the Can- 
ada Pension Plan Investment Fund, or 


(f) the constitution of, or the duties of, the Canada Pension Plan Advisory Board 
established under section 116, 


it shall be deemed to be a term of that enactment, whether or not it is expressly stated 
therein, that the provision shall come into force only on a day to be fixed by proclama- 
tion of the Governor in Council, which proclamation may not be issued and shall not in 
any case have any force or effect unless the lieutenant governor in council of each of at 
least two-thirds of the included provinces, having in the aggregate not less than two- 
thirds of the population of all of the included provinces, has signified the consent of that 
province thereto. 

(5) Determination of population.—For the purposes of this section, the population 
of a province at any time in a year in respect of which the determination thereof is rel- 
evant means the population thereof on June 1 of that year, as estimated by the Chief 
Statistician of Canada. 


R.S. 1985, c. 30 (2nd Supp.), s. 57; 1993, c. 28, s. 78 (Sched. III, item 9) [not in force at 
date of publication]. 


Report of Chief Actuary 


115. (1) Report to be made by Chief Actuary every 3 years.—The Chief Actuary of 
the Office of the Superintendent of Financial Institutions shall at least once in every three 
years prepare a report based on an actuarial examination of the operation of this Act and 
the state of the Canada Pension Plan Account, and shall include therein 


(a) a statement setting forth the estimated revenues of the Canada Pension Plan Ac- 
count for each of the thirty years immediately following the date of the exami- 
nation, and the estimated amount of all payments under subsection 108(3) in 
each of those thirty years; and 

(b) a statement setting forth, for each fifth year of a period of not less than seventy- 
five years from the date of the examination, an estimate of the percentage of total 
contributory salaries and wages and contributory self-employed earnings that 
would be required to provide for all payments under subsection 108(3) in that 
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; : : : 
year if there were no balance in the Canada Pension Plan Account at the com- | 
mencement of that year. | 


(2) Report to be made by Chief Actuary when certain bills introduced.—In addition | 
to any report required under this section, and in accordance with a request of the’ 
Minister of Finance, the Chief Actuary shall, whenever any Bill is introduced in or pre-_ 
sented to the House of Commons to amend this Act in a manner that would in the 
opinion of the Chief Actuary materially affect any of the estimates contained in the most 
recent report under this section made by the Chief Actuary, prepare, using the same | 
actuarial assumptions and basis as were used in that report, a report setting forth the 
extent to which such Bill would, if enacted by Parliament, materially affect any of the 
estimates contained in that report. 


(3) Report for section 113.1 review.—For the purposes of the reviews required by 
sections 113.1, the Chief Actuary shall, at least twenty-four months prior to January 1, 
1992 and January 1 of every fifth year thereafter, prepare a report based on an actuarial 
examination of the operation of this Act based on the status of the Plan as at 


(a) a date not earlier than December 31, 1988 in the case of the first review, and 


(b) in the case of any subsequent review, a date not earlier than December 31 of 
every fifth year after 1988, 


and shall include therein the statements referred to in paragraphs (1)(a) and (b). 


(4) Single report allowed.—Where the circumstances permit, the reports required by 
subsections (1) and (3) may be prepared in a single report. 


(5) Rates in reports.—The Chief Actuary shall set out in every report prepared 
under subsection (3) 


(a) the contribution rates, calculated in the prescribed manner for employees, 
employers and self-employed persons, that would be added to the schedule pur- 
suant to subsection 113.1(11) in respect of each of the five years following the last 
year for which a contribution rate is set out in the schedule if that subsection 
were to apply; 


(b) the contribution rates that would be in the schedule for employees, employers 
and self-employed persons for the years set out in the schedule if those contribu- 
tion rates were to be calculated in the manner prescribed for the purpose of this 
paragraph; and 

(c) the manner in which the contribution rates referred to in paragraphs (a) and (b) 
were calculated. 


(6) Contents of regulations.—The regulations prescribing the manner of the calcula- 
tion referred to in paragraphs (5)(a) and (b) provide that 
(a) the contribution rate for employees and employers for a year must be identical; 
and 
(b) the contribution rate for self-employed persons for a year must be equal to the 
sum of the contribution rates for employees and employers for that year. 
(7) Application of subsection 114(4).—Subsection 114(4) applies, with such 
modifications as the circumstances require, to the making of the regulations prescribing 


the manner of the calculation referred to in paragraph (5)(a) and to the making of any 
regulation changing that manner of calculation. 
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(8) Report to be laid before House of Commons.—Forthwith on the completion of 
any report under this section, the Chief Actuary shall transmit the report to the Minister 
of Finance, who shall cause the report to be laid before the House of Commons forth- 
with on its receipt if Parliament is then sitting, or if Parliament is not then sitting, on 
any of the first five days next thereafter that Parliament is sitting, and if at the time any 
report under this section is received by the Minister of Finance Parliament is then dis- 
solved, the Minister of Finance shall forthwith cause a copy of the report to be published 
in the Canada Gazette. 

R.S. 1985, c. 13 (2nd Supp.), s. 10; c. 30 (2nd Supp.), s. 58; c. 18 (3rd Supp.), s. 32. 


Advisory Board 


116. (1) Canada Pension Plan Advisory Board.—There is hereby established a 
board, to be known as the Canada Pension Plan Advisory Board, consisting of not more 
than sixteen members representative of employees, employers, self-employed persons and 
the public, each of whom shall be appointed by the Governor in Council for such term, 
not exceeding five years, as will ensure as far as possible the expiration in any one year 
of the terms of appointment of fewer than one-half of the members. 


(2) Chairman and Vice-Chairman.—The Governor in Council shall appoint one of 
the members of the Advisory Board to be Chairman of the Board and one of the 
members to be Vice-Chairman thereof. 


(3) Kemuneration and expenses of members.—Each of the members of the Advisory 
Board is entitled to be paid such allowance for each day he attends any meetings of the 
Board or attends to matters related to Board business as may be fixed by the Governor 
in Council, and is entitled to be paid reasonable travel and living expenses while absent 
from his ordinary place of residence in the course of his duties as a member of the Board. 


(4) Meetings.—The Advisory Board shall meet at least once a year in the city of 
Ottawa, and at such other times and places as it deems necessary in order to carry out 
its duties under this Act. 


(5) Chairman or Vice-Chairman to preside.—The Chairman of the Advisory Board 
or, in the event of the absence or incapacity of the Chairman or if the office of Chair- 
man is vacant, the Vice-Chairman of the Board shall preside at meetings of the Board. 


(6) Rules of procedure.—The Advisory Board may make such rules as it deems nec- 
essary for the regulation of its proceedings, for the fixing of a quorum for any of its 
_ Meetings and generally for the conduct of its activities. 


(7) Duties of Board.—It is the duty of the Advisory Board to review from time to 
time, as it deems appropriate or advisable, the operation of this Act, the state of the 
_ Canada Pension Plan Investment Fund and the adequacy of coverage and benefits under 
this Act, and to report to the Minister the results of that review. 


(8) Annual report.—The Board shall each year prepare a report to the Minister on 
_ its activities during the immediately preceding year, and a copy of the report shall be 
_ included in the annual report of the Minister under section 117. 

_ R.S. 1985, c. 30 (2nd Supp.), s. 59. 


Annual Report to Parliament 


117. Annual report to be made by Minister.—The Minister shall, as soon as possible 
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after the end of each fiscal year, prepare a report on the administration of this Act dur- 
ing that fiscal year, including a statement showing amounts credited to or charged to the 
Canada Pension Plan Account and the Canada Pension Plan Investment Fund during 
that year by appropriate classifications, the number of contributors and the number of 
persons to whom benefits were payable during that year together with such other infor- 
mation as the Minister deems appropriate, and the Minister shall cause the report to be 
laid before Parliament forthwith on the completion thereof or, if Parliament is not then 
sitting, on any of the first fifteen days next thereafter that either House of Parliament is 
sitting. 


Government Employees 


118. (1) Government contributions.—There shall be charged to the Consolidated 
Revenue Fund and credited to the Canada Pension Plan Account an amount equal to 

(a) the contributions required to be made by Her Majesty in right of Canada as 

employer’s contributions under this Act, and 

(b) the amount required by subsection 21(2) to be paid by Her Majesty in right of 

Canada as a result of the failure to deduct and remit, in accordance with this 
Act, the required amount as or on account of the employee’s contributions, 
in respect of persons in employment under Her Majesty in right of Canada that is not 
excepted employment under this Act. 

(2) Contributions under agreement.—There shall be charged to the Consolidated 
Revenue Fund and paid to the appropriate authority in a province with which an agree- 
ment has been entered into under subsection 4(3) an amount equal to 

(a) the contributions required to be paid by Her Majesty in right of Canada under 

that agreement as employer’s contributions, and 

(b) the amount required to be paid by Her Majesty in right of Canada as a result of 

the failure to deduct and remit, in accordance with the agreement, the required 
amount as or on account of the employee’s contributions, 
in respect of persons employed by Her Majesty in right of Canada in employment 
designated in the agreement. 


SCHEDULE 
(Subsection 11.1(2)) 


CONTRIBUTION RATES 


For 

For For Self-employed 

Year Employees Employers Persons 

(%) (%) (%) 
1987 Ly 1.9 3.8 
1988 2.0 2.0 4.0 
1989 21 Zul 4.2 
1990 22 pees 4.4 
1991 2:3 23 4.6 
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CONTRIBUTION RATES 


For 
For For Self-employed 
Year Employees Employers Persons 
(%) (%) (%) 
1992 2.4 2.4 4.8 
1993 2.5 Ce ae 
1994 2.6 2.6 ne 4 
1995 pay eg 5.4 
1996 2.8 2.8 5.6 
1997 2.925 2.925 5.85 
1998 3.05 3.05 6.1 
1999 mW be] B.175 6.35 
2000 Me i 6.6 
2001 3.425 3.425 6.85 
2002 9.55 358 7.1 
2003 3.675 3.675 dee 
2004 3.8 3.8 7.6 
2005 Ee) 3.925 7.85 
2006 4.05 4.05 8.1 
2007 4.15 4.15 8.3 
2008 4.25 4.25 8.5 
2009 4.35 4.35 8.7 
2010 4.45 4.45 8.9 
2011 4.55 4.55 9.1 
2012 4.65 4.65 9.3 
2013 4.75 4.75 95 
2014 4.85 4.85 oJ 
2015 4.95 4.95 9.9 


2016 5.05 5.05 10.1 
-R.S. 1985, c. 30 (2nd Supp.), s. 60; 1991, c. 44, s. 28. 
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CALCULATION OF CONTRIBUTION RATES 
REGULATIONS 


Regulations prescribing the manner of calculation of contribution 
rates 


SOR/89-221 


Short Title 


1. These Regulations may be cited as the Calculation of Contribution Rates Regula- 
tions. 


Interpretation 


2. In these Regulations, 

“Act”? means the Canada Pension Plan; 

“hypothetical contribution rate’ means a contribution rate that is calculated for the 
purpose of paragraph 115(5)(b) of the Act; 

“model contribution rate” means the percentage that, when multiplied by projected total 
contributory salaries and wages and contributory self-employed earnings for a year, as 
set out in sections 8, 9 and 10 of the Act, yields projected total contributions for that 
year; 

“prior year” means the year immediately prior to the year in which a reference period 
commences; 

“reference period”? means a five year period beginning with 1992 and with every fifth 
year thereafter; 

“target change’ means the percentage, determined in accordance with subsection 3(1), 
in respect of a reference period. 


Determination of Target Change 


3. (1) The target change in the model contribution rate for the purposes of a report 
referred to in subsection 115(3) of the Act is, for a given reference period, the smallest 
multiple of 0.01 percentage point that, when added to the model contribution rate of the 
preceding year, for each of the fifteen years following the prior year, produces a projected 
balance in the Canada Pension Plan Account at the end of the fifteenth year following 
the prior year equal to at least twice the projected payments that would be charged to 
the Canada Pension Plan Account under subsection 108(3) of the Act in the sixteenth 
year following the prior year. 


(2) For the purposes of subsection (1), the model contribution rate of the preceding 
year in respect of the first year of any reference period shall be 


(a) in the case set out in section 4 or paragraph 5(a), the contribution rate for self- 
employed persons set out in the schedule to the Act for the prior year; and 


(b) in the case set out in paragraph 5(b), the hypothetical contribution rate for self- 
employed persons for the prior year. 
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(3) The determination of target change for the purpose of a report referred to in 
subsection 115(3) of the Act shall use the same actuarial methods and assumptions as 
those used for the purposes of the statement referred to in paragraph 115(1)(a) of the Act 
contained in the same report. 


Calculation of Contribution Rates 


4. For the purposes of paragraph 115(5)(a) of the Act, the contribution rates of em- 
ployees, employers and self-employed persons in respect of each year of the reference 
period that immediately follows the last year for which a contribution rate is set out in 
the schedule to the Act shall be calculated in the following manner: 

(a) where the target change in respect of the reference period is set out in column 1 

of an item of the schedule to these Regulations, 
(i) for employees, the percentage point set out in column II of that item for that 
year shall be added to the employees’ contribution rate of the preceding year, 
(ii) for employers, the percentage point set out in column II of that item for that 
year shall be added to the employers’ contribution rate of the preceding year, 
and 
(iii) for self-employed persons, twice the percentage point set out in column II 
of that item for that year shall be added to the self-employed persons’ con- 
tribution rate of the preceding year; and 
(b) where the target change in respect of the reference period is other than as set out 
in the schedule to these Regulations, 
(i) for employees, one half of the target change shall be added to the employees’ 
contribution rate of the preceding year, 
(ii) for employers, one half of the target change shall be added to the employ- 
ers’ contribution rate of the preceding year, and 
(iii) for self-employed persons, the target change shall be added to the self- 
employed person’s contribution rate of the preceding year. 

5. For the purposes of paragraph 115(5)(b) of the Act, the manner of calculating the 
) hypothetical contribution rates of employees, employers and self-employed persons in 
respect of each year of the last four reference periods set out in the schedule to the Act 
is as follows: 

(a) for the first reference period, 

(i) for the first year of the reference period, 

(A) for employees, one half of the target change in respect of the first refer- 
ence period shall be added to the employees’ contribution rate of the 
prior year, 

(B) for employers, one half of the target change in respect of the first refer- 
ence period shall be added to the employers’ contribution rate of the 
prior year, and 

(C) for self-employed persons, the target change in respect of the first refer- 
ence period shall be added to the self-employed person’s contribution 
rate of the prior year, and 


(ii) for any other year of the reference period, 
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(A) for employees, one half of the target change in respect of the first refer- 
ence period shall be added to the employees’ hypothetical contribution 
rate of the preceding year, 

(B) for employers, one half of the target change in respect of the first refer- 
ence period shall be added to the employers’ hypothetical contribution 
rate of the preceding year, 

(C) for self-employed persons, the target change in respect of the first refer- 
ence period shall be added to the self-employed person’s contribution 
rate of the prior year, and 

(b) for each of the second, third and fourth reference periods, 

(i) for employees, one half of the target change in respect of the second, third or 
fourth reference period respectively shall be added to the employees’ hypo- 
thetical contribution rate of the preceding year, 

(ii) for employers, one half of the target change in respect of the second, third 
or fourth reference period respectively shall be added to the employers’ hy- 
pothetical contribution rate of the preceding year, and 

(iii) for self-employed persons, the target change in respect of the second, third 

or fourth reference period respectively shall be added to the self-employed 

persons’ hypothetical contribution rate of the preceding year. 


SCHEDULE 
(Section 4) 


Column I Column II 
Year of the Reference Period 
Target 
Item Change 1 2 3 4 5 
Percentage Point 

1 0.04 0.025 0.025 0.025 0.025 0 

2 0.03 0.025 0.025 0.025 0 0 

3 0.02 0.025 0.025 0 0 0 

4 0.01 0.025 0 0 0 0 

5 0 0 0 0 0 0 

6 -0.01 0 0 0 0 -0.025 
7 -0.02 0 0 0 -0.025 -0.025 
8 -0.03 0 0 -0.025 -0.025 -0.025 
9 -0.04 0 -0.025 -0.025 -0.025 -0.025 
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Regulations respecting the administration of the Canada Pension 
Plan 


C.R.C. 1978, c. 385, as am. SOR/78-142; SOR/78-591; SOR/78-935; 
SOR/79-141; SOR/79-286; SOR/79-402; SOR/79-751; SOR/79-957; 
SOR /80-133; SOR/80-320; SOR/80-757; SOR /80-813; SOR/ 80-877; 
SOR /80-930; SOR/81-99; SOR/81-197; SOR/81-448; SOR/81-733; 
SOR/81-1029; SOR/82-290; SOR /82-321; SOR/82-597; SOR /82-784; 
SOR /82-1096; SOR / 83-238; SOR/83-270; SOR/84-50; SOR / 84-115; 
SOR/84-459; SOR /85-39; SOR /85-1087; SOR/85-1164; SOR/86-1133; 
SOR/86-1134; SOR/87-714; SOR/87-719; SOR/87-721; SOR/88-239; 
SOR /88-628; SOR/88-631; SOR/88-638; SOR/88-639; SOR /89-304; 
SOR /89-345; SOR/89-467; SOR /89-580; SOR /90-47; SOR / 90-687; 
SOR /90-829; SOR /90-832; SOR/91-682; SOR/92-17; SOR/92-36; 
SOR /92-736; SOR/93-11; SOR/93-94; SOR/93-290; SOR /93-398; 
SOR /93-533; SOR/94-173 


Short Title 


1. These Regulations may be cited as the Canada Pension Plan Regulations. 


Interpretation 
2. (1) In these Regulations, 
“Act”? means the Canada Pension Plan; 
“Chairman” means the Chairman of the Pension Appeals Board; 


“Commissioner” means the Commissioner of Review Tribunals appointed under subsec- 
tion 82(5) of the Act; 


“Minister’”’ means 


(a) in Parts I, II, III and IV, the Minister of National Revenue, and 
(b) in Part V, the Minister of National Health and Welfare. 

“Vice-Chairman” means the Vice-Chairman of the Pension Appeals Board. 
(2) For the purposes of the Act and these Regulations, 


“agriculture” means the operations of farming when carried on on a farm for the benefit 


of an individual or other person who is a farmer and, without limiting the generality 
of the foregoing, includes the operation of 


(a) the clearing of land for the purposes of farming, 
(b) the cultivation of the soil, 


(c) the conservation of the soil, including the construction, maintenance and opera- 


tions of tile drainage systems, ditches, canals, reservoirs or waterways exclusively 
for the purposes of farming, 


(d) the producing, harvesting, storing or grading of any natural product of farming, 
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(e) the preparation of land for or the harvesting of wild berries, 
(f) the raising of bees and producing of honey, 
(g) the breeding or raising of horses, beasts of burden, cattle, sheep, goats, swine, 
furbearing animals, birds of any kind or the production of eggs, 
(h) dairy farming and the processing of milk, butter or cheese on the farm where it 
is produced, 
(i) producing maple sap, maple syrup or maple sugar, 
when carried on on a farm for the benefit of an individual or other person who is a 
farmer, and includes 
(j) the offering for sale or selling, off the farm for the benefit of such farmer, of any 
of the products of the operations previously described in this definition where 
such offering for sale or selling is incidental to those operations, and 
(k) the exhibiting, advertising, assembling, freezing, storing, grading, processing, 
packing and transporting, off the farm for the benefit of such farmer, or the 
products described in paragraph (j) where the exhibiting, advertising, assembling, 
freezing, storing, grading, processing, packing or transporting is incidental to the 
offering for sale or selling described in that paragraph; 

“agricultural enterprise’’ means the business of agriculture carried on for the benefit of 
an individual or other person who is farmer; 

“fishing”? means fishing for or catching any fish, including shell fish, crustaceans or mol- 
lusks, or any aquatic animal or plant by any method whatever; 

“forestry” means the planting, breeding, propagation, production, protection, measuring 
or harvesting of trees when carried on in a forest, on a wood lot or on a tree farm, 
and includes all services incidental to any of those activities if such services are 
performed where the activities are carried on; 

“horticulture”? means 

(a) the operations relating to the breeding, producing, raising or harvesting of 
(i) legumes, flowers, shrubs or ornamental grasses, and 


(ii) seeds, seedlings, grafts and cuttings of legumes, flowers, shrubs or 
ornamental grasses, and 


(b) the operations relating to landscape gardening where the landscape gardening is 
incidental to the carrying on of 


(i) any of the operations described in paragraph (a), or 
(ii) agriculture, 
and includes all services incidental to the carrying on of any of the operations — 


described in paragraph (a) or (b) if such services are performed where the operations 
are carried on; 


“hunting” means hunting for or catching or killing any wild animal by any method 
whatever, but does not include any operation involved in carrying on the business of 
rodent examination; 


“4nternational organization”’ means 


(a) any specialized agency of which Canada is a member that is brought into rela- 
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tionship with the United Nations in accordance with Article 63 of the Charter 
of the United Nations, and 


(b) any international organization of which Canada is a member, the primary 
purpose of which is the maintenance of international peace or the economic or 
social well-being of a community of nations; 


“logging’’ means the converting of trees into timber when carried on in a forest, on a 
gging g 
wood lot or on a tree farm; 


“Jumbering”’ means the milling of timber into lumber or boards when carried on in a 
forest, on a wood lot or on a tree farm, and includes the preparation of timber for 
milling in such place; 

“trapping” means the operations involved in using any trap, snare or other device for 
taking or destroying any wild animal, but does not include any operation involved in 
carrying on the business of rodent extermination. 


(3) For the purposes of the definitions “logging”’ and “‘lumbering”’ in subsection (2), 
“timber” means logs of any size, lathwood, pulpwood, fuelwood, tiewood, veneerwood, 
posts, bolts, piles, pit props, spars, stakes, bark, chips or any crude wood before it has 
been milled or otherwise manufactured. 


SOR /92-17. 
PART I 
COLLECTION AND PAYMENT OF EMPLOYEES’ AND EMPLOYERS’ 
CONTRIBUTIONS 
Interpretation 


3. In this Part and in Schedule I, 


“employee’s contribution’”” means an amount determined in accordance with sections 5 
and 6; 


“employer’s contribution” means an amount determined in accordance with section 7; 


“ordinary remuneration” means the remuneration paid to an employee on a pay day in 
respect of employment in the relevant pay period and includes fees paid to a director 
of a corporation if no other such remuneration is payable to the director by the 
corporation; 


“pay day” means the day on which remuneration ordinarily is paid to an employee; 
“pay period’”’ means 

(a) the usual period for which an employee is paid on a pay day, or 

(b) where there is no usual period, the period for which the employee is actually paid 

on a pay day, 

and the purposes of paragraphs (a) and (b) includes a period of an hour or a day; 
“year’s maximum contribution” means 

(a) $806, or 


(b) where the employee reaches 18 or 70 years of age in the year, the product 
obtained when $806 is multiplied by the fraction that the number of months in 
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the year after the employee reaches 18 years of age or before the employee 
reaches 70 years of age, as the case may be, is of 12. 
SOR/78-142; SOR/80-133; SOR/81-99; SOR/82-290; SOR/84-115; SOR/85-39; SOR/ 
85-1164; SOR/86-1134; SOR/87-721; SOR/88-639; SOR/89-580; SOR/90-829; SOR/ 
90-832; SOR/92-36; SOR/ 92-736; SOR/94-173. 


Computation of Employee’s Contribution 


4. For the purposes of subsection 21(1) of the Act, the rules set out in section 5 are 
hereby prescribed for the purposes of determining an employee’s contribution to be 
deducted by the employee’s employer from any payment of remuneration in a year. 
SOR /85-39; SOR /90-829. 

5. (1) For the purposes of this section, a “‘qualifying payment of remuneration”’ is 
that portion of a payment of remuneration that is ordinary remuneration from pension- 
able employment. 

(2) Subject to subsections (6), (7) and (8), the amount of an employee’s contribution 
to be deducted by his employer from any qualifying payment of remuneration in a year 
shall be calculated as follows: 

(a) the employee’s contribution shall be determined in respect of each qualifying pay- 

ment of remuneration made in a pay period set out in Schedule I; 

(b) the year’s basic exemption for the employee in respect of the pay period shall be 
established annually under subsection (5); 

(c) where the qualifying payment of remuneration falls within a range of remunera- 
tion for the appropriate pay period referred to in Schedule I, that payment shall 
be deemed to be the amount that is the mid-point of that range, rounded to the 
nearest multiple of one cent or, if such amount is equidistant from two such 
multiples, to the higher thereof; and 

(d) the employee’s contribution in respect of a qualifying payment of remuneration 
for the pay period shall be computed by deducting from the amount determined 
in respect thereof under paragraph (c) the portion of the basic exemption for the 
year that is applicable for the pay period, by multiplying the remainder by the 
contribution rate for employees for the year and, where applicable, by rounding 
the product obtained to the nearest multiple of $0.01 or, where that product is 
equidistant from two such multiples, to the higher thereof. 

(3) Subject to subsections (7) and (8), the amount of an employee’s contribution in 
respect of that portion of a payment of remuneration from pensionable employment that 
is not a qualifying payment of remuneration is the product of that portion multiplied by 
the contribution rate for employees for the year, rounded in the manner set out in 
paragraph (2)(d). 

(4) Subject to subsections (6), (7) and (8), where an employer makes a qualifying 
payment of remuneration to an employee in a year 

(a) for a pay period that is not set out in Schedule I, or 


(b) for a pay period set out in Schedule I but in an amount greater than any amount 
provided therein, 


the employee’s contribution is the product determined where the amount by which such 
payment exceeds the amount of the employee’s basic exemption in respect of the pay pe — 
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riod is multiplied by the contribution rate for employees for the year, rounded in the 
manner set out in paragraph (2)(d). 

(5) For the purposes of subsections (2) and (4), the amount of an employee’s basic 
exemption for each pay period in a year is 


(a) in the case of an employee who is ordinarily paid 
(i) hourly, $1.70, 
(ii) daily, $14.16, 
(iii) weekly, $65.38, 
(iv) bi-weekly, $130.76, 
(v) quadri-weekly, $261.53, 
(vi) semi-monthly, $141.66, 
(vii) monthly, $283.33, 
(vili) quarterly, $850, 
(ix) semi-annually, $1,700, or 
(x) annually, $3,400; 
(b) in the case of an employee who is ordinarily paid only in respect of a period of 
10 months in the year and is paid 
(i) in 22 payments, $154.54, 
(ii) semi-monthly, $170, or 
(iii) monthly, $340; and 
(c) in any other case, the amount that is the greater of 
(i) the product obtained when $3,400 is multiplied by the fraction that the 
number of days in the period is of 365 days, and 
(ii) $65.38. 


(6) Where there are 27 bi-weekly or 53 weekly pay periods ending in a year, there 
shall be added to the employee’s contribution otherwise determined under subsection (2) 
or (4) for the pay period an amount equal to the amount determined when 

(a) the employee’s basic exemption for the year is divided by 27 or 53, as the case 

may be, without taking into consideration amounts less than $0.01; 

(b) the amount determined under paragraph (a) is subtracted from the amount of the 

applicable basic exemption determined under subsection (5); and 

(c) the amount determined under paragraph (b) is multiplied by the contribution rate 

for employees for the year and the product obtained thereby is rounded to the 
nearest multiple of $0.01, or where that product is equidistant from two such 
multiples, to the higher thereof. 

(7) Where a payment of remuneration in respect of an employee’s pensionable 
employment for a pay period in a year exceeds the amount of the employee’s basic 
exemption for the pay period, the amount of the employee’s contribution in respect of 
that payment shall be at least $0.01. 

(8) The aggregate of an employee’s contributions for a year deducted by an employer 
in respect of pensionable employment with the employer shall not exceed the year’s 
maximum contribution. 
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SOR /78-142; SOR/78-935; SOR/80-133; SOR/81-99; SOR/ 82-290; SOR/ 84-115; SOR/ 
85-39; SOR/85-1164; SOR/ 86-1134; SOR/87-721; SOR/88-639; SOR/89-580; SOR/92- 
36; SOR/92-736; SOR/94-173. 


Provincial Pension Plan 


6. (1) Where an employee has made a contribution for the year under a provincial 
pension plan in respect of salary and wages paid to him by an employer, the amount of 
the employee’s contribution determined under section 5 in respect of a payment of re- 
muneration to him in that year by that employer shall not exceed the amount remaining 
after subtracting from the year’s maximum contribution the aggregate of that employee’s 
contributions previously required to be deducted in that year by that employer under this 
Part or under a provincial pension plan. 


(2) For the purposes of sections 10 and 13 of the Act, the salary and wages on which 
a contribution has been made for the year by an individual under a provincial pension 
plan is an amount equal to the aggregate of all contributions required to be made by the 
individual that year under a provincial pension plan in respect of salary and wages, 
divided by the contribution rate for employees for the year. 
SOR /86-1134; SOR/90-829. 


Employer’s Contribution 


7. The amount that an employer shall remit as the employer’s contribution in respect 
of a payment of remuneration made by him to an employee employed by him in pension- 
able employment is an amount equal to the employee’s contribution required to be 
deducted under this Part in respect of that payment or remuneration. 


Payment of Contributions 


8. (1) Subject to subsections (1), (1.11) and (2), the employee’s contribution and the 
employer’s contribution shall be remitted to the Receiver General on or before the 15th 
day of the month following the month in which the employer paid to the employee the 
remuneration in respect of which the contributions were required to be made. 


(1.1) Subject to subsection (1.11), where the average monthly withholding amount of 
an employer for the second calendar year preceding a particular calendar year is 


(a) equal to or greater than $15,000 and less than $50,000, the employer shall remit 
the employee’s contribution and the employer’s contribution to the Receiver 
General 

(i) in respect of remuneration paid before the 16th day of a month in the partic- 
ular calendar year, on or before the 25th day of the month, and 

(it) in respect of remuneration paid after the 15th day of a month in the partic- 
ular calendar year, on or before the 10th day of the following month; or 

(b) equal to or greater than $50,000, the employer shall remit the employee’s contri- 
bution and the employer’s contribution to the Receiver General on or before the 
third day, not including a Saturday or holiday, after the end of the following 
periods in which remuneration was paid, 

(i) the period beginning on the first day of a month in the particular calendar 
year and ending on the 7th day of the month, 
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(ii) the period beginning on the 8th day of a month in the particular calendar 
year and ending on the 14th day of the month, 

(iii) the period beginning on the 15th day of a month in the particular calendar 
year and ending on the 21st day of the month, and 

(iv) the period beginning on the 22nd day of a month in the particular calendar 
year and ending on the last day of the month. 


(1.11) Where an employer referred to in paragraph (1.1)(a) or (6) would otherwise 
be required to remit the employee’s contribution and employer’s contribution in respect 
of a particular calendar year in accordance with that paragraph, the employer may elect 
to remit those contributions 

(a) in accordance with subsection (1), if the average monthly withholding amount of 

the employer for the calendar year preceding the particular calendar year is less 
than $15,000 and the employer has advised the Minister that the employer has 
so elected; or 

(b) if the average monthly withholding amount of the employer for the calendar year 

preceding the particular calendar year is equal to or greater than $15,000 and less 

than $50,000 and the employer has advised the Minister that the employer has 

so elected, 

(i) in respect of remuneration paid before the 16th day of a month in the partic- 
ular calendar year, on or before the 25th day of the month, and 

(ii) in respect of remuneration paid after the 15th day of a month in the partic- 
ular calendar year, on or before the 10th day of the following month. 

(1.2) For the purposes of this section, the average monthly withholding amount of 
an employer for a calendar year is determined pursuant to subsections 108(1.2) and (1.3) 
of the Income Tax Regulations. 

(2) An employer carrying on a business or activity with respect to which he employs 
2mployees in pensionable employment shall, if he ceases to carry on that business or 
ictivity, within 7 days of so ceasing remit to the Receiver General any employee’s con- 
ribution and any employer’s contribution that he is required to remit with respect to 
‘hose employees. 

(3) Every payment by an employer of an employee’s contribution or an employer’s 
“ontribution shall be accompanied by a return in prescribed form. 
3OR/87-714 ; SOR/90-47; SOR/93-94. 

8.1 (1) Every person by whom the remuneration of an employee for services 
verformed in pensionable employment is paid either wholly or in part is, for the purpose 
ff calculating the employee’s contributory salary and wages, maintaining records and 
ling returns, and paying, deducting and remitting the contributions payable thereon 
inder the Act and these Regulations, deemed to be an employer of that employee in ad- 
ition to the actual employer of that employee. 

(2) Where a person who is deemed by subsection (1) to be an employer fails to pay, 
educt or remit the contributions that an employer is required to pay, deduct and remit 
nder the Act and these Regulations, the provisions of Part I of the Act shall apply to 
1€ person as if he were the actual employer. 

OR/79-402. 


Prescribed Persons 


8.2 (1) The following are prescribed persons for the purposes of subsection 21(1) of 
se Act: 
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(a) an employer who is required, under subsection 21(1) of the Act and in accor- 
dance with paragraph 8(1.1)(b), to remit amounts deducted; and 


(b) a person or partnership who, acting on behalf of one or more employers, remits 
the following amounts in a particular calendar year and whose average monthly 
remittance, in respect of those amounts, for the second calendar year preceding 
the particular calendar year, is equal to or greater than $50,000, 


(i) amounts required to be remitted under subsection 21(1) of the Act, 


(ii) amounts required to be remitted under subsection 153(1) of the Income Tax 
Act and a similar provision of a law of a province that imposes a tax on the 
income of individuals, where the province has entered into an agreement 
with the Minister of Finance for the collection of taxes payable to the prov- 
ince, in respect of payments described in the definition “remuneration” in, 
subsection 100(1) of the Income Tax Regulations, and | 


(iii) amounts required to be remitted under subsection 53(1) of the Unemploy- 
ment Insurance Act. 


(2) For the purposes of paragraph (1)(b), the average monthly remittance made by a 
person or partnership on behalf of all the employers for whom that person or partner- 
ship is acting, for the second calendar year preceding the particular calendar year, is the 
quotient obtained when the aggregate, for that preceding year, of all amounts referred 
to in subparagraphs (1)(b)(i) to (ili) remitted by the person or partnership on behalf of 
those employers is divided by the number of months, in that preceding year, for which 
the person or partnership remitted those amounts. | 


PART II 
INFORMATION RETURNS 


Interpretation 


9. In this Part, all words and expressions have the same meaning as in Part I. 


Filing of Employer’s Returns 


10. (1) Subject to subsection (2), every person who has made a payment of remuner- 
ation during a year to an employee employed by him in pensionable employment shall, 
without notice or demand therefor, file with the Minister an information return for that 
year in prescribed form on or before the last day of February of the year next following. 


(2) A person carrying on a business or activity with respect to which he employs 
employees in pensionable employment shall, if he ceases to carry on that business or 
activity, within 30 days of so ceasing and without notice or demand therefor, file with 
the Minister, with respect to those employees, the information return required by subsec- 
tion (1). 

11. Every person who makes or has made a payment of remuneration at any time to 
an employee employed in pensionable employment shall on demand by registered letter 
from the Minister make an information return in prescribed form containing the infor-. 
mation required therein and shall file the return with the Minister within such reason- 
able time as may be stipulated in the registered letter. 


{) 
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Legal Representatives and Others 


12. (1) When a person who is required to make a return under this Part for a year 
dies before having made the return, the return shall be filed by his legal representatives 
within 90 days of his death and shall be in respect of that year or, if the return is required 
in respect of the year in which he dies, in respect of that part thereof prior to his death. 


(2) Every trustee in bankruptcy, assignee, liquidator, curator, receiver, trustee or 
committee and every agent or other person administering, managing, winding-up, con- 
trolling or otherwise dealing with the property, business or estate of a person who has 
not filed a return for a year as required by this Part shall file such return on that person’s 
behalf. 


Distribution of Employee’s Portion of Return 


13. (1) Every person required by section 10 or 12 to file an information return for a 
year with the Minister shall supply, to each employee in respect of whose remuneration 
the return relates, two copies of the portion of the return relating to that employee. 


(2) The copies referred to in subsection (1) shall, on or before the day the informa- 
tion return is required to be filed with the Minister, be sent to the employee by mail at 
his latest known address or be delivered to him in person. 


Penalties 
14. (1) Every person who fails to file a return as and when required by this Part is 
liable to a penalty of $10 for each day of default, but not exceeding in all $250. 


(2) Every person who fails to comply with section 13 is liable to a penalty of $10 for 
each day of default, but not exceeding in all $250. 


PART III 


EMPLOYMENT INCLUDED IN OR EXCEPTED FROM PENSIONABLE 
EMPLOYMENT BY REGULATION 


Interpretation 


15. (1) In this Part, 
_ “employer operating in Canada’ includes 
(a) Her Majesty in right of Canada, 


(b) Her Majesty in right of a province, if employment by Her Majesty in right of that 
province has been included in pensionable employment by regulation in accor- 
dance with paragraph 7(1)(e) of the Act, 


(c) an agent of Her Majesty in right of a province, if employment by that agent has 
been included in pensionable employment by regulation in accordance with 
paragraph 7(1)(e) of the Act, and 

(d) any employer who has an establishment in Canada and who 

(i) is subject to income tax under Part I of the Income Tax Act, or 


(ii) but for section 149 of the Income Tax Act, would be subject to income tax 
under Part I of that Act, 
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for any taxation year for which he has taxable income; | 

“employment in international transportation” means the employment of a person in a 
pay period 

(a) on a ship, 

(b) on an aircraft used in the operation of a commercial air service by a person who. 

is classified under the Air Carrier Regulations as an international air carrier, | 

(c) on a freight or passenger train, or 

(d) in respect of a motor vehicle that is licensed to operate in one or more provinces. 

of Canada and in one or more states of the United States, 


where such employment is the employment primarily engaged in by that person in the 
pay period and is performed partly within and partly without Canada; 


“establishment in Canada’’, with respect to an employer, means any office, warehouse, 
factory, oil well, gas well, mine, workshop, farm, timber land, pier, wharf, school, col- 
lege, club, residence, hotel, motel, restaurant, tavern, bar or any other place or| 
premises in Canada that is owned, leased or licensed by the employer and where the 
employer or one or more of his employees works or reports for work or from or at! 
which one or more of his employees are paid; | 


“ship” has the same meaning as in the Canada Shipping Act. | 


(2) All other words and expressions in this Part have the same meaning as in Part I.| 


Employment Outside Canada 


16. (1) Pensionable employment includes employment outside Canada (except. 
employment in international transportation) that would be pensionable employment if it 
were in Canada, if the employee employed therein 


(a) ordinarily reports for work at an establishment in Canada of his employer; 


(b) is resident in Canada and is paid at or from an establishment in Canada of his 
employer; | 
(c) is an employee, other than an employee engaged locally outside Canada, | 


(i) of Her Majesty in right of Canada, or | 
(ii) of Her Majesty in right of that province (if employment by Her Majesty in 
right of that province has been included in pensionable employment by 
regulation in accordance with paragraph 7(1)(e) of the Act), 
who was resident in Canada immediately prior to becoming so employed outside 
Canada or who is in receipt of a representation allowance; 


(d) performs services in a country other than Canada under an international 
development assistance program of the Government of Canada prescribed as 
such pursuant to paragraph 250(1)(d) of the Income Tax Act and was resident 
in Canada at any time in the three-month period preceding the day on which 
such services commenced; 


(e) is the spouse of a person described in paragraph (c) or (d) or of a person 
described in paragraph 250(1)(b) of the Income Tax Act and 


(i) is living with that person, 
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(ii) is an employee of Her Majesty in right of Canada or of Her Majesty in right 
of a province (the government of which has entered into an agreement 
referred to in paragraph 7(1)(e) of the Act), and 


(iii) was resident in Canada at any time before becoming so employed outside 
Canada; 


(f) is an employee of Her Majesty in right of Canada who is engaged locally outside 
Canada and if the President of the Treasury Board signifies to the Minister that 
he wishes the employment of such employee to be included in pensionable 
employment; or 

(g) is an employee of Her Majesty in right of a province (the government of which 
has entered into an agreement referred to in paragraph 7(1)(e) of the Act), who 
is engaged locally outside Canada and if the government of the province signifies 
to the Minister that it wishes the employment of such employee to be included 
in pensionable employment. 


(2) Pensionable employment includes employment in a country other than Canada 
except employment described in subsection (1) or employment in international 
ransportation) by an employer operating in Canada if 


(a) the employment in that country would be pensionable employment if it were in 
Canada, and 


(b) the employee 


(i) was engaged by the employer at the time when the employee was in and was 
resident in Canada, or 


(ii) was engaged by the employer not more than three months after the employee 
ceased to be employed outside Canada as a member of the Canadian Forces 
or in the circumstances described in paragraph (1)(c), (d) or (e), 


and the employer has undertaken in prescribed form to make payment of the 
employee’s contributions and the employer’s contributions in accordance with sec- 
tion 8 in respect of all such employees employed by him in such employment in that 
country. 


(3) In this section, the expression ‘tan employee engaged locally outside Canada” 
aeans an employee who is engaged outside Canada for the performance of services 
vutside Canada. 


Employment in International Transportation 


_ 17. (1) Notwithstanding sections 18, 19, 20 and 21, employment in international 
vansportation described in those sections is not pensionable employment unless it is 
mployment that would be pensionable employment if it were wholly within Canada. 


(2) Employment in international transportation, except employment therein that is 
cluded in pensionable employment by section 18, 19, 20, or 22, is excepted from 
ensionable employment. 


Ships 


18. (1) Where an employer operating in Canada employs persons in international 
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transportation on a ship that is operated under agreement entered into in Canada with 
the crew, pensionable employment includes 


(a) when that ship is engaged on a foreign voyage or a home-trade voyage, the 
employment thereon of any person who has a place of domicile in Canada as 
defined in subsection (3); and 


(b) when that ship is engaged on a voyage other than a foreign voyage or a home- 
trade voyage, all persons employed thereon. 


(2) Where an employer operating in Canada employs persons in international 
transportation on a ship that is not operating under an agreement with the crew, 
pensionable employment includes all employment on the ship if it is being operated 
mainly in and near Canada. 


(3) For the purposes of this section, a person has a place of domicile in Canada if 
(a) he is a Canadian citizen; or 


(b) he is an immigrant who has previously made a landing in Canada and who has a 
place in Canada (other than a place in which he stays for a special or temporary 
purpose) to which he returns from time to time as his place of permanent abode. 


(4) In this section, 


(a) the expressions “agreement with the crew’, “foreign voyage’”’ and “home-trade 
voyage” have the same meaning as in the Canada Shipping Act; , 


(b) the expression “Canadian citizen’ has the same meaning as in the Citizenship 
Act; and | 


(c) the words “immigrant” and “landing” have the same meaning as in the Immigra- 
tion Act. 


Aircraft 


19. Pensionable employment includes employment in international transportation on 
an aircraft used in the operation of a commercial air service by a person who is classi- 
fied under the Air Carrier Regulations as an international air carrier and as a domestic 
air carrier. | 
| 


Freight and Passenger Trains 


20. (1) Pensionable employment includes, in the case of employment in international 
transportation on a freight or passenger train operated by a railway company whose 
principal place of business is in Canada, that part of the employment of a person that is 
determined by the employer (on a basis approved by the Minister) to be in respect of 
employment in Canada. | 


(2) Pensionable employment includes, in the case of employment in international 
transportation on a freight or passenger train operated by a railway company whose 
principal place of business is outside Canada, that part of the employment of a person | 
who is resident in Canada that is determined by the employer (on a basis approved by | 
the Minister) to be in respect of employment in Canada. | 


(3) In this section, the expression “railway company” has the same meaning as in the 
Railway Act. 


380 


} 


a 


i 


C.R.C. 1978, C. 385 Si 22 


Motor Vehicles 


21. Pensionable employment includes employment in international transportation in 
respect of a motor vehicle that is licensed to operate in one or more provinces of Can- 
ada and in one or more states of the United States, if 


(a) the person so employed is resident in Canada; and 


(b) the motor vehicle is operated for the purposes of an enterprise that is regarded, 
for the purpose of taxation under the Income Tax Act, as an enterprise of Can- 
ada. 


Employment in Canada by an Employer Resident Outside Canada 


22. (1) The entire employment of a person by an employer who 
(a) is not resident in Canada, and 
(b) does not have an establishment in Canada, 

is excepted from pensionable employment. 


(2) Notwithstanding subsection (1) but subject to subsection (3), pensionable 
employment includes 


(a) the employment in Canada of a person 
(i) who is resident in Canada, and 
(ii) who is employed by an employer who 
(A) is not resident in Canada, and 
(B) does not have an establishment in Canada, and 
(b) in the case of a person 
(i) who is resident in Canada, and 


(ii) who is employed in international transportation in respect of a motor vehi- 
cle that is licensed to operate in one or more provinces of Canada and in one 
or more states of the United States and is operated for the purposes of an 
enterprise that is regarded, for the purpose of taxation under the Income Tax 
Act, as an enterprise of the United States, 


that part of the employment of such person that is in Canada, 


if the employer has made arrangements satisfactory to the Minister to make payment of 
the employee’s contributions and the employer’s contributions in respect of that employ- 


_ ment in accordance with section 8 and to file information returns in respect of the 


employment as required by Part II. 

(3) Where the employment described in paragraph (2)(a) or (b) is in a province 
providing a comprehensive pension plan, that employment is not included in pensionable 
employment unless the employer has made arrangements (in place of the arrangements 
satisfactory to the Minister described in subsection (2)) satisfactory to the authority hav- 
ing the administration of the provincial plan for the payment under that plan of 
contributions in respect of the employment. 


(4) Paragraph 15(1)(b) of the Act does not apply in respect of the employment of a 
person in employment that is included in pensionable employment by subsection (2). 


(5) Where the employer of an employee referred to in subsection (2) does not have 
an establishment in Canada within the meaning of subsection 4(4) of the Act, the em- 
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ployee shall be deemed to report for work at an establishment of the employer situated 
in the province 
(a) where the employee ordinarily works or ordinarily does the most work in Can- 
ada; or 
(b) in any case where a determination cannot be made under paragraph (a), where 
the employee resides in Canada. 


SOR /90-829. 


Directors Resident Outside Canada 


23. Notwithstanding any other provision of this Part, the employment of a person 
(a) who is not ordinarily resident in Canada, and 


(b) who is an employee within the meaning of the definition “employee” in subsec- 
tion 2(1) of the Act by virtue only of his position as a corporation director, 


is excepted from pensionable employment if his employment as such director is 
performed wholly or partly outside of Canada. 


Employment by a Province or an Agent of a Province 


24. (1) Employment by Her Majesty in right of a province set out in Schedule III 
and employment by an agent of Her Majesty in right of that province, except employ- 
ment by an agent thereof who is specified in Schedule IV and any employment by Her 
Majesty in right of the province that is set out in that Schedule, is included in pension- 
able employment. 


(2) Employment by Her Majesty in right of a province providing a comprehensive 
pension plan and employment by an agent of Her Majesty in right of that province is 
included in pensionable employment if such employment is pensionable employment 
under the provincial pension plan of that province. 


(3) Where employment by Her Majesty in right of a province providing a 
comprehensive pension plan or by an agent of Her Majesty in right of that province is 
included in pensionable employment by virtue of subsection (2), the provisions of the Act 
with respect to the making of contributions by employees and employers in respect of 
pensionable employment and the provisions of Part III of the Act with respect to em- 
ployees in pensionable employment do not apply in relation to any employment by Her 
Majesty in right of that province or by an agent of Her Majesty in right of that prov- 
ince, whether such employment is within or without the province. 


Employment by an International Organization 


25. Employment in Canada by an international organization set out in Schedule V, 
except employment by that international organization that is set out in Schedule VI, 
included in pensionable employment. 


Employment by a Country Other than Canada 


26. Employment in Canada by the government of a country other than Canada set 
out in Schedule VII, except employment by such government that is set out in Schedule 
VIII, is included in pensionable employment. 
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Employment of a Member of a Religious Order Who has Taken a Vow of Perpetual 
Poverty 


27. Employment referred to in paragraph 6(2)(e) of the Act is included in pension- 
able employment if such employment 

(a) is in a province providing a comprehensive pension plan; and 

(b) is pensionable under the provincial pension plan of that province. 


Employment to an Inconsiderable Extent 
28. (1) Subject to subsection (3), employment in which persons are ordinarily 
employed to an inconsiderable extent is excepted from pensionable employment. 


(2) For the purposes of subsection (1), “employment in which persons are ordinarily 
employed to an inconsiderable extent”” means 


(a) employment in 
(i) abating a disaster, or 
(ii) a rescue operation, 
if the person so employed is not in the regular employment of the employer who so 
employs him; 
(b) employment, other than as an entertainer, at a circus, fair, parade, carnival, 
exposition, exhibition or other like activity, if the person so employed 
(i) is not in the regular employment of the employer who so employs him, and 
(ii) is so employed by the employer for less than 7 days in the year; 


(c) employment by the Government of Canada, the government of a province or a 
municipality with respect to any census enumeration if the person so employed 


(i) is not in the regular employment of the employer who so employs him, and 


(ii) is employed by the employer for less than 25 days with respect to the census 
enumeration; or 


(d) employment by the Government of Canada, the government of a province, a 
municipality or a school board with respect to any election for public office by 
popular vote, if the person so employed 


(i) is not in the regular employment of the employer who so employs him, and 


(ii) is employed by the employer for less than 25 days with respect to the elec- 
tion. 


(3) Where a person is employed by an employer 
(a) in employment described in paragraph 2(b), for 7 or more days in the year, or 


(b) in employment described in paragraph 2(c) or (d), for 25 or more days with re- 
spect to the census enumeration or the election, as the case may be, 


the employment of the person in that employment is pensionable employment from its 
commencement. 


Pensionable Employment 


29. Pensionable employment includes employment in Canada that is excepted from 
pensionable employment by virtue of 
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(a) section 28, or 

(b) paragraph 6(2)(a), 6(2)(b) or 6(2)(Q) of the Act 
of an employee in a year who 

(c) is resident in Canada in the year for the purposes of the Income Tax Act; 

(d) is not, in respect of that employment, in pensionable piven ty by virtue of 

any other provision of the Act or these Regulations; 

(e) elects in accordance with subsection 13(3) of the Act for the purposes of section 

10 thereof; and 
(f) pays within one year from April 30th in the following year the contribution 
required to be made under section 10 of the Act. 
SOR /90-829. 

29.1 (1) Subject to subsection (2), pensionable employment includes the employment 
of an Indian, as defined in the Indian Act, in Canada in a year, to the extent the employ- 
ment is excepted from pensionable employment solely pursuant to paragraph 6(2)(.1) of 
the Act if 

(a) the Indian is resident in Canada for the purposes of the Income Tax Act; and 

(b) the employer of the Indian elects, by completing the form authorized by the 

Minister for such purpose, that, from the date of filing the form with the Minister 
or such later date as the employer specifies in the form, the employment of each 
Indian employee of the employer whose employment is not excepted from 
pensionable employment by other than paragraph 6(2)(j.1) of the Act is pension- 
able employment. 

(2) Where an employer does not make the election referred to in paragraph (1)(b), 
the employment of an Indian, as defined in the Indian Act, in a year in Canada, to the 
extent the employment is excepted from pensionable employment solely pursuant to 
paragraph 6(2)(j.1) of the Act, may be included in pensionable employment if 

(a) the Indian is resident in Canada for the purposes of the Income Tax Act; 


(b) the employment is not pensionable employment by virtue of any other provision 

of the Act or these Regulations; 

(c) the Indian makes an election in accordance with subsection 12(3) of the Act; and 

(d) the Indian pays within one year after April 30 of the following year the contri- 

bution referred to in section 10 of the Act. 
SOR /88-631. 

30. Pensionable employment includes employment in Canada, that is excepted from 
pensionable employment by virtue of subsection 22(1), of an employee in a year by an 
employer who 

(a) is not resident in Canada, and 

(b) does not have an establishment in Canada, 
if the employee complies with the requirements of paragraphs 29(c) to (f) in respect of 
the year. 


31. Pensionable employment includes employment in international transportation, 
that is excepted from pensionable employment by virtue of subsection 17(2), of an em- 
ployee in a year if the employee complies with the requirements of paragraphs 29(c) to 
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(f) in respect of the year and is not required in respect of that employment to contribute 
to a similar plan under the laws of a country other than Canada. 

32. Pensionable employment includes employment outside Canada in a year that 
would be pensionable employment if it were in Canada in the year, of an employee if the 
employee complies with the requirements of paragraphs 29(c) to (f) in respect of the year 
and is not required in respect of that employment to contribute to a similar plan under 
the laws of the country in which he is employed. 

33. For greater certainty, where the employment of an employee is, by virtue of the 
employee’s compliance with the requirements of paragraphs 29(c) to (f) included in a 
pensionable employment under any of sections 29 to 32, the employer of that employee 
is not required to pay an employer’s contribution in respect of the employment. 

34. (1) Where an individual is placed by a placement or employment agency in an 
employment that at the date of the commencement of the employment is pensionable 
employment under an arrangement between the agency and the individual whereby the 
remuneration of the individual is paid by the agency, the agency shall, for the purposes 
of maintaining records and filing returns and paying, deducting and remitting contribu- 
tions payable by and in respect of the individual under the Act and these Regulations, 
be deemed to be the employer of the individual. 

(2) For the purposes of subsection (1), “placement or employment agency” includes 
any person or organization that is engaged in the business of placing individuals in 
employment or of securing employment for individuals for a fee, reward or other remu- 
neration. 

34.1 (1) Notwithstanding any other provision of this Part 

(a) subject to subsection 6(2) of the Act, where by virtue of any of the circumstances 

described in an agreement specified in Schedule IX the legislation of Canada ap- 
plies to a person in any year, the employment of that person in those circum- 
stances is included in pensionable employment for that year, if 

(i) his employer is an employer operating in Canada within the meaning given 
to that term by subsection 15(1), 

(ii) his employer has, in respect of that employment, given an undertaking in 
prescribed form to pay the employee’s contributions and the employer’s 
contributions under section 8 and 9 respectively, of the Act for the year and 
to file information returns in accordance with Part II, or 

(iii) in any case where his employer is not an employer operating in Canada and 
has not given the undertaking described in subparagraph (ii) or has not 
complied with the undertaking in the year, that person complies with the 
requirements of paragraphs 29(c) to (f) in respect of that year; and 

(b) where by virtue of any of the circumstances described in an agreement specified 

in Schedule IX the legislation of the other country that is a party to the agree- 

ment applies to a person in any year, the employment of that person in those 
circumstances is excepted from pensionable employment for that year. 


(2) Paragraph 15(1)(b) of the Act does not apply in respect of the employment of a 
person in employment that is included in pensionable employment by virtue of 
subparagraph (1)(a)(ii). 

(3) For the purposes of this section, “legislation” has the meaning assigned to that 
term by the applicable agreement. 

SOR /80-877; SOR/90-829. 
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PART IV 


Refund of Overpayment 


35. (1) Where, pursuant to section 39 of the Act, 

(a) an amount in respect of an overpayment is refunded to an employee or self- 
employed person or applied under the Act to any other liability of such employee 
or self-employed person, interest at the rate prescribed in subsection 36(2) shall 
be paid or applied thereon for the period commencing with the latest of 

(i) the 1st day of May in the year next following the year for which the contribu- 
tions were made, 

(ii) the day on which the application for the refund was received, and 

(iii) the day when the overpayment arose, 

and ending with the day of refunding or of application to any other liability, as the 

case may be; 

(b) an amount in respect of an overpayment is refunded to an employer or applied 
under the Act to any other liability of such employer, interest at the rate 
prescribed in subsection 36(2) shall be paid or applied thereon for the period 
commencing with the later of 


(i) the day on which the remittance that created the overpayment was received, 
and 


(ii) the day on which the remittance that created the overpayment was due to 
be received, 


and ending with the day of refunding or of application to any other liability, as the 
case may be. 


(2) Where, by a determination or decision on an appeal made pursuant to section 27 


or 28 of the Act, it is finally determined that the contribution payable by an employee, a 
self-employed person or an employer for a year under the Act is less than the contribu- 
tion paid by that person for the year and the determination or decision makes it appear 
that there has been an overpayment for the year, the interest payable under subsection 
(1) on that overpayment shall be computed at the rate prescribed in subsection 36(2). 
SOR/79-141; SOR/90-829. 


36. (1) For the purposes of subsection 21(6) of the Act, the rate of interest is hereby 


prescribed to be 


(a) 10% per annum in respect of any period that ends before January 1, 1980; 


(b) 11% per annum in respect of any period that commences after December 31, 
1979 and ends before January 1, 1981; 


(c) 12% per annum in respect of any period that commences after December 31, 
1980 and ends before January 1, 1982; 


(d) 16% per annum in respect of any period that commences after December 31, 
1981 and ends before April 1, 1982; 


(e) 15% per annum in respect of any period that commences after March 31, 1982 
and ends before July 1, 1982; 
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(f) 16% per annum in respect of any period that commences after June 30, 1982 and 
ends before January 1, 1983; 


(g) 12% per annum in respect of any period that commences after December 31, 
1982 and ends before April 1, 1983; 


(h) 10% per annum in respect of any period that commences after March 31, 1983 
and ends before July 1, 1984; and 


(i) the specified rate per annum for a particular quarterly period of a calendar year 
in respect of that portion of the period that is after June 30, 1984 and within the 
particular quarterly period. 


(2) For the purposes of subsection 34(1) and (2) of the Act and section 35 of these 
Regulations, the rate of interest is hereby prescribed to be 


(a) 6% per annum in respect of any period that ends before January 1, 1978; 


(b) 8% per annum in respect of any period that commences after December 31, 1977 
and ends before January 1, 1979; 


(c) 9% per annum in respect of any period that commences after December 31, 1978 
and ends before January 1, 1980; 


(d) 11% per annum in respect of any period that commences after December 31, 
1979 and ends before January 1, 1981; 

(e) 12% per annum in respect of any period that commences after December 31, 
1980 and ends before January 1, 1982; 

(f) 16% per annum in respect of any period that commences after December 31, 
1981 and ends before April 1, 1982; 

(g) 15% per annum in respect of any period that commences after March 31, 1982 
and ends before July 1, 1982; 

(h) 16% per annum in respect of any period that commences after June 30, 1982 and 
ends before January 1, 1983; 

(i) 12% per annum in respect of any period that commences after December 31, 
1982 and ends before April 1, 1983; 

(j) 10% per annum in respect of any period that commences after March 31, 1983 
and ends before July 1, 1984; and 


(k) the specified rate per annum for a particular quarterly period of a calendar year 
in respect of that portion of the period that is after June 30, 1984 and within the 
particular quarterly period. 


SOR/79-141; SOR/79-957; SOR/80-930; SOR/81-1029; SOR/82-321; SOR/82-597; 
SOR /82-1096; SOR/ 83-238; SOR/84-459; SOR/90-829. 


36.1 In this Part, 


“quarterly period” of a calendar year means one of the following periods in the calendar 
year, 


(a) January 1 to March 31, 

(b) April 1 to June 30, 

(c) July 1 to September 30, and 
(d) October 1 to December 31; 
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“specified rate per annum” for a particular quarterly period of a calendar year means the 
aggregate of 

(a) the rate that is the simple arithmetic mean, expressed as a percentage per year 
and rounded to the next highest whole percentage where the mean is not a whole 
percentage, of all amounts each of which is the weekly average equivalent yield, 
expressed as a percentage per year, of Government of Canada Treasury Bills that 
mature approximately three months after their date of issue and that are sold at 
a weekly auction of Government of Canada Treasury Bills during the first month 

of the immediately preceding quarterly period, and 


(b) 2 per cent. 
SOR /84-459 ; SOR/89-467. 


PART V 
PENSIONS AND SUPPLEMENTARY BENEFITS 


Interpretation 


37. (1) In this Part, 
“Director”? means 


(a) except for the purposes of section 74, the Director General, Programs Opera- 
tions, Income Security Programs Branch of the Department of National Health 
and Welfare, and 


(b) for the purposes of sections 74 and 74.1, the Director General, Programs Policy, 
Appeals and Legislation, Income Security Programs Branch of the Department 
of National Heath and Welfare; 


“personal representative’ means the executor, administrator, heir or other person hav- 
ing the ownership or control of property comprised in the estate of a deceased person 
or, where there is no estate, the surviving spouse of the deceased person or, where 
there is no such spouse, the next of kin of the deceased person. 

(2) For the purposes of subsection 60(2) of the Act, a person entitled to make an 
application includes a person or agency authorized to receive a benefit under section 57 
of these Regulations. 

(3) For the purposes of subsection 60(4) of the Act, a person entitled to receive 
benefits includes a person or agency authorized to receive a benefit under section 57 of 
these Regulations. 

SOR /86-1133; SOR/89-345; SOR/90-829; SOR/92-17; SOR/93-11. 


Administration 
38. (1) Subject to section 104 of the Act, it shall be the responsibility of the Director 
to maintain, on behalf of the Department of National Health and Welfare, liaison with 


(a) other departments of the Government of Canada and agents of Her Majesty in 
right of Canada in respect of matters relating to the administration of the Act, 
other than Part I thereof, and 


(b) the Department of National Revenue in respect of all matters relating to the 
administration of the Act, 
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and to recommend such steps as he considers desirable for the purpose of coordinating 
the activities of the Department of National Health and Welfare and of the departments 

and agents referred to in paragraph (1) with a view to promoting and maintaining ef- 
ficient administration of the Act. 


(2) It shall be the responsibility of the Director to maintain liaison with the author- 
ity charged with the administration of a provincial pension plan for the purpose of 
coordinating the administration of the Act, other than Part I, and the provincial pen- 
sion plan with a view to promoting and maintaining efficient administration of the Act. 
SOR /90-829. 


Application for Statement of Earnings 


39. An application under subsection 96(1) of the Act by a contributor to require the 
Minister to inform the contributor of the unadjusted pensionable earnings shown to the 
contributor’s account in the Record of Earnings shall be made by the contributor in 
writing addressed to the Director and shall state the contributor’s name, address, Social 
Insurance Number and, if the contributor has previously made such an application, the 
date on which the last previous application was made. 

SOR /90-829. 

40. Where, pursuant to subsection 97(4) of the Act, the contributor is required to be 
notified of a reduction in the amount of the unadjusted pensionable earnings shown to 
the account of the contributor in the Record of Earnings, the contributor shall be noti- 
fied of the reduction in writing addressed to the contributor at the contributor’s latest 
known address. 

SOR /86-1133; SOR/90-829. 


Salary and Wages on Which a Contribution has been made under a Provincial Pension 
Plan 


41. For the purposes of clause 53(b)(ii)(A) of the Act, the salary and wages on which 
a contribution has been made for the year by a contributor under a provincial pension 
plan is an amount equal to the aggregate of all contributions required to be made by the 
contributor in that year under the provincial pension plan in respect of salary and wages, 
multiplied by 100 and divided, 

(a) in respect of the year 1987, by 1.9; 

(b) in respect of the year 1988, by 2.0; 

(c) in respect of the year 1989, by 2.1; 

(d) in respect of the year 1990, by 2.2; and 

(e) in respect of the year 1991, by 2.3. 
SOR /86-1133. 


Recovery by Deductions of Amounts to Which Recipient not Entitled 


42. For the purposes of subsection 66(2) of the Act, where an amount of indebted- 
ness may be deducted and retained out of any benefit payable to a beneficiary, the Direc- 
tor may, of the whole of such amount has not been recovered by other means, deduct 
and retain the whole of any benefit payable to the beneficiary or may deduct and retain 
Such portion of the benefit as will recover the overpayment in a time considered by the 
Director, having regard to all the circumstances of the case, to be reasonable, until the 
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aggregate of the amounts deducted and retained equals the amount of that indebtednes 
less that amount that has been recovered by any other means. | 
SOR /90-829. 


Application for Benefits, for Assignment of a Retirement Pension and for Division of ; 
Unadjusted Pensionable Earnings 


43. (1) An application for a benefit, for a division of unadjusted pensionable earning; 
under section 55 or 55.1 of the Act or for an assignment of a portion of a retiremen 
pension under section 65.1 of the Act shall be made in writing at any office of the 
Department of National Health and Welfare. 


(1.1) Where an application for a disability pension has been denied, and the ap. 
plicant has reached 60 years of age between the time of the application and the time ot 
its denial or would have been entitled to a retirement pension if he had applied therefo1 
at the time of application for a disability pension, that application shall, on request made 
by or on behalf of the applicant, be deemed to be an application for a retirement pen. 
sion if the request is made 


(a) in writing at the location of any office of the Department of National Health and 
Welfare; and 


(b) within 90 days following the month in which the applicant is notified of the 
denial or, where the denial is finally confirmed on appeal, within 90 days after 
the day on which the applicant is notified of the confirmation. 


(2) Where by reason of section 80 of the Act and an agreement under that section 
with a province providing a comprehensive pension plan the whole amount of any ben- 
efit payable to an applicant is deemed to be payable under that plan or where the divi- 
sion of unadjusted pensionable earnings can be determined under that plan in accordance 
with the agreement, the Director shall, as soon as possible after an application i: 
received, forward the application, together with a statement of the date on which it was 
received, to the authority charged under that plan with the duty of receiving applica- 
tions, calculating the division of unadjusted pensionable earnings and paying benefits. 
SOR/79-151; SOR/86-1133; SOR/89-345; SOR/90-829; SOR/ 93-290. 

44. (1) Where the Director is satisfied, by such medical certificates or othe 
documentary evidence as is presented to the Director or as the Director may require, 
that a person, by reason of infirmity, illness, insanity or other cause, is incapable of 
managing the person’s own affairs, an application for a benefit, for a division of unad- 
justed pensionable earnings under section 55 or 55.1 of the Act or for an assignment of 
a portion of a retirement pension under section 65.1 of the Act may be made on that 
person’s behalf by another person or by an agency if the Director is satisfied that such 
other person or agency is authorized by or pursuant to a law of Canada or of a province 
to manage that person’s affairs or, where it appears to the Director that there is no other 
person or agency so authorized, by any other person or agency approved by the Direc- 
tor. 

SOR/80-757; SOR /86-1133; SOR/89-345. 

(2) Where either or both former spouses are deceased, an application for a division 
of unadjusted pensionable earnings under section 55 or paragraph 55.1(1)(b) or (c) of the 
Act may be made by the personal representative of a deceased former spouse or by of 
on behalf of a child of a deceased former spouse. 
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SOR /80-757; SOR/86-1133; SOR/89-345; SOR/90-829. 

45. (1) Where no payment of a benefit has been made in respect of an application for 
a benefit made after May 28, 1975, the applicant may withdraw the application by send- 
ing to the Director a written notice to that effect at any time before the commencement 
of payment of the benefit. 


(2) Where an application for a benefit has been withdrawn pursuant to subsection 
(1), the application shall not thereafter be used for the purpose of determining the ap- 
plicant’s eligibility for a benefit. 


| (3) An applicant for a division of unadjusted pensionable earnings under section 55 

or paragraph 55.1(1)(b) or (c) of the Act may withdraw the application by sending a no- 
tice in writing to the Director not later than 60 days after the date of receipt by the ap- 
plicant of notification of the decision respecting the application. 


(4) Where an application for a division of unadjusted pensionable earnings under 
section 55 or paragraph 55.1(1)(b) or (c) of the Act is withdrawn pursuant to subsection 
(3), the application shall not thereafter be used for the purpose of determining whether 
the person in respect of whom the application was submitted is eligible for the division. 


(5) Where an application for a division of unadjusted pensionable earnings pursuant 
to section 55 or paragraph 55.1(1)(b) or (c) of the Act has been approved and 
subsequently withdrawn, notice in writing of the withdrawal shall be given by the Direc- 
tor to the other spouse or former spouse or the estate of that spouse or former spouse, 
as the case may be. 

SOR /86-1133; SOR/89-345; SOR/90-829: SOR /93-290. 

46. (1) A notification required by subsection 55.2(4) of the Act shall be effected by 
giving notice in writing. 
| (2) A notification required by subsection 55(8) or 55.2(10) of the Act shall be ef- 
fected by giving notice in writing containing such of the following information as is ap- 
plicable: 


(a) the dates of marriage and dissolution of marriage of the spouses or former 
spouses; 

(b) the period of cohabitation for which the division of unadjusted pensionable earn- 
ings has been made; 

(c) the amount of unadjusted pensionable earnings of the person, prior to the divi- 
sion of the spouse or former spouse for whose information, or for the informa- 
tion of whose estate, the notice is given; 

(d) the amount of unadjusted pensionable earnings of that spouse or former spouse 
as a result of the division; 

(e) the result of the division on any benefit that is payable to or in respect of that 
spouse or former spouse; 

(f) a statement of the right of appeal referred to in subsection 55(8) or 55.2(10), as 
the case may be, of the Act; and 

(g) any other information that the Director deems necessary. 

(3) A division referred to in subsection 55.1(5) of the Act may be cancelled pursu- 


int to that subsection within the period of 60 days after the making of the division. 
JOR / 86-1133; SOR/90-829. 
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46.1 (1) A notification required by subsection 65.1(5) of the Act shall be effected by 
giving notice in writing. 

(2) A notification required by subsection 65.1(12) of the Act shall be effected by giv- 
ing notice in writing containing the following information: 


(a) the month with which the assignment commences in accordance with subsection 
65.1(10) of the Act; 


(b) the portion of retirement pension assigned; and 
(c) a statement of the right of appeal referred to in subsection 65.1(12) of the Act. 
SOR /86-1133; SOR/90-829. 


Cancellation of Benefit 


46.2 (1) A beneficiary may submit to the Director, within the interval between the 
date of commencement of payment of the benefit and the expiration of six months after 
that date, a request in writing that the benefit be cancelled. 


(2) Notwithstanding subsection (1), where an applicant for a disability pension under 
the Act or a comparable benefit under a provincial pension plan is determined to have 
become disabled for the purposes of entitlement to the disability pension or benefit and 
is in receipt of a retirement pension and the time of his becoming disabled as so 
determined is on or prior to, or within six months after, the date on which the retire- 
ment pension became payable, the applicant may submit to the Director, within the 
interval between the date of commencement of payment of the retirement pension and 
the expiration of 60 days after the receipt by the applicant of notice of that determina- - 
tion, a request in writing that the retirement pension be cancelled. 


(2.2) Notwithstanding subsections (1) and (2), where a disability pension would have 
been payable to a contributor, pursuant to subparagraph 44(1)(b)(iv) of the Act, if the 
contributor had not been receiving a retirement pension at the time the contributor was 
found to be eligible for the disability pension, the contributor may request cancellation 
of the retirement pension by submitting a written request to the Director to that effect 
during the period beginning on the date of the commencement of payment of the retire- 
ment pension and ending on June 30, 1993. 


(3) The Director shall consider a request received pursuant to subsection (1), (2) or 
(2.2) and, according to the applicable criteria, shall grant or refuse it. 

(4) Where a request referred to in subsection 66.1(2) of the Act is granted under this 
section, the amount described in that subsection shall, for the purposes thereof, be repay- 
able within the time beginning on the granting of the request and ending on the expira- 
tion of six months following the month in which the request is granted. 

SOR/86- 1133; SOR/90-829 SOR / 93-290. 


Determination of Age 


47. (1) Subject to section 49, where it is necessary to determine the age of a person 
for the purposes of the Act, it shall be determined by the Director on the basis of the 
information furnished to or obtained by him pursuant to subsection (2), (3) or (4), as the 
case may be, and any other information that the Director may obtain. 


(2) For the purpose of enabling the Director to determine the age of a person, the 
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applicant shall furnish to the Director a certificate of the birth or baptism of the person 
if such a certificate is available. 


(3) Where the Director is satisfied that neither of the certificates referred to in 
subsection (2) is available, the applicant shall furnish to the Director, at the Director’s 
request, such documentary and other information with respect to the age of the person 
as is available. 


(4) Where the Director is unable to determine the age of a person on the basis of in- 
formation submitted to the Director pursuant to subsections (2) and (3), the Director 
shall, if it is possible to do so, determine the person’s age on the basis of information with 
respect thereto obtained from Statistics Canada in accordance with section 87 of the Act. 
SOR /86-1133; SOR/90-829. 

48. [Revoked SOR/86-1133.] 

49. Where the age of a person has been determined in the manner provided by the 
Old Age Security Act or a provincial pension plan, that determination shall be accepted 
by the Director for the purposes of the Act. 

50. At any time after the age of a person has been determined pursuant to these 
Regulations, the Director may, where facts not previously taken into account in 
determining the age of the person come to his attention, make a new determination of 
the age of the person. 

51. For the purposes of section 87 of the Act, the following are prescribed as the 
conditions subject to which any information specified in that section respecting the age 
of the applicant or beneficiary or the applicant’s or beneficiary’s spouse or former spouse 
is obtainable from Statistics Canada on request and for the purpose specified in that sec- 
tion: 

(a) the request to Statistics Canada for such information shall 

(i) be made in a form prescribed by the Chief Statistician, 


(ii) bear the signed consent of the applicant, beneficiary, spouse or former spouse 
or of the person or agency that made the application on behalf of the ap- 
plicant, beneficiary, spouse or former spouse or, where there is no such 
person or agency, any other person or agency who would have been entitled 
to make the application on behalf of the applicant, beneficiary, spouse or 
former spouse, and 

(iii) provide such information as may be necessary to enable a proper search to 
be made of the census records for the purpose of obtaining the information 
requested; and 

(b) information obtained pursuant to section 87 of the Act shall not be disclosed to 
any person except to an officer, clerk or employee of the Department of National 
Health and Welfare or except as required by an agreement entered into under 

section 105 of the Act with the government of a province providing a 

comprehensive pension plan. 


| SOR/86-1133; SOR/90-829. 


Information and Evidence Required to be Furnished by an Applicant or Beneficiary 


52. For the purposes of determining the eligibility of an applicant for a benefit, the 
amount that an applicant or beneficiary is entitled to receive as a benefit or the eligibil- 
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ity of a beneficiary to continue to receive a benefit, the applicant, the person applying on 
his behalf, or the beneficiary, as the case may be, shall, in the application, or thereafter 
in writing when requested to do so by the Director, set out or furnish the Director with 
the following applicable information or evidence: 


(a) the name at birth and present name, sex, address and Social Insurance Number 
of 


(i) the applicant or beneficiary, 
(ii) the disabled or deceased contributor, 


(iii) the spouse of the disabled contributor or the surviving spouse of the 
deceased contributor, 


(iv) each dependent child of the disabled or deceased contributor, and 
(v) any former spouse, where known to the applicant; 
(b) the date and place of birth of 
(i) the applicant or beneficiary, 
(ii) the disabled or deceased contributor, 
(iii) the surviving spouse of the deceased contributor, and 
(iv) each dependent child of the disabled or deceased contributor; 
(c) the date and place of death of the contributor; 
(d) whether a dependent child of the contributor has died since 
(i) the date on which the contributor claims to have become disabled, or 
(ii) the death of the contributor; 
(e) [Revoked SOR/86-1133.] 


(f) whether the deceased contributor was married at the time of his death and, if so, 
to whom, and the date and place of the marriage; 


(g) whether the deceased contributor was separated or divorced at the time of his 
death; 


(h) whether there is a personal representative of the estate of the deceased contribu- 
tor, and the name and address of any such personal representative; 


(i) whether a dependent child of the disabled or deceased contributor 
(i) is his child, 
(ii) is his legally adopted child or was adopted in fact by him or is a legally 
adopted child of another person, 
(iii) was legally or in fact in his custody and control, 


(iv) is in the custody and control of the disabled contributor, the surviving 
spouse of the contributor or another person or agency, 


(v) is living apart from the disabled contributor or the surviving spouse, or 
(vi) is or was maintained by the disabled contributor; 


(j) where a dependent child of the disabled or deceased contributor is 18 or more 
years of age, whether that child is and has been in full-time attendance at a school 
or university; 
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(k) whether the applicant or beneficiary who is the surviving spouse of a contributor 
maintains wholly or substantially one or more dependent children of the 
deceased contributor; 


(k.1) whether the applicant who has not reached 65 years of age at the time of ap- 
plying for a retirement pension has wholly or substantially ceased to be 
engaged in paid employment or self-employment; 

(1) a statement evidencing the amount of the contributory salary and wages and of 
the contributory self-employed earnings of a disabled or deceased contributor for 
the year in which the contributor became disabled or died and for any preceding 
year; 

(m) whether the applicant, beneficiary or deceased contributor is or was in receipt 

of or has applied for a benefit under the Act or under a provincial pension plan 
or a pension under the Old Age Security Act; and 


(n) such additional documents, statements or records that are in the possession of 
the applicant or beneficiary or are obtainable by him that will assist the Director 
in ascertaining the accuracy of the information and evidence referred to in 
paragraphs (a) to (m). 

SOR /86-1133. 

53. For the purposes of determining whether any months during which a contribu- 
tor was a family allowance recipient should not be included in his contributory period, 
the applicant shall, in the application or thereafter in writing when requested to do so 
by the Director, set out or furnish the Director with such of the following additional in- 
formation or evidence as is applicable: 


(a) the name and date of birth of all children in respect of whom the contributor 
received family allowance benefits or Child Tax Benefits; 


(b) the Social Insurance Number, if any, of each of those children; 


(c) the periods during which the contributor received family allowance benefits or 
Child Tax Benefits in respect of those children; 


(d) the province in which the contributor resided while in receipt of family allow- 
ance benefits or Child Tax Benefits in respect of those children; 


(e) the Social Insurance Number of the contributor to whom family allowance 
benefits or Child Tax Benefits were paid in respect of those children; 


(f) if known, the name and Social Insurance Number of any other person who 
received family allowance benefits or Child Tax Benefits in respect of those chil- 
dren; and 


(g) such additional documents, statements or records that are in the possession of the 
applicant or are obtainable by him that will assist the Director in ascertaining the 
accuracy of the information and evidence referred to in paragraphs (a) to (f). 

SOR/93-11. 

54. (1) For the purposes of determining whether an application for a division of un- 
adjusted pensionable earnings pursuant to section 55 or paragraph 55.1(1)(b) or (c) of 
the Act may be approved, the applicant shall, in the application or thereafter in writing 
when requested to do so by the Director, set out or furnish the Director with the infor- 
mation required under section 52 in the case of an application for a benefit, subject to 
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such modifications as the circumstances may require, and with such of the following ad- 
ditional information or evidence as is applicable: 


(a) the name at birth and present name, the sex, address and Social Insurance 
Number of each spouse or former spouse; 


(b) the date and place of birth of each spouse or former spouse; 


(c) whether the spouse or former spouse is or was in receipt of or has applied for a 
benefit under the Act or under a provincial pension plan; 


(d) the date and place of marriage of the spouses or former spouses and their certif- 
icate of marriage; 


(e) the date and place of the dissolution of the marriage of the former spouses; 


(f) documentary evidence of any such dissolution of marriage, including the decree 
absolute of divorce, the judgment granting a divorce under the Divorce Act or the | 
judgment of nullity; 


(g) the addresses of all residences where the spouses or former spouses lived 
together; 


(h) the dates of any periods when the spouses or former spouses did not live together 
and whether the separations or any of them were for any reason set out in 


paragraph 78(2)(a); 
(i) the date that the spouses or former spouses commenced to live separate and apart; 


(j) the dates of all periods when the spouses or former spouses lived together in a 
conjugal relationship; 


(k) a copy of any spousal agreement entered into prior to June 4, 1986; and 


(1) such additional documents, statements or records that are in the possession of, or 
are obtainable by, the applicant as will assist the Director in ascertaining the ac- 
curacy of the information and evidence referred to in paragraphs (a) to (k). 


(2) The information relating to the marriage in question as provided in paragraph 
55.1(1)(a) of the Act shall be such of the following information as is applicable: 


(a) the name at birth and present name, the sex, address and Social Insurance 
Number of each of the former spouses; 


(b) the date and place of marriage of the former spouses and their certificate of mar- 
riage; 

(c) the date and place of the dissolution of the marriage of the former spouses; 

(d) a copy of the decree or judgment referred to in that paragraph; 

(e) the addresses of all residences where the former spouses lived together; 


(f) the dates of any periods when the former spouses did not live together and 
whether the separations or any of them were for any reason set out in paragraph 
78(2)(a); 

(g) the date that the former spouses commenced to live separate and apart; 


(h) the dates of all periods when the former spouses lived together in a conjugal re- 
lationship; and 


(i) a copy of any spousal agreement entered into prior to June 4, 1986. 
SOR/80-757; SOR /86-1133; SOR/90-829. 
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54.1 For the purposes of determining whether an application for an assignment of a 
portion of a retirement pension under section 65.1 of the Act may be approved, the ap- 
plicant shall, in the application or thereafter in writing when requested to do so by the 
Director, set out or furnish the Director with the information required under section 52, 
subject to such modifications as the circumstances may require, and with such of the 
following additional information or evidence as is applicable: 

(a) the name at birth and present name, the sex, address and Social Insurance 

Number of the spouse of the applicant; 


(b) the date and place of birth of the spouse of the applicant; 


(c) whether the spouse of the applicant is or was in receipt of or has applied for a 
benefit under the Act or under a provincial pension plan; 


(d) the date and place of marriage of the spouses and their certificate of marriage; 
(e) the month in which the spouses commenced to live together in a conjugal rela- 
tionship; 
(f) the dates of any periods when the spouses did not live together and whether the 
separations or any of them were for any reason set out in paragraph 78(2)(a); 
(g) documentary evidence of the dissolution of any previous marriage of the ap- 
plicant, including the decree absolute of divorce, the judgment granting a divorce 
under the Divorce Act or the judgment of nullity; and 

(h) such additional documents, statements or records that are in the possession of, 
or are obtainable by, the applicant as will assist the Director in ascertaining the 
accuracy of the information and evidence referred to in paragraphs (a) to (g). 


SOR/86-1133; SOR/90-829. 


Effective Dates of the Approval or Taking Place of a Division and of the Attribution of | 
Pensionable Earnings Following a Division 


54.2 (1) For the purposes of the Act, 

(a) the effective date of the taking place of a division of unadjusted pensionable earn- 
ings is the last day of the month in which the information prescribed for the 
purposes of paragraph 55.1(1)(a) of the Act, and that is listed in subsection 54(2), 
is received by the Minister; or 

(b) the effective date of the approval of a division of unadjusted pensionable earnings 
is the last day of the month in which the application referred to in paragraph 
55.1(1)(b) or (c) of the Act is received. 

(2) The effective date of the attribution of pensionable earnings following the divi- 
sion is the first day of the month following the month in which the effective date of the 
taking place or approval of the division falls. 

SOR / 86-1133; SOR/90-829; SOR /93-290. 


Whole or Substantial Cessation of Engagement in Employment 


54.3 For the purposes of Part II of the Act, “‘wholly or substantially”, in respect of 
‘the cessation of paid employment or self-employment of an applicant referred to in 
paragraph 67(2)(c) or (d) of the Act or a contributor referred to in section 68.1 of the 
‘Act, means the cessation is absolute or is such that the applicant or contributor is no 
longer engaged in employment in respect of which the contributory salary and wages or 
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contributory self-employed earnings yield an annual amount greater than 25 per cent of 
the average of the Year’s Maximum Pensionable Earnings for the year in which the 
retirement pension would commence to be payable pursuant to paragraph 67(2)(c) or (d) 
of the Act, as the case may be, and for each of the two preceding years. 

SOR /86-1133; SOR/88-628; SOR/90-829. 


Special Case for Calculation of Survivor's Pension 


54.4 For the purposes of subsection 58(7) of the Act, where the applicant would be 
financially prejudiced on account of payment to him of a survivor’s pension as 
contemplated in subsection 58(6) of the Act and would not be financially prejudiced on 
account of payment to the applicant of a disability pension pursuant to subsection 58(7) 
of the Act, the Minister’s powers may be exercised in accordance with subsection 58(7) 
of the Act. 

SOR / 86-1133; SOR/90-829. 


Payment of Benefits to Persons on Behalf of Beneficiaries 


55. (1) Where the Director is satisfied, on such information or evidence as is pre- 
sented to him or as he may require, that a beneficiary, by reason of infirmity, illness, 
insanity or other cause, is incapable of managing his own affairs, the Director may direct 
that the benefit be paid on behalf of such beneficiary to any person or agency that the 
Director is satisfied is authorized by or pursuant to any law of Canada or of a province 
to manage that beneficiary’s affairs or, where it appears to the Director that there is no 
person or agency so authorized, to a person or agency approved by the Director. 

(2) Where the Director directs, pursuant to subsection (1), that a benefit be paid on 
behalf of a beneficiary to a person or agency referred to in that subsection, no such ben- 
efit shall be paid to such person or agency until the person or agency, as the case may 
be, has undertaken in an agreement with the Director 

(a) to administer and expend the benefit on behalf of the beneficiary in accordance 

with the terms of the agreement; and 

(b) to furnish any information or evidence and to do anything that the Act or these 

Regulations required the beneficiary to furnish to do. 

(3) Any person or agency to whom a benefit is paid pursuant to this section on behalf 
of a beneficiary shall account, in a form approved by the Director and at such time or 
times as he directs, to the Director for the benefit payments received and the disburse- 
ments made of the payments. 


Payment of Certain Benefits at Intervals Greater than Monthly 


56. Where any benefit the basic monthly amount of which is less than $2 becomes 
payable to a person to whom no pension is then payable under the Old Age Securities 
Act, the Director may direct that the benefit shall be paid in arrears at intervals, not 
greater than yearly, specified by the Director. 


Payment of Benefits Unpaid at Death 


57. Where 
(a) an amount is payable as a benefit to a deceased beneficiary, or 
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(b) a benefit cheque issued to a beneficiary is returned uncashed to the Director af- 
ter the beneficiary’s death, 
the amount payable or an amount equal to the amount of the cheque, as the case may 
be, may, if there is no personal representative of the deceased beneficiary, be paid to a 
person or agency designated by the Director to receive the payment on behalf of the 
estate of the deceased beneficiary, and a payment to the designated person or agency 
shall be deemed to be a payment to the estate of the deceased beneficiary. 


Single Payment of Benefits 


58. (1) For the purposes of paragraph 89(1)(j) of the Act, where the Government of 
Canada paid a benefit in December 1974 to a person in respect of contributions made 
under the Act and under the Quebec Pension Plan, the Director may direct that a single 
monthly payment be made by cheque or otherwise for as long as the beneficiary remains 
entitled to the benefit. 

(2) Where a single monthly payment is made in respect of a beneficiary, that por- 
tion of the payment calculated as provided in the Quebec Pension Plan shall, in accor- 
dance with paragraph 108(3)(b) of the Act, be charged to the Canada Pension Plan Ac- 
count and the amount remitted by the Government of the Province of Quebec in respect 
of the benefit payable to that beneficiary under the Quebec Pension Plan shall, in accor- 
dance with paragraph 108(2)(b) of the Act, be credited to the Canada Pension Plan Ac- 
count. 

SOR /93-290. 


Withholding of Benefits 


59. (1) Where evidence is required under the Act or these Regulations to determine 
the eligibility or continuing eligibility of any beneficiary to receive any amount payable 
as a benefit and where the Director has requested such evidence and the beneficiary has 
not complied with the request or the Director is not satisfied with the evidence furnished 
by that beneficiary, the Director may, on 30 days written notice, withhold payment of 
_ the benefit until such time as the beneficiary has furnished the evidence and the Direc- 
| tor is satisfied as to the eligibility of that beneficiary to receive benefits. 

(2) Where payment of a benefit that has been withheld under subsection (1) is 
resumed, the benefit shall be paid for any portion of the period of withholding during 
which the beneficiary was entitled to receive benefits. 

' SOR /80-757. 


Communication of Information on Written Request 


60. (1) [Revoked SOR/93-290.] 


(1.1) Where, pursuant to a social security agreement entered into by the Government 
of Canada with the government of a country other than Canada, an application is made 


(a) for disability benefits under the Act, or 


(b) for comparable benefits under a law of a government of a country other than 
Canada, 


medical information or copies of medical reports with respect to an individual contribu- 
tor or beneficiary obtained by an officer, clerk or employee of Her Majesty may, for the 
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purposes of subsection 104(2) of the Act and subject to the Privacy Act and regulations 
made thereunder, be communicated to any person or authority named in the written 
request referred to in that subsection. 
(2) Notwithstanding subsection (1) or (1.1), 
(a) information shall not be communicated to a person or authority pursuant to a 
written request referred to in subsection 104(2) of the Act where 

(i) the request was signed more than one year before the day on which it is 
received, 

(ii) the person or authority, as the case may be, does not certify in a form satis- 
factory to the Director that the information is not for the use of and will not 
be disclosed to any creditor of the contributor or beneficiary, as the case may 
be; and 

(b) where a request is made, pursuant to subsection 104(2) of the Act, for the com- 
munication to a person or authority of information respecting an individual 
contributor or beneficiary and the request is approved by the Director, the infor- 
mation may be communicated to the person or authority each year on applica- 
tion by the person or authority in a form satisfactory to the Director until such 
time as the person who made the request revokes it or the contributor or benefi- 
ciary dies. 

SOR /80-813; SOR/90-829; SOR / 93-290. 


Application for Retirement Pension 


61. An applicant for a retirement pension shall, in addition to any other information 
or material that these Regulations require him to file or furnish, file with the Director a 
statement of the amount of his contributory salary and wages and of his contributory 
self-employed earnings 
(a) for the year in which the application is made; and 
(b) if the Director so requires, for the year preceding the year in which the applica- 
tion is made. 


Annual Adjustment of Benefits 


62. (1) When the basic monthly amount of a benefit is adjusted annually pursuant to 

subsection 45(2) of the Act, 

(a) the product obtained by multiplying the amount referred to in paragraph 45(2)(a) 
of the Act by the ratio referred to in paragraph 45(2)(b) thereof shall be adjusted 
to the nearest cent in accordance with subsection (2); and 

(b) any quotient obtained from the ratio referred to in paragraph 45(2)(b) of the Act, 
shall be expressed as a decimal fraction in accordance with subsection (3). 

(2) Where the product referred to in paragraph (1)(a) contains a fractional part of a 

dollar represented by three or more digits, and 

(a) where the third digit is less than five, the third and subsequent digits shall be 
dropped; and 

(b) where the third digit is five or greater than five, the second digit shall be 
increased by one and the third and subsequent digits shall be dropped. 
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(3) Where the quotient referred to in paragraph (1)(b) contains a fraction that is less 
than one, that fraction shall be expressed as a decimal fraction of four digits after the 
decimal point, and 

(a) where the fourth digit after the decimal point is less than five, the third digit af- 

ter the decimal point shall remain unchanged and the fourth digit shall be 
dropped; and 

(b) where the fourth digit after the decimal point is five or greater than five, the third 

digit after the decimal point shall be increased by one and the fourth digit shall 
be dropped. 


SOR / 86-1133. 


Determination of Marital or Filial Status or Death 


63. (1) Where it is necessary to make a determination as to the marital or filial status 
or death of a person, the determination shall be made by the Director on the basis of 
the information obtained by the Director or furnished to him pursuant to subsection (2) 
or (3), as the case may be, and such other information as the Director may obtain. 

(2) For the purpose of enabling the Director to make a determination as to the mar- 
ital or filial status or death of a person, the applicant or beneficiary shall furnish to the 
Director a certificate of marriage, birth, baptism or death, as the case may be. 

(3) Where the Director is satisfied that a certificate referred to in subsection (2) is 
not available or sufficient for the purpose, the applicant or beneficiary shall furnish to 

the Director, at the Director’s request, any document and other information that is avail- 
_able with respect to the marital or filial status or death of the person. 
SOR/86-1133. 


Payment of Death Benefit to Other than Estates 


64. (1) Where paragraph 71(2)(a) of the Act applies, the estate of a deceased 
contributor has not applied for the death benefit within the interval of 60 days following 
the contributor’s death or the amount of the death benefit is less than two thirds of 10% 
of the Year’s Maximum Pensionable Earnings for the year in which the contributor dies, 
a direction under subsection 71(2) of the Act may, subject to subsections (2) and (3), be 
given for payment of the death benefit 

(a) to the individual or institution who has paid or is responsible for the payment of 

the deceased contributor’s funeral expenses; 

(b) in the absence of an individual or institution described in paragraph (a), to the 

surviving spouse of the deceased contributor; or 

(c) in the absence of an individual or institution and a spouse described in 

paragraphs (a) and (b), to the next of kin of the deceased contributor. 

(2) No amount in excess of the actual funeral expenses shall be paid pursuant to 
paragraph (1)(a). 

(3) Where, by virtue of subsection (2), an amount paid pursuant to paragraph (1)(a) 
is less than the amount of the death benefit, a direction pursuant to subsection (1), in so 
far as it relates to the remainder of the death benefit, may be given as if in the absence 
of an individual or institution described in that paragraph. 

SOR /86-1133; SOR/90-829. 
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Whole or Substantial Maintenance 


65. For the purposes of subsection 42(1) of the Act, “wholly or substantially”, with 
reference to the maintenance of one or more dependent children of a deceased contribu- 
tor, means that the surviving spouse of that contributor provided more than 50 per cent) 
of the maintenance provided for such children of all persons other than such children or 
any other dependent child of that contributor. 

SOR /90-829. 


Maintenance of Child 


65.1 For the purposes of subsection 42(1) and paragraph 76(1)(d) of the Act, 
“maintaining the child”, 

(a) with reference to the child of a deceased contributor, means making periodically, 
for the child, until the contributor’s death, financial provision amounting to not 
less than the orphan’s benefit payable under the Act; and 

(b) with reference to the child of a disabled contributor, means making periodically, 
for the child, financial provision amounting to not less than the disabled 
contributor’s child’s benefit payable under the Act. 


SOR /86-1133; SOR/90-829. 


Full Time Attendance at a School or University 


66. (1) For the purpose of paragraph (b) of the definition “dependent child” in 
subsection 42(1) of the Act, “full-time attendance at a school or university” means full- 
time attendance at a school, college, university or other educational institution that 
provides training or instruction of an educational, professional, vocational or technical 
nature and a dependent child shall be deemed to be or to have been in full-time atten- 
dance at a school or university during an absence by reason of a normal period of 
scholastic vacation. 

(2) Where a dependent child 

(a) after having been in full-time attendance at a school or university at the begin- 

ning of an academic year, is absent from the institution, or 

(b) is absent owing to his failure to resume full-time attendance at a school or 

university during an academic year 
by reason of an illness, that child shall be considered to be or to have been in full-time 
attendance throughout that absence including the normal period of scholastic vacation 
if 

(c) immediately after such absence the child resumes full-time attendance at a school 

or university at any time during that academic year, or 

(d) where it is determined by the Director that the child is unable to comply with 

paragraph (c), he resumes full-time attendance at a school or university in the 
next ensuing academic year. 

(3) Where a dependent child is absent after he has begun an academic year by rea- 
son of illness and it is determined by the Director, on evidence satisfactory to him, that 
by reason of such illness it is not possible for the child to resume full-time attendance at 
a school or university during that academic year, the child shall be deemed to have been 
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in full-time attendance at a school or university until the end of a normal period of 
scholastic vacation following that academic year. 

(4) Where a dependent child, after he has been in full-time attendance at a school or 
university at the beginning of an academic year, is absent from the institution by reason 
of illness and, during such absence or during a normal period of scholastic vacation, the 
child ceases to be a dependent child, or a disabled contributor’s child or dies, that child 
shall be considered to be in full-time attendance at a school or university until the end 
of the month in which he ceases to be a dependent child, a disabled contributor’s child 
or dies. 

SOR /86-1133; SOR/90-829. 


Declaration of Enrolment or Attendance at a School or University 
67. An applicant or beneficiary shall, in support of his claim that a dependent child 
of 18 or more years of age 


(a) is or has been enrolled in a course requiring full-time attendance at a school or 
university, file with the Director a declaration signed by a responsible officer of 
the institution, certifying to such enrolment; and 


(b) is or has been for a period of time in full-time attendance at a school or 
university, file with the Director a declaration of such attendance signed by the 
child. 


SOR / 86-1133. 


Determination of Disability 


68. (1) Where an applicant claims that he or some other person is disabled within the 
neaning of the Act, he shall supply the Director with the following information in re- 
jpect of the person whose disability is to be determined: 


(a) a report of any physical or mental impairment, including 
(i) the nature, extent and prognosis of the impairment, 
(ii) the findings upon which the diagnosis and prognosis were made, 
(iii) any limitation resulting from the impairment, and 
(iv) any other pertinent information, including recommendations for further 
diagnostic work or treatment, that may be relevant; 


(b) a statement of that person’s occupation and earnings for the period commencing 
on the date upon which the applicant alleges that the disability commenced; and 
(c) a statement of that person’s education, employment experience and activities of 
daily life. 
(2) In addition to the requirements of subsection (1), a person whose disability is to 
€ or has been determined pursuant to the Act may be required from time to time by 
1e Director 


(a) to supply a statement of his occupation and earnings for any period; and 


(b) to undergo such special examinations and to supply such reports as the Director 
deems necessary for the purpose of determining the disability of that person. 


(3) The reasonable cost of any examination or report required under subsection (2) 
iall be 


403 


S. 69 CANADA PENSION REGULATIONS 


(a) paid by way of reimbursement or advance, as the Director deems fit; i 

(b) paid out of the Consolidated Revenue Fund; and | 

(c) charged to the Canada Pension Plan Account as a cost of administration of the 

Act. | 

(4) For the purposes of this section, “cost” includes travel and living expenses that 
the Director deems necessary of the person whose disability is to be determined and of a 
person to accompany that person. 

69. (1) For the purpose of determining whether any amount shall be paid or shall 
continue to be paid as a benefit in respect of a person who has been determined to be 
disabled within the meaning of the Act, the Director may require that person from time 
to time 


(a) to undergo such special examinations, 
(b) to supply such reports, and 
(c) to supply such statements of his occupation and earnings for any period, 


as the Director may specify. 

(2) Where the Director is of the opinion that a person who has been determined to 
be disabled within the meaning of the Act may benefit vocationally from reasonable re- 
habilitation measures, he may, from time to time, require that person to undergo such 
reasonable rehabilitation measures as he may specify. 

(3) The reasonable cost of any examination or report or rehabilitation measure 
required under this section shall be 

(a) paid by way of reimbursement or advance, as the Director deems fit; 

(b) Paid out of the Consolidated Revenue Fund; and 

(c) charged to the Canada Pension Plan Account as a cost of administration of the 

Act. 

(4) For the purposes of this section, “cost” includes travel and living expenses that 
the Director deems necessary of the disabled person and of a person to accompany that 
person. 

70. (1) Where a person who has been determined to be disabled within the meaning 
of the Act fails without good cause to comply with any requirement of the Director 
made under section 69, he may be determined to have ceased to be disabled at such time 
as the Director may specify except that such time shall not be earlier than the day of 
failure to comply. 

(2) For the purpose of subsection (1), “good cause” means a significant risk to a 
person’s life or health. 

71.-73. [Revoked SOR/89-345.] 


Appeals on Behalf of Certain Persons 


74. Where the Director, the Commissioner or the Chairman or Vice-Chairman is 
satisfied, on being presented with medical certificates or other documentary statements, 
that a person, by reason of infirmity, illness, insanity or other cause, is incapable of 
managing that person’s own affairs, an appeal referred to in subsection 81(1), 82(1) or 
83(1) of the Act, as the case may be, may be made on that person’s behalf by another 
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person or an agency if the Director, the Commissioner or the Chairman or Vice- 
Chairman is also satisfied that the other person or agency is authorized by or pursuant 
to a law of Canada or of a province to manage that person’s affairs or, where it appears 
to the Director, the Commissioner or the Chairman or Vice-Chairman that there is no 
other person or agency so authorized by any other person or agency approved by the 
Director, the Commissioner or the Chairman or Vice-Chairman, as the case may be. 
SOR /89-345; SOR/90-829; SOR/92-17. 


Notice of Appeal 


74.1 (1) An appeal to the Minister pursuant to subsection 81(1) of the Act shall be 
made by delivering or mailing to the Director a notice of appeal in writing setting out 


(a) the name, address and Social Insurance Number of the contributor; 


(b) if the appellant is not the contributor, the appellant’s name, address and Social 
Insurance Number, if any, and the appellant’s relationship to the contributor; 
and 


(c) the grounds for the appeal and a statement of the facts that form the basis of the 

appeal. 

(2) Notwithstanding subsection (1), where it appears to the Director that the appel- 
lant has failed to provide information in accordance with any of the requirements of 
paragraphs (1)(a) to (c), the Director may take such steps to obtain the information as 
are necessary to rectify the failure. 

SOR /92-17. 


Notification of Appealable Decisions 


74.2 A notification referred to in subsection 81(1) or 82(1) of the Act shall be sent 
by mail. 
SOR /92-17. 


Professionals Eligible for Review Tribunals Panel 


74.3 For the purpose of paragraph 82(3)(b) of the Act, a prescribed related profes- 
sion is audiology, biomedical engineering, chiropractics, dental therapy, dentistry, dietet- 
ics, medical physics, nursing, occupational therapy, opticianry, optometry, osteopathy, 
pharmacology, physiotherapy, psychology, respiratory therapy, speech pathology and 
speech therapy. 

SOR/92-17. 


Constitutional Questions 


74.4 (1) The constitutional validity, applicability or operability of the Act or any 
regulations or rules made thereunder may not be put in issue before a Review Tribunal 
or the Pension Appeals Board unless a notice in writing has been served on the Attorney 
General of Canada in accordance with subsection (2). 


(2) Except where otherwise ordered by the Commissioner or the Chairman or Vice- 
Chairman, the notice referred to in subsection (1) shall be served at least ten days before 
the day on which the constitutional issue described in that subsection is to be argued. 
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(3) The section shall cease to have effect on the coming into force of section 19 of 
An Act to amend the Federal Court Act, the Crown Liability Act, the Supreme Court Act 
and other Acts in consequence thereof, chapter 8 of the Statutes of Canada, 1990. 
SOR /92-17. 


Pension Index 


75. (1) Subject to subsection 43(2) of the Act, the Pension Index for each year shall 
be calculated as the quotient obtained by dividing the aggregate of the Consumer Price 
Index for each month in the 12-month period ending October 31 in the preceding year 
by 12, adjusted to one digit after the decimal point in accordance with subsection (2). 

(2) Where the quotient obtained pursuant to subsection (1) contains a fraction that 
is less than one, that fraction shall be expressed as a decimal fraction of two digits after 
the decimal point and 

(a) the second digit after the decimal point shall be dropped if that digit is less than 

five; or 

(b) the first digit after the decimal point shall be increased by one and the second 

digit dropped if the second digit is five or greater than five. 
SOR /90-829. 
76. (1) In this section, 


“authority” means any provincial or municipal agency in a province that pays any 
advance or assistance or welfare payments to a person in a province; 


“excess payment” means the amount of any advice or assistance or welfare payment that 
was paid by an authority to a person for a month or any portion thereof and that 
would not have been paid if the benefit that was subsequently payable under the Act 
to that person in respect of that period had in fact been paid during that period. 


(2) Subject to subsections (3) to (6), the Minister may, where an authority satisfies 
him that an excess payment has been paid to a person, authorize 
(a) the deduction from the one sum amount payable to that person in accordance 
with subsection 62(1) of the Act in respect of the period for which the excess 
payment was paid, and 
(b) the payment to the government of the province in which the excess payment was 
paid 
of an amount equal to the amount of the excess payment. 
(3) An authority referred to in subsection (2) shall, before any deduction and pay- 


ment from a benefit payable under the Act to any person is authorized under subsection 
(2), certify, in a form satisfactory to the Minister, 


(a) the effective date of commencement and the effective date of termination, if ap- 
plicable, of the advance or assistance or welfare payment; 


(b) the amount that was paid to the person by the authority for the period during 
which the excess payment occurred or the amount that the authority applies to 
have reimbursed, whichever is the lesser; and 


(c) the Social Insurance Number of the contributor as a result of whose participa- 
tion under the Act the benefit is payable. 
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(4) No deduction and payment in respect of an excess payment shall be authorized 
pursuant to subsection (2) unless 

(a) the Minister or such official as he may nominate and the appropriate provincial 
official have concluded an arrangement regarding the procedure to be followed 
by the authority seeking a deduction and payment to be authorized; 

(b) the certification required by subsection (3) has been received by the Minister; 

(c) the written consent of the person to the deduction and payment by the Minister 
as required by subsection 65(2) of the Act and the written request to com- 
municate information as required by subsection 104(2) of the Act have been 
received prior to the expiry of one year from the date of their signature; and 

(d) the amount of the excess payment is greater than $50. 


(5) No deduction and payment shall be authorized in respect of an excess payment 
paid to a person for any month or any portion thereof prior to October 1, 1976. 

(6) Where, for any reason, no deduction has been made under subsection (2) in re- 
spect of an excess payment or a deduction and payment have been made in respect of an 
excess payment in an amount less than the amount that might have been paid in respect 
thereof under subsection (2), the Minister shall be under no obligation to authorize the 
deduction and payment of any further amount in respect of that excess payment. 
SOR/90- 829. 


Deduction from a Benefit and Payment to an Administrator of a Disability Income 
Program 


76.1 For the purposes of subsection 65(3) of the Act, the Minister may deduct an 
amount as described in that subsection from a benefit payable to a person under 
paragraph 44(1)(b) of the Act and pay that amount to an administrator approved by the 
Minister where the following terms and conditions are met: 

(a) the administrator submits to the Minister a record of the payment made under 
the disability income program, together with the person’s written consent to the 
deduction and payment as described in subsection 65(3) of the Act; 

(b) the documents referred to in paragraph (a) are received by the Minister within 
one year after the date on which the consent is signed; and 


(c) the amount exceeds $50. 
SOR /93-290. 


Family Allowance Recipient 


77. For the purposes of the definition “family allowance recipient” in subsection 
42(1) of the Act, “family allowance recipient” includes 

(a) the spouse of a person, where the person is described in that definition as having 
received or being in receipt of an allowance or a family allowance, if the spouse 
remains at home to care for a child under seven years of age; 

(b) where a member of the Canadian Armed Forces who was posted prior to 1973 
to serve outside Canada or the spouse of such a member, would, but for the 
posting, have received the allowance or family allowance described in that defi- 
nition for the period described in that definition, that member or spouse, as the 
case may be; and 
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(c) the person who, under section 122.62 of the Income Tax Act, is considered to be 
an eligible individual for the purposes of subdivision a.1 of Division E of Part I 
of that Act; and 

(d) the person who would have been considered to be an eligible individual for the 
purposes of subdivision a.1 of Division E of Part I of the Income Tax Act had a 
notice been filed under subsection 122.62(1) of that Act, and where no person 
was considered to be an eligible individual in respect of the same qualified 
dependant. 


SOR /86-1133; SOR/89-345; SOR/93-11. 
Cohabitation 


78. (1) For the purposes of section 55 of the Act, months during which the former 
spouses have cohabitated include 

(a) ali consecutive months during the marriage in which the former spouses have 
lived together as husband and wife without interruption for more than 90 days; 
and 

(b) any period of the marriage preceding the minimum period of 36 consecutive 
months of cohabitation required by paragraph 55(2)(a) of the Act. 

(2) For the purposes of paragraph 1(a), 

(a) where the former spouses were separated by reason only of the occupation, 
employment or illness of either spouse, the separation does not constitute inter- 
ruption of cohabitation; and 

(b) where, after having completed the minimum period of 36 consecutive months of 
cohabitation required by paragraph 55(2)(a) of the Act, the former spouses were 
separated for any reason for a period of more than 90 days and subsequently 
resumed cohabitation for a period of more than 90 days, the cohabitation of the 
former spouses shall be deemed not to have been interrupted. 

(3) For the purposes of section 55 of the Act, where the cohabitation of the spouses 
is interrupted for more than 90 days as referred to in paragraph (1)(a), the cohabitation 
shall be deemed to have ceased immediately before the year in which the interruption 
commenced. 

SOR /86-1133; SOR/90-829. 


Cohabitation — Division of Unadjusted Pensionable Earnings 


78.1 (1) In determining, for the purposes of subsections 55.1(4) and 55.2(7) of the 
Act, the months during which the spouses or former spouses cohabited, 

(a) those months shall, subject to paragraphs (b) and (c), be reckoned as beginning 
with the first month of the year in which the marriage of the spouses or former 
spouses was solemnized or in which they commenced to cohabit in a conjugal 
relationship, whichever is applicable; 

(b) the spouses or former spouses shall be deemed not to have cohabited at any time 
during the year in which they were divorced or their marriage annulled or in 
which they commenced to live separate and apart; and 

(c) where, after having lived separate and apart for one year or more, the spouses or 
former spouses resumed cohabitation for at least one year, the period of that 
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separation shall be deemed to have begun with the first month of the year in 
which they commenced to live separate and apart and to have ended with the last 
month of the year immediately preceding the year in which they resumed cohab- 
itation. 

(2) In determining a continuous period of at least one year for the purposes of 
subsection 55.1(3) of the Act, such a period shall be deemed to be constituted by any 
period of cohabitation by the spouses or former spouses for twelve or more consecutive 
months, reckoned as beginning with the month in which the spouses or former spouses 
commenced to cohabit in a conjugal relationship and ending with the month im- 
mediately preceding the month in which they commenced to live separate and apart. 

(3) For the purposes of this section, where the spouses or former spouses were 
separated by reason only of the occupation, employment or illness of either spouse or 
former spouse, the separation does not constitute interruption of cohabitation. 

SOR /86-1133; SOR/90-829; SOR/93-290. 


Cohabitation — Assignment of a Retirement Pension 


78.2 For the purposes of subsection 65.1(8) of the Act, the “period of cohabitation” 
means the period comprising all months during which the contributor and spouse 
referred to in subsection 65.1(9) of the Act cohabited, and includes the month in which 
their marriage was solemnized or in which they commenced to cohabit in a conjugal re- 
lationship, whichever is applicable, but does not include any months that are not within 
their joint contributory period as defined in subsection 65.1(8) of the Act. 

SOR /86-1133; SOR/90-829. 


PART VIII 
Miscellaneous 


79. The Minister of National Revenue may, on behalf of the Government of Can- 
ada, enter into an agreement with 

(a) the government of a country other than Canada, 

(b) an international organization, or 

(c) the government of a province, 
for giving effect to the provisions of paragraph 6(2)(h) or 7(1)(e) or (f) of the Act. 

80. For the purposes of paragraph 105(1){a) of the Act, information obtained under 
the Act may be furnished to the authority having the administration of a provincial 
pension plan on condition that the information will not be communicated to any person 
except 

(a) an officer or servant of such authority, 

(b) an officer or servant of the government of the province, or 

(c) a person to whom it is necessary or desirable to communicate the information for 

the purpose of proceedings relating to the administration or enforcement of the 
provincial pension plan, 
and on condition that such information will be used solely for the purposes of the 
administration or enforcement of the provincial pension plan. 
SOR /90-829. 
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81. Information referred to in subsection 105(2) of the Act may be furnished to a 
provincial government under the following conditions: 


(a) the information is used to determine the eligibility of a person, calculate the 
entitlement amount and deliver the benefit payable to that person under a 
provincial social, income assistance or health insurance program that is specified 
in the agreement entered into by the Minister and the government of the prov- 
ince under that subsection and for no other purpose; 


(b) the agreement referred to in paragraph (a) is in writing; and 


(c) the information remains privileged and is not communicated to any person not 
legally entitled thereto. 
SOR /90-829; SOR /93-290. 

82. The election referred to in paragraph 11(2)(a) of the Act shall be made by filing 
with the Minister the form prescribed therefor. 
SOR /90-829. 

83. An individual, to whom section 10 of the Act is not applicable because an elec- 
tion made by the individual pursuant to section 11 of the Act has been approved by the 
Minister, may revoke the election by advising the Minister thereof in writing. 

SOR /90-829. 

84. (1) An individual to whom subsection 13(3) of the Act applies for a year may 
elect to have the individual’s contributory salary and wages for the year included as self- 
employed earnings for the purposes of section 10 of the Act by filing with the Minister 
the form prescribed therefor. 


(2) The form referred to in subsection (1) shall be filed by an individual 
(a) with his income tax return, or 
(b) if his income tax return has already been filed, with the Minister 


within one year from April 30th of the year following the year for which he so elects. 
SOR /90-829. 

84.1 For the purposes of paragraph 14(c) of the Act, in the case of an Indian, as 
defined in the Indian Act, the extent of the income of the Indian for the year from self- 
employment on a reserve, as defined in the Indian Act, is the amount described in 
paragraph 14(a) of the Act for that year. 

SOR /88-631; SOR/90-829. 


YEAR’S MAXIMUM PENSIONABLE EARNINGS 


Time and Manner of Calculation 


85. (1) The Year’s Maximum Pensionable Earnings for a year shall be calculated 
immediately following the date on which the first revision of the Industrial Aggregate in 
Canada for the month of June of the year preceding that year is published by Statistics 
Canada. 


(2) Where an average for a period is required pursuant to paragraph 18(1)(b) or (c) 
of the Act, it shall be calculated as the quotient obtained by dividing the aggregate of 
the Wage Measure for each month in the period by the number of months in the period, 
adjusted to two digits after the decimal point in accordance with subsection (4). 
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(3) Where a ratio is calculated pursuant to paragraph 18(1)(b) or (c) of the Act and 
he ratio contains a fraction that is less than one, the fraction shall be expressed as a 
lecimal fraction of four digits after the decimal point and 


(a) the fourth digit after the decimal point shall be dropped if that digit is less than 
five; or 

(b) the third digit after the decimal point shall be increased by one and the fourth 
digit dropped if the fourth digit is five or greater than five. 


(4) Where the quotient obtained pursuant to subsection (2) or the product obtained 
yursuant to paragraph 18(1)(b) or (c) of the Act contains a fraction that is less than one, 
he fraction shall be expressed as a decimal fraction of three digits after the decimal point 
nd 

(a) the third digit after the decimal point shall be dropped if that digit is less than 

five; or 

(b) the second digit after the decimal point shall be increased by one and the third 

digit dropped if the third digit is five or greater. 


{OR /87-719; SOR/90-829; SOR /94-173. 
(5) [Revoked SOR/87-719.] 


SCHEDULE I 
(Sections 3 and 5) 


RANGES OF REMUNERATION 


1. For the purposes of paragraph 5(2)(c) of these Regulations, the ranges of remu- 
eration for each pay period in a year in respect of which an employee’s contribution is 
ayable shall be determined as follows: 


(a) in respect of an hourly pay period, the ranges of remuneration shall begin at 
$1.71 and be increased by increments of 

(i) $0.57 for the next range, 

(ii) $0.39, $0.38, $0.39, $0.38, $0.38, $0.39, $0.38, $0.39, $0.38, $0.39, $0.38, 
$0.39 and $0.38 in recurring cycles for the succeeding ranges of remunera- 
tion up to $12.27, and 

(iii) $0.39, $0.38, $0.39, $0.38, $0.38, $0.39, $0.38 and $0.39 for the final eight 
ranges, with the last range ending at $15.35; 

(b) in respect of a daily pay period, the ranges of remuneration shall begin at $14.17 
and be increased by increments of 

(i) $0.57 for the next range, 

(ii) $0.39, $0.38, $0.39, $0.38, $0.38, $0.39, $0.38, $0.39, $0.38, $0.39, $0.38, 
$0.39 and $0.38 in recurring cycles for the succeeding ranges of remunera- 
tion up to $64.73, and 


(iii) $0.39, $0.38, $0.39, $0.38, $0.38, $0.39, $0.38, $0.39, $0.38, $0.39, $0.38 and 
$0.39 for the final twelve ranges, with the last range ending at $69.35; 


(c) in respect of a weekly pay period, the ranges of remuneration shall begin at 
$65.39 and be increased by increments of 


411 


Sched. I CANADA PENSION REGULATIONS 


(i) $0.57 for the next range, 

(ii) $0.39, $0.38, $0.39, $0.38, $0.38, $0.39, $0.38, $0.39, $0.38, $0.39, $0.38 
$0.39 and $0.38 in recurring cycles for the succeeding ranges of remunera: 
tion up to $660.95, and $0.39 and $0.38 for the next two ranges up tc 
$661.72, and | 

(iii) $10.00 for each range from $661.73 to $2,341.72; 

(d) in respect of a bi-weekly pay period, the ranges of remuneration shall begin aj 
$130.77 and be increased by increments of | 

(i) $0.57 for the next range, 

(ii) $0.39, $0.38, $0.39, $0.38, $0.38, $0.39, $0.38, $0.39, $0.38, $0.39, $0.38 
$0.39 and $0.38 in recurring cycles for the succeeding ranges of remunera. 
tion up to $1,321.33, and $0.39, $0.38, $0.39 and $0.38 for the next fag 
ranges up to $1,323.25, and ) 

(iii) $10.00 for each range from $1,323.26 to $4,783.25; | 

(e) in respect of a semi-monthly pay period, the ranges of remuneration shall begin 


at $141.67 and be increased by increments of | 


. 


: 


(i) $0.57 for the next range, | 

(ii) $0.39, $0.38, $0.39, $0.38, $0.38, $0.39, $0.38, $0.39, $0.38, $0.39, $0.38, 

$0.39 and $0.38 in recurring cycles for the succeeding ranges of remunera- 

tion up to $1,432.23, and $0.39, $0.38, $0.39 and $0.38 for the next four 

ranges up to $1,433.77, and | 

(iii) $10.00 for each range from $1,433.78 to $5,183.77; | 

(f) in respect of a monthly pay period, the ranges of remuneration shall begin al 

$283.34 and be increased by increments of 

(i) $0.57 for the next range, 


(ii) $0.39, $0.38, $0.39, $0.38, $0.38, $0.39, $0.38, $0.39, $0.38, $0.39, $0. 38, 
$0.39 and $0.38 in recurring cycles for the succeeding ranges of remunera- 
tion up to $2,863.90, and $0.39, $0.38, $0.39, $0.38, $0.38, $0.39, $0.38 and 
$0.39 for the next eight ranges up to $2,866.98, and ) 

(iii) $10.00 for each range from $2,866.99 to $7,596.98; | 


(g) in respect of 10 equal pay periods per annum, the ranges of remuneration shall 
begin at $340.01 and be increased by increments of 


(i) $0.57 for the next range, 


(ii) $0.39, $0.38, $0.39, $0.38, $0.38, $0.39, $0.38, $0.39, $0.38, $0.39, $0.38, 
$0.39 and $0.38 in recurring cycles for the succeeding ranges of remunera- 
tion up to $3,435.57, and $0.39, $0.38, $0.39, $0.38, $0.38, $0.39, $0.38, 
$0.39, $0.38, $0.39, $0.38 and $0.39 for the next twelve ranges up 4 
$3,440.19, and 


(iii) $10.00 for each range from $3,440.20 to $9,140.19; | 


(h) in respect of a quadri-weekly pay period, the ranges of remuneration shall begin 
at $261.54 and be increased by increments of 


(i) $0.57 for the next range, 
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(ii) $0.39, $0.38, $0.39, $0.38, $0.38, $0.39, $0.38, $0.39, $0.38, $0.39, $0.38, 
$0.39 and $0.38 in recurring cycles for the succeeding ranges of remunera- 
tion up to $2,642.10, and $0.39, $0.38, $0.39, $0.38, $0.38, $0.39, $0.38, 
$0.39, $0.38, $0.39 and $0.38 for the next eleven ranges up to $2,646.33, and 

(iii) $10.00 for each range from $2,646.34 to $6,786.33; 

(i) in respect of 20 equal pay periods per annum, the ranges of remuneration shall 
begin at $170.01 and be increased by increments of 

(i) $0.57 for the next range, 

(ii) $0.39, $0.38, $0.39, $0.38, $0.38, $0.39, $0.38, $0.39, $0.38, $0.39, $0.38, 
$0.39 and $0.38 in recurring cycles for the succeeding ranges of remunera- 
tion up to $1,715.57, and $0.39, $0.38, $0.39, $0.38, $0.38, $0.39, $0.38, 
$0.39, $0.38, $0.39, $0.38 and $0.39 for the next twelve ranges up to 
$1,720.19, and 

(iii) $10.00 for each range from $1,720.20 to $7,400.19, and 

(j) in respect of 22 equal pay periods per annum, the ranges of remuneration shall 
begin at $154.55 and be increased by increments of 

(i) $0.57 for the next range, 

(ii) $0.39, $0.38, $0.39, $0.38, $0.38, $0.39, $0.38, $0.39, $0.38, $0.39, $0.38, 
$0.39 and $0.38 in recurring cycles for the succeeding ranges of remunera- 
tion up to $1,560.11, and $0.39, $0.38, $0.39, $0.38, $0.38, $0.39, $0.38, 
$0.39, $0.38, and $0.39 for the next ten ranges up to $1,563.96, and 

(iii) $10.00 for each range from $1,563.97 to $5,143.96. 

SOR /78-142; SOR/79-286; SOR / 80-320; SOR/81-99; SOR /82-290; SOR / 84-115; SOR/ 


85-39; SOR/85-1164; SOR/86-1134; SOR/87-721; SOR/88-639; SOR/89-580; SOR /92- 
36; SOR /92-736; SOR/ 94-173. 


SCHEDULE II 
[Revoked SOR /85-39.] 


SCHEDULE III 


(s. 24) 
. Province of Ontario. 
. Province of Alberta. 
. Province of Manitoba. 
. Province of Newfoundland. 
. Province of Nova Scotia. 
. Province of British Columbia. 
. Province of Saskatchewan. 
. Province of Prince Edward Island. 
. Province of New Brunswick. 


OMAN NAUNA WN 


SCHEDULE IV 


(s. 24) 


1. Province of Ontario 
Employment as a Judge appointed by the Government of Canada. 
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2. Province of Alberta 


(a) Employment as members of the Legislative Assembly of Alberta and who have 
not contributed to the General Revenue Fund such contributions as are required 
by the Public Service Pension Act, being chapter 299, Revised Statutes of Alberta, 
1979, as amended. 


(b) Employment as members of Commissions, Boards or Committees by appoint- 
ment of Her Majesty in right of Alberta or of an agent of Her Majesty in right 
of the said Province and who are paid fees or other remuneration on a per diem 
basis and who are not regularly employed by Her Majesty in right of the Prov- 
ince of Alberta or by an agent of Her Majesty in right of the said Province. 


(c) Employment to provide services for which the employee is paid a retainer, an 
honorarium or on a fee basis. 


3. Province of Manitoba 
(No exceptions) 


4. Province of Newfoundland 
(a) Employment as Chairman or a member of 
(i) the Labour Relations Board of Newfoundland; 
(ii) the Apprenticeship Board of Newfoundland; 
(iii) the Minimum Wage Board of Newfoundland; 
(iv) the Conciliation Boards of Newfoundland; 
(v) the Apprenticeship Advisory and Examining Committees of Newfoundland; 
(vi) the Industrial Inquiry Commissions of Newfoundland; or 
(vii) the Boiler Inspection Advisory Committees of Newfoundland. 
(b) Employment as Chairman of the St. John’s Metropolitan Area Board. 


(c) Employment as a member of the Boiler Inspection Board of Examiners of New- 
foundland. 


(d) Employment as 
(i) a Government of Newfoundland charring contractor; 


(i) a part-time medical practitioner or specialist who is paid a fixed annual 
retainer; or 


(iii) a local road employee. 
5. Province of Nova Scotia 


(a) Employment as a member of a board, commission or agency of Her Majesty in 
right of Nova Scotia who is employed otherwise than full time as such member. 


(b) Employment to provide services for which the employee is paid a retainer, an 
honorarium or on a fee basis. 


(c) [Revoked SOR/88-638.] 
6. [Revoked SOR/88-638.] 

7. Province of Saskatchewan 
(a) [Revoked SOR/89-304.] 


(b) Employment as Judges of the Surrogate Courts of Saskatchewan. 
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(c) Employment as members of Boards, Commissions or Committees by appoint- 
ment of Her Majesty in right of Saskatchewan, who are paid fees or honorariums 
on a per diem basis. 


8. Province of Prince Edward Island 
(a) Substitute and remedial teachers employed on a casual basis. 


(b) Highway road section foremen employed on a casual basis and labourers work- 
ing under their supervision. 


(c) Persons receiving training allowances during a period of education. 

9. Province of New Brunswick 
Employment as a member or an employee of any of the boards, commissions or com- 
mittees hereinafter listed, except the employment as a member of an employee thereof 
whose duties require his full time attention and who receives for performing such duties 

a regular salary: 

(a) Advisory Board to the Children’s Hospital School, Lancaster. 
(b) Advisory Board — Water Authority. 
(c) Advisory Committee to the Alcohol Education and Rehabilitation Division. 
(d) Barbering Advisory Committee. 
(e) Board of Examiners for Stationary Engineers. 
(f) Business Technology Board. 
(g) Cancer Advisory Committee. 
(h) Film Classification Board. 
(i) Chemical Technology Board. 
(j) Civil Service Commission. 
(k) Civil Technology Board. 
(1) Community Improvement Corporation. 
(m) Conciliation Board. 
(n) Electrical & Electronic Technology Board. 
(0) Farm Adjustment Board. 
(p) Federal-Provincial Manpower Committee. 
(q) Fishermen’s Loan Board of New Brunswick. 
(r) Fitness and Amateur Sport Scholarship and Bursary Selection Committee. 
(s) Hospital Services Advisory Board. 
(t) Industrial Development Board. 
(u) Industrial Relations Board. 
(v) Land Compensation Board. 
(w) Loan and Scholarship Advisory Committee. 
(x) Low Pressure Gas Board of Examiners. 
(y) Mechanical Technology Board. 
(z) Medical Review Board. 
(aa) Minimum Wage Board. 
(bb) Motor Carrier Board and Public Utilities Board. 
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(cc) Motor Vehicle Dealer Licensing Board. 


(dd) Motor Vehicle Repair (Mechanical) Barbering, Powderman, Electrical, Plumb- 
ing, Heavy Equipment Repair Trade, Refrigeration and Air Conditioning Trade 
and the Oil Burner Installation and Service Trade Examining Committees. 


(ee) Natural Products Control Board. 

(ff) New Brunswick Dairy Product Commission. 

(gg) New Brunswick Development Corporation. 

(hh) New Brunswick Electric Power Commission. 

(ii) New Brunswick Industrial Safety Council. 

(jj) New Brunswick Liquor Control] Commission. 

(kk) New Brunswick Liquor Licensing Board. 

(ll) New Brunswick Museum Board. 

(mm) New Brunswick Parole Board. 

(nn) New Brunswick Water Authority Board. 

(00) Old Age and Blind Assistance Board. 

(pp) Plumbing Technical Advisory Council. 

(qq) Provincial Apprenticeship Committee and its 10 Provincial Advisory Commit- 

tees. 

(rr) Provincial Equalization and Appeal Board. 

(ss) Provincial Planning Commission. 

(tt) Social Assistance Commissioners. 

(uu) Study Committee on Mental Health. 

(vv) Tradesmen’s Qualification Board. 

(ww) Vocational Education Board. 

(xx) Workmen’s Compensation Board. 
SOR/78-591; SOR/82-784; SOR/ 88-638; SOR/89-304. 


SCHEDULE V 


(s. 25) 


1. Northwest Atlantic Fisheries Organization. 

2. International Pacific Salmon Fisheries Commission. 
3. International North Pacific Fisheries Commission. 
4. Commonwealth of Learning. 


5. North Pacific Marine Science Organization. 
SOR/81-448; SOR/90-687; SOR/ 93-398. 


SCHEDULE VI 


(s. 25) 
1. Northwest Atlantic Fisheries Organization 


(a) Employment of a person who is exempt from Canadian income tax by virtue of 
a Tax Convention to which Canada is a party. 
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(b) Employment of a person who is exempt from Canadian income tax by virtue of 
paragraph 149(1)(a) of the Income Tax Act. 

2. International Pacific Salmon Fisheries Commission 

(a) Employment of a person who is exempt from Canadian income tax by virtue of 
a Tax Convention to which Canada is a party. 

(b) Employment of a person who is exempt from Canadian income tax by virtue of 
paragraph 149(1)(a) of the Income Tax Act. 

3. International North Pacific Fisheries Commission 

(a) Employment of a person who is exempt from Canadian income tax by virtue of 
a Tax Convention to which Canada is a party. 

(b) Employment of a person who is exempt from Canadian income tax by virtue of 
paragraph 149(1)(a) of the Income Tax Act. 

4. Commonwealth of Learning 

(a) Employment of a person who is an official of the Commonwealth of Learning. 

(b) Employment of a person who is exempt from Canadian income tax by virtue of 
paragraph 149(1)(a) of the Income Tax Act. 

SOR/81-448; SOR /90-687. 


SCHEDULE VII 


(s. 26) 
1. New Zealand. 
2. United Kingdom of Great Britain and Northern Ireland. 
3. Australia. 
4. Finland. 
5.-7.[Revoked SOR/88-239.] 
8. Japan. 
9. India. 
10.-12. [Revoked SOR/88-239.] 
13. South Africa. 
14. Federal Republic of Germany. 
15. [Revoked SOR /80-877.] 
16. Ireland. 
17. Trinidad and Tobago. 
18. Israel. 
19. Antigua and Barbuda. 
20. Malaysia. 
SOR /80-877; SOR/81-197; SOR/88-239; SOR/89-304; SOR/90-687. 


SCHEDULE VIII 


(s. 26) 


1. New Zealand 
Employment in Canada by the Government of New Zealand of a person who 


(a) is a subject or citizen of New Zealand; or 
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(b) is exempt from Canadian income tax by virtue of the New Zealand-Canada Tax 
Convention. 


2. United Kingdom of Great Britain and Northern Ireland 
Employment in Canada by the Government of the United Kingdom of Great Britain and 
Northern Ireland of a person who 


(a) is not a citizen of Canada; or 
(b) is not permanently resident in Canada. 


3. Australia 
Employment in Canada by the Government of Australia of a person who 


(a) is not a citizen of Canada; or 
(b) is not permanently resident in Canada 
4. Finland 
Employment in Canada by the Government of Finland of a person who 
(a) is a subject or citizen of Finland; or 
(b) is exempt from Canadian income tax by virtue of the Canada-Finland Tax 
Convention. 
5.-7. [Revoked SOR/88-239.] 
8. Japan 
Employment in Canada by the Government of Japan of a person who 
(a) is a national of Japan and is neither a national of nor permanently resident in 
Canada; or 


(b) is exempt from Canadian income tax by virtue of the Canada-Japan Income Tax 
Convention Act, 1965. 


9. India 
Employment in Canada by the Government of India of a person who is exempt from 
Canadian income tax by virtue of paragraph 149(1)(a) or (b) of the Income Tax Act. 


10.-12 . [Revoked SOR/88-239.] 


13. South Africa 
Employment in Canada by the Government of the Republic of South Africa of a person 
who is exempt from Canadian income tax by virtue of paragraph 149(1)(a) or (b) of the 
Income Tax Act. 


14, Federal Republic of Germany 
Employment in Canada by the Government of the Federal Republic of Germany at its 
official missions and posts of a person 


(a) who is a German national; or 


(b) who contributes to a pension plan of the Federal Republic of Germany by virtue 
of a bilateral or multilateral agreement or any supranational regulations. 


15. [Revoked SOR/80-877.] 


16. Ireland 
Employment in Canada by the Government of Ireland of a person who 


(a) is a citizen of Ireland and is not permanently resident in Canada; or 


(b) is exempt from Canadian income tax by virtue of paragraph 149(1)(a) or (b) of 
the Income Tax Act. 
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17. Trinidad and Tobago 
Employment in Canada by the Government of Trinidad and Tobago of a person who 


(a) is a subject or citizen of Trinidad and Tobago and is not permanently resident in 
Canada; or 


(b) is by virtue of paragraph 149(1)(a) or (b) of the Income Tax Act exempt from 
Canadian income tax. 


18. Israel 
Employment in Canada by the Government of Israel of a person who 
(a) is a citizen of Israel and is not permanently resident in Canada; or 


(b) is exempt from income tax by virtue of paragraph 149(1)(a) or (b) of the Income 
Tax Act. 


19. Antigua and Barbuda 
Employment in Canada by the Government of Antigua and Barbuda of a person who is 
exempt from Canadian income tax by virtue of paragraph 149(1)(a) of the Income Tax 
Act. 


20. Malaysia 
Employment in Canada by the Government of Malaysia of a person who 


(a) is exempt from Canadian income tax by virtue of paragraph 149(1)(a) of the 
Income Tax Act; or 


(b) participates in the Government of Malaysia’s non-contributory gratuity scheme. 
SOR /80-877; SOR/81-197; SOR/85-1087; SOR/88-239; SOR/89-304; SOR/90-687. 


SCHEDULE Ix 


(s. 34.1) 
1. Agreement on Social Security between Canada and Italy, effective January 1, 
1979 
2. Agreement on Social Security between Canada and France, effective March ie 
1981 
3. Agreement on Social Security between Canada and Portugal, effective May 1, 
1981 


4. Agreement on Social Security between Canada and the Hellenic Republic, effec- 
tive May 1, 1983 


5. Agreement on Social Security between Canada and Jamaica, effective January 1, 
1984 


6. Agreement on Social Security and Supplementary Agreement between Canada 
and the United States, effective August 1, 1984 


7. Agreement on Social Security between Canada and Barbados, effective January 
1, 1986 


8. Agreement on Social Security between Canada and Denmark, effective January 
1, 1986 
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9. Agreement on Social Security between Canada and Sweden, effective January 1, 

10. Resale on Social Security between Canada and Belgium, effective January 

i hereeaee on Social Security between Canada and Norway, effective January 1, 
matter SOR/81-733; SOR/84-50; SOR/88-239. 
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CANADA PENSION PLAN (SOCIAL INSURANCE 
NUMBERS) REGULATIONS 


Regulations respecting the assigning of social insurance numbers 


C.R.C. 1978, c. 386, as am. SOR/90-444 


Short Title 


1. These Regulations may be cited in the Canada Pension Plan (Social Insurance 
Numbers) Regulations. 


Interpretation 


2. In these Regulations, 
‘Act’? means the Canada Pension Plan; 
‘Card”’ means a Social Insurance Number card; 
“Commission” ‘“‘Commission”’ migration Commission; 


‘local office of the Commission” means an office established by the Commission in any 
locality, and includes any office designated as such by the Commission and, in relation 
to an employer, the nearest local office servicing the area of his place of business and, 
in relation to any other person, the local office nearest to his residence; 


‘Minister” means the Minister of National Health and Welfare. 


Manner of Making Application 


3. (1) Every individual who is required by the Act to file an application with the 
Minister or to apply to the Minister for the assignment to him of a Social Insurance 
Number shall do so by delivering or mailing to a local office of the Commission an ap- 
jlication, in the form prescribed by the Minister for that purpose, containing. 


(a) his full name; 

(b) his name at birth if it differs from his name at the time of application; 
(c) his date of birth; 

(d) his place of birth; 

(e) his mother’s surname at her birth; 

(f) the first given name of his father; and 

(g) any other information required in the form prescribed by the Minister. 


(2) Every individual who changes his name, by reason of marriage or otherwise, and 
vho is required by the Act to apply to the Minister for the issue to him of a new Card 
n his new name shall do so by delivering or mailing to a local office of the Commission 
in application, in the form prescribed by the Minister for the purpose, containing 


(a) the information required by subsection (1) in respect of an application for the is- 
sue of a Social Insurance Number; 


(b) his Social Insurance Number; and 
(c) his full name before the change of name. 
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(3) Every individual whose Card is lost or has been destroyed and who, if he had | 

already been assigned a Social Insurance Number, would be required by the Act to file 

an application with the Minister or to apply to the Minister for the assignment to him 

of a Social Insurance Number, shall apply for a new Card within 30 days after he learns 

of such loss or destruction, by delivering or mailing to a local office of the Commission 
an application, in the form prescribed by the Minister for that purpose, containing 


(a) the information required by subsection (1) in respect of an application for the i is- 
sue of a Social Insurance Number; and ; 
(b) his Social Insurance Number or, if it is unknown to him, a statement that he had 
previously had a Social Insurance Number assigned to him. | 


(4) Every individual who expects to be an individual required by the Act to file an’ 
application with the Minister or to apply to the Minister for the assignment to him of a 
Social Insurance Number may, if he has not earlier been assigned a Social Insurance| 
Number, make application, on the form and in the manner specified in subsection (1), 
for the assignment to him of a Social Insurance Number. 


Sources of Application Forms | 


4. Applications in the form prescribed by the Minister for the purpose of section 3 | 
may be obtained from 


(a) any post office; | 
(b) any local office of the Commission; 
(c) any office of the Department of National Revenue; and 


(d) any office of the Department of National Health and Welfare. 
Duties of Employer 


5. Where an employer, in accordance with subsection 98(5) of the Act, requires an 
employee to produce the employee’s Card to the employer and the employee informs the 
employer or the employer ascertains that 


(a) the employee has not had a Social Insurance Number assigned to him, 
(b) the employee has changed his name since a Card was last issued to him; or 
(c) the employee’s Card is lost or has been destroyed, 


the employer shall forthwith provide the employee with the appropriate form of applica- ) 
tion so that he may make application in accordance with section 3 for the issue to him 


of a Social Insurance Number or a new Card, as the case may be. 
SOR /90-444. 

6. (1) Where an employee fails to produce his Card to his employer within the 
required time, the employer shall, within 3 days after the expiration of the required time, 
report the circumstances of the failure to the local office of the Commission giving such 
particulars with respect to the employee as are necessary to identify him. 


(2) If the employee produces his Card to the employer after the report referred to in 


subsection (1) has been made by the employer to the local office of the Commission, the 


employer shall promptly so notify the local office of the Commission. 


Authority of Minister 


7. The Minister is hereby authorized to cause a Social Insurance Number to be as- 


422 


C.R.C. 1978, C. 386 S. 8 


signed and a Card to be issued to any individual who has not already been assigned a 
Social Insurance Number. 

8. The Minister of National Revenue is hereby authorized to cause a Social Insur- 
_ ance Number to be assigned and a Card to be issued to any individual who has not 
_ earlier been assigned a Social Insurance Number. 
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DELEGATION OF POWERS (CANADA PENSION PLAN, 
PART I) REGULATIONS 


Regulations providing for the delegation of powers conferred by 
the Canada Pension Plan upon the Minister of National Revenue 


C.R.C. 1978, c. 387, as am. SOR /78-731; SOR/79-105; SOR / 80-828; 
SOR /81-668; SOR/82-446; SOR / 83-725; SOR /84-410; SOR / 86-433; 
SOR /87-700; SOR /92-377 
Short Title 


1. These Regulations may be cited as the Delegation of Powers (Canada Pension 
Plan, Part I) Regulations. 


Interpretation 


2. In these Regulations, 
“Act”? means the Canada Pension Plan; 
“Minister” means the Minister of National Revenue. 


Delegation 


3. The following persons may exercise all the powers and perform all the duties of 


the Minister under Part I of the Act; 

(a) the Deputy Minister of National Revenue for Taxation; and 

(b) an official holding a position of Assistant Deputy Minister of National Revenue 

for Taxation. 

4. An officer holding the position of Director, Taxation, in a District Office of the 
Department of National Revenue, Taxation, may exercise the powers of the Minister 
under subsections 23(5) and (10), section 24 and subsections 25(4), (5) and (7), 30(2) and 
35(1) of the Act. 

SOR/87-700; SOR/92-377. 

5. The Director, Appeals and Referrals Division, the Director, Policy and Programs 

Division, the Chief, the Determination and Appeals Section, or an officer holding the 


position of Chief of Appeals in a District Office of the Department of National Revenue, | 


Taxation, may exercise the powers and perform the duties of the Minister under sections 
27 and 29 of the Act. 
SOR/81-668; SOR/82-446; SOR/87-700; SOR / 92-377. 

6. The Director General, Revenue Collection Programs Directorate of the Depart- 
ment of National Revenue, Taxation, may exercise the powers of the Minister under 
subsections 11(3) and (6), 23(10) and 25(S5) of the Act. 

SOR/78-731; SOR/ 80-828; SOR /86-433; SOR /92-377. 

7. The Director General, Assessment of Returns Directorate of the Department of 
National Revenue, Taxation, may exercise the powers of the Minister under subsections 
25(5) and 30(2) of the Act. 

SOR /92-377. 
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8. An officer holding the position of Director in a Taxation Centre of the Depart- 
ment of National Revenue, Taxation, may exercise the powers of the Minister under 
subsections 23(5), 25(4), (5) and (7), 30(2) and 35(1) of the Act. 

SOR /92-377. 

9. The Director, Source Deductions Division of the Department of National Reve- 
nue, Taxation, may exercise the powers and perform the duties of the Minister under 
subsections 11(3) and (6) of the Act. 

SOR / 92-377. 

10. The Chief, Coverage Policy and Legislation Section of the Department of 
National Revenue, Taxation, may perform the duties of the Minister under subsection 
11(3) of the Act. 

SOR /92-377. 

11. Where a power is conferred or a duty is imposed on the Minister by a provision 
of the Income Tax Act and that provision is made applicable, with such modifications as 
the circumstances may require, to the Act, by subsection 23(2) or (11) or section 36 
thereof, as the case may be, the power or duty may, for the purposes of the Act, be 
exercised or performed by any office to whom the power or duty is delegated by the 
Income Tax Regulations. 

SOR /92-377. 
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DELEGATION OF POWERS (CANADA PENSION PLAN, 
PARTS II AND HI) REGULATIONS 


Regulations providing for the delegation of powers conferred by 
the Canada Pension Plan 
upon the Minister of National Health and Welfare 


C.R.C. 1978, c. 388, as am. SOR/87-2 


Short Title 


1. These Regulations may be cited as the Delegation of Powers (Canada Pension 
Plan, Parts II and III) Regulations. 


Interpretation 


2. In these Regulations, 
“Act” means the Canada Pension Plan; 
“Minister” means the Minister of National Health and Welfare. 


Delegation 


3. The Director General, Programs Operations, Income Security Programs Branch 
of the Department of National Health and Welfare, is hereby authorized to exercise the 
powers and perform the duties of the Minister under the following provisions of the Act: 

(a) section 53.2; 

(a.1) section 53.3; 

(a.2) section 53.4; 

(a.3) subsection 56(6.1); 

(b) subsections 59(1.2) and (3); 

(c) subsection 60(1); 

(d) paragraph 60(2)(b); 

(d.1) subsection 61(1); 

(e) subsection 62(8); 

(e.1) section 62.1; 

(f) section 63; 

(f.1) section 64.1; 

(f.2) subsections 65(3) and (4); 

(f.3) section 72; 

(g) section 78; 

(h) [Revoked SOR/87-2.] 

(i) [Revoked SOR/87-2.] 

(j) section 89; 

(k) section 90; 
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(1) section 98; and 
(m) section 99. 
SOR /&7-2. 

4. The Director General, Policy, Liaison and Development, Income Security 
Programs Branch of the Department of National Health and Welfare, is hereby autho- 
rized to exercise the powers and perform the duties of the Minister under the following 
provisions of the Act: 

(a) subsection 83(2); and 

(b) subsections 84(1) and (2). 

SOR /87-2. 
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PENSION APPEALS BOARD RULES OF PROCEDURE 
(BENEFITS) 


Rules of procedure of the pension appeals board for appeals 
under section 85 of the Canada Pension Plan 


C.R.C. 1978, c. 390, as am. SOR/90-811, SOR/92-18 


Short Title 


1. These Rules may be cited as the Pension Appeals Board Rules of Procedure 
(Benefits). 


Interpretation 


2. In these Rules, 
*‘Act’’ means the Canada Pension Plan; 


“appellant’”’ means a person, or an agency referred to in section 74 of the Canada Pen- 
sion Plan Regulations, who makes an application under subsection 83(1) of the Act for 
leave to appeal or for an extension of time within which to apply for leave to appeal; 


“Board” means the Pension Appeals Board; 


“Chairman” means the Chairman of the Board who is appointed under subsection 83(5) 
of the Act; 


“Commissioner” means the Commissioner of Review Tribunals who is appointed under 
subsection 82(5) of the Act; 


“Director” means the Director General, Programs Policy, Appeals and Legislation, 
Income Security Programs Branch of the Department of National Health and Welfare; 


“interested party’? means a person who was a party to the proceedings before a Review 
Tribunal that rendered a decision appealed to the Board and includes any person 
added as a party under subsection 83(10) of the Act; 


“Minister” means the Minister of National Health and Welfare; 
“Registrar’’ means the Registrar of the Board; 


“Vice-Chairman” means the Vice-Chairman of the Board who is appointed under 
subsection 83(5) of the Act. 


SOR /90-811; SOR /92-18. 
Application 


3. These Rules apply to appeals brought pursuant to section 83 of the Act. 
SOR /90-811. 


Application for Leave to Appeal 


4. An appeal from a decision of a Review Tribunal shall be commenced by serving 
on the Chairman or Vice-Chairman an application for leave to appeal, which shall be 
substantially in the form set out in Schedule I and shall contain 
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(a) the date of the decision of the Review Tribunal, the name of the place at which 
the decision was rendered and the date on which the decision was communicated 
to the appellant; 

(b) the full name and postal address of the appellant; 

(c) the name of an agent or representative, if any, on whom service of documents 
may be made, and his full postal address; 

(d) the grounds upon which the appellant relies to obtain leave to appeal; and 

(e) a statement of the allegations of fact and the reasons the appellant intends to 
submit in support of the appeal. 

SOR /92-18. 


Extension of Time 


5. An application for an extension of time within which to apply for leave to appeal 
a decision of a Review Tribunal shall be served on the Chairman or Vice-Chairman and 
shall set out the information required by paragraphs 4(a) to (e) and the grounds on 
which the extension is sought. 
SOR /92-18. 


Making of Applications 


6. (1) An application under section 4 or 5 shall be made either by the appellant, on 
the appellant’s own behalf, or in the name of the appellant by a representative, whose 
authority shall be indicated by the representative. 

(2) An application served on the Chairman or Vice-Chairman pursuant to section 4 
may be deemed by the Chairman or Vice-Chairman to be an application properly made 
for the purpose of section 5. 

SOR /92-18. 


Disposition of Applications 


7. An application under section 4 or 5 shall be disposed of ex parte, unless the Chair- 
man or Vice-Chairman otherwise directs. 
SOR /92-18. 


Information 


8. (1) On receipt of an application for leave to appeal a decision of a Review 
Tribunal, the Registrar shall notify the Commissioner in writing that such an applica- 
tion has been filed. 


(2) The Commissioner, after receiving a notification under subsection (1), shall 
provide to the Registrar, before the end of the third working day following the day on 
which the notification was received, the following: 


(a) the names and addresses of the parties to the proceedings before the Review 
Tribunal; 
(b) the decision of the Review Tribunal and the reasons therefor; and 
(c) the documentary evidence that was filed with the Review Tribunal. 
SOR /92-18. 
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9. (1) The Chairman or Vice-Chairman may request the appellant or any interestec 
party to produce documents or information required for the purpose of the granting 01 
refusal of leave to appeal or an extension of time within which to apply for leave to ap: 
peal. 


(2) The appellant may produce any documents that the appellant considers useful ir 
support of the application under section 4 or 5. 
SOR /92-18. 


Appeals ; 

10. (1) Where leave to appeal is granted, the Registrar shall forthwith notify every 
interested party, in writing, of the granting of leave to appeal and send to every such 
party, other than the appellant, a copy of the notice of appeal together with a copy of 
any documents submitted in support of the appeal. 


(2) Where an interested party who receives a copy of a notice of appeal pursuant to 
subsection (1) wishes to be heard on the hearing oFthe appeal, that party shall, within 
thirty days after the day on which the copy of the notice of appeal was received, or such 
longer time as the Chairman or Vice-Chairman may allow, file with the Registrar a 
reply. | 

(3) A reply referred to in subsection (2) shall contain | 


(a) a statement admitting or denying the allegations of fact in the notice of appeal; 
and | 

(b) a statement of further allegations of fact and of the statutory provisions and 
reasons on which the interested party intends to rely. 


(4) On receipt of the reply of any interested party, the Registrar shall forward a 
copy of that reply to every other party to the appeal. 
SOR /92-18. 

11. [Revoked SOR/92-18.] 


12. (1) After the time for filing a reply under section 10(2) has expired, the matter 
shall be deemed to be an action before the Board and, unless the Chairman or Vices 
Chairman otherwise orders, ready for hearing. | 

(2) The Board may, upon application by any party to an appeal, or of its own mo- 
tion, appoint the time and place for the hearing of the appeal. 

(3) The Registrar shall notify all parties to an appeal of the time and place appointed 
for the hearing of the appeal at least 20 days before the date so appointed. | 

(4) The Board may, upon application by any party to an appeal, or of its own mo- 
tion, adjourn an appeal on such terms as in its opinion the circumstances of the case 
require. 

SOR /92-18. 
13. [Revoked SOR/92-18.] 


Consolidation and Joinder 


14. When there are two or more appeals, whether under the Act or under any 
provincial law where the Board has jurisdiction in section 85 of the Act, the Board may, 
upon application by any interested party, or of its own motion, if it appears } 


(a) that some common question of law or fact arises in both or all the appeals, or 
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(b) that for some other reason it is desirable in the interests of justice, 


order such appeals to be consolidated on such terms as it deems fit, or may order the 

appeals to be heard at the same time, or consecutively, or may order any appeal to be 
_ stayed until the determination of any other appeal. 

SOR/90-811; SOR/92-18. 


Discovery 


15. (1) After the time limited for filing a reply has expired any party to an appeal 
_ may apply to the Chairman, a member of the Board or the Registrar for an order 
(a) directing any other party to the appeal to make discovery of such of the docu- 
ments that are or have been in his possession relating to any matter in question 
therein; 

(b) permitting him to examine for the purpose of discovery any party to the appeal; 

or 

(c) directing or permitting both the discovery and examination described in 

paragraph (a) and (b). 

(2) The Chairman, a member of the Board or the Registrar may, on receipt of an 
application made pursuant to subsection (1), make such order as in his opinion the cir- 
cumstances of the case require and, without restricting the generality of the foregoing, 
may in the order 

(a) specify the form of the affidavit to be used for the production of documents; 


(b) designate the person to be examined, where the party is a corporation or unin- 
corporated association; 


(c) designate the person before whom the examination is to be conducted and the 
manner in which it is to be conducted; and 


(d) provide for the use that may be made of the discovery at the hearing of the ap- 
peal. 


Evidence 


16. (1) The Board may summon before it by subpoena any person and require him 
_ to give evidence on oath and to produce such documents as it deems requisite. 


| (2) Subpoenas, which shall be in accordance with the form set out in Schedule II or 
_TII, may be issued by the Registrar in bank and may be completed by a party to an ap- 
, peal or his solicitor, and any number of names may be inserted in one subpoena. 


(3) Witnesses shall be examined orally upon oath at the hearing of an appeal but, 
prior to the hearing or at any time during the hearing, any party to the appeal may ap- 
ply to the Board for an order permitting that all facts or any particular fact or facts may 
be proven other than by oral evidence and the Board may make such order as in its 
opinion the circumstances of the case require. 

17. Any person swearing an affidavit to be used in an appeal may be requested to 
/appear before a person appointed by the Chairman or a member of the Board for that 
purpose to be cross-examined thereon. 

18. A hearing of an appeal shall be public unless the Board in special circumstances 
orders the case to be heard in camera. 


S. 19 CANADA PENSION REGULATIONS 


Withdrawals and Agreements 


19. An application made or an appeal commenced under these Rules may at any 


time be withdrawn in whole or in part by the appellant on notification in writing to the 
Registrar, who shall forthwith inform the other parties of the withdrawal. 
SOR /92-18. 

19.1 The Board may dispose of an appeal in accordance with any agreement made 
between the parties to the appeal, signed by them and filed with the Registrar. 
SOR /92-18. 


Decisions 


20. (1) The reasons for a decision of the Board on an appeal shall be in writing and 
shall be deposited with the Registrar who shall draw up and enter the decision and shall 
forthwith send by registered mail a copy of the decision and the reasons therefor to the 
parties to the appeal. 


(2) The Registrar may arrange for the publication of the decisions of the Board, or | 


a digest thereof, in such form and manner as the Board deems proper. 


Service of Documents 


21. (1) The service of any documents provided for in these Rules shall be effected by 
personal service or by letter addressed 
(a) in the case of the Chairman, the Vice-Chairman, the Board or the Registrar, to 
the Registrar, Pension Appeals Board, Ottawa; 
(b) in the case of the Minister, to the Director General, Programs Policy, Appeals 


and Legislation, Income Security Programs Branch of the Department of © 


National Health and Welfare, Ottawa; 


(c) in the case of the appellant or the respondent, other than the Minister, subject to 


subsection (2), to 
(i) the address for service given in his application for leave to appeal, or 
(ii) where no address for service is given in the application for leave to appeal, 


to the postal or other address given therein or in any written communication 
made by the appellant or respondent to the Board; and 


(d) in the case of any other person, to the address given in the latest written com- 
munication made by that person to the Board, the Minister or the Director. 

(2) Any party to an appeal may in writing notify the Board and any other party of 
a change of address which address shall thereafter be that party’s address for service. 


(3) The date of service shall be deemed to be the date of mailing or when personal — 


service is effected. 


(4) Notwithstanding paragraphs (1)(a) to (c), the Registrar may in a particular case ~ 


accept any other means of service that he considers appropriate. 
SOR /92-18. 


Non-compliance with Rules 


22. (1) Non-compliance with any of these Rules or with any rule of practice for the — 


time being in force shall not render any proceedings void unless the Board so directs, but 
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such proceedings may be set aside either wholly or in part as irregular and may be 
amended or otherwise dealt with in such manner and upon such terms as in the opinion 
of the Board the circumstances of the case require. 


(2) Where an application is made to set aside a proceeding for irregularity, the 
grounds therefor shall be stated clearly in the application. 


23. [Revoked SOR/92-18.] 


Quebec Appeals 


2A. Notwithstanding anything in these Rules, the procedure to be followed on any 
appeal to the Board under section 196 of the Quebec Pension Plan shall be the Rules of 
Procedure of the Review Commission prescribed by Order in Council of the Lieutenant 
Governor in Council of the Province of Quebec, No. 1465-72 dated May 31, 1972, as 
amended from time to time. 


SCHEDULE I 
(Section 4) 


(Application for Leave to Appeal and Notice of Appeal) 


IN THE MATTER of an appeal to the Pension Appeals Board pursuant to the Canada 
Pension Plan from the decision of a Review Tribunal rendered at 


eee eee ee eee eee eee eee eee ee! 


eee eee ee eee eee ee eee eee eee a 


(Name of Respondent) 


APPLICATION FOR LEAVE TO APPEAL AND NOTICE OF APPEAL 


To the Chairman/ Vice-Chairman, 
Pension Appeals Board, 
Ottawa: 


The above-mentioned decision was communicated tO ME ON..........cccceceeeeeeecccceeeceees 


I am dissatisfied with the above-mentioned decision and hereby request leave to appeal 
and, if leave is granted, hereby appeal therefrom on the following grounds: 


If leave is granted, the following is a statement of allegations of fact, the statutory pro- 
‘visions and the reasons which I intend to submit in support of my appeal to establish 
that the decision should be reversed or amended. 


433 


Sched. II CANADA PENSION REGULATIONS 


The name and full postal address of my agent or representative, if any, on whom service 
of documents may be made are as follows: 


DATED AT 
ORM HSE eel ae eal aytoft Sees. Pas. tS crete » NOLES 
(Signature of Appellant or 
Agent or Representative) 
(Address for service of — 
documents) 
SCHEDULE II 
(s. 16) 
(Subpoena ad testificandum) 
THE PENSION APPEALS BOARD 
To: 
1 sc AW tone ee 
Qisbhat a RIE DLE 
Si.6..2. SE a ee 
4 cdiatias pets tote 
Greeting: 


You are hereby required under the provisions of the Pension Appeals Board Rules of 
Procedure (Benefits) to appear personally before the 


PENSION APPEALS BOARD 


Bb ecccihe er ee COMMUN Cs ster sete ster eee ere LAV TOL ieerers Arlee aed o’clock in the 
denheseadesaetarsausveokeresasetaee noon, to testify the truth according to your knowledge in an appeal 
pending in the Pension Appeals Board, wherein...............c.cccssecssecseeeeee is Appellant and 
onssconcedthaanenamee tue is Respondent, on the part of 

Registrar 


PENSION APPEALS BOARD 


Ce i i i ii) 
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SCHEDULE III 
(s. 16) 


(Subpoena duces tecum) 


THE PENSION APPEALS BOARD 


AOR E Ree ee Oe ee ee ee ee eeeeeeeeuseseese 


Greeting: 


You are hereby required under the provisions of the Pension Appeals Board Rules of 
*rocedure (Benefits) to appear personally before the 


PENSION APPEALS BOARD 


BPE ee cs basts tase oes irhdeseads ON pthOrtgseie ois Keen ete BBY Of....nrecee ee apace o’clock in the 
MMe eiecsesaccesssccnesshace noon, to testify the truth according to your knowledge in an appeal 
ending in the Pension Appeals Board, WhefPein.......c.ccccccccseseccececceeceees is Appellant and 
SEAS RES is Respondent, on the part Of........cccccscccseeseeeeeeeeee-ANd to bring 


vith you and there and then produce 


APO Meme e meen nese eeeeeeeeeeseseeeeees 


Registrar 
PENSION APPEALS BOARD 


COMES H HOHE ee Ese eEEeeeeeeeesesereseeeeS 
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Regulations prescribing the province of Quebec as a 
province providing a comprehensive pension plan 


C.R.C. 1978, c. 391 


Short Title 


1. These Regulations may be cited as the Prescribed Province Pension Regulations. 


General | 

2. The Province of Quebec is hereby prescribed, for the purposes of the Canada Pen 
sion Plan, as a province the government of which has, before the 30th day after April 3 
1965, signified the intention of such province, in lieu of the operation therein of th 
Canada Pension Plan, of a plan of old age pensions and supplementary benefits provid 
ing for the making of contributions thereunder, commencing with the year 1966 ani 
providing for the payment of benefits thereunder comparable to those provided by th 
Canada Pension Plan. | 
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Rules of procedure of a review committee under the Canada 
Pension Plan 


C.R.C. 1978, c. 392, as am. SOR/90-812 


Short Title 


1, These Rules may be cited as the Review Committee Rules of Procedure. 


Interpretation 


2. In these Rules, 
“Act” means the Canada Pension Plan; 
“appellant” means 
(a) an applicant or beneficiary referred to in subsection 82(1) of the Act, or 
(b) the person or agency referred to in section 74 of the Canada Pension Plan 
Regulations who makes an appeal to the Committee under subsection 82(1) of the 
Act; 
“Chairman” means the Chairman of a Committee; 
“Committee” means a Review Committee constituted under section 82 of the Act; 


“Director” means the Director General, Programs Operations, Income Security 
Programs Branch of the Department of National Health and Welfare; 


“member” means a member of a Committee; 

“Minister”? means the Minister of National Health and Welfare; 
“Registrar” means the Registrar of the Pension Appeals Board; 
“Secretary” means the Secretary of a Committee. 

SOR90/-812. 


Notice of Appeal 


3. (1) An appeal to a Committee from a decision of the Minister under section 81 of 
the Act shall be brought by delivering or mailing to the Director a notice of appeal in 
writing setting forth 

(a) the name, address and Social Insurance Number of the contributor; 

(b) the name and address of the appellant, his Social Insurance Number, if any, and 

his relationship to the contributor if he is not the contributor; 

(c) a statement of the facts related to the appeal and the grounds for the appeal; 

(d) the name and address of the person in Canada who has agreed to act as the 

member appointed by the appellant to the Committee; and 

(e) the date on which the decision of the Minister was received by the appellant. 

(2) Two or more applicants or beneficiaries whose right to benefit may arise from the 
contributions of the same contributor and whose grounds of appeal are similar, may use 
a common notice of appeal. 
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SOR/90-812. 


4. (1) Within 15 days after receiving a notice of appeal, the Director shall appoint to 
a Committee 


(a) as a member, a person who has agreed to act as the member appointed on behalf 
of the Minister to hear the appeal referred to in the notice of appeal; and 


(b) a Secretary. 
(2) Within the time specified in subsection (1), the Director shall 


(a) forward to the Secretary copies of the following documents relating to the appel- 
lant, namely, 


(i) the application made under section 53.2 of the Act, 


(ii) the notification sent under section 46 of the Canada Pension Plan Regula- 
tions, 


(iii) the application made under subsection 60(6) of the Act, 
(iv) the decision made under subsection 60(7) of the Act, 
(v) the appeal to the Minister under section 83 of the Act, 


(vi) the decision made by the Minister under section 81 of the Act and the 
reasons therefor, 


(vii) the notice of appeal referred to section 3, and 
(viii) a reply to the notice of appeal; and 


(b) give to the Secretary the name and address of the person appointed on behalf of 
the Minister. 


(3) The Secretary shall forthwith upon being appointed to a Committee 


(a) notify the appellant and the member appointed by him of the name and address 
of the member appointed on behalf of the Minister; 


(b) notify the member appointed on behalf of the Minister of the name and address 
of the member appointed by the appellant; and 


(c) forward to the appellant a copy of the Director’s reply to the notice of appeal, if 
any. 
SOR/90-812. 


5. The Secretary shall request the members appointed by the appellant and the 
Director 


(a) to appoint, within 30 days of the request, a third member who is willing to serve 
as a member and to be Chairman of the Committee; and 


(b) to notify the Secretary forthwith of such appointment. 
Hearing 
6. The Secretary shall, prior to a hearing, make available to all members, a copy of 
the documents referred to in subsection 4(2). 
Evidence 


7. (1) The appellant and the Director shall be entitled to bring witnesses before a 
Committee and to furnish evidence by way of letters, affidavits or written representa- 
tions. 
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(2) Any document filed as evidence with a Committee shall at all times remain in 
the custody and control of the Secretary. 

(3) When a Committee has rendered its decision, the members shall return to the 
Secretary the documents referred to in section 6 and the Secretary shall forward to the 
Registrar a copy of those documents and the documents referred to in subsection (2). 


Procedure at Hearing 


8. (1) The proceedings before a Committee shall be conducted as informally as the 
circumstances permit. 

(2) A Committee shall be the sole judge of the procedure to be adopted before it but 
shall, at all times, ensure that all person who would be directly affected by the decision 
of the Committee, or their representatives, have an opportunity to be heard. 

(3) The hearings of a Committee shall be held in private and each member shall 

ensure that all information and documents concerning the appeal that come to his at- 
tention are at all times kept confidential. 


Decision 


9. The Chairman shall provide the Secretary with the decision of the Committee and 
the reasons therefor and the Secretary shall forthwith send by registered mail a copy of 
the decision and the reasons therefor to the appellant, the Director and the Registrar. 
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Rules of procedure of a review tribunal under the Canada 
Pension Plan 


SOR/92-19 


Short Title 


1. These Rules may be cited as the Review Tribunal Rules of Procedure. 


Interpretation 


2. In these Rules, 
“Act” means the Canada Pension Plan; 


“appellant” means a person, or an agency referred to in section 74 of the Canada Pen- 
sion Plan Regulations, who files a notice of appeal pursuant to section 3; 


“Chairman” means the Chairman of a Tribunal, who is designated under subsection 
82(7) of the Act; 


“Commissioner” means the Commissioner of Review Tribunals, who is appointed under 
subsection 82(5) of the Act; 


“Director” means the Director General, Programs Policy, Appeals and Legislation, 
Income Security Programs Branch of the Department of National Health and Welfare; 


“member” means a member of a Tribunal; 
“Minister” means the Minister of National Health and Welfare; 


“Tribunal”? means a Review Tribunal. 


Notices of Appeal 


3. (1) An appeal to a Tribunal under subsection 82(1) of the Act from a decision of 
the Minister shall be commenced by delivering or mailing to the Commissioner a notice 
of appeal in writing setting out 

(a) the name, address and Social Insurance Number of the contributor; 

(b) if the appellant is not the contributor, the appellant’s name, address and Social 

Insurance Number, if any, and the appellant’s relationship to the contributor; 

(c) the grounds for the appeal and a statement of the facts that form the basis of the 

appeal; and 

(d) the date on which the appellant was notified of the decision of the Minister. 

(2) Notwithstanding subsection (1), where it appears to the Commissioner that the 
appellant has failed to provide information in accordance with any of the requirements 
of paragraphs (1)(a) to (d), the Commissioner may take such steps to obtain the infor- 
mation as are necessary to rectify the failure. 

4. The Commissioner shall, on receipt of the information required by subsection 
3(1), deliver or mail to the Director a copy of the notice of appeal. 
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5. The Director shall, within twenty days after receipt of the notice of appeal from 
the Commissioner, deliver or mail to the Commissioner copies of such of the following 
documents as relate to the appeal: 

(a) the application filed by the applicant; 

(b) such information relating to the marriage as is required by subsection 54(2) of 

the Canada Pension Plan Regulations, 

(c) the notification sent under section 46 or 46.1 of the Canada Pension Plan Regula- 

tions, 

(d) the decision made under subsection 60(7) of the Act; 

(e) the notice of the appeal under subsection 81(1) of the Act to the Minister; and 

(f) the decision made by the Minister under subsection 81(2) of the Act, the reasons 

therefor and any documents in the possession of the Director that are relevant to 
that decision. 


| 6. (1) Where any person is added as a party to an appeal in accordance with subsec- 
tion 82(10) of the Act, the Commissioner shall, by registered mail, 

(a) notify the person that the appeal has been commenced and that the person has 

been added to a party; and 

(b) send to the person a copy of the notice of appeal. 

(2) A person who receives a notification under subsection (1) may, within twenty 
days after the date of receiving the notification, mail or deliver to the Commissioner a 
reply to the notice of appeal 

(a) admitting or denying the allegations of fact in the notice of appeal; and 

(b) stating any further allegations of fact and the statutory provisions and reasons on 

which that person intends to rely. 

7. The Commissioner shall, on receipt of the documents referred to in section 5, 

(a) select the members to hear the appeal in accordance with subsection 82(7) of the 

Act; and 

(b) fix the place, in accordance with subsection 82(8) of the Act, and the time for 

the hearing of the appeal. 

8. The Commissioner shall, at least twenty days prior to the date of the hearing of 
an appeal, 

(a) notify the appellant, the Minister and any person added as a party to the appeal 

under subsection 82(10) of the Act of the place and time of the hearing; 

(b) deliver or mail to the appellant, copies of the documents referred to in section 5 

and of the reply referred to in subsection 6(2), if any; 

(c) deliver or mail to the Minister a copy of the reply referred to in subsection 6(2), 

if any; and 

(d) deliver or mail to any person added as described in paragraph (a) copies of the 

documents referred to in section 5. 


Withdrawals 


9. An appellant may, at any time, withdraw the appeal by notice filed with the Com- 
missioner, who shall forthwith inform the other parties of the withdrawal. 
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Hearings | 

10. The Commissioner shall, at least fourteen days prior to the hearing of an appeal. 

to a Tribunal, send to all of its members copies of any documents received pursuant to 
sections 3 and 5 and subsection 6(2). 


Evidence 


11. (1) An appellant, the Minister and any person added as a party to an appeal 
under subsection 82(10) of the Act, shall be entitled to be represented at the hearing of | 
the appeal. | 

(2) The Chairman shall ensure that a copy of any documentary evidence submitted 
at the hearing of an appeal is provided to the appellant, the Minister, and any person 
added as a party to the appeal, unless previously provided therewith. 


Procedure at Hearings 


12. (1) The proceedings before a Tribunal shall be conducted as informally as the 
circumstances permit. 

(2) During the hearing of an appeal, a witness other than a party shall, except when 
testifying, be excluded from the proceedings unless the Chairman otherwise directs. 

(3) The hearings of a Tribunal shall be held in private. 

(4) Each member shall ensure that all of the information and documents, including 
the Tribunal’s decision, that come to the attention of that member are kept confidential. 


Decisions 


13. On rendering the decision of a Tribunal, the members shall return to the Com- 
missioner all documents provided under section 10 and all documentary evidence 
submitted at the hearing of the appeal. 
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CANADIAN HUMAN RIGHTS ACT 


An Act to extend the laws in Canada that proscribe 
discrimination 


R.S.C. 1985, c. H-6, as am. R.S. 1985, c. 31 (1st Supp.), ss. 62 to 68; c. 32 
' (2nd Supp.), s. 41; 1992, c. 22, s. 13; 1993, c. 28, s. 78 (Sched. III, items 
68-70) [not in force at date of publication]; 1994, c. 26, s.34 


SHORT TITLE 
1. Short title.—This Act may be cited as the Canadian Human Rights Act. 


PURPOSE OF ACT 


2. Purpose.—The purpose of this Act is to extend the laws in Canada to give effect, 
vithin the purview of matters coming within the legislative authority of Parliament, to 
ae principle that every individual should have an equal opportunity with other individu- 
ls to make for himself or herself the life that he or she is able and wishes to have, con- 
stent with his or her duties and obligations as a member of society, without being 
indered in or prevented from doing so by discriminatory practices based on race, 
ational or ethnic origin, colour, religion, age, sex, marital status, family status, disabil- 
y or conviction for an offence for which a pardon has been granted. 


PART I 
PROSCRIBED DISCRIMINATION 


General 


3. (1) Proscribed grounds of discrimination.—For all purposes of this Act, race, 
ational or ethnic origin, colour, religion, age, sex, marital status, family status, disabil- 
y and conviction for which a pardon has been granted are prohibited grounds of 
\scrimination. 

(2) Idem.—Where the ground of discrimination is pregnancy or child-birth, the 
‘crimination shall be deemed to be on the ground of sex. 

4. Orders in respect of discriminatory practices.—A discriminatory practice, as 
scribed in sections 5 to 14, may be the subject of a complaint under Part III and 
jyone found to be engaging or to have engaged in a discriminatory practice may be 
ade subject to an order as provided in sections 53 and 54. 


Discriminatory Practices 


_ §. Denial of good, service, facility or accommodation.—It is a discriminatory 
/actice in the provision of goods, services, facilities or accommodation customarily 
vailable to the general public 


(a) to deny, or to deny access to, any such good, service, facility or accommodation 
to any individual, or 
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(b) to differentiate adversely in relation to any individual, 
on a prohibited ground of discrimination. | 


6. Denial of commercial premises or residential accommodation.—It is a discriminz 
tory practice in the provision of commercial premises or residential accommodation 


(a) to deny occupancy of such premises or accommodation to any individual, or | 
(b) to differentiate adversely in relation to any individual, 

on a prohibited ground of discrimination. 
7. Employment.—It is a discriminatory practice, directly or indirectly, 


(a) to refuse to employ or continue to employ any individual, or 
(b) in the course of employment, to differentiate adversely in relation to an employe 


on a prohibited ground of discrimination. | 
8. Employment applications, advertisements.—It is a discriminatory practice | 


(a) to use or circulate any form of application for employment, or 


(b) in connection with employment or prospective employment, to publish an 
advertisement or to make any written or oral inquiry 
that expresses or implies any limitation, specification or preference based on a prohibite 
ground of discrimination. 
9. (1) Employee organizations.—It is discriminatory practice for an employee orgé 
nization on a prohibited ground of discrimination | 


(a) to exclude an individual from full membership in the organization; 
(b) to expel or suspend a member of the organization; or 


(c) to limit, segregate, classify or otherwise act in relation to an individual in a wa 
that would deprive the individual of employment opportunities, or limit emplo} 
ment opportunities or otherwise adversely affect the status of the individua 
where the individual is a member of the organization or where any of the oblige 
tions of the organization pursuant to a collective agreement relate to the indivic 


ual. 

(2) Exception.—Notwithstanding subsection (1), it is not a discriminatory practic 

for an employee organization to exclude, expel or suspend an individual from membe: 
ship in the organization because that individual has reached the normal age of retiremer 
for individuals working in positions similar to the position of that individual. | 
(3) Definition of*“employee organization’”.—For the purposes of this section and sec 
tions 10 and 60,“employee organization” includes a trade union or other organization c 
employees or local thereof, the purposes of which include the negotiation, on behalf c 
employees, of the terms and conditions of employment with employers. | 
10. Discriminatory policy or practice.—It is a discriminatory practice for a 
employer, employee organization or organization of employers | 
(a) to establish or pursue a policy or practice, or 

(b) to enter into an agreement affecting recruitment, referral, hiring, promotior 
training, apprenticeship, transfer or any other matter relating to employment 0 
prospective employment, | 

that deprives or tends to deprive an individual or class of individuals of any employmel 
opportunities on a prohibited ground of discrimination. 
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11. (1) Equal wages.—It is a discriminatory practice for an employer to establish or 
maintain differences in wages between male and female employees employed in the same 
establishment who are performing work of equal value. 

(2) Assessment of value of work.—In assessing the value of work performed by em- 
ployees employed in the same establishment, the criterion to be applied is the composite 
of the skill, effort and responsibility required in the performance of the work and the 
conditions under which the work is performed. 

(3) Separate establishments.—Separate establishments established or maintained by 
an employer solely or principally for the purpose of establishing or maintaining differ- 
ences in wages between male and female employees shall be deemed for the purposes of 
this section to be the same establishment. 

(4) Different wages based on prescribed reasonable factors.—Notwithstanding 
subsection (1), it is not a discriminatory practice to pay to male and female employees 
different wages if the difference is based on a factor prescribed by guidelines, issued by 
the Canadian Human Rights Commission pursuant to subsection 27(2), to be a reason- 
able factor that justifies the difference. 

(5) Idem.—For greater certainty, sex does not constitute a reasonable factor justify- 
ing a difference in wages. 

(6) No reduction of wages.—An employer shall not reduce wages in order to elimi- 
nate a discriminatory practice described in this section. 

(7) Definition of*‘wages”.—For the purposes of this section, ‘““wages’’ means any 
form of remuneration payable for work performed by an individual and includes 

(a) salaries, commissions, vacation pay, dismissal wages and bonuses; 

(b) reasonable value for board, rent, housing and lodging; 

(c) payments in kind; 

(d) employer contributions to pension funds or plans, long-term disability plans and 

all forms of health insurance plans; and 

(e) any other advantage received directly or indirectly from the individual’s 

employer. 

12. Publication of discriminatory notices, etc.—It is a discriminatory practice to 
publish or display before the public or to cause to be published or displayed before the 
public any notice, sign, symbol, emblem or other representation that 

(a) expresses or implies discrimination or an intention to discriminate, or 

(b) incites or is calculated to incite others to discriminate 
if the discrimination expressed or implied, intended to be expressed or implied or incited 
or calculated to be incited would otherwise, if engaged in, be a discriminatory practice 
described in any of sections 5 to 11 or in section 14. 

13. (1) Hate messages.—It is a discriminatory practice for a person or a group of 
persons acting in concert to communicate telephonically or to cause to be so com- 
municated, repeatedly, in whole or in part by means of the facilities of a telecommunica- 
tion undertaking within the legislative authority of Parliament, any matter that is likely 
to expose a person or persons to hatred or contempt by reason of the fact that that 
person or those persons are identifiable on the basis of a prohibited ground of discrimina- 
tion. 
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(2) Exception.-_Subsection (1) does not apply in respect of any matter that is com- 
municated in whole or in part by means of the facilities of a broadcasting undertaking. 


(3) Interpretation.—For the purposes of this section, no owner or operator of a 
telecommunication undertaking communicates or causes to be communicated any mat- 
ter described in subsection (1) by reason only that the facilities of a telecommunication 
undertaking owned or operated by that person are used by other persons for the trans- 
mission of that matter. 


14. (1) Harassment.—It is a discriminatory practice, 


(a) in the provision of goods, services, facilities or accommodation customarily avail- 
able to the general public, 


(b) in the provision of commercial premises or residential accommodation, or 
(c) in matters related to employment, 
to harass an individual on a prohibited ground of discrimination. 


(2) Sexual harassment.—Without limiting the generality of subsection (1), sexual 
harassment shall, for the purposes of that subsection, be deemed to be harassment on a 
prohibited ground of discrimination. 


15. Exceptions.—It is not a discriminatory practice if 


(a) any refusal, exclusion, expulsion, suspension, limitation, specification or prefer- 
ence in relation to any employment is established by an employer to be based on 
a bona fide occupational requirement; 


(b) employment of an individual is refused or terminated because that individual has 
not reached the minimum age, or has reached the maximum age, that applies to 
that employment by law or under regulations, which may be made by Governor 
in Council for the purposes of this paragraph; 


(c) an individual’s employment is terminated because that individual has reached the 
normal age of retirement for employees working in positions similar to the posi- 
tion of that individual; 


(d) the terms and conditions of any pension fund or plan established by an employer 
provide for the compulsory vesting or locking-in of pension contributions at a 
fixed or determinable age in accordance with sections 17 and 18 of the Pension 
Benefits Standards Act, 1985; 


(e) an individual is discriminated against on a prohibited ground of discrimination 
in a manner that is prescribed by guidelines, issued by the Canadian Human 
Rights Commission pursuant to subsection 27(2), to be reasonable; 


(f) an employer grants a female employee special leave or benefits in connection with 
pregnancy or child-birth or grants employees special leave or benefits to assist 
them in the care of their children; or 


(g) in the circumstances described in section 5 or 6, an individual is denied any 
goods, services, facilities or accommodation or access thereto or occupancy of 
any commercial premises or residential accommodation or is a victim of any 
adverse differentiation and there is bona fide justification for that denial or dif- 
ferentiation. 


16. (1) Special programs.—It is not a discriminatory practice for a person to adopt 
or carry out a special program, plan or arrangement designed to prevent disadvantages 
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that are likely to be suffered by, or to eliminate or reduce disadvantages that are suffered 
by, any group of individuals when those disadvantages would be or are based on or re- 
lated to the race, national or ethnic origin, colour, religion, age, sex, marital status, fam- 
ily status or disability of members of that group, by improving opportunities respecting 
goods, services, facilities, accommodation or employment in relation to that group. 

(2) Advice and assistance.—The Canadian Human Rights Commission may 


(a) make general recommendations concerning desirable objectives for special 
programs, plans or arrangements referred to in subsection (1); and 


(b) on application, give such advice and assistance with respect to the adoption or 
carrying out of a special program, plan or arrangement referred to in subsection 
(1) as will serve to aid in the achievement of the objectives the program, plan or 
arrangement was designed to achieve. 

17. (1) Plans to meet the needs of disabled persons.—A person who proposes to 
implement a plan for adapting any services, facilities, premises, equipment or operations 
to meet the needs of persons arising from a disability may apply to the Canadian Hu- 
man Rights Commission for approval of the plan. 

(2) Approval of plan.—The Commission may, by written notice to a person making 
an application pursuant to subsection (1), approve the plan if the Commission is satis- 
fied that the plan is appropriate for meeting the needs of persons arising from a disabil- 
ity. 

(3) Effect of approval of accommodation plan.—Where any services, facilities, 
premises, equipment or operations are adapted in accordance with a plan approved 
under subsection (2), matters for which the plan provides do not constitute any basis for 
a complaint under Part III regarding discrimination based on any disability in respect 
of which the plan was approved. 

(4) Notice when application not granted.—When the Commission decides not to 
grant an application made pursuant to subsection (1), it shall send a written notice of its 
decision to the applicant setting out the reasons for its decision. 


18. (1) Rescinding approval of plan.—If the Canadian Human Rights Commission is 
satisfied that, by reason of any change in circumstances, a plan approved under subsec- 
tion 17(2) has ceased to be appropriate for meeting the needs of persons arising from a 
disability, the Commission may, by written notice to the person who proposes to carry 
out or maintains the adaptation contemplated by the plan or any part thereof, rescind 
_its approval of the plan to the extent required by the change in circumstances. 


(2) Effect where approval rescinded.—To the extent to which approval of a plan is 
rescinded under subsection (1), subsection 17(3) does not apply to the plan if the 
discriminatory practice to which the complaint relates is subsequent to the rescission of 
the approval. 

(3) Statement of reasons for rescinding approval. Where the Commission rescinds 
approval of a plan pursuant to subsection (1), it shall include in the notice referred to 
therein a statement of its reasons therefor. 

19. (1) Opportunity to make representations.—Before making its decision on an ap- 
plication or rescinding approval of a plan pursuant to section 17 or 18, the Canadian 
Human Rights Commission shall afford each person directly concerned with the matter 
an opportunity to make representations with respect thereto. 
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(2) Restriction on deeming plan inappropriate.—For the purposes of sections 17 and 
18, a plan shall not, by reason only that it does not conform to any standards prescribed 
pursuant to section 24, be deemed to be inappropriate for meeting the needs of persons 
arising from disability. 

20. Certain provisions not discriminatory.—A provision of a pension or insurance 
fund or plan that preserves rights acquired prior to March 1, 1978 or that preserves 
pension or other benefits accrued prior to that time does not constitute the basis for a 
complaint under Part III that an employer is engaging or has engaged in a discrimina- 
tory practice. 

21. Funds and plans.—The establishment of separate pension funds or plans for dif- 
ferent groups of employees does not constitute the basis for a complaint under Part Ill 
that an employer is engaging or has engaged in a discriminatory practice if the employ- 
ees are not grouped in those funds or plans according to a prohibited ground of 
discrimination. 

22. Regulations.—The Governor in Council may, by regulation, prescribe the provi- 
sions of any pension or insurance fund or plan, in addition to those provisions described 
in sections 20 and 21, that do not constitute the basis for a complaint under Part III that 
an employer is engaging or has engaged in a discriminatory practice. 


23. Regulations.—The Governor in Council may make regulations respecting the 
terms and conditions to be included in or applicable to any contract, licence or grant 
made or granted by Her Majesty in right of Canada providing for 

(a) the prohibition of discriminatory practices described in sections 5 to 14; and 

(b) the resolution, by the procedure set out in Part III, of complaints of discrimina- 

tory practices contrary to such items and conditions. 


24. (1) Accessibility standards.—The Governor in Council may, for the benefit of 


persons having any disability, make regulations prescribing standards of accessibility to 
services, facilities or premises. 

(2) Effect of meeting accessibility standards.—Where standards prescribed pursuant 
to subsection (1) are met in providing access to any services, facilities or premises, a 
matter of access thereto does not constitute any basis for a complaint under Part III 
regarding discrimination based on any disability in respect of which the standards are 
prescribed. 


(3) Publication of proposed regulations.—Subject to subsection (4), a copy of each 


regulation that the Governor in Council proposes to make pursuant to this section shall 
be published in the Canada Gazette and a reasonable opportunity shall be afforded to 


interested persons to make representations with respect thereto. 


(4) Exception.—Subsection (3) does not apply in respect of a proposed regulation 
that has been published pursuant to that subsection, whether or not it has been amended 
as a result of representations made pursuant to that subsection. 


(5) Discriminatory practice not constituted by variance from standards.—Nothing 
shall, by virtue only of its being at variance with any standards prescribed pursuant to 
subsection (1), be deemed to constitute a discriminatory practice. 

25. Definitions.—In this Act, 


“conviction for which a pardon has been granted” means a conviction of an individual © 


t 
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for an offence in respect of which a pardon has been granted by any authority under 
law and, if granted or issued under the Criminal Records Act, has not been revoked or 
ceased to have effect; 


“disability ’”’ means any previous or existing mental or physical disability and includes 
disfigurement and previous or existing dependence on alcohol or a drug. 


PART II 


CANADIAN HUMAN RIGHTS COMMISSION 


26. (1) Commission established.—A commission is hereby established to be known 
as the Canadian Human Rights Commission, in this Part and Part III referred to as the 
“Commission”, consisting of a Chief Commissioner, a Deputy Chief Commissioner and 
not less than three or more than six other members, to be appointed by the Governor in 
Council. 


(2) Members.—The Chief Commissioner and Deputy Chief Commissioner are full- 
time members of the Commission and the other members may be appointed as full-time 
or part-time members of the Commission. 


(3) Term of appointment.—Each full-time member of the Commission may be ap- 
pointed for a term not exceeding seven years and each part-time member may be ap- 
pointed for a term not exceeding three years. 


(4) Tenure.—Each member of the Commission holds office during good behaviour 
but may be removed by the Governor in Council on address of the Senate and House of 
Commons. 


(5) Re-appointment.—A member of the Commission is eligible to be re-appointed in 
the same or another capacity. 


Powers, Duties and Functions 


27. (1) Powers, duties and functions.—In addition to its duties under Part III with 
respect to complaints regarding discriminatory practices, the Commission is generally 
responsible for the administration of this Part and Parts I and III and 


(a) shall develop and conduct information programs to foster public understanding 
of this Act and of the role and activities of the Commission thereunder and to 
foster public recognition of the principle described in section 2; 


(b) shall undertake or sponsor research programs relating to its duties and functions 
under this Act and respecting the principle described in section 2; 


(c) shall maintain close liaison with similar bodies or authorities in the provinces in 
order to foster common policies and practices and to avoid conflicts respecting 
the handling of complaints in cases of overlapping jurisdiction; 


(d) shall perform duties and functions to be performed by it pursuant to any agree- 
ment entered into under subsection 28(2); 

(e) may consider such recommendations, suggestions and requests concerning hu- 
man rights and freedoms as it receives from any source and, where deemed by 
the Commission to be appropriate, include in a report referred to in section 61 
reference to and comment on any such recommendation, suggestion or request; 
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(f) shall carry out or cause to be carried out such studies concerning human rights 
and freedoms as may be referred to it by the Minister of Justice and include in a 
report referred to in section 61 a report setting out the results of each such study 
together with such recommendations in relation thereto as it considers appropri- 
ate; 

(g) may review any regulations, rules, orders, by-laws and other instruments made 
pursuant to an Act of Parliament and, where deemed by the Commission to be 
appropriate, include in a report referred to in section 61 reference to and com- 
ment on any provision thereof that in its opinion is inconsistent with the principle 
described in section 2; and 


(h) shall, so far as is practical and consistent with the application of Part III, 
endeavour by persuasion, publicity or any other means that it considers appropri- 
ate to discourage and reduce discriminatory practices referred to in sections 5 to 
14. 


(2) Guidelines.—The Commission may, on application or on its own initiative, by 
order, issue a guideline setting out the extent to which and the manner in which, in the 
opinion of the Commission, any provision of this Act applies in a particular case or in a 
class of cases described in the guideline. 

(3) Guideline binding.—A guideline issued under subsection (2) is, until it is 
subsequently revoked or modified, binding on the Commission, any Human Rights 
Tribunal appointed pursuant to subsection 49(1) and any Review Tribunal constituted 
pursuant to subsection 56(1) with respect to the resolution of any complaint under Part 
III regarding a case falling within the description contained in the guideline. 

(4) Publication or communication.—Each guideline issued under subsection (2) that 
relates to the manner in which a provision of this Act applies in a class of cases shall be 
published in Part II of the Canada Gazette, and each such guideline that applies in a 
particular case shall be communicated to the persons directly affected thereby in such 
manner as the Commission deems appropriate. 

28. (1) Assignment of duties.—On the recommendation of the Commission, the 
Governor in Council may, by order, assign to persons or classes of persons specified in 
the order who are engaged in the performance of the duties and functions of the Depart- 
ment of Labour of the Government of Canada such of the duties and functions of the 
Commission in relation to discriminatory practices in employment outside the public 
service of Canada as are specified in the order. 

(2) Interdelegation.—Subject to the approval of the Governor in Council, the Com- 
mission may enter into agreements with similar bodies or authorities in the provinces 
providing for the performance by the Commission on behalf of those bodies or authori- 
ties of duties or functions specified in the agreements or for the performance by those 
bodies or authorities on behalf of the Commission of duties or functions so specified. 

29. Regulations.—The Governor in Council, on the recommendation of the Com- 
mission, may make regulations authorizing the Commission to exercise such powers and 
perform such duties and functions, in addition to those prescribed by this Act, as are 
necessary to carry out the provisions of this Part and Parts I and III. 


Remuneration 


30. (1) Salaries and remuneration.—Each full-time member of the Commission shall 
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be paid a salary to be fixed by the Governor in Council and each part-time member of 
the Commission may be paid such remuneration, as is prescribed by by-law of the Com- 
mission, for attendance at meetings of the Commission, or of any division or committee 
of the Commission, that the member is requested by the Chief Commissioner to attend. 


(2) Additional remuneration.—A part-time member of the Commission may, for any 
period during which that member, with the approval of the Chief Commissioner, 
performs any duties and functions additional to the normal duties and functions ad- 
ditional of that member on behalf of the Commission, be paid such additional remuner- 
ation as is prescribed by by-law of the Commission. 


(3) Travel expenses.—Each member of the Commission is entitled to be paid such 
travel and living expenses incurred by the member in the performance of duties and 
functions under this Act as are prescribed by by-law of the Commission. 


Officers and Staff 


31. (1) Chief Commissioner.—The Chief Commissioner is the chief executive officer 
of the Commission and has supervision over and direction of the Commission and its 
staff and shall preside at meetings of the Commission. 


(2) Absence or incapacity.—In the event of the absence or incapacity of the Chief 
Commissioner, or if that office is vacant, the Deputy Chief Commissioner has all the 
powers and may perform all the duties and functions of the Chief Commissioner. 


(3) Idem.—In the event of the absence or incapacity of the Chief Commissioner and 
the Deputy Chief Commissioner, or if those offices are vacant, the full-time member with 
the most seniority has all the powers and may perform all the duties and functions of 
the Chief Commissioner. 


32. (1) Staff.—Such officers and employees as are necessary for the proper conduct 
of the work of the Commission shall be appointed in accordance with the Public Service 
Employment Act. 


(2) Contractual assistance.—The Commission may, for specific projects, enter into 
contracts for the services of persons having technical or specialized knowledge of any 
matter relating to the work of the Commission to advise and assist the Commission in 
the exercise of its powers or the performance of its duties and functions under this Act, 
and those persons may be paid such remuneration and expenses as may be prescribed by 
by-law of the Commission. 

33. (1) Compliance with security requirements.—Every member of the Commission 
and every person employed by the Commission who is required to receive or obtain in- 
formation relating to any investigation under this Act shall, with respect to access to and 
the use of such information, comply with any security requirements applicable to, and 
take any oath of secrecy required to be taken by, individuals who normally have access 
to and use of such information. 


(2) Disclosure.—Every member of the Commission and every person employed by 
the Commission shall take every reasonable precaution to avoid disclosing any matter of 
the disclosure of which 


(a) might be injurious to international relations, national defence or security or 
federal-provincial relations; 


(b) would disclose a confidence of the Queen’s Privy Council for Canada; 
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(c) would be likely to disclose information obtained or prepared by any investigative 
body of the Government of Canada 
(i) in relation to national security, 
(ii) in the course of investigations pertaining to the detection or suppression of 
crime generally, or 
(iii) in the course of investigations pertaining to particular offences against any 
Act of Parliament; 
(d) might, in respect of any individual under sentence for an offence against any Act 
of Parliament, 
(i) lead to a serious disruption of that individual’s institutional, parole or manda- 
tory supervision program, 
(ii) reveal information originally obtained on a promise of confidentiality, 
express or implied, or 
(iii) result in physical or other harm to that individual or any other person; 

(e) might impede the functioning of a court of law, or a quasi-judicial board, com- 

mission or other tribunal or any inquiry established under the Inquiries Act; or 

(f) might disclose legal opinions or advice provided to a government department or 

body or privileged communications between lawyer and client in a matter of 
government business. 

34. (1) Head office.—The head office of the Commission shall be in the National 
Capital Region described in the schedule to the National Capital Act. 

(2) Other offices. —The Commission may establish such regional or branch offices, 
not exceeding twelve, as it considers necessary to carry out its powers, duties and func- 
tions under this Act. 

(3) Meetings.—The Commission may meet for the conduct of its affairs at such 
times and in such places as the Chief Commissioner considers necessary or desirable. 

35. Majority is a decision of the Commission.—A decision of the majority of the 
members present at a meeting of the Commission, if the members present constitute a 
quorum, is a decision of the Commission. 

36. (1) Establishment of divisions.—For the purposes of the affairs of the Commis- 
sion, the Chief Commissioner may establish divisions of the Commission and all or any 
of the powers, duties and functions of the Commission, except the making of by-laws, 
may, as directed by the Commission, be exercised or performed by all or any of those 
divisions. 

(2) Designation of presiding officer.—Where a division of the Commission has been 
established pursuant to subsection (1), the Chief Commissioner may designate one of the 
members of the division to act as the presiding officer of the division. 

37. (1) By-laws.—The Commission may make by-laws for the conduct of its affairs 
and, without limiting the generality of the foregoing, may make by-laws 

(a) respecting the calling of meetings of the Commission or any division thereof and 

the fixing of quorums for the purposes of those meetings; 

(b) respecting the conduct of business at meetings of the Commission or any division 

thereof; 
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(c) respecting the establishment of committees of the Commission, the delegation of 
powers, duties and functions to those committees and the fixing of quorums for 
meetings thereof; 


(d) respecting the procedure to be followed in dealing with complaints under Part III 
that have arisen in the Yukon Territory or the Northwest Territories; 


(d) respecting the procedure to be followed in dealing with complaints under Part III 
: that have arisen in the Yukon Territory, the Northwest Territories or Nunavut; 


(e) prescribing the rates of remuneration to be paid to part-time members, members 
of a Human Rights Tribunal and any person engaged pursuant to subsection 
32(2); and 

(f) prescribing reasonable rates of travel and living expenses to be paid to members 
of the Commission, members of a Human Rights Tribunal and any person 
engaged pursuant to subsection 32(2). 


(2) Treasury Board approval.—No by-laws made under paragraph (1)(e) or (f) has 
iffect unless it is approved by the Treasury Board. 
993, c. 28, s. 78 (Sched. III, item 68) [not in force at date of publication]. 

38. Superannuation, etc.—The full-time members of the Commission are deemed to 
’€ persons employed in the Public Service for the purposes of the Public Service Superan- 
uation Act and to be employed in the public service of Canada for the purposes of the 
yovernment Employees Compensation Act and any regulations made under section 9 of 
he Aeronautics Act. 


PART III 
DISCRIMINATORY PRACTICES AND GENERAL PROVISIONS 


39. Definition of “discriminatory practice’’.—For the purposes of this Part, a 
‘discriminatory practice’? means any practice that is a discriminatory practice within the 
neaning of sections 5 to 14. 


40. (1) Complaints.—Subject to subsections (5) and (7), any individual or group of 
ndividuals having reasonable grounds for believing that a person is engaging or has 
ngaged in a discriminatory practice may file with the Commission a complaint in a form 
ceceptable to the Commission. 


(2) Consent of victim.—If a complaint is made by someone other than the individ- 
al who is alleged to be the victim of the discriminatory practice to which the complaint 
elates, the Commission may refuse to deal with the complaint unless the alleged victim 
onsents thereto. 


(3) Investigation commenced by Commission.—Where the Commission has reason- 
ble grounds for believing that a person is engaging or has engaged in a discriminatory 
Tactice, the Commission may initiate a complaint. 


(4) Complaints may be dealt with together.—Where complaints are filed jointly or 
eparately by more than one individual or group alleging that a particular person is 
ngaging or has engaged in a discriminatory practice or a series of similar discrimina- 
ory practices and the Commission is satisfied that the complaints involve substantially 
he same issues of fact and law, it may deal with those complaints together under this 
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Part and may request the President of the Human Rights Tribunal Panel to appoint ‘ 
single Human Rights Tribunal pursuant to section 49 to inquire into those complaints. | 


(5) No complaints to be considered in certain cases.—No complaint in relation to é 
discriminatory practice may be dealt with by the Commission under this Part unless the 


act or omission that constitutes the practice | 


(a) occurred in Canada and the victim of the practice was at the time of the act or 
omission either lawfully present in Canada or, if temporarily absent from Can- 


ada, entitled to return to Canada; | 


(b) occurred in Canada and was a discriminatory practice within the meaning of 
section 8, 10, 12 or 13 in respect of which no particular individual is identifiable’ 
as the victim; or 


(c) occurred outside Canada and the victim of the practice was at the time of the act 
or omission a Canadian citizen or an individual lawfully admitted to Canada for 
permanent residence. 


(6) Determination of status.—Where a question arises under subsection (5) as to the 
status of an individual in relation to a complaint, the Commission shall refer the ques- 
tion of status to the appropriate Minister and shall not proceed with the complaint un- 
less the question of status is resolved thereby in favour of the complainant. 


(7) No complaints to be dealt with in certain cases.—No complaint may be dealt 
with by the Commission pursuant to subsection (1) that relates to the terms and condi- 
tions of a superannuation or pension fund or plan, if the relief would deprive any 
contributor to, participant in or member of, the fund or plan of any rights acquired] 
under the fund or plan before March 1, 1978 or of any pension or other benefits accrued 
under the fund or plan to that date, including 


(a) any rights and benefits based on a particular age of retirement; and 
(b) any accrued survivor’s benefits. 
R.S. 1985, c. 31 (1st Supp.), s. 62. 
41. Commission to deal with complaint.—Subject to section 40, the Commission 


shall deal with any complaint filed with it unless in respect of that complaint it appears 
to the Commission that | 
(a) the alleged victim of the discriminatory practice to which the complaint relates 
ought to exhaust grievance or review procedures otherwise reasonably available; 
(b) the complaint is one that could more appropriately be dealt with, initially or 
completely, according to a procedure provided for under an Act of Parliament. 
other than this Act; 
(c) the complaint is beyond the jurisdiction of the Commission; 
(d) the complaint is trivial, frivolous, vexatious or made in bad faith; or 
(e) the complaint is based on acts or omissions the last of which occurred more than 
one year, or such longer period of time as the Commission considers appropriale 
in the circumstances, before receipt of the complaint. 
42. (1) Notice.—Subject to subsection (2), when the Commission decides not to deal! 
with a complaint, it shall send a written notice of its decision to the complainant setting 
out the reason for its decision. | 


(2) Attributing fault for delay.—Before deciding that a complaint will not be dealt 
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with because a procedure referred to in paragraph 41(a) has not been exhausted, the 
Commission shall satisfy itself that the failure to exhaust the procedure was attributable 
to the complainant and not to another. 


Investigation 


43. (1) Designation of investigator.—The Commission may designate a person, in 
this Part referred to as an “investigator”, to investigate a complaint. 

(2) Manner of investigation.—An investigator shall investigate a complaint in a 
‘manner authorized by regulations made pursuant to subsection (4). 

(2.1) Power to enter.—Subject to such limitations as the Governor in Council may 
prescribe in the interests of national defence or security, an investigator with a warrant 
issued under subsection (2.2) may, at any reasonable time, enter and search any premises 
in order to carry out such inquiries as are reasonably necessary for the investigation of a 
complaint. 

(2.2) Authority to issue warrant.—Where on ex parte application a judge of the 
Federal Court is satisfied by information on oath that there are reasonable grounds to 
believe that there is in any premises any evidence relevant to the investigation of a com- 
plaint, the judge may issue a warrant under the judge’s hand authorizing the investiga- 
tor named therein to enter and search those premises for any such evidence subject to 
such conditions as may be specified in the warrant. 

(2.3) Use of force.—In executing a warrant issued under subsection (2.2), the 
investigator named therein shall not use force unless the investigator is accompanied by 
A peace officer and the use of force has been specifically authorized in the warrant. 

(2.4) Production of books.—An investigator may require any individual found in 
any premises entered pursuant to this section to produce for inspection or for the 
durpose of obtaining copies thereof or extracts therefrom any books or other documents 
-ontaining any matter relevant to the investigation being conducted by the investigator. 

(3) Obstruction.—No person shall obstruct an investigator in the investigation of a 
somplaint. 
| (4) Regulations.—The Governor in Council may make regulations 

(a) prescribing procedures to be followed by investigators; 


| (b) authorizing the manner in which complaints are to be investigated pursuant to 
this Part; and 
(c) prescribing limitations for the purpose of subsection (2.1). 
&.S. 1985, c. 31 (Ist Supp.), s. 63. 
44. (1) Report.—An investigator shall, as soon as possible after the conclusion of an 
nvestigation, submit to the Commission a report of the findings of the investigation. 
_ (2) Action on receipt of report.—If, on receipt of a report referred to in subsection 
1), the Commission is satisfied 
(a) that the complainant ought to exhaust grievance or review procedures otherwise 
reasonably available, or 
(b) that the complaint could more appropriately be dealt with, initially or 
completely, by means of a procedure provided for under an Act of Parliament 
other than this Act, 
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it shall refer the complainant to the appropriate authority. | 
(3) Idem.—On receipt of a report referred to in subsection (1), the Commission 
(a) may request the President of the Human Rights Tribunal Panel to appoint a 
Human Rights Tribunal in accordance with section 49 to inquire into the com- 
plaint to which the report relates if the Commission is satisfied 
(i) that, having regard to all the circumstances of the sib gee an inquiry into 
the complaint is warranted, and 
(ii) that the complaint to which the report relates should not be referred pursu- 
ant to subsection (2) or dismissed on any ground mentioned in paragraphs 
41(c) to (e); or 
(b) shall dismiss the complaint to which the report relates if it is satisfied | 
(i) that, having regard to all the circumstances of the complaint, an inquiry into 
the complaint is not warranted, or 
(ii) that the complaint should be dismissed on any ground mentioned in 
paragraphs 41(c) to (e). 

(4) Notice.—After receipt of a report referred to in subsection (1), the Commission 

(a) shall notify in writing the complainant and the person against whom the com- 

plaint was made of its action under subsection (2) or (3); and 

(b) may , in such manner as it sees fit, notify any other person whom it considers | 

necessary to notify of its action under subsection (2) or (3). | 
R.S. 1985, c. 31 (1st Supp.), s. 64. | 

45. (1) Definition of “Review Committee”.—In this section and section 46, ‘“‘Review | 
Committee” has the meaning assigned to that expression by the Canadian Security Intel- 
ligence Service Act. 

(2) Complaint involving security considerations.—When, at any stage after the filing 
of a complaint and before the commencement of a hearing before a Human Rights 
Tribunal in respect thereof, the Commission receives written notice from a minister of | 
the Crown that the practice to which the complaint relates was based on considerations) 
relating to the security of Canada, the Commission may 


(a) dismiss the complaint; or 
(b) refer the matter to the Review Committee. 


(3) Notice.—After receipt of a notice mentioned in subsection (2), the Commission | 

(a) shall notify in writing the complainant and the person against whom the com- . 

plaint was made of its action under paragraph (2)(a) or (b); and | 

(b) may , in such manner as it sees fit, notify any other person whom it considers. 

necessary to notify of its action under paragraph 2(a) or (0). 

(4) Stay of procedures.—Where the Commission has referred the matter to the 

Review Committee pursuant to paragraph (2)(b), it shall not deal with the complaint 

until the Review Committee has, pursuant to subsection 46(1), provided it with a repoml 
in relation to the matter. 

(5) Application of the Canadian Security Intelligence Service Act. —Where a matte 

is referred to the Review Committee pursuant to paragraph (2)(b), subsections 39(2) and | 

(3) and sections 43, 44 and 47 to 51 of the Canadian Security Intelligence Service Act 


t 
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apply, with such modifications as the circumstances require, to the matter as if the refer- 
ral were a complaint made pursuant to section 42 of that Act except that a reference in 
any of those provisions to “deputy head” shall be read as a reference to the minister 
referred to in subsection (2). 


(6) Statement to be sent to person affected.—The Review Committee shall, as soon 
as practicable after a matter in relation to a complaint is referred to it pursuant to 
paragraph (2)(b), send to the complainant a statement summarizing such information 
available to it as will enable the complainant to be as fully informed as possible of the 
circumstances giving rise to the referral. 


46. (1) Report.—On completion of its investigation under section 45, the Review 
Committee shall, not later than forty-five days after the matter is referred to it pursuant 
to paragraph 45(2)(b), provide the Commission, the minister referred to in subsection 
45(2) and the complainant with a report containing the findings of the Committee. 


(2) Action on receipt of report.—After considering a report provided pursuant to 
subsection (1), the Commission 

(a) may dismiss the complaint or, where it does not do so, shall proceed to deal with 
the complaint pursuant to this Part; and 

(b) shall notify, in writing, the complainant and the person against whom the com- 
plaint was made of its action under paragraph (a) and may, in such manner as it 
sees fit, notify any other person whom it considers necessary to notify of that ac- 
tion. 


Conciliator 
47. (1) Appointment of conciliator.—Subject to subsection (2), the Commission may, 
on the filing of a complaint, or if the complaint has not been 
(a) settled in the course of investigation by an investigator, 
(b) referred or dismissed under subsection 44(2) or (3) or paragraph 45(2)(a) or 
46(2)(a), or 
(c) settled after receipt by the parties of the notice referred to in subsection 44(4), 


appoint a person, in this Part referred to as a “‘conciliator”, for the purpose of attempt- 
ing to bring about a settlement of the complaint. 


(2) Eligibility.—A person is not eligible to act as a conciliator in respect of a com- 
plaint if that person has already acted as an investigator in respect of that complaint. 

(3) Confidentiality.—Any information received by a conciliator in the course of at- 
tempting to reach a settlement of a complaint is confidential and may not be disclosed 
except with the consent of the person who gave the information. 


Settlement 


48. (1) Referral of a settlement to Commission.—When, at any stage after the filing 
of a complaint and before the commencement of a hearing before a Human Rights 
Tribunal in respect thereof, a settlement is agreed on by the parties, the terms of the 
settlement shall be referred to the Commission for approval or rejection. 


(2) Certificate.—If the Commission approves or rejects the terms of a settlement 
referred to in subsection (1), it shall so certify and notify the parties. 
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Human Rights Tribunal Panel 


48.1 Human Rights Tribunal Panel.—There is hereby established a panel to be 
known as the Human Rights Tribunal Panel consisting of a President and such other 
members as may be appointed by the Governor in Council. 


48.2 Term of office.—The President of the Human Rights Tribunal Panel shall be 
appointed to hold office during good behaviour for a term of three years and each of the 
other members of the Panel shall be appointed to be a member of the Panel during good 
behaviour for a term not exceeding five years, but may be removed by the Governor in 
Council for cause. 


48.3 Absence or incapacity.—In the event of the absence or incapacity of the Presi- 
dent of the Human Rights Tribunal Panel, or if there is no President, the Governor in 
Council may authorize a member of the Panel to act as President and a member so au- 
thorized, while so acting, has all the powers and may perform all the duties of the Pres- 
ident. 


48.4 Re-appointment.—A President of the Human Rights Tribunal Panel as well as 
any member of the Panel whose term has expired is eligible for re-appointment in the 
same or any other capacity. 


48.5 Remuneration of President.—The President of the Human Rights Tribunal 
Panel shall be paid remuneration and expenses for the performance of duties as Presi- 
dent at the same rate as is prescribed by by-law of the Commission for a member of a 
Tribunal acting in the capacity of a Chairman thereof. 

R.S. 1985, c. 31 (1st Supp.), s. 65. 


Human Rights Tribunal 


49. (1) Human Rights Tribunal.—The Commission may, at any stage after the filing 
of a complaint, request the President of the Human Rights Tribunal Panel to appoint a 
Human Rights Tribunal, in this Part referred to as a “Tribunal”, to inquire into the 
complaint if the Commission is satisfied that, having regard to all the circumstances of 
the complaint, an inquiry into the complaint is warranted. 


(1.1) President to appoint Tribunal.—On receipt of a request under subsection (1), 
the President of the Human Rights Tribunal Panel shall appoint a Tribunal to inquire 
into the complaint to which the request relates. 

(2) Membership.—A Tribunal may not be composed of more than three members. 

(3) Eligibility—-No member, officer or employee of the Commission, and no individ- 
ual who has acted as investigator or conciliator in respect of the complaint in relation to 
which a Tribunal is appointed, is eligible to be appointed to the Tribunal. 

(4) Remuneration.—A member of a Tribunal is entitled to be paid such remunera- 
tion and expenses for the performance of duties as a member of the Tribunal as may be 
prescribed by by-law of the Commission. 

(5S) Selection from Panel.—Subject to subsection (5.1), in selecting any individual or 
individuals to be appointed as a Tribunal, the President of the Human Rights Tribunal 
Panel shall select from among the members of the Human Rights Tribunal Panel. 


(5.1) President may appoint himself.—The President of the Human Rights Tribunal 
Panel may sit as a Tribunal or as a member of a Tribunal. 
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(6) Chairman.—Subject to subsection (7), where a Tribunal consists of more than 
one member, the President of the Human Rights Tribunal Panel shall designate one of 
the members to be the Chairman of the Tribunal. 


(7) Idem.—Where the President of the Human Rights Tribunal Panel is a member 
of a Tribunal consisting of more than one member, the President shall be Chairman of 
the Tribunal. 

R.S. 1985, c. 31 (1st Supp.), s. 66. 

50. (1) Duties.—The Tribunal shall, after due notice to the Commission, the 
complainant, the person against whom the complaint was made and, at the discretion of 
the Tribunal, any other interested party, inquire into the complaint in respect of which 
it was appointed and shall give all parties to whom notice has been given a full and 
ample opportunity, in person or through counsel, to appear before the Tribunal, present 
evidence and make representations to it. 


(2) Powers.—In relation to a hearing under this Part, a Tribunal may 


(a) in the same manner and to the same extent as a superior court of record, sum- 
mon and enforce the attendance of witnesses and compel them to give oral or 
written evidence on oath and to produce such documents and things as the 
Tribunal deems requisite to the full hearing and consideration of the complaint; 

(b) administer oaths; and 

(c) receive and accept such evidence and other information, whether on oath or by 
affidavit or otherwise, as the Tribunal sees fit, whether or not that evidence or 
information is or would be admissible in a court of law. 

(3) Limitation in relation to evidence.—Notwithstanding paragraph (2)(c), a 
tribunal may not admit or accept as evidence anything that would be inadmissible in a 
court by reason of any privilege under the law of evidence. 

(4) Conciliator not competent or compellable.-—Notwithstanding paragraph (2)(a), a 
conciliator appointed to settle a complaint is not a competent or compellable witness at 
a hearing of a Tribunal appointed to inquire into the complaint. 

(5) Witness fees.—Any person summoned to attend a hearing pursuant to this sec- 
tion is entitled in the discretion of the Tribunal to receive the like fees and allowances 
for so doing as if summoned to attend before the Federal Court. 

1976-77, c. 33, s. 40. 

51. Duty of Commission on appearing.—The Commission, in appearing before a 
Tribunal, presenting evidence and making representations to it, shall adopt such position 
as, in its opinion, is in the public interest having regard to the nature of the complaint 
being inquired into. 

52. Hearing in public.—A hearing of a Tribunal shall be public, but a Tribunal may 
exclude members of the public during the whole or any part of a hearing if it considers 
that exclusion to be in the public interest. 

53. (1) Complaint dismissed.—If, at the conclusion of its inquiry, a Tribunal finds 
that the complaint to which the inquiry relates is not substantiated, it shall dismiss the 
complaint. 

(2) Order.—If, at the conclusion of its inquiry, a Tribunal finds that the complaint 
to which the inquiry relates is substantiated, it may, subject to subsection (4) and sec- 
tion 54, make an order against the person found to be engaging or to have engaged in 
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the discriminatory practice and include in that order any of the following terms that it 
considers appropriate: 
(a) that the person cease the discriminatory practice and, in order to prevent the 
same or a similar practice from occurring in the future, take measures, including 
(i) adoption of a special program, plan or arrangement referred to in subsection 
16(1), or 
(ii) the making of an application for approval and the implementing of a plan 
pursuant to section 17, 
in consultation with the Commission on the general purposes of those measures; 


(b) that the person make available to the victim of the discriminatory practice, on 
the first reasonable occasion, such rights, opportunities or privileges as, in the 
opinion of the Tribunal, are being or were denied the victim as a result of the 
practice; 

(c) that the person compensate the victim, as the Tribunal may consider proper, for 
any or all of the wages that the victim was deprived of and for any expenses 
incurred by the victim as a result of the discriminatory practice; and 

(d) that the person compensate the victim, as the Tribunal may consider proper, for 
any or all additional cost of obtaining alternative goods, services, facilities or ac- 
commodation and for any expenses incurred by the victim as a result of the 
discriminatory practice. 

(3) Special compensation.—In addition to any order that the Tribunal may make 

pursuant to subsection (2), if the Tribunal finds that 

(a) a person is engaging or has engaged in a discriminatory practice wilfully or reck- 
lessly, or 

(b) the victim of the discriminatory practice has suffered in respect of feelings or self 
respect as a result of the practice, 


the Tribunal may order the person to pay such compensation to the victim, not exceed- 
ing five thousand dollars, as the Tribunal may determine. 


(4) Order or recommendation to be made to avoid undue hardship.—lIf, at the 
conclusion of its inquiry into a complaint regarding discrimination based on a disability, 
the Tribunal finds that the complaint is substantiated but that the premises or facilities 
of the person found to be engaging or to have engaged in the discriminatory practice 
require adaptation to meet the needs of a person arising from such a disability, the 
Tribunal shall 


(a) make such order pursuant to this section for that adaptation as it considers ap- 
propriate and as it is satisfied will not occasion costs or business inconvenience 
constituting undue hardship, or 

(b) if the Tribunal considers that no such order can be made, make such recom- 
mendations as it considers appropriate, 

and, in the event of such finding, the Tribunal shall not make an order unless required 
by this subsection. 


54. (1) Limitation of order.—Where a Tribunal finds that a complaint related to a 
discriminatory practice described in section 13 is substantiated, it may make only an or- 
der referred to in paragraph 53(2)(a). 
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(2) Idem.—No order under subsection 53(2) may contain a term 

(a) requiring the removal of an individual from a position if that individual accepted 

employment in that position in good faith; or 

(b) requiring the expulsion of an occupant from any premises or accommodation, if 

that occupant obtained such premises or accommodation in good faith. 

55. Appeals.—Where a Tribunal that made a decision or order was composed of 
fewer than three members, the Commission, the complainant before the Tribunal or the 
person against whom the complaint was made may appeal the decision or order by serv- 
ing a notice, in a manner and form prescribed by order of the Governor in Council, 
within thirty days after the decision or order appealed was pronounced, on all persons 
who received notice from the Tribunal under subsection 50(1). 

56. (1) Establishment of Review Tribunal.—Where an appeal is made pursuant to 
‘section 55, the President of the Human Rights Tribunal Panel shall select three members 
from the Human Rights Tribunal Panel, other than the member or members of the 
‘Tribunal whose decision or order is being appealed from, to constitute a Review Tribunal 
to hear the appeal. 

(2) Constitution and powers.—Subject to this section, a Review Tribunal shall be 
constituted in the same manner as, and shall have all the powers of, a Tribunal appointed 
pursuant to section 49, and subsection 49(4) applies in respect of members of a Review 
Tribunal. 

(3) Grounds for appeal.—An appeal lies to a Review Tribunal against a decision or 
order of a Tribunal on any question of law or fact or mixed law and fact. 

(4) Hearing of appeal.—A Review Tribunal shall hear an appeal on the basis of the 
record of the Tribunal whose decision or order is appealed and of submissions of 
interested parties but the Review Tribunal may, if in its opinion it is essential in the 
interests of justice to do so, admit additional evidence of testimony. 

(5) Disposition of appeal.—A Review Tribunal may dispose of an appeal under sec- 
‘tion 55 by dismissing it, or by allowing it and rendering the decision or making the or- 
der that, in its opinion, the Tribunal appealed against should have rendered or made. 

57. Enforcement of order.—Any order of a Tribunal under subsection 53(2) or (3) 
or any order of a Review Tribunal under subsection 56(5) may, for the purpose of 
enforcement, be made an order of the Federal Court by following the usual practice and 
procedure or, in lieu thereof, by the Commission filing in the Registry of the Court a 
copy of the order certified to be a true copy, and thereupon that order becomes an order 
of the Court. 

58. (1) Application respecting disclosure of information.—W here any investigator or 
Tribunal requires the disclosure of any information and a minister of the Crown or any 
other person interested objects to its disclosure, the Commission may apply to the 
Federal Court for a determination of the matter. 

(2) Certificate—Where the Commission applies to the Federal Court pursuant to 
‘subsection (1) and the minister of the Crown or other person interested objects to the 
‘disclosure in accordance with sections 37 to 39 of the Canada Evidence Act, the matter 
shall be determined in accordance with the terms of those sections. 

(3) No certificate-—Where the Commission applies to the Federal Court pursuant to 
‘subsection (1) but the minister of the Crown or other person interested does not within 
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ninety days thereafter object to the disclosure in accordance with sections 37 to 39 of the 
Canada Evidence Act, the Court may take such action as it deems appropriate. 


59. Intimidation or discrimination.—No person shall threaten, intimidate or discrim- 
inate against an individual because that individual has made a complaint or given evi-' 
dence or assisted in any way in respect of the initiation or prosecution of a complaint or. 
other proceeding under this Part, or because that individual proposes to do so. 


Offences and Punishment 


| 

60. (1) Offence.—Every person is guilty of an offence who | 

(a) fails to comply with the terms of any settlement of a complaint approved and. 

certified under section 48; | 
(b) obstructs a Tribunal in carrying out its functions under this Part; or 


| 


(c) contravenes subsection 11(6) or 43(3) or section 59. | 


(2) Punishment.—A person who is guilty of an offence under subsection (1) is liable 
on summary conviction 


(a) if the accused is an employer, an employer association or an employee organiza. 
tion, to a fine not exceeding fifty thousand dollars; or | 


(b) in any other case, to a fine not exceeding five thousand dollars. 
(3) Prosecution of employer association or employee organization.—A prosecution | 


for an offence under this section may be brought against an employer association or em- 
ployee organization and in the name of that association or organization and for the 
purpose of the prosecution that association or organization shall be deemed to be a 
person and any act or thing done or omitted by an officer or agent of that association or 
organization within the scope of that officer’s or agent’s authority to act on behalf of the 
association or organization shall be deemed to be an act or thing done or omitted by the 
association or organization. 


(4) Consent of Attorney General.—A prosecution for an offence under this section 
may not be instituted except by or with the consent of the Attorney General of Canada. 


(5) Definition of “employer association’.—For the purposes of this section, | 
“employer association” means any organization of employers the purposes of which 
include the negotiation, on behalf of employers, of the terms and conditions of employ-— 
ment of employees. 


Reports 


61. (1) Annual report.—The Commission shall, within three months after December | 
31 in each year, transmit to the Minister of Justice a report on the activities of the 
Commission under this Part and Part II for that year including references to and com- 


ments on any matter referred to in paragraph 27(1)(e) or (g) that it considers appropri- 
ate. 


(2) Special Reports.—The Commission may, at any time, transmit to the Minister 
of Justice a special report referring to and commenting on any matter within the scope : 
of its powers, duties and functions where, in its opinion, the matter is of such urgency 
or importance that a report thereon should not be deferred until the time provided for | 
transmission of its next annual report under subsection (1). 
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(3) Tabling reports.—The Minister shall cause any report transmitted to the 
Minister pursuant to this section to be laid before each House of Parliament on any of 
‘the first fifteen days on which that House is sitting after the day the Minister receives it. 


Application 


62. (1) Limitation.—This Part and Parts I and II do not apply to or in respect of any 
superannuation or pension fund or plan established by an Act of Parliament enacted 
before March 1, 1978. 


(2) Review of Acts referred to in subsection (1).—The Commission shall keep under 
‘review those Acts of Parliament enacted before March 1, 1978 by which any superan- 
nuation or pension fund or plan is established and, where the Commission deems it to 
be appropriate, it may include in a report mentioned in section 61 reference to and com- 
ment on any provision of any of those Acts that in its opinion is inconsistent with the 
principle described in section 2. 


63. Application in the Territories.—Where a complaint under this Part relates to an 
act or Omission that occurred in the Yukon Territory or the Northwest Territories, it 
may not be dealt with under this Part unless the act or omission could be the subject of 
a complaint under this Part had it occurred in a province. 


63. Where a complaint under this Part relates to an act or omission that occurred in 
the Yukon Territory, the Northwest Territories or Nunavut, it may not be dealt with 
under this Part unless the act or omission could be the subject of a complaint under this 
Part had it occurred in a province. 

1993, c. 28, s. 78 (Sched. III, item 69) [not in force at date of publication]. 


64. Canadian Forces and Royal Canadian Mounted Police.—For the purposes of 


this Part and Parts I and II, members of the Canadian Forces and the Royal Canadian 
Mounted Police are deemed to be employed by the Crown. 

65. (1) Acts of employees, etc.—Subject to subsection (2), any act or omission com- 
mitted by an officer, a director, an employee or an agent of any person, association or 
organization in the course of the employment of the officer, director, employee or agent 
shall, for the purposes of this Act, be deemed to be an act or omission committed by that 
derson, association or organization. 

(2) Exculpation.—An act or omission shall not, by virtue of subsection (1), be 
deemed to be an act or omission committed by a person, association or organization if it 
is established that the person, association or organization did not consent to the com- 
mission of the act or omission and exercised all due diligence to prevent the act or omis- 
sion from being committed and, subsequently, to mitigate or avoid the effect thereof. 


PART IV 
APPLICATION 
66. (1) Binding on Her Majesty.—This Act is binding on Her Majesty in right of 
‘Canada, except in matters respecting the Government of the Yukon Territory or the 
Northwest Territories. 


(1) This Act is binding on Her Majesty in right of Canada, except in matters respect- 
ng the Government of the Yukon Territory, the Northwest Territories or Nunavut. 
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(2) Commencement.—The exception referred to in subsection (1) shall come into 
operation in respect of the Government of the Yukon Territory on a day to be fixed by 
proclamation. 

(3) Idem.—The exception referred to in subsection (1) shall come into operation in 
respect of the Government of the Northwest Territories on a day to be fixed by 
proclamation. 


(4) The exception referred to in subsection (1) shall come into operation in respect 
of the Government of Nunavut on a day to be fixed by order of the Governor in Council. 


1993, c. 28, s. 78 (Sched. III, item 70) [not in force at date of publication]. 


67. Saving.—Nothing in this Act affects any provision of the Indian Act or any pro- 
vision made under or pursuant to that Act. 
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SOR /80-68, as am. SOR/82-783; SOR/83-615; SOR/85-512 


Short Title 


1. These Regulations may be cited as the Canadian Human Rights Benefit Regula- 
tions. 


Interpretation 


2. (1) In these Regulations, 
“Act”? means the Canadian Human Rights Act; 
“actuarial basis”” means the basis of the assumptions and methods used by a Fellow of 
_ the Canadian Institute of Actuaries to establish the costs of benefits under a benefit 
_ plan, taking into consideration the contingencies of human life, such as death, ac- 
cident, sickness or disease; 
“benefit”, in respect of a benefit plan, includes 


(a) an aggregate amount or an annual, a monthly or other periodic amount or the 
accrual of such amounts to which an employee or his beneficiary, survivor, 
spouse, child or dependant is or may become entitled under the plan on superan- 
nuation, retirement, termination of employment, disability, accident, sickness or 
death, 


(b) any amount to which one of the persons referred to in paragraph (a) is or may 
become entitled under the plan for medical, hospital, nursing, drug or dental ex- 
penses or other similar expenses, and 


(c) any amount to which one of the persons referred to in paragraph (a) is or may 
become entitled under the plan on superannuation, retirement or termination of 
employment or to which any person is or may become entitled under the plan 
on the death of another person; 

“benefit plan’”’ means an insurance plan or a pension plan, whether or not the terms and 

_ conditions thereof have been set out in writing; 

“child”, in relation to an employee under a benefit plan, has the meaning given that term 

_ under the plan, and includes a natural child, stepchild or adopted child; 

“dependant”, in relation to an employer under a benefit plan, has the meaning given that 

_ term under the plan; 

“disability income insurance plan’ or “disability income benefit plan” means a plan, 

_ fund or arrangement provided, furnished or offered to an employee that provides, in 

_ accordance with the terms of the plan, fund or arrangement, benefits to the employee 
for loss of income because of sickness, accident or disability; 

“health insurance plan” or “health benefit plan” means a plan, fund or arrangement 

} provided, furnished or offered to or in respect of an employee that provides, in accor- 

dance with the terms of the plan, fund or arrangement, benefits 
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(a) to the employee or the spouse, child or dependant of the employee, or 


(b) in the case of a deceased employee, to the spouse, child or dependant of the em- 
ployee, 

for medical, hospital, nursing, drug or dental expenses or other similar expenses; 
“insurance plan” means a disability income insurance plan, a health insurance plan or a 


life insurance plan; | 


“life insurance plan” means a plan, fund or arrangement, provided, furnished or offered) 
to an employee that provides, in accordance with the terms of the plan, fund or ar- 
rangement, benefits 


(a) on the death of the employee, to a beneficiary, survivor or dependant of the em- 
ployee, or ) 

(b) on the death of the spouse, a child or a dependant of the employee, to the em-' 
ployee, 
payable either in a lump sum or by periodic payments; 


“normal age of retirement”, in respect of any employment or position of a person, means, 
the maximum age applicable to that employment or position referred to in paragraph. 
14(b) of the Act or the age applicable to that employment or position referred to in 
paragraph 14(c) of the Act, as the case may be; 


“normal pensionable age” under a pension plan, means the earliest date specified in the 
plan on which an employee can retire from his employment and receive all the benefits 
provided by the plan to which he would otherwise be entitled under the terms of the. 
plan, without adjustment by reason of early retirement, whether such date is the day 

on which the employee has attained a given age or on which the employee has. 


completed a given period of employment; | 


“pension plan” means a superannuation, retirement or pension plan, fund or arrange 
ment provided, furnished or offered to an employee that provides, in accordance with | 
the terms of the plan, fund or arrangement, to or in respect of the employee on the 
superannuation, retirement or termination of employment of the employee, benefits 
that are determined by reference to | 


(a) contributions made by the employee or his employer, or both, or | 
(b) contributions referred to in paragraph (a) and the investment income, gains, 
losses and expenses in respect of those contributions, | 


and includes 


(c) a defined benefit pension plan under which the benefits are determined by refer- | 
ence to 


(i) a percentage of the salary, wages or other remuneration of the employee in | 
addition to the length of employment of the employee or a specified period 
of employment, or | 


(ii) the length of employment of the employee or a specified period of employ- 


ment, 
| 
(d) a money purchase pension plan under which the benefits are determined by ref- 


erence to 


(i) the accumulated amount of the contributions paid by or to the credit of the. 
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employee and the investment income, gains, losses and expenses in respect of 
j those contributions, or 
(ii) the accumulated amount of the benefits purchased by each contribution paid 
by or to the credit of the employee, 

(e) a profit-sharing pension plan under which contributions by an employer are 
determined by reference to the profits earned from his business and the benefits 
are determined by reference to 

(i) the accumulated amount of the contributions paid by or to the credit of the 

employee and the investment income, gains, losses and expenses in respect of 
those contributions, or 

(ii) the accumulated amount of the benefits purchased by each contribution paid 

by or to the credit of the employee, and, 

(f) a composite pension plan the terms and conditions of which are any combination 
of the terms and conditions of a defined benefit pension plan, a money purchase 
pension plan and a profit-sharing pension plan or any two of those plans; 

‘spouse’’, in relation to an employee under a benefit plan, has the meaning given that 

| term under the plan, and includes the person who is the common-law spouse of the 

_ employee within the meaning given that expression under the plan, if 
(a) for at least the minimum period determined in accordance with subsection (2), 

(i) that person had been residing continuously with the employee who was a 
member of the opposite sex, whom by law that person was prohibited from 
marrying by reason of a previous marriage either of the employee or of 

) himself, and 

(ii) the employee and that person had been publicly represented as husband and 
wife, or 

(b) for at least the minimum period determined in accordance with subsection (3), 

that person had been residing continuously with the employee who was a 
member of the opposite sex and throughout that period the employee and that 
person had been publicly represented as husband and wife and at the time of the 
applicable event that causes a benefit to be paid under the terms of the plan nei- 
ther that person nor the employee was married to any other person; 

voluntary employee contribution” means a contribution made voluntarily by an em- 

ployee to or under a benefit plan, except a contribution the payment of which, under 

_the terms of the plan, imposes on an employer an obligation to make a concurrent ad- 

ditional contribution to or under the plan. 

(2) For the purposes of paragraph (a) of the definition ‘‘spouse”’ in subsection (1), the 
\inimum period in respect of a benefit plan is the period, not exceeding three years im- 
\ediately before the application event that causes a benefit to be paid under the terms 
‘the plan, that is specified under the terms of the plan. 

_ (3) For the purposes of paragraph (b) of the definition “spouse” in subsection (1), 

€ minimum period in respect of a benefit plan is the period, not exceeding one year 

‘amediately before the applicable event that causes a benefit to be paid under the terms 

‘the plan, that is specified under the terms of the plan. 


Participation in Benefit Plans 


3. The following provisions of a benefit plan do not constitute the basis for a com- 
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plaint under Part III of the Act that an employer is engaging or has engaged in ¢ 
discriminatory practice: 
(a) in the case of any pension plan, provisions that result in 
(i) where employees do not make contributions to the plan, an employee not be 
ing required or permitted to participate in the plan until the employee ha; 
attained the age of not more than twenty-five years, ; | 


(ii) where employees make contributions to the plan, an employee not bein; 
required to participate in the plan until the employee has attained the age 0 
not more than twenty-five years, 

(ii) an employee being excluded from participation in the plan because the pro 
visions of the plan permit participation therein only in the case of an em 
ployee who would be eligible to receive pension benefits under the plan if hi 

was to retire at the normal age of retirement and the provisions do no 
permit an employee who participates therein to continue to accrue benefit 


after he has reached the normal age of retirement, or 


(iv) an employee being unable to accrue benefits under the plan in respect of hil 
periods of service prior to the time he became a member of the plan becausi 
he did not satisfy the requirements in respect of health in order to accrui 
such benefits; 


(b) in the case of any disability income insurance plan, provisions that result in al 
employee being excluded from participation in the plan because the employee ha 
attained the age at which a member of the plan would not be eligible to receiv. 
benefits under the plan or has attained that age less the length of the waiting pe 
riod following the commencement of a disability that must pass before benefit, 
may become payable thereunder, if that age is not less than 65 or the norma 
pensionable age under the pension plan of which the employee is a member 
whichever occurs first; , | 


(c) in the case of any disability income insurance plan or health insurance plan tha 
contains provisions that result in an employee of an employer employing les 
than 25 employees being excluded from participation in the plan because th 
employer does not satisfy the requirements in respect of health in order to pat 
ticipate therein, provisions under which the employer pays to the excluded em 
ployees an amount equal to the contribution that is made by the employer in re 
spect of an employee who is able to participate in that plan; 


| 


| 


(d) in the case of any voluntary employee-pay-all insurance plan or any insurance 
plan that has a voluntary employee contribution feature, provisions that result i it 
an employee being excluded from participation in the plan or in the voluntar 
employee contribution feature, as the case may be, because he does not satisfy th) 
requirements in respect of health in order to participate therein; 

(e) provisions of any benefit plan that result in an employee being excluded fron 
participation in the plan | 

(i) because the employee chose not to participate in the plan when he was firs 
eligible to do so and he did not satisfy the requirements in respect of healt 
in order to participate in the plan on subsequently seeking to participa 
therein, or 
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(ii) until the first day on which the employee is actively at work after he has 
satisfied all other requirements for participation therein; and 


(f) the provisions of any benefit plan relating to participation therein that do not dif- 
ferentiate between employees on any ground of discrimination referred to in sec- 
tion 3 of the Act otherwise than in the manner referred to in paragraphs (a) to 
(e). 

SOR /82-783 


Benefit Provisions 


4. The following provisions of a pension plan do not constitute the basis for a com- 
plaint under Part III of the Act that an employer is engaging or has engaged in a 
discriminatory practice: 


(a) provisions that result in eligibility for various benefits under the plan being 
subject to the attainment by a person of specified ages; 


(b) provisions that result in differentiation being made between employees in the 
amounts of the monthly or other periodic benefits payable under the plan to or 
in respect of the employees, 


(i) because of age, where such differentiation is determined on an actuarial basis, 
or because of an adjustment that recognizes the availability of benefits pay- 
able under the Canada Pension Plan, the Old Age Security Act or a provincial 
pension plan as defined in section 3 of the Canada Pension Plan, where the 
adjustment is permitted under and is made in accordance with the Pension 
Benefits Standards Act and any regulations thereunder, 


(ii) because of marital status, where 
(A) benefits are payable periodically to the surviving spouse of a deceased 
employee, or 
(B) an increase in benefits is payable to a former employee because the em- 
ployee has a dependent spouse, or 


(iii) because of family status, where benefits are payable periodically to or in re- 
spect of a surviving child of a deceased employee; 


(c) provisions that result in differentiation being made between employees 


(i) because of marital status, where a lump sum benefit is payable under the plan 
to the surviving spouse of a deceased employee, or 


(ii) because of family status, where a lump sum benefit is payable under the plan 
to or in respect of a surviving child of a deceased employee; 


(d) in the case of any voluntary employee-pay-all pension plan or any pension plan 
that has a voluntary employee contribution feature, provisions of such a plan 
respecting voluntary employee contributions that result in differentiation being 
made between employees in the amounts of the benefits provided under the plan 
to or in respect of the employees because of sex, where such differentiation is 
determined on an actuarial basis; 


(e) provisions that result in differentiation being made between employees when 
benefits payable under the plan to or in respect of the employees are converted 
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under an option contained therein, in the amounts of those benefits because of 
sex, where such differentiation is determined on an actuarial basis; 


(e.1) provisions that result in an employee being unable to exercise an option under 
the plan to convert the benefits payable thereunder to or in respect of that em- 
ployee to benefits of another type or of an amount other than the amount of 
the benefits payable under the plan because that employee did not satisfy the 
requirements in respect of health in order to exercise that option; and 


(f) provisions that result in no differentiation being made between employees in the 
amounts of the benefits payable under the plan to or in respect of the employees 
on any ground of discrimination referred to in section 3 of the Act, other than 
the differentiation referred to in paragraphs (a) to (e), or the differentiation that 
results from the provisions of a benefit plan referred to in section 3. 

SOR/82-783; SOR/85-512. 

5. The following provisions of an insurance plan do not constitute the basis for a 
complaint under Part III of the Act that an employer is engaging or has engaged in a 
discriminatory practice: 


(a) in the case of any voluntary employee-pay-all life insurance plan or any life in- 
surance plan that has a voluntary employee contribution feature, provisions 
respecting voluntary employee contributions that result in differentiation being 
made between employees in the amounts of the benefits payable under the plan 
to or in respect of the employees because of age, where such differentiation is 
determined on an actuarial basis; 


(b) in the case of any disability income insurance plan, provisions that result in dif- 
ferentiation being made between employees because the benefits payable under 
the plan to an employee cease when the employee has attainted the age of not 
less than 65, or the normal pensionable age under the pension plan of which the 
employee is a member, whichever occurs first; 


(c) in the case of any disability income insurance plan or health insurance plan, pro- 
visions that result in differentiation being made between employees because, dur- 
ing a period not exceeding one year after the date when an employee first became 
insured under the plan, the benefits under the plan are not payable to the em- 
ployee in respect of conditions arising from an injury, accident or sickness that 
commenced prior to that date and in respect of which the employee had received 
medical care, treatment or services, drug therapy or medicine prescribed by a 
qualified medical practitioner during a period not exceeding one year prior to 
that date; 


(d) in the case of any life insurance plan, provisions that result in differentiation be- 
ing made between employees because the rate or the amount of the benefits pay- 
able under the plan to or in respect of a member of the plan who satisfies certain 
requirements as to health exceeds the maximum rate or amount of benefits pay- 
able under the plan to or in respect of every member of the plan, whether or not 
a member satisfies those requirements as to health, where 

(i) the rates of contributions of the employees or the employer, or both, to the 
plan in respect of benefits up to or equal to the maximum rate or amount 
payable to or in respect of every member of the plan, have been determined 
on an actuarial basis with regard to those benefits, and 
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(ii) the rates of contributions of the employees or the employer, or both, to the 
plan in excess of the contributions referred to in subparagraph (i), in respect 
of benefits, in excess of the maximum rate or amount, referred to in that 
subparagraph, payable to or in respect of a member of the plan who satisfies 
certain requirements as to health, have been determined on an actuarial basis 
with regard to the benefits in excess of that maximum; 


(e) in the case of any life insurance plan, provisions that result in differentiation be- 
ing made between employees 


(i) because of marital status, where 


(A) benefits are payable on the death of an employee, in a lump sum or 
periodically, to the surviving spouse of the employee, or 


(B) benefits are payable to an employee, in a lump sum or periodically, on 
the death of his spouse or, 


(ii) because of family status, where benefits are payable on the death of an em- 
ployee, in a lump sum or periodically, to or in respect of a surviving child 
or dependant of the employee or where benefits are payable to an employee, 
in a lump sum or periodically, on the death of this child or dependant; 


(f) in the case of any health insurance plan, provisions that result in differentiation 
being made between employees, 


(:) because of marital status in order to provide benefits for the spouse of an 
employee, 

(ii) because of family status, where benefits are provided under the plan to or in 
respect of a child or dependant of the employee, or 


(iii) where benefits under the plan are reduced on attainment of a certain age in 
respect of certain medical, hospital, nursing, drug or dental expenses or 
other similar expenses when equivalent or greater benefits become payable 
by the health insurance plan of a province under which an employee or his 
survivor, spouse, child or dependant, as the case may be, is insured; and 

(g) provisions that result in no differentiation being made between employees in the 
amounts of the benefits payable under the plan to or in respect of the employees 
on any ground of discrimination referred to in section 3 of the Act, other than 
the differentiation referred to in paragraphs (a) to (f), or the differentiation that 

results from the provisions of a benefit plan referred to in sections 3 and 6. 

_SOR/82-783; SOR/83-615; SOR/85-512. 

6. [Revoked SOR/85-512.] 


Contributions 


7. The following provisions of a pension plan do not constitute the basis for a com- 
plaint under Part III of the Act that an employer is engaging or has engaged in a 
discriminatory practice: 

(a) provisions that result in differentiation being made between employees in the 
rates of contribution of the employer to the plan, where such differentiation is 
made on an actuarial basis because of age or sex, or both, in order to provide 
equal benefits under the plan to the employees; 
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(b) in the case of any defined benefit pension plan, provisions that result in dif- 
ferentiation being made between employees in the rates of contribution of the 
employer to the plan, where such differentiation is made on an actuarial basis 
because of age, sex, marital status or family status in order to provide an increase 
in benefits under the plan to a former employee in respect of his dependent 
spouse or to pay benefits under the plan to the surviving spouse of a deceased 
employee or to or in respect of a surviving child of a deceased employee; 


(c) in the case of any money purchase pension plan or profit-sharing pension plan, 
provisions that result in differentiation being made between employees in the 


rates of contribution of employees to the plan, where such differentiation is made — 


on an actuarial basis because of age in order to provide equal benefits under the 
plan to the employees; 


(d) provisions that result in differentiation being made between employees in the © 
rates of voluntary contributions of an employee to the plan, where such dif- | 


ferentiation is made on an actuarial basis because of age, sex, or marital status 
or family status; and 

(e) provisions that result in no differentiation being made between employees in the 
rates of contribution under the plan or any ground of discrimination referred to 
in section 3 of the Act, other than the differentiation referred to in paragraphs 
(a) to (d) and sections 9 and 10, or the differentiation that results from the pro- 
visions of a benefit plan referred to in section 3. 


SOR /85-512. 

8. The following provisions of an insurance plan do not constitute the basis for a 
complaint under Part III of the Act that an employer is engaging or has engaged in a 
discriminatory practice: 

(a) provisions that result in differentiation being made between employees in the 
rates of contribution of the employer to the plan, where such differentiation is 
made on an actuarial basis because of age, disability or sex in order to provide 
equal benefits under the plan to the employees; 


(b) in the case of any life insurance plan, provisions that result in differentiation be 


ing made between employees in the rates of contribution of employees or the 
employer, or both, to the plan, where such differentiation is made on an actuarial 


basis because of the marital status in the case of employee contributions, or 
because of age, disability, sex, marital status or family status in the case Or 


employer contributions, in order to pay benefits under the plan to the surviving 


spouse of a deceased employee or to or in respect of a surviving child or 


dependant of a deceased employee; 


(c) in the case of any life insurance plan or health insurance plan, provisions that 


result in differentiation being made between employees in the rates of contribu- 
tion of employees or the employer to the plan, where such differentiation is made 


on an actuarial basis because of marital status or family status in order to pay 
benefits under the plan on the death of or for the health care of the spouse, chil- | 


dren or dependants of an employee; 


(d) provisions that result in differentiation being made between employees in the 


rates of contribution of employees or the employer, or both, to the plan, where 
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such differentiation is made because of the circumstances described in paragraph 
5(b), (c) or (d), as the case may be, or because of a difference in the contribu- 
tions required of employees of that employer under health insurance plans of 
different provinces; 


(e) in the case of any voluntary employee-pay-all insurance plan or any insurance 
plan that has a voluntary employee contribution feature, provisions respecting 
voluntary employee contributions that result in differentiation being made be- 
tween employees in the rates of contribution of employees to the plan, where such 
differentiation is determined on an actuarial basis because of age, sex, marital 
status or family status; and 


(f) provisions that result in no differentiation being made between employees in the 
rates of contribution under the plan on any ground of discrimination referred to 
in section 3 of the Act, other than the differentiation referred to in paragraphs (a) 
to (e) and sections 9 and 10, or the differentiation that results from the provisions 
of a benefit plan referred to in section 3. 


“sons 783; SOR/85-512. 
9. [Revoked SOR/85-512.] 


10. The provisions of any benefit plan that result in differentiation being made be- 
/ tween employees in the rates of contribution of an employer to the plan because an em- 
ployee has exercised an option not to participate in the whole or a portion of the plan 
_ do not constitute the basis of a complaint under Part III of the Act that an employer is 
_ engaging or has engaged in a discriminatory practice. 
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CUSTOMS AND EXCISE HUMAN RIGHTS | 
INVESTIGATION REGULATIONS | 


Regulations respecting the manner in which human rights 
complaints relating to customs and excise will be investigated 


SOR / 83-196 


Short Title 


1. These Regulations may be cited as the Customs and Excise Human Rights 
Investigation Regulations. 


Interpretation 


2. In these Regulations, 
“Act”? means the Canadian Human Rights Act; 
“Commission” means the Canadian Human Rights Commission; 


“Department” means that part of the Department of National Revenue for which the 
Deputy Minister is the lawful deputy of the Minister of National Reverrue; | 

‘Deputy Minister” means the Deputy Minister of National Revenue for Customs and | 
Excise; | 

“officer’’ means a person employed in the Department. | 


Procedure 


3. Where a complaint is received by the Commission arising from the actions of an > 
officer engaged in the administration or enforcement of a law relating to customs and 
excise, the Commission shall serve on the Deputy Minister 

(a) a copy of the complaint; | 

(b) notice of the name of the investigator designated pursuant to subsection 35(1) | 

of the Act to investigate the complaint; and | 

(c) an investigation plan that | 

(i) identifies those relevant documents believed to be under the control of the | 
Department that the investigator may request to examine, and | 
(ii) identifies those officers whom the investigator may request to examine. 

4. (1) An investigator conducting an investigation pursuant to an investigation plan 
as described in paragraph 3(c) shall take into account the operational needs of the | 
Department. 


(2) An investigator shall not request documents or officers to be examined earlier 
than seven days from the date the Deputy Minister was served with a copy of the com- 
plaint referred to in section 3. | 


5. (1) The Commission shall serve a copy of a complaint referred to in section 3 on | 
(a) each officer who is identified in the complaint; 


(b) each officer whose actions resulted in the complaint; and 
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(c) the appropriate Regional Collector of Customs or Regional Director of Excise. 
(2) Where an officer referred to in subsection (1) is requested to be examined by the 
investigator, he shall not be examined earlier than seven days from the date he was 
served with a copy of the complaint. 
6. An officer who is requested by an investigator to be examined pursuant to an 
investigation plan 
(a) shall, at his request, be examined in the presence of another officer who is senior 
to him; and 
(b) has the right to have legal counsel and a union representative present during the 
examination. 


, 7. Any documents identified in an investigation plan shall be examined by the 
investigator at the place were those documents are normally kept. 


8. Where the Commission, following the designation of a person to investigate a 
complaint, at any time designates another person to investigate that complaint in lieu of 
the first person so designated, the investigation of the complaint shall not continue until 

(a) the Commission has, in writing, informed the Deputy Minister of the new 
designation and the name of the investigator; 

(b) the Commission has, in writing, informed every officer in respect of whom a copy 
of the complaint was served pursuant to section 5 of the new designation and the 
name of the investigator; and 

(c) the Commission has, in writing, informed every officer requested to be examined 
by the former investigator of the new designation and the name of the investiga- 
tor. 

9. At the completion of an investigation of a complaint, the investigator shall inform 
he appropriate Regional Collector of Customs or Regional Director of Excise, as the 
vase may be, of his findings and the recommendation that he intends to make to the 
Commission. 
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EQUAL WAGES GUIDELINES, 1986 | 


Guidelines respecting the application of section 11 of the 
Canadian Human Rights Act and prescribing factors justifying | 
different wages for work of equal value | 


SOR / 86-1082 


Short Title 
1. These Guidelines may be cited as the Equal Wages Guidelines, 1986. 


Interpretation 


2. In these Guidelines, ‘““Act’”? means the Canadian Human Rights Act. 


Assessment of Value 


Skill 


3. For the purposes of subsection 11(2) of the Act, intellectual and physical 
qualifications acquired by experience, training, education or natural ability shall be 
considered in assessing the skill required in the performance of work. 


4. The methods by which employees acquire the qualifications referred to in section’ 
3 shall not be considered in assessing the skill of different employees. | 


Effort 


5. For the purposes of subsection 11(2) of the Act, intellectual and physical effort 
shall be considered in assessing the effort required in the performance of work. | 
6. For the purpose of section 5, intellectual and physical effort may be compared. 
Responsibility | 

7. For the purposes of subsection 11(2) of the Act, the extent of responsibility by the 
employee for technical, financial and human resources shall be considered in assessing 
the responsibility required in the performance of work. 


Working Conditions 


8. (1) For the purposes of subsection 11(2) of the Act, the physical and psychologi- | 
cal work environments, including noise, temperature, isolation, physical danger, health 
hazards and stress, shall be considered in assessing the conditions under which the work 
is performed. | 


(2) For the purposes of subsection 11(2) of the Act, the requirement to work 
overtime or to work shifts is not to be considered in assessing working conditions where) 
a wage, in excess of the basic wage, is paid for that overtime or shift work. 
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Method of Assessment of Value 


9. Where an employer relies on a system in assessing the value of work performed 
by employees employed in the same establishment, that system shall be used in the 
investigation of any complaint alleging a difference in wages, if that system 


(a) operates without any sexual bias; 


(b) is capable of measuring the relative value of work of all jobs in the establishment; 
and 


(c) assesses the skill, effort and responsibility and the working conditions determined 
in accordance with sections 3 to 8. 


Employees of an Establishment 


10. For the purpose of section 11 of the Act, employees of an establishment include, 
notwithstanding any collective agreement applicable to any employees of the establish- 
ment, all employees of the employer subject to a common personnel and wage policy, 
whether or not such policy is administered centrally. 


Complaints by Individuals 


11. (1) Where a complaint alleging a difference in wages is filed by or on behalf of 
an individual who is a member of an identifiable occupational group, the composition of 
the group according to sex is a factor in determining whether the practice complained 
of is discriminatory on the ground of sex. 


(2) In the case of a complaint by an individual, where at least two other employees 
of the establishment perform work of equal value, the weighted average wage paid to 
those employees shall be used to calculate the adjustment to the complainant’s wages. 


Complaints of Groups 


12. Where a complaint alleging different wages is filed by or on behalf of an identifi- 
able occupational group, the group must be predominantly of one sex and the group to 
which the comparison is made must be predominantly of the other sex. 
13. For the purpose of section 12, an occupational group is composed predominantly 
of one sex where the number of members of that sex constituted, for the year im- 
_ mediately preceding the day on which the complaint is filed, at least 
(a) 70 per cent of the occupational group, if the group has less than 100 members; 
(b) 60 per cent of the occupational group, if the group has from 100 to 500 members; 
and 

(c) 55 per cent of the occupational group, if the group has more than 500 members. 
14. Where a comparison is made between the occupational group that filed a com- 
_ plaint alleging a difference in wages and other occupational groups, those other groups 
_ are deemed to be one group. 

15. (1) Where a complaint alleging a difference in wages between an occupational 
- group and any other occupational group is filed and a direct comparison of the value of 


_ the work performed and the wages received by employees of the occupational groups 
cannot be made, for the purposes of section 11 of the Act, the work performed and the 
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wages received by the employees of each occupational group may be compared 
indirectly. 

(2) For the purposes of comparing wages received by employees of the occupational 
groups referred to in subsection (1), the wage curve of the other occupational group 
referred to in that subsection shall be used to establish the difference in wages, if any, 
between the employees of the occupational group on behalf of which the complaint is 
made and the other occupational group. 


Reasonable Factors 


16. For the purpose of subsection 11(3) of the Act, a difference in wages between 
male and female employees performing work of equal value in an establishment is justi- 
fied by 


(a) different performance ratings, where employees are subject to a formal system of 
performance appraisal that has been brought to their attention; 


(b) seniority, where a system of remuneration that applies to the employees provides 
that they receive periodic increases in wages based on their length of service with 
the employer; 

(c) a re-evaluation and downgrading of the position of an employee, where the 
wages of that employee are temporarily fixed, or the increases in the wages of 
that employee are temporarily curtailed, until the wages appropriate to the 
downgraded position are equivalent to or higher than the wages of that employee; 


(d) a rehabilitation assignment, where an employer pays to an employee wages that 
are higher than justified by the value of the work performed by that employee 
during recuperation of limited duration from an injury or illness; 


(e) a demotion procedure, where the employer, without decreasing the employee’s 
wages, reassigns an employee to a position at a lower level as a result of the un- 
satisfactory work performance of the employee caused by factors beyond the 
employee’s control, such as the increasing complexity of the job or the impaired 
health or partial disability of the empioyee, or as a result of an internal labour 
force surplus that necessitates the reassignment; 

(f) a procedure of gradually reducing wages for any of the reasons set out in 
paragraph (e); 

(g) a temporary training position, where, for the purposes of an employee develop- 
ment program that is equally available to male and female employees and leads 
to the career advancement of the employees who take part in the program, an 
employee temporarily assigned to the position receives wages at a different level 
than an employee working in such a position on a permanent basis; 

(h) the existence of an internal labour shortage in a particular job classification; 

(i) a reclassification of a position to a lower level, where the incumbent continues to 
receive wages on the scale established for the former higher classification; and 
(j) regional rates of wages, where the wage scale that applies to the employees 
provides for different rates of wages for the same job depending on the defined 

geographic area of the workplace. 

17. For the purpose of justifying a difference in wages on the basis of a factor set out 
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in section 16, an employer is required to establish that the factor is applied consistently 
and equitably in calculating and paying the wages of all male and female employees 
employed in an establishment who are performing work of equal value. 

18. In addition to the requirement of section 17, for the purpose of justifying a dif- 
ference in wages on the basis of paragraph 16(h), an employer is required to establish 
that similar differences exist between the group of employees in the job classification af- 
fected by the shortage and another group of employees predominantly of the same sex 
as the group affected by the shortage, who are performing work of equal value. 

19. In addition to the requirement of section 17, for the purpose of justifying a dif- 
ference in wages on the basis of paragraph 16(i), an employer is required to establish that 

(a) since the reclassification, no new employee has received wages on the scale 

established for the former classification; and 

(b) there is a difference between the incumbents receiving wages on the scale 

established for the former classification and another group of employees, 


predominantly of the same sex as the first group, who are performing work of 
equal value. 
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HUMAN RIGHTS TRIBUNAL APPEAL REGULATIONS 


Regulations respecting the manner and form for making an 
appeal from the decision or order of a human rights tribunal 


SOR /80-394, as am. SOR/86-294; SOR/90-286; SOR /94-237 


Short Title 


1. These Regulations may be cited as the Human Rights Tribunal Appeal Regula- 
tions. 


2. [Revoked SOR /90-286.] 


Notice of Appeal 


3. [Revoked SOR /90-286.] 


4. Service of the notice of appeal on all parties may be made personally or by 
registered mail. 


5. [Revoked SOR/90-286.] 
6. A notice of appeal shall be in the form set out in the schedule. 


SCHEDULE 


NOTICE OF APPEAL 
TAKE NOTICE that the Appellant appeals against the decision of a Human Rights 


Tribunal: pronounced the... ..< ons vovtee: GAY OL Sr ctccertustteveseascreee toes Pte Peres cc 
The Appellant proposes that this appeal be heard at..............ssccsssecceseeeeeeees in the Province 
OF. 1s. scuelvadieentbpadiisconesicwtns 


The Appellants address. forservice)is. cuwsaisinn. coats 


The Appellant appeals on the following grounds (a brief statement of the points to be 
argued). 


eee 


Appellant 
TO: 
President 
Human Rights Tribunal Panel 
Ottawa, Ontario 
K1A 1J4 
AND TO: 


SOR /90-286;SOR /94-237. 
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IMMIGRATION INVESTIGATION REGULATIONS 


Regulations respecting the manner in which complaints relating 
to immigration will be investigated 


SOR / 80-686 


Short Title 


1. These Regulations may be cited as the Immigration Investigation Regulations. 


Interpretation 


2. In these Regulations, 
“Act” means the Canadian Human Rights Act; 
“Commission” means the Canadian Human Rights Commission. 


Procedure 


3. Where a complaint relating to immigration is received by the Commission against 
the Canada Employment and Immigration Commission or one of its officers, the Com- 
mission shall serve on the Chairman of the Canada Employment and Immigration Com- 
mission 

(a) a copy of the complaint; 

(b) the name of the investigator designated to investigate the complaint, pursuant to 

subsection 35(1) of the Act; and 

(c) a proposed investigation plan 

(i) identifying relevant documents believed to be in the possession of the Canada 
Employment and Immigration Commission that are required to be examined 
by the investigator, and 

(ii) identifying persons in the employ of the Canada Employment and Immigra- 
tion Commission who are required to be examined by the investigator, 

and specifying the days and times at which such documents or persons are required 

for examination. 

4. An investigation plan shall not require documents or persons to be examined 
_ earlier than seven working days from the date the Chairman of the Canada Employment 
and Immigration Commission was served with a copy of the complaint. 

5. The Commission shall also serve a copy of the complaint on any employee of the 
Canada Employment and Immigration Commission who is identified in the said com- 
plaint or who is the person whose actions resulted in the complaint and if that person is 
required to be examined by the investigator he or she shall not be examined until 48 
hours after he or she has been served with a copy of the complaint. 
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PROTECTION OF PERSONAL INFORMATION 
REGULATIONS 


Regulations with respect to the protection of personal 
information 


SOR/78-145 


Short Title 


1. These Regulations may be cited as the Protection of Personal Information Regula- 
tions. 


Interpretation 


2. In these Regulations, 

“Act”? means Part IV of the Canadian Human Rights Act; 

“appropriate officer’’ means the person designated by title or office by the appropriate 
Minister of the government institution having control of a federal information bank as 
the officer to whom requests should be addressed in respect of that federal informa- 
tion bank; 

“collective agreement’’ has the same meaning as in the Public Service Staff Relations Act; 

“exemption” means an exemption provided under section 53, 54 or 55 of the Act; 

“federal information bank index” means the publication referred to in section 51 of the 
Act; 

“form” means a form prescribed by the designated Minister pursuant to paragraph 
56(1)(c) of the Act; 

“registration number’? means a number assigned to a federal information bank by the 
designated Minister pursuant to section 26. 


Application 


3. Nothing in these Regulations shall be construed as limiting or otherwise restrict- 
ing the right of an employee to examine in accordance with the terms and conditions of 
a collective agreement, a record containing information concerning him in a federal in- 
formation bank. 


Acknowledgments 


4. The issue of an acknowledgment form by a government institution pursuant to 
any section of these Regulations extends by thirty days the period of time under which 
the government institution is required to comply with the requirements of that section. 


Federal Information Bank Index 


5. The federal information bank index shall contain, in addition to the information 
required by subsection 51(1) of the Act, the following information in respect of each 
federal information bank 
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(a) a descriptive title and registration number; 

(b) the title or office of the appropriate officer and his address; 

(c) the non-derivative uses of the records, identified as such; 

(d) any demographic or geographic classification of the records; and 

(e) any exemption under section 53 or 55 of the Act and the grounds therefor. 


Rights of Agents 


6. Any person may exercise the rights of an individual under the Act or these 
Regulations on production of lawful authority to exercise those rights on behalf of the 
individual. 


Ascertaining Information and Examination of Records 


7. (1) An individual may make a request to a government institution 


(a) to ascertain whether a federal information bank under the control of that govern- 
ment institution contains a record of personal information concerning that indi- 
vidual, or 


(b) to examine a record described in paragraph (a) or a copy thereof, 


by completing a record access request form and by forwarding the completed form to 
the appropriate officer. 


(2) A completed record access request form shall be forwarded in respect of each 
federal information bank that is the subject of a request under paragraph (1)(a) or (b) or 
both. 


8. On receipt of a record access request form by the appropriate officer pursuant to 
section 7, the government institution shall 


(a) record the date of its receipt on the form; and 


(b) within thirty days of its receipt, respond to the request in accordance with sec- 
tion 10 or 11, or issue an acknowledgment form to the individual. 


9. Where an acknowledgment form has been issued to an individual pursuant to sec- 
tion 8 and the government institution does not respond to the request within sixty days 
after its receipt, the government institution shall notify the individual of 


(a) the reasons for the delay in responding; 
(b) the date when the individual can expect to receive a response; 
(c) the right of the individual to bring a complaint to the Privacy Commissioner; and 
(d) the name and address of the Privacy Commissioner. 
10. A government institution shall respond to a request made pursuant to paragraph 
— 7(1)(a) 
(a) by stating 
(i) whether or not records of personal information concerning the individual are 
contained in the federal information bank, or 


(ii) where the records are subject to an exemption under section 53 or 55, the 
grounds therefor; and 


(b) where appropriate, by forwarding to the individual a record access request form. 
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11. A government institution shall respond to a request made pursuant to paragraph 
7(1)(b) 
(a) by making available for examination by the individual, in accordance with and 
subject to section 12, the record or copy thereof requested and, subject to section 
15, a translation thereof in the other official language where requested by the in- 
dividual; 
(b) by furnishing the individual with 
(i) a general description of the uses to which the record requested has been put 
since the coming into force of the Act, and 


(ii) a statement of the grounds for any applicable exemption; 


(c) by notifying the individual that he may request the correction of the information 

concerning him in the record; and 

(d) by forwarding to the individual a record correction request form. 

12. For the purpose of responding to a request made pursuant to paragraph 7(1)(b), 
a government institution shall make available for examination by the individual the rec- 
ord or a copy thereof 

(a) by sending to the individual a copy of the record other than any part thereof that 

is subject to an exemption; or 

(b) by allowing the individual to examine the record, other than any part of the rec- 

ord or copy thereof that is subject to an exemption at such place and time as 
agreed between the individual and the government institution. 

13. A government institution shall, where a record to be examined by an individual 
pursuant to paragraph 12(b) is difficult for him to understand, arrange for a person to 
help him to understand it. 

14. Where an individual who has been allowed to examine a record pursuant to 
paragraph 12(b) asks for a copy thereof, the government institution shall provide him 
with such a copy. 

15. Where, owing to its nature or volume, a record to be examined by an individual 
cannot be conveniently translated into the other official language within a reasonable pe- 
riod of time, the government institution shall allow the individual to examine the record 
in accordance with paragraph 12(b) and ensure the presence of a competent officer to 
translate the content of the record to the individual at the time of the examination. 


Correcting and Requesting a Notation of Records 


16. (1) An individual may make a request to a government institution to correct in- 
formation concerning him in a record contained in a federal information bank by 
completing a record correction request and forwarding the completed form to the ap- 
propriate officer. 


(2) A completed record correction request form shall be forwarded in respect of each 
federal information bank that is the subject of a request under subsection (1). 


17. A government institution, 
(a) on receipt of a record correction request form pursuant to section 16, 


(i) may require from the individual making the request any documentary evi- 
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dence that was required from him at the time of the establishment of the rec- 
ord sought to be corrected, and 


(ii) shall record on the form the date of its receipt; and 
(b) within thirty days of receipt of the form and of any evidence required pursuant 
to paragraph (a), shall 
(i) comply with the request, 
(ii) refuse to comply with the request, or 
(iii) issue an acknowledgment form to the individual. 

18. Where a government institution complies with a request made pursuant to sec- 
ion 16, it shall 

(a) forward to the individual making the request a copy of the relevant part of the 

record duly corrected, other than any part thereof that is subject to an exemp- 
tion; or 

(b) notify the individual that the requested correction has been made and allow him 

to examine the record or relevant part thereof in accordance with and subject to 
paragraph 12(b). 

19. Where a government institution does not comply with a request made pursuant 
0 section 16, it shall forward a record notation request form to the individual making 
he request and notify him of 

(a) the reasons for not correcting the information; 

(b) the right of the individual to require a notation of his requested correction on the 

record; 

(c) the right of the individual to bring a complaint to the Privacy Commissioner; and 

(d) the name and address of the Privacy Commissioner. 

20. (1) An individual may request a government institution to note on a record a 
equest made pursuant to section 16 by completing a record notation request form and 
y forwarding the completed form to the appropriate officer. 

(2) A completed record notation request form shall be forwarded in respect of each 
ecord that is the subject of a request under subsection (1). 

21. Within thirty days of the receipt of a record notation request form, a government 
fstitution shall make a notation on the record of the request for correction. 

22. Where 

(a) information contained in a record has been corrected in accordance with a 

request made pursuant to section 16, or 

(b) a record has been annotated pursuant to section 21, 
he government institution shall transmit forthwith a copy of the corrected information 
© annotated record to all other government institutions that can reasonably be 
letermined to have received the information or record for an administrative purpose 
wrior to such correction or notation. 


Medical Records Whether or not Psychological Reports 


23. (1) A government institution may, after receipt of a request to examine a medi- 
al record, whether or not the record is a psychological report, seek the opinion of a duly 
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qualified medical practitioner as to whether the examination of the record by the indi 
vidual whom it concerns would be contrary to the best interests of that individual. 
(2) Before a government institution seeks the opinion of a medical practitioner pur- 


suant to subsection (1) in respect of a record, it shall remove from the record any part 
thereof that is subject to an exemption. | 


24. Where a medical practitioner expresses the opinion that the examination of a 
medical record, whether or not the record is a psychological report, by the individual 
whom it concerns may be contrary to the best interests of that individual, the govern- 
ment institution shall inform the individual that the record is not available for his exam- 
ination. 


Notification of Non-Consent to a Non-Derivative Use 


25. The written notice to be given to a government institution by an individual pur- 
suant to subsection 52(3) of the Act shall be given 


(a) by hand or by registered mail to the government institution at the address set out 


in the notice given to the individual by that government institution; and 


(b) within thirty days after receipt of the notice from the government institution. | 


| 

Collection of Personal Information 
| 
26. The designated Minister shall assign a registration number to each federal infor- 
mation bank. 


27. Personal information shall not be collected for inclusion in a federal information. 
bank unless the bank has been assigned a registration number pursuant to section 26. 


28. A government institution shall, wherever possible, collect personal information. 
for inclusion in a federal information bank directly from the individual whom such 
personal information concerns. 


29. A government institution shall, in the course of collecting from an individual 
personal information concerning that individual for inclusion in a federal information | 
bank, inform the individual of the purposes to be served by such collection, the auth 
ity therefor and the rights of the individual under the Act. 


Management and Surveillance of Records | 
30. An annual report shall be submitted by the appropriate Minister to the 
designated Minister in such form and containing such information as the designated 
Minister may specify. . 
31. The designated Minister may cause a federal information bank to be inspected 

to ensure that the provisions of the Act and these Regulations are complied with. 
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EMPLOYMENT EQUITY ACT 
An Act respecting employment equity 


R.S.C. 1985, c. 23 (2nd Supp.), as am. 1993, c. 28, s. 78 (Sched. III, item 46) 
[not in force at date of publication] 


SHORT TITLE 
1. Short title—This Act may be cited as the Employment Equity Act. 


PURPOSE 

2. Purpose of Act.—The purpose of this Act is to achieve equality in the work place 
"$0 that no person shall be denied employment opportunities or benefits for reasons unre- 
lated to ability and, in the fulfilment of that goal, to correct the conditions of disadvan- 
tage in employment experienced by women, aboriginal peoples, persons with disabilities 
and persons who are, because of their race or colour, in a visible minority in Canada by 
giving effect to the principle that employment equity means more than treating persons 
in the same way but also requires special measures and the accommodation of differ- 
ences. 


INTERPRETATION 
3. Definitions.—In this Act, 
“designated groups” means women, aboriginal peoples, persons with disabilities and 
persons who are, because of their race or colour, in a visible minority in Canada; 
“employer” means any person who employs one hundred or more employees on or in 
connection with a federal work, undertaking or business as defined in section 2 of the 
Canada Labour Code and includes any corporation established to perform any func- 
tion or duty on behalf of the Government of Canada that employs one hundred or 
more employees, but does not include 
(a) a person who employs employees on or in connection with a work, undertaking 
or business of a local or private nature in the Yukon Territory or the Northwest 
Territories, or 
(a) a person who employs employees on or in connection with a work, undertaking 
or business of a local or private nature in the Yukon Territory, the Northwest 
Territories or Nunavut, or 
1993, c. 28, s. 78 (Sched. III, item 46) [not in force at date of publication]. 


(b) a corporation that is a department as defined in the Financial Administration Act; 
“Minister”? means 
(a) the Minister of Employment and Immigration, or 


(b) such member of the Queen’s Privy Council for Canada as is designated by the 
Governor in Council as the Minister for the purposes of this Act; 


“prescribed” means prescribed by regulations of the Governor in Council. 
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EMPLOYMENT EQUITY 


4. Employer’s duty.—An employer shall, in consultation with such persons as have © 
been designated by the employees to act as their representatives or, where a bargaining | 
agent represents the employees, in consultation with the bargaining agent, implement — 


empleyment equity by 
(a) identifying and eliminating each of the employer’s employment practices, not 
otherwise authorized by a law, that results in employment barriers against 
persons in designated groups; and 
(b) instituting such positive policies and practices and making such reasonable ac- 
commodation as will ensure that persons in designated groups achieve a degree 
of representation in the various positions of employment with the employer that 
is at least proportionate to their representation 
(i) in the work force, or 
(ii) in those segments of the work force that are identifiable by qualification, 
eligibility or geography and from which the employer may reasonably be 
expected to draw or promote employees. 
5. (1) Plan of goals to be prepared.— An employer shall, in respect of each year, 
prepare a plan setting out 
(a) the goals that the employer intends to achieve in implementing employment 
equity in the year or years to which the plan relates; and 


(b) the timetable for the implementation of those goals. 


(2) Retention of plan.—A copy of a plan prepared under subsection (1) shall be | 


retained by the employer at the employer’s principal place of business in Canada for a 


period of at least three years after the last year in respect of which the plan is prepared. © 


REPORTS 


6. (1) Employer must file.—On or before June 1, 1988 and on or before June 1 of 
each year thereafter, every employer shall file with the Minister a report in respect of the 
immediately preceding calendar year containing information in accordance with 
prescribed instructions indicating, in the form and manner prescribed, 

(a) the industrial sector in which employees of the employer are employed, the loca- 

tion of the employer and employees, the number of all employees of the employer 
and the number of persons in designated groups so employed; 


(b) the occupational groups of the employer and the degree of representation of — 


persons in designated groups in each occupational group; 


(c) the salary ranges of employees and the degree of representation of persons in | 


designated groups in each range and prescribed subdivision thereof; and 


(d) the number of employees hired, promoted and terminated and the degree of rep- | 


resentation in those numbers of persons in designated groups. 


(2) Certificate required on report.— A report under subsection (1) shall, in 
prescribed manner, be certified as to the accuracy of the information contained therein 
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and the certificate shall be signed by the employer or, where the employer is a corpora- 
tion, by a prescribed person on behalf of the corporation and under its seal. 

(3) Retention of records.—All records that are used in the compilation of the infor- 
mation included in a report made by an employer under subsection (1) shall be retained 
by the employer at the employer’s principal place of business in Canada for a period of 
at least three years after the year in respect of which the report is made. 

7. Offence and punishment.—An employer who fails to comply with section 6 is 
guilty of an offence and liable on summary conviction to a fine not exceeding fifty 
thousand dollars. 

8. Minister to send copy.—The Minister shall, on the receipt of a report filed under 
section 6, send a copy thereof to the Canadian Human Rights Commission. 

9. Consolidation of reports to be tabled in Parliament.—The Minister shall in each 
year prepare a consolidation of the reports received in that year under section 6 and 
shall, as soon as possible thereafter but not later than the end of that year, cause the 
consolidation, together with an analysis thereof made by the Minister, to be laid before 
each House of Parliament. 

10. Copies of reports available-—Each report filed with the Minister under section 6 
shall be available for public inspection at such places as may be designated by the 
Minister and any person may, on payment of a prescribed fee, not to exceed the costs of 
furnishing a copy, obtain from the Minister a copy of the report. 


GENERAL 
11. Regulations.—The Governor in Council may make regulations 
(a) defining, for the purposes of subsection 6(1), the expressions “salary”, “hired”, 
“promoted” and “‘terminated”’; 

(b) describing persons who are considered to be members of any designated group; 

(c) prescribing anything that is to be prescribed under this Act; and 

(d) generally, for carrying out the purposes and provisions of this Act. 

12. Guidelines.—In order to provide employers with information that the Minister 
deems would be of assistance to employers in implementing the requirements of section 
4 and 5, the Minister may issue guidelines directed to employers pertaining to any of the 
matters referred to in those sections. 

13. (1) Review of operation of Act.—Five years after the coming into force of this 
Act, and at the end of every three year period thereafter, a comprehensive review of the 
provisions and operation of this Act including the effect of those provisions shall be un- 
dertaken by such committee of the House of Commons as may be designated or 
established by the House for that purpose. 

(2) Report on review to be tabled.— Within six months after the completion of the 
review referred to in subsection (1), the committee so designated or established for that 
purpose shall submit a report on the review to Parliament including a statement of any 
changes the committee would recommend. 


COMING INTO FORCE 
14. Coming into force.—This Act shall come into force on a day to be fixed by 
proclamation. 
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EMPLOYMENT EQUITY REGULATIONS 
Regulations respecting employment equity 


SOR /86-847, as am. SOR/90-454 


Short Title 
1. These Regulations maybe cited as the Employment Equity Regulations. 


Interpretation 


2. (1) In these Regulations, 
“Act” means the Employment Equity Act; 


“designated CMA” means a census metropolitan area referred to in Schedule I and il- 
lustrated in the Statistics Canada publication Maps, Census Metropolitan Areas and 
Census Agglomerations, Geographic Reference, published June 1987; 


“employment equity report’? means a report that an employer is required to file under 
section 6 of the Act; 

“members of visible minorities” means persons who are, because of their race or colour, 
in a visible minority in Canada as described in paragraph 3(c); 

“Minister” means the Minister of Employment and Immigration; 

“permanent full-time employee” means an employee who is employed indeterminately to 
regularly work the full or standard number of hours fixed by the employer for employ- 
ees in the occupational group in which the employee is employed; 


“permanent part-time employee” means an employee who is employed indeterminately — 
to regularly work only a part of, or less than, the full or standard number of hours | 


fixed by the employer for employees in the occupational group in which the employee 
is employed; 

“reporting period” means the calendar year in respect of which an employment equity 
report is filed; 

“temporary employee” means an employee who is employed temporarily by an employer 
for any number of hours within a fixed period or periods totalling 12 weeks or more 


during a reporting period, but does not include a student in full-time attendance at a 


secondary or post-secondary institution who is employed during a school break 
(2) For the purposes of subsection 6(1) of the Act, 
“hired”, in relation to an employee, means engaged by an employer during a reporting 
period; 
“promoted”, in relation to an employee, means permanently moved during a reporting 
period from one position or job in the employer’s organization to another position or 
job that 


(a) has a higher salary or a higher salary range than the salary or salary range of the 
position or job previously held by the employee, and 


(b) ranks higher in the organizational hierarchy of the employer, 
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and includes a reclassification of the employee’s position or job where the reclassified 

position or job meets the requirements of paragraphs (a) and (b); 

“salary” means remuneration paid for work performed by an employee in the form of 
salary, wages, commissions, tips, bonuses and piece rate payments, rounded to the 
nearest dollar, but does not include overtime wages; 

“terminated”, in relation to an employee, means retired, resigned or dismissed during a 
reporting period, but does not include laid off temporarily or absent by reason of ill- 
ness, injury or a labour dispute. 

SOR /90-454. 


Designated Groups 
3. For the purposes of the Act, 


(a) aboriginal peoples are considered to be persons who are Indians, Inuit or Métis 
and who, for the purposes of section 6 of the Act, identify themselves to an 
employer, or agree to be identified by an employer, as Indians, Inuit or Métis; 

(b) person with disabilities are considered to be persons who 

(i) have any persistent physical, mental, psychiatric, sensory or learning impair- 
ment, 

(ii) consider themselves to be, or believe that an employer or a potential 
employer would be likely to consider them to be, disadvantaged in employ- 
ment by reason of an impairment referred to in subparagraph (i), and 

(iii) for the purposes of section 6 of the Act, identify themselves to an employer, 
or agree to be identified by an employer, as persons with disabilities; and 

(c) persons, other than aboriginal peoples, who are, because of their race or colour, 
in a visible minority in Canada are considered to be persons who are non- 
Caucasian in race or non-white in colour and who, for the purposes of section 6 
of the Act, identify themselves to an employer, or agree to be identified by an 
employer, as non-Caucasian in race or non-white in colour. 


Prescriptions 


4. (1) Forms 1 to 6 set out in Schedule II are hereby prescribed for the purposes of 
subsection 6(1) of the Act. 


(2) For the purposes of paragraph 6(1)(c) of the Act, a prescribed subdivision of a 
salary range is a quarter. 


Certification of Accuracy 


5. (1) An employment equity report shall contain the following statement certifying 
the accuracy of the information contained in the report: 


“I, (name), hereby certify on behalf of (name of employer) that the information 
| contained in Forms 1 to 6 of this report is true and accurate in every respect to the 
best of my knowledge and belief. 


Date Signature” 
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(2) Where an employment equity report is filed on behalf of a corporation, the cer- 
tification of accuracy referred to in subsection (1) shall be signed by the chief executive 
officer of the corporation. 


Prescribed Instructions 


General 

6. (1) An employment equity report shall be completed using 

(a) Forms 1 to 6 set out in Schedule II, furnished to the employer by the Minister; 

or 

(b) documents that conform to the format and contain all the information set out in 

the forms referred to in paragraph (a). 

(2) A reference to these Regulations to a form includes a reference to a document 
referred to in paragraph (1)(b). 

7. Information contained in a employment equity report shall be clearly printed or 
typed. 

8. (1) An employment equity report shall be sent to the following address: 

Employment Equity Branch 

Employment and Immigration Canada 

Phase IV, 5th Floor 

Place du Portage 

Ottawa/Hull 

K1A 0J9 

(2) For the purposes of subsection 6(1) of the Act, an employment equity report is 
filed with the Minister when it is received by the Employment Equity Branch referred 
to in subsection (1). 

9. Where an item of information requested on a form is not applicable in the case of 
an employer, the employer shall so indicate using the phrase “Not Applicable”, the ab- 
breviation “N/A” or a brief explanatory statement. 

10. An employer, in completing Forms 1 to 3, shall report the information thereon 
with respect to the number of employees employed by the employer 

(a) in the case of permanent full-time and permanent part-time employees, as of 

December 31 of the reporting period; and 

(b) in the case of temporary employees, as of the date in the reporting period on 

which the number of temporary employees was the greatest. 

11. (1) An employer, in completing Forms 2, 4, 5 and 6, shall indicate the oc- 
cupational group in which an employee is employed, set out in column I of an item of 
Schedule III, by referring to the occupational unit group set out in column II of that 
item that most accurately describes the job performed by the employee. 

(2) Where an employer is in doubt as to the appropriate occupational unit group into 
which an employee falls, he shall refer to the descriptions of occupations set out in the 


Statistics Canada publication Standard Occupational Classification 1980, published Feb- 
ruary 1981, under the SOC Codes referred to in column III of Schedule III. 
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Form 1 

12. (1) An employer shall indicate on Form 1 the industrial sector in which employ- 
ees are employed by using the appropriate industrial group description set out in column 
II of Schedule IV. 

(2) An employer shall indicate on Form 1 the industrial sector with the greatest 
number of employees in industrial sector | and other industrial sectors in decreasing or- 
der of number of employees. 

(3) Where employees are employed in more than four industrial sectors, the 
employer shall indicate the additional industrial sectors and the number of employees 
therein on a separate page annexed to Form 1. 


Form 2 

13. (1) Subject to subsection (2), for each industrial sector indicated by an employer 
on Form 1, the applicable Parts of Form 2 shall be completed in respect of all employ- 
ees of the employer in Canada for each of the following employment status categories: 

(a) permanent full-time employees; 

(b) permanent part-time employees; and 

(c) where the number of temporary employees at any time during the reporting pe- 

riod comprises 20 per cent or more of the total number of employees of the 
employer, temporary employees. 

(2) Where the number of employees in an industrial sector indicated by an employer 
on Form 1, other than industrial sector 1, is less than 1,000, the employer shall group 
those employees with the employees in industrial sector 1. 

14. In addition to the Parts of Form 2 referred to in subsection 13(1), additional 
parts of Form 2 shall be completed by an employer 

(a) where the number of employees of the employer in a province or territory 

(i) who are employed in an industrial sector in respect of which an employer is 
required to report separately, or 
(ii) who are grouped in industrial sector 1 in accordance with subsection 13(2), 
is 100 or more at any time during the reporting period, in respect of the employees 
in the province or territory for the employment status categories referred to in 
subsection 13(1);and 

(b) where the number of employees of the employer in a designated CMA 

(i) who are employed in an industrial sector in respect of which an employer is 
required to report separately, or 

(ii) who are grouped in industrial sector 1 in accordance with subsection 13(2), 

is 100 or more at any time during the reporting period, in respect of the employees 

in the designated CMA for the employment status categories referred to in 

paragraphs 13(1)(a) and (b). 

15. (1) Subject to subsections (2), (3) and (4), for the purpose of indicating the sal- 
ary ranges of employees on Form 2, an employer shall determine the salary ranges of 
employees in the following manner and sequence: 

(a) the employer shall determine the highest and lowest salaries of the employees in 

each occupational group; 

(b) using the table of salary sections set out in Schedule V, the employer shall 

determine the salary sections into which the highest and lowest salaries referred 
to in paragraph (a) fall; and 
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(c) the employer shall indicate the salary range of the employees in each oc- 
cupational group using the appropriate salary sections referred to in paragraph 
(b) to represent the highest and lowest salaries of the employees in each oc- 
cupational group. 

(2) Subject to subsection (3), an employer, in determining for the purpose of 
paragraph (1)(a) the highest and lowest salaries of a permanent full-time or permanent 
part-time employee who worked part of a reporting period but less than the entire 
reporting period as a result of being hired, terminated or absent on unpaid leave granted 
at the employee’s request, shall annualize the salary of the employee by 

(a) dividing the amount of the salary paid to the employee during the period worked 
by the number of pay periods in that period; and 

(b) multiplying the amount calculated under paragraph (a) by the number of pay 
periods in the entire reporting period. 

(3) An employer, in determining for the purpose of paragraph (1)(a) the highest and 
lowest salaries of employees who were promoted during the reporting period, shall an- 
nualize the salary of the employee by 

(a) dividing the amount of the salary paid to the employee during the period in 
which the employee occupied the last position or job to which he was promoted 
in the reporting period, by the number of pay periods in that period; and 

(b) multiplying the amount calculated under paragraph (a) by the number of pay- 
periods in the entire reporting period. 

(4) Where the lowest salary of the employees in an occupational group is $70,000 or 
over, an employer shall leave the space on Form 2 for indicating the highest salary of 
the employees in the group blank. 

16. (1) For the purpose of completing Form 2, an employer shall determine the four 
quarters of the salary range of the employees in an occupational group in the following 
manner: 

(a) the employer shall divide the difference between the highest and lowest salaries 
of the employees in the occupational group, as determined in accordance with 
paragraph 15(1)(a) and subsections 15(2) and (3), by four and round the result 
to the nearest dollar; 

(b) the limits of the first salary quarter shall be 

(i) the lowest salary of the employees in the occupational group, as determined 
in accordance with paragraph 15(1)(a) and subsections 15(2) and (3), and 
(ii) the amount that is calculated by adding to the amount referred to in 
subparagraph (i) the amount calculated in paragraph (a); 
(c) the limits of the second salary quarter shall be 
(i) the amount calculated under subparagraph (b)(ii) plus one dollar, and 
(ii) the amount that is calculated by adding to the amount referred to in 
subparagraph (b)(ii), the amount calculated in paragraph (a); 
(d) the limits of the third salary quarter shall be 
(i) the amount calculated under subparagraph (c)(ii) plus one dollar, and 
(ii) the amount that is calculated by adding to the amount referred to in 
subparagraph (c)(ii), the amount calculated in paragraph (a); 
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(e) the limits of the fourth salary quarter shall be 
(i) the amount calculated under subparagraph (d)(ii) plus one dollar, and 
(ii) the highest salary of the employees in the occupational group, as determined 
in accordance with paragraph 15(1)(a) and subsections 15(2) and (3). 

(2) An employer shall indicate on the applicable Parts of Form 2 the number of em- 
ployees in each quarter of the salary range as determined in accordance with subsection 
_ (1) on the basis of the salary of each employee determined in accordance with paragraph 
—15(1)(a) or, in the case of an employee referred to in subsection 15(2) or (3), on the basis 

of the annualized salary of the employee determined in accordance with that subsection. 


Form 3 
. 17. An employer shall complete the applicable Parts of Form 3 in the manner 
prescribed in section 13 and paragraph 14(a). 

18. For the purpose of completing Form 3, an employer, in indicating the degree of 
representation of employees in the salary ranges set out thereon, shall, in the case of 
employees referred to in subsections 15(2) and (3), determine the degree of representa- 

tion on the basis of the annualized salary of such employees, calculated in accordance 
with subsections 15(2) and (3). 


Forms 4, 5 and 6 

19. An employer shall complete the applicable Parts of Forms 4, 5 and 6 
(a) in the manner prescribed in section 13; and 
(b) where the number of employees of the employer in a province or territory 

(i) who are employed in an industrial sector in respect of which an employer is 

required to report separately, or 

(ii) who are grouped in industrial sector 1 in accordance with subsection 13(2), 
is 100 or more at any time during the reporting period, in respect of the employees 
in the province or territory for the employment status categories referred to in 
paragraphs 13(1)(a) and (b). 
20. Where an employee was promoted during the reporting period, an employer 

shall, in completing the applicable Parts of Form 5, report the employee only in the oc- 
cupational group in which or to which the employee was last promoted. 


SCHEDULE I 
DESIGNATED CMAS 


(Subsection 2(1)) 
Calgary, Alberta 
Edmonton, Alberta 
Halifax, Nova Scotia 
Montreal, Quebec 
. Regina, Saskatchewan 
SE Toronto, Ontario 
7. Vancouver, British Columbia 
8. Winnipeg, Manitoba 


AR eNo 
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SOR /86-847 Sched. III 
SCHEDULE III 


(Section 11) 


Column I Column II Column III 
Item Occupational Groups Occupational Unit Groups SOC Codes 
1. Upper level (1) Members of Legislative Bodies 1111 
Managers (2) Government Administrators 1113 
(3) General Managers and Other 
Officials 1130 
Dy Middle and Other (1) Post Office Management 
Managers Occupations 1115 
(2) Inspectors and Regulatory Officers, 
Government 1116 
(3) Officials and Administrators Unique 
to Government 1119 
(4) Management Occupations, Natural 
Sciences and Engineering 1131 
(5) Management Occupations, Social 
Sciences and Related Fields P32 
(6) Administrators in Teaching and 
Related Fields iS3 
(7) Administrators in Medicine and 
Health 1134 
(8) Financial Management Occupations 1135 
(9) Personnel and Industrial Relations 
Management Occupations 1136 
(10) Sales and Advertising Management 
Occupations 1137 
(11) Purchasing Management 
Occupations 1141 


(12) Services Management Occupations 1142 
(13) Production Management 


Occupations 1143 
(14) Management Occupations, 

Construction Operations 1145 
(15) Farm Management Occupations 1146 


(16) Management Occupations, 

Transport and Communications 

Operations 1147 
(17) Other Managers and Administrators 1149 
(18) Organization and Methods Analysts 1173 
(19) Personnel and Related Officers 1174 
(20) Purchasing Officers and Buyers, 

Except Wholesale and Retail Trade 1175 
(21) Inspectors and Regulatory Officers 1176 
(22) Occupations Related to Management 


and Administration 1179 
(23) Buyers, Wholesale and Retail Trade 5191 
. Professionals (1) Accountants, Auditors and Other 
Financial Officers 1171 
(2) Chemists 2111 
(3) Geologists 2112 
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Sched. III EMPLOYMENT EQUITY REGULATIONS 


Column I Column II Column III 

Item Occupational Groups Occupational Unit Groups SOC Codes 
(4) Physicists PANS) 
(5) Meteorologists 2114 


(6) Agriculturists and Related Scientists 2131 
(7) Biologists and Related Scientists DSS 


(8) Occupations in Life Sciences 1 2139 
(9) Architects 2141 
(10) Chemical! Engineers 2142 
(11) Civil Engineers 2143 
(12) Electrical Engineers 2144 
(13) Industrial Engineers 2145 
(14) Agricultural Engineers 2146 
(15) Mechanical Engineers 2147 
(16) Metallurgical Engineers 2154 
(17) Mining Engineers 2153 
(18) Petroleum Engineers 2154 
(19) Aerospace Engineers 2155 
(20) Nuclear Engineers 2156 
(21) Community Planners ZS. 
(22) Professional Engineers 2159 
(23) Mathematicians, Statisticians and 
Actuaries 2181 


(24) Systems Analysts, Computer 
Program and Related Occupations 2183 


(25) Economists 2311 
(26) Sociologists, Anthropologists and 

Related Social Scientists 2312 
(27) Psychologists 2315 
(28) Occupations in Social Sciences 2319 
(29) Social Workers 233 
(30) Occupations in Social Work and 

Related Fields 2339 
(31) Judges and Magistrates 2341 
(32) Lawyers and Notaries 2343 
(33) Occupations in Law and 

Jurisprudence 2349 
(34) Supervisors: Occupations in Library, 

Museum and Archival Sciences 2350 
(35) Librarians, Archivists and 

Conservators 2351 
(36) Occupations in Library, Museum 

and Archival Sciences 2359 
(37) Educational and Vocational 

Counsellors 2391 
(38) Other Occupations in Social 

Sciences and Related Fields 2399 
(39) Ministers of Religion Die 
(40) Nuns and Brothers 2513 
(41) Occupations in Religion 2519 
(42) University Teachers PAN 
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SOR /86-847 Sched. III 


Column I Column II Column III 
em Occupational Groups Occupational Unit Groups SOC Codes" 
(43) | University Teaching and Related 
Occupations 259 
(44) Elementary and Kindergarten 
Teachers fg | 
(45) | Secondary School Teachers 2733 


(46) Elementary and Secondary School 
Teaching and Related Occupations 2739 
(47) Community College and Vocational 


School Teachers 2791 
(48) Fine Arts Teachers 2792 
(49) Post-secondary School Teachers 2/93 


(50) Teachers of Exceptional Students 2795 
(51) Other Teaching and Related 


Occupations 2799 
(52) Physicians and Surgeons 3111 
(53) Dentists Te 
(54) Veterinarians 3115 
(55) Osteopaths and Chiropractors 3117 
(56) Health Diagnosing and Treating 

Occupations 3119 
(57) Supervisors: Nursing, Therapy and 

Related Assisting Occupations 3130 
(58) Nurses, Registered, Graduate and 

Nurses-in-training 3131 
(59) Audio and Speech Therapists 3136 
(60) Physiotherapists 3187 
(61) Occupational Therapists 3138 
(62) Pharmacists Gillet 
(63) Dietitians and Nutritionists 3152 
(64) Optometrists 3153 
(65) Translators and Interpreters 33355 
(66) Commissioned Officers, Armed 

Forces 6116 

Semi-Professionals and (1) Physical Sciences Technologists and 
Technicians Technicians 2UT7 


(2) Occupations in Physical Sciences 2119 
(3) Life Sciences Technologists and 


Technicians 2143 
(4) Supervisors: Other Occupations in 

Architecture and Engineering 2160 
(5) Surveyors 2161 
(6) Draughting Occupations 2163 
(7) Architectural Technologists and 

Technicians 2164 
(8) Engineering Technologists and 

Technicians 2165 
(9) Other Occupations in Architecture 

and Engineering 2169 
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Sched. III EMPLOYMENT EQUITY REGULATIONS 


Column I Column II 


Item Occupational Groups Occupational Unit Groups SOC Code; 


(10) 


(11) 
(12) 
(13) 
(14) 
(15) 


(16) 
(17) 


(18) 


(19) 
(20) 


(21) 
(22) 
(23) 
(24) 
(25) 
(26) 
(27) 


(28) 


(29) 
(30) 


(31) 
(32) 


(33) 
(34) 
(35) 
(36) 


(37) 
(38) 
(39) 


(40) 


Occupations in Mathematics, 
Statistics, Systems Analysis and 
Related Fields 

Occupations in Welfare and 
Community Services 
Technicians in Library, Museum 
and Archival Sciences 

Instructors and Training Officers 
Registered Nursing Assistants 
Nursing, Therapy and Related 
Assisting Occupations 

Dispensing Opticians 

Radiological Technologists and 
Technicians 

Medical Laboratory Technologists 
and Technicians 

Denturists 

Dental Hygienists and Dental 
Assistants 

Dental Laboratory Technicians 
Respiratory Technicians 

Other Occupations in Medicine and 
Health 

Painters, Sculptors and Related 
Artists 

Product and Interior Designers 
Advertising and Illustrating Artists 
Photographers and Camera 
Operators 

Occupations in Fine and 
Commercial Arts, Photography and 
Related Fields 

Producers and Directors, 
Performing and Audio-visual Arts 
Conductors, Composers and 
Arrangers 

Musicians and Singers 
Occupations Related to Music and 
Musical Entertainment 

Dancers and Choreographers 
Actors/Actresses 

Radio and Television Announcers 
Occupations in Performing and 
Audio-visual Arts 

Writers and Editors 

Occupations in Writing 
Supervisors: Occupations in Sports 
and Recreation 

Coaches, Trainers and Instructors, 
Sports and Recreation 
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Column II 


2189 
2333 
2393 | 
2797 
3134 


3139 
3154 


3155 


3156 
S157 


3158 
3161 
3162 
3169 
3311 
3313 
3314 


3315 


3319 
3330 


3331 
3332 


3333 
3334 
3335 
533i), 


3339 
3351 
3359 
3360 


3370 


SOR /86-847 Sched. III 


Column I Column II Column III 
Item Occupational Groups Occupational Unit Groups SOC Codes 
(41) Referees and Related Officials 3371 
(42) Athletes 3373 
(43) Funeral Directors, Embalmers and 
Related Occupations 6141 
(44) Air Pilots, Navigators and Flight 
Engineers 9111 
(45) Radio and Television Broadcasting 
Equipment Operators 9551 
5. Supervisors (1) Supervisors: Stenographic and 
Typing Occupations 4110 


(2) Supervisors: Bookkeeping, 
Account-recording and Related 
Occupations 4130 

(3) Supervisors: Office Machine and 
Electronic Data-processing 


Equipment Operators 4140 
(4) Supervisors: Material Recording, 

Scheduling and Distributing 

Occupations 4150 


(5) Supervisors: Library, File and 
Correspondence Clerks and Related 


Occupations 4160 
(6) Supervisors: Reception, Information, 

Mail and Message Distribution 

Occupations 4170 
(7) Supervisors: Other Clerical and 

Related Occupations 4190 
(8) Supervisors: Sales Occupations, 

Commodities 5130 
(9) Supervisors: Sales Occupations, 

Services 5170 
(10) Supervisors: Other Sales 

Occupations 5190 


(11) Supervisors: Food and Beverage 
Preparation and Related Service 


Occupations 6120 
(12) Supervisors: Occupations in Lodging 
and Other Accommodation 6130 
»  Foremen/Women (1) Supervisors: Apparel and Furnishing 
| Service Occupations 6160 
(2) Supervisors: Other Service 


Occupations (Janitors, Charworkers) 6190 
(3) Foremen/women: Other Farming, 
Horticultural and Animal 


Husbandry Occupations 7180 
(4) Foremen/women: Forestry and 

Lodging Occupations 7510 
(5) Foremen/women: Mining and 

Quarrying Including Oil and Gas 

Field Occupations 7710 
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Sched. III EMPLOYMENT EQUITY REGULATIONS 


Column I Column II Column III 
Item Occupational Groups Occupational Unit Groups SOC Codes 
(6) Foremen/women: Mineral Ore 
Treating Occupations 8110 
(7) Foremen/women: Metal Processing 
and Related Occupations 8130 


(8) Foremen/women: Clay, Glass and 

Stone Processing, Forming and 

Related Occupations 8150 
(9) Foremen/women: Chemicals, 

Petroleum, Rubber, Plastic and 

Related Materials Processing 

_ Occupations 8160 

(10) Foremen/women: Food, Beverage 

and Related Processing Occupations 8210 
(11) Foremen/women: Wood Processing 

Occupations, Except Pulp and 

Papermaking 8230 
(12) Foremen/women: Pulp and 

Papermaking and Related 


Occupations 8250 
(13) |Foremen/women: Textile Processing 
Occupations 8260 
(14) Foremen/women: Other Processing 
Occupations 8290 
(15) Foremen/women: Metal Machining 
Occupations 8310 


(16) Foremen/women: Metal Shaping 
and Forming Occupations Except 


Machining 8330 
(17) Foremen/women: Wood Machining 
Occupations 8350 


(18) Foremen/women: Clay, Glass, Stone 
and Related Materials Machining 


Occupations 8370 
(19) Foremen/women: Other Machining 
and Related Occupations 8390 


(20) Foremen/women: Fabricating and 
Assembling Occupations: Metal 
Products 8510 
(21) Foremen/women: Fabricating, 
Assembling, Installing and 
Repairing Occupations; Electrical, 
Electronic and Related Equipment 8530 
(22) Foremen/women: Fabricating, 
Assembling, and Repairing 
Occupations; Wood Products 8540 
(23) Foremen/women: Fabricating, 
Assembling and Repairing 
Occupations: Textile, Fur and 
Leather Products 8550 
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SOR /86-847 Sched. III 


Column I Column II Column III 
Item Occupational Groups Occupational Unit Groups SOC Codes 


(24) Foremen/women: Fabricating, 
Assembling and Repairing 
Occupations: Rubber, Plastic and 


Related Products 8570 
(25) |Foremen/women: Mechanics and 
Repairers 8580 


(26) |Foremen/women: Other Product 

Fabricating, Assembling and 

Repairing Occupations 8590 
(27) Foremen/women: Excavating, 

Grading, Paving and Related 

Occupations 8710 
(28) Foremen/women: Electrical Power, 

Lighting and Wire Communications 

Equipment Erecting, Installing and 

Repairing Occupations 8730 
(29) Foremen/women: Other 

Construction Trades Occupations 8780 
(30) Foremen/women: Air Transport 

Operating Occupations 9110 
(31) Foremen/women: Railway 

Transport Operating Occupations 9130 
(32) Foremen/women: Motor Transport 

Operating Occupations 9170 
(33) | Foremen/women: Other Transport 

Equipment Operating Occupations 9190 
(34) Foremen/women: Material Handling 


and Related Occupations 9310 
(35) |Foremen/women: Printing and 
Related Occupations 9510 


(36) Foremen/women: Stationary Engine 

and Utilities Equipment Operating 

and Related Occupations 9530 
(37) |Foremen/women: Electronic and 

Related Communications Equipment 

Operating Occupations 9550 
(38) Foremen/women: Other Crafts and 

Equipment Operating Occupations 9590 
(39) Supervisors and Foremen/women 9910 


18 Clerical Workers (1) Secretaries and Stenographers 4111 
(2) Typists and Clerk-typists 4113 
(3) Bookkeepers and Accounting Clerks 4131 
(4) Cashiers and Tellers 4133 
(5) Insurance, Bank and Other 

Financial Clerks 4135 
(6) Statistical Clerks 4137 
(7) Bookkeeping, Account-recording 

and Related Occupations 4139 
(8) Office Machine Operators 4141 
(9) Electronic Data-processing 

Equipment Operators 4143 


Sched. III EMPLOYMENT EQUITY REGULATIONS 


Column I Column II Column III 
Item Occupational Groups Occupational Unit Groups SOC Codes 
(10) Production Clerks 4151 
(11) Shipping and Receiving Clerks 4153 
(12) Stock Clerks and Related 
Occupations 4155 
(13)  Weighers 4157 
(14) Material Recording, Scheduling and 
Distributing Occupations 4159 
(15) ‘Library and File Clerks 4161 


(16) Library, File and Correspondence 
Clerks and Related Occupations 4169 
(17) Receptionists and Information 


Clerks 4171 
(18) Mail Carriers 4172 
(19) Mail and Postal Clerks 4173 
(20) Telephone Operators 4175 
(21) Messengers 4177 


(22) Reception, Information, Mail and 
Message Distribution Occupations 4179 


(23) Collectors 4191 
(24) Claim Adjusters 4192 
(25) Travel Clerks, Ticket, Station and 

Freight Agents 4193 
(26) Hotel Clerks 4194 
(27) Personnel Clerks 4195 
(28) General Office Clerks 4197 
(29) Other Clerical and Related 

Occupations 4199 

8. Sales Workers (1) Technical Sales Occupations and 

Related Advisers 513) 
(2) Commercial Travellers 3133 
(3) Sales Clerks and Salespersons, 

Commodities 5135 
(4) St Vendors and Door-to-door Sales 

Occupations $141 
(5) Newspaper Carriers and Vendors 5143 
(6) Service Station Attendants 5145 
(7) Sales Occupations: Commodities 5149 
(8) Insurance Sales Occupations ey iyal 
(9) Real Estate Sales Occupations = Mp 
(10) Sales Agents and Traders, Securities 5173 
(11) Advertising Sales Occupations 5174 
(12) Business Services Sales Occupations 5177 
(13) Sales Occupations: Services 5179 
(14) Route Drivers 5193 
(15) Other Sales Occupations 5199 

9. Service Workers (1) Orderlies 3132 

(2) Nursing Attendants 3135 


(3) Attendants, Sports and Recreation 3375 
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SOR /86-847 Sched. III 


Column I Column II Column III 


Item Occupational Groups Occupational Unit Groups SOC Codes 


(4) Occupations in Sports and 


Recreation 3379 
(5) Police Officers and Detectives, 

Government 6112 
(6) Police Agents and Investigators, 

Private 6113 
(7) Guards and Related Security 

Occupations 6115 
(8) Other Ranks, Armed Forces 6117 
(9) Protective Service Occupations 6119 
(10) Chefs and Cooks 6121 
(11) _ Bartenders 6123 
(12) Food and Beverage Serving 

Occupations 6125 
(13) Food and Beverage Preparation and 

Related Service Occupations 6129 
(14) Lodging Cleaners, Except Private 

Household 6133 


(15)  Sleeping-car and Baggage Porters 6135 
(16) Occupations in Lodging and Other 


Accommodation 6139 
(17) Housekeepers, Servants and Related 

Occupations 6142 
(18) Barbers, Hairdressers and Related 

Occupations 6143 
(19) Guides 6144 
(20) Travel and Related Attendants, 

Except Food and Beverage 6145 
(21) Child-care Occupations 6147 
(22) Personal Service Occupations 6149 


(23) Occupations in Labouring and Other 
Elemental Work: Other Services 6198 


(24) Other Service Occupations 6199 
10. Skilled Crafts and (1) Fire-fighting Occupations 6111 
Trades Workers (2) Livestock Farmers TLIZ 
(3) Crop Farmers Naas 
(4) Farmers 7119 

(5) Captains and Other Officers, Fishing 
Vessels 7311 

(6) Log Inspecting, Grading, Scaling 

and Related Occupations 7516 


(7) Tool and Die Making Occupations 8311 
(8) Machinist and Machine Tool 
Setting-up Occupations 8313 
(9) Inspecting, Testing, Grading and 
Sampling Occupations: Metal 


Machining 8316 
(10) Sheet Metal Workers 8333 
(11) Boilermakers, Platers and Structural 

Metal Workers 8337 
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Sched. III EMPLOYMENT EQUITY REGULATIONS 


Column I Column II Column III 
Item Occupational Groups Occupational Unit Groups SOC Codes 


(12) Wood Patternmaking Occupations 8351 
(13)  Patternmakers and Mouldmakers 8395 
(14) Other Machining and Related 


Occupations 8399 
(15) Aircraft Fabricating and Assembling 
Occupations 8515 


(16) Electrical and Related Equipment 
Installing and Repairing 
Occupations 8533 
(17) Electronic and Related Equipment 
Installing and Repairing 


Occupations 8535 
(18) Radio and Television Repairers 8537 
(19) Tailors and Dressmakers 8553 
(20) Furriers 8555 


(21) Aircraft Mechanics and Repairers 8582 
(22) Rail Transport Equipment 
Mechanics and Repairers 8583 
(23) Industrial, Farm and Construction 
Machinery Mechanics and Repairers 8584 
(24) Business and Commercial Machine 
Mechanics and Repairers 8585 
(25) Inspecting, Testing, Grading and 
Sampling Occupations: Equipment 


Repair 8586 
(26) Watch and Clock Repairers 8587 
(27) Precision Instrument Mechanics and 

Repairers 8588 
(28) Electrical Power Line Workers and 

Related Occupations 8731 
(29) Construction Electricians and 

Repairers 8733 


(30) Wire Communications and Related 
Equipment Installing and Repairing 
Occupations 8735 

(31) Inspecting, Testing, Grading and 
Sampling Occupations: Electrical 
Power, Lighting and Wire 
Communications Equipment 
Erecting, Installing and Repairing 8736 

(32) Electrical Power, Lighting and Wire 
Communications, Equipment 
Erecting, Installing and Repairing, 
Occupations 8739 

(33) Carpenters and Related Occupations 8781 

(34) Brick and Stone Masons and Tile 


Setters 8782 
(35) Pipefitting, Plumbing and Related 

Occupations 8791 
(36) Glaziers 8795 
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Column I Column II Column III 
tem Occupational Groups Occupational Unit Groups SOC Codes 


(37) Inspecting, Testing, Grading and 
Sampling Occupations: Other 


Construction Trades 8796 
(38) Air Transport Operating Support 

Occupations 9113 
(39) Locomotive Operating Occupations 9131 
(40) Deck Officers 9151 
(41) Engineering Officers, Ship 9153 
(42) Typesetting and Composing 

Occupations 9511 
(43) Printing Press Occupations 9512 
(44)  Stereotyping and Electrotyping 

Occupations 9513 
(45) Printing Engraving, Except 

Photoengraving, Occupations 9514 
(46) Photoengraving and Related 

Occupations 9515 
(47) Power Station Operators 9531 


(48) Stationary Engine and Utilities 
Equipment Operating and Related 
Occupations 9539 

(49) Telegraph Operators 9553 

(50) Sound and Video Recording and 
Reproduction Equipment Operators 955 

(51) Motion Picture Projectionists 9557 

(52) Other Electronic and Related 
Communications Equipment 


Operating Occupations 9559 
(53) Other Crafts and Equipment 
Operating Occupations 9599 
1. Semi-skilled Manual (1) Livestock Farm Workers 7183 
Workers (2) Crop Farm Workers 7185 


(3) Inspecting, Testing, Grading and 
Sampling Occupations: Other 
Farming, Horticultural and Animal 


Husbandry 7196 
(4) Farm Machinery Operators 7197 
(5) Trapping and Related Occupations 7315 
(6) Forestry Conservation Occupations 7511 
(7) Rotary Well-drilling and Related 

Occupations 7711 
(8) Blasting Occupations Tilo 


(9) Mining and Quarrying: Cutting, 
Handling and Loading Occupations 7717 
(10) Mining and Quarrying Including Oil 


and Gas Field Operations 7719 
(11) Melting and Roasting Occupations, 
Mineral Ores 8115 


(12) Inspecting, Testing, Grading and 
Sampling Occupations: Mineral Ore 
Treating 8116 
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Sched. III EMPLOYMENT EQUITY REGULATIONS 


Column I Column II Column III 


Item Occupational Groups Occupational Unit Groups SOC Codes 


(13) Metal Smelting, Converting and 
Refining Occupations 8131 
(14) Metal Rolling Occupations 8135 
(15) Inspecting, Testing, Grading and 
Sampling Occupations: Metal 


Processing 8146 
(16) Forming Occupations, Clay, Glass 
and Stone 8155 


(17) Inspecting, Testing, Grading and 
Sampling Occupations: Clay, Glass 
and Stone Processing and Forming 8156 
(18) Distilling, Subliming and 
Carbonizing Occupations, Chemicals 
and Related Materials 8165 
(19) Inspecting, Testing, Grading and 
Sampling Occupations: Chemical, 
Petroleum, Rubber, Plastic and 


Related Materials Processing 8176 
(20) Wood Treating Occupations 8235 
(21) Cellulose Pulp Preparing 

Occupations 8251 


(22) Inspecting, Testing, Grading and 
Sampling Occupations: Pulp and 


Papermaking 8256 
(23) Textile Weaving Occupations 8267 
(24) Knitting Occupations 8271 


(25) Inspecting, Testing, Grading and 
Sampling Occupations: Other 


Processing 8296 
(26) Metal Machining Occupations 8319 
(27) Forging Occupations 8331 
(28) Welding and Flame Cutting 

Occupations 8335 


(29) Inspecting, Testing, Grading and 
Sampling Occupations: Metal 
Shaping and Forming, Except 


Machining 8336 
(30) Metal Shaping and Forming 
Occupations, Except Machining 8339 


(31) Inspecting, Testing, Grading and 

Sampling Occupations: Wood 

Machining 8356 
(32) Abrading and Polishing 

Occupations: Clay, Glass, Stone and 

Related Materials 8373 
(33) Inspecting, Testing, Grading and 

Sampling Occupations: Clay, Glass, 

Stone and Related Materials 

Machining 8376 
(34) Clay, Glass, Stone and Related 

Materials Machining Occupations 8379 


526 


SOR /86-847 Sched. III 


| Column I Column II Column III 


Item Occupational Groups Occupational Unit Groups SOC Codes 

(35) Engravers, Etchers and Related 

Occupations 8391 
(36) Inspecting, Testing, Grading and 

Sampling Occupations: Other 

Machining and Related Occupations 8396 
(37) Industrial, Farm, Construction and 

Other Mechanized Equipment and 

Machinery Fabricating and 

Assembling Occupations 8523 
(38) Business and Commercial Machines 

Fabricating and Assembling 

Occupations 8525 
(39) Inspecting, Testing, Grading and 

Sampling Occupations: Fabricating 

and Assembling Metal Products 8526 
(40) Inspecting, Testing, Grading and 

Sampling Occupations: Fabricating, 

Assembling, Installing and 

Repairing Electrical, Electronic and 

Related Equipment 8536 
(41) Occupations in Labouring and Other 

Elemental Work: Fabricating, 

Assembling, Installing and 

Repairing Electrical, Electronic and 

Related Equipment 8538 
(42) Inspecting, Testing, Grading and 

Sampling Occupations: Fabricating, 

Assembling and Repairing Wood 


Products 8546 
(43) Motor Vehicle Mechanics and 

Repairers 8581 
(44) Other Mechanics and Repairers 8589 


(45) Jewellery and Silverware 

Fabricating, Assembling and 

Repairing Occupations 8591 
(46) Marine Craft Fabricating, 

Assembling and Repairing 


Occupations 8592 
(47) Concrete Finishing and Related 
Occupations 8783 


(48) Plasterers and Related Occupations 8784 
(49) Insulating Occupations, 


Construction 8786 
(50) Roofing, Waterproofing and Related 

Occupations 8787 
(51) Structural Metal Erectors 8793 
(52) Other Construction Trades 

Occupations 8799 
(53) Air Transport Operating 

Occupations 9119 
(54) Conductors and Brake Workers, 

Railway 9133 
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Column I Column II Column III 
Item Occupational Groups Occupational Unit Groups SOC Codes 
(55) Railway Transport Operating 
Support Occupations 9135 
(56) Deck Crew, Ship 9155 


(57) Engine and Boiler-room Crew, Ship 9157 
(58) Water Transport Operating 


Occupations 9159 
(59) Bus Drivers 9171 
(60) Taxi Drivers and Chauffeurs 9173 
(61) Truck Drivers 9175 
(62) Motor Transport Operating 

Occupations 9179 
(63) Subway and Street Railway 

Operating Occupations 9191 
(64) Other Transport Equipment 

Operating Occupations 9199 
(65) Hoisting Occupations 9311 
(66) Bookbinding and Related 

Occupations 9517 
(67) Photographic Processing 

Occupations 9591 
(68) Inspecting, Testing, Grading and 

Sampling Occupations 9916 
(69) Other Occupations 9919 

12. Other Manual (1) Laundering and Dry Cleaning 
Workers Occupations 6162 

(2) Pressing Occupations 6165 
(3) Apparel and Furnishings Service 

Occupations 6169 
(4) Janitors, Charworkers and Cleaners 6191 
(5) Elevator-operating Occupations 6193 
(6) Nursery and Related Workers 7195 


(7) Other Farming, Horticultural and 
Animal Husbandry Occupations 7199 
(8) Net, Trap and Line Fishing 


Occupations gee 
(9) Fishing, Trapping and Related 

Occupations 7319 
(10) Timber Cutting and Related 

Occupations f ho 
(11) Log Hoisting, Sorting, Moving and 

Related Occupations OLe 


(12) Occupations in Labouring and Other 
Elemental Work: Forestry and 
Logging 7518 
(13) Forestry and Logging Occupations 7519 
(144) Rock and Soil Drilling Occupations 7713 
(15) Occupations in Labouring and Other 
Elemental Work: Mining and 
Quarrying Oil and Gas Fields 7718 
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Column I Column II Column III 
Item Occupational Groups Occupational Unit Groups SOC Codes 
(16) Crushing and Grinding Occupations, 
Mineral Ores 8111 


(17) Mixing, Separating, Filtering and 

Related Occupations, Mineral Ores 8113 
(18) Occupations in Labouring and Other 

Elemental Work: Mineral Ore 

Treating 8118 
(19) Mineral Ore Treating Occupations 8119 
(20) Metal Heat-treating Occupations 8133 
(21) Moulding, Coremaking and Metal 


Casting Occupations 8137 
(22) Metal Extruding and Drawing 

Occupations 8141 
(23) Plating, Metal Spraying and Related 

Occupations 8143 


(24) Occupations in Labouring and Other 
Elemental Work: Metal Processing 8148 
(25) Metal Processing and Related 


Occupations 8149 
(26) Furnace and Kiln Workers: Clay, 
Glass and Stone 8151 


(27) Separating, Grinding, Crushing and 

Mixing Occupations: Clay, Glass 

and Stone 8153 
(28) Occupations in Labouring and Other 

Elemental Work: Clay, Glass and 

Stone Processing and Forming 8158 
(29) Clay, Glass and Stone Processing, 

Forming and Related Occupations 8159 
(30) Mixing and Blending Occupations, 

Chemicals and Related Materials 8161 
(31) ‘Filtering, Straining and Separating 

Occupations, Chemicals and Related 

Materials 8163 
(32) Roasting, Cooking and Drying 

Occupations, Chemicals and Related 

Materials 8167 
(33) Crushing and Grinding Occupations, 

Chemicals and Related Materials 8171 
(34) Coating and Calendering 

Occupations, Chemicals and Related 

Materials 8173 
(35) Occupations in Labouring and Other 

Elemental Work: Chemicals, 

Petroleum, Rubber, Plastic and 

Related Materials Processing 8178 
(36) Chemicals, Petroleum, Rubber, 

Plastic and Related Materials 

Processing Occupations 8179 
(37) Flour and Grain Milling 

Occupations 
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Column J Column II Column III 


Item Occupational Groups Occupational Unit Groups SOC Codes 


(38) Baking, Confectionery Making and 
Related Occupations 8213 
(39) Slaughtering and Meat Cutting, 
Canning, Curing and Packing 


Occupations 8215 
(40) Fish Canning, Curing and Packing 
Occupations 8217 


(41) Fruit and Vegetable Canning, 
Preserving and Packing Occupations 8221 
(42) Milk Processing and Related 


Occupations 8223 
(43) Sugar Processing and Related 
Occupations 8225 


(44) Inspecting, Testing, Grading, and 
Sampling Occupations: Food, 
Beverage and Related Processing 8226 
(45) Beverage Processing and Related 
Occupations 8227 
(46) Occupations in Labouring and Other 
Elemental Work: Food, Beverage 


and Related Processing 8228 
(47) Food, Beverage and Related 

Processing Occupations 8229 
(48) Sawmill Sawyers and Related 

Occupations 8231 
(49) Plywood Making and Related 

Occupations 8233 


(50) Inspecting, Testing, Grading, and 
Sampling Occupations: Wood 
Processing, Except Pulp and 
Papermaking 8236 
(51) Occupations in Labouring and Other 
Elemental Work: Wood Processing, 


Except Pulp and Papermaking 8238 
(52) Wood Processing Occupations, 

Except Pulp and Papermaking 8239 
(53) Papermaking and Finishing 

Occupations 8253 


(54) | Occupations in Labouring and Other 
Elemental Work: Pulp and 


Papermaking 8258 
(55) Pulp and Papermaking and Related 
Occupations 8259 


(56) Textile Fibre Preparing Occupations 8261 
(57) Textile Spinning and Twisting 


Occupations 8263 
(58) Textile Winding and Reeling 

Occupations 8265 
(59) Textile Bleaching and Dyeing 

Occupations 8273 


530 


SOR /86-847 Sched. HII 


Column I Column II Column III 


em Occupational Groups Occupational Unit Groups SOC Codes 


(60) Textile Finishing and Calendering 

Occupations 8275 
(61) Inspecting, Testing, Grading and 

Sampling Occupations: Textile 

Processing 8276 
(62) Occupations in Labouring and Other 

Elemental Work: Textile Processing 8278 
(63) Textile Processing Occupations 8279 
(64) Tobacco Processing Occupations 8293 
(65) Hide and Pelt Processing 

Occupations 8295 
(66) Occupations in Labouring and Other 

Elemental Work: Other Processing 8298 


(67) Other Processing Occupations 8299 
(68) | Machine Tool Operating 
Occupations 8315 


(69) Metalworking-machine Operators 8334 
(70) Wood Sawing and Related 

Occupations 8353 
(71) Planning, Turning, Shaping and 

Related Wood Machining 


Occupations 8355 
(72) Wood Sanding Occupations 8357 
(73) |Wood Machining Occupations 8359 


(74) Cutting and Shaping Occupations: 
Clay, Glass, Stone and Related 


Materials 8371 
(75) Filing, Grinding, Buffing, Cleaning 
and Polishing Occupations 8393 


(76) Engine and Related Equipment 
Fabricating and Assembling 


Occupations 8511 
(77) Motor Vehicle Fabricating and 
Assembling Occupations 8513 


(78) Precision Instruments and Related 
Equipment Fabricating and 
Assembling Occupations 8527 
(79) Occupations in Labouring and Other 
Elemental Work: Fabricating and 


Assembling Metal Products 8528 
(80) Other Fabricating and Assembling 
Occupations: Metal Products 8529 


(81) Electrical and Related Equipment 
Fabricating and Assembling 
Occupations 8351 
(82) Electronic and Related Equipment 
Fabricating and Assembling 
Occupations 8534 
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Sched. III EMPLOYMENT EQUITY REGULATIONS 


Column I Column II Column III 
Item Occupational Groups Occupational Unit Groups SOC Codes 


(83) Fabricating, Assembling, Installing 
and Repairing Occupations: 
Electrical, Electronic and Related 


Equipment 8539 
(84) Cabinet and Wood Furniture 
Makers 8541 


(85) Occupations in Labouring and Other 

Elemental Work: Fabricating, 

Assembling and Repairing Wood 

Products 8548 
(86) Fabricating, Assembling and 

Repairing Occupations: Wood 

Products 8549 
(87) Patternmaking, Marking and 

Cutting Occupations: Textile, Fur 


and Leather Products 8551 
(88) Méilliners, Hat and Cap Makers 8557 
(89) |Shoemaking and Repairing 

Occupations 8561 
(90) Upholsterers 8562 
(91) | Sewing Machine Operators, Textile 

and Similar Materials 8563 


(92) Inspecting, Testing, Grading and 
Sampling Occupations: Fabricating, 
Assembling and Repairing Textile, 

Fur and Leather Products 8566 

(93) Occupations in Labouring and Other 
Elemental Work: Fabricating, 

Assembling and Repairing Textile, 
Fur and Leather Products ’ 8568 

(94) Fabricating, Assembling and 
Repairing Occupations: Textile, Fur 
and Leather Products 8569 

(95) Bonding and Cementing 
Occupations: Rubber, Plastic and 


Related Products 8571 
(96) Moulding Occupations: Rubber, 
Plastic and Related Products 8573 


(97) Cutting and Finishing Occupations: 

Rubber, Plastic and Related 

Products 8575 
(98) Inspecting, Testing, Grading and 

Sampling Occupations: Fabricating, 

Assembling and Repairing Rubber, 

Plastic and Related Products 8576 
(99) Occupations in Labouring and Other 

Elemental Work: Fabricating, 

Assembling and Repairing Rubber, 

Plastic and Related Products 8578 
(100) Fabricating, Assembling and 

Repairing Occupations: Rubber, 

Plastic and Related Products 8579 
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Column I Column II Column III 
Item Occupational Groups Occupational Unit Groups SOC Codes | 
(101) Paper Product Fabricating and 
Assembling Occupations 8595 
(102) Painting and Decorating 
Occupations 8595 


(103) Inspecting, Testing, Grading and 
Sampling Occupations: Other 
Product Fabricating, Assembling 
and Repairing 8596 
(104) Occupations in Labouring and Other 
Elemental Work: Other Product 
Fabricating, Assembling and 
Repairing 8598 
(105) Other Product Fabricating, 
Assembling and Repairing 


Occupations 8599 
(106) Excavating, Grading and Related 

Occupations 8711 
(107) Paving, Surfacing and Related 

Occupations 8713 


(108) Railway Section and Track Workers 8715 
(109) Occupations in Labouring and Other 
Elemental Work: Excavating, 
Grading, Paving and Related 


Activities 8718 
(110) Excavating, Grading, Paving and 
Related Occupations 8719 


(111) Occupations in Labouring and Other 
Elemental Work: Electrical Power, 
Lighting and Wire Communications 
Equipment Erecting, Installing and 


Repairing 8738 
(112) Painters, Paperhangers and Related 
Occupations 8785 


(113) Occupations in Labouring and Other 
Elemental Work: Other 


Construction Trades 8798 
(114) Railway Transport Operating 

Occupations 9139 
(115) Railway Vehicle Operators, Except 

Rail Transport 9193 
(116) Longshore Workers, Stevedores and 

Freight Handlers 9313 
(117) Parcel Carriers 9314 
(118) Material Handling Equipment 

Operators 9315 
(119) Packaging Occupations 9317 


(120) Occupations in Labouring and Other 
Elemental Work: Material Handling 


and Related Activities 9318 
(121) Other Material Handling and 
Related Occupations 9319 
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Sched. IV EMPLOYMENT EQUITY REGULATIONS 


Column I Column II Column III 


Item Occupational Groups Occupational Unit Groups SOC Codes 


(122) Occupations in Labouring and Other 
Elemental Work: Printing and 
Related Activities 9518 


(123) Printing and Related Occupations 9519 
(124) Occupations in Labouring and Other 
Elemental Work 9918 


SCHEDULE IV 
(Subsection 12(1)) 


INDUSTRIAL SECTORS 


Column I Column II 
Item Industrial Classification Industrial Group 


Description 


1. AGRICULTURAL (1) Agricultural Industries (a) Livestock Farms 


AND RELATED (Except Animal 
SERVICE Specialities) 
INDUSTRIES (b) Other Animal 


Specialty Farms 

(c) Field Crop Farms 

(d) Field Crop 
Combination Farms 

(e) Fruit and Other 
Vegetable Farms 

(f) Horticultural 
Specialties 

(g) Livestock, Field Crop 
and Horticultural 
Combination Farms 


(2) Service Industries (a) Services Incidental to 
Incidental to Livestock and Animal 
Agriculture Specialties 


(b) Services Incidental to 
Agricultural Crops 

(c) Other Services 
Incidental to 


Agriculture 


2. FISHING AND (1) Fishing and Trapping (a) Fishing Industries 
TRAPPING Industries (b) Services Incidental to 
INDUSTRIES Fishing 

(c) Trapping 

3. LOGGING AND (1) Logging Industry (a) Logging Industry 

FORESTRY (2) Forestry Services (a) Forestry Services 


INDUSTRIES Industry Industry 
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INDUSTRIAL SECTORS 


Column I Column II 
Item Industrial Classification Industrial Group 
Description 
4. MINING (1) Mining Industries (a) Metal Mines 
(INCLUDING (b) Non-Metal Mines 
MILLING), (except Coal) 
QUARRYING (c) Coal Mines 
AND OIL WELL (2) Crude Petroleum and (a) Crude Petroleum and 
INDUSTRIES Natural Gas Natural Gas 
Industries Industries 
(3) Quarry and Sand Pit (a) Stone Quarries 
Industries (b) Sand and Gravel Pits 
(4) Service Industries (a) Service Industries 
Incidental to Mineral Incidental to Crude 
Extraction Petroleum and 


Natural Gas 
(b) Service Industries 


Incidental to Mining 


5. MANUFACTURING (1) Food Industries (a) Meat and Poultry 
INDUSTRIES Products Industries 
(b) Fish Products 
Industry 
(c) Fruit and Vegetable 
Industries 


Dairy Products 

(d) Industries 

(e) Flour, Prepared 
Cereal Food and Feed 
Industries 

(f) Vegetable Oil Mills 
(except Corn Oil) 

(g) Bakery Products 
Industries 

(h) Sugar and Sugar 
Confectionery 


Industries 
(i) Other Food Products 
Industries 
(2) Beverage Industries (a) Soft Drink Industry 
(b) Distillery Products 
Industry 
(c) Brewery Products 
Industry 
(d) Wine Industry 
(3) Tobacco Products (a) Leaf Tobacco Industry 
Industries (b) Tobacco Products 
Industry 
(4) Rubber Products (a) Tire and Tube 
Industries Industry 
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INDUSTRIAL SECTORS 


Column I Column II 
Item Industrial Classification Industrial Group 
Description 
(b) Rubber Hose and 
Belting Industry 
(c) Other Rubber 
Products Industries 


(5) Plastic Products (a) Foamed and 
Industries Expanded Plastic 

Products Industry 

(b) Plastic Pipe and Pipe 
Fittings Industry 

(c) Plastic Film and 
Sheeting Industry 

(d) Other Plastic Products 
Industries 


(6) Leather and Allied (a) Leather and Allied 
Products Industries Products Industries 
(7) Primary Textile (a) Man-Made and 
Industries Filament Yarn 
Industry 
(b) Spun Yarn and 
Woven Cloth 
Industries 


(c) Broad Knitted Fabric 


BS ee te i SE ie Pindustiyihes sae 
(8) Textile Products (a) Natural Fibres 
Industries Processing and Felt 
Products Industry 
(b) Carpet, Mat and Rug 
Industry 
(c) Canvas and Related 
Products Industry 
(d) Other Textile Products 


Industries 2. 
(9) Clothing Industries (a) Men’s and Boy’s 


Clothing Industries 
(b) Women’s Clothing 
Industries 
(c) Children’s Clothing 
Industry 
(d) Other Clothing and 
ee i pparel Industries ae 
(10) Wood Industries (a) Sawmill, Planing Mill 
and Shingle Mill 
Products Industries 
(b) Veneer and Plywood 
Industries 
(c) Sash, Door and Other 
Millwork Industries 
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INDUSTRIAL SECTORS 
Column I Column II 
Item Industrial Classification Industrial Group 
SS es 
(d) Wooden Box and 
Pallet Industry 
(e) Coffin and Casket 


Industry 
(f) Other Wood 
ee bOTL cs IeBaderipectvie git 
(11) Furniture and Fixture (a) Household Furniture 
Industries Industries 
(b) Office Furniture 
Industries 


(c) Other Furniture and 
Fixture Industries 


(12) Paper and Allied (a) Pulp and Paper 
Products Industries 
Industries (b) Asphalt Roofing 

Industry 
(c) Paper Box and Bag 
Industries 


(d) Other Converted 
Paper Products 
Industries 
(13) Printing, Publishing (a) Commercial Printing 
and Allied Industries Industries 
(b) Platemaking, 
Typesetting and 
Bindery Industry 
(c) Publishing Industries 
(d) Combined Publishing 
and Printing 


Industries 
(14) Primary Metal (a) Primary Steel 
Industries Industries 
(b) Steel Pipe and Tube 
Industry 


(c) Iron Foundries 

(d) Non-Ferrous Metal 
Smelting and Refining 
Industries 

(e) Aluminum Rolling, 
Casting and Extruding 
Industry 

(f) Copper and Copper 
Alloy Rolling, Casting 
and Extruding 
Industry 
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INDUSTRIAL SECTORS 


Column I Column II 
Item Industrial Classification Industrial Group 


sais lO Te en |) ae 
(g) Other Rolled, Cast 
and Extruded 
Non-Ferrous Metal 
Products Industries 


(15) Fabricated Metal (a) Power Boiler and 
Products Heat Exchanger 
Industries (Except Industry 
Machinery and (b) Fabricated Structural 
Transportation Metal Products 
Equipment Industries 
Industries) (c) Ornamental and 


Architectural Metal 
Products Industries 

(d) Stamped, Pressed and 
Coated Metal 
Products Industries 

(e) Wire and Wire 
Products Industries 

(f) Hardware, Tool and 
Cutlery Industries 

(g) Heating Shop Industry 

(h) Machine Shop 
Industry 

(i) Other Metal 


Fabricating Industries 
(16) Machinery Industries (a) Agricultural 


(Except Electrical Implement Industry 

Machinery) (b) Commercial 
Refrigeration and Air 
Conditioning 


Equipment Industry 
(c) Other Machinery and 


Equipment Industries _ 


(17) Transportation (a) Aircraft and Aircraft 
Equipment Industries Parts Industry 
(b) Motor Vehicle 
Industry 


(c) Truck and Bus Body 
and Trailer Industries 

(d) Motor Vehicle Parts 
and Accessories 
Industries 

(e) Railroad Rolling 
Stock Industry 

(f) Shipbuilding and 
Repair Industry 

(g) Boatbuilding and 
Repair Industry 
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INDUSTRIAL SECTORS 
Column I Column II 
tem Industrial Classification Industrial Group 
Description 
(h) Other Transportation 


Equipment Industries 


(18) Electrical and (a) Small Electrical 
Electronic Products Appliance Industry 
Industries (b) Major Appliance 


Industry (Electric and 
Non-Electric) 

(c) Electric Lighting 
Industries 

(d) Record Player, Radio 
and Television 
Receiver Industry 

(e) Communication and 
Other Electronic 
Equipment Industries 

(f) Office, Store and 
Business Machine 
Industries 

(g) Electrical Industrial 
Equipment Industries 

(h) Communications and 
Energy Wire and 
Cable Industry 

(i) Other Electrical 
Products Industries 


(19) Non-Metallic Mineral (a) Clay Products 
Products Industries Industries 
(b) Hydraulic Cement 
Industry 
(c) Concrete Products 
Industries 
(d) Ready-Mix Concrete 
Industry 
(e) Glass and Glass 
Products Industries 
(f) Abrasives Industry 
(g) Lime Industry 
(h) Other Non-Metallic 
Mineral Products 


Industries 
(20) Refined Petroleum and (a) Refined Petroleum 
Coal Products Products Industries 
Industries (b) Other Petroleum and 
Coal Products 
Industries 
(21) Chemical and (a) Industrial Chemical 
Chemical Products Industries 
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INDUSTRIAL SECTORS 


Column I Column II 
Item Industrial Classification Industrial Group 
Description 
Industries (b) Agricultural Chemical 
Industries 


(c) Plastic and Synthetic 
Resin Industry 

(d) Pharmaceutical and 
Medicine Industry 

(e) Paint and Varnish 
Industry 

(f) Soap and Cleaning 
Compounds Industry 

(g) Toilet Preparations 
Industry 

(h) Other Chemical 
Products Industries 


(22) Other Manufacturing (a) Scientific and 
Industries Professional 

Equipment Industries 

(b) Jewellery and Precious 
Metal Industries 

(c) Sporting Goods and 
Toy Industries 

(d) Sign and Display 
Industry 

(e) Other Manufactured 
Products Industries 


6. CONSTRUCTION (1) Building, Developing (a) Residential Building 
INDUSTRIES and General and Development 
Contracting Industries (b) Non-Residential 
Building and 
Development 
(2) Industrial and Heavy (a) Industrial 


(Engineering) Construction (Other 
Construction Than Buildings) 
Industries 
(b) Highway and Heavy 
Construction 
Industries 
(3) Trade Contracting (a) Site Work 
Industries (b) Structural and Related 
Work 
(c) Exterior Close-In 
Work 


(d) Plumbing, Heating 
and Air Conditioning, 
Mechanical Work 

(e) Mechanical Specialty 
Work 

(f) Electrical Work 
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INDUSTRIAL SECTORS 


Column I Column II 
Item Industrial Classification Industrial Group 


en Ne tte 
(g) Interior and Finishing 
Work 
(h) Other Trade Work 


(4) Service Industries (a) Project Management 
Incidental to Construction 
Construction (b) Other Services 

Incidental to 
Construction 


7. TRANSPORTATION (1) Transportation (a) Air Transport 
AND STORAGE Industries Industries 
INDUSTRIES (b) Service Industries 

Incidental to Air 
Transport 

(c) Railway Transport 
and Related Service 
Industries 

(d) Water Transport 
Industries 

(e) Service Industries 
Incidental to Water 
Transport 

(f) Truck Transport 
Industries 

(g) Public Passenger 
Transit Systems 
Industries 

(h) Other Transportation 
Industries 

(i) Other Service 
Industries Incidental 


to Transportation 


(2) Pipeline Transport (a) Pipeline Transport 
Industries Industries 
(3) Storage and (a) Grain Elevator 
Warehousing Industry 
Industries (b) Other Storage and 
Warehousing 
Industries 
8. COMMUNICATIONS(1) Communication (a) Telecommunication 
AND OTHER Industries Broadcasting 
WAILITY Industries 
INDUSTRIES (b) Telecommunication 
Carriers Industry 
(c) Other 
Telecommunication 
Industries 


(d) Postal and Courier 
Service Industries 
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Sched. IV 


EMPLOYMENT EQUITY REGULATIONS 


INDUSTRIAL SECTORS 


Column I 
Industrial Classification 


Item 


Column II 
Industrial Group 


Description 


(2) Other Utility (a) Electric Power 
Industries Systems Industry 
(b) Gas Distribution 
Systems Industry 
(c) Water Systems 
Industry 
(d) Other Utility 
Industries 
9. WHOLESALE (1) Farm Products (a) Farm Products, 
TRADE Industries, Wholesale 
INDUSTRIES Wholesale 
(2) Petroleum Products (a) Petroleum Products, 


(3) 


(4) 


(5) 


(6) 


Industries, 
Wholesale 
Food, Beverage, Drug (a) 


and Tobacco 
Industries, Wholesale (¢) 


(d) 
Apparel and Dry (a) 
Goods Industries, 
Wholesale (b) 
Household Goods (a) 


Industries, Wholesale 


(b) 
(c) 


Motor Vehicle, Parts (a) 
and 
Accessories Industries, 
Wholesale 

(b) 
Metals, Hardware, (a) 
Plumbing, Heating 
and Building Materials (b) 
Industries, Wholesale 


(c) 
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Wholesale 


Food, Wholesale 
Beverage, Wholesale 
Drugs and Toilet 
Preparations, 
Wholesale 

Tobacco Products, 
Wholesale 


Apparel, Wholesale 
Dry Goods, Wholesale 


Electrical and 
Electronic Household 
Appliances and Parts, 
Wholesale 

Household Furniture, 
Wholesale 

Household 
Furnishings, 
Wholesale 


Motor Vehicles, 
Wholesale 

Motor Vehicle Parts 
and Accessories, 
Wholesale 


Metal and Metal 
Products, Wholesale 
Hardware and 
Plumbing, Heating 
and Air Conditioning 
Equipment and 
Supplies, Wholesale 
Lumber and Building 
Materials, Wholesale 


"SS ae Oe ee oe 


SOR / 86-847 


INDUSTRIAL SECTORS 


Industries, Wholesale (b) 


(c) 


(d) 


(e) 


Sched. IV 


Column I Column II 
Item Industrial Classification Industrial Group 
Description 
(8) Machinery, (a) Farm Machinery, 
Equipment and Equipment and 
Supplies Supplies, Wholesale 


Construction, Forestry 
and Mining 
Machinery, 
Equipment and 
Supplies, Wholesale 
Industrial Machinery, 
Equipment and 
Supplies, Wholesale 
Electrical and 
Electronic Machinery, 
Equipment and 
Supplies, Wholesale 
Other Machinery, 
Equipment and 


Supplies, Wholesale _ 


(9) Other Products (a) 
Industries, 

Wholesale (b) 

(c) 


(d) 


(e) 


(f) 
(g) 


(h) 
(i) 


Waste Materials, 
Wholesale 

Paper and Paper 
Products, Wholesale 
Agricultural Supplies, 
Wholesale 

Toys, Amusement and 
Sporting Goods, 
Wholesale 
Photographic 
Equipment and 
Musical Instruments 
and Supplies, 
Wholesale 

Jewellery and 
Watches, Wholesale 
Industrial and 
Household Chemicals, 
Wholesale 

General Merchandise, 
Wholesale 

Other Products 
Wholesale 


10. RETAIL TRADE (1) Food, Beverage and (a) 

INDUSTRIES Drug Industries, (b) 
Retail 

(c) 


Food Stores 

Liquor, Wine and 
Beer Stores 
Prescription Drugs 
and Patent Medicine 
Stores 
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INDUSTRIAL SECTORS 


Column I Column II 

Item Industrial Classification Industrial Group 
Description 

(2) Shoe, Apparel, Fabric (a) Shoe Stores 


or ee (b) Men’s Clothing Stores 


(c) Women’s Clothing 
Stores 

(d) Clothing Stores 

(e) Fabric and Yarn 


Stores 
(3) Household Furniture, (a) Household Furniture 
Appliances and Stores 
Furnishing Industries, (b) Appliance, Television, 
Retail Radio and Stereo 
Stores 


(c) Household 
Furnishings Stores 
(4) Automotive Vehicles, (a) Automobile Dealers 
Parts and Accessories (b) Recreational Vehicle 


Industries, Sales Dealers 
and Service (c) Gasoline Service 
Stations 


(d) Automotive Parts and 
Accessories Stores 
(e) Motor Vehicle Repair 


Shops 
(f) Other Motor Vehicle 
Services 
(5) General Retail (a) General Retail 
Merchandising Merchandising 
Industries Industries 
(6) Other Retail Store (a) Book and Stationery 
Industries Stores 


(b) Florists, Lawn and 
Garden Centres 

(c) Hardware, Paint, 
Glass and Wallpaper 
Stores 

(d) Sporting Goods and 
Bicycle Shops 

(e) Musical Instrument 
and Record Stores 

(f) Jewellery Stores and 
Watch and Jewellery 
Repair Shops 

(g) Camera and 
Photographic Supply 
Stores 

(h) Toy, Hobby, Novelty 
and Souvenir Stores 


544 


Item 


a. 


a2. 


FINANCE AND 
INSURANCE 
INDUSTRIES 


REAL ESTATE 
OPERATOR AND 
INSURANCE 
AGENT 
INDUSTRIES 


INDUSTRIAL SECTORS 


SOR / 86-847 


Column I 
Industrial Classification 


ee Or 2: 


(7) 


(1) 


(2) 


(3) 


(4) 


(5) 


(1) 


(2) 


Non-Store Retail 
Industries 


Deposit Accepting 
Intermediary 
Industries 


Consumer and 
Business 
Financing 
Intermediary 
Industries 


Investment 
Intermediary 
Industries 


Insurance Industries 


Other Financial 
Intermediary 
Industries 


Real Estate Operator 
Industries (Except 
Developers) 


Insurance and Real 
Estate Agent 
Industries 


Sched. IV 


Column II 
Industrial Group 


(i) 
(a) 


(b) 
(a) 
(b) 


(c) 
(d) 
(e) 
(f) 
(a) 
(b) 


(a) 


(b) 
(c) 


(a) 
(b) 
(c) 
(a) 


(b) 
(c) 


(d) 


(a) 


(b) 


(a) 


Other Retail Stores 


Vending Machine 
Operators 
Direct Sellers 


Central Bank 
Chartered Banks and 
Other Banking-Type 
Intermediaries 

Trust Companies 
Deposit Accepting 
Mortgage Companies 
Credit Unions 

Other Deposit 
Accepting 
Intermediaries 
Consumer Loan 
Companies 

Business Financing 
Companies 


Portfolio Investment 
Intermediaries 
Mortgage Companies 
Other Investment 
Intermediaries 

Life Insurers 

Deposit Insurers 
Property and Casualty 
Insurers 

Security Brokers and 
Dealers 

Mortgage Brokers 
Security and 
Commodity 
Exchanges 

Other Financial 
Intermediaries 
Operators of Buildings 
and Dwellings 


Other Real Estate 
Operators 


Insurance and Real 
Estate Agencies 


ee Se meen anene enn 
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Sched. IV EMPLOYMENT EQUITY REGULATIONS 


INDUSTRIAL SECTORS 


Column I Column II 
Item Industrial Classification Industrial Group 
RTE RNP N.. 1) 2.) Se MN TIS 0 1 Oe 
13. BUSINESS (1) Business Service (a) Employment Agencies 
SER VICE Industries and Personnel 
INDUSTRIES Suppliers 
(b) Computer and Related 
Services 
(c) Accounting and 
Bookkeeping Services 
(d) Advertising Services 
(e) Architectural, 
Engineering and Other 
Scientific and 
Technical 
Services 
(f) Offices of Lawyers and 
Notaries 
(g) Management 
Consulting Services 
(h) Other Business 
Services 
14. GOVERNMENT (1) Federal Government (a) Defence Services 
SERVICE Service Industries (b) Protective Services 
INDUSTRIES (c) Labour, Employment 
and Immigration 
Services 
(d) Foreign Affairs and 
International 
Assistance 
(e) General 
Administrative 
Services 
(f) Human Resource 
Administration 
(g) | Economic Services 
Administration 
(2) Provincial and (a) Protective Services 
Territorial (b) Labour and 
Government Service Employment Services 
Industries (c) General 
Administrative 
Services 
(d) Human Resource 
Administration 
(e) Economic Services 
Administration 
(3) Local Government (a) Protective Services 
Service Industries (b) General 
Administrative 
Services 
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INDUSTRIAL SECTORS 


Column I Column II 
Item Industrial Classification Industrial Group 


(c) Human Resource 


Administration 
(d) Economic Services 
Administration 
(4) International and (a) International and 
Other Other 
Extra-Territorial Extra-Territorial 
Government Service Agencies 
Industries 
15. EDUCATIONAL (1) Educational Service (a) Elementary and 
SER VICE Industries Secondary Education 
INDUSTRIES (b) Post-Secondary 
Non- University 
Education 
(c) University Education 
(d) Library Services 
(e) Museums and 
Archives 
(f) Other Educational 
Services 
16. HEALTH AND (1) Health and Social (a) Hospitals 
SOCIAL SERVICE Service Industries (b) Other Institutional 
INDUSTRIES Health and Social 
Services 


(c) Non-Institutional 
Health Services 

(d) Non-Institutional 
Social Services 

(e) Offices of Physicians, 
Surgeons and Dentists, 
Private Practice 

(f) Office of Other Health 
Practitioners 

(g) Offices of Social 
Services Practitioners 

(h) Medical and Other 
Health Laboratories 

(i) Health and Social 
Service Associations 


and Agencies 


17. ACCOMMODATION,(1) Accommodation (a) Hotels, Motels and 
FOOD Service Industries Tourist Courts 
AND BEVERAGE (b) Lodging Houses and 
SER VICE Residential Clubs 
INDUSTRIES (c) Camping Grounds and 


Travel Trailer Parks 
(d) Recreation and 


Vacation Camps 
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INDUSTRIAL SECTORS 


Column I Column II 
Item Industrial Classification Industrial Group 
Description 
(2) Food and Beverage (a) Food Services 
Service Industries (b) Taverns, Bars and 
Night Clubs 
18. OTHER SERVICE (1) Amusement and (a) Motion Picture, Audio 
INDUSTRIES Recreational Service and Video Production 
Industries and Distribution 
(b) Motion Picture 
Exhibition 


(c) Theatrical and Other 
Staged Entertainment 
Services 

(d) Commercial Spectator 
Sports 

(e) Sports and Recreation 
Clubs and Services 

(f) Gambling Operations 

(g) Other Amusement and 
Recreational Services 


(2) Personal and (a) Barber and Beauty 
Household Shops 
Service Industries (b) Laundries and 
Cleaners 


(c) Funeral Services 

(d) Private Households 

(e) Other Personal and 
Household Services 


(3) Membership (a) Religious 
Organization Organizations 
Industries (b) Business Associations 

(c) Professional 
Membership 
Associations 


(d) Labour Organizations 
(e) Political Organizations 
(f) Civic and Fraternal 


oo se 1 WO Onganiz ations) ae 
(4) Other Service (a) Machinery and 
Industries Equipment Rental and 
Leasing Services 
(b) Automobile and Truck 
Rental and Leasing 
Services 
(c) Photographers 
(d) Other Repair Services 
(e) Services to Buildings 
and Dwellings 
(f) Travel Services 
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INDUSTRIAL SECTORS 


Column I Column II 
{tem Industrial Classification Industrial Group 


Description 
(g) _ Other Services 


SCHEDULE V 
(Paragraph 15(1)(b)) 


TABLE OF SALARY SECTIONS 


$70,000 and over 

$65,000 — $69,999 
$60,000 — $64,999 
$55,000 — $59,999 
$50,000 — $54,999 
$45,000 — $49,999 
$40,000 — $44,999 
$35,000 — $39,999 
$30,000 — $34,999 
$27,500 — $29,999 
$25,000 — $27,499 
$22,500 — $24,999 
$20,000 — $22,499 
$17,500 — $19,999 
$15,000 — $17,499 
$12,500 — $14,999 
$10,000 — $12,499 
$ 7,500 — $ 9,999 
$ 5,000 — $ 7,499 
$ 2,500 — $ 4,999 

$ 0 — $ 2,499 


Me 
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UNEMPLOYMENT INSURANCE ACT 
An Act respecting unemployment insurance in Canada 


R.S.C. 1985, c. U-1, as am. R.S. 1985, c. 26 (1st Supp.); c. 5 (2nd Supp.), ss. 
3-9; c. 43 (2nd Supp.); c. 14 (3rd Supp.); c. 36 (3rd Supp.); c. 38 (3rd Supp.), 
ss. 3-4; c. 1 (4th Supp.), ss. 35-37; c. 4 (4th Supp.); c. 46 (4th Supp.), ss. 2-4; 
c. 51 (4th Supp.), s. 23; c. 53 (4th Supp.); 1990, c. 8, ss. 74-75; c. 40; 1991, c. 
49, ss. 224-235; c. 51, ss. 6, 7; 1992, c. 1, s. 139; c. 27, s. 90(n); 1993, c. a 
2; c. 13, ss 18-25 (but see ss. 27 and 28); c. 24, ss. 151, 152 and 155; c. zi, & 
228; c. 34, s. 131; 1994, c. 13, ss. 7, 8; 1994, c. 18, ss. 21-28; 1994, c. 21, ss. 
129-131 


SHORT TITLE 
1. Short title-—This Act may be cited as the Unemployment Insurance Act. 


INTERPRETATION 
2. (1) Definitions.—In this Act, 

“average national rate of unemployment’? means the monthly national rates of 
unemployment in a year averaged for the year; 

“benefit period” means the period described in sections 8 and 9; 

“board of referees” means a board of referees established under Part IV; 

“claimant” means a person who applies or has applied for benefit under this Act; 

“Commission” means the Canada Employment and Immigration Commission; 

“employee’s premium” means the percentage of his insurable earnings that a person 
employed in insurable employment is required to pay under section 51; 

“employer” includes a person who has been an employer; 

-“employer’s premium” means the amount that an employer of an insured person is 
required to pay under section 51 in respect of that insured person; 

“employment” means the act of employing or the state of being employed; 

“excepted employment’? means employment specified in subsection 3(2); 


“insurable earnings’? means, in relation to any period, the total amount of the earnings 
from insurable employment for that period of an insured person or the maximum 
insurable earnings for that period as prescribed by or under this Act, whichever is the 


lesser; 
“insurable employment” means employment specified in subsection 3(1); 
“insured person’’ means a person who is or has been employed in insurable employment; 


“interruption of earnings” means an interruption that occurs in the earnings of an 
insured person at any time and in any circumstances determined by the regulations; 
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“labour dispute” means any dispute between employers and employees, or between em- 
ployees and employees, that is connected with the employment or non-employment, or 
the terms or conditions of employment, of any persons; 

“maximum insurable earnings’ means 

(a) in relation to any week, the maximum weekly insurable earnings, and 
(b) in relation to a year, the maximum yearly insurable earnings; 

“maximum weekly insurable earnings” has the meaning assigned by section 47; 

“maximum yearly insurable earnings’ means the amount obtained by multiplying the 
maximum weekly insurable earnings by fifty-two; 

“Minister” means the Minister of Employment and Immigration except in Parts III and 
VII; 

“national rate of unemployment” means the rate of unemployment as determined by 
Statistics Canada for the whole of Canada; 

“overpayment of benefits” does not include a “benefit repayment” as described in Part 
Vil; 

“prescribed” means 

(a) in the case of a form or the information to be given on a form, authorized by the 
Minister having control and direction of the administration of the Part of this 
Act to which the context extends, and 

(b) in any other case, prescribed by regulation or determined in accordance with 
rules prescribed by regulation; 

“provincial law” means, in sections 17, 18, 44 and 50, the provisions of any Act of a 
legislature of a province authorizing, or entitling a person to, the payment of benefits 
under a plan established by or pursuant to that Act; 

“rate of unemployment” means the rate of unemployment as determined from time to 
time in a year; 

“umpire” means an umpire appointed under Part IV; 

“week” means a period of seven consecutive days commencing on and including Sunday; 

“year”? means calendar year. 

(2) [Repealed 1990, c. 40, s. 1(3).] 


(3) Rates of unemployment produced by Statistics Canada.—Where, for any 
purposes, the use of rates of unemployment produced by Statistics Canada is required 
under this Act or the regulations, the rates used by the Commission shall be those most 
recently produced at the time it is appropriate or necessary for the Commission to make 
a final determination in respect of or involving the use of those rates. 

1990, c. 40, s. 1; 1991, c. 49, s. 224. 


INSURABLE EMPLOYMENT 


3. (1) Meaning of insurable employment.—Insurable employment is employment 
that is not included in excepted employment and is 
(a) employment in Canada by one or more employers, under any express or implied 
contract of service or apprenticeship, written or oral, whether the earnings of the 
employed person are received from the employer or some other person and 
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whether the earnings are calculated by time or by the piece, or partly by time and 
partly by the piece, or otherwise; 

(b) employment in Canada as described in paragraph (a) under Her Majesty in right 

of Canada; 

(c) service in the Canadian Forces or in any police force; 

(d) employment included in insurable employment by regulation under section 4; 

and 

(e) employment in Canada of an individual as sponsor of a project under programs 

designed primarily to create employment and conducted by the Government of 
Canada pursuant to any Act of Parliament. 

(2) Excepted employment.—Excepted employment is 

(a) [Repealed 1990, c. 40, s. 2(1).] 

(b) employment of a casual nature other than for the purpose of the employer’s trade 

or business; 

(c) subject to paragraph (d), employment where the employer and employee are not 

dealing with each other at arm’s length and, for the purposes of this paragraph, 

(i) the question of whether persons are not dealing with each other at arm’s 
length shall be determined in accordance with the provisions of the Income 
Tax Act, and 

(ii) where the employer is, within the meaning of that Act, related to the em- 
ployee, they shall be deemed to deal with each other at arm’s length if the 
Minister of National Revenue is satisfied that, having regard to all the cir- 
cumstances of the employment, including the remuneration paid, the terms 
and conditions, the duration and the nature and importance of the work 
performed, it is reasonable to conclude that they would have entered into a 
substantially similar contract of employment if they had been dealing with 
each other at arm’s length; 

(d) the employment of a person by a corporation if the person controls more than 

forty per cent of the voting shares of that corporation; 

(e) employment in Canada under Her Majesty in right of a province; 

(f) employment in Canada by the government of a country other than Canada or of 

any political subdivision thereof; 

(g) employment in Canada by an international organization; 

(g.1) employment in Canada pursuant to an exchange program where the employ- 

ment is not remunerated by an employer that is resident in Canada; 

(h) employment that constitutes an exchange of work or services; and 

(i) employment included in excepted employment by regulation under section 4. 

(3) Presumption.—An individual referred to as sponsor of a project in paragraph 
(1)(e) shall, for the purposes of this Act and the regulations, be deemed to be an 
employer in respect of his remuneration from the project. 

1990, c. 40, s. 2. 
4. (1) Regulations to extend insurable employment.—The Commission may, with the 
_ approval of the Governor in Council, make regulations for including in insurable 


' employment 
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(a) any employment outside Canada or partly outside Canada that would be insur- 
able employment if the employment were in Canada; 

(b) the entire employment of a person who is engaged under one employer partly in 
insurable employment and partly in other employment; 

(c) any employment that is not employment under a contract of service if it appears 
to the Commission that the terms and conditions of service of and the nature of 
the work performed by persons employed in that employment are similar to the 
terms and conditions of service of and the nature of the work performed by 
persons employed under a contract of service; 

(d) employment in Canada by Her Majesty in right of a province if the government 
of the province waives exception and agrees to insure all its employees engaged 
in that employment; 

(e) employment in Canada by the government of a country other than Canada or of 
any political subdivision thereof if the employing government consents thereto; 

(f) employment in Canada by an international organization if the organization 
consents thereto; and 


(g) the tenure of an office as defined in the Canada Pension Plan. 


(2) Idem.—The Commission may, with the approval of the Governor in Council and 
subject to affirmative resolution of Parliament, make regulations for including in insur- 
able employment any person who is employed or otherwise engaged in a business within 
the definition “business” in the Income Tax Act. 


(3) Regulations re excepted employment.—The Commission may, with the approval 

of the Governor in Council, make regulations for excepting from insurable employment 
(a) any employment if it appears to the Commission that by reason of the laws of a 
country other than Canada a duplication of contributions or benefits will result; 


(b) the entire employment of a person who is employed by one employer partly in 
insurable employment and partly in other employment; 

(c) any employment if it appears to the Commission that the nature of the work 
performed by persons employed in that employment is similar to the nature of 
the work performed by persons employed in employment that is not insurable 
employment; 

(d) [Repealed 1990, c. 40, s. 3(1).] 

(e) the employment of a member of a religious order who has taken a vow of pov- 
erty and whose remuneration is paid directly or by him to the order; 

(f) any employment in which persons are employed to an inconsiderable extent or for 
an inconsiderable consideration; 

(g) any employment provided under section 25 or under regulations made under sec- 
tion 24; and 

(h) any employment with an employer in which persons are employed for less than 
twenty hours in a week or in which the earnings of persons are less than thirty 
per cent of the maximum weekly insurable earnings. 

(4) Defining certain expressions.—The Commission may, with the approval of the 

Governor in Council, make regulations defining, for the purposes of this section and 
section 3, the expressions ‘casual nature”, “dependant”, “government”, in relation to a 
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government of a country other than Canada or of a political subdivision thereof, 
“international organization” and “‘relative’’. 

(5) Extent of authority.—A regulation made under this section may be conditional 
or unconditional, qualified or unqualified, and may be general or restricted to a specified 
area, a person or a group or class of persons. 

1990, c. 40, s. 3. 


PART I 
UNEMPLOYMENT INSURANCE BENEFITS 


Interpretation 


5. (1) Definitions.—In this Part, 


“disentitled’”’ means to be not entitled under section 12, 14, 17, 28.1, 28.2, 28.3, 31, 32, 
40 or 41 or under a regulation; 


“disqualified” means to be disqualified under section 27 or 28; 


“initial claim for benefit’? means a claim made for the purpose of establishing a 
claimant’s benefit period; 

“major attachment claimant” means a claimant who qualifies to receive benefit and has 
been employed in insurable employment for twenty or more weeks in the claimant’s 
qualifying period; 

“minor attachment claimant”’ means a claimant who qualifies to receive benefit and has 
been employed in insurable employment for less than twenty weeks in the claimant’s 
qualifying period; 

“qualifying period” means that period described in section 7; 

“waiting period” means the two weeks of the benefit period described in section 12. 

(2) Rounding off percentages or fractions.—For the purposes of any provision of this 
Part in which reference is made to an amount equal to a percentage or fraction of earn- 
ings or benefit in any period, that amount shall in each case be rounded to the nearest 
multiple of one dollar or if that amount is equidistant from two multiples of one dollar 
to that multiple thereof that is the higher. 

(3) Adoption.—For the purposes of section 11, the placement with a major attach- 
ment claimant, at the same or substantially the same time, of two or more children for 
the purpose of adoption is a single placement of a child or children for the purpose of 
adoption. 

R.S. 1985, c. 4 (4th Supp.), s. 1; 1990, c. 40, s. 4; 1994, c. 18, s. 21. 


Eligibility 
6. (1) When benefit payable.—Unemployment insurance benefits are payable as 


provided in this Part to an insured person who qualifies to receive those benefits. 
(2) Qualification.—An insured person, other than a new entrant or re-entrant to the 
labour force, qualifies to receive benefit under this Act if the person 
(a) has, during the person’s qualifying period, had at least the number of weeks of 
insurable employment set out in Table 1 of the schedule in relation to the 
regional rate of unemployment that applies to the person; and 
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(b) has had an interruption of earnings from employment. 

(3) Idem.—An insured person who is a new entrant or a re-entrant to the labour 
force qualifies to receive benefit under this Act if the person 

(a) has, in the person’s qualifying period, had twenty or more weeks of insurable 

employment; and 

(b) has had an interruption of earnings from employment. ) 

(4) Definition of “new entrant or re-entrant to the labour force”.—For the purposes 
of this section, “‘new entrant or re-entrant to the labour force” means a person who has 
had less than fourteen 

(a) weeks of insurable employment, 

(b) weeks in respect of which benefit has been paid or was payable to the person, or 

(c) prescribed weeks that relate to employment in the labour force, 
or any combination thereof in the period of fifty-two weeks that immediately precedes 
the commencement of the person’s qualifying period. 

(5) Computation of weeks.—For the purposes of subsection (4), a week that is taken 
into account under any of paragraphs (4)(a) to (c) may not be taken into account under 
any other of those paragraphs. 


R.S. 1985, c. 26 (1st Supp.), s. 1; c. 43 (2nd Supp.), s. 1; c. 36 (3rd Supp.), s. 1; c. 53 
(4th Supp.), s. 1; 1990, c. 40, s. 5. 


7. (1) Qualifying period.—Subject to subsections (2) to (7), the qualifying period of 
an insured person is the shorter of 
(a) the period of fifty-two weeks that immediately precedes the commencement of a 
benefit period under subsection 9(1), and 


(b) the period that begins on the commencement date of an immediately preceding 
benefit period and ends with the end of the week preceding the commencement 
of a benefit period under subsection 9(1). 


(2) Extension of qualifying period.—Where a person proves in such manner as the 
Commission may direct that during any qualifying period mentioned in paragraph (1)(a) 
he was not employed in insurable employment for the reason that he was for any week 

(a) incapable of work by reason of any prescribed illness, injury, quarantine or 

pregnancy, 

(b) confined in any jail, penitentiary or other similar institution, 

(c) in attendance at a course of instruction or other program to which he was 

referred by such authority as the Commission may designate, or 


(d) in receipt of payments under a provincial law on the basis of having ceased to 
work for the reason that continuing to work would have entailed danger to the 
person, the person’s unborn child or a child whom the person is breast-feeding, 


that qualifying period shall, for the purposes of this section, be extended by the aggre- 
gate of any of those weeks. 


(3) Further extension of qualifying period.—Where a person proves in such manner 
as the Commission may direct that for any week during any qualifying period mentioned 
in paragraph (1)(a) that person was prevented from establishing an interruption of earn- 
ings by virtue of the allocation, pursuant to regulations made under section 44, of earn- 
ings paid to that person by reason of the complete severance of the relationship between 
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that person and his former employer, the qualifying period shall, for the purposes of this 
section, be extended by the aggregate of those weeks. 

(4) Period not counted where benefit received.—Where a person proves in such 
manner as the Commission may direct that 


(a) for any week during any extension of a qualifying period referred to in subsec- 
tion (2) that person was not employed in insurable employment for any of the 
reasons specified in that subsection, or 

(b) for any week during any extension of a qualifying period referred to in subsec- 
tion (3) that person had earnings paid to him by reason of the complete sever- 
ance of the relationship between that person and his former employer, 

that qualifying period shall, for the purposes of this section, be further extended by the 
aggregate of those weeks. 

(5) Period not counted where insurable employment.—For the purposes of subsec- 
tions (2) to (4), a week during which a person referred to in those subsections was in 
receipt of benefit shall not be counted. 

(6) Maximum extension.—For the purposes of subsection (3) and paragraph (4)(b), 
a week during which a person referred to in that subsection or paragraph was employed 
in insurable employment shall not be counted. 

(7) No extension shall be made pursuant to any of subsections (2) to (4) to a qualify- 
ing period of a person that would provide in respect of that person a qualifying period 
greater than one hundred and four weeks. 

R.S. 1985, c. 14 (3rd Supp.), s. 1; 1990, c. 40, s. 6. 

8. Benefit period.— When an insured person who qualifies under section 6 makes an 
initial claim for benefit, a benefit period shall be established for him and thereupon ben- 
efit is payable to him in accordance with this Part for each week of unemployment that 

falls in the benefit period. 

9. (1) Commencement of benefit period.—A benefit period begins on the Sunday of 
the week in which 

(a) the interruption of earnings occurs, or 

(b) the initial claim for benefit is made, 
whichever is the later. 

(2) Length of benefit period.—Subject to subsections (7) to (9) and sections 24 to 26, 

the length of a benefit period is fifty-two weeks. 

(3) Prior benefit period.—Subject to any change or cancellation of a benefit period 
pursuant to this section, a benefit period shall not be established for the claimant if a 
prior benefit period has not terminated. 

(4) Late initial claims.—Where a claimant makes an initial claim for benefit after the 
day when the claimant was first qualified to make the claim, it shall be regarded as hav- 
ing been made on an earlier day if the claimant shows that the claimant qualified to 
receive benefit on the earlier day and that there was good cause for the delay throughout 
the period commencing on the earlier day and ending on the day when the initial claim 
was made. 

(4.1) Other late claims.—Where a claimant makes a claim for benefit, other than an 
initial claim for benefit, after the time prescribed for making the claim, it shall be 
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regarded as having been made on an earlier day if the claimant shows there was good 
cause for the delay throughout the period commencing on the earlier day and ending on 
the day when the claim was made. 


(5) Cancelling benefit period.—Where a benefit period has been established for a 
claimant, the Commission may 


(a) cancel the benefit period where the period has terminated and no benefit was paid 
or payable during that period; or 


(b) whether or not the period has terminated at the request of the claimant cancel 
that portion of the benefit period that immediately precedes the first week for 
which benefit was paid or payable, if the claimant 


(i) establishes a new benefit period commencing the first week for which benefit 
was paid or payable, and 


(ii) shows that there was good cause for the delay in making the request! 
throughout the period commencing on the day when benefit was first paid 
or payable and ending on the day when the request for cancellation was: 
made. 


(5.1) Deeming.—A benefit period, or a portion of a benefit period, cancelled under 
subsection (5) shall be deemed never to have begun. 


(6) Termination of period.—A benefit period is terminated when 

(a) no further benefit is payable to the claimant in his benefit period, 

(b) the benefit period would otherwise terminate under this section, 

(c) fifty weeks of benefits have been paid to the claimant in his benefit period, or 

(d) the claimant 
(i) requests that a benefit period that has been established for him be terminated, 
(ii) makes a new initial claim for benefit, and 
(iii) qualifies to receive benefit under this Act, 

whichever first occurs. 


(6.1) Late requests.—Where a claimant makes a request under paragraph (6)(d), 
whether or not the benefit period has terminated, the request shall be regarded as hav- 
ing been made on an earlier day if the claimant shows that there was good cause for the 
delay throughout the period commencing on the earlier day and ending on the day when 
the request was made. 


(7) Extension of benefit period.—Where a benefit period has been established in re- 
spect of a claimant who proves in such manner as the Commission may direct that for 
any week during that benefit period the claimant was not entitled to benefit by reason of 
being 

(a) confined in any jail, penitentiary or other similar institution, 


(b) in receipt of earnings paid by reason of the complete severance of the relation- 
ship between the claimant and the claimant’s former employer, 


(c) in receipt of workers’ compensation payments for an illness or injury, or 


(d) in receipt of payments under a provincial law on the basis of having ceased to 
work for the reason that continuing to work would have entailed danger to the 
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claimant, the. claimant’s unborn child or a child whom the claimant is breast- 
feeding, 


that benefit period shall be extended by the aggregate of any of those weeks. 


| (8) Further extension of benefit period.—Where a claimant proves in such manner 
_ as the Commission may direct that for any week during any extension of a benefit pe- 
riod referred to in subsection (7) the claimant was not entitled to benefit for any reason 
_ specified in that subsection, the benefit period in respect of that claimant shall be further 
extended by the aggregate of any of those weeks. 


(9) Maximum extension of benefit period.—Notwithstanding subsections (7) and (8), 
_ the length of any benefit period of a claimant shall not exceed one hundred and four 
weeks. 
R.S. 1985, c. 14 (3rd Supp.), s. 2; 1990, c. 40, s. 7. 

10. (1) Week of unemployment.—A week of unemployment for a claimant is a week 
‘in which he does not work a full working week. 


(2) Exception.—A week during which a claimant’s contract of service continues and 
in respect of which he receives or will receive his usual remuneration for a full working 
_ week is not a week of unemployment, notwithstanding that the claimant may be excused 
from the performance of his normal duties or does not in fact have any duties to perform 
at that time. 


(3) Exception.—Where an employee, pursuant to an agreement with the employee’s 
employer, takes a period of leave from employment, but continues to be an employee of 
the employer during that period, and receives remuneration that was set aside during a 
_ period of work, regardless of when it was paid, any week or part of a week during the 
_ period of leave is not a week of unemployment. 


(4) Idem.—Where in each week an insured person regularly works a greater number 
of hours, days or shifts than are normally worked in a week by persons employed in 
full-time employment and is entitled, pursuant to an employment agreement, to a period 
of leave, the insured person shall be deemed to have worked a full working week during 
each week that falls wholly or partly in the period of leave. 

1990, c. 40, s. 8. 

11. (1) Benefit—Where a benefit period has been established for a claimant, benefit 
_may be paid to the claimant for each week of unemployment that falls in the benefit pe- 
riod, subject to the maximums established by this section. 


(2) Maximum.—The maximum number of weeks for which benefit may be paid in a 
benefit period for any reasons other than those referred to in subsection (3) shall be 
determined in accordance with Table 2 of the schedule by reference to the regional rate 
of unemployment that applies to the claimant and the number of weeks of insurable 
employment of the claimant in the claimant’s qualifying period. 

(3) Exceptions.—Subject to subsection (7), the maximum number of weeks for which 
benefit may be paid in a benefit period 

(a) for the reason of pregnancy is fifteen; 

(b) for the reason of caring for one or more new-born children of the claimant or one 

or more children placed with the claimant for the purpose of adoption is ten; and 


(c) for the reason of prescribed illness, injury or quarantine is fifteen. 
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(4) Idem.—Subject to subsection (7), the maximum number of weeks for which ben- 
efit may be paid 


(a) in respect of a single pregnancy is fifteen; and 
(b) in respect of caring for one or more new-born or adopted children as a result of 
a single pregnancy or placement is ten. 


(5) Combined weeks of benefit.—In a claimant’s benefit period, the claimant may 
combine weeks of benefit to which the claimant is entitled for any of the reasons referred 
to in subsection (3), but the maximum number of combined weeks is thirty. 


(6) Idem.—In a claimant’s benefit period, the claimant may combine weeks of bene- 
fit to which the claimant is entitled for any of the reasons referred to in subsections (2) 
and (3), but if the claimant is entitled under subsection (2) 


(a) to more than thirty weeks of benefit, the total number of weeks of benefit pay- 
able for the reasons referred to in subsections (2) and (3) shall not exceed the 
claimant’s entitlement under subsection (2); and 


(b) to thirty or fewer weeks of benefit, the claimant may, subject to the applicable 
maximums, receive a greater number of weeks of benefit where the claimant is 
also entitled to benefit for any of the reasons referred to in subsection (3), but the 
total number of weeks of benefit shall not exceed thirty. 


(7) Extension of maximum.—The maximum number of ten weeks specified in 
paragraphs (3)(b) and (4)(b) is extended to fifteen weeks where 


(a) a child referred to in paragraph (3)(b) or (4)(b) is six months of age or older at 
the time of the child’s arrival at the claimant’s home or actual placement with 
the claimant for the purpose of adoption; and 


(b) a medical practitioner or the agency that placed the child certifies that the child 
suffers from a physical, psychological or emotional condition that requires an 
additional period of parental care. 


R.S. 1985, c. 4 (4th Supp.), s. 2; 1990, c. 40, s. 9. 

12. Waiting period.—A claimant is not entitled to be paid benefit in a benefit period 
until following the commencement of that benefit period he has served a two week wait- 
ing period that begins with a week of unemployment for which benefit would otherwise 
be payable. 


13. (1) Rate of benefit.—The rate of weekly benefit payable to a claimant for a week 
of unemployment that falls in the claimant’s benefit period is an amount equal to 


(a) 55 per cent of the claimant’s average weekly insurable earnings in the claimant’s 
qualifying weeks, in the case of a claimant in respect of whom paragraph (b) does 
not apply; or 

(b) in any case where it is established, in such manner as the Commission may 
direct, that the prescribed circumstances exist in relation to one or more persons 
who are dependants of the claimant or of the spouse of the claimant or that, in 
the opinion of the Commission, even though the prescribed circumstances do not 
exist, the claimant or the spouse of the claimant supports one or more persons 
who are dependants of the claimant or of the spouse of the claimant, 


(i) 60 per cent of the claimant’s average weekly insurable earnings in the 
claimant’s qualifying weeks, if the claimant’s average weekly insurable earn- 
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ings during his or her qualifying weeks do not exceed SO per cent of the 
maximum weekly insurable earnings for the year in which the benefit period 
is established, or 

(ii) the greater of 55 per cent of the claimant’s average weekly insurable earn- 
ings in the claimant’s qualifying weeks and 30 per cent of the maximum 
weekly insurable earnings for the year in which the benefit period is 
established, if the claimant’s average weekly insurable earnings during his or 
her qualifying weeks exceed 50 per cent of the maximum weekly insurable 
earnings for that year. 

(2) Qualifying weeks.—The qualifying weeks of a major attachment claimant are the 
last twenty weeks of insurable employment in his qualifying period. 

(3) Idem.—The qualifying weeks of a minor attachment claimant are the weeks of 

‘insurable employment in his qualifying period. 
1993, c. 13, s. 18; 1994, c. 18, s. 22. 

14. Days excluded from benefit.—A claimant is not entitled to be paid benefit for 
any working day in a benefit period for which the claimant fails to prove that the claim- 
ant was either 

(a) capable of and available for work and unable to obtain suitable employment on 

that day, or 

(b) incapable of work by reason of prescribed illness, injury or quarantine on that 

day, and that he would be otherwise available for work. 
1990, c. 40, s. 10. 

15. (1) Earnings in waiting period.—If a claimant has earnings in respect of any time 
that falls in his waiting period, an amount not exceeding those earnings may, as 
prescribed, be deducted from the benefits payable in respect of the first three weeks for 


_which benefits are otherwise payable. 


(2) Earnings in unemployed periods.—If a claimant has earnings in respect of any 
time that falls in a week of unemployment that is not in his waiting period, the amount 
of those earnings that is in excess of an amount equal to twenty-five per cent of the 
claimant’s weekly benefit rate shall be deducted from the benefit payable to the claimant 
in that week. 


16. (1) Deduction for excluded days.—If a claimant is not entitled to receive benefits 


_ for any working day in his waiting period, an amount equal to one-fifth of this weekly 
_ rate of benefit for each such working day shall be deducted from the benefits payable in 
respect of the three weeks described in subsection 15(1). 


(2) Idem.—If a claimant is disentitled or disqualified from receiving benefits for any 


_ working day in a week of unemployment that is not in his waiting period, an amount 


equal to one-fifth of his weekly rate of benefit for each such working day shall be 
deducted from the benefits payable in respect of that week. 

17. (1) IMness, etc., resulting in cessation of work.—If a minor attachment claimant 
has ceased work because the claimant became incapable of work by reason of illness, 


_ injury or quarantine, the claimant is not entitled to receive benefit while incapable of 
_ work for that reason. 


(2) Limitation.—When benefit is payable to a claimant in respect of unemployment 
caused by illness, injury or quarantine and any allowances, moneys or other benefits are 
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payable in respect of that illness, injury or quarantine to the claimant under a provincial — 


law, the benefit payable to the claimant under this Act shall be reduced or eliminated as 
prescribed. 


(3) [Repealed 1990, c. 40, s. 11.] 


(4) Deduction.—If earnings are received by a claimant for any period in a week of | 


unemployment during which he is incapable of work by reason of illness, injury or 
quarantine, subsection 15(2) does not apply and all those earnings shall be deducted from 
the benefits payable in respect of that week. 

1990 , c. 40, s. 11. 


18. (1) Pregnancy.—Notwithstanding section 14 but subject to this section, benefit is _ 


payable to a major attachment claimant who proves her pregnancy. 


(2) Weeks for which benefit may be paid.—Subject to section 11, benefit is payable 


to a major attachment claimant under this section for each week of unemployment in the 
period 
(a) that begins 
(i) eight weeks before the week in which her confinement is expected, or 
(ii) with the week in which her confinement occurs, 
whichever is the earlier; and 
(b) that ends seventeen weeks after the later of 
(i) the week in which her confinement is expected, and 
(ii) the week in which her confinement occurs. 
(3) Limitation.—When benefits are payable to a claimant in respect of unemploy- 
ment caused by pregnancy and any allowances, moneys or other benefits are payable in 


respect of that pregnancy to the claimant under a provincial law, the benefits payable to 
the claimant under this Act shall be reduced or eliminated as prescribed. 


(4) Application of section 14.—For the purpose of section 12, the provisions of sec- 
tion 14 do not apply to the two week period that immediately precedes the period 
described in subsection (2). 


(5) Earnings deducted.—If benefit is payable to a major attachment claimant under 
this section and earnings are received by that claimant for any period that falls in a week 
in the period described in subsection (2), the provisions of subsection 15(2) do not apply 
and all those earnings shall be deducted from the benefit paid for that week. 


(6) Extension of period.—Where a child who is born of the claimant’s pregnancy is 
hospitalized, the period during which benefit is payable under subsection (2) shall be 
extended by the number of weeks during which the child is hospitalized. 

(7) Limitation.—The period mentioned in subsection (6) shall end no later than fifty- 
two weeks after the week of confinement. 

1990, c. 40, s. 12. 
19. [Repealed 1990, c. 40, s. 13.] 


20. (1) Parental benefits.—Notwithstanding section 14, but subject to this section, 
benefit is payable to a major attachment claimant to remain at home to care for one or 
more new-born children of that claimant or one or more children placed with that claim- 
ant for the purpose of adoption pursuant to the laws governing adoption in the province 
in which that claimant resides. 
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(2) Weeks for which benefit may be paid.—Subject to section 11, benefit under this 
ection is payable for each week of unemployment in the period 
(a) that begins with the week in which the new-born child or children arrive at the 
claimant’s home or the child or children are actually placed with the claimant 
for the purpose of adoption; and 
(b) that ends fifty-two weeks after the week in which the new-born child or children 
arrive at the claimant’s home or the child or children are actually placed with 
the claimant for the purpose of adoption. 
(3) Earnings deducted.—W here benefits are payable to a major attachment claimant 
nder this section and earnings are received by that claimant for any period that falls in 
week in the period described in subsection (2), the provisions of subsection 15(2) do 
ot apply and all those earnings shall be deducted from the benefit payable for that week. 
(4) Division of weeks of benefit.—Weeks of benefit payable under this section may 
e divided between the parents of the child or children. 
990, c. 40, s. 14. 
(5) [Repealed 1990, c. 40, s. 14(2).] 
20.1-20.3 [Repealed 1990, c. 40, s. 15.] 
21.-23. [Repealed 1990, c. 40, s. 16.] 


Work Sharing 


24. (1) Regulations for work sharing benefits.—The Commission may, with the ap- 
roval of the Governor in Council, make regulations providing for the payment of work 
iaring benefits to claimants who are qualified to receive benefits under this Act and are 
mployed under a work sharing agreement that has been approved for the purposes of 
1is section by special or general direction of the Commission including, without restrict- 
ig the generality of the foregoing, regulations 

(a) defining and determining the nature of work sharing employment in respect of 
which benefits may be paid; 

(b) prescribing the maximum number of weeks for which benefits may be paid; 

(c) prescribing the method of paying benefit; 

(d) prescribing the rate of weekly benefit; 

(e) providing a method for fixing the amount that shall be deemed the weekly insur- 
able earnings of a claimant employed in work sharing employment for the 
purposes of section 13; 

(f) prescribing the manner of treating, for benefit purposes, earnings received from 
the claimant’s employer or from other sources; 

(g) providing for the extension of a claimant’s qualifying period or benefit period for 
a number of weeks not exceeding the number of weeks of work sharing employ- 
ment; 

(h) deferring service by a claimant of all or any part of his waiting period until his 
work sharing employment has terminated; and 

(i) providing for any other matters necessary for carrying the purposes and provi- 
sions of this section into effect. 
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(2) No appeal.—No special or general direction of the Commission approving or 
disapproving any work sharing agreement for the purposes of subsection (1) is subject to 
appeal under section 79 or 80. ) 

(3) Presumption.—For the purposes of this Part, a claimant shall be deemed to be 
unemployed, capable of and available for work during any week he works in work shar- | 
ing employment. 

1990 , c. 40, s. 17; 1993, c. 34, s. 131. 

(4) [Repealed 1990, c. 40, s. 17(3).] 


Job Creation 


25. (1) Definition of “job creation project”.—For the purposes of this section, “Sob 
creation project” means a project that is approved by the Commission for the purposes 
of this section under a program designed primarily to create employment and conducted 
by the Government of Canada pursuant to any Act of Parliament. 

(2) Benefits.—Benefit otherwise payable under this Part to a claimant who takes 
employment on a job creation project may, at the discretion of the Commission, be paid 
in the manner prescribed. 

(3) Presumption.—For the purposes of this Part, a week during which the claimant 
is employed on a job creation project and is paid benefit under subsection (2) shall be 
deemed to be a week of unemployment and, for the purposes of this Part, Part III, the 
Income Tax Act and the Canada Pension Plan, any benefit paid to a claimant under 
subsection (2) shall be deemed not to be earnings from employment. 

(4) Rates of benefit.—Notwithstanding section 13, the rate of weekly benefit payable 
to a claimant employed on a job creation project shall be an amount not exceeding the 
greater of the rate payable under that section and the wage rate applicable to employ- 
ment on that project, as determined by the Commission. 

(5) No disentitlement or disqualification.—Notwithstanding anything in this Part, 
no claimant is disentitled or disqualified from receiving benefit under this Part by reason 
only of his voluntarily leaving or refusing to accept employment on a job creation proj- 
ect. 

(6) Requirement.—The Commission may require that a claimant who is employed 
on a job creation project be capable of and available for work in other employment and 
provide such proof thereof as the Commission may direct. 

(7) Extension of benefit period.—The benefit period of a claimant that is current. 
when a claimant begins employment on a job creation project or that is established while 
the claimant is employed on such a project may, if it would otherwise terminate, be 
extended as prescribed to the end of a week that is not more than six weeks after the 
week in which the claimant separates from that employment. 

(8) Idem.—Notwithstanding any provisions of this Part limiting the number of 
weeks for which benefit is payable in a benefit period, benefit may, unless otherwise 
prescribed, be paid for each week of unemployment that falls in any extension of a ben- 
efit period under subsection (7). 

(9) Maximum extension.—Notwithstanding subsection (7), the length of any benefit 
period under that subsection shall not exceed fifty-eight weeks. 


(10) [Repealed 1990, c. 40, s. 18(4).] 
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(11) No appeal.—No decision of the Commission approving or disapproving any job 
creation project for the purposes of this section is subject to appeal under section 79 or 
80. 

(12) Prescribed treatment.—Notwithstanding subsection 15(2), earnings received by 
a claimant who is employed on a job creation project from an employer or from any 


- other source may be treated in a prescribed manner. 


1990, c. 40, s. 18. 
Training 


26. (1) Course or program of instruction or training.—For the purposes of this Part, 
a claimant is unemployed, capable of and available for work during any period he is at- 
tending a course or program of instruction or training, or other courses or programs 
designed to facilitate the re-entry of a claimant into the employed labour force, to which 


he has been referred by such authority as the Commission may designate. 


(2) Extended benefit period.—The benefit period of a claimant that is current when 


the claimant begins attendance at a course or program to which he has been referred 


under subsection (1) or is established while the claimant is attending that course or 
program and that would otherwise terminate may, as prescribed, be extended to the end 
of a week that is not more than six weeks after the week in which the claimant completes 
or leaves the course or program with cause. 

(3) Idem.—Notwithstanding any provision of this Part limiting the number of weeks 
for which benefit is payable in a benefit period, benefit may, unless otherwise prescribed, 
be paid for each week of unemployment that falls in any extension of a benefit period 
under subsection (2). 

(4) Rates of benefit.—Notwithstanding section 13, the rates of weekly benefit pay- 
able to claimants who are attending courses or programs to which they have been 
referred under subsection (1) shall be prescribed amounts not exceeding the greater of 
the rates payable under that section and the rates payable under the National Training 
Act. 

(5) Limitation.—Notwithstanding subsection 9(9) and subsection (2), the length of 
any benefit period under subsection (2) shall not exceed one hundred and fifty-six weeks. 

(6) Presumption.—For the purposes of this Part, benefit may, as prescribed, be 
deemed to be paid for any weeks during the benefit period of a claimant for which the 
claimant is paid any allowance in respect of attendance at a course or program 
mentioned in subsection (1). 

(7) Deduction.—Notwithstanding subsection 15(2), where earnings or allowances are 
payable to a claimant for or in respect of a week during which he is attending a course 
or program mentioned in subsection (1), an amount not exceeding those earnings or al- 
lowances may, as prescribed, be deducted from any benefit payable to the claimant in 
respect of that week. 

(8) No appeal.—No decision referring or refusing to refer a claimant to a course or 
program mentioned in subsection (1) is subject to appeal under section 79 or 80. 


(9) Basic skills programs.—For greater certainty, the courses or programs referred 
to in subsection (1) include courses or programs in basic skills and literacy. 
1990, c. 40, s. 19. 
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26.1 (1) Developmental assistance regulations.—Notwithstanding anything in this 
Act, but subject to section 26.2, the Commission may, with the approval of the Governor 
in Council, make such regulations as it deems necessary respecting the establishment and 
operation of schemes to provide assistance to claimants who qualify to receive benefit 
under this Act for any of the following purposes: 


(a) for paying the costs of courses and programs mentioned in section 26; 


(b) for providing supplementary training allowances to claimants who are referred to 
courses and programs mentioned in section 26, including allowances for 


(i) the care of dependent children while the claimants are attending the courses 
and programs, 

(ii) travelling to and from places where the courses and programs are held, 

(iii) living away from home while attending the courses and programs, or 

(iv) arrangements or devices to facilitate the participation of disabled persons; 


(c) for assisting claimants in seeking employment in areas where their opportunities 
for employment are greater and in moving to those places, or moving to places 
where they have found employment; 


(d) for assisting claimants in starting a business or becoming self-employed; and 


(e) for providing to claimants incentives to accept employment quickly, including 
bonuses and temporary earnings supplements. 


(2) No appeal.—No decision of the Commission on an application for assistance 
under any scheme established under subsection (1) is subject to appeal under section 79 
or 80. 


(3) Scheme may be different.—Any scheme established under subsection (1) may, 
with respect to any matter, be different from the provisions of this Act relating to that 
matter. 


(4) Subsequent claims for benefit—Any scheme established under paragraph (1)(c), 
(d) or (e) may provide that claimants who receive assistance under it and subsequently 
claim benefit are subject to eligibility requirements and benefit periods that are different 
from those that would otherwise apply to them under this Act. 


(4.1) Information in advance.—The Commission shall ensure that claimants who ap- 
ply for assistance are informed in advance of any different eligibility requirements and 
benefit periods that may be applicable to them should they subsequently claim benefit. 


(5) Payment of assistance.—The Commission may, under any scheme established 
under subsection (1), pay amounts as assistance in respect of claimants who meet the 
requirements established by the scheme. 

1990, c. 40, s. 20. 

26.2 (1) Monetary limit.—The total amount that may be paid in any year under 
sections 24 to 26.1 shall not exceed fifteen per cent of the total estimated expenditures 
under this Act, as set out in the plan for that year approved by the Governor in Council 
and laid before Parliament in accordance with subsection (2) or published in accordance 
with subsection (3). 


(2) Plan.—On or before November 1 in each year, the Minister, after consultation 
with such representatives of business and labour organizations as the Minister considers 
appropriate, shall 
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(a) submit to the Governor in Council for approval a plan for the following year 

(i) estimating the expenditures to be made under this Act, 

(ii) estimating the expenditures to be made under sections 24 to 26.1, and 

(iii) showing the estimated or, where available, the actual expenditures made 
under this Act in each province for each of the three years preceding the 
year to which the plan applies; and 

(b) cause the plan to be laid before Parliament. 

(2.1) Estimates for each province.—In the estimates of the expenditures referred to 
in subparagraphs 2(a)(i) and (ii), the plan shall include the estimated expenditures to be 
made in each province. 

(3) Parliament not sitting.—If Parliament is not sitting on November 1 in any year 
and the plan for the following year has not previously been laid before Parliament, the 
plan shall be 

(a) laid before Parliament within the first fifteen days thereafter on which either 
House of Parliament is sitting; and 

(b) published in the Canada Gazette before the following January 1, unless it is laid 
before Parliament before that day. 

(4) Notwithstanding any other provision of this section, the plan for 1990 shall be 
laid before Parliament not later than three months after the coming into force of this 
section. 

1990, c. 40, s. 20. 

27. (1) Disqualifications.—A claimant is disqualified from receiving benefits under 
this Part if without good cause since the interruption of earnings giving rise to his claim 

(a) he refused or has failed to apply for a situation in suitable employment that is 
vacant after becoming aware that that situation is vacant or becoming vacant, or 
has failed to accept that situation after it has been offered to him; 

(b) he has neglected to avail himself of an opportunity for suitable employment; 

(c) he has failed to carry out any written direction given to him by an officer of the 
Commission with a view to assisting him to find suitable employment, if the 
direction was reasonable having regard both to his circumstances and to the 
usual means of obtaining that employment; 

(d) he has failed to attend an interview that the Commission had directed him to at- 
tend pursuant to section 91; or 

(e) he has failed to attend a course of instruction or training to which he was referred 
by such authority as the Commission designates in order that he become or keep 
fit for entry into or return to employment. 

(2) Employment not suitable-—For the purposes of this section, but subject to 

subjection (3), employment is not suitable employment for a claimant if it is 

(a) employment arising in consequence of a stoppage of work attributable to a labour 
dispute; 

(b) employment in his usual occupation either at a lower rate of earnings or on 
conditions less favourable than those observed by agreement between employers 
and employees, or in the absence of any such agreement, than those recognized 
by good employers; or 
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(c) employment of a kind other than employment in his usual occupation either at a 
lower rate of earnings or on conditions less favourable than those that he might 
reasonably expect to obtain, having regard to those conditions that he habitually 
obtained in his usual occupation, or would have obtained had he continued to be 
so employed. | 

(3) Reasonable interval.—After a lapse of a reasonable interval from the date on 
which an insured person becomes unemployed, paragraph (2)(c) does not apply to the 
employment described therein if it is employment at a rate of earnings not lower and on 
conditions not less favourable than those observed by agreement between employers and 
employees or, in the absence of any such agreement, than those recognized by good 
employers. | 

28. (1) Disqualification—A claimant is disqualified from receiving benefits under 
this Part if he lost his employment by reason of his own misconduct or if he voluntarily 
left his employment without just cause. 

(2) Loss of employment.—For the purposes of this section, loss of employment 
within the meaning of subsection (1) does not include loss of employment on account 0! 
membership in, or lawful activity connected with, any association, organization or unior 
of workers. 

(3) Employment.—In this section, “employment” refers to the claimant’s lasi 
employment immediately prior to the time his claim for benefit is made unless otherwis« 
prescribed by the regulations. 

(4) Just cause.—For the purposes of this section “just cause” for voluntarily leavin; 
an employment exists where, having regard to all the circumstances, including any of thi 
following circumstances, the claimant had no reasonable alternative to leaving thi 
employment: 

(a) sexual or other harassment; 

(b) obligation to accompany a spouse or dependent child to another residence; 

(c) discrimination on a prohibited ground of discrimination within the meaning © 

the Canadian Human Rights Act; 


(d) working conditions that constitute a danger to health or safety; and 

(e) obligation to care for a child or a member of the immediate family; 

(f) reasonable assurance of another employment in the immediate future; 

(g) significant modification of terms and conditions respecting wages or salary; 

(h) excessive overtime work or refusal to pay for overtime work; 

(i) significant changes in work duties; 

(j) antagonistic relations between an employee and a supervisor for which the em 
ployee is not primarily responsible; 

(k) practices of an employer that are contrary to law; 


(1) discrimination with regard to employment because of membership in any associa 
tion, organization or union of workers; 


(m) undue pressure by an employer on employees to leave their employment; and 
(n) such other reasonable circumstances as are prescribed. 
1993, ©..13).s..19. 
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28.1 (1) Suspension from employment.—Notwithstanding section 28, a claimant who 
is suspended from his or her employment by reason of his or her own misconduct is 
deemed not to have lost that employment by reason of his or her own misconduct within 
, the meaning of that section. 
(2) Disentitlement.—A claimant described in subsection (1) is not entitled to receive 
, benefit until 
) (a) the period of suspension expires; 
(b) the claimant loses or voluntarily leaves his or her employment; or 
' (c) the claimant, after the beginning of the period of suspension, accumulates with 
another employer the number of weeks of insurable employment required under 
section 6 in order to qualify to receive benefit under this Act. 
mye4, c. 18, s. 23. 
28.2 (1) Leave.— Notwithstanding section 28, a claimant who voluntarily takes a 
period of leave from his or her employment without just cause is deemed not to have 


voluntarily left that employment without just cause within the meaning of that section 


if, before or after the beginning of the period of leave, 
(a) the period of leave was authorized by the employer; and 
(b) the claimant and the employer agreed as to the day on which the claimant would 
resume employment. 
(2) Disentitlement.— A claimant described in subsection (1) is not entitled to receive 
benefit until 
(a) the claimant resumes employment; 
(b) the claimant loses or voluntarily leaves his or her employment; or 
(c) the claimant, after the beginning of the period of leave, accumulates with an- 
other employer the number of weeks of insurable employment required under 
section 6 in order to qualify to receive benefit under this Act. 
1994, c. 18, s. 23. 
28.3 (1) Anticipated loss of employment.— Notwithstanding section 28, a claimant 
who, within three weeks before 
(a) the expiration of a term of employment, in the case of employment for a fixed 
term, or 
(b) the day on which the claimant is to be laid off according to a notice already given 
by the employer to the claimant, 


- loses his or her employment by reason of his or her own misconduct or voluntarily leaves 


his or her employment without just cause is deemed not to have lost that employment 
by reason of his or her own misconduct or to have voluntarily ieft that employment 


_ without just cause within the meaning of that section. 


(2) Disentitlement.—A claimant described in subsection (1) is not entitled to receive 
benefit until the expiration of the term of employment or the day on which the claimant 
was to be laid off. 


ioo4, c. 18, s. 23. 


28.4 Suspension of disentitlement.— A disentitlement under section 28.1, 28.2 or 


_ 28.3 is suspended during any week for which the claimant is otherwise entitled to bene- 


fit for any reason referred to in subsection 11(3). 
1994, c. 18, s. 23. 
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29. Exception.—Notwithstanding anything in this Part, no claimant is disqualified 
from receiving any benefits under this Part by reason only of his leaving, or refusing to 
accept, employment if by remaining in or accepting the employment he would lose the 
right 

(a) to become a member of, 

(b) to continue to be a member and to observe that lawful rules of, or 


(c) to refrain from becoming a member of any association, organization or union of 
workers. 


30. (1) Disqualification under section 27.—Where a claimant is disqualified under 
section 27 from receiving benefit, the disqualification is for such weeks for which benefit | 
would otherwise be payable following the claimant’s waiting period as are determined by 
the Commission. 


(1.1) Length of disqualification.—The number of weeks of a disqualification arising | 
under paragraph 27(1)(a) or (b) shall be not less than seven nor more than twelve. 


(1.2) Idem.—The number of weeks of a disqualification arising under paragraph 
27(1)(c), (d) or (e) shall be not more than six. 


(2) Presumption.—For the purposes of this Part, a benefit shall be deemed to be paid 
for any weeks of disqualification under subsection (1). 


(3) Exception.—Subsection (2) does not apply to prevent a claimant from request- 
ing that a benefit period established for the claimant as a minor attachment claimant be 
cancelled under subsection 9(5) and that a benefit period be established for the claimant 
as a major attachment claimant to enable the claimant to receive benefit by reason of 
pregnancy, caring for one or more new-born children of the claimant, or one or more 
children placed with the claimant for the purpose of adoption, or prescribed illness, 
injury or quarantine. 

(4) Disqualification to be carried forward.—Any portion of a disqualification 
referred to in subsection (1) that has not been served when the claimant’s benefit period 
terminates shall be carried forward at that termination and shall, subject to subsection 
(5), be served in any benefit period subsequently established within two years after the 
event that gave rise to the disqualification. 


(5) Limitation.—No weeks of disqualification referred to in subsection (1) shall be 
carried forward under subsection (4) against a claimant if he has had twenty or more 
weeks of insurable employment since the date of the event giving rise to the disqualifica- 
tion. 


(6) Rate of benefit.—Where a claimant has been disqualified under paragraph 
27(1)(a) or (b), the rate of weekly benefit payable to the claimant for the weeks of 
unemployment determined under subsection (7) is, notwithstanding section 13, an 
amount equal to fifty per cent of the claimant’s average weekly insurable earnings in the 
claimant’s qualifying weeks. 


(7) Determination.—The rate of benefit referred to in subsection (6) applies for such 
weeks as the Commission may determine within the benefit period during which the 
claimant was disqualified. 


(8) Deferral—The Commission shall defer the serving of a disqualification under 
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ection 27 where the claimant is otherwise entitled to benefit for any reason referred to 
1 subsection 11(3). 
8. 1985, c. 4 (4th Supp.), s. 5; 1990, c. 40, s. 22; 1993, c. 13, s. 20. 

30.1 (1) Disqualification under section 28.—Where a claimant is disqualified under 
ection 28 from receiving benefit, the disqualification is for each week in the claimant’s 
enefit period for which benefit would otherwise be payable following the claimant’s 
vaiting period. 
| (2) Retroactive disqualification.—Where the event giving rise to the disqualification 
2ferred to in subsection (1) occurs during a benefit period of the claimant, the 
isqualification does not include any week in that benefit period before the week in which 
ae event occurs. 


_ (3) Suspension of disqualification.—Notwithstanding subsection (5), a disqualifica- 
on referred to in subsection (1) is suspended during any week for which the claimant is 
therwise entitled to benefit for any reason referred to in subsection 11(3). 


(4) Restriction.—Where a claimant who is disqualified as described in subsection (1) 
iakes an initial claim for benefit, no week of insurable employment before the week in 
‘hich the event giving rise to the disqualification occurs, and no week of insurable 
nployment in any employment that the claimant loses or leaves, after that event, as 
escribed in subsection 28(1), may be used for the purposes of subsection 6(2) or (3). 


(5) Idem.—No week of insurable employment in the employment in respect of which 
‘disqualification referred to in subsection (1) arose or in any employment that a claim- 
‘at loses or leaves as described in subsection 28(1) may be used for the purposes of 
absection 11(2) or section 13. 

993, c. 13, s. 21. 

31. (1) Labour disputes.—Subject to the regulations, a claimant who has lost an 
nployment or is unable to resume a previous employment by reason of a stoppage of 
ork attributable to a labour dispute at the factory, workshop or other premises at which 
ie claimant was employed is not entitled to receive benefit until the earlier of 


(a) the termination of the stoppage of work; and 


(b) the day on which the claimant has become regularly engaged elsewhere in insur- 
able employment. 


(1.1) Regulations.—The Commission may, with the approval of the Governor in 
‘ouncil, make regulations for determining the number of days of disentitlement in a 
‘eek of a claimant who has lost a part-time employment or is unable to resume a part- 
me employment for any reason mentioned in subsection (1). 

(1.2) Suspension of disentitlement.—A disentitlement under this section shall be 
ispended during any period for which the claimant establishes that the claimant is 
therwise entitled to benefit for any reason referred to in subsection 11(3) or section 26, 
the claimant establishes, in such manner as the Commission may direct, that, before 
1e work stoppage, the claimant had anticipated being absent from the claimant’s 
nployment for one of those reasons and had begun making arrangements in relation 
tereto. 

(2) Non-application.—This section does not apply if a claimant proves that the 
aimant is not participating in, financing or directly interested in the labour dispute that 
iused the stoppage of work. 
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(3) Separate businesses.—Where separate branches of work that are commonly car- 
ried on as separate businesses in separate premises are carried on in separate departments 
on the same premises, each department shall, for the purpose of this section, be deemed 
to be a separate factory or workshop. | 
1990, c. 40, s. 23. ) 

32. Disentitlement.—Except as may otherwise be prescribed, a claimant is not 
entitled to receive benefit for any period during which the claimant 

(a) is an inmate of any prison or similar institution; or | 

(b) is not in Canada. 

1990, c. 40, s. 24. 

33. (1) Penalty for claimants.—Where the Commission becomes aware of facts that 
in its opinion establish that a claimant or any person on the claimant’s behalf has, in re- 
lation to a claim for benefit, made statements or representations that the claimant or 
person knew to be false or misleading or, being required under this Act or the regula- 
tions to furnish information, furnished information or made statements or representa- 
tions that the claimant or person knew to be false or misleading, the Commission may 
impose on the claimant a penalty in respect of each false or misleading statement, repre- 
sentation or piece of information, but the penalty shall be not greater than an amount 
equal to three times the claimant’s weekly rate of benefit. 


(2) Penalty for employers.—Where the Commission becomes aware of facts that in 
its opinion establish that an employer or any person on the employer’s behalf has, in re 
lation to any matter arising under this Act, made statements or representations that the 
employer or person knew to be false or misleading or, being required under this Act or 
the regulations to furnish information, furnished information or made statements or 
representations that the employer or person knew to be false or misleading, the Commis- 
sion may impose on the employer a penalty in respect of each false or misleading state 
ment, representation or piece of information, but the penalty shall be not greater than 
an amount equal to nine times the maximum weekly rate of benefit in effect when the 
penalty is imposed. | 

(3) Prosecution.—A penalty provided under subsection (1) or (2) shall not be 
imposed on a claimant or employer if a prosecution in respect of the false or misleading 
statement, representation or piece of information has been initiated against the claimani 
or employer. 

(4) Limitation.—A penalty provided under subsection (1) or (2) shall not be imposed 
after thirty-six months from the date on which the false or misleading statement, repre- 
sentation or piece of information was made or furnished. 

1990, c. 90, s. 25. 

34. (1) Benefits not assignable.—Benefits are not capable of being assigned, charged, 
attached, anticipated or given as security and any transaction purporting to assign, 
charge, attach, anticipate or give as security any benefits is void, except that any amounts 
payable under this Act by any person and required to be credited to the Unemployment 
Insurance Account may be recovered out of any benefits payable to that person, without 
prejudice to any other mode of recovery. . 

(2) Exception.—Notwithstanding subsection (1), where the government of Canada 
or a province or any municipal authority pays a person any advance or assistance of 
welfare payment for a week that would not be paid if an unemployment insurance ben- 


it 
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efit subsequently becomes payable under this Act to that person for that week, the Com- 
mission may, subject to the regulations, deduct from that or any subsequent benefit and 
pay to the government of Canada or of the province or municipal authority an amount 
equal to the amount of the advance or welfare payment paid, if that person had, on or 
before receiving the advance assistance or welfare payment, consent in writing to the 
deduction and payment by the Commission. 

35. (1) Liability for overpayments.—Where a person has received benefit under this 
Act for any period in respect of which he is disqualified or any benefit to which he is 
not entitled, he is liable to repay an amount equal to the amount paid by the Commis- 
sion in respect thereof. 

(2) Debts to Crown.—All amounts payable under this section or section 33, 37 or 
38 are debts due to Her Majesty and are recoverable as such in the Federal Court or any 
other court of competent jurisdiction or in any other manner provided by this Act. 

(3) Recovery.—Where a benefit becomes payable to any claimant, the amount of any 
indebtedness described in subsection (1) or (2) may be deducted and retained out of the 
benefit payable to the claimant. 

(4) Limitation.—No amount due as a debt to Her Majesty under this section may 
be recovered after seventy-two months from the date on which the liability arose. 

(5) Appeals.—A limitation period established by subsection (4) does not run during 
any period when there is pending an appeal or other review of any decision establishing 
liability for the amount to be recovered. 

1990, c. 40, s. 26. 

36. Liability to return overpayment.—A person who has received or obtained a ben- 
efit payment to which he is not entitled, or a benefit payment in excess of the amount of 
the benefit payment to which he is entitled, shall forthwith return the special warrant or 
the amount thereof, or the excess amount, as the case may be. 

37. Return of benefit by employee.—Where a claimant receives benefit in respect of 
a period and, pursuant to a labour arbitration award or court judgment, or for any other 
reason, an employer or any other person subsequently becomes liable to pay earnings, 
including damages for wrongful dismissal, to that claimant in respect of the same period 
and pays the earnings, that claimant shall pay to the Receiver General as repayment of 
an overpayment of benefit an amount equal to the benefits that would not have been paid 
if the earnings had been paid or payable at the time the benefit was paid. 

1990, c. 40, s. 27. 

38. (1) Return of benefit by employer.—Where pursuant to a labour arbitration 
award or court judgment, or for any other reason, an employer or other person becomes 
liable to pay earnings, including damages for wrongful dismissal, to a claimant in respect 
of a period and has reason to believe that benefit has been paid to the claimant in re- 
spect of that period, that employer or other person shall ascertain whether an amount 
would be repayable under section 37 if the earnings were paid to the claimant and if so 
shall deduct that amount from the earnings payable to the claimant and remit that 
amount to the Receiver General as repayment of an overpayment of benefit. 

(2) Idem.—Where a claimant receives benefit in respect of a period and pursuant to 
a labour arbitration award or court judgment, or for any other reason, the liability of an 
employer to pay that claimant earnings, including damages for wrongful dismissal, in 
respect of the same period is or was reduced by the amount of the benefit or by a por- 
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tion thereof, the employer shall remit that amount or portion thereof to the Receiver 
General as repayment of an overpayment of benefit. 
1990, c. 40, s. 27. 

39. (1) Claim required.—No benefit period shall be established for any person under 
this Act unless he makes an initial claim for benefit in accordance with section 41 and 
the regulations and proves that he is qualified to receive benefit. 


(2) Information required.—No benefit period shall be established under this Act un- 
less the claimant supplies information in the form and manner directed by the Commis- 
sion, giving the claimant’s employment circumstances and the circumstances pertaining 
to any interruption of earnings, and such other information as the Commission may 
require. 

(3) Notification.—On receiving an initial claim for benefit, the Commission shall 
decide whether or not the claimant is qualified to receive benefit and notify him of its 
decision. 


40. (1) Proof required.—No person is entitled to any benefit for a week of unemploy- 
ment in a benefit period that has been established for him, until he makes a claim for 
benefit for that week in accordance with section 41 and the regulations and proves that 


(a) he meets the requirements entitling him to receive benefit; and 


(b) no circumstances or conditions exist that have the effect of disentitling or 
disqualifying him from receiving benefit. 


(1.1) Benefit of the doubt.—Notwithstanding paragraph (1)(b), the Commission 
shall give the benefit of the doubt to a claimant on the issue of whether any circum- 
stances or conditions exist that have the effect of disentitling the claimant under section 
28.1, 28.2 or 28.3 or disqualifying the claimant under section 28, if the evidence on each 
side of the issue is equally balanced. 


(2) Notification——On receiving a claim for benefit, the Commission shall decide 
whether or not benefit is payable to the claimant for that week and notify him of its de- 
cision. 

1994, c. 18, s. 24 

41. (1) Entitlement to benefit.—A claimant who fails to fulfil or comply with a 
condition or requirement under this section is not entitled to benefit for as long as the 
condition or requirement is not fulfilled or complied with. 


(2) Manner of making claim.—A claim for benefit shall be made in the manner 
directed at the office of the Commission that serves the area in which the claimant is 
residing, or at such other place as is prescribed or directed by the Commission. 


(3) Form.—A claim for benefit shall be made by completing a form supplied or ap- 
proved by the Commission, in the manner set out in instructions of the Commission. 


(4) Time.—A claim for benefit for a week of unemployment in a benefit period shall 
be made within such time as is prescribed. 


(5) Additional information.—For the purposes of sections 39 and 40, the Commis- 
sion may at any time, in respect of any claim for benefit, require a claimant to supply 
additional information. 

(6) Attendance.—For the purposes of sections 39 and 40, the Commission may 
require any claimant or group or class of claimants to attend at a suitable time and place 
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in order to make a claim for benefit in person, or to provide information required under 
subsection (5). 


(7) Registration for employment.—For the purpose of proving that a claimant is 
available for work, the Commission may require the claimant to register for employment 
at an agency administered by the government of Canada or a province and to report 
_ thereafter to that agency at such reasonable times as the Commission or agency directs. 


(8) Proof.—For the purpose of proving that a claimant is available for work and 
unable to obtain suitable employment, the Commission may require the claimant to 
_ prove that he is making reasonable and customary efforts to obtain suitable employment. 


(9) Mailing address.—A claimant shall supply the mailing address of his normal 
place of residence unless otherwise permitted by the Commission. 


(10) Waiver or variation of requirements.—The Commission may waive or vary the 
conditions and requirements of any of the provisions of this section or the regulations 
_whenever in its opinion the circumstances warrant that waiver or variation for the ben- 
efit of the claimant in a particular case or class or group of cases. 


42. Where, in considering a claim for benefit, the Commission finds an indication 
from the documents relating to the claim that the loss of employment resulted from the 
claimant’s own misconduct or that the claimant voluntarily left employment, the Com- 
mission shall 


(a) provide an opportunity to the claimant and the employer to provide information 
as to the reasons for the loss of employment; and 


(b) where any such information is provided, take it into account in determining the 
claim. 


11990, c. 40, s. 28; 1993, c. 13, s. 22. 

43. (1) Reconsideration of claim.—Notwithstanding section 86 but subject to subsec- 
tion (6), the Commission may at any time within thirty-six months after benefit has been 
paid or would have been payable reconsider any claim made in respect thereof and if the 
Commission decides that a person has received money by way of benefit thereunder for 
which he was not qualified or to which he was not entitled or has not received money 
for which he was qualified and to which he was entitled, the Commission shall calculate 

the amount that was so received or payable, as the case may be, and notify the claimant 
of its decision. 

(2) Appeal.—Any decision made by the Commission pursuant to subsection (1) is 
‘subject to appeal under section 79. 

(3) Amount repayable.—If the Commission decides that a person has received 
money by way of benefit for any period in respect of which he was not qualified or money 
by way of benefit to which he was not entitled, the amount therefor as calculated under 
subsection (1) is the amount repayable under section 35. 

(4) Amount payable.—If the Commission decides that a person was qualified and 
entitled to receive money by way of benefit, and the money was not paid, the amount 
thereof as calculated under subsection (1) is the amount payable to the claimant. 

(5) Date of liability. —The day that the Commission notifies the person of the 
amount calculated under subsection (1) to be repayable under section 35 shall, for the 
purposes of subsection 35(4), be the date on which the liability arises thereunder. 
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(6) Extended time for reconsideration of claim under subsection (1).—Where, in the 
opinion of the Commission, a false or misleading statement or representation has been 
made in connection with a claim, the Commission has seventy-two months within which 
to reconsider the claim under subsection (1). 


Regulations 


44, Regulations.—The Commission may, with the approval of the Governor in 
Council, make regulations 

(a) prescribing the conditions on which the requirement of serving a waiting period 
may be waived; 

(b) defining and determining what is a working day or working week in any employ- 
ment; 

(c) prescribing the conditions and circumstances under which a claimant while self- 
employed or employed in employment that is not insurable employment or whose 
pattern of full-time employment differs from the normal and customary employ- 
ment pattern of employed persons generally has worked or has not worked a full 
working week; 

(d) determining the amount that will be deducted under subsection 16(2) from 
weekly benefits paid where the claimant normally works other than a five day 
week; 

(e) setting out the circumstances that constitute the commencement or termination 
of a stoppage of work for the purposes of section 31; 

(f) providing for the making of claims by, and the payment of benefit to, any person 
or agency on behalf of deceased or incapacitated persons or persons of unsound 
mind; 

(g) imposing additional conditions and terms with respect to the payment and 
receipt of benefit and restricting the amount or period of benefit in relation to 
persons who by custom of their occupation, trade or industry or pursuant to their 
agreement with an employer are paid in whole or in part by the piece or on a 
basis other than time; 

(h) prohibiting the payment of benefit, in whole or in part, and restricting the 
amount of benefit payable, in relation to persons or to groups or classes of 
persons who work or have worked for any part of a year in an industry or oc- 
cupation in which, in the opinion of the Commission, there is a period that oc- 
curs annually, at regular or irregular intervals, during which no work is 
performed by a significant number of persons engaged in that industry or occupa- 
tion, for any or all weeks in that period; 

(i) for the ratification of amounts paid to persons by way of benefit while they are 
not entitled thereto and for the writing-off of those amounts and any penalties 
under section 33 and amounts owing under sections 35, 37 and 38 and any costs 
recovered against those persons; 

(j) respecting the proof of fulfilment of the conditions and the absence of the 
disqualification from receiving or continuing to receive benefit, and for that 
purpose requiring the attendance of insured persons at such offices or places and 
at such times as may be required; 
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(k) prescribing the manner in which claims for benefit shall be made and the infor- 
mation to be submitted with those claims; 


(1) prescribing the procedure to be followed for the consideration and the examina- 
tion of claims and questions to be considered by officers of the commission, 
boards of referees and an umpire and the mode in which any question may be 
raised as to the continuation of benefit in the case of a person in receipt of bene- 
fit; 

(m) respecting the payment of benefits during any period intervening between an 

application for the determination of a question or a claim for benefit and the 
final determination of the question or claim; 


(n) prescribing the time and manner of payment of benefits; 

(0) requiring employers to provide information relating to any matter on which the 
fulfilment of conditions for the qualification and entitlement for receiving or 
continuing to receive benefit depends, prescribing the time and manner in which 
that information will be provided and requiring certification or affirmation of that 
information; 

(p) providing the manner of ascertaining a claimant’s employment history where his 
employer has failed to provide him with a record of his employment on separa- 
tion or the employer is not available or is unable to provide the necessary 
employment history because his records are destroyed or lost; 

(q) defining and determining earnings for benefit purposes, determining the amount 
of those earnings, providing for the allocation of those earnings to weeks and 
determining the average weekly insurable earnings in the qualifying weeks of 
claimants; 

(q.1) establishing criteria for defining and determining what constitutes a 

supplemental unemployment benefit plan; 

(q.2) defining and determining who is 

(i) a dependant of a claimant or of a spouse of a claimant, or 
(ii) a spouse of a claimant; 


(r) defining and determining the circumstances in which and the time at which an 
interruption of earnings occurs; 

(s) prescribing conditions under which benefits may be paid in advance; 

(t) establishing regions appropriate for the purpose of applying subsections 6(2) and 


11(2) and Part VIII and delineating boundaries thereof, based on the boundaries 
of the regions used by Statistics Canada in relation to its labour force survey; 


(u) determining the regional rates of unemployment produced by Statistics Canada 
or the averages of those rates that shall apply to a claimant for the purposes of 
subsections 6(2) and 11(2) and Part VIII and incorporating in those rates an 
estimate of the rates of unemployment for status Indians living on Indian 
reserves; 


(v) prescribing the information and evidence to be furnished by a claimant to prove 
(i) incapability by reason of illness, injury or quarantine, or 


(ii) pregnancy or the expected date of confinement; 
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(w) where earnings are paid or payable in the qualifying period for a period 
otherwise than in respect of weeks, for calculating and establishing for the 
purposes of this Part 


(i) the weeks or number of weeks that are to be taken as weeks of insurable 
employment, and 


(ii) the amount to be taken as the insurable earnings or average weekly insurable 
earnings for any weeks or number of weeks ' 


in that period; 
(w.1) prescribing 


(i) the circumstances in which a claimant who leaves employment in accordance 
with an employer workforce reduction process that preserves the employment 
of co-workers may, notwithstanding sections 28 and 30.1, be paid benefits, 
and 


(ii) what constitutes an employer workforce reduction process for the purposes 
of the regulations; 


(x) reducing the benefits payable under this Act by reason of illness, injury, 
quarantine, pregnancy or caring for children when any allowances, moneys or 
other benefits are payable to a claimant under any plan other than one 
established under a provincial law; and 


(y) prescribing anything that by this Act is to be prescribed by regulations. 
1990, c.. 40, s. 29; 1993, c. 13,.s. 23; 1994, c. 18..s. 25. 


PART II 
CONTRIBUTORY PREMIUMS 


Interpretation 


45. Earnings index.—The Earnings Index for a year is that ratio that employees’ 
average earnings for that year bears to employees’ average earnings for the base period. 


46. (1) Base period.—Employees’ average earnings for the base period are the aver- 
age of employees’ average earnings for each of the years 1966 to 1973, inclusive. 


(2) Average earnings.—Employees’ average earnings for a year shall be calculated as 
the average of employees’ actual average earnings for the eight years ending concurrently 
with the second year preceding that year. 


(3) Actual average earnings.—Employees’ actual average earnings for a year shall be 
calculated in the manner prescribed as the average of salaries and wages actually paid to 
employees in Canada based on information set out in returns with respect to salaries and 
wages made under the Income Tax Act. 


47. Maximum insurable earnings.—The maximum weekly insurable earnings of an 
insured person is an amount calculated by multiplying one hundred and eighty-five dol- 
lars by the Earnings Index for the year rounded to the nearest multiple of five dollars 
or, if the result would be equidistant from two multiples of five dollars, to the multiple 
thereof that is the higher. 
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Determining Premiums 


48. (1) Striking the premium rates.—In respect of each year, the Commission shall, 
subject to approval by the Governor in Council, fix the rates of premium that persons 
employed in insurable employment and the employers of those persons will be required 
to pay in that year to raise an amount equal to the adjusted basic cost of benefit under 
this Act in that year as that cost is determined under section 49. 

(2) Percentage of insurable earnings.—The rates of premium for a year shall be 
calculated in terms of a percentage of the insurable earnings in that year and the em- 
ployees’ premiums for that year shall be a like percentage for a!l insured persons. 

(3) Employers’ premium.—The percentage of insurable earnings for a year that will 
constitute the employers’ premiums for that year shall be determined in accordance with 
section 50. 

48.1 1995 and 1996 rate of premium.—Notwithstanding section 48, the rate of 
premium that persons employed in insurable employment are required to pay is 

(a) for the year 1995, 3 per cent of insurable earnings in that year; 

(b) for the year 1996, 3 per cent of insurable earnings in that year or such lesser 
percentage of insurable earnings in that year as may be fixed by order of the 
Governor in Council. 

R.S. 1985, c. 26 (1st Supp.), s. 2; c. 43 (2nd Supp.), s. 2; 1990, c. 40, s. 30; 1991, c. 51, s. 

6; 1994, c. 18, s. 26. 

49. (1) Definitions.—In this Part, 

“average basic cost of benefit”, in relation to any year, means the average of the yearly 
basic cost of benefit for the three year period that ends concurrently with the second 
year preceding the year in respect of which the average is computed; 

“basic account deficit”? means the amount, if any, by which the total sums credited as at 
any time to the Unemployment Insurance Account under paragraph 114(a) are less 
than the total sums charged as at that time to the Unemployment Insurance Account 
under section 117 to pay the basic cost of benefit; 

“basic account surplus’ means that amount, if any, by which the total sums credited as 
at any time to the Unemployment Insurance Account under paragraph 114(a) exceed 
the total sums charged as at that time to the Unemployment Insurance Account under 
section 117 to pay the basic cost of benefit; 

“basic cost of benefit”, in relation to any year, means that amount paid out of the 
Consolidated Revenue Fund pursuant to section 117. 

(2) Cost and earnings.—For the purpose of fixing rates of premium under section 48 
in respect of any year, 

(a) the adjusted basic cost of benefit for that year shall be 

(i) an amount equal to the average basic cost of benefit in respect of that year if 
in the opinion of the Commission there will be neither a basic account deficit 
nor a basic account surplus at the end of that year, 

(ii) an amount equal to the average basic cost of benefit in respect of that year 
plus an amount, which shall be estimated by the Commission and approved 
by the Minister of Finance, that is deemed necessary by the Commission to 
remove or reduce the basic account deficit that would otherwise occur, or 
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(iii) an amount equal to the average basic cost of benefit in respect of that year 
less an amount, which shall be estimated by the Commission and approved 
by the Minister of Finance, that is deemed necessary by the Commission to 
remove or reduce the basic account surplus that would otherwise occur; and 


(b) the insurable earnings of persons employed in insurable employment in that year 
shall be an amount equal to the actual yearly average of the total yearly insur- 
able earnings of all insured persons for the three years ending concurrently with 
the second year preceding that year. 


(3) Interest.—In calculating the expense of the Commission in administering this 
Act in a year, the Commission shall make allowances for interest earned or charged 
under Part V on the balance in the Unemployment Insurance Account. 

1990, c. 40, s. 31. 

50. (1) Employer’s premium rate.—Unless another rate of premium is provided for 
a year pursuant to this section, the employer’s premium to be paid in a year by an 
employer of an insured person shall be 1.4 times the employee’s premium for that year. 

(2) Wage loss plans.—The Commission shall, with the approval of the Governor in 
Council, make regulations to provide a system for reducing an employer’s premium pay- 
able under this Act when the payment of any allowances, moneys or other benefits by 
reason of illness, injury, quarantine, pregnancy or caring for children under a plan that 
covers insured persons employed by the employer, other than one established under 
provincial law, would have the effect of reducing the benefit that is payable to those 
insured persons under this Act by reason of illness, injury, quarantine, pregnancy or 
caring for children, if those insured persons will benefit from the reduction of the 
employer’s premium in an amount at least equal to five-twelfths of the reduction. 


(3) Provincial allowance.—The Commission shall, with the approval of the 
Governor in Council, make regulations to provide a system for reducing the premium 
payable under this Act when the payment of any allowances, moneys or other benefits 
in respect of illness, injury, quarantine, pregnancy or caring for children under a 
provincial law to insured persons would have the effect of reducing or eliminating the 
benefit that is payable under this Act to those insured persons by reason of illness, injury, 
quarantine, pregnancy or caring for children. 


(4) Regulations.—For the purposes of this section, the Commission may, with the 
approval of the Governor in Council, make regulations 
(a) prescribing the manner and time for making an application for a premium reduc- 
tion; 
(b) prescribing the standards that must be met by a plan to qualify for a premium 
reduction and the time during which the plan must be in effect; 


(c) prescribing the method for determining the amount of reduction for plans of 
given standards and the use to be made of actuarial calculations and estimates; 


(d) providing for the making of decisions relating to premium reduction and appeals 
therefrom in cases of dispute; 


(e) prescribing the manner in which the insured earnings of insured persons will be 
reported by employers to the Department of National Revenue; and 


(f) generally, providing for any other matters necessary for carrying out the purposes 
and provisions of subsections (2) and (3). 
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(5) Late applications.—Where an application for an employer’s premium reduction 
made within thirty-six months after the time prescribed for making it, the Commis- 
on may, subject to prescribed conditions, regard the application as having been made 
the prescribed time if the applicant shows that there was good cause for the delay 
iroughout the period commencing at the prescribed time and ending on the day when 
1e application was made. 

(6) Reconsideration of application.—The Commission may reconsider any decision 
‘lating to an employer’s premium reduction during the period of thirty-six months fol- 
,wing the date of the decision and any new decision that it makes shall apply in place 
f the reconsidered decision. 

990, c. 40, s. 32; 1994, c. 13, s. 8. 

51. (1) Payment of employee’s premium.—Every person shall, for every week during 
hich he is employed in insurable employment, pay, by deduction as provided in Part 
(I, an amount equal to such percentage of his insurable earnings as is fixed by the 
‘ommission as the employee’s premium for the year in which that week occurs, 

(2) Payment of employer’s premium.—Every employer shall, for every week during 
thich a person is employed by him in insurable employment, pay, in respect of that 
erson and in the manner provided in Part III, an amount equal to such percentage of 
at person’s insurable earnings as is fixed by the Commission as the employer’s 
remium payable by employers or a class of employers of which the employer is a 
vember, as the case may be, for the year in which that week occurs. 

(3) Overlapping pay periods. —Notwithstanding subsections (1) and (2), where insur- 
ble earnings are paid to a person in a year following the year in which his insurable 
mployment occurred, all that insurable employment shall, for the purposes of calculat- 
ag insurable earnings and premiums payable in respect thereof, be deemed to have oc- 
urred in the year in which the insurable earnings are paid. 


PART III 
COLLECTION OF PREMIUMS 


Interpretation 


52. Definitions.—In this Part, 

‘authorized person” means a person authorized by the Minister for the purposes of this 

| Part; 

‘documents” includes money, securities and any of the following, whether computerized 
or not: books, records, letters, telegrams, vouchers, invoices, accounts and statements 
(financial or otherwise); 

‘dwelling-house”’ means the whole or any part of a building or structure that is kept or 
occupied as a permanent or temporary residence and includes 

(a) a building within the curtilage of a dwelling-house that is connected to it by a 
doorway or by a covered and enclosed passageway, and 

(b) a unit that is designed to be mobile and to be used as a permanent or temporary 
residence and that is being used as such a residence; 
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“judge” means a judge of a superior court having jurisdiction in the province where the 
matter arises or a judge of the Federal Court; | 


“Minister” means the Minister of National Revenue. 
R.S. 1985, c. 5 (2nd Supp.), s. 3; 1991, c. 49, s. 225. 


Payment of Premiums ! 

53. (1) Deduction and payment of premiums.—Every employer paying remuneration 
to a person employed by the employer in insurable employment shall deduct from that. 
remuneration as or on account of the employee’s premium payable by that insured 
person under section 51 for any week or weeks in respect of which that remuneration is 
paid such amount as is determined in accordance with prescribed rules and shall remit 
that amount, together with the employer’s premium payable by the employer under that, 
section for such week or weeks, to the Receiver General at such time and in such man- 
ner as is prescribed and, where at that prescribed time the employer is a prescribed’ 
person, the remittance shall be made to the account of the Receiver General at a 
financial institution (within the meaning that would be assigned by the definition. 
“financial institution” in subsection 190(1) of the Income Tax Act if that definition were 
read without reference to paragraphs (d) and (e) thereof). | 


(2) Liability for failure to deduct.—Subject to subsection (3), every employer who’ 
fails to deduct and remit an amount from the remuneration of an insured person as and 
when required under subsection (1) is liable to pay to Her Majesty the whole amount 
that should have been deducted and remitted from the time it should have been 
deducted. 


(3) Subsequent determination or decision.—Where an employer has been informed 
in writing on behalf of the Minister pursuant to an inquiry other than an application for 
determination of a question under section 61 that he is not required to make a deduc- 
tion from the remuneration of an insured person under this Act and it is subsequently 
determined or decided under section 61 or 70 that such a deduction should have been 
made, except where the employer was so informed on the basis of information furnished 
by him to the Minister that was incorrect in a material particular, the employer is not 
liable for failing to make the deduction or for any amount that should have been 
deducted before the determination or the decision is communicated to him, but is there- 
upon liable without interest or penalties under this Act to pay the premium required to 
be made by him with respect to the insured person from whose remuneration the deduc- 
tion should have been made. 


(4) Deduction from subsequent payment of remuneration.—An employer who fails | 
to deduct the employee’s premium required by subsection (1) to be deducted from a 
payment of remuneration to an insured person may deduct an amount equal thereto 
from any subsequent payment of remuneration made to the insured person within twelve 
months after the making of the payment from which the employee’s premium was 
required to be deducted but no employer may deduct from the payment of remunera- 
tion made to an insured person, in addition to the premium required by subsection (1) 
to be deducted therefrom, more than one other such premium that he previously failed 
to deduct. 


(5) Amount deducted deemed received.—Where an amount has been deducted under | 
subsection (1), it shall be deemed for all purposes to have been received at that time by 
the insured person to whom the remuneration was payable. 
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(6) Interest on amounts not remitted.—Where an employer has failed to remit to the 
Receiver General an amount that the employer was required to remit at the time when 
he was required to do so, the employer shall pay to the Receiver General interest on that 
amount at the prescribed rate computed from the day on which the employer was so 
required to remit the amount to the day of remittance of the amount to the Receiver 
General. 


(7) Penalty for failure to remit.—Every employer who in a calendar year fails to re- 
mit to the Receiver General an amount that the employer is required to remit at the time 
when he is required to do so is liable to a penalty of 


(a) ten per cent of the amount; or 


(b) where, at the time of the failure, a penalty under this subsection was payable by 
the employer in respect of an amount that the employer was required to remit 
during the year and the failure was made knowingly or under circumstances 
amounting to gross negligence, twenty per cent of the amount. 
R.S. 1985, c. 46 (4th Supp.), s. 2; 1990, c. 40, s. 33; 1991, c. 49, s. 226; 1993, c. 24, s. 
md; 1994, c.'21,‘s. 129. 

54. (1) Liability of directors.—Where an employer who fails to deduct or remit an 
amount as and when required under subsection 53(1) is a corporation, the persons who 
were the directors of the corporation at the time when the failure occurred are jointly 
and severally liable, together with the corporation, to pay to Her Majesty that amount 
and any interest or penalties relating thereto. 


(2) Application of Income Tax Act provisions.—Subsections 227.1(2) to (7) of the 
Income Tax Act apply, with such modifications as the circumstances require, in respect 
of a director of a corporation referred to in subsection (1). 


(3) Assessment provisions applicable to directors.—The provisions of this Part 
respecting the assessment of an employer for an amount payable by him under this Act 
and respecting the rights and obligations of an employer so assessed apply in respect of 
a director of a corporation in respect of an amount payable by the director under subsec- 
tion (1) in the same manner and to the same extent as if the director were the employer 
referred to in those provisions. 


55. Employer’s premium not recoverable.—Notwithstanding any contract to the 
contrary, an employer is not entitled to recover from an insured person the employer’s 
premium payable by the employer either by withholding the amount thereof from the 
wages of that person or otherwise. 


56. (1) Assessment.—The Minister may assess an employer for an amount payable 
by him under this Act, or may reassess that employer or make such additional assess- 
ments as the circumstances require, and the expression “‘assessment” when used in this 
Act with reference to any action so taken by the Minister under this section includes that 
Teassessment or additional assessment. 
| (2) Notice of assessment and liability of employer.—After assessing an employer for 
an amount payable by him under this Act, the Minister shall send the employer a notice 
of assessment, and on that notice being sent to the employer the assessment shall be 
deemed to be valid and binding subject to being vacated or varied on appeal under this 
Act, and the employer is liable to pay to Her Majesty the amount thereof forthwith. 


(3) Limitation on assessments.—Notwithstanding subsection (1) or (2), no assess- 
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ment, reassessment or additional assessment of an amount payable by an employer under} 
this Act may be made by the Minister under this section after three years have elapsed. 
after the end of the year in which any premium in relation to which that amount is pay- 
able should have been paid, unless the employer has made any misrepresentation or com- i 
mitted any fraud in filing any return or in supplying any information pursuant to this) 
Part in relation thereto. 
(4) Mailing date.—The day of mailing of a notice of assessment described in subsec- 
tion (2) shall, in the absence of any evidence to the contrary, be deemed to be the day 
appearing from the notice to be the date thereof unless called in question by the Minister) 
or by a person acting for him or for Her Majesty. 


57. (1) Recovery.—All premiums, interest, penalties and other amounts payable by 
an employer under this Act are debts due to Her Majesty and recoverable as such in thel 
Federal Court or any other court of competent jurisdiction or in any other mann) 
provided for by this Act. 


(2) Amounts deducted and not remitted.—Where an employer has deducted an. 
amount from the remuneration of an insured person as or on account of any employee’s 
premium required to be made by the insured person but has not remitted the amount to. 
the Receiver General, the employer shall be deemed to hold the amount so deducted in 
trust, separate and apart from the employer’s own moneys, for Her Majesty and for 
payment to her Majesty in the manner and at the time provided under this Act, and Her 
Majesty has a lien and charge on the property and assets of the employer whether or not 
the employer has kept the amount separate and apart or is in receivership, bankruptcy 
or liquidation or has made an assignment. | 


(3) [Repealed 1994, c. 21, s. 130.] 


(4) Certificate before distribution.—Every person, other than a trustee in bank- 
ruptcy, who is an assignee, liquidator, receiver, receiver-manager, administrator, execu- 
tor or any other like person, in this section referred to as the “responsible representa- | 
tive’, administering, winding-up, controlling or otherwise dealing with a property, 
business or estate of another person, before distributing to one or more persons any 
property over which he has control in his capacity as the responsible representative, shall 
obtain a certificate from the Minister certifying that all amounts 


(a) for which any employer is liable under this Act up to and including the date of 
distribution, and 


(b) for the payment of which the responsible representative is or can reasonably be 
expected to become liable in his capacity as the responsible representative 


have been paid or that security for the payment thereof has been accepted by the 
Minister. | 


(4.1) Personal liability.—Where a responsible representative distributes to one or 
more persons property over which he has control in his capacity as the responsible rep- 
resentative, without obtaining a certificate under subsection (4) in respect of the amounts 
referred to in that subsection, the responsible representative is personally liable for the 
payment of those amounts to the extent of the value of the property distributed and the 
Minister may assess the responsible representative therefor in the same manner and with) 
the same effect as an assessment made under section 56. 


(5) Security.—The Minister may, if he considers it advisable in a particular case, 
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accept security for payment of premiums by way of mortgage or other charge of any 
kind whatever on property of the employer or any other person or by way of guarantee 
from other persons. 


(6) Trustee in bankruptcy.— Where an employer has become bankrupt, the trustee 
in bankruptcy shall be deemed to be the agent of the bankrupt for the purposes of this 
Act. 

(7)-(13) [Repealed 1993, c. 24, s. 154.] 


R.S. 1985, c. 5 (2nd Supp.), s. 4; 1990, c. 40, ss. 34, 35; 1992, c. 27, s. 90(n); 1993, c. 24, 
s. 154; 1994, c. 21, s. 130. 


58. (1) Records and books.—Every employer paying remuneration to a person 
employed by him in insurable employment shall keep records and books of account at 
his place of business or residence in Canada, or at such other place as may be designated 
by the Minister, in such form and containing such information, including the Social In- 
surance Number of each insured person, as will enable any premiums payable under this 
Act or any premiums or other amounts that should have been deducted or paid to be 
determined. 


(2) Idem.—Where an employer described in subsection (1) has failed to keep ade- 
quate records and books of account, the Minister may require him to keep such records 
and books of account as he may specify, and the employer shall thereafter keep records 
and books of account as so required. 


(3) Idem.—Every employer required by this section to keep records and books of 
account shall retain those records and books of account and every account and voucher 
necessary to verify the information contained therein until the expiration of six years 
from the end of the year in respect of which those records and books of account are kept 
or until written permission for their prior disposal is given by the Minister. 

(4) Determination or appeal.—Every employer who is required by this section to 
keep records and books of account shall, where that employer or an employee thereof is 
subject to the determination of a question by, or has made an appeal to, the Minister 
under section 61, retain every record, book of account, account and voucher necessary 
for dealing with the determination or the appeal until the determination is made or the 
appeal is disposed of and any further appeal in respect thereof is disposed of or the time 
for filing any such further appeal has expired. 

1990, c. 40, s. 36; 1991, c. 49, s. 227. 

59. (1) Inspections.—An authorized person may, at any reasonable time, for any 
purpose relating to the administration or enforcement of this Act, inspect, audit or ex- 
amine any document that relates or may relate to the information that is or should be 
contained in the records or books of account or to the amount of any premium payable 
under this Act and, for those purposes, the authorized person may 

(a) subject to subsection (2), enter any premises or place where any records or books 

of account are or should be kept; and 

(b) require the owner, occupant or person in charge of the premises or place to give 

to the authorized person all reasonable assistance and to answer all proper ques- 
tions relating to the administration or enforcement of this Act and, for that 
purpose, require the owner, occupant or person in charge of the premises or place 
to attend at such premises or place with the authorized person. 

(2) Warrant required to enter dwelling-house.—W here a premises or place referred 
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to in subsection (1) is a dwelling-house, an authorized person may not enter that 
dwelling-house without the consent of the occupant except under the authority of a war- 
rant issued under subsection (3). 


(3) Warrant or order.—Where, on ex parte application by the Minister, a judge is 
satisfied by information on oath 


(a) that there are reasonable grounds for believing that a dwelling-house is a 
premises or place referred to in subsection (1), 


(b) that entry into the dwelling-house is necessary tor any purpose relating to the 
administration or enforcement of this Act, and 


(c) that entry into the dwelling-house has been refused or that there are reasonable 
grounds for believing that entry thereto will be refused, 


the judge shall issue a warrant authorizing an authorized person to enter that dwelling- 
house subject to such conditions as may be specified in the warrant but, where the judge 
is not satisfied that entry into that dwelling-house is necessary for any purpose relating 
to the administration or enforcement of this Act, the judge shall 


(d) order the occupant of the dwelling-house to provide an authorized person with 
reasonable access to any document that is or should be kept therein, and 


(€) make such other order as is appropriate in the circumstances to carry out the 
purposes of this Act 


to the extent that access has been or may be expected to be refused and that the docu- 
ment is or may be expected to be kept in the dwelling-house. 


(4) Requirement to provide documents and information.—Notwithstanding any 
other provision of this Act, the Minister may, subject to subsection (5), for any purpose 
relating to the administration or enforcement of this Part, by notice served personally or 
by registered or certified mail, require that any person provide, within such reasonable 
time as is stipulated in the notice, 


(a) any information or additional information, including any information return or 
supplementary return; or 


(b) any document. 


(5) Unnamed persons.—The Minister shall not impose on any person, in this section 
referred to as a “third party”, a requirement under subsection (4) to provide informa- 
tion or any document relating to one or more unnamed persons unless the Minister first 
obtains the authorization of a judge under subsection (6). 


(6) Judicial authorization.—On ex parte application by the Minister, a judge may, 
subject to such conditions as the judge considers appropriate, authorize the Minister to 
impose on a third party a requirement under subsection (4) relating to an unnamed 
person or more than one unnamed person, in this section referred to as the “group”, 
where the judge is satisfied by information on oath that 


(a) the person or group is ascertainable; 


(b) the requirement is made to verify compliance by the person or persons in the 
group with any duty or obligation under this Part; 


(c) it is reasonable to expect, based on any grounds, including statistical or other in- 
formation or past experience relating to the group or any other persons, that the 
person or any person in the group may have failed or may be likely to fail to 
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provide information that is sought pursuant to the requirement or to otherwise 
comply with this Act; and 


(d) the information or document is not otherwise more readily available. 


(7) Service of authorization.—Where an authorization is granted under subsection 
(6), the authorization shall be served together with the notice referred to in subsection 
(4). 

(8) Review of authorization.—Where an authorization is granted under subsection 
(6), a third party on whom a notice is served under subsection (4) may, within 15 days 
after the service of the notice, apply to the judge who granted the authorization or, where 
the judge is unable to act, to another judge of the same court for a review of the autho- 
rization. 

(9) Powers on review.—On the hearing of an application under subsection (8), a 
judge may cancel the authorization previously granted if the judge is not then satisfied 
that the conditions in paragraphs (6)(a) to (d) have been met and he may confirm or vary 
the authorization if he is satisfied that those conditions have been met. 

(10) Additional remedy.—Where a person is found guilty of an offence under subsec- 
tion 73(2) for failing to comply with a requirement under subsection (4), the court may 
make such order as it deems proper in order to enforce compliance with the requirement. 

(11) Copies as evidence.—Where any document is inspected, examined or provided 
in accordance with this section, the person by whom it is inspected or examined or to 
whom it is provided or any officer of the Department of National Revenue, may make, 
or cause to be made, one or more copies thereof and any document purporting to be 
certified by the Minister or an authorized person to be a copy made pursuant to this 
section is evidence of the nature and content of the original document and has the same 
probative force as the original document would have if it were proven in the ordinary 
way. 

(12) Compliance.—No person shall hinder, molest or interfere with any person do- 
ing anything that he is authorized to do by or pursuant to this section or prevent or at- 
tempt to prevent any person from doing any such thing and, notwithstanding any other 
Act or law, every person shall, unless he is unable to do so, do everything he is required 
to do by or pursuant to this section. 

R.S. 1985, c. 5 (2nd Supp.), s. 5; 1994, c. 13, s. 8. 

60. (1) Protection of employer.—No action lies against any person for deducting any 
sum of money in compliance or intended compliance with this Act. 

(2) Discharge of liability.—The receipt of the Minister for an amount deducted by 
any person as required by or under this Act is a good and sufficient discharge of the li- 
ability of any debtor to his creditor with respect thereto to the extent of the amount 
referred to in the receipt. 

61. (1) Determination of questions.—Where any question arises under this Act as to 
whether a person is required to make a payment of an employee’s premium, or an 
employer’s premium, or as to the amount of any such premium, in a year, 

(a) the person concerned may, on or before April 30 in the immediately following 

year, apply to the Minister to determine the question; or 

(b) the Minister on his own initiative may at any time determine the question. 


(2) Appeal.—Where the Minister has assessed an employer for an amount payable 
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by him under this Act, the employer may appeal to the Minister for a reconsideration of 
the assessment, either as to whether any amount should be assessed as payable or as to 
the amount so assessed, within ninety days of the day of mailing of the notice of assess- 
ment. 

(3) Question re insurable employment.—Where there arises in relation to a claim for 
benefit under this Act any question concerning 


(a) whether a person is or was employed in insurable employment, 
(b) whether a person is the employer of an insured person, 

(c) the length of a person’s insurable employment, or 

(d) the amount of a person’s insurable earnings from employment, 


an application to the Minister for determination of the question may be made by the 
Commission at any time and by that person or the employer or purported employer of 
that person within ninety days after being notified of the decision of the Commission. 


(4) Notification.— Where a question or appeal referred to in subsection (1), (2) or (3) 
is to be determined by the Minister, the Minister shall notify the employer or purported 
employer and any person who may be affected by the application and, in the case of an 
application under subsection (3), the Commission of his intention to determine the ques- 
tion or appeal and shall afford the employer, purported employer, Commission and any 
person who may be affected by the application, or any of them, as the circumstances 
require, an opportunity to furnish information and to make representations to protect 
their interests. 


(5) Procedure for making application or appeal.—An application for the determina- 
tion of a question or an appeal for reconsideration of an assessment by the Minister shall 
be addressed to the Chief of Appeals in a District Office of the Department of National 
Revenue and delivered or mailed to that office. 


(6) Decision.—On an application or an appeal under this section, the Minister shall, 
with all due despatch, determine the question raised by the application or vacate, 
confirm or vary the assessment, or reassess, and he shall thereupon notify any person af- 
fected. 

(7) Presumption.—Unless an application has been made in accordance with subsec- 
tion (1) with respect to an insured person, where an amount has been deducted from the 
remuneration of that person or has been paid by the employer as a premium with respect 
to that person, or where no amount has been so deducted or paid the amount so 
deducted or paid shall be deemed to have been deducted or paid in accordance with this 
Act, or it shall be deemed that no amount was required to be deducted or paid in accor- 
dance with this Act, as the case may be. 

(8) Interpretation.—Nothing in subsection (7) restricts the authority of the Minister 
to determine any question on his own initiative under subsection (1) or to make any as- 
sessment under this Act after the date mentioned therein. 

(9) Notification.—Where the Minister is required to notify a person who may be or 
is affected by a determination under this section, he may cause that person to be noti- 
fied, in such manner as he deems adequate, of his intention to make the determination 


or of that determination, as the case may be. 
1990, c. 40, s. 37; 1993, c. 24, s. 152; 1994, c. 13, s. 8. 
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62. (1) Overpayment.—Where the aggregate of all amounts deducted as required 
from the insurable earnings of an insured person for a year, whether by one or more 
employers, on account of that person’s employee’s premiums for that year under this Act 
exceeds an amount equal to such percentage of his maximum yearly insurable earnings 
for the year as is fixed by the Commission, the excess shall be deemed to be an overpay- 
ment made by that insured person. 


(1.1) 1991 overpayment.—Notwithstanding subsection (1) but subject to subsection 
(2), where the aggregate of all amounts deducted as required from the insurable earn- 
ings of an insured person for the year 1991, whether by one or more employers, on ac- 
count of that person’s employee’s premiums for that year under this Act exceeds an 
amount equal to 2.525 per cent of that person’s insurable earnings for that year, the 
‘excess shall be deemed to be an overpayment made by that insured person. 


(2) Idem.—Notwithstanding subsection (1) or the definition ‘maximum yearly insur- 
able earnings’”’ in subsection 2(1), an overpayment is not created when amounts are 
deducted and remitted as required from the insurable earnings of an insured person in 
excess of the percentage of the maximum yearly insurable earnings for the year, if the 
excess occurs by reason only that the remuneration paid to that person in that year is in 
respect of more than fifty-two calendar weeks. 

1790, 'c. 40, s. 38; 1991, c. 51, s.-7. 

63. (1) Refund.—Where a person has made an overpayment on account of 
employee’s premiums or has made a payment of employee’s premiums under this Act 
during a year when the person was not employed in insurable employment, the Minister 
shall refund to the person the amount of the overpayment or payment if application in 
writing is made to the Minister by the person not later than three years after the end of 
that year. 


(2) Idem.—Where an amount on account of any premium has been deducted from 
the remuneration of a person during a year or has been paid by an employer with re- 
spect to a person employed by the employer during a year, and by a determination or a 
decision on an appeal made pursuant to section 61 or 70 it is determined or decided that 
the amount so deducted or paid exceeds the amount required to be deducted or paid 
under this Act or should not have been deducted or paid, the Minister shall refund the 
excess amount or the amount that should not have been deducted or paid if application 
in writing is made by the person or employer to the Minister not later than thirty days 
after the determination or decision is communicated to the person or employer, as the 
case may be. 

(3) Idem.—Notwithstanding anything in this Part, where a person or employer 
makes application to and satisfies the Minister that, for any year, the amount deducted 
from the remuneration of the person, or paid by the employer with respect to a person, 
as the case may be, is in excess of the amount required to be deducted or paid for the 
year under this Act, or should not have been deducted or paid, the Minister may refund 
the excess amount or the amount that should not have been deducted or paid if the ap- 
plication is made within three years after the end of that year. 

(4) Recovery.—Where an application under this section has been made to the 
Minister for a refund of any amount deducted on account of premiums of a person for a 
year and, whether on the basis of incorrect or incomplete information contained in the 
application or otherwise, the Minister has refunded an amount to the person, or applied 
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} 


an amount to a liability of the person to Her Majesty in right of Canada, in excess of 
the amount that should have been refunded or applied, the excess amount may be_ 
recovered at any time from the person as a debt due to Her Majesty. 


(5) Application of refund to other debts.—Instead of making a refund that might 
otherwise be made under this section, the Minister may, where the person to whom the) 
refund is payable is liable or about to become liable to make any payment to Her Maj- 
esty in right of Canada, apply the amount of the refund to that liability and notify that | 
person of that action. 


(6) Interest.—Where an amount in respect of an overpayment is refunded or appliall 
under this Act to any other liability, interest shall be paid or applied thereon at a 
prescribed rate per annum under the circumstances and for the period or periods 
determined as prescribed, except that no interest shall be paid or applied thereon where. 
the amount of the interest is less than one dollar. 


1990, c. 40, s. 39; 1991, c. 49, s. 228. 
Administration 


64. (1) Minister’s duty.—The Minister shall administer this Part and section 3 and | 
the Deputy Minister of National Revenue may exercise all the powers and perform all 
the duties of the Minister under this Part. 


(2) Administration of oaths.—Any officer or servant employed in connection with | 
the administration of this Part and section 3, if he is designated by the Minister for the | 
purpose, may, in the course of his employment, administer oaths and take and receive 
affidavits, declarations and solemn affirmations for the purposes of or incidental to the 
administration or enforcement of this Act or the regulations, and every officer or servant 
so designated has for those purposes all the powers of a commissioner for administering | 
oaths or taking affidavits. 1994, c. 13, s. 7. | 

65. (1) Application of section 223 of the Income Tax Act.—Section 223 of the Income 
Tax Act applies with such modifications as the circumstances require in relation to. 
amounts payable under this Part that have not been paid and to any parts of amounts 
payable under this Part that have not been paid. | 


(2) Retroactive operation.—Subject to subsection (3), subsection (1) is applicable 
with respect to certificates made by the Minister of National Revenue under subsection | 
(1), or under section 79 of the Unemployment Insurance Act, 1971, chapter 48 of the 
Statutes of Canada, 1970-71-72, after January 1, 1972 and with respect to documents 
evidencing such certificates that were issued by the Federal Court and that were filed, 
registered or otherwise recorded after 1977 under the laws of a province. 


(3) Exception to retroactivity.—Where a certificate or document referred to in 
subsection (2) was the subject of an action pending in a court on February 10, 1988 or 
of a court decision given on or before that date, section 79 of the Unemployment Insur- 
ance Act, 1971, chapter 48 of the Statutes of Canada, 1970-71-72, as it read immediately | 
before September 13, 1988, continues to apply with respect to that certificate or docu- 
ment. | 
R.S. 1985, c. 46 (4th Supp.), s. 3. : 

66. Application of Income Tax Act provisions.—Section 160, subsections 161(11) and | 
220(3.1), sections 221.1 and 224 to 224.3 and subsections 227(9.1) and (10) and 248(7) | 
and (11) of the Income Tax Act apply to all premiums, interest, penalties and other 
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amounts payable by a person under this Part, with such modifications as the circum- 
stances require, and for the purposes of this section, the reference in subsection 224(1.2) 
of that Act to “subsection 227(10.1) or a similar provision”’ shall be read as a reference 
to “section 56 of the Unemployment Insurance Act’’. 
R.S. 1985, c. 5 (2nd Supp.), s. 6; c. 38 (3rd Supp.), s. 3; 1991, c. 49, s. 229, 

67. Receipt of premiums, etc., by banks.—A bank shall receive for deposit, without 


_ any charge for discount or commission, any cheque made payable to the Receiver Gen- 


eral in payment of any premiums, interest or penalties imposed by this Part, whether 
drawn on the bank receiving the cheque or on any other bank in Canada. 
R.S. 1985, c. 5 (2nd Supp.), s. 7. 

68. Execution of documents by corporations.—A return, certificate or other docu- 
ment made by a corporation pursuant to this Part or a regulation shall be signed on its 


_ behalf by the president, secretary or treasurer of the corporation or by any other officer 


or person thereunto duly authorized by the board of directors or other governing body 


_ of the corporation. 


69. (1) Information or complaint.—An information or complaint under this Part 


_ may be laid or made by any officer of the Department of National Revenue, by a member 


of the Royal Canadian Mounted Police or by any person authorized by the Minister and, 
where an information or complaint purports to have been laid or made under this Part, 
it shall be deemed to have been laid or made by a person authorized by the Minister and 


‘shall not be called in question for lack of authority of the informant or complainant 


except by the Minister or by a person acting for him or for Her Majesty. 
(2) Two or more offences.—An information or complaint in respect of an offence 


under this Part may be for one or more offences and no information, complaint, war- 


rant, conviction or other proceeding in a prosecution under this Part is objectionable or 


insufficient by reason of the fact that it relates to two or more offences. 


(3) Territorial jurisdiction——An information or complaint in respect of an offence 
under this Part may be heard, tried or determined by any magistrate as defined in the 
Criminal Code if the accused is resident, carrying on business, found or apprehended or 
is in custody within his territorial jurisdiction although the matter of the information or 
complaint did not arise within his territorial jurisdiction. 

(4) Limitation period.—An information or complaint under the provisions of the 
Criminal Code relating to summary convictions in respect of an offence under this Part 
may be laid or made on or before a day five years from the time when the matter of the 


_information or complaint arose. 


(5) Proof of service by mail.—Where, by this Part or a regulation, provision is made 
for sending by mail a request for information, notice or demand, an affidavit of an of- 
ficer of the Department of National Revenue, sworn before a commissioner or other 
person authorized to take affidavits, setting out that he has charge of the appropriate re- 
cords, that he has knowledge of the facts in the particular case, that such a request, no- 
tice or demand was sent by registered letter on a named day to the person to whom it 
was addressed, indicating the address, and that he identifies as exhibits attached to the 


affidavit the post office certificate of registration of the letter or a true copy of the rele- 
_vant portion thereof and a true copy of the request, notice or demand, is evidence of the 
sending and of the request, notice or demand. 


(6) Proof of personal service.—Where, by this Part or a regulation, provision is 
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made for personal service of a request for information, notice or demand, an affidavit of 
an officer of the Department of National Revenue sworn before a commissioner or other 
person authorized to take affidavits, setting out that he has charge of the appropriate re- 
cords, that he has knowledge of the facts in the particular case, that such a request, no- 


tice or demand was served personally on a named day on the person to whom it was | 


directed and that he identifies as an exhibit attached to the affidavit a true copy of the 


request, notice or demand, is evidence of the personal service and of the request, notice © 


or demand. 


(7) Proof of failure to comply.—Where, by this Part or a regulation, a person is 
required to make a return, statement, answer or certificate, an affidavit of an officer of © 
the Department of National Revenue sworn before a commissioner or other person au- — 
thorized to take affidavits, setting out that he has charge of the appropriate records and — 


that after a careful examination and search of the records he has been unable to find in 
a given case that the return, statement, answer or certificate, as the case may be, has been 


filed or made by that person, is evidence that in that case that person did not make the 


return, statement, answer or certificate, as the case may be. 


(8) Proof of time of compliance.—Where, by this Part or a regulation, a person is © 
required to make a return, statement, answer or certificate, an affidavit of an officer of 


the Department of National Revenue sworn before a commissioner or other person au- 
thorized to take affidavits, setting out that he has charge of the appropriate records and 


that after careful examination of the records he has found that the return, statement, — 


answer or certificate was filed or made on a particular day, is evidence that it was filed 
or made on that day and not prior thereto. 


(9) Proof of documents.—An affidavit of an officer of the Department of National — 
Revenue sworn before a commissioner or other person authorized to take affidavits, set- — 
ting out that he has charge of the appropriate records and that a document annexed © 


thereto is a document or true copy of a document made by or on behalf of the Minister 
or a person exercising the powers of the Minister or by or on behalf of an employer, is 
evidence of the nature and contents of the document and shall be admissible in evidence 


and have the same probative force as the original document would have if it were proven — 


in the ordinary way. 


(10) Proof of no appeal.—An affidavit of an officer of the Department of National 


Revenue sworn before a commissioner or other person authorized to take affidavits, set- 


ting out that he has charge of the appropriate records and has knowledge of the practice — 


of the Department and that an examination of the records shows that a notice of assess- 


ment for a particular year was mailed or otherwise communicated to an employer on a | 
particular day pursuant to this Part and that after careful examination and search of the 
records he has been unable to find that a notice of appeal from the assessment was — 


received within the time allowed therefor, is evidence of the statements contained 
therein. 

(11) Presumption.—Where evidence is offered under this section by an affidavit from 
which it appears that the person making the affidavit is an officer of the Department of 
National Revenue, it is not necessary to prove the signature of that person that the 


person is such an officer nor is it necessary to prove the signature or official character of © 


the person before whom the affidavit was sworn. 


(12) Judicial notice.—Judicial notice shall be taken of all orders or regulations made 
under this Part without the orders or regulations being specially pleaded or proven. 
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(13) Proof of documents.—Every document purporting to be an order, direction, 
demand, notice, certificate, requirement, decision, assessment, discharge of mortgage or 
other document purporting to have been executed under, or in the course of administra- 
tion or enforcement of, this Part over the name in writing of the Minister, the Deputy 
Minister of National Revenue, or an officer authorized by regulation to exercise the pow- 
_ers or perform the duties of the Minister under this Part, shall be deemed to be a docu- 
ment signed, made and issued by the Minister, the Deputy Minister or the officer unless 
it has been called in question by the Minister or by a person acting for him or for Her 
Majesty. 

(14) Date when assessment made.—Where any notice of an assessment has been sent 
_by the Minister as required by this Part, the assessment shall be deemed to have been 
made on the day of mailing of the notice of the assessment. 


(15) Forms prescribed or authorized.—Every form purporting to be a form 
' prescribed or authorized by the Minister shall be deemed to be a form authorized by the 
j inister under this Part unless called in question by the Minister or by some person 
acting for the Minister or Her Majesty. 


j (16) Proof of return.—In any prosecution for an offence under this Part, the produc- 
‘tion of a return, certificate, statement or answer required by or under this Part or a 
regulation, purporting to have been filed or delivered by or on behalf of the person 
charged with the offence or to have been made or signed by him or on his behalf is, in 
| the absence of evidence to the contrary, proof that the return, certificate, statement or 
‘answer was filed or delivered by or on behalf of that person or was made or signed by 
him or on his behalf. 

(17) Idem.—In any proceedings before the Minister or the Tax Court of Canada 
under section 71, the production of a return, certificate, statement or answer required by 
or under this Part or a regulation, purporting to have been filed or delivered by or on 
| behalf of an employer or to have been made or signed by him or on his behalf is, in the 
/ absence of evidence to the contrary, proof that the return, certificate, statement or 
answer was filed or delivered by or on behalf of that person or was made or signed by 
him or on his behalf. 

(18) Idem.—In any prosecution for an offence under this Act, an affidavit of an of- 

ficer of the Department of National Revenue, sworn before a commissioner or other 
person authorized to take affidavits, setting out that he has charge of the appropriate re- 
cords and that an examination of the records shows that an amount required under this 
Act to be remitted to the Receiver General on account of premiums has not been 
received by the Receiver General, is evidence of the statements contained therein. 
(19) Members of partnerships.—For the purposes of this Part, 
| (a) a reference in any notice or other document to the firm name of the partnership 
shall be read as a reference to all the members thereof; and 
(b) any notice or other document shall be deemed to have been provided to each 
member of a partnership if the notice or other document is mailed to, served on 
or otherwise sent to the partnership 
(i) at its latest known address or place of business, or 
(ii) at the latest known address 
(A) where it is a limited partnership, of any member thereof whose liability 
as a member is not limited, or 
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(B) in any other case, of any member thereof. 
1991, c. 49, s. 230; 1994, c. 13, ss. 7, 8. 
Objection and Review 


70. (1) Appeal to the tax court of Canada.—The Commission or a person affected by 


a determination by, or a decision on an appeal to, the Minister under section 61 may, — 
within ninety days after the determination or decision is communicated to him, or within | 


such longer time as the Tax Court of Canada on application made to it within those 
ninety days may allow, appeal from the determination or decision to that Court in the 
manner prescribed. 


(1.1) Communication of determination or decision.—For the purpose of subsection _ 


(1), the determination of the time at which a decision on an appeal to, or a determina- 
tion by, the Minister under section 61 is communicated to the Commission or to a person 


shall be made in accordance with the rule, if any, made under paragraph 20(1.1)(h.1) of | 


the Tax Court of Canada Act. 

(2) Decision.—On an appeal under this section, the Tax Court of Canada may re- 
verse, affirm or vary the determination, may vacate, confirm or vary the assessment or 
may refer the matter back to the Minister for reconsideration and reassessment, and shall 
thereupon in writing notify the parties to the appeal of its decision and the reasons 
therefor. 

R.S. 1985, c. 51 (4th Supp.), s. 23; 1993, c. 27, s. 228. 

71. (1) Effect of decision.—The Minister and the Tax Court of Canada have author- 
ity to decide any question of fact or law necessary to be decided in determining any 
question or reconsidering any assessment required to be determined or reconsidered 
under section 61 or 70 and to decide whether a person may be or is affected thereby, and, 
except as provided in this Act, the decision of the Minister, or the decision of the Tax 
Court of Canada, as the case may be, is final and binding for all purposes of this Act. 


(2) Allowance for attendance on appeal.—Where, on an appeal to the Tax Court of 


Canada from a decision of the Minister, a person affected by the decision is requested © 
by the court to attend before it on the consideration of the appeal and so attends, he shall — 


be paid such travel and other allowances, including compensation for loss of remunera- 
tive time, as are approved by the Treasury Board. 

72. Decision of tax court final.—The decision of the Tax Court of Canada under 
section 70 is final and, except for judicial review under the Federal Court Act, is not 
subject to appeal to or review by any court. 

1990, c. 8, s. 74. 


Offences 


73. (1) Offence and punishment.—Every employer who fails to comply with subsec- 
tion 53(1) or 57(2) is guilty of an offence and, in addition to any penalty otherwise 
provided, is liable on summary conviction to 

(a) a fine not exceeding five thousand dollars; or 

(b) both the fine described in paragraph (a) and imprisonment for a term not exceed- 

ing six months. 

(2) Idem.—Every person who fails to comply with or contravenes section 58 or 59 
is guilty of an offence punishable on summary conviction. 
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(3) Idem.—Every person who fails to comply with or contravenes a regulation made 
inder paragraph 75(1)(a) or (b) is guilty of an offence and, in addition to any penalty 
itherwise provided, is liable on summary conviction to a fine of not less than twenty- 
ive dollars a day for each day of default, but not exceeding in all one thousand dollars. 


(4) Idem.—Every person who 


(a) makes, or participates in, assents to or acquiesces in the making of, false or 
deceptive statements in a return, certificate, statement or answer filed or made as 
required by or under this Part or a regulation, 


(b) to evade payment of a premium imposed by this Act, destroys, alters, mutilates, 
’ secretes or otherwise disposes of the records or books of account of an employer, 


(c) makes, or assents to or acquiesces in the making of, false or deceptive entries, or 
omits, or assents to or acquiesces in the omission, to enter a material particular 
in records or books of account of an employer, 


(d) wilfully, in any manner, evades or attempts to evade compliance with this Act 
or payment of premiums imposed by this Act, or 


(e) conspires with any person to commit an offence described in paragraphs (a) to 

ae), 
s guilty of an offence and, in addition to any penalty otherwise provided, is liable on 
Immary conviction to 
(f) a fine of not less than twenty-five dollars and not more than five thousand dollars 
plus, in an appropriate case, an amount not exceeding double the amount of the 
premium that should have been shown to be payable or that was sought to be 
evaded, or 

(g) both the fine described in paragraph (f) and imprisonment for a term not exceed- 

ing six months. 

(5S) Idem.—Where a person has been convicted under this Part for failing to comply 
ith subsection 53(1) or a regulation made under paragraph 75(1)(a) or (b), he is not li- 
dle to pay any penalty imposed under section 53 or under any regulation made under 
ction 75 for the same failure unless he was assessed for that penalty or that penalty 
as demanded from him before the information or complaint giving rise to the convic- 
On was laid or made. 

74. Officers, etc., of corporations.—Where a corporation commits an offence under 
Lis Part, any officer, director or agent of the corporation who directed, authorized, as- 
‘mted to, acquiesced in or participated in the commission of the offence is a party to and 
iilty of the offence and is liable on conviction to the punishment provided for the of- 
nce whether or not the corporation has been prosecuted or convicted. 


75. (1) Regulations.—The Minister may, with the approval of the Governor in 
ouncil, make regulations 

(a) requiring any class of persons to file information returns respecting any class of 
information required in connection with premiums under this Act, including in- 
formation respecting premiums of persons employed by any of those persons 
identified by the province in which those persons were employed; 

(b) requiring a person who is, by a regulation made under paragraph (a), required 
to file an information return to supply a copy of the return or a prescribed por- 
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tion thereof to the person or persons in respect of whose premiums the return or 
portion thereof relates; . 
(c) prescribing a penalty not exceeding ten dollars a day for each day of default and 
not exceeding in all two hundred and fifty dollars to which a person who fails to 
comply with a regulation made under paragraph (a) or (b) shall be liable; . 
(d) respecting the manner in which any provision of this Act that applies or extends 
to an employer of an insured person shall apply or extend to any person by 
whom the remuneration of an insured person for services performed in insurable 
employment is paid either wholly or in part, and to the employer of any such 
person; 
(e) for permitting an employer to deduct premiums paid on behalf of insured persons 
otherwise than from the remuneration for the period in respect of which the 
premiums were payable; 
(f) providing that in any case or class of cases where insured persons 
(i) work under the general control or direct supervision of or are paid by a 
person other than their actual employer, or 
(ii) work with the concurrence of a person other than their actual employer on 
premises or property with respect to which that person has any rights or 
privileges under a licence, permit or agreement, 
that other person shall for the purposes of paying premiums under this Act be 
deemed to be the employer of the insured persons in addition to the actual employer, 
and providing for the payment and recovery of premiums paid in respect of the 
insured persons; | 
(g) for defining and determining earnings and pay period; 
(h) for the allocation of the hours a person is employed with an employer and earn- 
ings to weeks or to pay periods; } 
(i) for calculating and determining the hours a person is employed with an employer: 
the amount of insurable earnings of insured persons and the amount of premium: 
payable; 
(j) where earnings are paid or payable for a period otherwise than in respect 0) 
weeks, for calculating and establishing 
(i) the weeks or number of weeks to be taken as weeks of insurable employment 
and 
(ii) the amount to be taken as insurable earnings in any of those weeks 0) 
number of weeks 


in that period; 
(k) for prescribing and regulating the manner, conditions and times for paying an¢ 
recording premiums; | 
(1) for determining the earnings and premiums paid or payable in respect of one 0! 
more insured persons employed by an employer who has failed to keep books, ré 
cords or accounts as required under this Act; 


(m) for regulating the possession, custody or control of documents or things used il 
the administration of the Act; | 


« 
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(n) for the registration of employers; 

(o) for allocating to particular insured persons payments of premiums made by an 
employer; 

(p) [repealed 1994, c. 21, s. 131]; 


(q) regulating the procedure to be followed in the determination by the Minister of 
questions or appeals under this Part; and 


(r) prescribing or providing anything that, by this Part, is to be prescribed or is to 
be provided by regulations. 
(2) Regulations of Minister.—The Minister may make regulations authorizing any 
designated officer or class of officers to exercise any power or perform any duty of the 
Minister under this Part. 


(3) Alternative method of calculation.—Where the Minister considers that it is not 
possible to apply the provisions of the regulations made under subsection (1), the 
Minister may, on his own initiative or on the request of an employer, approve another 
method or methods of calculating and allocating insurable earnings and the premiums 
payable in respect thereof, and any such method has effect for that employer or for all 
employers, as the case may be, as if it were specifically prescribed by regulation. 

(4) Minister may alter or rescind method.—The Minister may at any time alter or 
rescind any method he has approved pursuant to subsection (3), subject to such condi- 
tions, if any, as he deems appropriate. 

(5) Regulations.—A regulation made under paragraph (1)(r) prescribing rules 
referred to in subsection 53(1) shall have effect from the day it is published in the Can- 
ada Gazette or from such later or earlier day, if any, specified in the regulation. 

1990, c. 40, s. 40; 1994, c. 21, s. 131. 


PART III.1 
PILOT PROJECTS 


75.1 Pilot projects.—Notwithstanding anything in this Act, the Commission may, 
with the approval of the Governor in Council, make such regulations as it deems neces- 
sary respecting the establishment and operation of pilot projects for testing whether or 
which possible amendments to this Act or the regulations would make this Act or the 
regulations more consistent with current industry employment practices, trends or pat- 
terns or would improve service to the public, including regulations 

(a) respecting the time and manner in which employers are to supply their employ- 

ees or former employees or the Commission with information on the employment 
history of those employees or former employees; 

(b) providing for the use in a pilot project 

(i) of gross earnings, as defined by regulation, or prescribed amounts that are 
functions of gross earnings, as so defined, for any purpose for which insur- 
able earnings, maximum insurable earnings or average weekly insurable earn- 
ings are relevant to the operation of this Act, or 


(ii) of periods of time other than weeks, for any purpose for which a period of 
weeks or a number of weeks is relevant to the operation of this Act; 
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(c) providing for the application of a pilot project in respect of one or more of the 
following: 
(i) prescribed employers or groups or classes of employers, including groups or 
classes consisting of randomly selected employers, 
(ii) prescribed areas, or 
(iii) prescribed claimants, employees, former employees or groups or classes of 
claimants, employees or former employees, including groups or classes 
consisting of randomly selected claimants, employees or former employees; 
and 
(d) respecting the manner in which and the extent to which any provision of this 
Act or the regulations applies in respect of a pilot project, and adapting any such 
provision for the purposes of that application. 
1994, c. 18, s. 27. 
75.2 (1) Electronic filing, etc..—The Commission may, with the approval of the 
Governor in Council, make regulations 
(a) notwithstanding anything in this Act, respecting the supplying of information 
for claims for benefit or for other purposes under this Act, and the making of 
claims for benefit, in electronic or other form on a trial basis, including 
(i) the information that may be supplied in electronic or other form, 
(ii) the persons or groups or classes of persons by whom it may be supplied, 
(iii) the signature in electronic or other form of documents or the execution, 
adoption or authorization of documents in a manner that pursuant to the 
regulations is to have the same effect for the purposes of this Act as 
signature, and 
(iv) the time and date when information supplied in electronic or other form is 
deemed to be received; and 
(b) notwithstanding subsection 117(2), providing for the payment of amounts as or 
on account of benefits under this Act on a trial basis by electronic instructions 
to financial institutions and, in consequence, providing for the adaptation of sec- 
tion 36 and paragraphs 103(1)(e) and (f) to payments made by such instructions 
or amending that section or those paragraphs. 
(2) Extent of authority.—A regulation made pursuant to this section may be general 
or restricted to a specified area or a group or class of persons. 
1994, c. 18, s. 27. 
75.3 Expiration of regulations.—A regulation made pursuant to this Part that is not 
repealed ceases to have effect three years after it comes into force. 
1994, c. 18, s. 27. 


PART IV 
ADMINISTRATIVE PROVISIONS 


Boards of Referees 


76. (1) Boards to be established.—There shall be boards of referees, consisting of a 
chairperson and one or more members chosen from employers or representatives of 
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_ employers and an equal number of members chosen from insured persons or representa- 
tives of insured persons. 


(2) Chairpersons.—The chairperson of a board of referees shall be appointed by the 
_ Governor in Council for a term of three years subject to renewal on expiration, and may 
be removed at any time by the Governor in Council for cause. 


(3) Panels.—Panels of employers and representatives of employers and insured 
persons and representatives of insured persons shall be established by the Commission, 
and the members of the boards of referees shall be selected from those panels in the 
manner prescribed. 


(4) Remuneration and allowances.—There shall be paid such remuneration to the 
chairperson and members of a board of referees and such travel, subsistence and other 
allowances, including compensation for loss of remunerative time, to them or to any 
other person required to attend before the board, and such other expenses in connection 
with the operation of a board of referees as the Treasury Board approves. 


(5) Regulations.—Subject to this section, the Commission may, with the approval of 
the Governor in Council, make regulations for the constitution of boards of referees, 
including the appointment of the members thereof, the number of members constituting 
a quorum and the practice and procedure for proceedings before a board of referees. 


(6) Idem.—The Commission may, with the approval of the Governor in Council, 
make regulations 


(a) authorizing the chairperson of a board of referees to exclude from a hearing 
before the board any claimant or employer, or any representative thereof, or any 
person who is or may be a witness at the hearing, when oral evidence concern- 
ing a circumstance of sexual or other harassment mentioned in paragraph 
28(4)(a) is being given; 

(b) requiring oral evidence given in the absence of a claimant or employer pursuant 
to regulations made under paragraph (a) to be made available, in the specified 
manner and time, to the claimant or employer; and 


(c) governing the time and manner in which a claimant or employer to whom oral 
evidence is made available pursuant to regulations made under paragraph (b) 
may respond to that evidence. 

1990, c. 40, s. 41; 1993, c. 13, s. 24. 

77. (1) Umpires.—The Governor in Council may, from among the judges of the 
‘Federal Court, appoint such number of umpires as he considers necessary for the 
purposes of this Act and, subject to this Act, may prescribe their jurisdiction. 

(2) Idem.—Subject to subsection (4), any judge of a superior, county or district court 
in Canada and any person who has held office as a judge of a superior, county or district 
court in Canada may, at the request of the chief umpire made with the approval of the 
Governor in Council, act as an umpire, and while so acting has all the powers of an 
umpire. 

(3) Consent required.—No request may be made under subsection (2) to a judge of 
a provincial court without the consent of the chief justice or chief judge of the court of 
which he is a member, or of the attorney general of the province. 


(4) Approval of Governor in Council.—The Governor in Council may approve the 
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making of requests pursuant to subsection (2) in general terms or for particular periods 
or purposes, and may limit the number of persons who may act under this section. 


(5) Salary.—A person who acts as an umpire pursuant to subsection (2) shall be paid 
a salary for the period he acts at the rate fixed by the Judges Act, for a judge of the 
Federal Court, other than the Chief Justice or the Associate Chief J ustice of that Court, 
less any amount otherwise payable to him under that Act in respect of that period, and 
shall also be paid the travel allowances that a judge is entitled to be paid under that Act. 


(6) Appeals.—An umpire may sit and hear appeals under this Act at any place in 
Canada. 

(7) Chief umpire.—The Governor in Council may designate one of the umpires to 
be chief umpire. 


(8) Duty.—The chief umpire has supervision over and direction of the work of the 
umpires subject to such rules as the chief umpire may, with the approval of the Governor 
in Council, make to regulate the work of the umpires. 


78. (1) Hearings.—An umpire is not bound by any legal or technical rules of evi- 
dence in conducting hearings for the purposes of this Act and all appeals shall be dealt 
with by him as informally and expeditiously as the circumstances and consideration of 
fairness will permit. 

(2) Significant matter.—Where in the opinion of the chief umpire an appeal 
concerns a matter of significant importance to the administration of this Act, the chief 
umpire may direct that the appeal be reviewed or heard jointly by him and one or more 
umpires. 


Appeals 


79. (1) Appeal to board of referees.—The claimant or an employer of the claimant 
may at any time within thirty days after the day on which a decision of the Commission 
is communicated to him, or within such further time as the Commission may in any 
particular case for special reasons allow, appeal to the board of referees in the manner 
prescribed. 


(1.1) Privacy.—Where a circumstance of sexual or other harassment mentioned in 
paragraph 28(4)(a) is being considered by a board of referees, the chairperson of the 
board may, on application by the claimant, direct that the hearing be held in camera or 
that details concerning the circumstances not be published in any document or broadcast 
in any way, if the chairperson is satisfied that personal or other matters may be disclosed 
of such a nature that the desirability of avoiding public disclosure of those matters in the 
interest of the claimant or in the public interest outweighs the desirability of the access 
by the public to information about those matters. 


(2) Decision.—A decision of a board of referees shall be recorded in writing and 
shall include a statement of the findings of the board on questions of fact material to the 
decision. 
1993:;¢2 13,'s. 25: 

80. Appeal to umpire.—An appeal lies as of right to an umpire in the manner 
prescribed from any decision or order of a board of referees at the instance of the Com- 
mission, a claimant, an employer or an association of which the claimant or employer is 
a member, on the grounds that 
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(a) the board of referees failed to observe a principle of natural justice or otherwise 
acted beyond or refused to exercise its jurisdiction; 


(b) the board of referees erred in law in making its decision or order, whether or not 
the error appears on the face of the record; or 


(c) the board of referees based its decision or order on an erroneous finding of fact 
that it made in a perverse or capricious manner or without regard for the mate- 
rial before it. 


81. Powers of umpire.—An umpire may decide any question of law or fact that is 
necessary for the disposition of any appeal taken pursuant to section 80 and may dismiss 
the appeal, give the decision that the board of referees should have given, refer the mat- 
ter back to the board of referees for rehearing or re-determination in accordance with 
such directions as he considers appropriate or confirm, rescind or vary the decision of 
the board of referees in whole or in part. 


82. Time for appeal.—An appeal from a decision of a board of referees must be 
brought within sixty days after 


(a) the day the decision is communicated to the claimant, or 


(b) the earlier of the day that the decision is communicated to the claimant and the 
day that the decision is communicated to the employer, if the decision is com- 
municated to both the claimant and the employer, 


or such longer period as the umpire may in any case for special reasons allow. 
83. [Repealed 1990, c. 40, s. 42.] 


84. Umpire’s decision final.—The decision of the umpire on an appeal from a deci- 
sion of a board of referees is final and, except for judicial review under the Federal Court 
Act, is not subject to appeal to or review by any court. 
m990, c. 8, s. 75. 

85. Attendance of witnesses.—Where on an appeal to an umpire from a decision of 

a board of referees a person affected by the decision is requested by the umpire to attend 
before him on the consideration of the appeal and so attends, he shall be paid such travel 
and other allowances, including compensation for loss of remunerative time, as are ap- 
proved by the Treasury Board. 


86. Amendment of decision.—The Commission, a board of referees or the umpire 
_ may in respect of any decision given in any particular claim for benefit rescind or amend 
the decision on the presentation of new facts or on being satisfied that the decision was 
’ given without knowledge of, or was based on a mistake as to, some material fact. 


| 87. (1) Payment of benefit pending appeal.—Where a claim for benefit is allowed by 
a board of referees, benefit is payable in accordance with the decision of the board 
notwithstanding that an appeal therefrom is pending, and any benefit paid in pursuance 

‘ of this section after the decision of the board of referees shall be treated, notwithstand- 
ing that the final determination of the question is adverse to the claimant, as having been 
duly paid, and is not recoverable from the claimant. 


(2) Exception.—Subsection (1) does not apply 


(a) if the appeal was brought within twenty-one days after the day on which the de- 
cision of the board of referees was given and on the ground that the claimant 
ought to be disentitled under section 31; and 
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(b) in such other cases as the Commission by regulation prescribes. 

88. References.—In this Act, references to claims for benefit shall be construed as 
including references to questions arising in relation to those claims, and references to 
action on a claim shall be construed as including references to determining a question in 
favour of or adversely to a claimant. 

89. Determination of questions.—If in the consideration of any claim for benefit any 
question specified in section 61 arises, that question shall be determined by the Minister 
of National Revenue as provided in Part III. 


Claimant Assistance 


90. Claimant assistance program.—The Commission shall develop and administer a 
claimant assistance program to assist claimants to become more employable by provid- 
ing information and guidance in job searching and by directing claimants, when ap- 
propriate, to agencies for job placement, counselling or financial assistance. 

91. Interview.—The Commission may direct a claimant to attend at such place and 
at such time as the Commission may designate for an interview 

(a) to enable the Commission or other appropriate agency to provide information 

and instruction to assist him to find employment; or 

(b) to enable the Commission or other appropriate agency to identify a claimant who 

might be assisted by job training or other programs. 


Investigations 


92. (1) Investigation by commission.—The Governor in Council may direct the 
Commission to investigate and report on all questions that the Governor in Council 
deems advisable or necessary. 

(2) Powers.—For the purpose of any investigation undertaken by the Commission 
under this Act, the Commission has all the powers of a commissioner under Part I of 
the Inquiries Act. 


(3) Notice.—The Commission shall give such public notice as it considers sufficient 
of its intention to investigate any matters that under this Act it is empowered to 
investigate, and it shall receive representations submitted to it by persons or associations 
of persons appearing to the Commission to have an interest in the matters under 
investigation. 

(4) Report.—The Minister shall lay every report made under this section before Par- 
liament within thirty days after it is submitted to the Governor in Council or, if Parlia- 
ment is not then sitting, on any of the first thirty days next thereafter that either House 
of Parliament is sitting. 


Enforcement 


93. (1) Information or complaint.—An information or complaint under any part 
other than Part III may be laid or made by any officer of the Commission, by a member 
of the Royal Canadian Mounted Police or by any person thereunto authorized by the 
Commission and, where an information or complaint purports to have been laid or made 
under any Part other than Part III, it shall be deemed to have been laid or made by a 
person thereunto authorized by the Commission and shall not be called in question for 
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ack of authority of the informant or complainant except by the Commission or by a 
verson acting for it or for Her Majesty. 


_ (2) Two or more offences.—An information or complaint in respect of an offence 
inder any Part other than Part III may be for one or more offences and no information, 
complaint, warrant, conviction or other proceeding in a prosecution under any Part 
ither than Part III is objectionable or insufficient by reason of the fact that it relates to 
wo or more offences. 


(3) Territorial jurisdiction.—An information or complaint in respect of an offence 
inder any Part other than Part III may be heard, tried or determined by any magistrate 
s defined in the Criminal Code if the accused is resident, carrying on business, found or 
pprehended or is in custody within his territorial jurisdiction although the matter of the 
aformation or complaint did not arise within his territorial jurisdiction. 


| (4) Limitation of prosecutions.—A prosecution for an offence under any Part other 
han Part III may be commenced at any time within five years from the time when the 
ubject-matter of the prosecution arose. 


(5) Proof of service by registered or certified mail.—Where, by any Part, other than 
’art III, or by a regulation, provision is made for sending by mail a request for infor- 
aation, a notice or a demand, an affidavit of an officer of the Commission, sworn before 

commissioner or other person authorized to take affidavits, setting out that he has 
harge of the appropriate records, that he has knowledge of the facts in the particular 
ase, that such a request, notice or demand was sent by registered or certified mail on a 
amed day to the person to whom it was addressed, indicating the address, and that he 
dentifies as exhibits attached to the affidavit the postal certificate of registration or proof 
f delivery or a true copy of the relevant portion thereof and a true copy of the request, 
Otice or demand, is evidence of the sending and of the request, notice or demand. 


_ (6) Proof of personal service.—Where, by any Part other than Part III or a regula- 
ion, provision is made for personal service of a request for information, notice or 
emand, an affidavit of an officer of the Commission, sworn before a commissioner or 
ther person authorized to take affidavits, setting out that he has charge of the appropri- 
te records, that he has knowledge of the facts in the particular case, that such a request, 
Otice or demand was served personally on a named day on the person to whom it was 
irected and that he identifies as an exhibit attached to the affidavit a true copy of the 
equest, notice or demand, is evidence of the personal service and of the request, notice 
r demand. 

(7) Proof of failure to comply.—Where, by any Part other than Part III or a regula- 
ion, a person is required to make a return, statement, answer or certificate, an affidavit 
f an officer of the Commission, sworn before a commissioner or other person authorized 
2 take affidavits, setting out that he has charge of the appropriate records and that after 

careful examination and search of the records he has been unable to find in a given 
ase that the return, statement, answer or certificate, as the case may be, has been filed 
I made by that person, is evidence that in that case that person did not make the return, 
tatement, answer or certificate, as the case may be. 

(8) Proof of time of compliance.—Where, by any Part other than Part III or a 
egulation, a person is required to make a return, statement, answer or certificate, an af- 
davit of an officer of the Commission, sworn before a commissioner or other person 
uthorized to take affidavits, setting out that he has charge of the appropriate records 
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and that after careful examination of the records he has found that the return, statement, | 
answer or certificate was filed or made on a particular day, is evidence that it was filed 
or made on that day and not prior thereto. 


(9) Proof of documents.—An affidavit of an officer of the Commission, sworn before 
a commissioner or other person authorized to take affidavits, setting out that he has | 
charge of the appropriate records and that a document annexed thereto is a document) 
or true copy of a document made by or on behalf of the Commission or a person exercis- | 
ing the powers of the Commission or by or on behalf of an employer, is evidence of the 
nature and contents of the document and shall be admissible in evidence and have the 
same probative force as the original document would have if it were proven in the 
ordinary way. 

(10) Presumption.—W here evidence is offered under this section by an affidavit from 
which it appears that the person making the affidavit is an officer of the Commission, it 
is not necessary to prove the signature of that person or that the person is such an of- | 
ficer nor is it necessary to prove the signature or official character of the person before 
whom the affidavit was sworn. 

(11) Judicial notice.—Judicial notice shall be taken of all orders or regulations made 
under any Part other than Part III without the orders or regulations being specially 
pleaded or proven. 

(12) Proof of documents.—Every document purporting to be an order, direction, 
demand, notice, certificate, requirement, decision or other document purporting to have 
been executed under, or in the course of, administration or enforcement of any Part 
other than Part III, over the name in writing of the Commission, or an officer autho- 
rized by regulation to exercise the powers or perform the duties of the Commission under 
any Part other than Part III, shall be deemed to be a document signed, made and issued 
by the Commission or the officer unless it has been called in question by the Commis- 
sion or by a person acting for it or for Her Majesty. 

(13) Forms authorized.—Every form purporting to be a form authorized by the 
Commission shall be deemed to be a form authorized by order of the Commission under 
a Part other than Part III unless called in question by the Commission or a person act- 
ing for it or for Her Majesty. 

(14) Proof of return.—In any prosecution for an offence under any Part other than 
Part III, the production of a return, certificate, statement or answer required by or under 
that Part or a regulation, purporting to have been filed or delivered by or on behalf of 
the person charged with the offence or to have been made or signed by him or on his 
behalf is, in the absence of evidence to the contrary, proof that the return, certificate, 
statement or answer was filed or delivered by or on behalf of that person or was made 
or signed by him or on his behalf. 

(15) Idem.—In any proceedings before a board of referees or an umpire under any 
Part other than Part III, the production of a return, certificate, statement or answer 
required by or under that Part or a regulation, purporting to have been filed or delivered 
by or on behalf of any person or to have been made or signed by him or on his behalf is, 
in the absence of evidence to the contrary, proof that the return, certificate, statement 
or answer was filed or delivered by or on behalf of that person or was made or signed 
by him or on his behalf. 

(16) Idem.—In any prosecution for an offence under this Act, an affidavit of an of- 
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ficer of the Commission, sworn before a commissioner or other person authorized to take 
affidavits, setting out that he has charge of the appropriate records and that an examina- 
tion of the records shows that an amount required under this Act to be remitted to the 
Receiver General on account of fines, penalties, interest and repayment of overpayments 
of benefits has not been received by the Receiver General, is evidence of the statements 
contained therein. 


(17) Officers, etc., of corporations.—Where a corporation commits an offence under 
any Part other than Part III, any officer, director or agent of the corporation who 
directed, authorized, assented to, acquiesced in or participated in the commission of the 
offence is a party to and guilty of the offence and is liable on conviction to the punish- 
ment provided for the offence whether or not the corporation has been prosecuted or 
convicted. 

R.S. 1985, c. 1 (4th Supp.), ss. 35, 45. 

94. (1) Certificates.—An amount payable under Part I that has not been paid or 
such part of an amount payable under that Part as has not been paid may be certified 
by the Commission 


(a) forthwith, when in the opinion of the Commission the person liable to pay the 
amount is attempting to avoid payment; and 


(b) otherwise, on the expiration of thirty days after the default. 


(2) Judgments.—On production to the Federal Court, a certificate made under this 
section shall be registered in the Court and when registered has the same force and ef- 
fect, and all proceedings may be taken thereon, as if the certificate were a judgment 
obtained in the Court for a debt of the amount specified in the certificate plus interest to 
the day of payment as provided for in this Act. 


(3) Costs.—AIl reasonable costs and charges attendant on the registration of the cer- 
tificate are recoverable in like manner as if they had been certified and the certificate had 
been registered under this section. 


(4) Garnishment.—W here the Commission has knowledge or suspects that a person 
is or is about to become indebted or liable to make any payment to a person liable to 
make a payment under Part I, it may, by a notice served personally or sent by registered 
or certified mail, require him to pay the moneys otherwise payable to that person in 
whole or in part to the Receiver General on account of the liability under that Part. 


(5) Idem.—The receipt of the Commission for moneys paid as required under 
subsection (4) or (6) is a good and sufficient discharge of the original liability to the 
extent of the payment. 


(6) Idem.—Where the Commission has, under subsection (4), required an employer 
to pay to the Receiver General on account of an insured person’s liability under Part I 
moneys otherwise payable by the employer to the employee as remuneration, the require- 
ment is applicable to all future payments by the employer to the insured person in re- 
spect of remuneration until the liability under Part I is satisfied and operates to require 
payments to the Receiver General out of each payment of remuneration of such amount 
as may be stipulated by the Commission in the notice referred to in subsection (4). 


(7) Idem.—Every person who has discharged any liability to a person liable to make 
a payment under Part I without complying with a requirement under subsection (4) or 
(6) is liable to pay to Her Majesty an amount equal to the liability discharged or the 
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amount that he was required under this section to pay to the Receiver General, which- 
ever is the lesser. 


(8) Service of garnishee.—Where a person who is or is about to become indebted or 
liable carries on business under a name or style other than his own name, the notice 
referred to in subsection (4) may be addressed to the name or style under which he car- 
ries on business and, in the case of personal service, shall be deemed to have been validly 
served if it has been left with an adult person employed at the place of business of the 
addressee. 


(9) Idem.—Where the person who is or is about to become indebted or liable carries 
on business in partnership, the notice referred to in subsection (4) may be addressed to 
the partnership name and, in the case of personal service, shall be deemed to have been 
validly served if it has been served on one of the partners or left with an adult person 
employed at the place of business of the partnership. 


(10) Inspections.—An authorized person may, at any reasonable time, for any 
purpose relating to the administration or enforcement of this Act other than Part Ill, 
inspect or examine any document that relates or may relate to the information that is or 
should be contained in the records or books of account or to the amount of any benefit 
payable under this Act and, for those purposes, the authorized person may 


(a) subject to subsection (11), enter any premises or place where he believes, on rea- 
sonable grounds, that persons are or were employed or where any records or 
books of account are or should be kept; and 


(b) require the owner, occupant or person in charge of the premises or place to give 
to the authorized person all reasonable assistance and to answer all proper ques- 
tions relating to the administration or enforcement of this Act other than Part 
III and, for that purpose, require the owner, occupant or person in charge of the 
premises or place to attend at such premises or place with the authorized person. 


(11) Warrant required to enter dwelling-house—Where a premises or place referred 
to in subsection (10) is a dwelling-house, an authorized person may not enter that 
dwelling-house without the consent of the occupant except under the authority of a war- 
rant issued under subsection (12). 


(12) Warrant or order.—Where, on ex parte application by the Commission, a judge 
is satisfied by information on oath 
(a) that there are reasonable grounds for believing that a dwelling-house is a 
premises or place referred to in subsection (10), 


(b) that entry into the dwelling-house is necessary for any purpose relating to the 
administration or enforcement of any Part of this Act, other than Part III, and 


(c) that entry into the dwelling-house has been refused or that there are reasonable 
grounds for believing that entry thereto will be refused, 


the judge shall issue a warrant authorizing an authorized person to enter that dwelling- 
house subject to such conditions as may be specified in the warrant but, where the judge 
is not satisfied that entry into that dwelling-house is necessary for any purpose relating 
to the administration or enforcement of this Act, other than Part III, the judge shall 


(d) order the occupant of the dwelling-house to provide an authorized person with 
reasonable access to any document that is or should be kept therein, and 
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(e) make such other order as is appropriate in the circumstances to carry out the 
purposes of this Act, other than Part III, 


to the extent that access has been or may be expected to be refused and that the docu- 
ment is or may be expected to be kept in the dwelling-house. 


(13) Requirement to provide documents and information.—Notwithstanding any 
other provision of this Act, the Commission may, subject to subsection (14), for any 
purpose relating to the administration or enforcement of this Act, other than Part III, 
_by notice served personally or by registered or certified mail, require that any person 


provide, within such reasonable time as is stipulated in the notice, 


(a) any information or additional information, including any information return or 
supplementary return; or 


(b) any document. 


(14) Unnamed persons.—The Commission shall not impose on any person, in this 


_ section referred to as a “third party”, a requirement under subsection (13) to provide in- 
formation or any document relating to one or more unnamed persons unless it first 


obtains the authorization of a judge under subsection (15). 
(15) Judicial authorization.—On ex parte application by the Commission, a judge 


May, subject to such conditions as the judge considers appropriate, authorize the Com- 


mission to impose on a third party a requirement under subsection (13) relating to an 
unnamed person or more than one unnamed person, in this section referred to as the 
“group”, where the judge is satisfied by information on oath that 


(a) the person or group is ascertainable; 


(b) the requirement is made to verify compliance by the person or persons in the 
group with any duty or obligation under this Act, other than Part ITI; 

(c) it is reasonable to expect, based on any grounds, including statistical or other in- 
formation or past experience relating to the group or any other persons, that the 
person or any person in the group may have failed or may be likely to fail to 
provide information that is sought pursuant to the requirement or to otherwise 
comply with this Act; and 

(d) the information or document is not otherwise more readily available. 


(16) Service of authorization.—Where an authorization is granted under subsection 


(15), the authorization shall be served together with the notice referred to in subsection 
(13). 


(17) Review of authorization.—Where an authorization is granted under subsection 
(15), a third party on whom a notice is served under subsection (13) may, within 15 days 
after the service of the notice, apply to the judge who granted the authorization or, where 
the judge is unable to act, to another judge of the same court for a review of the autho- 
rization. 


(18) Powers on review.—On hearing an application under subsection (17), a judge 


‘May cancel the authorization previously granted if the judge is not then satisfied that the 


conditions in paragraphs (15)(a) to (d) have been met and he may confirm or vary the 
authorization if he is satisfied that those conditions have been met. 


(19) Copies as evidence.—Where any document is inspected, examined or provided 
in accordance with subsection (10) or (13), the person by whom it is inspected or 
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examined or to whom it is provided or any officer of the Commission may make, or cause 
to be made, one or more copies thereof and any document purporting to be certified by 
the Commission or an authorized person to be a copy made pursuant to this subsection 
is evidence of the nature and content of the original document and has the same proba- 
tive force as the original document would have if it were proven in the ordinary way. 
(20) Compliance.—No person shall hinder, molest or interfere with any person do- 
ing anything that he is authorized to do by or pursuant to this section or prevent or at- 
tempt to prevent any person from doing any such thing and, notwithstanding any other 
Act or law, every person shall, unless he is unable to do so, do everything he is required 
to do by or pursuant to this section. 
(21) Definitions.—In this section, 
“authorized person” means a person authorized in writing by the Commission for the 
purposes of this section; 


“documents” includes money, securities and any of the following, whether computerized 


or not: books, records, letters, telegrams, vouchers, invoices, accounts and statements 
(financial or otherwise); 
““dwelling-house” means the whole or any part of a building or structure that is kept or 
occupied as a permanent or temporary residence and includes 
(a) a building within the curtilage of a dwelling-house that is connected to it by a 
doorway or by a covered and enclosed passageway, and 
(b) a unit that is designed to be mobile and to be used as a permanent or temporary 
residence and that is being used as such a residence; 


“judge” means a judge of a superior court having jurisdiction in the province where the © 


matter arises or a judge of the Federal Court. 
R.S. 1985, c. 5 (2nd Supp.), s. 8; c. 1 (4th Supp.), s. 36; 1990, c. 40, s. 43; 1991, c. 49, s. 
pie fi 
95. [Repealed R.S. 1985, c. 5 (2nd Supp.), s. 9.] 


96. Confidential information.—Information, written or oral, obtained by the Com- 
mission or the Department of Employment and Immigration from any person under this 
Act or any regulation thereunder shall be made available only to the employees of the 
Commission or the Department in the course of their employment and such other 
persons as the Minister deems advisable, and neither the Commission, nor the Depart- 
ment nor any of the employees of the Commission or Department is compellable to 


answer any question concerning that information, or to produce any records or other 


documents containing that information as evidence in any proceedings not directly 
concerned with the enforcement or interpretation of this Act or the regulations. 

97. Privilege.-—Where an employer, claimant or other person gives to the Commis- 
sion, an officer of the Commission, a board of referees or an umpire written, oral or 
documentary evidence required for the proper determination of the entitlement of a 
claimant to benefit under this Act, the giving of the evidence is an occasion of qualified 
privilege. 

98. Default.—Where, by reason of the failure or neglect of any person to comply 
with this Act or the regulations, any other person loses the right to claim, in whole or 
in part, any benefit to which he would otherwise be entitled under this Act, the Com- 
mission may nevertheless pay the benefit. 
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99. Question under section 61.—Where any question specified in section 61 arises in 
any legal proceedings, the justice or justices of the peace, magistrate, judge or court 
before whom it arises shall, if the question has not been decided by the Minister of 
National Revenue, refer the question to the Minister and defer further proceedings until 

the Minister’s decision is received, and on receipt of the Minister’s decision shall proceed 
with the hearing and judgment of the legal proceedings and, where an appeal to the Tax 
Court of Canada has been made, shall nevertheless proceed with the hearing but defer 
judgment until the decision of the Tax Court of Canada is received. 

100. Question for commission.—Where in any legal proceedings any question arises 
and 

(a) that question is one that could be decided by the Commission, or 

(b) an appeal from a decision of the Commission, or an authorized officer thereof, is 
pending on that question, 

the justice or justices of the peace, magistrate, judge or court before whom the question 
arises shall, in the case of a question coming within paragraph (a), refer the question to 
the Commission and defer further proceedings until the Commission’s decision is 
received, or, in the case of a question coming within paragraph (b), defer further 
proceedings until the appeal decision is received, and on receipt of that decision shall 
proceed with the hearing and judgment and, in any proceedings under this Act, any such 
decision is conclusive except in accordance with the Federal Court Act. 

101. Spouse as witness.—Subject to subsections 4(3), (5) and (6) of the Canada Ev- 
idence Act, the spouse of a person charged with an offence in respect of a statement or 
representation as to dependency is a competent and compellable witness for the prose- 
cution without the consent of the person charged. 

102. (1) Evidence of documents, etc.—In any proceedings under this Act, 

(a) a document purporting to be a resolution, record or other proceeding of the 
Commission or other proceeding under this Act or a copy thereof, and purport- 
ing to be certified by a Commissioner or the Secretary of the Commission, 

(b) a document purporting to be, or purporting to be a copy of or extract from, 

(i) a document in the custody of the Commission or a document issued under 
this Act, or 
(ii) any entry in any books or records in the custody of the Commission, 

and purporting to be certified by the Commission or an officer employed in the 

administration of this Act, 

(c) a document purporting to be certified by the Commission or an officer employed 
in the administration of this Act and setting out the amount of any contributions 
paid, payable or owing or the amount of any benefit or other amount paid to or 
owing by any person, and 

(d) a document purporting 

(i) to be, or to be a copy of or extract from, any of the following, whether 
computerized or not, namely, an employer’s register, books, pay sheets, re- 
cords of wages, ledgers, accounts or other documents, and 

(ii) to be certified by an inspector or officer employed in the administration of 
this Act to whom the documents referred to in subparagraph (i) were 
produced under this Act, 
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is evidence of the facts appearing in the document without proof of the signature or of- 
ficial character of the person appearing to have signed the certificate and without further 
proof thereof. 


(2) Documents sent by mail.—For the purposes of this Act and the regulations and 
any proceedings thereunder, a document purporting to be a certificate of the Commis- 
sion or an officer or employee of the Commission to the effect that a notice, request, 
demand or other document was sent by mail is evidence that the notice, request, demand 
or other document was received by the addressee in the ordinary course of the mails. 


(3) Filmed evidence.—In any proceedings under this Act or the regulations, any 
print that is made from a photographic film made by the Commission in order to keep a 
permanent record of any document and that is certified by the Commission or an officer 
employed in the administration of this Act is admissible in evidence for all purposes for 
which the object photographed would be admitted as evidence in the proceedings 
without proof of the signature or official character of the person appearing to have signed 
the certificate. 

R.S. 1985, c. 1 (4th Supp.), s. 37; 1990, c. 40, s. 44; 1992, c. 1, s. 139. 


Offences and Punishment 


103. (1) Offence.—Every person is guilty of an offence punishable on summary 
conviction who 


(a) in relation to any claim for benefit, makes a statement or representation that he 
knows to be false or misleading; 


(b) being required under this Act or the regulations to furnish information, furnishes 
any information or makes any representation he knows to be false or misleading; 


(c) obtains any benefit by false pretences; 


(d) makes any claim or declaration that by reason of non-disclosure of facts he 
knows is false or misleading; 


(e) being the payee thereof knowingly negotiates or attempts to negotiate any special 
warrant for a benefit to which he is not entitled; or 


(f) knowingly fails to return any special warrant or the amount thereof or any excess 
amounts as required by section 36. 


(2) Saving.—No prosecution for an offence under paragraph (1)(a) or (b) shall be 
instituted if a penalty in respect of that offence has been imposed under section 33. 
1990, c. 40, s. 45. 

104. (1) Offence and punishment.—Every person who makes or participates in, as- 
sents to or acquiesces in the making of, a statement or representation that he knows to 
be false or misleading in a certificate, return or answer that provides or purports to 
provide information respecting a person’s employment in insurable employment in his 
qualifying period or his earnings from that employment or the circumstances appertain- 
ing to an interruption of earnings and that is made or filed as required by or under this 
Act or the regulations is guilty of an offence and, in addition to any penalty otherwise 
provided, is liable on summary conviction to 


(a) a fine of not less than two hundred dollars and not more than five thousand dol- 
lars plus, in an appropriate case, an amount not exceeding double the amount of 
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any benefits that may have been paid as a result of the filing or making of the 
certificate, return or answer; or 


(b) both the fine described in paragraph (a) and imprisonment for a term not exceed- 

ing six months. 

(2) Saving.—No prosecution for an offence under subsection (1) shall be instituted 
if a penalty in respect of that offence has been imposed under section 33. 

1990, c. 40, s. 46. 

105. (1) Contravention of Act.—Every person who contravenes or fails to comply 
with any provision of this Act or the regulations is guilty of an offence. 

(2) Obstructing officer.—Every person who delays or obstructs an officer of the 
Commission in carrying out his duties or exercising his powers under this Act or the 
regulations is guilty of an offence. 

106. Offences generally.—Every person who is guilty of an offence under this Act 
for which no penalty is provided is liable on summary conviction to a fine not exceeding 
two thousand dollars or to imprisonment for a term not exceeding six months, or to 
both. 

1990, c. 40, s. 47. 


Social Insurance Number 


107. (1) Registration.—Every person employed in insurable employment shall be 
registered with the Commission. 

(2) Register.—The Commission shall maintain a register containing the names of all 
insured persons registered with the Commission and such other information as it 
determines is required to identify accurately all persons so registered. 

(3) Social Insurance Number.—The Commission shall assign to each person 
registered with it a number that is suitable for use as a file number or account number 
or for data processing purposes and the number so assigned a person by the Commis- 
sion under this section is the Social Insurance Number of that person for any purpose 
for which a Social Insurance Number is required. 

(4) Social Insurance Number Card.—The Commission shall issue to each person 
registered with it a card containing the name and Social Insurance Number of that 
person. 

108. (1) Social Insurance Register.—Subject to and in accordance with the regula- 
tions, the Commission may maintain a Social Insurance Register containing 

(a) the names of individuals registered under section 107, 

(b) the names of individuals to whom a Social Insurance Number has been issued 

pursuant to the Canada Pension Plan, and 

(c) the names of individuals in respect of whom application has been made to the 

Commission for a Social Insurance Number, 
and the Social Insurance Register may, subject to such regulations as the Governor in 
Council may make in that behalf, contain such other information in addition to the 
names and Social Insurance Numbers of individuals as is necessary to identify accurately 
all individuals so registered. 

(2) Issuing number and card.—Where a Social Insurance Number is assigned to an 
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individual by the Commission in the course of maintaining the registers mentioned in 
this section and section 107, the Commission shall issue a Social Insurance Number Card 
to the individual so registered and that number is the Social Insurance Number of that 
individual for all purposes for which a Social Insurance Number is required. 


(3) Regulations.—The Commission may, with the approval of the Governor in 
Council, make regulations respecting the registration of individuals under this section 
and section 107, the application for that registration, the issuance, custody, production 
and use of Social Insurance Number Cards and the replacement of those Cards that have 
been lost, destroyed or defaced. 

(4) Providing information.—The Commission may, subject to such regulations as the 
Governor in Council may make in that behalf, make available such information 
contained in the registers maintained under this section or section 107 as the Commis- 
sion deems necessary for the accurate identification of individuals and for the effective 
use by those individuals of Social Insurance Numbers and Social Insurance Number 
Cards, to such persons as the Commission thinks appropriate to accomplish that 
purpose. 

(5) New Social Insurance Number.—A person who has been assigned a Social In- 
surance Number may subsequently be assigned another Social Insurance Number, in ac- 
cordance with and subject to such regulations as the Commission may prescribe, if 


(a) the number first assigned has been assigned to another person; 
(b) wrongful use by another person of the number first assigned has created a situa- 


tion in which the person to whom the number was first assigned is or may be 
caused embarrassment or hardship; or 


(c) there are other special or unusual circumstances that would make the issuance 
of another number desirable. 


(6) Voiding.—When a new Social Insurance Number is assigned to a person, any 
number previously assigned to that person becomes void. 


(7) More than one number assigned.—Where a person has inadvertently been as- 
signed more than one Social Insurance Number, the Commission shall determine which 
of those numbers is the official number and shall void any other of those numbers. 


109. Change of name.—Where the name of a person to whom a Social Insurance 
Number has been assigned is changed by reason of marriage or otherwise, that person 
shall apply to the Commission within sixty days of the change of name becoming effec- 


tive for the issuing to that person of a Social Insurance Number Card in the new name 


of that person unless that person has already made an application for a new Social In- 
surance Number Card to another authority empowered to receive such an application. 


110. (1) Prohibitions.—No person 


(a) who has been assigned a Social Insurance Number shall knowingly make an ap- 
plication to be again assigned a Social Insurance Number whether he gives in- 
formation that is the same as or different from that contained in his previous ap- 
plication on which his Social Insurance Number had been assigned; 


(b) shall, with intent to defraud or deceive any person, produce or in any way use a 
Social Insurance Number or Social Insurance Number Card that has been as- 
signed or issued to a person other than himself; or 
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(c) shall, without the authority of the Commission, manufacture or duplicate a 
Social Insurance Number Card otherwise than by making a paper photocopy of 
the card for record purposes only. 

(2) Offence and punishment.—A person who contravenes any provision of subsec- 

tion (1) is guilty of an offence and liable on summary conviction to a fine not exceeding 
one thousand dollars or to imprisonment for a term not exceeding one year or to both. 


Reports 


111. Reports.—All reports, recommendations and submissions required to be made 
under this Act to the Governor in Council, whether by the Commission or otherwise, 
shall be submitted through the Minister. 

1993, ¢. 1, s. 2. 


PART V 
FINANCIAL PROVISIONS 


112. Unemployment Insurance Account.—There shall be established in the accounts 
of Canada an account to be known as the Unemployment Insurance Account. 
113. (1) Payment into C.R.F..—There shall be paid into the Consolidated Revenue 
Fund 
(a) all amounts received under this Act as or on account of premiums, fines, penal- 
ties, interest, repayment of overpayments of benefit or overpayment of amounts 
paid under section 26.1 and benefit repayment; and 


(b) all amounts collected by the Commission for services rendered to other govern- 
ment departments or agencies or to the public. 

(2) Credits to account.—There shall be credited to the Unemployment Insurance 

Account all amounts paid into the Consolidated Revenue Fund that are 

(a) received under this Act as or on account of penalties imposed under section 33 
or interest on overpayment of benefit, and repayments of overpayment of benefit 
or overpayment of amounts paid under section 26.1, except interest and penal- 
ties on benefit repayment; and 

(b) collected by the Commission for services rendered to other government depart- 

| ments or agencies or to the public. 
1990, c. 40, s. 48. 

114. Other credits.—There shall be credited to the Unemployment Insurance Ac- 

count and charged to the Consolidated Revenue Fund 

(a) an amount in each year equal to the amount receivable as or on account of 
premiums payable in respect of that year under this Act; 

(b) any other amounts provided out of the Consolidated Revenue Fund for any 
purpose related to unemployment insurance that is authorized by an appropria- 
tion by Parliament and the administration of which falls to the Commission; and 

(c) an amount equal to all benefit repayments receivable under Part VII. 


| 115. Government premiums.—There shall be charged to the Consolidated Revenue 


Fund and credited to the Unemployment Insurance Account an amount equal to the 
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premiums required to be paid by Her Majesty in right of Canada as employer’s. 
premiums under this Act in respect of persons employed in insurable employment under 
Her Majesty in right of Canada. 

116. Interest.—The Minister of finance may authorize, in accordance with such 
terms and conditions and at such rates as he may prescribe, the payment of interest on 
the balance in the Unemployment Insurance Account, and that interest shall be credited 
to the Unemployment Insurance Account and charged to the Consolidated Revenue 
Fund. | 

116.1 Amounts payable under section 26.1.—Where under an agreement to which | 
the Commission is a party services are provided to the Commission that assist it in the | 
referral of claimants to a course or program mentioned in section 26, or in the establish- | 
ment or operation of a scheme pursuant to section 26.1, any amount payable under the 
agreement by the Commission in respect of the services is deemed to be costs of: 
administration of this Act. 

1990, c. 40, s. 49. 

117. (1) Charges on the account.—There shall be paid out of the Consolidated Rev- 

enue Fund and charged to the Unemployment Insurance Account 


(a) all amounts paid as or on account of benefits under this Act; 
(a.1) all amounts paid under section 26.1; and 
(b) the costs of administration of this Act, as determined in the manner prescribed, 


(2) Payment by special warrants.—Notwithstanding the Financial Administration 
Act, amounts referred to in paragraph (1)(a) shall, and amounts referred to in paragraph | 
(1)(a.1) may, be paid by special warrants drawn on the Receiver General, issued by the 
Commission and bearing the printed signature of the Chairman and Vice-Chairman of | 
the Commission. 


(3) No charge for negotiation.—The special warrants referred to in subsection (2) are 
negotiable without charge at any bank in Canada. 
1990, c. 40, s. 50. 

117.1 Payments pursuant to section 26.1.—Where an amount may be paid by the 
Commission pursuant to section 26.1 and that amount may also be paid pursuant to any 
other Act, the amount payable pursuant to section 26.1 

(a) may initially be paid out of and charged to moneys appropriated for the purposes 
of the other Act; 

(b) shall thereafter be recovered by being charged to the Unemployment Insurance 
Account and credited to the appropriation to which the amount was initially _ 
charged; and 

(c) may thereafter be re-spent for the purposes of the other Act. 


1990 , c. 40, s. 51. 
118. [Repealed 1990, c. 40, s. 52.] 


119. (1) Advances.—Where the amount standing to the credit of the Unemployment 
Insurance Account in the Consolidated Revenue Fund is not sufficient for the payment 
of benefits and costs of administration under this Act, the Minister of Finance, when 
requested by the Commission, may authorize the advance to the Unemployment Insur- 
ance Account from the Consolidated Revenue Fund of an amount sufficient to meet the 
payments required to be made in the operation of this Act. 
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(2) Advances repayable.—An advance made under subsection (1) shall be credited 
_to the Unemployment Insurance Account and be repaid in such manner and on such 
terms and conditions as the Minister of Finance may prescribe. 


| (3) Repayment.—The repayment of an amount advanced under subsection (1) and 
the interest thereon, if any, shall be charged to the Unemployment Insurance Account. 


PART VI 
NATIONAL EMPLOYMENT SERVICE 


120. (1) National employment service.—The Commission shall continue and 
“Maintain a national employment service to assist workers to find suitable employment 
and employers to find suitable workers. 


(2) Duties.—The Commission shall 


(a) collect information concerning employment for workers and workers seeking 
employment and, to the extent the Commission considers necessary, make that 
information available with a view to assisting workers to obtain employment for 
which they are fitted and assisting employers to obtain workers most suitable to 
their needs; and 


(b) ensure that in referring a worker seeking employment there will be no 
discrimination on a prohibited ground of discrimination within the meaning of 
the Canadian Human Rights Act or because of political affiliation, but nothing 
in this paragraph prohibits the national employment service from giving effect to 


{ 


j 


(i) any limitation, specification or preference based on a bona fide occupational 
requirement, or 
(ii) any special program, plan or arrangement designed to prevent disadvantages 
that are likely to be suffered by, or to eliminate or reduce disadvantages that 
are suffered by, any group of individuals when those disadvantages would be 
or are based on or related to the race, national or ethnic origin, colour, 
religion, age, sex, marital status, family status or disability of members of 
that group by improving opportunities respecting employment in relation to 
that group if that special program, plan or arrangement is one that is not a 
discriminatory practice within the meaning of the Canadian Human Rights 
Act by virtue of section 16 thereof. 
121. Regulations.—The Commission may, with the approval of the Governor in 
Council, make regulations 
(a) defining the functions and scope of the employment service and the principles to 
be applied in carrying out the duties of the Commission under this Part; and 
(b) for obtaining information respecting persons seeking employment and persons 
who have engaged or require employees or whose employees have left or are 
about to leave their employment. 


PART VII 
! BENEFIT REPAYMENT 


122. Definitions.—In this Part, 
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“benefit” means a benefit under this Act read without reference to this Part; 


“benefit repayment” means an amount determined under section 123; 


“income” of a person for a period means the amount that would be the income of that | 


person for that period determined pursuant to the Income Tax Act if no amount were 
(a) deductible under paragraph 60(v.1) and (w) of that Act, or 


(b) included in respect of a gain from a disposition of property to which section 79 
of that Act applies; 


“Minister” means the Minister of National Revenue; 
“person” has the meaning given that term in subsection 248(1) of the Income Tax Act; 
“taxation year” means a taxation year within the meaning of the Income Tax Act. 


1991, c. 49, s. 232. 
123. Liability for benefit repayment.—Where the income of a claimant, in this Part 


referred to as the “claimant’s income”, for a taxation year exceeds an amount that is one | 


and one-half times the maximum yearly insurable earnings, the claimant shall, on or 
before the day determined in respect of the claimant for the year under paragraph 124(a) 
or (b), pay to the Receiver General an amount that is thirty per cent of the lesser of 


(a) the total benefits paid to the claimant in the year, and 


(b) the amount by which the claimant’s income for the year exceeds an amount that 
is one and one-half times the maximum yearly insurable earnings. 


1991, c. 49, s. 233. 

124. Returns.—Where a claimant is required to pay a benefit repayment for a taxa- 
tion year, a return in a form, and containing information, prescribed by order of the 
Minister shall, without notice or demand therefor, be filed with the Minister as part of 
the claimant’s return of income under Part I of the Income Tax Act, 

(a) in the case of a claimant who has died after October in the year and before May 
in the immediately following year, by the claimant’s legal representative within 
six months after the day of death; 

(b) in the case of any other claimant, on or before April 30 in the next year, by that 
claimant or, if for any reason he is unable to file the return, by his legal guard- 
jan, curator, tutor, committee or other legal representative; or 


(c) in a case where the claimant or his legal representative has not filed the return, 


by such person as is required by notice in writing from the Minister to file the 


return, within such reasonable time as the notice specifies. 


1991, c. 49, s. 234. 

125. Estimate of benefit repayment.—Every claimant or other person required by 
section 124 to file a return shall, in the return, estimate the amount of benefit repayment 
payable by him. 

126. Application of Income Tax Act provisions.—For the purposes of this Part, 
subsections 150(2) and (3), section 152 (except subsections 152(1.1) to (1.3) and (6)), 
section 158, subsections 159(1) to (3), sections 160 (except paragraph 160(1)(d)) and 
160.1, subsections 161(1) and (11), sections 162 to 167, Division J of Part I, section 221.1 
and subsections 227(10) and 248(7) and (11) of the Income Tax Act are applicable, with 
such modifications as the circumstances require, except that, in the application of those 
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provisions and the provisions referred to in subsection 127(2) for the purposes of this 
Part, 


(a) ‘“‘Act” shall be read as “Part VII of the Unemployment Insurance Act’’; 
(b) “person” and “‘taxpayer” shall be read as “claimant”; 
(c) “tax” and “‘taxes’”’ shall be read as “benefit repayment’; 


(d) ‘‘under this Part” shall be read as “under Part VII of the Unemployment Insur- 
ance Act’; and 


(e) and paragraph 163(2)(a) of the Income Tax Act shall be read as follows: 


“(a) the benefit repayment payable by him for the year as determined under sec- 
tion 123 of the Unemployment Insurance Act;” 


_R.S. 1985, c. 38 (3rd Supp.), s. 4; 1991, c. 49, s. 235. 


127. (1) Responsible Minister.—The Minister shall administer and enforce the pro- 


| visions of this Part. 


(2) Provisions applicable.—For the purposes of the administration and enforcement 


of this Part, sections 220 to 226, 229, 239, 243 and 244 of the Income Tax Act are ap- 


plicable with such modifications as the circumstances require. 
(3) Debts due to Her Majesty.—All benefit repayments, interest, penalties and other 


amounts payable by a claimant under this Part and under the provisions of the Income 


Tax Act as they apply for the purposes of this Part are debts due to Her Majesty and 


_ recoverable as such in the Federal Court or any other court of competent jurisdiction or 
_ in any other manner provided by the Income Tax Act. 


128. (1) Communication of information.—Notwithstanding subsection 241(1) of the 
Income Tax Act, the Minister may communicate or allow to be communicated to an of- 


ficial or authorized person of the Commission such information obtained under that Act 


as is necessary for the administration and enforcement of this Part and section 35 of this 
Act. 


(2) Idem.—In relation to any information obtained pursuant to subsection (1), an 
official or authorized person of the Commission shall be deemed to be an official or au- 


_ thorized person within the meaning of paragraphs 241(10)(a) and (b) of the Income Tax 
_ Act and shall be subject to subsections 239(2.2) and 241(1) and (2) of that Act. 


R.S. 1985, c. 46 (4th Supp.), s. 4. 
129. Regulations.—The Minister may, with the approval of the Governor in 
Council, make regulations 


(a) prescribing anything that, by this Part, is to be prescribed; and 


(b) generally, to carry out the purposes and provisions of this Part. 


PART VIII 
SELF-EMPLOYED PERSONS ENGAGED IN FISHING 


130. (1) Fishermen.—Notwithstanding anything in this Act, the Commission may, 
with the approval of the Governor in Council, make such regulations as it deems neces- 
sary respecting the establishment and operation of a scheme of unemployment insurance 
for self-employed persons engaged in fishing, including regulations 
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(a) including as a self-employed person engaged in fishing any person engaged in any 
activity or occupation related to or incidental to fishing; and 
(b) including as an employer of a self-employed person engaged in fishing any person 
with whom the self-employed person enters into a contractual or other com- 
mercial relationship in respect of his occupation as a self-employed person 
engaged in fishing. 
(2) Scheme may be different.—The scheme established by regulations made pursu- 
ant to subsection (1) may, with respect to any matter, be different from the provisions of 
this Act relating to that matter. 


(3) Tabling of regulations.—The Minister shall table any regulation made under 
subsection (1) in the House of Commons within three sitting days after the day on which 
it is made. 


(4) Motion to revoke.—A regulation referred to in subsection (3) shall come into 
force on the tenth sitting day after the day on which it is tabled, or on any later day that — 
is specified in the regulation, unless a motion to revoke it, signed by not fewer than thirty 
members of the House of Commons, is filed with the Speaker of the House of Commons 
before the tenth sitting day. 


(5) Consideration.—Where a motion to revoke a regulation is filed with the Speaker 
of the House of Commons pursuant to subsection (4), it shall be taken up and considered 
by the House of Commons within five sitting days after the day on which it is filed. 


(6) Time for disposition of motion.—A motion taken up and considered in accor- 
dance with subsection (5) shall be taken up after the ordinary hour of daily adjournment, 
for a period not exceeding four hours and at the end of the debate the Speaker of the 
House of Commons shall, forthwith, without further debate or amendment, put every 
question necessary for the disposition of the motion. 

(7) Adoption or defeat of motion.—Where a motion to revoke a regulation is 
adopted, the regulation is revoked and where the motion is defeated, the regulation shall 
come into force on the day after the day on which the motion is defeated or on any later 
day that is specified in the regulation. 

(8) Regulation revoked.—Where Parliament is prorogued or dissolved before a mo- 
tion to revoke a regulation is disposed of or, if no such motion has been filed, before the 
end of the period referred to in subsection (4), the regulation is deemed to be revoked. 

(9) Definition of “sitting day”.—For the purpose of this section, “sitting day’’ means 
a day on which the House of Commons is sitting. 

1990, c. 40, s. 53. 
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SCHEDULE 
TABLE I 
(Subsection 6(2)) 

Required 

Number of 

Weeks of 
Regional Rate Insurable 
of Unemployment Employment 
Ae May bE LN) a ka sd po bs das rrchyy sandideuaiacktnsvevsisnedeekeeeriedava 20 
more than 6.0% but not more than 7.0% ...........c.ccecececcccccececccecccce 19 
more than 7.0% but/mot more than 810%... la BE eS 18 
more than’s.0%% tut not more than 9.0%... 5.:...ccecccncceeconcoceccoceoccc, 17 
lore than 2.0% bot not more than 10.0% 2 ...6..diccccsaccccesedeccccccccecee 16 
more than 10.0% but not more than 11.0% ...........cccccccccccccccocceccece Be, 
more than 11.0% but not more than 12.0% ............ccccccccocococsececcece 14 
Saore than 1209 but not more than. 13.0% oonccvccoccccccsccecsccesdcoccedene 13 
more than 13.0% 12 


1990, c. 40, s. 54; 1994, c. 18, s. 28. 
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DELEGATION OF POWERS OR DUTIES (PART III 
UNEMPLOYMENT INSURANCE ACT) REGULATIONS 


Regulations providing for the delegation of powers or duties of 
the Minister of National Revenue under Part III of the 
Unemployment Insurance Act 
SOR /92-378 


Short Title 


1. These Regulations may be cited as the Delegation of Powers or Duties (Part III — 


Unemployment Insurance Act) Regulations. 


Interpretation 


2. In these Regulations, 
“Act”? means the Unemployment Insurance Act; 
“Minister”? means the Minister of National Revenue. 


Delegation 


3. An officer holding the position of Assistant Deputy Minister of National Revenue 
for Taxation may exercise the powers or perform the duties of the Minister under Part 
III of the Act. 


4. An officer holding the position of Director-Taxation in a District Office of the 
Department of National Revenue, Taxation, may exercise the powers or perform the 
duties of the Minister under subsections 57(4), (5) and (10), section 58 and subsections 
59(3), (4) and (6), 64(2) and 65(1) of the Act. 

5. The Director, Appeals and Referrals Division, the Director, Policy and Programs 
Division, the Chief, Determination and Appeals Section, or an officer holding the posi- 
tion of Chief of Appeals in a District Office of the Department of National Revenue, 
Taxation, may exercise the powers or perform the duties of the Minister under sections 
61 and 71 of the Act. 


6. An officer holding the position of Director in a Taxation Centre of the Depart- 


ment of National Revenue, Taxation, may exercise the powers of the Minister under | 


subsections 59(3), (4) and (6) and 64(2) of the Act. 


7. The Director General, Revenue Collection Programs Directorate of the Depart- 
ment of National Revenue, Taxation, may exercise the powers of the Minister under 
subsections 57(5) and (10) and 59(4), section 65 and subsections 75(3) and (4) of the Act. 

8. The Director General, Assessment of Returns Directorate of the Department of 
National Revenue, Taxation, may exercise the powers of the Minister under subsection 
59(4) of the Act. 

9. The Director, Accounts Receivable Division of the Department of National Rev- 


enue, Taxation, may exercise the powers of the Minister under subsections 57(5) and (10) 
and 65(1) of the Act. 


622 


SOR /92-378 eB | 


10. The Director, Source Deductions Division of the Department of National Reve- 
nue, Taxation, may exercise the powers of the Minister under subsections 59(4) and 
75(3) and (4) of the Act. 


11. Where a power is conferred or a duty is imposed on the Minister by a provision 
of the Income Tax Act and that provision is made applicable, with such modifications as 
the circumstances require, to the Act by subsection 54(2) or 57(11) or section 66 thereof, 
as the case may be, the power or duty may, for the purposes of the Act, be exercised or 
performed by any officer to whom the power or duty is delegated by the Income Tax 
Regulations. 
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DELEGATION OF POWERS (PART VII 
UNEMPLOYMENT INSURANCE ACT) REGULATIONS 


Regulations providing for the delegation of powers of the 
Minister of National Revenue under Part VII of the 
Unemployment Insurance Act 


SOR/92-405 


Short Title 


1. These Regulations may be cited as the Delegation of Powers (Part VII Unemploy- 
ment Insurance Act) Regulations. 


Interpretation 


2. In these Regulations, 
“Act” means the Unemployment Insurance Act; 
“Minister” means the Minister of National Revenue. 


Delegation 


3. Where a power is conferred or a duty is imposed on the Minister by a provision 
of the Income Tax Act and that provision is made applicable, with such modifications as 
the circumstances require, to the Act by section 126 or subsection 127(2) thereof, as the 
case may be, the power or duty may, for the purposes of the Act, be exercised or 
performed by any official to whom the power or duty is delegated by the Income Tax 
Regulations. 
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NATIONAL EMPLOYMENT SERVICE REGULATIONS 


Regulations defining the functions and scope of the National 
Employment Service 


C.R.C. 1978, c. 1573, as am. SOR/78-709; SOR/ 82-1026; SOR/ 83-789; 
SOR /83-877; SOR/84-197; SOR/85-79; SOR/85-111; SOR/86-1088; 
SOR / 88-47; SOR/88-403; SOR/92-588 


Short Title 


1. These Regulations may be cited as the National Employment Service Regulations. 


Functions and Scope of the Service 


2. The employment service is free to workers and employers alike and no officer, 
clerk or employee of the Canada Employment and Immigration Commission shall accept 
any fee or gratuity for any assistance provided in connection therewith. 

3. The employment service is available to all employable workers whether insurable 
or not, or whether they are claiming benefit or not. 

4. The aim of the employment service is the organization of the labour market as an 
integral part of a program for the achievement and maintenance of the highest possible 
level of employment. 

’ 5. The policies of the employment service shall be developed and its services oper- 
ated in cooperation with other interested public and private bodies and with representa- 
tives of employers and workers. 

6. (1) Where an employer is seeking a worker for a position, the employment service 
shall endeavour to ensure that any worker referred to that employer meets the perfor- 
mance requirements of that position. 

(2) Subject to subsection (3), where more than one worker seeking employment 
meets the performance requirements of a position, the employment service shall, in 
selecting workers for referral, take into account all relevant factors including, with re- 
spect to each worker, 

(a) the period of his unemployment; 

(b) his family responsibilities; and 

(c) his special problems or needs. 

(3) Where more than one worker seeking employment meets the performance 
requirements of a position and there is equality of skills, the employment service shall 


(a) give preference to any worker who is a veteran; and 
(b) where there is more than one such worker who is a veteran, take into account 
the factors set out in subsection (2) in selecting a veteran for referral. 


(4) Where employment relates to a project or similar activity undertaken under any 
special program, plan or arrangement designed to alleviate unemployment or to prevent, 
eliminate or reduce disadvantages referred to in subparagraph 120(2)(b)(ii) of the 
Unemployment Insurance Act, the employment service may, before applying the provi- 
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sions of subsections (2) and (3), give preference to persons meeting the eligibility criteria 
for that project or activity. 

(5) Where employment relates to a project or similar activity undertaken under a 
program designed to provide employment for students, the employment service may, 
before applying subsection (2), give preference for referral to an employer to persons 
meeting the eligibility criteria for such project or activity. 

(6) Where employment relates to a project or similar activity undertaken under a 
program designed to provide employment, other than a program referred to in subsec- 
tion (4) or (5), the employment service may, before applying the provisions of subsec- 
tions (2) and (3), give preference for referral to an employer to persons 

(a) who are in receipt of social assistance, where the employment will be wholly or 

partially funded from funds provided as a result of a federal-provincial agreement 
to develop improved approaches to enhancing the employability of social assis- 
tance recipients; 


(b) for whom a benefit period cannot be established pursuant to subsection 85(1) of | 


the Unemployment Insurance Regulations because they do not have the number 
of weeks of insurable employment required by paragraph 85(1)(b) of those 
Regulations; or 
(c) who have been laid off from employment in a fish plant and do not qualify to 
receive benefits under the Unemployment Insurance Act because they do not have 
the number of weeks of insurable employment required by that Act. 
SOR/78-709; SOR/82-1076; SOR/83-789; SOR/85-79; SOR/86-1088; SOR/88-47; 
SOR /88-403; SOR /92-588. 
(7) [Revoked SOR/88-403.] 
(8) [Revoked SOR/86-1088.] 


6.1 Where counselling, assessment of training needs or training relates to a project 
or similar activity undertaken under a program designed to improve the employment 
prospects of persons, the employment service may give preference for referral for 
counselling, assessment of training needs or training, as the case may be, to persons who 
are in receipt of social assistance, where that counselling, assessment of training needs 
or training will be wholly or partially funded from funds provided as a result of a federal- 
provincial agreement to develop improved approaches to enhancing the employability of 
social assistance recipients. 

SOR /86-1088; SOR /92-588. 


7. Referrals of workers to establishments where an industrial dispute exists shall be — 


made only after notice of the existence of such industrial dispute has been given to the 
worker. 


8. (1) The employment service shall assist workers to find suitable employment by 
(a) providing them with information and assistance in accordance with their needs; 
(b) interviewing them, when necessary; 


(c) obtaining such information as is necessary to effect proper referrals to employ- 
ers; and 


(d) assisting them to obtain 


(i) assessment of their aptitudes and achievements, 
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(ii) vocational training or retraining, 
(ili) career counselling, 
(iv) work experience related to their abilities or their future employment pos- 
sibilities, and 
(v) special assistance, where they are experiencing particular difficulty obtaining 
or keeping employment. 
(2) The employment service shall assist employers to find suitable workers by 
(a) assisting the employers in solving manpower planning and recruitment problems 
on a short and long term basis; 
(b) obtaining from the employers information on job vacancies; 
(c) searching for workers in Canada and elsewhere; and 
(d) advising employers on various ways to meet manpower needs. 
_ (3) The employment service shall assist workers to find suitable employment and 
mployers to find suitable workers by referring workers and job vacancies from one lo- 
al office to another in cases where workers cannot be suitably placed or vacancies suit- 
bly filled by the original office. 
9. The employment service shall perform, in relation to unemployment insurance, 
ich duties as are necessary in the interests of workers and employers. 


10. The employment service shall facilitate temporary transfers of workers from one 
tea to another as a means of meeting temporary local maladjustments in the supply of 
r the demand for workers. 

11. The employment service shall facilitate any movement of workers from one 
ountry to another, where such movement has been approved by the governments 
oncerned. 

12. The employment service shall, from time to time, in cooperation with interested 
ublic authorities and with management and trade unions, 

(a) collect and analyse the fullest available information on the situation of the labour 
market and its probable evolution, both in Canada as a whole and in the differ- 
ent industries, occupations and areas; and 

(b) make such information available systematically and promptly to interested pub- 
lic authorities, the employers’ and workers’ organizations concerned and the gen- 
eral public. 

» 13. The employment service shall assist, where possible, other public and private 
odies in social and economic planning calculated to ensure a favourable employment 
tuation. 

14. The employment service shall take active measures to facilitate the fullest pos- 
ble integration into the Canadian working environment of persons who need assistance 
. competing in the labour market. 


SCHEDULE 
(s. 6) 
[Revoked: SOR | 92-588.] 
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UNEMPLOYMENT INSURANCE ACCOUNT ADVANCE 
REGULATIONS 


Regulations respecting advances to the unemployment insurance 
account from the consolidated revenue fund | 


SOR /83-813 


Short Title 


1. These Regulations may be cited as the Unemployment Insurance Account Advance 
Regulations. 


Interpretation 


2. In these Regulations, 
“Act” means the Unemployment Insurance Act, 1971; 
“Commission” means the Canada Employment and Immigration Commission; 


“Minister” means the Minister of Finance. 


Advances 


3. Advances made to the Unemployment Insurance Account pursuant to section 137 
of the Act shall be repaid on the following terms and conditions: 


(a) an advance shall be secured by a promissory note in substantially the form set 
out in the schedule, signed by the Commission’s duly authorized officers and 
delivered by the Commission to the Minister; 


(b) a promissory note in respect of an advance shall be dated the day the advance is 
made; 


(c) an advance, including principal and interest, shall be due and payable on the day 
on which the note in respect of that advance matures; 


(d) an advance shall bear interest from the day it is made to the day it is paid in full 
at an annual rate equal to the rate established by the Minister at the time the 
advance is made, and such interest shall be calculated and compounded semi- 
annually; 


(e) principal and interest that are overdue shall bear interest at the rate established 
pursuant to paragraph (d) until they are paid in full; 


(f) subject to this section, the Commission may, with the concurrence of the 
Minister, make prepayments on account of principal and interest accrued on an 
advance; and 

(g) payments made by the Commission shall be applied, firstly, in payment of inter- 
est accrued on the earliest advance and secondly in repayment or reduction of the 
principal of that advance and then similarly to subsequent advances in the 
chronological order in which those advances were made. 
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SCHEDULE 


PROMISSORY NOTE 


The Canada Employment and Immigration Commission (hereinafter called the ‘“‘Com- 
mission’’) hereby acknowledges that, pursuant to section 137 of the Unemployment In- 
surance Act, 197] and the Unemployment Insurance Account Advance Regulations, 
Biekisexsietitinecsvniteddvdlwachecs has been advanced to the Unemployment Insurance Account as 
an advance from the Consolidated Revenue Fund of..........cccccccceseeeeeeeeeeceeee , and hereby 
promises that the said advance will be repaid on or before 
together with interest on the unpaid principal amount of the advance at the rate of- 
ED isituaieshdecsivinnad beattes per annum, calculated from the date hereof on such part of the 
principal sum as remains outstanding from time to time and compounded semi-annually. 
The Commission further promises to pay interest on overdue principal and interest at the 
aforesaid rate per annum. The Commission may make prepayments from time to time, 
with the concurrence of the Minister of Finance and subject to the Unemployment In- 
surance Account Advance Regulations, on account of principal and accrued interest. 


The Commission hereby waives presentment, demand, protest and notice of any kind. 


Canada Employment and 
Immigration Commission 
per 


eee eee eee eee ee eee eee eee eee eee ee 


eee eee eee eee eee eee ee eee eee eee ee 


Executive Director 
Finance and Administration 
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UNEMPLOYMENT INSURANCE (COLLECTION OF 
PREMIUMS) REGULATIONS 


Regulations respecting the collection of unemployment insurance 
premiums 


C.R.C. 1978, c. 1575, as am. SOR/78-143; SOR/79-43; SOR/79-64; 

SOR /79-287; SOR/79-509; SOR/79-959; SOR/80-307; SOR/80-929; 
SOR/81-100; SOR/81-101; SOR/81-1028; SOR/82-291; SOR/82-323; 
SOR /82-599; SOR/82-789; SOR /82-1098; SOR/83-236; SOR/83-269; 
SOR /84-114; SOR/84-458; SOR/84-876; SOR/85-161; SOR/85-235; 
SOR /86-202; SOR/87-255; SOR/87-717; SOR/88-131; SOR/88-584; 
SOR /89-146; SOR/89-329; SOR /89-466; SOR/90-48; SOR/90-833; 

SOR /91-306; SOR/92-125; SOR/92-401; SOR/92-734; SOR/93-92; 

SOR /93-129; SOR /93-534; SOR/94-270 


Short Title 


1. These Regulations may be cited as the Unemployment Insurance (Collection of 
Premiums) Regulations. 


Interpretation 


2. (1) In these Regulations, 

“Act”? means the Unemployment Insurance Act; 

“Minister” means the Minister of National Revenue; 

“pay period” means the period in respect of which earnings or other remuneration are 
paid to or enjoyed by an insured person; 

“pay week” means a period of 7 consecutive days that ends, or any one of two or more 
such periods that are contiguous, the last of which ends, on the employer’s payroll 
ending date. 

(2) For the purposes of Parts III and IV of the Act and these Regulations, 
“employer” includes a person who pays or has paid remuneration or other earnings of 
an insured person for services performed in insurable employment. 

SOR / 93-534. 


PART I 
INSURANCE EARNINGS 
Earnings from Insurable Employment 


3. (1) For the purposes of this Part, a person’s earnings from insurable employment 
means any remuneration, whether wholly or partly pecuniary, received or enjoyed by 
him, paid to him by his employer in respect of insurable employment except 


(a) a payment under a supplemental unemployment benefit plan; 
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(b) the value of board, lodging and all other benefits received or enjoyed in a pay 
period in respect of the employment if no cash remuneration is paid by the 
employer in respect of the pay period; 


| 
(c) in the case of a clergyman, the value of lodging received or enjoyed by him in 
respect of his employment as a clergyman and provided by his diocese, parish or 
) congregation; and 

) (d) any amount excluded as income pursuant to paragraph 6(1)(a) or (b) or subsec- 
| tion 6(6) or (16) of the Income Tax Act. 

| 


(2) For the purposes of subsection (1), where a person receives vocational training 
while in insurable employment, the remuneration of that person includes any allowance 
paid through his employer, in addition to the person’s remuneration, under a govern- 
ment training plan or by the Department of Veterans Affairs. 

SOR /82-789; SOR /85-235; SOR/88-584; SOR/92-734. 


) Allocation of Earnings 

| 3.1 (1) Earnings from insurable employment shall be allocated as follows: 

; (a) remuneration, other than the remuneration referred to in subparagraph (b)(i), 
paid in respect of a pay period shall be allocated to the pay period in respect of 
which it is paid; and 

(b) subject to subsection (2), 


(i) Overtime pay, retroactive pay increases, bonuses, gratuities, accumulated sick 
leave credits, shift premiums, incentive payments, cost of living allowances, 

| separation payments and wages in lieu of notice shall be allocated to the pay 

period in which they are paid, and 

, (ii) remuneration not paid in respect of a pay period shall be allocated to the pay 

) period in which it is paid. 

) (2) Where a person is on unpaid leave, has abandoned his employment or has been 

dismissed or laid off, the remuneration referred to in paragraph (1)(b) shall be allocated 

to the last pay period for which regular salary, wages or commissions are paid. 

SOR /85-235; SOR/88-584. 


) 


Calculation and Payment of Premiums 


; 4. (1) No employee’s premium is payable in respect of earnings in a pay period from 
excepted employment. 


(2) The amount of premiums payable under the Act and these Regulations on insur- 
able earnings for a pay period shall be determined from these Regulations or that part 
of the schedule appropriate to the pay period. 


(3) Subject to subsections (3.1), (3.11) and (4), every employer shall remit the em- 
ployees’ premiums and the employer’s premiums payable under the Act and these 
Regulations to the Receiver General on or before the 15th day of the month following 
the month in which the employer paid to the insured person remuneration or other 
insurable earnings in respect of which premiums were required to be deducted or paid 
hereunder. 


(3.1) Subject to subsection (3.11), where the average monthly withholding amount of 
an employer for the second calendar year preceding a particular calendar year is 
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(a) equal to or greater than $15,000 and less than $50,000, the employer shall remit. | 
the employees’ premiums and the employer’s premiums payable under the Act 
and these Regulations to the Receiver General 


(i) in respect of remuneration or other insurable earnings paid before the 16th) 
day of a month in the particular calendar year, on or before the 25th day of. 
the month, and i 

(ii) in respect of remuneration or other insurable earnings paid after the 15th 
day of a month in the particular calendar year, on or before the 10th day of 
the following month; or 

(b) equal to or greater than $50,000, the employer shall remit the employees’ 

premiums and the employer’s premiums payable under the Act and these 
Regulations to the Receiver General on or before the third day, not including a 

Saturday or a holiday, after the end of the following periods in which remuner- | 

ation or other insurable earnings were paid, 

(i) the period beginning on the first day of a month in the particular calendar 
year and ending on the 7th day of the month, 

(ii) the period beginning on the 8th day of a month in the particular calendar 
year and ending on the 14th day of the month, 

(iii) the period beginning on the 15th day of a month in the particular calendar 

year and ending on the 21st day of the month, and 

(iv) the period beginning on the 22nd day of a month in the particular calendar 

year and ending on the last day of the month. 

(3.11) Where an employer referred to in paragraph (3.1)(a) or (b) would otherwise 
be required to remit the employees’ premiums and the employer’s premiums in respect 
of a particular calendar year in accordance with that paragraph, the employer may elect 
to remit those premiums 

(a) in accordance with subsection (3), if the average monthly withholding amount of 

the employer for the calendar year preceding the particular calendar year is less 
than $15,000 and the employer has advised the Minister that the employer has 
so elected; or 

(b) if the average monthly withholding amount of the employer for the calendar year 

preceding the particular calendar year is equal to or greater than $15,000 and less 

than $50,000 and the employer has advised the Minister that the employer has 
so elected, | 

(i) in respect of remuneration or other insurable earnings paid before the 16th 
day of a month in the particular calendar year, on or before the 25th day of 
the month, and 

(ii) in respect of remuneration or other insurable earnings paid after the 15th 

day of a month in the particular calendar year, on or before the 10th day of 
the following month. 

(3.2) For the purposes of this section, the average monthly withholding amount of 
an employer for a calendar year is determined pursuant to subsections 108(1.2) and (1.3) 
of the Income Tax Regulations. | 


(4) Every employer carrying on a business or other activity in respect of which he 
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employs one or more insured persons in insurable employment shall, within 7 days of 
the day he ceases to carry on the business or other activity, remit to the Receiver Gen- 
eral the employees’ premiums and the employer’s premiums that were required to be 
deducted or paid in respect of any such person under the Act and these Regulations. 


(5) Every remittance by an employer of employees’ premiums and employer’s 
premiums to the Receiver General shall be accompanied by an information return in a 
form authorized by the Minister. 

SOR /87-717; SOR/90-48; SOR/93-92. 


Prescribed Persons 


4.1 (1) The following are prescribed persons for the purposes of subsection 53(1) of 
the Act: 

(a) an employer who is required, under subsection 53(1) of the Act and in accor- 

dance with paragraph 4(3.1)(b), to remit amounts deducted; and 

(b) a person or partnership who, acting on behalf of one or more employers, remits 

the following amounts in a particular calendar year and whose average monthly 
remittance, in respect of those amounts, for the second calendar year preceding 
the particular calendar year, is equal to or greater than $50,000, 

(i) amounts required to be remitted under subsection 53(1) of the Act, 

(ii) amounts required to be remitted under subsection 153(1) of the Income Tax 
Act and a similar provision of a law of a province that imposes a tax on the 
income of individuals, where the province has entered into an agreement 
with the Minister of Finance for the collection of taxes payable to the prov- 
ince, in respect of payments described in the definition “remuneration” in 
subsection 100(1) of the Income Tax Regulations, and 

(iii) amounts required to be remitted under subsection 21(1) of the Canada Pen- 
sion Plan. 

(2) For the purposes of paragraph (1)(b), the average monthly remittance made by a 
person or partnership on behalf of all the employers for whom that person or partner- 
ship is acting, for the second calendar year preceding the particular calendar year, is the 
quotient obtained when the aggregate, for that preceding year, of all amounts referred 
to in subparagraphs (1)(b)(i) to (iii) remitted by the person or partnership on behalf of 
those employers is divided by the number of months, in that preceding year, for which 
the person or partnership remitted those amounts. 

SOR /93-534. 

5. For the purpose of these Regulations, the maximum insurable earnings of an 
insured person for pay period is 

(a) where the pay period is a pay week, the maximum weekly insurable earnings; 


(b) where the pay period is a multiple of a pay week, the amount described in 
paragraph (a) multiplied by the multiple; 

(c) where the pay period is semi-monthly, the maximum yearly insurable earnings 
divided by 24; 

(d) where the pay period is monthly, the maximum yearly insurable earnings divided 
by 12; and 
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(e) where the insurable earnings in a period of 52 consecutive weeks are paid in equal 
amounts in respect of a number of regular pay periods that do not extend over 
the entire 52-week period in respect of a contract of service for the 52-week pe- 
riod, the maximum yearly insurable earnings divided by the number of regular 
pay periods. 

6. (1) For the purposes of these Regulations, the “minimum insurable earnings’’ of 

an insured person for a pay period is , 
(a) where the pay period of that person is a pay week, the lesser of 
(i) the amount of cash earnings that is equal to !/s of the maximum weekly 
insurable earnings of that person for that pay week, and 
(ii) the amount of cash earnings that person earns for 15 hours of employment 
in that pay week; 


(b) where the pay period of that person is a multiple of a pay week and there are 


cash earnings in each week or part thereof of the pay period, the lesser of 
(i) an amount equal to the product obtained by multiplying the cash earnings 
determined under subparagraph (a)(i) by the multiple of the pay week, and 


(ii) an amount equal to the product obtained by multiplying the amount of cash 
earnings that person earns for 15 hours of employment in that pay period by 
the multiple of the pay week; 


(c) where the pay period of that person is a semi-monthly pay period and there are 
cash earnings in each week or part thereof in the pay period, the lesser of 
(i) an amount equal to the product obtained by multiplying the cash earnings 
determined under subparagraph (a)(i) by 2!/6, and 
(ii) the amount of cash earnings that person earns for 33 hours of employment 
in that pay period; and 
(d) where the pay period of that person is a monthly pay period and there are cash 
earnings in each week or part thereof in the pay period, the lesser of 
(i) an amount equal to the product obtained by multiplying the cash earnings 
determined under subparagraph (a)(i) by 41/3, and 
(ii) the amount of cash earnings that person earns for 65 hours of employment 
in that pay period. 
(2) Subsection (1) shall apply according to its terms before it is published in the 


Canada Gazette. 
SOR /79-64; SOR/81-100. 


Allocation of Insurable Earnings and Premiums Payable Thereon 


Where Pay Period is a Pay Week 


7. (1) Where the pay period of an insured person is a pay week, the insurable earn- 
ings for the pay week shall be allocated to, and the premiums shall be payable in respect 
of, the week in which the ending date of the pay week occurs or in the week in which 
separation from employment occurs, as the case may be. 


Where Pay Period is a Multiple of a Pay Week 
(2) Where the pay period of an insured person is a multiple of a pay week, his earn- 
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ings during the pay period shall be allocated and the employee’s premiums thereon be 
calculated in accordance with the following rules: 

(a) where the insured person has earnings in each pay week and his total earnings 
for the pay period are not less than the minimum insurable earnings for the pay 
period, the total earnings shall be allocated equally to the weeks that end in the 
pay period, but the amount of the employee’s premiums payable in respect of the 
total earnings, not exceeding in the aggregate the maximum insurable earnings 
for the pay period, shall be determined from that part of the schedule appropri- 
ate to the pay period; 


(b) where the total earnings for the pay period are less than the minimum insurable 
earnings for the pay period, the earnings for each pay week that ends in the pay 
period that are not less than the minimum weekly insurable earnings shall be al- 
located to the pay week and the employee’s premiums shall be payable on the 
earnings so allocated to the pay week, not exceeding in the aggregate the 
maximum weekly insurable earnings, in accordance with the schedule; and 


(c) where the total earnings for the pay period are not less than the minimum insur- 
able earnings for the pay period and the insured person has no earnings in any 
one pay week of the pay period, the earnings in each pay week that ends in the 
pay period that are not less than the minimum weekly insurable earnings shall 
be allocated to the pay week and the employee’s premiums shall be payable on 
the earnings so allocated to the pay week, not exceeding in the aggregate the 
maximum weekly insurable earnings, in accordance with the schedule. 


Where Pay Period is Semi-Monthly or Monthly 
(3) Subject to these Regulations, where earnings of an insured person are calculated 
on the basis of a semi-monthly or monthly pay period, his insurable earnings shall be al- 
located for the purpose of paragraph (4)(a), 
(a) in the case of an insured person who has earnings in each week and part thereof 
in a semi-monthly pay period, to 2'/6 weeks; and 
(b) in the case of an insured person who has earnings in each week and part thereof 
in a monthly pay period, to 4!/3 weeks. 
(4) Where the pay period of an insured person is semi-monthly or monthly, his earn- 
ings during the pay period shall be allocated and the employee’s premiums thereon shall 
be calculated in accordance with the following rules: 


(a) where the insured person has earnings in each week in a semi-monthly or 
monthly pay period, and in the case of a week not falling completely within that 
pay period, has earnings in that portion thereof that falls within that pay period 
and his total earnings for the pay period are not less than the minimum insur- 
able earnings for the pay period, the earnings for each week or part thereof that 
falls within the pay period shall be allocated in accordance with subsection (3), 
but the employee’s premiums shall be payable in accordance with the schedule 
on his earnings, not exceeding in the aggregate the maximum insurable earnings 
for the appropriate pay period; 

(b) where the total earnings for the pay period are less than the minimum insurable 
earnings for the pay period, the earnings for each week or part thereof that falls 
within the pay period that are not less than the minimum weekly insurable earn- 
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ings shall be allocated to that week and the employee’s premiums shall be pay- 
able in accordance with the schedule on the earnings so allocated in that week, 
not exceeding in the aggregate the maximum weekly insurable earnings; and 


(c) where the total earnings for the pay period are not less than the minimum insur- 
able earnings for the pay period and the insured person has no earnings in any 
one week or part thereof in the pay period, the earnings for each week or part 
thereof that falls within the pay period that are not less than the minimum 
weekly insurable earnings shall be allocated to that week and the employee’s 
premiums shall be payable in accordance with the schedule on the earnings so 
allocated to that week, not exceeding in the aggregate the maximum weekly 
insurable earnings. 


Miscellaneous Pay Periods ) 


8. (1) Notwithstanding subsections 4(1) and (2), where an insured person is 
employed on the basis of a contract for a period of 52 consecutive weeks and is paid 
insurable earnings under the contract in one or more pay periods that do not extend over 
the entire 52-week period, other than such insured persons who are paid in 10 equal 
monthly payments or in 22 pay periods in respect of the contract, such earnings shall be 
allocated equally to the weeks ending in the 52-week period of the contract, but the 
employer of the person shall calculate the premiums payable on the payment or pay- 
ments at the rate fixed under the Act on all earnings not exceeding in the aggregate the 
maximum yearly insurable earnings. 

(2) Where an insured person is employed on the basis of a contract for a period of 
52 consecutive weeks and is paid insurable earnings under the contract in 10 equal! 
monthly payments, the earnings shall be allocated equally to the weeks ending in the 
period of the contract, but the premiums payable on the amount of the monthly pay- 
ments shall be determined in accordance with the schedule. 


(3) Where an insured person is employed on the basis of a contract for a period of 
52 consecutive weeks and is paid insurable earnings under the contract in 22 pay periods, 
such earnings shall be allocated equally to the weeks ending in the period of the contract, 
but the premiums payable on the amount of the payments made in each of the 22 pay 
periods shall be determined in accordance with the schedule. 


Commissions 


9. (1) Where earnings by way of commissions are paid to an insured person in re- 
spect of his insurable employment on the basis of a weekly, multiple of a week, semi- 
monthly or monthly pay period, his earnings shall be allocated and the employee’s 
premiums payable thereon determined, in accordance with the rules set forth in section 
7 for the appropriate pay period. 


(2) Notwithstanding subsections 4(1) and (2), where payments by way of commis- 
sions are made on the basis of a pay period, other than a pay period described in subsec- 
tion (1), to an insured person in respect of employment, such payments shall be deemed 
to be made on the basis of a yearly pay period and the premiums payable thereon shall 
be calculated, subject to subsections (5), (6) and (8), in accordance with the rates of 
premium fixed pursuant to section 66 of the Act on all such payments not exceeding in 
the aggregate the maximum yearly insurable earnings. 
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(3) Notwithstanding subsections 4(1) and (2), where payments in respect of earnings 
are made to an insured person in respect of his employment on the basis of a regular pay 
period and that person receives payments by way of commissions in addition to such 
payments, all such payments shall, subject to subsections (5), (6) and (8), be deemed to 
be his insurable earnings paid on the basis of a yearly pay period and the premiums 
payable thereon shall be calculated in accordance with the rates of premium fixed pur- 
suant to section 66 of the Act on his insurable earnings not exceeding in the aggregate 
the maximum yearly insurable earnings. 

(4) For the purposes of subsections (2) and (3), where the amount paid by an 
employer in the year to an insured person is less than the amount of the minimum insur- 
able earnings for his period of insurable employment in the year, the insured person shall 
be deemed to have no insurable earnings for that period. 

(S) Where insurable employment of a person by an employer begins after January 1st 
in any year, the aggregate amount of the maximum weekly insurable earnings for each 
_ week in the period in the year prior to the date of commencement of such employment 
(hereinafter referred to as “‘the excluded amount”) shall be deducted from the maximum 
yearly insurable earnings and his insurable earnings for the remainder of the year shall 
not exceed the amount by which the maximum yearly insurable earnings exceed the 
' excluded amount. 

(6) Where insurable employment of a person by an employer terminates prior to the 
end of the year, the aggregate amount of the maximum weekly insurable earnings for 
each week in the period in the year after the date of termination of such employment 
(hereinafter referred to as “the aggregate amount’) shall be deducted from the maximum 
yearly insurable earnings and his insurable earnings for his period of such employment 
in the year shall not exceed the amount by which the maximum yearly insurable earn- 
_ ings exceed the aggregate amount. 

(7) Where an insured person is deemed by these Regulations to be paid on the basis 
of a yearly pay period, his earnings for the year or part thereof, subject to subsections 

(5), (6) and (8), shall be allocated equally to the weeks ending in the year or part thereof. 
. (8) Where an insured person is on leave of absence for a continuous period of one 
_ week or more and not in receipt of earnings from his employer in respect of the said pe- 
riod, the aggregate amount of the maximum weekly insurable earnings for each week in 
such period (hereinafter referred to as “‘the excluded amount’’) shall be deducted from 
the maximum yearly insurable earnings and his insurable earnings for his period of the 
‘employment in a year shall not exceed the amount by which the maximum yearly insur- 
able earnings exceed the excluded amount. 
SOR / 84-876. 


Drawings 


10. (1) Where an insured person’s earnings in respect of his employment are paid to 
him from a drawing account on the basis of a weekly, multiple of a week, semi-monthly 
or monthly pay period, his earnings shall be allocated and the employee's premiums 
payable thereon determined, in accordance with the rules set forth in section 7 of the 

appropriate pay period. 
(2) Notwithstanding subsections 4(1) and (2), where amounts are paid to an insured 
person from a drawing account on the basis of a pay period other than a pay period 
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described in subsection (1), the provisions of subsections 9(2), (4), (5), (6), (7) and (8) 
apply for the purpose of calculating and allocating the insurable earnings of the insured 
person and the premiums payable thereon. 


Piece Work 


11. (1) Where an insured person’s earnings in respect of his employment are 
calculated by the piece or on a similar basis and are paid on the basis of a weekly, 
multiple of a week, semi-monthly or monthly pay period, such earnings shall be allocated 
and the employee’s premiums payable thereon determined, in accordance with the rules 
set forth in section 7 for the appropriate pay period. 


(2) Notwithstanding subsections 4(1) and (2), where an insured person’s earnings in 
respect of his employment are calculated by the piece or on a similar basis and are paid 


on the basis of a pay period other than a pay period described in subsection (1), the pro- © 


visions of subsections 9(2), (4), (5), (6), (7) and (8) apply for the purpose of calculating 
and allocating the insurable earnings of the insured person and the premiums payable 
thereon. 


Railway Employees 


12. Notwithstanding subsection 7(2), an insured person who is employed by a 
railway company as defined in subsection 2(1) of the Railway Act, is paid on a mileage 
basis and earns in his bi-weekly pay period an amount not less than the maximum 
weekly insurable earnings shall be deemed to have earnings throughout the two weeks 
of that pay period. 


Deemed Employers 


13. Where a person is employed as a stevedore by one or more persons in a pay pe- 
riod whose payroll records are prepared and maintained by another person (in this sec- 
tion referred to as the “agent employer’) who pays the earnings of the person from that 
employment, the agent employer shall be deemed, for the purposes of Parts III and IV 
of the Act and these Regulations, to be the employer of the stevedore for the purpose of 
calculating the stevedore’s insurable earnings during the pay period in respect of that 
employment and paying, deducting and remitting the premiums payable thereon. 


14. (1) Where a person is employed in insurable employment by an employer for 
services in or in connection with lumbering or logging, in any logging limit or in any 
timber or lumber driveway, mill or yard, the owner thereof who authorizes the employer 
to undertake the work shall, in the event of the default of the employer in calculating 
the remuneration of the employee and in paying, deducting and remitting premiums pay- 
able thereon in accordance with the Act and these Regulations, be deemed to be the 
employer of the person for the purpose of paying and remitting the premiums so pay- 
able under the Act and these Regulations. 


(2) For the purpose of this section, “owner” includes any owner (other than the 
Crown), lessee, licensee, and permittee but does not include a person who only sells or 
rents stumpage or cutting rights. 

15. Where any person is placed in insurable employment by a placement or employ- 
ment agency under an arrangement whereby the earnings of the person are paid by the 
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agency, the agency shall, for the purposes of maintaining records, calculating the earn- 
ings of the person, and paying, deducting and remitting the premiums payable thereon 
under the Act and these Regulations, be deemed to be the employer of the person. 


16. (1) Every owner, proprietor or operator of a barbering or hairdressing establish- 
ment shall, for the purpose of maintaining records, calculating earnings and paying 
premiums payable thereon under the Act and these Regulations, be deemed to be the 
employer of every person whose employment in connection with the establishment is 
included in insurable employment by virtue of paragraph 12(d) of the Unemployment 
Insurance Regulations. 


(2) Every owner, proprietor or operator of a barbering or hairdressing establishment 
who is deemed by subsection (1) to be an employer shall, for every week in which the 
person is engaged in insurable employment in the establishment, pay and remit the 
employee’s premiums and the employer’s premiums to the Receiver General in accor- 
dance with the Act and these Regulations. 


(3) Where the owner, proprietor or operator of a barbering or hairdressing establish- 
ment is unable to determine the earnings of a person whose employment in connection 
with the establishment is included in insurable employment by virtue of paragraph 12(d) 
of the Unemployment Insurance Regulations, the amount of insurable earnings of the 
person for a week during that employment shall be deemed, for the purposes of the Act, 
to be an amount (taken to the nearest dollar) equal to 2/3 of the maximum weekly insur- 
able earnings unless 
| (a) it is established to the satisfaction of the Minister that the employment of the 
person in that week is excepted from insurable employment; or 
(b) the owner, proprietor or operator of the establishment maintains records that 
show the number of days in which the person worked in each week, in which 
case the amount of his earnings for that week shall be deemed to be an amount 
(taken to the nearest dollar) equal to the lesser of 
(i) the number of days worked in that week multiplied by 2/15 of the maximum 
weekly insurable earnings, and 


(ii) 2/3 of the maximum weekly insurable earnings. 


17. (1) The owner, proprietor or operator of a business or public authority that 
employs a person in employment described in paragraph 12(e) of the Unemployment In- 
‘urance Regulations shall, for the purposes of maintaining records, calculating insurable 
varnings and paying premiums under the Act and these Regulations, be deemed to be 
he employer of every such person whose employment is included in insurable employ- 
nent by virtue of that paragraph. 


{ 


(2) Every owner, proprietor or operator of a business or public authority who is 
leemed by subsection (1) to be an employer shall, for each week during which a person 
$ employed by him in insurable employment, pay and remit the employee’s premiums 
nd the employer’s premiums to the Receiver General in accordance with the Act and 
hese Regulations. 

(3) Where the owner, proprietor or operator of a business or public authority 
‘escribed in subsection (1) is unable to determine the earnings of a person whose employ- 
nent in connection with the business or authority is included in insurable employment 
y virtue of paragraph 12(e) of the Unemployment Insurance Regulations, the insurable 
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earnings of the person for each week during that employment shall be deemed to be an — 
amount (taken to the nearest dollar) equal to 7/3 of the maximum weekly insurable earn- 
ings, unless 
(a) it is established to the satisfaction of the Minister that the employment of the — 
person in each such week is excepted from insurable employment; or 


(b) the owner, proprietor or operator of the business or public authority maintains 
records that show the number of days in which the person worked in each week, 
in which case the amount of his earnings for that week shall be deemed to be an — 
amount (taken to the nearest dollar) equal to the lesser of 


(i) the number of days worked in that week multiplied by 2/15 of the maximum — 
weekly insurable earnings, and 


(ii) 2/3 of the maximum weekly insurable earnings. 

18. (1) Where, in any case not coming within any provision of these Regulations, an 
insured person performs services | 
(a) under the general control or direct supervision of or is paid by a person other | 
than his actual employer, or 


(b) with the concurrence of a person other than his actual employer, on premises or 
property with respect to which that other person has any right or privilege under 
a licence, permit or agreement, 


that other person shall, for the purpose of calculating the earnings of the insured person 
and paying, deducting and remitting the premiums payable thereon under the Act and 
these Regulations, be deemed to be the employer of the insured person in addition to the 
actual employer, but the amount of any employer’s premium paid by that other person 
in accordance with this subsection is recoverable by him from the actual employer. 


(2) Where a person who is deemed by any provision of these Regulations to be an 
employer of an insured person fails to pay, deduct or remit the premiums that an 
employer is required to pay, deduct or remit under the Act and these Regulations, the 
provisions of Parts III and IV of the Act shall apply to the person as if he were the 
actual employer. 


PART II 
INFORMATION RETURNS 


Filing of Employer’s Returns 


19. (1) Subject to subsection (2), every employer or other person deemed to be an 
employer by these Regulations who makes a payment of remuneration or other amount 
or provides board, lodging or other benefit, the value of which is required under these 
Regulations to be included in determining insurable earnings of a person employed in 
insurable employment during a year, shall, without notice of demand therefor, file with 
the Minister an information return for that year, in a form authorized by the Minister, 
on or before the last day of February of the next following year. 


(2) A person carrying on a business or other activity in respect of which he employs 
insured persons in insurable employment shall, within 30 days after the day he ceases to 
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carry on that business or other activity and without notice or demand therefor, file with 
the Minister the information return required by subsection (1). 


20. Every person who makes or has made a payment of remuneration during a year 
a person employed in insurable employment shall on demand by registered letter from 
the Minister make an information return in prescribed form containing the information 
equired therein and shall file the return with the Minister within such reasonable time 
s may be stipulated in the registered letter. 


Legal Representatives and Others 


21. (1) When a person who is required to make an information return under this 
Part dies before making the return as required, the return shall be filed by his executor 
or other legal representative within 90 days from the date of his death and shall be in 
respect of the year in which he died, or, if the return is required in respect of a year prior 
to the year in which he died, in respect of that year. 

(2) Every trustee in bankruptcy, assignee, liquidator, curator, receiver, trustee or 
committee and every agent or other person administering, managing, winding up, con- 
trolling or otherwise dealing with the property, business or estate of a person who has 
‘not filed a return for a year as required by this Part shall file that return on that person’s 
behalf. 


Distribution of Insured Person's Portion of Return 


22. (1) Every person required by section 19 or 21 to file an information return for a 
year with the Minister shall supply to each insured person in respect of whose premiums 
the return relates, two copies of the portion of the return relating to that insured person. 

(2) The copies referred to in subsection (1) shall, on or before the day the informa- 
tion return is required to be filed with the Minister, be sent to the insured person by mail 
addressed to him at his latest known address or delivered to him in person. 


Penalties 
23. (1) Every person who failed to file a return as and when required by this Part is 
liable to a penalty of $10 for each day of default, but not exceeding $250 in the aggre- 
gate. 
(2) Every person who fails to comply with section 22 is liable to a penalty of $10 for 
‘each day of default, but not exceeding $250 in the aggregate. 


PART III 
RECORDS 
Inadequate Records 
24. (1) Where records, books of account, vouchers, accounts and documents of an 
employer are not kept in accordance with section 72 of the Act, an officer of the Depart- 


ment of National Revenue, Taxation, shall determine in accordance with the Act and 
these Regulations the amount of insurable earnings and premiums payable thereon in 
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respect of each insured person who is employed in insurable employment by the | 


employer. 


(2) Where an amount of insurable earnings of an insured person or a remitted 


amount of employee’s premiums cannot be allocated to a particular person, those - 
amounts may, within three years after the end of the year to which the employee’s - 
premiums or insurable earnings relate, be allocated to a particular insured person to 
whom they pertain for a pay period based upon such evidence as the Minister may, hav- — 


ing regard to all the circumstances, obtain. 


PART IV 
REFUND OF OVERPAYMENT 


25. (1) Where, pursuant to section 77 of the Act, 


(a) an amount in respect of an overpayment of premiums is refunded to a person or 


applied to some other liability of that person, interest at the rate prescribed in 
subsection (3) shall be paid or applied thereon for the period commencing with 
the latest of 


(i) the 1st day of May in the year next following the year in respect of which — 


the premiums were paid, 
(ii) the day on which the application for the refund was received, and 
(iii) the day when the overpayment arose, 


and ending with the day of the refunding of the amount or of its application to some 


other liability, as the case may be; and 
(b) an amount in respect of an overpayment of premiums is refunded to an employer 
or purported employer or applied under the Act to some other liability of that 
employer, interest at the rate prescribed in subsection (3) shall be paid or applied 
thereon for the period commencing with the later of 
(i) the day on which the remittance that created the overpayment was received, 
and 
(ii) the day on which the remittance that created the overpayment was due to 
be received, 
and ending with the day of the refunding of the amount or of its application to some 
other liability, as the case may be. 
(2) Where, by a determination or decision on an appeal made pursuant to section 75, 
84 or 85 of the Act, it is finally determined that the premium payable by a person or an 
employer or purported employer for a year under the Act is less than the premium paid 
by him for the year and the decision or determination makes it appear that there has 
been an overpayment for the year, the interest payable under subsection (1) on that over- 
payment shall be computed at the rate prescribed in subsection (3). 
(3) For the purposes of subsections (1) and (2), the rate of interest is hereby 
prescribed to be 


(a) 6% per annum in respect of any period that ends before January 1, 1978; 


(b) 8% per annum in respect of any period that commences after December 31, 1977 
and ends before January 1, 1979; 
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(c) 9% per annum in respect of any period that commences after December 31, 1978 
and ends before January 1, 1980; 


(d) 11% per annum in respect of any period that commences after December 31, 
_1979 and ends before January 1, 1981; 


(e) 12% per annum in respect of any period that commences after December 31, 
1980 and ends before January 1, 1982; 


(f) 16% per annum in respect of any period that commences after December 31, 
1981 and ends before April 1, 1982; 


(g) 15% per annum in respect of any period that commences after March 31, 1982 
and ends before July 1, 1982; 


(h) 16% per annum in respect of any period that commences after June 30, 1982 and 
ends before January 1, 1983; 


(i) 12% per annum in respect of any period that commences after December 31, 
1982 and ends before April 1, 1983; 

(j) 10% per annum in respect of any period that commences after March 31, 1983 
and ends before July 1, 1984; and 

(k) the specified rate per annum for a particular quarterly period of a calendar year 
in respect of that portion of the period that is after June 30, 1984 and within the 
particular quarterly period. 


(4) For the purposes of subsection 68(6) of the Act, the rate of interest is hereby 


_ prescribed to be 


(a) 10% per annum in respect of any period that ends before January 1, 1980; 

(b) 11% per annum in respect of any period that commences after December 31, 
1979 and ends before January 1, 1981; 

(c) 12% per annum in respect of any period that commences after December 31, 
1980 and ends before January 1, 1982; 

(d) 16% per annum in respect of any period that commences after December 31, 
1981 and ends before April 1, 1982; 

(e) 15% per annum in respect of any period that commences after March 31, 1982 
and ends before July 1, 1982; 

(f) 16% per annum in respect of any period that commences after June 30, 1982 and 
ends before January 1, 1983; 

(g) 12% per annum in respect of any period that commences after December 31, 
1982 and ends before April 1, 1983; 

(h) 10% per annum in respect of any period that commences after March 31, 1983 
and ends before July 1, 1984; and 

(i) the specified rate per annum for a particular quarterly period of a calendar year 
in respect of that portion of the period that is after June 30, 1984 and within the 
particular quarterly period. 


SOR/79-43; SOR/79-959; SOR/80-929; SOR/81-1028; SOR/82-323; SOR/82-599; 
- SOR/82-1098; SOR/83-236; SOR/84-458. 


25.1 In this Part, 


“quarterly period” of a calendar year means one of the following periods in the calendar 
year: 
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(a) January 1 to March 31, 
(b) April 1 to June 30, 
(c) July 1 to September 30, and 
(d) October 1 to December 31; 
“specified rate per annum” for a particular quarterly period of a calendar year means the 
aggregate of 
(a) the rate that is the simple arithmetic mean, expressed as a percentage per year 
and rounded to the next highest whole percentage where the mean is not a whole 
percentage, of all amounts each of which is the weekly average equivalent yield, 
expressed as a percentage per year, of Government of Canada Treasury Bills that 
mature approximately three months after their date of issue and that are sold at 
a weekly auction of Government of Canada Treasury Bills during the first month 
of the quarterly period immediately preceding the particular quarterly period, 
and 
(b) 2 per cent. 
SOR /84-458; SOR /89-466. 


PART V 
PROVINCE OF EMPLOYMENT 


26. For the purposes of these Regulations, an insured person shall be deemed to be 
employed in the province in which the establishment of his employer to which he reports 
for work is situated, and where the insured person is not required to report for work at 
any establishment of his employer, he shall be deemed to be employed in the province 
in which the establishment of his employer from which his remuneration is paid is situ- 
ated. 
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) SCHEDULE ANNEXE 
UNEMPLOYMENT INSURANCE PREMIUMS COTISATIONS D’ ASSURANCE-CHOMAGE 1 
| ——-——$ or See = | coat = Nagin an 3 - 
For the maximum premium deduction tor various pay periods § see La a deduction Maximaie de cousations pour diverses perodes ce 
bottom of this page pae figure au bas de la presente page 
aa Rac ; a T Ar Pa” See hie 
Remuneravon | Dremue Hemuneration acmame 


Colrsate 


\ 
| +00 ~ 4600 | oO} - 23494 «73 - 70.53 = 70086 2017 
| 249 > 81 \ 02 = 24226 74% - 70.65 - Thel? 2eie 
| 282 - Leis 203 - 24.59 275 - ThelB = Wedd | 2olP 
| i deed | 204 = £2459) 1 +76 - TeSU = Pheb2 2020 
les? - 1.79 205 - 25024 277 ~ 21083 = 72014 2.21 
1.80 - Zell | 00 - 25.57 278 - Thee 048? 2022 
Zel2 - 2e44 +07 - 25.89 79 - 7208 = *%72c80 2.23 
2045 - 2-76 +06 - 26022 +80 = Téet) - MBelz | 2e2e 
2-77 - 3.09 209 = 26-54 ok = 73013 - T3045 2225 
——$—$—$— $< — —— ——__- ——}. --——. - }-- —— — —- pc agg ei pe 
é = 73086 - 73677 2226 
r = 74-Té - WeelG | seat 
> = Well = Thea? 2228 
- - Ween > T4eI5 2029 
+ - 74.76 - 75.08 2-30 
= g 75009 ~ 75040 2e31 
| “ - TSe41 = 75.73 2-32 
i 2 5 15.7% = 70009 2033 
i = 76.06 - 76038 2.34 
ee es aang I a 
) 4 76.39 = = THe Tl 2.35 
| - Toelte - 77-08 2036 
a T7204 = 77.36 2.37 
‘ - 77.37 - Piebe 2-30 
- - 77269 - 7800L | 2039 
% = 78202 - 74033 2-40 
= - 78.34 = 76.66 204) 
= - 78,07 - 28.99 2esd 
= - 79.00 - 79631 2043 
sag ts ES thet REE Se Se 
- 79232 ~ 79464 2444 
"a ea T9205 - 79.90 | 2ond 
- - 79.97 - 80.29 2646 
" = 80.30 - GOoor | 2e4? 
= - BO.62 - 860.9% | 2048 
+ =4 80.95 - alec? 209 
102d | 34.37 - - 61.28 - 61459 | 2.450 
lbe24 - 11656 235 34.70 - - 61.00 - ble ¥e 2051 
13057 - ideas | 436 35202 - - 61.93 = 82.26 2.52 
ae = : = es ee ee ——— 
11-09 ~ 37 - 35.66 1.09 - 62.25 - 62.57 T 2.53 
12022 - 238 = 35-99 1210 - 62558 - 82.09 2635 
12.55 = 239 - 36<31 dell > 62690 - 83.22 2.55 
12087 - =40 - 36-04 lek2 - 65023 - 83455 2-50 
13.20 = 24) - 36.97 1.13 - 63.56 - 63.87 2-57 
13-52 ~ whe = 37429 Leds = 83.06 - 64.20 2-58 
13.65 ~ | 0&3 - 27062 1.15 - 64.21 - 64-52 2-59 
Lael? - 244 - 37694 L-le - 84.53 - 840d 2-60 
14.50 = +85 - 30627 | el? - 04.806 - 85617 2-61 
14.83 = +46 - 38.59 | 1el8 - 65.38 - 65.50 2-62 
35-15 - oo - 38-92 leo19 - Bo-5) - 85.65 <o603 
150468 - 48 = Wi9ces “| "2626 - 65.84 = 86615 2-04 
15.60 + a69 - 39.57 1-21 - Boelo - 60.48 2405 
2Oe13 ~ } 050 - 39.90 | Le22 - 86.49 - 86.60 266 
1e.45 ~ <5 > 0022 | 2623 - Ob-6) - 67.15 2-07 
10.76 ~ 252 - 60655 | Lede - 87.14 -— 67.465 2-68 
1Tell - jf) 053 -~ 40687 | Le2s - Ores - = O7a7D 2069 
17.03 - | ite = seytzo "inde - @7.79 - 88.1) 2-70 
| = Z } Sei aoe i at Ses a. 
17.76 = 255 41.21 - $1.53 | > ter - 64.98 | | 2671 
16.06 ~ odo BleS% - 41085 | 1e26 - 2-72 
18.41 ~ 257 41286 = 42018 1629 - 2.73 
18673 > +58 42019 - 42050 | 1230 - 2eTs 
19.06 = 259 42.51 = 42.83 1.31 - 7675 
19.39 = +60 286 - &3e15 | Leod2 = 2eTo 
19.7) ~ +6) 43.16 © 43448 | 1633 - 2677 
20-04 - 262 43049 - 4308L | 1034 - 2-18 
20.36 ~ +63 43082 — 46013 | 1635 - 2-79 
anges ee - 
~ - Been ) 3436 ae 
f - - moet 1 deat x 
> - “5-01 ) 1.36 = 
= - e503) | 1639 = 
- - 65476 | 1440 _ 
+ = 46.09 | jel ~ 
- - &be41 { Lea2 - 
- - abet | bed = 
- = ' - 


Note The tollowing are the maximum amounts you can aeduct lor eacn Day Her/OC 
Remarque Vous lrouverez ci-essous la Cotisalion Maximale Que vous DouveZ relem! pour chaque penode de paie 


Weekty Heddomaeda e 23.95 10 pay penods a year 10 penodes de Dare Dar annee 124.52 
Biweekly Aux deux semaines 47.89 13 pav peneos a year 13 penodes Ge pare par annce 78 
Semimoninty  Bimensue! 51.08 22 pay penoos a year 22 penodes ce pare oar annet $6.60 
Monthly Mensue: 103.77 
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SCHEDULE ANNEXE 
2 UNEMPLOYMENT INSURANCE PREMIUMS COTISATIONS D'ASSURANCE-CHOMAGE 
For the maximum premium deduction for vanous Pay penods see La deduction maximale de cotisations pour diverses Périodes de 
bottom of this page pate figure au bas de la présente page 
Pay nth Pay Pay ur 
Remuneraron premium Remuneration Remuriraton premium 
Cottsahon Cotsaton 
From - De To-A Py el From - De To -A From - De To-A TAC 


93-98 = 94029 2089 317.43 - 197.75 140.68 - 141.20 164.34 - 164.65 
94.30 — 9%o62 2090 217076 © 128607 141.2) = 141.53 164.06 - 04.98 
94063 = 94.95 2.92 116.08 = 136.40 141654 =~ 343.85 164.99 = 165230 
D409 = 95227 2092 226041 - 116672 141686 = 142018 105231 - 105069 
95028 ~ 95-60 2.93 316.73 = 119.05 142.19 — 342,56 165.64 = 163.96 
95261 = 95092 209% 119.06 - 119236 142051 > 21422863 165297 = Leec2e 
95.693 = 96025 2295 319.39 = 119.70 142.84 = 163435 166-29 = 186.61] 
9be20 = 96.57 2296 319.71 - 120203 A43016 — 143048 bG0.62 - be6093 
90.58 ~ 96.90 2297 320.04 = 120.35 143049 = 143.8) 160.94 = 167226 
909 ~ 97.23 2.98 120.36 = 120.66 143082 = 144.13 167.27 = 107656 
PIe24 = 97255 2099 120.69 = 121-00 L44el4 - 146.06 167059 = 6791 
97256 = 97-88 3.00 M21.01 = 121233 144.67 = 144.76 167292 = 266624 
970869 - 98.20 3-02 121.34 - 121-66 144.79 = 165.11 168225 = ledeSe 
98.21 = 98.53 3.02 321667 = 121.98 WASo12 -— 145643 168.57 = 168.89 
98.54 ~ 96-85 3203 121.99 - 422231 345044 - 145.7? 166690 - 169-2) 
98.86 = 99.18 3204 222032 - 122663 L45e77 = 146609 169222 = 169.54 
99619 = 99-5) 3205 122.64 - 122.96 146010 = 14624) 169.55 - 169-6 
99052 < 99.63 3206 122.97 = 123.28 146642 = 146.7% 169087 = 3170019 
99084 = 100216 3-07 123.29 - 23061 146075 ~ 147606 170020 = 2870052 
1000eAT = 100648 3.06 123.62 © 123294 147007 = 147439 170.53 - 170eu4 
1000649 = OOsal 3209 123.95 = £24.26 147040 = 147.7) 170085 = 272617 
100682 = 301014 3010 124027 = 124659 347072 = 146004 AMolB = 17149 
YOl.1S = LOL Bell 124.60 - 824.91 144.05 = 148.37 AFkoSO = 173082 
10647 = 101079 2012 124692 - 125024 148.30 = 148.69 ATL0O3 = T2044 
1030860 = 102611 3213 125.25 = 125.57 148070 = 149.02 VWelS - 172047 
AOZek2 = 102044 3014 125058 - 125289 199603 ~ 149634 172048 - 172080 
102045 ~ 302076 3015 125.90 = 126.22 149.35 = 149.67 372.61 ~ 173012 
102.77 = 163.09 3alé 126.23 = 126.54 149266 = 149.99 273.13 = 173045 
103010 = 103.42 Bel? 126.55 - 126.87 150200 - 150632 LT3e40 - LT3de77 
103043 = 103674 3018 126.88 = 27619 130.33 = 150665 173.76 = 174.10 
103.75 = 304.07 3019 127620 - 127.52 1350.66 - 150.97 AMeoll - 1?eee2 
104.08 = 104,39 3220 127653 - 127685 150-96 = 161230 174063 © 7407S 
10%240 = 304.72 3-2) 127466 = 120617 15k03) = 151062 L%40l6 = 175008 
106.73 = 105.04 3-22 420.16 = 128.50 151-63 = 252.95 279.09 = 175.40 
105.05 — 305.37 3023 12665) = 126.82 151290 = 152026 LTSe@l =~ 175073 
105.36 = 109.70 Be24 126.63 - 129.15 152.29 - 152260 1W3e74 = 376.03 
——_ + 
105eT) = 106602 3025 129.16 - 129.47 WS2e61 = 152.93 176.06 = 176.36 
106003 = 106.35 3026 129648 - 129680 3298 1520974 - 153025 17039 = Tee) 
106.36 = 106.67 3o27 29.8) = 130013 3099 133026 © 153258 V7%6072 = 177203 
106.66 - 107.00 3028 130614 = 130665 4200 153659 = 153290 ATTs04 - 177230 
107.01 = 107.32 3229 130.466 = 130.76 4-01 133.92 = 194.23 AT7%.37 = 177068 
107.633 —- 107.65 330 130-79 - 131630 4-02 154024 - 154056 17TeoS - 178001 
107.66 = 107.98 3.31 L3h.11 = 1332043 4.03 134.57 - 194.86 176002 = 178633 
107699 = 106.30 3032 131-46 - 132678 4204 156-809 - 155021 178034 > iTOc0o 
106.31 = 108.63 3233 131.76 = 132.08 4.05 155022 = 155253 178.67 = 170.99 
106.64 = 108.95 3.34 132.09 - 132661 155-54 - 155286 179600 = 179031 5.30 
108.90 = 109.28 3.35 132642 - 132073 155087 = ASonlB 179032 - LPGeoe SoS) 
109.29 = 109.60 3+36 132674 = 133.06 156019 = 156.651 179.65 = 179.96 Se32 
109.61 = 109293 3.37 133007 = 133638 256052 = 196084 179oVT = 1B0029 $053 
109.94 = 110.26 3038 133.39 - 133.7) 136-65 - 357.16 180.30 = 160.6} 5e34 
110.27 - 110.58 3239 133072 = 134.04 ASTel? = 157049 180.82 = 160.94 $o35 
110.59 = 110.9) 3440 134.06 - 136.36 157.50 = 357001 180.95 - 181.27 SoS 
210692 = 111.223 3e%) 134037 - 134.69 1357082 - 158014 103.28 - 101259 5037 
BLl.24 = 311.56 3042 134270 = 135.01] 158.15 = 158.40 161.60 - 163.92 5-38 
Bil.57 = 1131.88 3263 135-02 = 135.346 156.47 = 168.79 161.93 = 182,24 5.39 
2120869 = 112621 3444 135-35 ~ 135.66 156080 ~ 199012 102025 = 164057 Se00 
Ub2e27 = 112.56 3.45 135.67 = 135.99 159013 = 1599044 162.58 = 182.69 5-6) 
2126355 - 112.86 3246 136600 - 13663) 159045 ~ 159.717 162690 - 163022 Seh2 
912.67 = 113619 3047 136032 = 136064 159-76 = 260209 103223 = 183.55 SoG} 
123020 = 113651 3448 136065 - 136297 160610 - 160.42 163-50 = 103-87 Seo 
123052 = £13.04 2o4%F 130696 = 137629 160643 = 160074 183.68 = 164.20 $265 
123085 —- 1h4516 3-50 137630 = 137062 160-75 ~ 436)607 £84021 = 164652 306d 
WB4AeAT — 114649 3.51 137069 ~ 137694 161608 ~ 161040 144053 - 164.85 SoG? 
1314050 - Lhaeez 137.95 - 1386627 16le41 = 161072 164.86 = 5.68 
314083 - ALSe14 138.20 = 136.59 161273 = 162005 105.16 - $209 
’lMS.15 = 115.67 136-60 - 136.92 162-06 ~ 162.37 165.51 - 5270 
115048 - 215.79 138-93 - 139.25 162034 = he2.e70 105.86 = Sot 
115.860 — 16-12 139.26 = 139.87 162-71 ~ 163202 266.16 = SeT2 
116.13 = 1lb6c44 139-58 - 139690 203003 ~ 163235 166249 = 5073 
116645 - 116.77 139.9) - 140.22 163-36 = 163.68 186281 - 5e74 
ble@e76 + 217610 140023 - 160255 163269 - 104200 187.)% = 3-75 
117.32 = 247642 160.56 = 1406.67 16420) - 164.33 167.86 - 1867.78 SeT6 


Note. The lotlowing are the maximum amounts you can deduct tor each pay penod 
Remerque Vous trouverez ci-dessous la cotisation rraximale Que@ vous pouvez retenm pour Chaque pénode de pale. 


Weekly Hebdomadare 23.95 10 pay penods a year 10 penodes de pare par annee 124.52 
Biweekly Aus deux semaines =. 47.89 13 pay penods a year 13 periodes de pare per annee 05.78 
Semmmonthty  Bimensuel 61.88 22 pay penodsa year 22 penodes de paie per année $8.60 
Monthly Mensuel 103.77 


646 


C.R.C. 1978, C. 1575 Sched. 


SCHEDULE ANNEXE 
UNEMPLOYMENT INSURANCE PREMIUMS COTISATIONS D'ASSURANCE-CHOMAGE 
For the maximum premium deduction for vanous pay periods see La déduction maximaie Ge cotisshons pour Grverses pénoces de 7 
bottom of this page pare figure au bas de la presente page 


7 


- . 
F rey : naraoed "3 258.15 - 258.46 7.93 
- 211.69 = 212.21 - aeons - eee Cl eee 
e, 256.60 - 259.32 7295 
212022 - 212656 - 2892)3) = seh0ks +00 
212035 - 212686 < 259.45 = 259.77 7.97 
212.67 - 213219 - SaOG. «= kay gi 
- 213420 = 213.51 236.65 ~ 260.10 = 260.42 7.99 
. 213-52 - 21386 236.98 - 260543 = 260.78 Satie 
~ 213.65 = 214616 237230 = | 260-75 = 261.07 | 8.01 
i eae ls + a ae : nee 
190.72 = 234617 =~ 214649 - 237.94 261.08 ~- s 
191.05 - 214-50 - 21462 - 238.27 261-41 - aeiche was 
191.37 = 214.83 = 215.14 - ‘230059 | Sh1a73\ = sascun. 
191.70 = 215.15 = 215.47 - 238.92 | 262006 < caren? 
192.02 = 215.68 = 215479 - 239.25 | 262.38 = 262.70 
ao203> ~ 225280 - 21b012 - 239657 | 262-71 = 203-02 
192.68 = 216613 - 216646 - 239.90 | 264s03\= “344045 
193.00 - 193.32 216.45 - 216477 - 260022 | Seddde'= 245-60 
193.33 = 193.64 216.76 = 217610 2460623 = 240.55 263.69 - 264.00 
193.65 - 193.97 21711 — 217642 240.56 - 240.87 4 - . 
193.98 - 194429 217-43 — 217675 240.88 - 241420 cas ~ chan 
194.30 = 194662 217676 = 216607 261.21 = 241453 264.06 = 264.98 
194.63 - 216.06 - 216.40 241.54 - 241.85 206.99 = 265.30 
194.96 = 216.41 - 216.72 241686 = 262018 265.31 - 265.63 
195.26 - 216.73 - 219.05 242019 = 242650 265.05 = 265.90 
195.61 = 219.06 - 219.38 242.51 = 242.83 205.97 - 266.28 
195.93 - 219.39 - 219.70 242.64 - 243015 266029 - 200-01 
196.26 = | 219.71 = 220.03 243-16 - 263.48 266.62 = 266.93 
i S Renee eS Sot ———— a aS LES SAE: | sce 
196.58 = 220.04 - 220.35 243.49 - 243.61 266-94 = 267226 8.20 
- 220.36 - 220.68 243682 - 24413 267-27 - 2oT%eSe | Be2i 
- 220.69 - 221.00 244014 - 266646 267.59 = 26769) 6.22 
- 197.86 22160) - 223633 244e4T - 264578 267.92 = 206.25 | 8423 
- 221634 - 221466 244.79 = 245611 268.25 ~ 266.56 6.24 
- 221.07 - 221.98 245-12 - 245043 200.57 - 206.04 8.25 
- 221699 = 222-31 2452446 = 245.76 268.90 - 269.21 | 8.26 
- 222632 - 222263 245477 - 246609 204022 = 209654 8.27 
- 222.64 - 222-96 246.10 = 266641 | 269.55 = 269.86 | 8.28 
199.52 - 199.63 Tests 222.97 - 223.28 246.42 - 246.74 269.87 - 270,19 8.29 
399.86 - 200.16 223429 - 223-61 246275 - 247-00 270020 = 270.52 6.30 
200.17 = 200.48 223-62 - 223.94 247007 = 247.39 270.53 - 270.84 6.31 
200.49 = 200-61 223-95 - 224020 247240 - 247.71 270285 - 271617 6.3< 
200.62 = 201614 224-27 = 224.59 247-672 = 248.04 273.38 = 271649 6.33 
201.15 = 2014406 2246.60 - 224691 246.05 - 246.37 27de5U - 271682 6.36 
ZOL647 = 201679 224692 = 225224 248.36 - 248.69 273483 = 272-14 8.35 
201.60 = 202021 225625 - 225.57 240270 - 249402 2?dek> = £72447 6-30 
202.12 = 202.44 225.58 - 225.89 249-03 = 249.34 272-48 - 272.80 8.37 
= rs Bases aes Pana teee 
202.45 = 202-76 225.90 - 226.22 249235 = 249667 272-801 - 273.12 8.38 
202.77 = 203409 226-23 - 226.54 249.06 - 249.99 273013 - 273445 6.39 
203.10 = 203.42 226.55 = 226.67 250-00 - 250.32 273246 - 273.77 6.40 
203.63 - 203.746 226686 - 227.29 250.33 - 250.65 273-78 - 274510 Beet 
203.75 = 204.07 227620 ~ 227.52 230.66 = 250.97 274031 — 274642 6.42 
204.08 ~ 204.39 227-53 - 227.85 250-98 ~- 251430 274043 - 274675 Be43 
204.40 = 204.72 227.86 = 2286.17 251-3) = 2513.62 274.76 - 275.08 8.44 
204.73 - 205404 228-18 - 228.50 231203 - 251695 27560¥ - <75e40 bead 
205.05 = 205.37 226.51 = 226.862 251-96 = 252.26 275041 - 275.73 8.46 
205.36 = 205.70 226-83 - 229.15 252.29 - 252-60 275474 = 276-05 6.47 
205.71 - 206-02 229616 — 229647 252661 - 252693 £Te+00 - £70038 O646 
206-03 - 206.35 229248 - 229480 252.94 - 253.25 276.39 - 276-71 6.49 
206.36 - 200667 229-861 - 230613 253626 - 253.56 2ZToeld = 277603 6-50 
206.68 = 207.00 230614 = 230.45 253.59 = 253.90 277.04 = 277.36 e.51 
207.01 - 20763¢ 230.46 - 230.76 253.91 - 254.23 277637 - T7060 OeS< 
207.33 = 207465 230.79 = 231410 254.24 = 254256 277269 - 278.0) 8.53 
207.06 - 207.96 232-1) - 232043 254.57 - 254.88 27o.04 - 270435 6.54 
207.99 = 208.30 231644 — 231475 254.09 - 255.21 276.34 - 278.66 8.55 
- 206.63 231-76 - 232408 255.22 - 255.53 278.67 = 278.99 0.56 
- 208.95 232-09 - 23264) 255054 - 255.80 274.00 - 27% ve31 
= 209.26 232042 - 232473 255.867 - 256.18 279.32 - 279.64 
+ 209260 232-674 - 2332060 256.19 = 256051 279405 - 2740496 o-59 
~ 209693 233-07 - 233438 256.52 - 256.64 279.97 = 280.29 
= 210426 233-39 - 233-7) 256.85 ~ 257416 2860-30 - 280+01 
- 210.58 233-72 - 234.03 257.17 — 257449 280-62 - 260.94 
210.59 = 210.91 234.046 = 234236 | 257-50 - 257-61 280-95 - 261-27 
210.92 ~ 211623 234637 = 234269 257.82 - 256.14 261-28 - 261.59 
Note The following sre the maximum amounts you can Geduct tor each pay penod 
Remarque Vous trouverez ci-dessous la colisation maximale Que vous pouvez retenir Dour Chaque penode de pare 
Weekly Heddomedaire 23.95 10 pay penods a year 10 périodes de pare par annee 124.52 
Brweekly Aux deux semaines 47.89 13 pay penods a year 13 pénodes de pale par annee 95.78 
Serwmonthty Bemensue! 51.68 22 pay penods a year 22 penodes Ge pare par année 56.60 


Monthly Mensue! 103.77 
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SCHEDULE 
4 UNEMPLOYMENT INSURANCE PREMIUMS 


For the maximum premium deduction for various pay periods see 


botiom of this page 


ANNEXE 
COTISATIONS D' ASSURANCE-CHOMAGE 


La déduction maximale de cotisations pour diverses penodes de 
pave figure au bas de la presente page 


Pay wl ul Pay ul Pay Pay ul 
Remuneration | premium Remunération premium Remuneration Remuneration premium 
Consation Cotrsation Cowsalion 
From - Oe To-A OAC From - Oe To- A SAC From - De To- A From ~ De To-A dA 
2610660 = 262092 8.65 305.05 = 305.37 326.051 = 328.62 10.09 351096 = 352028 10-8} 
261293 ~ 262024 6266 305038 - 305-70 328083 ~ 329615 10.10 352029 ~ 352660 10082 
2862.25 = 2802-57 8.67 305071 = 306-02 329016 = 329047 1001) 352061 = 352693 10.83 
282-58 - 282209 6.68 306.03 - 306035 329048 - 329280 10.42 352294 >= 353225 10084 
202.90 ~ 283422 8.69 306.36 - 306.67 329281 = 330.13 20013 353026 = 353.56 10.85 
263023 = 263655 6.70 306266 - 307.00 330¢1% - 330645 10214 353059 ~ 353290 10.86 
203.56 - 283-87 Bett 307201 © 307032 330046 — 330-78 10.15 353091 > 394023 10.87 
283-88 ~ 2864620 8272 307633 - 307265 330079 = 333.10 10616 354024 -— 3582506 ADebd 
264021 = 284052 | 8.73 307066 - 307.98 B3BLe11 = 331043 10017 354.57 ~ 354.688 10.89 
264253 = 2864665 8.74 307.99 = 308.30 331044 - 331-75 10018 3540869 = 355621 10.90 
264260 - 285017 6-75 306.31 ~- 308663 9e4T 33le7H — 332206 10019 395022 - 355253 1069) 
285-18 = 2865-50 B76 308.64 = 306.95 9.48 332009 = 332641 10220 355.5% = 355206 10092 
265-51 = 265-63 6.77 306-96 = 309226 9049 332042 - 332-73 1062) 355087 > 356010 10693 
2865264 = 286.15 B78 309.29 ~ 309260 9.30 332074 - 333206 10622 3562319 > 356.5) 10.94 
2Bbcl6 ~ 286666 8.79 30966) = 309493 9.5) 333007 ~ 333-638 10.23 356054 - 356084 10095 
206649 = 266680 6.80 309.94 = 310426 9.52 333039 - 333072 1024 356.865 = 357616 10.96 
286001 = 207213 Bebl 310627 - 310058 9653 333072 — 334003 10625 357017? - 357069 10097 
267.14 = 267645 6.82 910.59 = 320.91 9.54 234004 - 334636 10026 357650 - 3572801 10098 
3 aS be = - &. 
287046 = 287678 6.63 310692 = 311623 334.37 ~ 334269 10.27 3570862 - 358014 | 10099 
267-79 ~ 2O00)1 8284 Bhde24 -— 311256 9256 334.70 —- 335001 10028 356015 - 356046 11200 
268.12 = 266643 6.85 311657 = 311-868 9.57 335202 - 335034 10.29 398.47 = 356.79 11.03 
266044 - 208676 8.86 911069 - 312021 9258 335035 - 335066 10-30 358.60 = 359614 1002 
286.77 = 289.08 8.87 312-22 = 312654 9.59 335067 = 335.99 10631 399013 = 359.44 11.203 
209209 - 2869641 8-88 312-55 - 312e66 9-60 336000 = 336631 10232 359245 = 359077 1)204 
2869642 = 289.73 | 8.89 312.67 - 313219 9-61 336032 - 336064 10,33 359-78 = 360.09 11.05 
269.7% - 290.06 8.90 343-220 - 313651 9ob62 336c65 = 336697 10234 300010 = 300042 12600 
290.07 = 290.39 8-91 313052 - 313684 9063 336098 - 337229 10.35 360043 - 360674 11.07 
+. — ——s 
290240 = 290.71 | 0.92 313.85 - 314-136 337230 = 337262 360075 = 361-07 t 11.08 
290072 = 293004 8.93 Bl4el? = Bheeed 9-65 337063 - 337644 361-05 - 361640 11009 
291205 - 291-36 | 6094 314250 -— 384082 9266 337-95 = 336.27 Bios) = 361672 12.16 
291.37 - 291669 | 6.95 314.63 - 315-14 9oo7 330026 - 336.59 361-73 - 362605 Lied 
291-70 = 292-01 6-96 315615 = 315047 9.68 336.60 = 338292 362.06 = 362037 11.12 
292202 = 292234 | 6097 315.46 - 315679 9.69 336c93 - 339225 362238 - 362-70 | 1re13 
292235 - 292-67 | 8.98 315260 - 316212 9-70 339-26 - 339-57 362671 - 363202 Ldels 
292-68 - 292.99 8-99 346013 - 316044 9.7L 339.58 - 339490 363203 - 363435 1)615 
293.00 = 293.32 t 9200 316.45 = 316077 9.72 339091 - 3240022 363036 = 363-66 12616 
293433 - 293.64 9-01 316-786 = 317610 340623 = 340.55 363069 = 364.00 iar 
293605 = 293297 902 BL7eoll -— 3d7o42 9o74 340036 = 340007 364001 - 364634 Lhels 
293698 = 294.29 9.03 317643 = 317275 9-75 340.88 = 341420 366034 = 364065 11.19 
294230 = 294262 9.06 2A%e76 - 316607 9-76 BOle2) — 341053 304206 - 364698 12-20 
294.63 = 294095 9.05 316.08 = 316640 9.77 341054 — 341085 364099 ~ 365030 Lle2l 
294290 = 295627 9206 33Be4) = 326672 9.78 34h286 - BHdol8 305231 - 365063 dbe22 
295.28 = 295.60 9.07 316.73 - 319205 9.79 342219 = 342450 365064 © 365.96 11023 
295061 - 295292 9.08 219206 - 319038 9.860 342051 = 342063 365097 ~ 366028 1024 
293293 = 296025 L 9.09 319-39 = 319670 9.01 342284 = 343015 366.29 = 366.61 12.25 
296026 — 296.57 | 9-10 BlVoeTL = 320003 343216 = 343648 366262 - 366693 11-26 
296.96 - 296690 Gell 320-04 = 320.35 3430459 - 343081 36609% - 367026 41.27 
296-9) - 297223 | 9-12 320.36 - 320.68 343082 = 344013 367627 - 367258 11028 
297624 - 297655 9-13 320.669 ~ 321200 344014 — 344046 367259 - 307-91 1le29 
297256 = 297-88 9elt 32120) = 321633 344047 > 344278 367292 = 368624 41430 
297.869 = 9015 321634 - 321266 344079 = 345011 366225 ~ 366-56 Lle3l 
fad 9-16 321-67 - 321.98 345012 ~ 3459043 3686.57 - 366.69 11:32 
5 Goll? 321-99 - 322-631 B45e04 - 345076 308-290 - 369021 13633 
298.66 - 299-18 | 9-18 322032 - 322263 345077 = 346009 369222 = 369.54 12234 
299219 = 299.51 9.19 322064 = 322696 346010 > 346041 369.55 - 369686 13635 
299052 -— 299-63 9-20 322697 - 323-26 346042 ~ BWOeT4 3692867 = 370619 Lle36 
299084 = 300616 9.21 323-29 = 323261 346075 ~ 347206 370020 = 370652 12037 
300017 = 3004486 9-22 323062 ~ 323694 347007 - 347639 370053 - 370.0% dled 
300649 = 300-81 9023 323-95 - 324.26 347040 = 347oTl 370085 = 371017 13039 
300682 - 301614 9e24 324027 - 324659 3470272 = 346204 371.10 - 371049 1)he40 
3BO161S = 301.46 9-25 324.60 © 32469) 348005 = 348.37 371-50 > 371-82 Vdo41 
301647 =~ 301-79 9.26 324692 - 325024 346038 - 346269 372283 - 372014 Llese 
301280 = 302011 9-27 325025 = 32557 3486670 = 349202 372015 = 372047 13243 
4 
302612 = 302644 9.28 325.586 - 325089 349003 - 349.34 372046 = 372260 Dds 
202045 = 302676 9229 325290 - 326¢22 369035 = 349667 372681 ~ 373012 12045 
302-77 = 303.09 9230 326023 = 326.54 349268 = 3469.99 373013 - 373.45 1d.46 
303-10 = 303442 9o31 326.55 - 320687 390200 = 350432 373040 - 373077 Ales? 
303-43 = 303.74 9.32 326.86 - 327219 350033 = 350065 373-78 - 374410 12248 
303.75 - 304.07 9233 327020 > 327652 350666 = 350097 3M4ell — 3Fees2 11049 
304-06 = 304.39 9-36 327.53 - 327-85 350-96 - 351.30 374.63 — 374.75 12.50 
30%040 = 304072 9035 327286 © 326017 B51le31 = 351062 374076 - 375208 dAe51 
304.73 - 305.04 9.36 326.16 - 328.50 352063 = 351295 375.09 = 375.40 12.82 
Note The following are ne Maximum amoun\s you Can deduct for each pay perrod 
Remarque Vous trouverez ci-dessous la Colisalion maximale que vous Pouvez retenir pour chaque pénode de pare 
Weekly Hebddomadaire 23.95 10 pay penods a year 10 pénodes de paie par année 124.52 
Biweekty Aux deux semaines 47.89 13 pay penods a year 13 pénodes de pale par annee 95.78 
Semmonthly  Bimensuel 51.88 22 pay periods a year 22 pénodes de pare par annee 56.60 
Monthly Mensuel 103.77 
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eee ee bs, __ COTISATIONS D’ASSURANCE-CHOMAGE 5 
For the maximum preruum deduction for various pay penods see La deduction maximaie de Cotisalions pour diverses penoces de . 
| bottom of this page : pale figure au bas de la presente page 


Pay 


= 373673 396.06 - 399616 $22.32 - “= 
= 376.05 | 399.19 + 399.51 12.26 422004 - 422290 | 12.98 sana a Pi BE pm ts 
© 376.38 | 399.52 - 399.83 12027 422.97 - 423-28 | 12299 Sc hua we eaeba ines Caneel 
B is7eert 399.64 - 400010 12.26 W2I2T= Asvesim | erawou aawtae enanan sees 
- 377.03 $00.17 ~ 4u0s48 12.29 423.62 - 423.9% | 13.01 Pie: lp err ete 
- 372.30 } 400649 = #00661 12-30 423095 - Sdeedd | 13402 andeat - este? | ue 
= 3776 | 600.82 - 40he14 12.32 424027 = 820659 | 13203 #47272 © hy aes 
- 376601 | 401.15 - 401-46 12.32 424.60 - 42949) 13-05 £46.05 - a? 
- 378.33 $01.47 + 401079. | 12.33 424.92 = 425026 | 13.05 eAGae Easaree 
- 378.66 11.62 401.80 = 402.11 12.36 425.25 + 425-457 13.06 446.70 - 469602 | 13-78 
- 376.99 11-63 402012 - 402044 12.35 425.56 - 425689 13.07 449203 = 409036 ds 
= 379631 11.66 402645 - £02.76 12.36 4252490 - 426622 | 13.06 449.35 = 669067 | ibeeo 
~ 379464 11-65 402677 - 403-09 12637 26023 - 420654 13.09 449208 - Seve vy ace 
= 379.96 11466 403-610 = 403042 12.38 426.55 = 426687 | 13.10 450.00 = 450.32 caine 
= 360629 | 12467 603043 - 403076 | 12239 ApeuOe = SALT ALG~ Vcldvkd W5de5s —piekoeess h118OOS 
- 380.61 11.66 403-75 = 404-07 12440 427620 = 427652 | 13012 450.66 - 450.°7 j 13.84 
- 340694 21.09 404-08 - 40439 L204) 427653 = 427685 | 136k5 450.98 - 451030 13.e5 
- 3614627 11-70 404040 = 404672 12642 427.86 - 426.17 {| L314 451.31 - 451082 ; 
361.26 = 41-72 404-73 = 405-06 12043 426.16 = 426650 | 136 - 
«384260 ~ 11-72 405.05 ~ 405.37 12-46 G2be5l + 428682 | ett Saal ~ aac. 
361.93 ~ 12.73 405.36 = 405470 12045 426.03 = 429-15 | 13617 452.29 = 492460 
— -BOZ025 - 382-57 12674 405-7) - 406402 2240 429010 - S204? | L3eke SS52ed1 ~ 432695 
362.58 - 362.89 12.75 406.03 = 606.35 12047 429048 = 429-860 13.19 52698 = 453425 
382490 - 363422 11-76 406.36 ~ 406067 120468 429.6) - 430613 13.26 453026 = 453658 
383623 - 3h.77 406.66 = 407.00 12649 430.14 = 430-45 13.22 453.59 - 453-90 
383-56 ~ 363.87 1,278 407601 = 407432 | 12450 430046 - 4590076 | L3ed2 #5304) — AS4eds 
363.88 - 3864.20 33-79 407,33 - 407465 1265) 630.79 = 431-10 | 13.23 454024 -— 494656 
364.21 - | S31L-)1 = 431643 | 13.24 454.57 = e 
' - 407-99 - 408.30 42-53 HBbeee - 831475 142d 3409 - ae res 
- 406.31 - 406.63 12054 431-76 ~ 432.08 13.26 $55.22 - 4595.53 13.98 
= 406064 - 606-695 | 12-55 432209 = #32041 13.27 455054 - 455080 13.99 
- 406-96 = 409.28 | 12-56 &32e42 -— %32473 13.286 4355.67 =~ 496616 14.00 
- 409.29 - 609-60 | 12037 #32074 = 433406 13.29 490-19 - 450051 44-01 
; - 409-61 - 4609.93 12.58 433-07? = 633-36 13.30 $56.52 - 456-54 14-02 
- 409-94 - 410.20 12.59 433-39 - 433671 13631 SSe.62 - 457elo 14203 
7 - 410627 - 410.58 | 12260 433-72 — 434403 | 13.32 AS72117 = 457649 | 14-04 
: 367.14 = 410.59 = 410.9) | L2e61 434.04 - 436-36 13.33 457.50 = 457.861 | 14.05 
307.40 - 10.92 - 41)023 | 12-62 34037 =~ &34409 13.34 AS72662 - S50e1% | 14000 
- 4lle26 = 411456 | 12-63 434-270 - 435-40) 13.35 458.15 - £56446 | 14207 
- 11257 - 411268 | L2<64 #35202 - 833436 13.30 A5Gen7 - SS0eTY | 24608 
- ALL269 = 41262) | 12065 435035 -— 435-66 13.37 458,60 - 459612 | 14409 
: - 412022 - %12454 12-66 435007 - £35494 | 13638 ASVels — SSVee% a4<10 
- 412-55 - 412686 | 12-67 436.00 - 636-31 | 13439 459-45 = 459-77 14-11 
- 412-87 - 613219 12-6086 436.32 -— 436008 | lee 459.768 - s60«vu9 Asel2d 
- 390.06 31-97 413420 - 613451 | 42-69 436.65 - 436-97 | 23.41 460-10 = 460«42 14-13 
- 390.39 41-98 413-52 —- 423.84 } 12-70 430.98 — 4374629 13442 460.43 - 460.74 14-14 
390040 = 390-71 14-99 413-65 - 414016 2-71 437230 — S3TsO2 | deed 400.75 - S6)407 a4eis 
«390672 = «991-04 12.00 AL4e1? — 614049 | 12-72 437063 — 437098 | 13044 461.08 ~ 463440 14.16 
391.05 - 391436 42-01 414.50 - #14082 12-73 437695 ~ 430027 | 1304 SOlesl - sobeTe A4el? 
391-37 - 391409 12-02 414663 - #15614 12-74 436626 - 4360659 | 13446 461.73 = 462-05 14-18 
~ 392-0) 12403 415.15 - 415.47 12-75 438.00 - 434692 | idee? 402-00 - So2ss! Leeld 
= 392.34 12-04 415-46 - 415.79 12-76 4386693 ~ 439625 | 13668 462.38 - £62476 14.20 
- 392-67 12.05 415280 — 426012 12-7? 4392260 - 439057 | 13649 HOLeT1 ~ %O3008 d4edi 
- 392.99 12-06 416613 — 416.44 12.78 439-58 - 439490 ) 13.50 463.03 - 463435 14422 
n cd bse oe 
| = 393.32 y 12607 4160.65 - 616.77 12-79 439.9] = 440622 | 13651 463.36 - 463268 14.23 
- 393.64 12-08 Sloe7T8 - 417610 12.60 440023 - 440455 13.52 63.04 - 04200 ise2s 
. = 393.97 12.09 4lTell = S1T042 12.61 hAOeS6 ~ 440087 | 13053 464.01 - 464633 14.25 
| - 394029 12210 417043 -— 417675 12.62 440.68 - 461420 13.5 #O4.35 - 404005 L402 
| = 394.62 A2ehl 417676 = £16.07 12-63 eabe2) - 441653 | 13455 466.66 - 404698 14627 
i = 3946.95 AZel2 416-068 - %16440 12464 4abeSe — 241465 13.56 - %05-30 i4e2e 
qi - 395.27 A2013 41866) — 418672 12.65 441.866 = 462416 13.57 - 46546) 14.29 
- 395.60 l2ele 416-73 - 419.05 12«66 4422.19 - 442650 13.58 = %e4+%o 14230 
- 394.92 12615 419.06 = 419.38 12.87 442-5) - 442263 13.59 - 466.28 14.31) 
| = 396.25 L2el6 439039 = 419470 12286 442.648 = 443415 13.60 - 40661 14432 
q ~ 396.57 2617 419-11 - 420.03 12-869 443010 - Se 3eed 13.61 - 00493 14039 
= 396-90 12218 420.04 = 420.35 12-90 443649 - 443061 13.62 - 467426 14.36 
: - 397223 | 22219 420-36 - 420268 12691 443262 - 444013 13-603 - @2e5@ | 1Leesd 
= 39755 12620 420.69 = 421.00 12692 A46014 = 446646 13.64 - #67691 | 14236 
- 397.88 42621 2120 - 42h033 22293 eOees? -— S0078 13405 ~ &00«26 i403? 
= 398.20 12622 421034 = 421266 12494 444.79 = 445011 13.66 - | Iee3t 
- 398.53 12223 421.07 - 421.98 12.95 445012 - 485083 | 13-07 - | daead 
| - 396.85 12024 422699 = 422431 12-96 445.64 = 445.76 | 13.08 - | 14540 
| 


/ Note The toliowing are the maximum amounis you can deduct for each pay penod 

| Remarque Vous Irouverez ©-dessous ia Coksation maximale Que vous pouve? /elen" Pour cheque penooe de pare 

Weekly Hebdomacaire 23.95 10 pay penods a year =: 10 pemodes Ge pare par annee 124.52 
Bewoekly Aux deux semaines 47.89 13 pay periods a year = 13 pencoes Ge Dae Dar annee 95.78 

_ Semmonthiy Bimensue: 51.288 22 pay penods a year 22 penoces de pae Da annee 56.60 

Monthy Mensve! 103.77 
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UNEMPLOYMENT INSURANCE REGULATIONS 


ANNEXE 
COTISATIONS D'ASSURANCE-CHOMAGE 


La deduction maximate de cotisations pour diverses périodes de 
pale figure au bas de Ja presente page 


SCHEOULE 
UNEMPLOYMENT INSURANCE PREMIUMS 


6 


For the maximum premium deduction for various pay periods see 
bottom of this page 


CLS fae ee os - ee Pr a 
Pay ul Pay | ut Pay vi 
Remuneration peemmum premium Remuneration premium Remuneration premium 
Cotisalon Cotisaton Cousation Cotisation 
From - De To- A JAC DAC From - De Tos A aAC From » De To- 4 SAC 
~ 4896546 4e4) SlGe13 > 516044 15085 $39.58 - 539.90 16,57 
~ 469266 14042 $16.45 - Sloe?T? 15046 S390Gl - SHUad2 loose 
= 670.19 14043 316078 - S17610 15.87? $40.23 = 540.55 16-59 
~ 470052 14544 SiTelh - ShIo42 15e00 540.50 - S40eb7 40060 
= 670286 14265 317663 - SIT 75 | 15.89 540.88 = 541.20 léc6l 
~ 4&Tlell 14246 SL7e76 - $26-07 45090 S4le21 = 541253 dbebe 
- 471249 14047 516-08 =~ 516-40 15.91 $41.54 = 541.85 16-63 
- 472282 £4048 516.41 - SleeT2 15-92 941-66 - 542.16 16004 
- 4720146 14049 495028 ~ 495-60 516-73 = 529-05 15.93 $422.19 = $42.50 16265 
2 472047 14.50 49506) = 495-92 15.22 $19.06 - 519.236 15294 342651 - 562.83 16066 
- 477-80 14.51 495093 ~ 496025 15023 3190639 = S196TO 15.95 542064 - 543015 16007 
- 473012 | 14652 496026 ~ £96657 15.26 519-71 = $20.03 15.96 543.16 - 543.48 16268 
= 473245 14053 496256 ~ £96290 15-25 520004 - 520035 15.97 $43249 - 543061 40069 
- 473.77 14,54 496.9) ~ 497.23 15.26 $20.36 ~ 520.68 15.98 343-82 - 544.13 16670 
= 474010 16.55 497024 = 497655 15027 320069 - 521200 15299 344014 > S&ee4u loo? 
~ 476642 14.56 497256 ~ 497.08 15.28 521601 = 521.33 16-00 $44.67 ~ 564,78 16072 
= &74075 14057 497089 - 498620 15029 52h034 ~ $2106 16601 544079 > 54561) 46073 
- 75.08 14.56 498021 = 496.53 15230 $21.67 = $21.96 16002 $45e12 - $65.63 16-74 
eee ee eed ae as mR a et et ee = Br fa Ae fee fas 
475.09 = 475640 | 14.59 498.5% = 498.85 15031 522.99 = 522.3) 16.03 $452.44 = $45.76 16.75 
GIS5e¢l = 475673 16260 496086 ~ 699018 15-32 522-32 =~ 522063 10004 S4507? - $46009 loe?o 
475074 = 476005 14.6) 4992.19 = 499.51 15033 522064 ~ 522696 16.05 $46210 = 446041 16.77 
476.06 - 476036 14062 499052 -— 999283 15534 §22097T — S23ee8 16000 546042 - Shbels loots 
476.39 - 476671 14263 499004 = 500016 15235 523029 = $2306! 16.07 $46.75 = $47.06 16079 
STO.12 — 477603 14264 500617 ~ 500-48 15.36 523.62 -— 523-96 10008 S47e07 - Sate sd 16080 
417.04 ~ 477436 14665 300.49 = $0008] 15037 323.95 > 524.26 16209 547060 = S477) 16.4! 
G717,37 ~ 4772606 14.660 500.82 - S50lel4 15.38 S2ee27 = 526059 46010 Se7Te7d - Se5004 dOobz 
477069 = 476201 | 14667 SO1.15 = 501046 15.39 $24.60 - $24.91 16011 $46.05 = 548.37 16.83 
478.02 = 476633 14-66 S0le47 - $0179 15040 524.92 > 525024 16.12 $48.34 = $48.69 16084 
476.3% - 478.66 14.69 501-80 - 50261) 15641 525025 -~ S$25057 16.13 $48.70 -— 549202 16285 
478.67 = 478.99 | 1470 502012 — 50244 15642 325.58 - $25.69 16.14 $49.03 - 549.34 16.86 
479.00 - 4679231 l4e7) 502645 - $02.76 15.43 525.90 ~ $20.22 Oeld $49099 - 49067 dOod7 
479032 = 479064 14.72 SO2.77 = $03.09 1564 526-23 = 526-54 16.16 $49.66 - 549.99 16668 
679.65 - 4792496 14673 503.10 = 503042 15265 $20.55 - $2687 0.17 550-00 - S$50-35¢ 10089 
4719097 =~ 680629 14.76 503-43 = 503.74 15266 526.68 —~ 527.19 16.18 550-33 - $5065 16290 
460.30 - 48046) 14.75 $03.75 = 504.07 15247 327020 - 527252 16.19 550c66 - 550.97 1669) 
$80.62 - 400.94 14.76 504.08 - $04.39 15248 527-53 - $27.85 16020 $50.98 = 551230 16-92 
ee C SES SF 5 SES a Sm ae eiehanet W eTaee ae 
480.95 = 481.27 14677 $04.40 = 504.72 15.49 $27.66 - 526.617? loe21 $5103] - 551-62 16-93 
$81.28 = 481659 14.78 504673 ~ 505-04 15.50 526016 - 528650 Lo.22 551003 ~ 551295 16696 
481.60 = 483.92 | 14279 $05.05 = $05.37 15.51 526.51 = $286.82 16.23 551-96 = 552.28 16.95 
$81.93 - 482024 14680 5050368 = 505-70 15-52 526663 - 529015 16024 $52629 ~ 552200 16096 
462.25 - 4862.57 14.8) 505.71 = %$06002 15.53 529216 = 529047 16.25 $52e61 - $52.93 16097 
462656 - 482-69 14682 506603 - 506.35 15254 529048 ~ 529.60 16020 $53229% - 553225 16.96 
482.90 = 483.22 14.83 $06.36 = %06-67 15.55 $29.61 ~ 530.23 16.27 $53026 = 553.58 16099 
483023 - 963455 14684 500-64 - 507.00 15.56 530.014 - 530045 16026 553-59 - 5453-290 17200 
483.56 = 14.85 SO07201 = 307032 15.57 330046 ~ 530.76 | 16.29 $33.91 > $54.23 17.01 
£83.85 = 14.86 307233 - S07665 15.56 $54.24 ~ $54.56 17.02 
484.21 - 14.87 507e06 = 507296 15.59 554.57 - 55%e00 27203 
484.53 - 14058 307.99 = 508.30 15260 $31.75 334.89 = $55.21 17.04 
484.86 ~ 485417 14-89 508-31 - 506.63 S3leT6 - 532-08 10.33 $55e22 ~ 5595-53 17205 
$65.18 - 485.50 14,90 508.64 = 506.95 532.09 = 532-4) 16.34 $55.54 - 595.86 17-06 
£85.51 = 485.83 i4eo9] $06.96 ~ 509.28 $32042 = 532673 16.35 $55.67 - S56ela 17.07 
$85.04 - 466.15 14692 509-29 - $09.60 532-74 = 533-06 16.36 556019 - 596651 17-08 
4Bo.lb - 466-46 14293 $09.61 - 509.93 $33.07 - 5333.36 16.37 SS0ce52 - $560.04 47209 
$66.49 = 466-80 16694 509.94 = $10.26 $33.39 = 53307) 16038 556.85 - 357016 317210 
466.61 = 14.95 $30.27 - 510.56 15.67 $33.72 - 334.03 $6.39 SST.17 - 557-49 Well 
67.14 =< 14.96 $10.$9 += 510.9) 15.68 534204 = 534030 16.40 537050 - S57eul APele 
487.46 = 14-97 $10.92 - Slle23 15.69 $34.37 = 534069 16.41 557.82 = $56.14 17013 
4867.79 144298 Slle24 ~ 311056 15070 534e70 - 535001 1Oe42 3356.15 - SS5He4% A7el4 
488.12 - 14.99 $11-57 - 51)-08 15.7) $35.02 - $35.34 16,43 $$6.47 = $58.79 17215 
468.44 < 15200 511069 - Sh202) 13.72 $35.35 - 535066 16044 356280 - 559012 A7elo 
466,77 =~ 1540) $1l2022 = 512.54 15.73 535.67? = 4535299 16.45 S59.13 = 559064 171? 
469.09 - 48964) 15402 5120655 - 512.66 15074 336000 - 336-31 16046 559245 ~ 559077 17016 
469.42 - 489.73 15.03 S12067 = 513.19 15.75 536032 = $36264 16247 559.78 = 560.09 17.19 
4869.74 = 490.06 15204 $13.20 = 513.51 336.65 = 536697 16046 $60.10 = $60.42 17.220 
£90001 - 490039 15.05 513052 - Sl3e04 536098 - 537029 16649 3600643 - 560-74 1702) 
4904640 = 490671 15.06 $13.85 = Sl4el6 537.30 - $3762 16.30 $60.75 = 561.07 17.22 
490-72 =~ 491-04 15-07 SdSel? - 5142469 537.03 - 537-94 16.51 561208 - 561640 17623 
491205 © 491.36 15.08 914250 = 514.82 537095 - 338027 16.52 SOle4l - $61272 17.24 
491.37 - 491069 15209 514063 = SlS5el4 536.0268 ~ 536659 16.53 $61.73 - 462205 17025 
491.70 = 492201 15010 SlSe15 = 315.47 538.60 - $386692 16054 $62.06 = 562637 17226 
492-02 - 492434 15611 515046 - 515.79 534493 - 539425 16.55 $62.38 - 562-70 17-27 
492.35 - 692.67 15612 315-60 = 516.12 $39.26 - 539.57 16.56 362-71 - 363202 17228 


Note: The tollowing are the maximum amounts you can deduct for each pay penod 
Remarque Vous \rouverez ci-dessous la cotisalion maximate que vous pouvez retenir pour chaque période de pale 


Weekly Hebddormadaire 23.95 10 pay periods a year 10 penodes de pale par année 124.52 
Biweekly Aux deux semaines 47.89 13 pay periods a year =—-13 penodes Ge pale par annee 95.78 
Semmonthty Bimensve! 51.88 22 pay perloos avear ©. 22: penodes de paie par annee $6.60 
Monthiy Mensue! 103.77 
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ANNEXE 
UNEMPLOYMENT INSURANCE PREMIUMS COTISATIONS D’ASSURANCE-CHOMAGE 7 
For the maximum premium deduction for various pay periods see La deduction maximaie de cotsations pour drverses péeniodes de 
bottom of this page pave figure au bas de la presente page 
Pay Pay } Pay u * 
Remnuneraion Rernunersion 

From ~ Oe To-A From ~ De To-A an 
- 563.35 = 009694 = 610426 633.39 = 633.7) 19445 

- $63.08 - 610.27 - 610.58 033.72 — 034-03 1Vese 

- 364.00 = 610059 = 610.91 634.04 - 634.36 19.47 

- $04.33 © O10692 - 6bie23 634.37 - 634-09 1¥.46 

- 564.65 - O1Le24 = 611656 634.70 - 635.01 19.469 

— 566-98 = 611-57 - olises 035006 - 095-38 1¥-50 

- 565.30 - 612-89 = 612621 635.35 = 635.66 19.51 

$65.31 - $05.63 566.77 - 612622 = 012054 035007 - o3>099 Ave52 
~ 305-96 589-09 - 612.55 = 612.86 636.00 = 636631 19.53 

- 566.28 $09.42 - 569.73 612.87 = 613.19 036032 - 636066 19654 

- S66-01 389e74 = 590.06 613420 - 613651 030465 - 630497 1¥55 

~ 566.93 590.07 = 590.39 613.52 - 613.84 636,98 - 637429 19.56 

- 590.40 - 590671 013.65 ~ 614.216 0374630 = o83e02 49657 

- $90.72 = 591.04 614-17 - 616,49 037203 - 637494 19-58 

- 591-05 - S9le30 614.50 - ole.o2 037699 = o560c7 byeS¥ 

as $91e37 = 591.09 614.863 - 615.14 632.28 —- 638.59 19.40 

- S916TO0 - $92-01 615015 - 615647 636.00 - 630692 1Veol 

- $92.02 - $92.34 615.48 = 615.79 638,93 —- 639.25 19.62 

568.90 = 592635 - $92.67 615.80 = 616.12 639.26 ~ 639057 19463 
$69.22 - 592.66 - 592.99 016613 - 616644 634056 - 039490 19404 
569.55 - 593.00 - 593.32 616.45 = 616.77 699.91 = 640.22 19.65 
$69.87 - 570619 593.33 - 593.64 616-676 -— O17610 040.24 = 640455 1906 
370.20 + 370.52 593.65 - 593.97 O17Te11 = 617042 640.56 = 640287 19467 
570.53 ~- $T0.%4 593098 - $94.29 blTe43 - O17675 040068 - 041-20 1L¥eo0 
570.85 - ST1.17 594.30 = 594-62 617.76 - 6186.07 642.21 = 641453 19.69 
ST1.10 - 571.49 $94063 - 594.95 616.08 - 616.40 041654 - Orlee5 19-20 
371.50 = 571.62 394.96 = 595627 | 618641 - 618472 641.06 - 642618 19-71 
$71.83 - S720)4 595-26 - $95.60 616-73 - 619.05 642.19 = 642.50 19.72 
572015 - S72047 539506) - 595-92 619.06 - 619.36 042.51 - oe2ens L¥e75 
$72.46 - $72.60 $95.93 - 596.25 $19.39 ~ 619.70 042.84 = 643.15 19-74 
S72.01 - $73.12 $96.26 - 596.57 019.71 = 620.03 043.16 - orsse6 19675 
S73-13 = 573.45 $96.56 - $96.90 620.0% = 620.35 643.49 - 643.81 19-76 
$73.46 - 573-77 $9609] - 597423 620.30 = 620.08 Oedeec - onsets 19.177 
$73.76 - $74.10 $97.24 = $97.55 620.69 — 621.00 644.14 —- 644.46 19-78 
SPeehl = Siees2 $97.56 - 597.88 621.01 = 621433 OSse47 = Orse7e 19.79 
SI4e43 - 574.75 $97.89 - $98.20 621.34 - 621.66 044.79 = 645611 19.80 
574.76 - 57%.08 596.2) = 598.53 621-667 —- 621.96 645.12 — 645.43 19-8) 
$75.09 - 575.40 596.54 ~ 59605 021-99 - O22-31 045.44 - 045-0 19682 
375.41 = S75.73 $94.06 ~ $99.18 622.32 = 622.63 645.77 = 646409 19.93 
375.74 - $76.05 599-19 - $99.5) 622204 = 622696 640010 - o80e4) 1960s 
576.06 = 576.36 599.52 - 599-03 622.97 = 623426 046642 = 646.74 19-65 
$76.39 - STOoT) 599-64 - 600416 623-29 - 625-61 046.75 - 047200 19-80 
576.72 = 577.03 600-17 = 600.48 623.62 = 623.94 647.07 = 647.39 19.87 
$77.04 — S77636 600649 - 600481 623295 - 624226 047640 - 087.71 19-83 
S77.37 - 577.68 600-62 ~ 601614 624027 - 624659 647.72 = 648.04 19-89 

- 376.01 601615 = 601446 624-60 = 624.91 648.05 - 648.37 19-90 

- $76.33 601047 = 601.79 024-692 = 625424 046.38 - O46.09 AVe¥L 

- 578.66 601.00 - 602-11 625.25 - 625.57 646.70 - 649.02 19492 

- $786.99 602.12 - 602644 625.58 - 625489 849.03 ~ C4936 19693 

- 579.3) 602.45 - 602.76 625.90 = 62622 649.35 - 689.67 19.9% 

- 579.64 602-77 = 603-09 626.23 - 626.54 049.08 - 049.49 19-95 

- $79.9 603.10 - 6034462 626.55 - 626-87 650-00 ~ 650.32 19.96 

- $80.29 603443 - 003-74 620-868 - 627619 650.33 - ©50-05 19697 

$60.30 - $80.61 603.75 - 604-07 627.20 = 627.52 650-66 - 650.97 19.96 

1 500.62 - 604.08 = 604.39 627653 - 627285 650.98 - 651.30 19.99 
- 604640 - 604672 627286 - 628617 651.31 - 65lse0¢ | 20.00 

e 604.73 = 605.04 628.18 - 628.50 652.63 = 651.95 20-01 

| 581.60 - 605-05 - 605-437 626.51 - 626682 051-90 - b520d0 20402 
$61.93 - 605.36 = 605.70 628.83 = 629.15 652.29 = 652460 20-03 

{ = 605.71 - 600.02 629416 - 629647 O52e61 - 652493 £0404 
| - 582.09 606.03 = 606.35 629.48 = 629.80 652494 = 653425 20.08 
| = 583-22 606.36 - 606.67 629-61 = 630613 053.20 - 053458 20+06 
| 503.23 = 563.55 606.66 = 607.00 630.14 = 630.45 653.59 = 653.90 20.07 
503.56 - 563.67 17092 607201 — 607432 630046 - 630.78 19.36 653.91 = 654.23 20.08 

- 384.20 17293 607233 - 607665 030-79 - 631410 19.37 054444 - 054-50 20-09 

- $64.52 17-946 607.66 - 607.96 O31L-12 = 631443 19.38 054.57 - 654.88 20610 

- 504.85 17.95 607.99 = 608.30 631044 - 631475 054.89 - 655-21 20611 

- 505-17 17696 608-31 - 608.63 O31-76 — 632-08 19.40 655.22 - 655.53 20012 

= 565.50 47.97 608.64 - 604.95 632.09 - 632-41 19.41 055.54 - 655.80 20.13 

- $05.83 17.98 606-96 - 609.28 632642 - 632-73 19042 055-07 - 656.16 20014 

- 366.15 17.99 609.29 - 609.60 032-74 = 633.06 19.4) 650.19 - 050.51 20015 

- $80.48 18.00 609.61 - 609.93 633-07 - 633.36 19.44 040.52 ~ 056.84 200ke 


Weekly Hebdomadarre 23.95 
Biweekly Aux deux semaines 47.89 
Semmonthty  Bimensue! 51,88 
Monthly Mensue! 103.77 


10 pay penoas a year 
13 pay penods a year 
22 pay penods a year 


Note: The folowing are the maximum amounts you can deduct for eacn pay penod 
Remarque Vous trouverez ci-dessous la Cousation MaxiMale Que yous PouveZ reteni Pour chaQque Periode de pare 
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10 penades Ge pare parannde = 1124.52 
13 penodes Ge pare par annee 978 
22 penodes Oe paie par année 56.60 


Sched. 


SCHEDULE 
8 UNEMPLOYMENT INSURANCE PREMIUMS 


For the maximum premium deduction for various pay penods see 
bottom of this page. 


UNEMPLOYMENT INSURANCE REGULATIONS 


ANNEXE 
COTISATIONS D'ASSURANCE-CHOMAGE 


La déduction maximale de cotisations pour diverses périodes de 
pare tigure au bas de la présente page. 


Pay Pay UI Pay ul Pay ul 
Rémuneraton Remuneration premium Remundération premium Remuneration rerun 
Consayon Cotsation * Consation 

From — De To-A From - De To-A SA-C From - Oe To - A CAC From - De To-A aac 
= 657016 660.30 - 680.61 703275 - TWO%.07 727020 = F27oS2 22.33 
7) 657649 680.62 = 600496 20%208 - 704039 727053 - 727-65 22034 
= 657-82 660.95 - 681.27 704060 - TO4.72 727286 > 728017 22235 
- 05601% 681.28 - 681259 70673 = 705004 728018 - 726650 22036 
= 658046 662260 - 661292 705205 = 705637 728051 - 726.82 22037 
- 656.79 681293 — 6822246 705.38 = 705-70 720003 - 329015 22238 
- 659012 682.25 = 682657 VOS.7} - 7O6602 7229018 = F29047 22039 
= $59.64 602-56 - 082-69 706003 - 706.35 729046 - 1729260 22240 
- 659.77 682690 = 683222 706.36 - 706.67 729.81 ~— 1730013 22061 
= 660-09 603.23 = 603.55 20.98 706.68 = 707.00 330614 = 730645 22042 
= 060042 663-56 - 603-87 20299 707001 - TOT32 730040 - T3070 22043 
- 660.74 603.88 ~ 684220 21-00 707233 = 707265 730079 = T3leko 22044 
~ 662007 6864.2) - 664652 21-01 307266 - 703.98 T3kelk ~ T3h04%3 2205 
- 661440 664.53 = 664.85 21202 767.99 © 708.30 M3244 = 731275 22046 
= 661672 666.06 - 685617 24203 70623) - 70663 F3le7H = F32008 22047 
= 662.05 685.18 = 685-50 21006 108.64 = 708.95 732.09 = 73204) 22048 
- 662037 663.5) - 065283 21.05 708296 - 709028 732042 - 132073 22049 
= 662.70 665.04 - 686615 21206 709029 = 709-60 732074 © 733006 22050 
= 663602 086016 - 006-48 21-07 709661 = 709693 21679 733007 = 7339038 22051 
= 063035 666049 - 066-80 21.08 709094 = 710026 21-60 733039 - 153071 22e52 
= 663.68 666.6) - 687.13 21.09 VAO-27 - 710.58 21.281 T33e7Z2Z - 734003 22033 
= 664.00 667.16 = 687645 21010 710059 - PFIQ69) 21.62 734004 - 7134230 e2e54 
= 664.33 667446 — 667.78 2hetl TWhO92 = Flheo2d 212483 T34037 - T34049 22.35 
~ 664665 667.79 = 21012 Fllo2s - 741450 21-84% 334.70 - 735601 22050 
- 664.98 - 21-13 TLEsS7 = 721-68 21285 735202 - 735234 22-57 
- 664230 6 - 2ish4 T1869 - 712021 21.86 734035 - 35006 22058 
$65.31 = 665063 686.77 - 669-08 21615 Fh2022 = 712.54 21.87 7395067 © 135.99 22059 
665204 — 665696 669.09 - 68924) 2h016 TWL2.55 - 7W12086 21-860 736200 - 736.31 22260 
665.97 - 666.28 689042 - 689673 21017 TA2087 - 713019 22289 736632 - 136004 22nd 
666029 - 666061 6869.74 - 690.06 21088 713.20 = 723-51 21-90 736063 - 736097 22262 
666.62 - 666693 690.07 - 690.39 23019 713052 - 7L20d4 21291 736098 - 737029 22-63 
666094 - 067626 690.40 = 690.7) 24220 723085 = %l4e16 21-92 737.30 - 737-62 220646 
607.27 - 667258 690.72 - 693204 Zde2t Theol? - 714069 212923 T37T203 = 737294 22005 
667.39 = 667.93 691.05 = 693236 21622 744.50 - 714.62 21096 737.95 - 738.27 22-66 
661.92 - 660.24 OFLe37 — 691069 21023 T14063 - 7h50l% 21.95 T3026 - 738259 22007 
608-25 - 660,56 691270 = 692601 21.24 T1Se15 = 7150467 21-96 738.60 - 738692 22-68 
668.57 - 666.89 6922002 = 692.34 715048 = 715.79 738.93 - 739025 22-69 
666.290 - 66902) 692-35 -— 692-67 2h220 TIS080 = = 71b012 T3902 — 139057 22-70 
669.22 = 669.5% 092.08 - 692.99 21.27 T6013 = TiheS4 739698 = 739290 22.71 
6609.55 - 669-66 693-00 — 693232 21026 726045 - TLlO-TT T3991 = T4022 22072 
669.87 = 670.19 093233 - 693264 21029 T1678 = 717010 TH0023 = 740055 22073 
670.20 - 670-52 693-65 - 693.97 21.30 TAFoLL — TP os2 740-560 - 740087 22-74 
670.53 = 670.84 693-98 - 694029 23631 TH7AD = TL727S 7400868 = 742220 22-75 
670.85 - OTlel? 694.30 - 694062 21032 Tl?e76 - 716207 Teke2h — 741653 2227 
O71618 - 671649 094063 = 694.95 21233 718.06 = 72640 741054 = 741685 22077 
672.50 - OTL-62 094696 - 695.27 23-34 TIBeAL - T1G6T2 741086 - 742028 22078 
671.83 - 6720148 695.26 - 699.60 21.35 718273 - 719005 Te20l9 = 742050 22-79 
672015 - 672<47 095.61 — 699-92 21-36 729.06 - 719.38 742052 —- 742083 22-80 
672.48 - 672260 $950.93 = 696025 21237 729239 = 719.70 Te2e8% ~ Ped015 22081 
OT2081 — 673612 $90.26 - 696257 23.38 VW19-7t — 720603 TH3036 ~- 743048 22-62 
673.13 - 673.45 6960.58 - 696.90 21.39 720004 = 720035 743049 - Fade) 22-63 
673246 = 673.77 096691 = 697623 21260 720636 - 720066 743082 - Pehel3 22-84 
673.78 = 674210 697024 - 697695 21041 720269 = 721200 Teeelt - Teeere 22085 
OTSel1 - 674062 697.56 - 697.88 23.42 721-01 - T2h033 VO6.6T - 744078 22-86 
676.43 = 674675 697.89 - 698.20 T2034 ~ 1721266 746.79 = 745031 22-087 
674.76 = 675208 696021 - 696.53 W226? - 721696 T4Se1l2 - 74504) 22268 
675.09 - 675240 096.5% = 696.85 72h099 — 72203) 745064 =— 74507 22-69 
©7504) - 075673 096006 - 699018 %22032 - 122063 T4507 - 746009 22290 
67$.7% = 676605 099219 = 699.51 T22.6a - F22-96 746210 - 76604) 22-91 
676006 - 676-38 699-52 - 699.63 722097 ~ 723026 Taboos - Tebo7s 22092 
676.039 = 676671 699.64 = 700.16 723029 = 72366) 746.75 = 747206 22.93 
O7H.72 ~ 077203 TOO? - 700.40 723262 - 723094 747007 - THT 39 22094 
677.0% © 677236 700249 = 700.61 723095 = V24026 747040 = 74727) 22.29% 
677.37 - 677268 WOHO.82 © TO16eI4 T2402? = 1724259 W4T.72 = 748.04 22296 
- TWOlelS — FOlesb 72eeb0 - T2se¥l 740.05 - 22-97 
- WOLe47? = YO1.79 724692 - F25024 740.38 - 748.69 22.98 
a, 701080 - 70261) 725025 - 725057? 740670 - 769202 22299 
676.67 = W212 ~ O24 725.58 - 725.89 749003 = 749034 23.00 
679.00 - 702.45 = 702-76 %25090 = Taee22 749235 - 149267 23201 
679.32 © WO2.T7 - 703.09 726023 - 726654 749268 - 749.99 23-02 
- 679296 TO3010 = FO36462 726.55 - %26.87 750-00 - 75032 23-03 
- 680.29 703.43 ~ 703.74 726088 - 727019 750.33 - 1750.65 23-04% 


Mote: The totowmng are the masumum amounts you Can deduct for eacn pay penod. 


Remarque : Vous ouverez cr-dessous la cotisation maximale Que vous pouvez rele pour chaque pénode de pale 


Weekly Hebdomada:re 23,95 10 pay periods a year 
Brweekly Aux deux semamnes 47.60 13 pay periods a year 
Semimonthly  Bimensuel 51.88 22 pay penods a year 
Monthly Mensue! 103.77 
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40 pénodes de pale par année 124.52 
13 pénodes de paie par annee 86.78 
22 pénoces de paie par année 56.60 


C.R.C. 1978, C. 1575 Sched. 


SCHEDULE ANNEXE 
UNEMPLOYMENT INSURANCE PREMIUMS : COTISATIONS D’ASSURANCE-CHOMAGE 8 
For the maximum premium deduction for various pay periods sce La deduction maximale de Cotisations pour aiverses penodes de 
bottom of this page pave ligure au Das Oe la presente page 
Ee la eh , Pay ; Pay a naiaiiee -* 


Reruneraion premeun Remuneranor . Remunerator | ..premasm 


Colisation i | Cotmabor 
From - De To- A dAC From - De - ; =f : From - De Td mh paseo 


750.66 - 750.97 23205 TW4etl = 621-01 - 622.33 | 25.23 
750.98 = 1751430 23400 T76.43 - - 621034 = a2leoe | Sand 
751.31 - 791462 23-07 T7240?6 = - 621067 = 821-98 35.23 
T5he03 - 751495 23-08 775-09 - - Scion = Gateeny adage 
751.96 - 752426 23.09 T7Se41 - - 622.32 = 822463 25.25 
752.29 - 152460 23-10 775.74 - = 822004 - Gedevo <50e0 
75206) = 1752493 23611 776406 - - 822-97 = 823028 25.27 
752094 = 153425 23012 776.39 = - B230e¥ - 625001 | 25ece 
793.26 = 753.56 23013 T7672 - - 823.62 - 623494 | 25629 
bE pall a. =e = pes aE 5 ee Es MB et 
753.59 = 153.90 | 23¥14 = 823.95 = 824426 | 25.30 
733-91 - 154-23 23015 = Beeed1 - Bleed¥ | L551 
154024 - 154-56 23016 ag 824.60 = 824-91 25032 
194457 - 754486 23017 > 24-42 - B25ee4 45-393 
T54609 = T5S50e7L | 23-18 > 625.25 ~ 625.57 25.34 
755.22 - 755653 | 23019 - B2>056 - Bcreuy 25095 
755-54 - 755-86 23-20 = 825490 = 626422 25036 
7155.67 ~ 156018 23021 - 820623 - w2oeds 25637 
796619 - 756-5) 23022 | 23.9% - 626655 - 826.87 25-38 
lille cha =" ad pRB en be 2 Bd 
756052 - 756.84 | 23.95 7 826.88 - 827.19 | 25.39 
756.05 | 23696 - B2lecu - 027452 2oe0eu 
| 23097 ~ 627.53 - 627.85 25-4) 
TOl027 | 23098 - 627280 - G2oa17? | eSend 
701.59 | 23.99 - 626.18 - 6828.50 | 25.43 
781-92 | 24-00 - O26651 - B2dede 25065 
782024 | 2440) - 028.63 - 829415 | 25.45 
TH2057 =| e4e02 = B2yelo - G29.47? | Ldee0 
759.13 = 759.44 782.69 24603 806.03 ~ 829.45 = B294R0 | 25047 
as ag t Bieta gue tpl aan Baki ppt : : a } 
159.45 = 759.77 783022 | 24404 806.36 } 629.61 = 630.13 | 25.48 
759.78 ~ 760.09 703.55 | 24.05 800.66 830014 - 630-49 25049 
760.10 - 760.42 763-67 | 24506 607.01 830.46 + 830.76 | 25.50 
700.43 700.74 744620 | 24.07 07.33 | O30-7Y - B3beiU | ede52 
760.75 761.07 704.52 | 24.08 607.66 OI1-11 - 831-43 | 25.52 
761.40 784.85 | 24.09 807.99 631-54 - oFhald £3453 
ToleT2 765.17 24.10 604.3) 608-63 B3le76 — 632.08 | 25654 
762405 765250 2eell 600.04 806.5 032.09 - 632081 | 209 
702.37 705-51 - 785483 | 24-12 808.96 609.26 632042 - 832473 25-56 
ae if Pa i ge 
- 702470 765.64 ~ 786.15 24413 809.29 - 809.60 832-74 - 833.06 25-57 
= 103602 786.10 - 186046 24014 809.0) - 80¥—.43 | 033.07 - w33.36 é3->0 
- 763.35 766«49 = 786.80 | 24615 809.9% = 810.26 433.39 - 833.7) 25.59 
= 163406 TO6e0) - THTe1d | 24eld 610.27 - 610656 B33e7¢ ~ O5seus <3eou 
- 1764.00 7O7.16 = 787645 24017 810.59 = 810.9) 634.04 - 834.36 25.6) 
- 164033 TBT-46 — T6776 26018 810692 - Blle23 B34.37 - 034409 2200« 
- 764-65 7oaci1 | 24.19 011.24 = BlleS6 034.70 - 835.01 25-63 
= 164698 706043 24-20 Blle5? - Glicve 835.0 - 635-38 25004 
= 765630 760.76 | 24621 11.809 = 612621 635.35 = 835.66 25465 
; ~<a = sgh i Atatlly ee | Bai>s be! ft ER Mane ss - 
= 765463 709.08 | 24,22 12.22 = 612.54 635.67 = 635.99 24.66 
- 105-96 709.041 | 24023 812655 - Bl2ebo 830.00 - 636-4) éde07 
- 766628 789.79 Z4e24 812.67 - 813019 6032 = 636.64 25-68 
- 166-61 790.06 | 24-25 813620 - 613451 - 636.97 25-09 
= 766493 790.39 24026 813.52 - 613.04 - 25270 
- Wr-26 790.7) =| 24627 614-65 - 614.16 “ 25071 
- 67.56 T91204 =| 24028 Ol4e17 = 614049 - 23472 
~ 67691 791036 | 24629 814.50 - Bise82 - | 25073 
= 166624 791669 = - 24030 014.83 - 615614 838.28 - 25674 
= 4 ~ — a -— - - — — ——— —— 
792-01 | 26631 815.15 - 815-47 838.60 - 636.92 25-75 
- 792034 =| 24032 615.46 - 615679 ~ 39025 e520 
- 192667 | 24-33 815.00 - 816412 - 639.57 23677 
° 792068 ~ 7192499 | 24034 816.13 - Bloess = 039290 25670 
- 769466 793000 = 793432 | 616.45 ~ 616677 = 840.22 25.79 
= 770019 793033 ~ T93e0% 16676 ~ 617210 = 840059 <deau 
= 770652 793065 = 1793.97 | @17-11 = 17.42 - 640.87 25.481 
= T70684 193698 - 794029 17043 - 617675 840.00 - 041020 25004 
770,85 = 773637 7194.30 = 794.62 17.76 = 618.07 B41.21 - 841.53 25.83 
TTB = T7149 794.63 = 794.95 818.08 618.40 841.54 - 841.85 25.86 
T7As50 - = TTL-62 794-96 — T9Se2T B1LO-41 818672 B4ie80 -— oH2eld | 25085 
WW1LsO3 - T2024 195028 - 195.60 | 24042 616.73 819.05 842.19 - 842.50 | 25.86 
T2015 - T2047 795061 ~ 795.92 | 24043 619.06 619-36 042-51 - 42083 25-87 
772.40 = 1772480 795.93 - 796625 | 24.46 819.39 819.70 042.84 - 843.15 25.08 
7722081 — P73012 796.26 - 190457 24.45 619-71 620-03 Bedelo - Bh3e40 45-09 
TI3613 -— 773045 T9O058 — 796090 | 2446 620-04 620.35 49 - 843.81 25.90 
T7346 - T7367? 796691 - T9HT423 | 24047 820.36 820-08 | B45e8s - B44ehd 25-98 
173-78 ~ TT4eld THTe24 — THIS | 24648 820.69 621-00 O446,14 - 844.46 25292 


Note The tohowing are the maximum amounts you can deduct for each pay pencd 
Remarque Vous trouverez cr-dessous la cotisation maximale que vous pouvez retenir pour chaque penode Ge pare 


Weekly Hebdomadaire 23.95 10 pay penoas a year 10 penodes de pare parannee =: 124.52 
Brweekly Aux deux semaines 47.89 13 pay penods 8 year 13 penodes de pare pal annee 95.78 
Sememonthly Bimensuel 51.88 22 pay penodsa year 22 penoces de pare par annee 56.60 
Moniniy Mensue! 103.77 
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Sched. UNEMPLOYMENT INSURANCE REGULATIONS 


SCHEDULE ANNEXE 
10 UNEMPLOYMENT INSURANCE PREMIUMS COTISATIONS D'ASSURANCE-CHOMAGE 
For the maximum premium deduction for various pay periods see La deduction maximale de cotisations pour diverses périodes de 
bottom of this page. paie figure au bas de la presente page 
eine Fat eS rs ee Ree Z i a es 
Pay ul Pay ul Pay ul Pay ul 
Reémunération premum Remuneration premium Remuneration premium Remuneration premmum 
Cotsation Comsat Cotisanon Cotisation 
From - Oo Yo-A oAC Frome To- A dAG From - Da To- A dA-C From - De To- A SAS 
| 
0446047 = 844.78 25093 867.92 = 868.24 26065 891.37 - 691.69 914.83 
044.79 = O45e11 25094 066.25 - 068.56 26206 OMe7T0 - 692001 915015 
045.12 = 845.43 25.95 068.57 - 868.89 26067 692.02 - 892.34 915.48 
045.4% = 845676 25090 868-90 - 869-21 26008 692035 - 892.67 915-80 
O43.77 = 846009 25097 869.22 = 869.54 26069 092.68 = 492.99 916.13 
646.10 - 846-4) 25.98 869.55 - 669.80 26270 @93200 - 893.32 910005 
846.42 = 846.74 25.99 869.67 = 670619 20-71 893.33 - 093.64 916278 
040.75 - 647.06 26200 870.20 = 670.82 26072 093005 - 693.97 917.11 
847.07 = 847.39 26-01 B70.53 = 870.84 26-73 093.98 - 694.29 F17.43 
847.40 = 647.7) 26002 670.85 - 871.17 2676 894.30 = 894.62 917.76 = 916207 
047.72 © 048.04 26203 O71.16 ~ 671049 26075 094003 - 894095 918.08 = 916.40 
048.05 - 648.37 2604 671.50 - 671.62 26.76 6946.96 = 695.27 916.41 ~ 918.72 
846.38 = 648.69 20005 671.83 - 872014 2607? 095026 - 695660 916073 - 919005 
648,70 - 849.02 26.06 872.15 ~ 672.47 26076 895.61 - 895.92 919.06 = 919.98 
0492.03 - 049.34 26.07 6720460 ~ 672080 26079 095093 ~ 896625 914239 - 919670 
049.35 - 649.607 26.06 072.81 - 873.12 26.80 696.26 = 896.57 919.71 - 920.03 
049.60 - 849099 20209 873013 - 873-45 2001 896258 - 696490 920004 - 920.35 
050.00 = 650.32 26610 873.46 © 673.77 26.82 896091 - 497223 920.36 = 920068 
050.33 = 850.65 26.11 873.78 = 874010 26203 897.24 897.55 920069 = 921.00 
850-06 - 650.97 26-12 OT4e.ll - 814042 26-64 ff 897.56 897.88 921001 = 921033 
050.98 = 851.30 26.13 874.43 — 076075 26.85 897.69 = 698620 921.34 = 921.66 
O51.31 ~ B5le62 26-14 874.76 — 876.08 20066 896.2) - 698.53 921007 ~ 921696 
051.63 = 851695 26015 079.09 = 875040 26067 ~ 696.85 921.99 = 922431 
851.96 - 652-28 26416 675-41 - 875273 26.88 - 099.18 é 922032 -— Y22063 
8352.29 = 452.60 26017 875.74 - 876.05 26.89 = 699.51 922.64 = 922.96 
852.61 - 852.93 26018 670.06 - 876.38 20.90 - 899.83 922-91 - 923028 
652.94 = 653.25 26019 676.39 - 676671 26-91 - 923.29 = 923.61 
053-26 - 653.58 26.20 676.72 = 877403 26592 = 923062 
653.59 - 853.90 20021 877-04 - 877.36 20.93 - 923.95 
053.9) = 854.23 26022 877.37 = 877.68 26294 - 926.27 
054.24 = 654.56 20023 877069 = 878.0) 26.95 - 924200 
654.57 = 654.86 26024 @76.02 - 676.33 26.98 - 924.92 
854.09 = 655.22 26025 676.34 - 878666 26097 - 925225 
655.22 - 655.53 20426 870.67 — 678.99 26.98 902.12 - 925.56 
655.54 - 055.66 2627 679-00 - 679631 26.99 902045 - 925.90 
655.67 = 856.18 26.28 079.32 = 879.64 27.00 902-77 = 903.09 926623 = 926654 
056.19 - 656.51 26429 679.65 = 879.96 27201 903.10 903.42 926.55 2 926.867 
056.52 - 856.84 26430 679.97 ~ 860029 27.02 903.43 903574 9260800 - P2To1¥ 
056.65 = 857.16 26031 660.30 ~ 660.61 27.03 903.75 904.07 927020 = 927052 
057-17 - 657-49 26.32 080.62 - 860-94 27.04 904.08 904.39 927253 - 927285 
057.50 = 857.61 26.33 800.9% - 861.27 27.05 904.40 904.72 927084 = 928617 
657-02 - 054.14 26.34 661.26 - 641.59 27.06 904.73 905.04 926018 - 928090 
850.15 - 856.46 26.35 001.60 - 861.92 27.07 905-05 905.37 928.51 - 928.62 
650.47 - 058.79 26036 0863.93 - Bb2-626 27.08 905.38 905-70 928003 - Y2%01d 
656.00 - 859612 26.37 062.25 - 862.57 27209 9O5-T1 ~ 906002 929016 = 929047 
: ak 2 + = eee Seem. 
B59.13 - 859.44 26.38 662.56 - 682.69 27010 906-03 - 906.35 929-48 - 929.60 
059.45 - 859.77 26.39 662.90 - 863.22 27011 906036 - 906.67 929.81 - 930013 
859.78 - 860.09 26-40 803.23 - 863.55 27-12 900.68 - 930.34 = 930085 
860.10 - 860.42 26041 603.56 - 683.87 27.13 907.01 - 930040 - 930TH 
860.43 - 860.74 26042 663.66 - 864.20 27-14 907.33 - 930-79 = 931.10 
000.75 = 661.07 26.43 864.21 - 864052 27015 9OT206 - Y3alell - valess 
961.08 - 861.40 26244 - 684.685 27016 907.99 - 931-446 931-75 
OO1.41 - 661072 26045 - 865.17 27.17 900.31 - V3lelo - 932000 
861.73 - 662.05 20.66 - 665.50 27.18 906.64 = 908.95 932.09 - 932.61 
062.06 = 062.37 26.47 - 685.63 27.19 908.96 © 909.26 932042 = 932.73 
662.36 - 862.70 20648 = 866015 27020 909029 - 909260 932-14 ~ 933-00 
862.71 = 663.02 26.49 = 8086.46 27021 909.61 = 909.93 933.07 = 933.38 
863.03 - 663.35 26250 - 886.80 27-22 909-94 - 910-26 933059 - 
863.36 = 063.68 26.51 * 887.13 910.27 - 910.48 933.72 © 
063.09 = 864.00 20052 - 667.45 910.59 - 910091 934.04 - 
064.01 = 664.33 26.53 - 667.76 910092 - 911023 934.37 © 
064.34 - 864.65 26554 - 866-1) 9Lke26 - 911.56 934-70 - 935601 
064.66 - 664.98 26.55 ~ 600.43 911657 - 911.68 935002 = 935.34 
= 665.30 26.56 = 808.76 PL1669 = 912021 935.35 935066 
= 605.63 26.57 - 889.08 Ql2022 ~ P2256 935.07 995-99 
- 605.96 26058 ~ 689-41 9L2-55 - 912086 936.00 936031 
- 860.28 20.59 - €89.73 912.67 = 913419 930032 920004 
- 26260 - 890.06 913020 - 923-51 936065 936.97 
- 26061 - 090.39 VL3d0eS2 - 913084 936098 
- 26.62 ~ 890071 913-85 - 914016 937.30 
867.27 - 26063 891004 Pisel7 = 914049 937.63 
667.59 - 26264 691.36 27.36 Fl4e50 - 924062 937.95 


Note The following are the maximum amounts you can deduct tor each pay period 
Remarque « Vous trouverez ci-dessous la colisation maximale que vous pouvez retenit pour chaque penode de paie 


Weekly Hebdomadaire 23.95 10 pay penods a year 10 penodes de pare par annee 124.52 
Brweekly Aux deux semaines 47.89 13 pay penods a year 13 perrodes de paie par annee 935.78 
Semumonthly Bimensuel 51.68 22 pay penods a year 22 periodes de pale par annee 56.60 
Monthly Mensuel 103.77 
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SCHEDULE ANNEXE 
“ UNEMPLOYMENT INSURANCE PREMIUMS COTISATIONS: oO -ASSURANCE-CHOMAGE 
For the maximum prermum deduction for vanous pay periods see La déduction maximale de cotisations pour diverses penodes de 
botiom of this page paie tigure au bas de la presente page 
Pay [Pay : 7 is 
Remuneration Remuneration 
From - Oe To A Frome Se payees Pape 
= = 962405 = 1008.64 = 1008.95 30.97 
z ~ 962-37 ~ 1008.90 - 1009.28 30.98 
- - 962.70 965.84 ~ 1009.29 - 1009460 | 30499 
- ~ 963.02 9Bb.10 ~ 3009.61 = 1009493 | 31-00 
2 = 963.35 - 1009.94 = 1010626 | 31-01 
- - 903.68 - 1010-27 = 1010.56 | 31602 
940.23 ~ ~ 964.00 > 987,45 1010.59 = 1010.9) 31-03 
940-56 - 940-67 - 964.33 - 967.78 101004 - 1OLieds 31606 
940.686 = 941.20 > 964.65 ~ 966.11 1OL1L624 = 1013.56 31203 
941-21 = 941.53 - - 1011.57 - 1011.68 31.06 
941-54 - 941.85 = - LOLl.BY ~ LOldeet 3ieor 
941-866 = 942.16 od - 30.36 1012422 = 10124654 31-08 
942019 - 942450 - - 30637 1012455 - 1012-86 3109 
942.51 - 942263 ~ - 30.38 1012.87 = 1013619 | 31610 
942664 - 943015 - - 30439 1013620 - 1013651 dhol 
943.16 = 943,46 - 966.93 - 30440 1013.52 = 1013.84 31.12 
943649 - 943.861 - 9O7+26 = 30441 LQd3e05 = Lolesio Biel 
943.62 - 944.13 - 967.58 990.72 = 30642 LOR4e17 = 1014649 Sele 
944014 — 944646 991.05 = 30.43 1014.50 = 1014.62 31.15 
944.47 - 944078 991637 = 20044 1014683 - 1OLSe14 dlele 
944.79 = 945.11 - 991-70 - 30645 1015.15 = 1015647 Blel? 
945012 > 945643 - 992-02 - 30-40 1015486 - 1LOISeTy¥ Siete 
945.44 ~ 945.76 - 992-35 - 30.47 1015.80 = 1036.12 31019 
945.77 - 946.09 - 9920608 - 30648 VOloel3d = 10io.44 31220 
946010 - 94604) - 993.00 - 30.49 1016.45 = 1016.77 31621 
Peboe2 -— 946.74 ~ 993.33 - 30-50 10lo.76 = 1017.10 Dhede 
946.75 - 947206 - 970.52 993-65 ~ 993.97 30-51 TOlT.11 = 1017.42 de 23 
SS See 3 Pe eee ee . pe 
947-07 = - 970.04 993.98 - 994.29 1017.43 = 1017.75 31.24 
947.40 — - 9FLel? 994030 - 9¥4eb2 1OL7.76 — 1OL6.u7 302d 
947.72 = - 971449 994.63 - 994.95 1018.08 = 1018.40 31026 
946.05 - - 97162 994-296 ~ 995027 10LO.41 = LOse.7Z | 31e27 
946.38 - = 972.14 995.28 - 995.60 1018.73 = 1019.05 | 31428 
946.70 - - 972047 995.0) ~ 995692 1019406 = 10194638 | Shoah 
949.03 = - 972.80 995.93 - 996.25 1019.39 = 1019470 | 31.30 
949.35 = =. 9Tael2 996.26 - 996.57 4019-7) = 2020403 | 3443) 
949.68 = - 973045 996.56 - 996.90 1020.04 = 1020.35 31.32 
us ~ = beadwal 4 2 a ne es 8 a 
950.00 ~ 950.32 = 973.77 996.91 - 997423 1020.36 - 1020.68 34.33 
950.33 - 950.65 ~ 914010 99TeL4 = 997055 1020-64 ~ 1021-00 31036 
950.66 - 950.97 ~ 974542 997.56 - 997-88 1021.01 = 1021.33 31-35 
950.98 - 951.30 - 974,75 997.89 - 998-20 1021634 - 1ULbeb0 3he36 
951.31 — 951462 - 975.08 996.2) - 796.53 1021.67 ~ 1021.96 31-37 
951.603 - 951.95 - 975.40 998.54 - 996685 1021699 ~ 1022431 31038 
951.96 = 952426 - 975.73 998.86 - 999.18 1022.32 = 1022.63 31439 
952.29 - 952.60 - 976.05 999019 - 999-51 1022064 ~ LU22e¥0 31240 
952.61 = 952.93 > 976.36 999.52 - 999.83 3022.97 = 1023.28 31-41 
Pal 3 oes — — 
952-94 = 953.25 ~- 976.71 999.64 1000.16 1023229 - 1023.61 31.42 
953.26 - 953.56 - 977.03 1000.17 - 1000.46 1023002 ~ 1023.94 Bless 
953.59 = 953.90 - 977-36 1000.49 - 1000-81 1023.95 ~ 1024.26 3hees 
953.98 - 954.23 - 977.66 1000.62 - 1001-14 1026027 ~ 1024.59 3hesd 
954.24 = 954.56 - 976.01 1001.15 1001.46 1024.60 = 1024.91 31-46 
954.57 - - 978.33 100be4T - 1001-79 LOSse 92 - 1025-24 3le4? 
954.69 = - 978.66 1001.60 - 1002-11 1025-25 - 1025.57 31.48 
955.22 - - 976.99 1002.12 1002644 1025456 - 1025-64 Lee 
955.54 = - 979.31 1002.45 = 1002.76 1025-90 - 1026622 31-50 
955.87 = = 979.64 1002.77 1026.23 = 1026.54 31.51 
956.19 - - 979.96 1003610 1026655 - 020-07 Disd2 
956.52 - - 960.29 1003.43 1026.86 = 1027.19 31.53 
956.85 - - 980.61 1003.75 1027420 - LO2T«52 3i2ds 
OSTAL7 = 957649 ~ 960.94 1004.06 1027653 = 1027.65 31-55 
957.50 - 957.81 ~ 964227 1004440 1027.86 - 1026417 died0 
957.62 - 958.14 - 1004.73 1028416 - 1026.50 31.57 
956.15 - 95 - 1005.05 1028.51 - 1026.82 d40d8 
956.47 = 958.79 - 1005.38 - 1005.70 - 1029.15 31-59 
_ p eae 6 BS aes 20'S eee ae 
958.60 = 959612 - 1005.71 1006.02 1029616 - 1029-47 31.60 
959013 - 959048 - 1006403 - 1006.35 LO2Z9e4B = 1029480 | Sieol 
959.45 = 959.77 - 1006.36 = 1006-67 1029.61 = 1030.13 31262 
959.78 - 960.09 - 1006.68 ~- 1007«00 1030014 - 10306455 Bl. 
960.10 = 960-42 - 1007.01 1007.32 1030.46 - 1030.76 31-64 
960.43 ~ 960.74 - 984-20 1007.33 - 1007.65 1030.79 = 1034010 31605 
900.75 - 961.07 ~ 984.52 1007466 - 1007-98 1031011 = 1031.43 31-66 
208 = 961440 - 1007699 = 1006430 LO3Less = 1LO3Le7S die? 
9O1.41 = 961-72 - 1008.31 1008.63 1031-76 - 1032.08 | 31.48 
Note The tollowmng are the maximum amounts you can deduct for each pay penod 
Remerque Vous trouverez ci-dessous la Colsalion Maximale Que vous pouvez retenir pour chaque penocde de paw 
Weekly Hepdomadaire 23.95 10 pay penodsa year 10 pencdes de paeparannce 124.52 
Biweekly Aux deux semaines 47.89 13 pay penods a year 13 penodes de pare par annee 5.78 
Semimonthiy — Bimensue! $1.68 22 pay penoos a year 22 penodes de pale par annee 56.60 
Monthly Mensue! 103.77 
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SCHEDULE 
12 UY VEMPLOYMENT INSURANCE PREMIUMS 


UNEMPLOYMENT INSURANCE REGULATIONS 


ANNEXE 
COTISATIONS D'ASSURANCE-CHOMAGE 


For the mas:imum premium deduction for vanous pay penods see 
bottom of this paye 


La deduction maximale de cotisations pour diverses periodes de 
pale figure au Das ce la presente page 


? aan t 
Pay ul 


Pay ul Pay | Pay ul 
Rect unérancn premium Remuneratior prem Remuneraron premiuin Remunarat-on premiury 
Cotsation Commaton Cottsation Cotsakon 
From - De Te- A GAC From ~ De To - A AC From - Oe here A ac From - De Teta oAG 
STR ece so 
1032.09 = 103264) 31069 1055254 - 1053-66 1079.00 = 1079.31 330i) 1102045 = L102076 332685 
3032-42 - 1032-73 31-70 3055.67 - 1050-18 1079.32 - 1079-64 33014 ALOLSe TT — 1103009 33-86 
1032674 = 1033.06 dle? 1056019 = 1056-51 1079.65 - 1079.96 33.15 $103.10 — 28103662 33.87 
1033.07 ~ 1033.38 Ble72 1056.52 = 1056084 1079297 = 1060029 33-160 1103093 - 1103074 33.66 
3033.39 © 1033.7) 31.73 10566865 = 1057.16 1080-30 = 1080.61 33.17 ttO3.75 - Lt04.07 33-69 
1033-72 = 1034203 Bhod4 1053017 = 1057.99 1060.62 ~- 1086.94 33.38 1106.08 - 1104639 33290 
1034-06 = 1034.36 31.75 1057.50 - 1057.81 1060.95 = 1081.27 33.19 1206-60 = 1104-72 33-91 
1034.37 = 1034.09 3h.76 1057.82 - 10580l% L061e26 - 1061.59 33.20 1106673 - 1105204 33-92 
1034-70 = 1035-0) 31-77 1056.15 - 1056-46 1061.60 — 1061.92 33022) 1205205 - 1105.37 33-93 
1035.02 ~ 1035.34 31-78 1058.47 = 1056.79 1061-93 = 1082.26 33.22 1105.38 - 1105.70 33.96 
1035.34 ~ 1035006 31.79 1056.80 - 1059012 1062+25 = 21082657 33.23 1105.72 - 1106402 33.95 
1035067 = 1035699 31.80 1059.13 = 1059.46 1062-36 - 1062.69 | 33.24 1106.03 - 1306.35 33.96 
3030000 - 1036.31 31261 1059.45 - $059.77 1062-90 - 1083.22 33.23 1106.30 - 1106607 33097 
1036.32 = 1036-646 31-82 1059.76 = 1060.09 1083623 = 1063.55 33,26 1106.68 - $107.00 33.98 
1036005 ~ 1020697 31063 1060.10 - 10606462 1083656 ~ 1083-687 { 33e27 110720) - 1107032 3399 
1036098 = 1037229 31264 1060.43 = 1060.74 1003.66 = 1084.20 33.28 9107.33 = 1107.65 34.00 
1037230 = 1037-62 31085 1060-75 - LO61-0T 1064621 - 1064-52 33029 ALO0Tco6 - LIOT.98 3400) 
3037063 = 1037.94 31.66 1061.08 = 1061440 1084653 = 10846849 33.30 1107.99 = 1108.30 34202 
pap ence Satie Seve Ie eS ES A “4 = 
1037.95 = 1036627 31267 1061.41 = 1061672 32259 1084.86 = 1065.17 33.31 1108.3] = 1108-63 34003 
10306246 —- 1036259 31.286 1061.73 = 1002.05 3260 1085218 = 1085.50 33232 L1LOMs0% = 1108.95 34% 20% 
1038260 - 1038.92 31.89 1062206 - 1062.37 32661 1085-51 - 1083.63 33.33 1106.96 = 1109626 34.05 
1036093 = 1039.25 31290 1062.38 = 1062.70 32062 108508% - 1086615 33.34 1109229 = 1109460 34200 
1039026 = 1039657 31691 1062471 = 1063.02 32263 1086016 - 1086648 33.35 1109.61 - 1109.93 34,07 
2039.58 - 1039.90 31692 1063203 = 1003.35 32064 1086.49 = 1086.80 33230 1109.94 = 11106¢6 34e06 
1039691 = 1040.22 31.93 1063.36 - 1063-68 32-65 1086081 - JOB7.13 33637 1LtGe27 — 1110.36 34,09 
4040023 + 1040655 31294 1063.69 = 1004.00 32066 1087014 = 1087045 33.38 VLLG654H = LLIO6IL 34010 
1040-56 = 1040-87 31-95 1064.01 = 1064.33 32-67 1087-46 - 1087.76 33039 1110.92 - 1111.23 Beell 
oe —— oR yee ae - = = 
1040.88 = 1043.20 31-96 1064.34 = 1064.65 1067.79 = 1OBa6el! CLl1.24 -— 1112.56 
1041.21 = 1041053 31.97 1064266 - 1004.98 1086612 - 10860453 1124.57 — 3121.66 
1041-54 = 1041.85 32.98 1064.99 = 1065.30 = 1088.76 V111.69 = LEt2-2) 
1041666 - 1042616 31299 1065-31 = 1065-63 1088-77 - 1089.08 TL1L2022 - Lie .54 
1042.19 = 1042.50 32.00 1065.64 = 1065.96 1089.09 = 1089.41 11t2.55 - 1112.66 
2042251 ~- 1042.63 32.201 1065.97 = 10606626 1089042 - 1089273 Lhl2cO7 - 11132)9 
1042.84 = 1043615 32202 1066.29 = 1066.61 2089.74 = 1090.06 Lht3-20 - 2113.51 
2043016 = 1043048 32203 1066662 ~ 10666935 1090.07 ~- 1090.39 ALL3052 -— 1113084 
1063.49 = 1043.61 32204 1066.94 = 1067.26 1090040 = 1090.71 1113.65 = $114.16 
1043.82 = 1044.13 32205 1067.27 = 1067.58 1090.72 = 1691.04 Th14017 = 1114049 
104461 = 1044-46 32206 1067659 - 1067-91 1091-05 — 1091-36 b1L14050 — LIISeb2 
1044047 = 1044078 32.07 1067.92 = 1068.24 1091037 = 1091669 1114.83 - U315614 
1064.79 — 1045611 32208 1066.25 - 1068.56 2O9L-70 - 1092.01 LL15015 = Ld15e4T 
1045012 = 1045643 32.09 1066.57 = 1066.69 1092202 = 1092634 1115248 = 1515.79 
104$+44 — 1045676 32210 1066-90 - 1069.2) 3092-35 - 1092.67 1185-60 — LhlO012 
1045277 = 1046609 32011 1069.22 ~ 1069654 1092666 - 1092099 1216013 = 1LLL6644 
1046.19 = 1046641 B2032 1069.55 - 1069.86 1093200 = 1093032 Lilo.s5 - Jble.7? 
1066642 = 1046-74 32213 1069-67 = 1070.19 3093.53 - 1093.64 1116-76 = 1117210 
1046675 = 1047-06 32016 1070.20 = 1070.52 1093-65 - 1093-97 LLDT.1} — LL 4&2 
1067607 = 1047239 32615 1070.33 - 1070.84 32.67 1093098 - 1094229 1427263 © LLA7.7S 
1047640 = 1047671 322)6 1070.65 ~ 1071617 32-66 1094.30 - 1094.62 1117.76 = 1126.07 
1047.72 = 1048.04 32017 1071418 ~ 1073649 32-89 1094.63 - 1094.95 Lllo.us - 1218.40 
1046.05 ~ 1068.37 32-18 $07).50 - 1073.82 32-90 3094.96 - 1099.27 Lhlec4] - 1118.72 
1048.38 - 104862609 32219 1071283 = 1072.14 32-91 1093226 - 1095260 LLlg.73 = 1119.05 
1046.70 - 1049.02 32-20 1072-15 =~ 1072.47 32-92 1095.01 - 1099.92 1119.06 - 1119.38 
31049203 - 1049634 3262) 1072648 - 1072.60 32-93 1095093 - 1096025 LLbGs39 - 1119270 
1049.35 = 1049.67 | 32022 1072.81] ~ 1073.12 32294 1096.26 = 1096.57 1219.71 = 1120.03 34038 
2 aeleEe Z 4 a 
1049.68 = 1049.99 32023 1073.13 = 1073.45 3096.58 = 1096.90 $120.04 = 1120635 34039 
1050-00 = 1050-32 32-24 1073046 - 3073077 1096691 = 1097023 1120.36 > 1120.08 34240 
1050.33 = 1050.65 32025 1073.76 = 1074.10 1097024 = 1097.55 1120.69 = 1121.00 Beo4l 
1050-66 - 1050.97 32-26 107461) ~ 10T%e42 1097256 - 1097688 bL21-01 = 1125-33 34062 
$050.98 = 1053230 32.27 1074643 = 1076.75 1097.89 = $1098.20 1121234 © 1121666 34043 
1051031 ~ 1051-62 32-286 1074.76 - 1075.08 1098621 ~ 1096-53 1122067 — Li2l.96 34044 
1051663 ~- 1051695 32029 1075209 = 1075640 1096.54 - 1096.85 1121699 = 1122031 34045 
1051696 ~ 1052e28 32-30 2107%e41 —- 1075.73 1096086 -— 1099618 122.32 - Lh2do63 340% 
1052-29 = 1052-60 32031 1075¢74 ~ 1076.05 1099.19 - 1099.51 1122264 © 1122.96 B4e47 
1052-61 - 1052.93 32232 1076-06 = 1076.38 109952 - 1099.83 1122697 - 1123228 34-48 
1052294 = 1053625 32233 1076.39 = 1076.71 1099-64 ~ 1100616 1123029 - 1123-0) 34049 
1053-26 ~ 1053.58 32-34 3076-72 - 1077,03 1100-17 - 1100.46 1223.62 - 1123-96 34-50 
1053.59 - 1053690 32235 1077204 = 1077.36 1100249 - 1100.81 1123095 - L1i24e26 3405) 
1053-9) ~ 1054.23 32236 1077-37 ~- 1077.68 1100-82 - 1103-14 3324.27 = 1124.59 34052 
1054.26 - 1054.56 32237 10772669 ~ 1078.0) 1101615 - LiQ1le%6 2124.60 = 1124291 34053 
3054-57 = 1054.86 32038 1078-02 = 1078.33 1101-47 ~ 1101.79 1124-92 = 1125-24 34.54 
1054269 - 1055-21 32.39 1078.34 = 1078.60 1201280 - 3102611 1125025 = 1125.57 34035 
1055.22 = 1055.53 32240 1078.67 — 1076.99 1102-}2 - LtO2046 3325.58 - 3125.89 34.56 
Mote The following are the maximum amounts you Can deduct for each pay period 
Remarque Vous trouvere2 ci-dessous la cotisation maximala que vous pouvez retenw pour chaque période de paie 
Weekly Heodomadare 23.95 10 pay periods a year = 10 périodes de pare par annee 124.52 
Biweekly Aux deux semaines = 47.89 13 pay penods a year 13 periodes de pare Dar année 9578 
Semimonthty Bimensuet 51.88 22 pay periods a year 22 périodes Ge pare par année §6 60 
Monihty Mensue! 103.77 
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UNEMPLOYMENT INSURANCE PREMIUMS 


For the maximum premum deduction for vanous pay penods see 


1575 


1173-13 
1173-46 
1173.78 
LiPeedl 
LL?4<43 
1174-76 
1175-09 
1L7S<41 


1173.45 
1173.77 
1174.10 
174242 
LlMM4eTS | 
1175.08 
1175440 
1175.73 


1175.74 
11170206 
1176.39 
Li?oe72 
1177.04 
LLT?.37 
1177.69 
3278.02 
1178.34 


1176038 
1176.71 
4177203 
1177236 
LL 77008 
1178.0) 
1476-33 
1178.06 


a aa | 
1176.05 | 


Hu) 8.3.9 3a o 


— 


1176.67 1176499 
1179.00 LF 9e) 
1179.32 1179264 
1279265 LL7Ge96 
1179.97 1180-29 
dilwo-ol 


1160.62 
1160.95 
1161.28 


ae Oe ey eo ee 


paie ligure au bas de la presente page 


36-01 
30202 
36.03 
30-04 
36.05 
36-00 
36.07 
30-06 
36-209 


36-10 
3011 
36.12 
36-13 
36614 
30015 
36-16 
30017 
36.18 
36.19 
30420 
3oe21 
Sov22 
36.23 
20-26 
36.25 
3Oed0 
36.27 


Sched. 


ANNEXE 


1M, 13 
nodes de 
= ~ - 
Rermuneraton prema 

From - De To - A CAL 
1196626 = 1196657 } 
1190.58 - 1)90«90 

1196691 = 1197223 

LAGDTe2% = 1197235 | 
1197.56 = 1197.88 

1197.89 - 1190-20 

1198.2) = 1198.53 

1198.58 - Li¥e.6d 

1196.06 - 1199.16 


1399.19 = 1199651 
LL9V652 — LaPGees 


119 # ~ 1200-16 
1200.17 - 1200.46 
1200649 ~ 1200-61 
A200082 = L20heisn 
1201615 - 1201-46 
1201047 = 12Ol67¥ 
1201.80 ~ 1202-1) 


1202485 - L202deTo 
1202.77 = 1203.09 
1203610 ~- Laude? 
3203443 = 1203.74 
1203675 — 1204-07 
1204.08 = 1204.39 
2204680 - 1L0%eT4 
1204.73 = 1205-04 


1162.57 
1162.69 
1183.22 
2163-55 
1163-87 
1164-20 
1204.52 


1163.66 
1164.21 


Br-0 Bud do 940-0. D 


bottom of this page 
Pay 
Rarmavereton 
From - Oe To- A 
1125.90 - 1126622 1149535 ~ 1149467 
1126.23 - 1126.54 1149268 = 1149-499 
4126.55 - 1126.67 1150-00 — 1150-32 
2126.88 = 1127619 1250.33 - 1150.65 
1127620 = 1127652 1150.66 - 1156.97 
1127.53 - 1227465 1250498 ~ 3153430 
~ 1126.17 LUSLedL = 1351462 
- 1128.50 2151-63 ~ 1151-95 
~ 1120.82 1151-96 = 1152426 
=~ 23294215 1152629 = 1252.60 
— 1129-67 LES2-61l — 1152-93 
= 1129680 1152694 - 1153-25 
ALZGOBL = 1130613 A1S3e26 - 1153698 
1130.14 = 11306465 1153659 - 1153-90 
1130.46 - 1130.78 1259-9) ~ LbSe023 
1130.79 = 1131.10 1154424 = 1154056 
LLDAeAL — 12316463 1154.57 - 1154-68 
2132644 © AL31675 1154-89 = 1155-21 
AA31L.76 = 1232-08 1LSS622 — 1155653 
1232.09 = 1132061 1155.54 - 1155-86 
1232042 — 1232673 1155667 — 1156.16 
1132474 - 1333-06 1154619 - 1156651 
AL99.07 - 1133.36 — 1156.84 
2133.39 - 1333-7) ~ L15T2l6 
2133.72 - 1134603 ~ 1157649 
1134.04 © 1134036 ~ 1b57T2O1 
LL34.37 - 1134669 = $158.16 
1134-70 - 1135-01 = 1156.46 
1235.02 - 1135434 ~ 1138.79 
1135.35 - 1135.66 ~ 1159.12 
1135267 - 1135699 1159613 ~ 1159644 
1236.00 - 1136.31 1259245 = 1199.77 
1136532 - 1130-08 1159-78 - 4160.09 
1130.65 = 1136.97 1160.10 = 1160.42 
1130698 - 1137629 1160.43 - 1)60.7s 
1137-30 = 3137.62 1160.75 - 1161.07 
1137.03 - L13T.94 1161-06 — 1261-40 
- 1236.27 1101.4) = LOL.72 
- 1138.59 Lbo1-73 = 1162.05 
— 2130692 1162-06 = 1162637 
~ 1139625 1102.36 - 1162.70 
- 1139.57 L1O267L - 2163002 
1139650 ~ 1139-690 1163603 - 3163.35 
113 hb = 1140.22 2303.36 ~- 1163-68 
1140223 = 1140.55 1263.69 = 1164.00 
1240.56 = 1140.67 = 1164.33 
2140.08 - 1141.20 - 1104-65 
Ub4he2) = 3141.53 - £164.98 
Lh4d 54 - 1241285 - 1105-30 
1141.86 = 1142618 = 3165463 
1142-39 - 1142-50 - 1105-90 
1142651 = 1142683 = 1166626 
1142604 - 3143615 = 2)ee-6) 
LUAS.LG = 1143648 ~ 1166.93 
1143.49 = 1143.61 - 1167-26 
2143-62 - 3144613 ~ 1LO7.58 
Lle4el® — 1144646 1167659 = 116769) 
3144047 = L14e5Te 1167692 ~ 1168.24 
1144.79 - 1145.11 1166.25 - 
L145.12 = 1145643 1166.57 = 
1145.44 = 1145676 1866.90 ~ 
L14S67T = 1346209 1169022 ~ 1169454 
1146.10 = 1140.41 1169.55 ~ 1169.66 
2146.42 - 1146.74 1169.07 = 1) 70.19 
1146675 - 1147606 LLVO+20 — 1170092 
LL47T207? = 1147639 1170.93 = 1170.84 
1247.40 - 114767) 2170.65 - LlTlel? 
1147.72 ~ 1140604 LATM1L6I8 = LITLe49 
1140.05 - 3146.37 1171.50 - 1272-62 
2148.38 - 1148.69 LU71663 — LITZI4 
hiee.TO - ba 2 LL72015 — LLI2+47 
1149.03 — 1249-34 1172646 - 1172-60 


1164-85 
1165617 
1185-50 
1185-63 
1165-84 1166-15 
1186.16 
1186.69 
4106.61 
1167.14 


SO Se Bet oA Ted 


1167.46 
1167.79 
1168.12 
1188.44 
1188.77 
1169.09 
1189.42 
1169-74 
1190.07 


1189.06 
1189-4) 
1169.73 
1190-06 
1190.39 


wey eee eyes 


- 1190-71 
1191-04 
1191.36 
1191.09 
1192-01 
1192-34 
1192.67 
1192.99 
1193-32 


1191-37 
1191-70 
1192402 
1192.35 
1192008 
1193-00 


1393-33 
1193-0605 
1193.98 
1194-30 
1194-63 
1194696 
1195.28 
1195-61 
1195.93 


1194.29 
1194662 | 
1194.95 
1195-27 | 
1195.60 
1195-92 
1196425 


Note The following are the maximum amounts you can deduct lor each pay penod 
Remarque Vous trouverez ci-dessous |a Cotsaton maximaie Que vous pouvez retenw Pour Chague Penode Ge Pars 


Weekty 
Beweekly 
Semmonthly 
Monthly 


Hebdomadaire 23.96 
Aux deux semaines «= 47.88 
Bimnensvue! 51.88 
Mensvue! 103.77 


10 Pay penods a year 
13 pay penods a year 
22 pay penods a year 


10 penodes de pas par années 
13 penodes de pare par année 
22 pénodes Ce pare per annes 
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36.26 
30.29 
36-30 
3oe31 
36432 
30633 
36-34 
36.35 
36-36 


36.37 
30+36 
36.39 
30-40 
36041 
dO642 
36643 
doe4* 


30.59 
30.60 
36.61 
3602 
36.65 


36664 
24+05 
36.66 
30-67 
36.68 
30.09 
36.70 
36-71 
36.72 


1205.05 < 1205.37 


4205-36 - 1205470 
1205e71 = 1206202 
1206403 - 1400435 
1206.36 = 1206-67 
LgGee08 - 1407400 
1207.01 = 1207432 
1207.33 - 1407}e05 
1207-66 - 1207.96 
1207.99 - 1208.30 
1206.31 - 1206.03 
1206.64 = 1208.95 
2200690 - 1209628 
1209.29 = 1209460 
1209-01 - L20¥-¥3 


1209494 = 1210426 
12)0627 ~ 1210658 
1220.59 = 1210.91 


1210692 = 1211.23 


l2lle2e - Ldliedo 
L21Le57 — 1211-88 
1221-69 - Ldade2l 
AZLZe2Z — 1242454 


1212655 - 1212-60 
1212-67 ~- 1213.19 
1213420 - 1L2l305d 
1213-32 — 1213.84 


1223.85 - 1214.16 
L2leell ~ L2beesy 
1224-50 - 1214-82 
L2b4e63 - L2bSein 


3215.15 = 1215-47 
L215e4O — 1215679 
1215. ~ 121le-12 
Adlowls ~ ldlooser 
1216-45 = 1216.77 
1216678 = 1217.10 
AZLTeLd — L2dPes2 
1217.43 = 1217675 
L2L7e?o = 1214.07 
1218-08 - 1218-40 
L2hwesl + L2be-7e 
1216.73 - 1219.05 
1219.00 - 1éhde98 
1219-39 - 1219-70 

124.52 

96.78 

56 60 


1202-12 - 1202-48 | 36.91 


Sched. 
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UNEMPLOYMENT INSURANCE REGULATIONS 


SCHEDULE 


UNEMPLOYMENT INSURANCE PREMIUMS 


For the maximum premium deduction tor various pay periods see 


ANNE 


XE 


_COTISATIONS D’ASSURANCE-CHOMAGE 


La deduction maximale de cotisations pour diverses périodes de 


botiom of this page. pale figure au bas de la presente page 
= i obey 3 2 en ee Ee Pay, Sy eee Ee Pyare = Beek a2 Stee hoc & Fecraege ie 
Pay u) Fay | ul Bey ul Pay ul 
Remuneration | premium Remuneration premium Remuneration premium Remuneration orem 
Cotrsation Cotisation | Cotravon Cotisation 

From ~ De To-A dA-C From - Oe To- A {eon From De To- A \ AAC From - De To- A dA-C 
1219.71 = 1220.03 37245 1243016 = 1243046 1266.93 | 36.69 1290-07 - 1290.39 
1220.04 = 1220235 37246 1243249 - 1243.8) 1267226 «| 38290 2290240 - 129007) 
1220.36 = 1220.66 37247 1243262 - 1244.13 1267656 | 36.91 1290072 = 1292004 
1220069 = 1221-00 37048 1244014 - 1244246 - 1267-91 38092 1291205 - 1291036 
1221.0) = 1221.33 37049 1244047 ~ 1244.78 = 3268.24 38293 1291237 = 1291269 
1221634 - 1221266 37-50 1244679 - L2eS5elhl 1266-25 - 1208.56 | 386-94 1291070 — 1292201 
1221667 = 1221.98 37.5) 1245612 - 1245043 1266.57 - 1266-69 | 386.95 1292602 = 1292234 
1221.99 - 1222.3) 37052 1245064 - 1265676 1206-90 - 1269621 | 38-96 1292035 - 1292067 
1222.32 = 1222463 37253 1245-77 = 1246.09 1269022 = 1269.54 | 38.97 1292068 - 1292.99 
1222.64 = 1222.96 37254 1246010 - 1246.41 1269-55 - 1269.66 Ai 36.98 1293-00 = 1293.32 
1222.97 - 1223.26 37255 1246042 - 1246.74 1269287 - 1270.19 38.99 1293033 - 1293064 
1223229 = 1223461 37056 1246.75 = 1247-06 1270020 = 1270252 39-200 1293265 - 1293297 
1223-62 = 1223294 37257 1247207 - 1247039 1270053 - 1270284 39201 1293696 - 1294029 
3223.95 = 1224226 37258 12474640 = 1247671 1270085 - 1271.17 39.02 1294030 = 1294062 
1224627 — 1224659 | 37.59 1247.72 - 1248.04 L271218 - 1271049 39.03 1294063 = 1294095 
1224.60 = 1224091 37260 1248.05 - 1246637 1271250 - 1271.62 39204 1294.96 = 1295027 
1224092 - 1225-24 3726) 1246.38 - 1246.69 1271683 - 1272014 39-05 1295228 - 1295260 
1225525 = 1225257 37262 1248.70 = 1249.02 1272615 = 1272.47 39206 1295661 = 1295.92 

| ee pee Rent ey See en 

1225.50 = 1225-89 37263 1249.03 - 1269.34 1272.48 - 1272.80 39.07 1295693 - 1296625 
1225690 - 1220022 37064 1249435 - 1249067 M272081 - 1273012 39.08 1290020 - 1240057 
1226023 = 1226054 37265 1249.68 - 1249.99 1273.13 - 1273245 39.09 1296.58 129690 
1226055 = 1226087 37266 2250.00 = 1250632 1273046 - 1273677 39210 4296691 - 1297023 
1226268 = 1227619 | 37067 1250.33 - 1250665 1273276 = 1274.10 1297224 3297.55 
1227620 = 1227252 37-68 1250.66 - 1250.97 V2THell - 1274242 - 1297-80 
1227653 = 1227685 37269 1250.98 = 1251230 1274043 — 1274.75 - 1296420 
1227286 ~ 1228617 37670 1251231 - 125162 1274.76 - 1275.08 = 1296.53 
1226.16 = 1228.50 | 37-7) 1251.63 = 1251.95 1275.09 - - 1298.85 
1226.51 = 1228.82 374672 1251.96 - 1252-28 1275.41 = = 1299.18 
2226683 ~ 1229015 37073 1252429 - 1252-60 1275e74& = - 1299251 
1229616 - 1229047 37-74 1252061 = 1252.93 1276.06 - 1299252 = 1299.83 
1229.48 - 1229-80 37275 1252296 - 1253225 1270.39 = 1299004 - 1300016 
122928) = 1230613 37476 1253.26 - 1253-56 3276072 - 1300.17 - 1300.48 
123001% - 1230045 37.77 1253.59 - 1253290 1277204 - 1300«49 - 1300681 
1230646 = 1230678 37-78 1253091 - 1254.23 1277.37 = 21300682 = 33012146 
1230.79 - 1231-10 37279 1254.24 ~ 1254256 1277269 - 4301215 ~ 1301046 
1231211 = 12316463 bisite!y 1254657 - 1254-88 1278.02 - 1278.33 1301647 = 1301-79 
1231044 = 1231075 | 37061 1254.69 - 1255.21 1278.34 1278.66 1301.60 1302011 
1231676 — 1232206 | 37-62 1255022 ~- 1255653 1278.67 1273.99 1302012 1302044 
1232209 = 1232641 37283 1255.54 ~ 1255-86 1279.00 - 1279.3} 1302.76 
1232042 = 1232673 | 37-684 1255.67 - 1256618 1279232 ~ 1279004 2303-09 
1232-74 = 1233-06 37.85 1256.19 ~ 125665) 1279.65 = 1279.96 1303242 
1233007 - 1233636 37086 b256652 ~- 12560284 1279.97 - 1280629 1303-746 
1233439 = 1233671 37.87 1256.05 = 1257616 1260.30 - 1260.61 1304.07 
1233072 - 1234203 37-88 1257617? ~ 1257049 1200062 - 1260.94 1304.39 
1234004 = 1234036 37289 1257.50 = 1257-81 1260.95 - 1261.27 1304672 
1234-37 + 1234669 37690 1257.82 = 1256614 1261.28 = juvvesa< 4 = 1305.04 
1234670 - 1235-01 37691 1258.15 = 1256446 1281260 = 1281292 - 1305637 
1235-02 = 1235234 37-92 21258247 - 1256079 1281.93 ~ 1282.24 = 1305-70 
1235035 - 1235266 37693 1258260 - 1259212 1262025 - 1262657 - L306cu2 
1235.67 = 1235.99 37294 1259-13 = 1259.44 1282.58 = 1262.89 1306.03 - 1306.35 
1236200 - 1236631 37695 3259045 ~ 1259-77 1262290 - 12863422 1306230 - 1306e07 
1236232 = 1236464 37296 1259276 - 1260.09 1283223 - 1283.55 1306.68 ~ 1307.00 
1236265 - 1230-97 37697 1260010 - 1260.42 1263.56 ~ 1263.87 130720) - 1307232 
1236.98 = 1237029 37296 1260.43 - 1260.76 1283-68 ~ 1264.20 1307.33 = 1307265 
1237630 = 1237262 37299 1260.75 = 1261.07 1264.21 = 1264.52 - 1307.96 
1237063 ~ 1237094 36200 1261208 - 12601440 1264.53 - 1264.85 = 1306230 
1237.95 = 1236.27 38.01 126104) — 1261672 $264.66 ~ 1265.17 = 1306.63 
1236626 - 1236.59 36202 1261673 - 1262205 1285018 ~ 12805650 = 1308695 
1236660 = 1236492 36.03 1262206 ~ 1262-37 1205.51 = 1205.83 = 1309226 
1236693 - 1239025 1262638 - 1262-70 1265264 - 1286015 = 1309260 
1239226 = 1239.57 1262271 = 1263402 12866016 = 1286646 = 1309.93 
12396586 = 1239.90 1263-03 - §$263035 1286249 — 1286660 ~ 1310620 
1239091 = 1240022 1263636 = 1263668 1266.6) - 1267.13 - 1310.58 
1240023 - 1240.55 1263.69 = 1264200 1287014 = 1287045 1330.59 = 1310.91 
1240256 - 1240.67 1264601 - 1206033 1287046 —- 1287078 1310092 ~ 1341023 
1240-68 = 1241220 1264634 - 1264.65 1267.79 = 1266.11 1321.24 + 1311.56 
124le2l = 1241053 b26%266 - 1204.96 12886612 - 1266-43 - 1ZlLebo 
124bo5% - 1241065 1264299 = 1265630 1286244 = 1266.76 - 1312-21 
1241266 - 1242216 1265431 = 1205663 1268-77 - 1289208 ~ 1312054 
1242-19 = 1242650 1265464 = 1265296 1289.09 = 1289241 ~ 1312286 
2242-5) © 1242063 1265697 ~- 1206.28 1269-42 - 1289673 ~ 1314019 
1242.64 = 1243.15 1266-29 ~ 1266-61 1289274 - 1290-06 = 1313.51 


Note: The fohowing are the maximum amounts you can deducl for each pay period 


Remarque Vous trouverez ci-dessous la Cotisation maximale que vous pouvez retenir pour chaque perode de pare 


Weekly Hebdomadaire 23.95 10 pay penods a year 10 penodes de pare par annee 124.52 
Brweekly Aux deux semaines 47.89 13 pay periods a year 13 penades de paie par annee 95.78 
Semimonthly Bimensue! 51.68 22 pay penodsayear 22 pénodes de pare par annee 56.60 
Monthly Mensvel 103,77 
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Sched. 


SCHEDULE ANNEXE 
UNEMPLOYMENT INSURANCE PREMIUMS COTISATIONS D'ASSURANCE-CHOMAGE 16 
For the maximum premium deduction for various pay penods see La deduction maximale de cotysations pour drverses pénodes de 
bottom of this page pare figure au bas de la presente page 
Pay Pay rT u Pey } u Pay | - 7 
Li hioaleahaleall Remuneration Dreneum Remuneration ) Remuneration 
n : 
From ~ De To-A From - De To - A Comme From - De To A trom - De pt hoe Poreten 
1313.52 - 1323.64 1336.96 = 1337-29. | 41.05 1360043 = 1360.74 1363.88 - 1364.20 42049 
1313-65 - 1334-16 1337.30 ~ 1337.62 41406 1300275 - 1301207 41.76 1364-¢1 ~ 1304.52 | 42.50 
1D14.L7 ~ 1314.49 1337.63 - 1337-94 41.07 1361-408 = 1361-440 1384.53 ~ 1384.65 42.31 
1314450 ~ 1314.62 3337.95 ~ 1338.27 41.08 1361641 + 1302672 - 2365.17 &2052 
1514.63 = 1315.14 1336.26 ~ 1336.59 41-09 1361.73 = 1362.05 ~ 1385.50 42.53 
1315.15 - 1315657 2338.60 ~ 1338.92 41210 1362.06 - 1362.37 - 1385.03 42054 
1325-48 = 1315.79 1336.93 - 1339.25 42.11 1362.38 - 1362.70 1385.64 - 42.55 
231s = 1316612 1339.26 ~ 1339.57 41-12 1362.71 - 1363-02 1360.16 - 42050 
1316.13 - 1339.56 ~ 1339.90 41e13 1363.03 - 1363235 1386.49 - 42.57 
1310645 - 1316.77 1339.91 = 1340.22 | 41214 1363.36 = 1363.68 | ~ 1367.13 42.58 
1316670 - L3LT610 1340623 - 1340-55 1303.69 - 1304.00 | ~ 2307645 
LALTe11 = 1317.42 1340.56 = 1340.87 1364-01 = 1364.33 - 
1347243 - 1317.75 1340.68 ~ 1341-20 1304.34 - 1364665 1367679 - 
1317.76 = 1316.07 $341.21 = 13462653 1364.66 - 1364.98 1388.12 - 1368.43 
1326.08 - 1316.40 1341.54 ~ 1341.65 1364.99 - 1365430 41.91 1386-44 ~ 1366-76 
1316641 - 2316.72 1341.66 = 1342418 1365.31 - 1365463 42.92 - 
1316.73 - 1319.05 1342419 - 1342450 13652604 = 1365-96 {| 61.93 - 
1319-00 - 1319.38 1342651 - 1342-83 1365.97 - 1366.28 41.94 1369.42 = 1389.73 
1319.39 = 1339.70 1366-29 - 1366-61 41.95 1389.74 = 1390.06 
1319.71 ~ 1320.03 1366602 - 1366-93 41.96 4390-07 ~ 1390039 
1320.04 - 1320.35 = 1343.61 1366.94 = 1367626 41.97 1390.40 = 1390.7) 
1320436 - 1320.68 1343.62 = 1346613 1367627 - 1367456 41.98 2390-72 - 1991204 
1320.69 ~ 1321.00 1344.14 = 1344546 1367-59 = 1367.9) 41.99 1391.05 ~ 1391.36 
$322601 - 1321433 1344.47 = 13466678 1367-92 - 42.00 1394-37 - 1391-09 
1321-34 - 1321-66 1344.79 = 1345611 136 - | 42.01 1391-70 = 1392-0) 
132-67 - 1321.98 1345012 - 1345643 136 - 1368.89 42-02 1392002 ~ 1392.34 
1321.99 = 3322.31 1345.44 = 1345.76 1366.90 - 1369.21 42.03 1392.35 - 1392.67 
1322.32 = 1322-63 1345.77 = 1346.09 1369.22 - 1369.54 | 42.04 ~ 1392.99 
1322004 - 1322.96 1346-10 - 1369-55 - 1369-86 42.05 
13226 ~ 1323.28 1346.42 - 1369-67? ~ 1370.19 42-06 1393.33 
2323629 ~ 1323401 1346.75 - 1370620 - 1370.52 42.07 1393065 - 
1323.62 - 1323.94 1347.07 = 1370.53 ~ 1370.84 42.06 1393.98 = 
1323.95 - 1324.26 1347640 - 134767) 1370605 - 1371017 42209 1394230 - 
U924627 ~ 1324659 1347.72 = 1348.04 1371218 — 1371-49 42.10 1394.63 - 
1324.00 - 1324.91 1348.05 - 1346.37 1372-50 - 1371482 42011 1394.90 - 1395627 
1324.92 = 1325.24 1346.36 - 1348.69 1372-863 = L37T2.14 42.12 1395.28 - 1395.60 
1325.25 - 1325.57 1348.70 - 2372.25 — 1372-47 $2013 1395.61 ~ 1395.92 
2325.56 - 1325.89 1349-03 = 1349034 1372646 - 1372460 42014 1395093 - 1dVOe25 
1325-90 = 1326.22 1349.35 - 1349.67 1372681 — 1373012 42.15 1396.26 = 1396-57 
1326623 - 1320654 1349.66 - 1349699 1373013 - 1373045 210 1396.58 - 1390-90 
1326.55 - 1326.87 1350.00 ~ 1350.32 1373446 + 1373-77 42.17 2396.91 - 1397.23 
1320 - 1327219 1350.33 - 1350.65 1373-76 - 137410 42.18 1397624 ~ 1397655 
1327220 = 1327.52 1350.66 - 1350-97 1374el)d — 137%e42 42.19 1397.56 ~ 1397.86 
2327-53 ~ 1327.85 1350.96 - 1353.30 1374063 - 1374675 42.20 1397.89 - 4296-20 
1327-66 = 1328.17 1351231 - 1352462 1374-76 = 1375.08 42.21 1396.21 ~ 1398.53 
1326.16 = 1328.50 1351-63 = 1351.95 1375-09 = 1375-40 42.22 1396.54 - 1398.85 
1320651 - 1328.82 1351-96 - 1352026 1375041 - 1375-73 92023 1398.80 - 1399018 
1328.63 - 1329.15 1352.29 = 1352.60 1375.74 - 1376.05 42.24 1399.19 = 1399.51 
1329616 ~ 1329-47 1352061 ~ 1352-93 1370.06 ~- 1370.38 42025 1399052 ~ 1399003 
1329.48 = 1329.60 1352-94 = 1353-25 1376.39 - 1376.71 42426 1399.64 ~ 1400-16 
1329-61 - 1330.13 1353.26 - 1353-56 - 1377203 42027 1400617 - 1900448 
1330.14 - 1330.45 1353.59 = 1353.90 - 1377436 42.28 1400649 ~ 1400.0) 
1330006 - 1330.78 135369) - 1354-23 ~ L37?eo8 42629 1400e8d ~ b40heds 
1330-79 = 1331410 1354.24 = 1354656 - 1376.01 42-30 1401.15 ~ 1401-46 
ASDL-dL = 23391643 1354.57 - 1354.68 - 1376.33 42.31 1402647? = 1401.79 
1332.44 = 1331.75 1354.09 = 1355.2) - 1378266 %2232 1401-80 ~ i402e11 
1331-76 - 1332.06 1355.22 + 2355.53 1376067 - 1376.99 42.33 1402612 ~ 1402-44 
1332009 - 133264) 1355-54 - 1355-66 1379200 - 137931 92034 1402045 ~ 1802-10 
1332642 = 1332.73 1355.67 - 1356-18 1379632 - 1379.64 42.35 1402.77 = 1403.09 
1332.74 - 1333.06 1356019 - 1356651 1379205 - 1379.96 42030 21403410 ~ 140304¢ 
1333.07 = 1333.38 1356.52 - 1356.04 1379-97 — 1380.29 42.37 1403-43 = 1403.74 
1333.39 - 1333-71 1356.65 - 1357616 1300.30 - 1360.6) 42-38 1403-75 ~ 1404-07 
13393072 = 1334.03 L357617 — 1357049 1380-62 = 1300.94 42.39 1404.06 = 1404.39 
1334.04 = 1334.36 - 1357.81 2360.95 - 1381.27 42.40 1404440 = 1404-72 
1334.37 - 1334609 - 1356-14 1361-26 — 1381459 42-41 1404673 - 1405-04 
1334.70 - 1335.01 - 1356.46 1363.60 - 1361.92 42242 1405.05 = 1405.37 
133$.02 - 1335.34 - 1361-93 - 42.43 1405.38 - 1905670 
1335.35 = 1335.66 - 1362-25 - 42-44 1405.71 ~ 1406602 
1335.67 - 1335.99 - 1362.58 - | 42-45 ~ 1406.35 
1336.00 = 1336.31 - 1362-90 - 1363-22 | 42.46 - 1406-67 
1336.32 - 4 - 2363-23 - 1363-55 42.47 1406.06 - 1407.00 
1330.65 - ? - 1363.56 - 1383.67 422468 1407.01 ~ 1407432 
Note The fotiowing are the maximum amounts you can deduct tor each pay penod 
Remarque © Vous trouverez ci-dessous la cotisation Maximaie que vous pouvez retenit pour Chaque penode de pare 
Weekly Heddomadaire 23.95 10 pay penods a year =: 10 pénodes de pave par annee 124,52 
Beweekly Aux deux semaines 47.80 13 pay penods a year 13 penoces de pae par annee —=— 95.78 
Semmonthty  Bimensue! 61.68 22 pay penods a year 22 penodes de pare pal annee 56.80 
Monthly Mensue! 103.77 
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Sched. 


UNEMPLOYMENT INSURANCE REGULATIONS 


ANNEXE 
_ COTISATIONS D'ASSURANCE-CHOMAGE _ 


La déduction maximale de cotisations pour diverses penodes de 
paie figure au bas de la présente page 


SCHEDULE 


16 UNEMPLOYMENT INSURANCE PREMIUMS 


For the maximum premium deduction for various pay penods see 
bottom of this page 


1407033 = 1407065 1430079 = 1432210 1477.69 = 1478001 45237 
1407-660 - 1407.98 AODL011 — 1432003 1454-657’ - 14540688 1678002 = 19780033 45.38 
1407.99 = 1408.30 L43dL 044 = 1690073 1454089 — 245502) 1476034 = 1478666 45.39 
1408031 - 1408.63 1431076 = 1432006 145%022 © 1455053 147806? - 1478699 45460 
1408064 = 1408695 1432009 = 1432041 1455.54 = 1655.66 1479000 = 147931 45041 
1408.90 - 1409.28 1932042 - 1432273 1455287 = 1450.18 IST923¢2 - LeT9004% 45042 
1409029 = 1409.60 1432074 = 1433-06 1456.19 — 1456.51 1479265 = 1479696 45243 
1409061 = 1409.93 1433007 - 1433038 1656052 - 14650064 3479097 - 1480029 ade4a 
1809094 = 1410026 1433239 - 1433.71 1456.65 - 1457.16 1480.30 = 14860061 45245 
1610627 = 1430058 1433072 = 1434.03 O57? = 14570469 1460.62 = 1480.94 3.46 
1410.39 = 1410.91 31434004 - 1434036 1457050 - 145708) 1480.95 = 1681.27 504? 
3410.92 - 1411023 1434637 = 1434.69 1457062 = 1498.14 1481-028 = 1481659 45.48 
1413024 = 1412056 1434070 - 1435.01 1956015 - 1458.40 1481260 = 146109¢ 45049 
L411657? — 214611.68 1435202 = 1435034 1458.47 = 1458279 146).93 = 1482624 65.50 
2411269 - L41]2021 1435035 — 14350006 14560080 = 1459212 1462029 = 1982057 45051 
W412022 = 1412054 1435267 = 1435.99 3459.13 = 2459.64 1462.58 - 1462.69 45.52 
1912055 - 1412206 1436000 - 1436631 1459065 = 1459077 1482090 - 1463022 5053 
9412087 © 1413019 1436032 ~ 1436064 1459678 © 1460.09 1483.23 = 1463.55 45054 
1413020 = 1413.52 1436065 © 1436.97 1460610 = 1460.42 1403.56 = 1483.87 45055 
2413-52 = 1413.84 1436096 - 1437629 1460.43 - 1460.74 1983688 = 1404620 45050 
1413.05 = 1414016 1437030 - 1437-62 1460673 = 1461207 1484021 = 1484652 45.57 
DSdOolT — 1914059 1437263 = 1437094 1461608 - 1401640 1480.53 - 1464005 @5o58 
1414050 = 1414282 1437095 = 1436027 1461041 = 1461072 1484.86 = 1465.17 43.59 
1414.03 - 1615014 1438626 — 1438.59 1461.73 - 1462.05 1485618 — 1485250 45.00 
WALS61S © 3435047 O = 1438692 1462208 — 1462.37 1485.51 > 1485.63 45061 
1415048 = 1615.79 1436.93 = 1439025 1462638 = 1462670 1485.84 - 1406015 ©5062 
1415080 © 1416012 1439626 - 1439.57 146207) = 1463202 1486016 - 1486048 435063 
1416013 — 1416044 1439.56 ~ 1439.90 1463203 - 1463.35 1686-69 = 1486060 45064 
1416045 = 1416277 1439091 > 1440022 1463036 = 1463468 2486.81 ~- 1687.14 45005 
1416078 = 1417010 1440623 - 1400.55 1463069 ~- 1464.00 1487.16 = 1487.45 45-06 
AS1Tod1 = 1417 042 1460656 ~ 1440.67 1464.0) = 1464.33 1467240 - 1667278 25067 
= 1427.75 1440.86 ~ 1441.20 1666.34 - 1464.65 1487.79 - 1486.3} 4$.08 
> 1416.07 144he21 - 1441253 b4O4066 - 1464.98 1466.12 = 146Hoa3 5209 
- $418.40 1441654 — 1461285 2464.99 - 1465.30 1488.44 = 1666.76 43.70 
= 2418.72 1441086 - 1442.16 1465031 - 1405003 1488077 = 196900 #5071 
3416.73 - 1419.05 1442619 = 1462650 2465064 = 1465.96 1489.09 = 1489.41 45072 
1419.06 = 1419.36 1442051 = 1442.83 1465697 = 1466.26 1409.42 - 1409.73 45673 
1419039 = 1419270 1442084 = 1463015 1406629 ~ 1466061 2489074 - 1490006 4507 
1419.71 = 1420.03 1443016 — 1443248 1466062 = 1466693 1490007 = 1490039 45075 
1420604 - 1420.35 1463049 — 144308) 140609 = 1467026 1490290 = 1490071 45076 
1420.36 = 1420.68 1463082 = 1444613 1467027 = 1467058 1490072 = 1491.04 45.77 
1620069 - 1421-00 1466614 - 1444596 1467659 - 1467091 1691003 - 2991030 
1421.01 = 1421.33 1444067 = 1644678 1467.92 = 1468.24 1491237 = 1491269 
2421034 - 14621466 1444.79 - 1445.11 1466.25 - 1468-56 1691070 - 1492-01 
1421.67 © 1421.98 1445012 © 1445.43 1466657 ~ 1468269 1492002 = 1492234 


1421.99 = 1422.31 1445044 = 1445.76 1466.90 = 1469621 1492.35 - 1492-67 
2422632 = 1422263 1445677 + 1446.09 1469222 = 1469254 10942068 - 1992099 
142226% = 1422-96 1446610 = 1646641 1469.55 - 1469.86 1493.00 - 1493.32 
2422.97 = 1423.26 1446042 = 1446074 1469267 = 1470019 1493033 = 149300% 
2423.29 = 1423-61 1446-75 - 1447,06 1470-20 = 1470-52 1493.65 = 1493.97 
1423.62 = 1423-94 1447607 = 1447639 1470653 = 14700864 1493.98 = 1494029 
1423.95 = 1424.26 1447240 — 1447-7) 1470.85 ~- 1471.17 1494.30 - 1494.62 
1424027 = 1424659 1447672 = 1448.04 1471018 = 1471049 1494203 = 1494095 
1424.60 - 1424.91 1446.05 = 1466.37 1471-50 + 1471-62 1494.96 = 1499627 
1924692 - 1425-24 1466638 ~ 1646.69 1971603 = 14672014 1495.28 = 1495660 
34256235 - 1425657 1448670 = 1449.02 2472015 = 1472047 AS9Se61 = 1495092 
3425.58 = 1429.89 1449203 = 1449.34 1472048 = 1472280 1495.93 = 1496628 
1425090 = 1426022 1449235 = 1449.67 147268) = 1473012 1490020 = 1496057 
1426023 = 1426654 1449668 = 1649.99 1473013 = 1473045 1496058 = 1496290 

>= 1426c87 1430600 - 1450.32 1473046 = 1473677 1496091 = 149Te25 

= 1427619 1430633 = 1450.65 1473078 = 1474010 1497224 = 1497.55 
1427020 - 1427652 1450266 - 1650.97 LOPHoll - 1474082 4497256 - 149708B 
1427.33 = 1427.65 1450.98 = 1451.30 1474043 = 1474675 1497.89 = 149620 


1426.63 
1429.16 
1429.48 
1429.61 
1430014 
1430.46 


1426.17 
1428.50 
1426.82 
1429-15 


1430013 
1430245 
1430.76 


1451.3) 
1451-03 
1452.96 


1453.59 


1451.62 
1451295 
1432.26 
1452260 
1432-93 
1432.25 
1953.58 
1453.90 
1454.23 


1474276 
1475209 
1473241 
1475.74 
3476-06 
1476039 
1476.72 
1477204 
1477237 


Note: The totowing are tne maximum amounts you can deduct tor eacn pay penod 
Remerque | Vous trouverez ci-dessous la cotisation maximale que vous pouvez retenir pour chaque période de pale 


Weekly 
Bewoekly 
Semimonthlty 
Monthly 


Hebdomadaire 23.95 
Aux deux semaines 47.89 
Bimensue! 51.80 
Mansuel 103.77 


10 pay penods a year 
13 pay penods a year 
22 pay periods a yea 
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1475206 
1475440 
1475.73 
1470.05 
1476.38 
147607) 
1477.03 
1477236 
1477266 


10 pénodes de pale par annee 
13 péniodes de pare par annee 
22 pénodes de pave par annee 


124.52 
95.78 
$6.80 


1496.54 
2498.86 
1999019 
1499052 
1499084 
1500017 
1500249 
1900.62 


1496.53 
1498-685 
1499.18 
1499091 
1499.83 
16000216 
1900.48 
1900-8) 
1501.14 
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For the maximum premium deduction for various pay periods see 


1571.50 
4573-83 


1972-15 - 


Skewes 
1572.61 
1573.13 
1573.46 
1573.79 
1ST4.11 
1574.43 
LS7?4.fo 
1575.09 
1575641 
1575.74 
1STo.ve 
1576.39 
1STosTe 
1577.04 


1576.67? 
1579.00 
1579, 32 
1579.05 
1579.97 


1580.30 
1560-02 
1560.95 
1581.26 
1561.60 
1561-93 
1562.25 
Lo62-58 
1562.90 


1583.25 
1583.50 
1563.58 
1564.2) 
1584.53 
1564.60 
1965.16 
1565.51 
1985.64 


1586.16 
1580449 
1586.61 
156716 
1587.46 
1567-79 


1569.09 
1569442 
1569.74 
1590-07 
1590-40 
1590.72 
1591-05 


4991.37 
1591.70 


1592.02 


1592435 - 


1592-66 
1593.00 
1593.33 
1593-05 
1593.98 
1594-30 
1594.63 


battom of this page pare figure au bas Ge la presente page 
etal! be 
hay ur Fay 
Hemuneral or } oremum Remuneraior 
| Consation 

From = Oe lo A | OAC From Oe To A 

1501415 - 1501446 | 40.09 1524.60 1524.91 1546.05 = 1546.37 
1501647 = 1503479 1 G6610 1524.92 1525424 1546-36 - 1546.69 
1501-80 - 3502-)1 } 46611 1625.25 1925.57 1548.70 - 1549.02 
1502012 - 1502046 . Soel2 1525658 1525-69 1549-03 — 1569436 
1502.45 = 1502.76 | 46613 1525.90 1526.22 1549.35 - 1549.67 
1502677 - 1503.09 | S616 1526423 15260546 1549.68 - 1549.99 
1503-10 = 15034642 + SO01% 1526.55 1526.87 1550.00 - 1550.32 
1503.43 ~ 1503674 | S6+16 1526-68 1927-19 1550.33 - 1550.65 
1503.75 = 1504.07 | s6017 1527.20 1527.52 1550.66 = 1550.97 
1504.08 = 1504.39 | 46518 1527453 1527685 1550.98 - 1551.30 
1504-40 = 1504.72 | $6419 1527-66 1526-)7 1851.31 + 1551462 
1504.73 = 1505204 {| $6420 1526.16 - 1526.50 1551.63 = 1551.95 
1505.05 = 1505.37 | #6421 1526.51 1526.82 3551-296 ~ 1552228 
1505.36 - 1505.70 | 46422 1526.63 1529-15 1952.29 - 1552.60 
1505671 = 1500.02 | 4be23 1529616 1529447 1552.01 ~ 1552.93 
1506.03 = 1506635 | 46624 1529.46 1529.60 1552.94 - 1553.25 
1506.36 = 1506.67 | 46025 1529661 1530613 1553626 - 1553-56 
1506.68 ~ 1507.00 }) 46-26 1530-14 1530-45 1553.59 ~ 1553.90 
==re = —— ‘ _- - — . ~ a 

1507.01 - 1607232 | 46-27 1530.46 1530.76 1553.91 ~ 1554.23 
1507.33 - 1507.65 | 40026 1530.79 1531-10 USS4e24 ~ 1554056 
1507.66 ~ 1507.96 | %6429 1931.1) 1531-43 1554.57 + 1554.86 
2507.99 ~ 1506230 | #6430 153le%4 1531.75 1956-69 ~ 1555e21 
1508.31 = 1508.63 | 4643) 1531.76 1532.06 1995.2? - 1555.53 
1506.04 - 1506.95 + 46632 1532-09 1532641 1555-54 - 1555-60 
1506.96 = 1509.28 | #6233 1532042 1532.73 1955.87 = 1556.18 
1509029 = 1509.60 | 4634 1532674 1533.06 1556-19 = 1556-51 
1509661 © 1509.93 + 46.35 1533.07 1533.38 1556.52 - 1556.64 
1509.94 = 1510426 | 46236 1533.39 1533-7) 1556.85 = 1557.16 | 
1510627 - 1510.58 | 46-37 1533-72 1534.03 1557217 1557-49 
1510.59 = 1530.91 | 46.38 3534-04 1534.36 1557.50 - 1557.81 
AHLO692 ~ 15dd-e3 | 40039 1534.37 1534.69 1557282 ~ 1556014 
1511424 = 1511.56 | 46040 1534-70 1535.01 1556.15 ~ 1556.46 
2513-57 = 1521-88 . 46-6) 1535-02 1535-34 1556-47 - 1558-79 
1511609 - 1512621 | 46042 1535.35 1535-66 | 1556-80 - 1559.12 
AS12622 = 1512-58 =| 40043 1535.07 4535299 1559613 -— 1559044 
1512.55 = 1512666 | 46044 1536-00 - 1536.31 1559-45 = 1559.77 
1512687 = 1513039 vy 46045 1536-32 1536.64 1559.78 - 1560-09 
1513.20 ~ 1513451 | 80246 1536.65 1530.97 1360210 - 1560442 
1513.52 - 1513-64 | 46-47 1536.98 1937.29 1560.43 = 1560.74 
1513.85 ~ 1514016 | 46048 1537.30 1537262 1560675 - 156107 
AS14617 = 1516649 | 46049 1537.63 1537.94 1561.08 - 1561440 
1519.50 - 1514.62 | 46.50 1537.95 1536.27 2 150)-41 — 1501-72 
1514.83 = 1515014 | 46-51 1538.28 1536.59 1561.73 - 1562.05 
4515015 ~ 1915067 46052 1536.60 - 1536.92 1562006 - 1562.37 
1515.46 © 1515.79 46.53 1536.93 1539.25 1562.36 - 1562.70 
1515480 = 1516.12 | so.54 1539.26 = 1562.71 1563.02 
1516-13 - 1510-44 46-55 1539-56 - 1503-03 1563-35 
1516045 = 1516.77 46056 1539.91 = 2563-36 - 1563.68 
1510-78 - 1517-10 46-57 1640.23 - 1503-69 1504.00 
ASL Toll = 1917642 46.58 1540.56 + 1540267 1564.01 1564.33 
ASLT~-43 — 1517-75 40-59 1540.88 ~ 1541-20 1506.34 ~ 1504465 
1517476 ~ 1516.07 46.60 1541.21 ~ 1541.53 1964266 - 1564-696 
2516.08 - 1514.40 | 40001 1541.54 = 1541-65 2564.99 - 1565-30 
1516641 ~ 1518672 | 46062 15416866 ~ 1542.16 } 1565.31 — 1565.63 
1516673 = 1519-05 46-63 1542619 — 1542.50 1565-64 = 1565+96 
1519200 - 1519436 46206 1542651 - 1542083 3505.97 - 1506-28 
1519.39 = 1519-70 | 46465 15424864 ~ 1563-15 1566-29 - 1566-61 
ASAGD-TL = 1520603 | 46066 1543-10 - 15434486 1566262 - 1460-93 
1520.04 = 1520435 46067 1543669 - 1543-81 3306-94 - 1567.26 
1520.36 = 1520.08 40.08 1543482 ~ 1544013 1567e27 - 1567.58 
1520.69 = 1521-00 46469 1544616 = 1546-46 1567.59 = 1567.91 
ASZL-OL = 1521633 46-70 1544067 ~ 1544078 1507.92 - 1506424 
1521.34 — 1521-66 46.7) 3544.79 ~ 1545611 1508.25 - 1568.56 
1521.67 - 1521-98 46-712 1545612 ~ 154543 1566.57 - 1566.69 
19214699 = 1522631 46073 1545446 = 1545-276 2566.90 - 1509.21 
1$22.32 = 1522.63 4O0Th 1545.77 = 1546.09 1969.22 - 1569.54 
1S22-04 - 1522-96 46675 1546.10 ~ 154004) 1569655 — 1509-80 
1922.97 = 1523.26 46-76 1646.42 — 1546674 1969.87 - 1570.19 
1523429 - 1523-061 4oeTT 1546.75 - 154706 1570020 — 1570-52 
1523.62 = 1523.94 46-78 1547.07 = 1547-39 2570.53 - 1570.84 
1523-695 - 1524426 4o079 1547640 — 154767) 1570665 — LSTisi7 
1524027 = 1924.59 46.60 1547.72 = 1548-94 1571.18 ~ 1571.49 


Note Tne following are the maximum amounts you can deduct for aach pay period 
Remarque Vous trouverez Ci-dessous Ia Colisation maximale que vous pouvez retenw Pour Chaque periode de pare 


Week'y Hobdomadaire 23.95 10 pay penods a year 10 penodes de pare par annee 
Biweekly Aux Geux semanes 47.869 13 pay penods a year 13 penodes Oe Pare par annee 
Semimoniniy Bimensue! 51.88 22 pay penods a year 22 penodes de pare par annee 
Monihiy Mensue! 103.77 
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COTISATIONS D'ASSURANCE-CHOMAGE 
La deduction maximatie de colisations pour diverses penodes ge 


157}.82 
AST2e1s 
1972.46? 
1572.60 
1573.12 
1574.45 
1573.77 
1ST4#.id 
1574.42 


1574.75 
1575-06 
1575.40 
LoToe7s 
1576.05 
bolo. 36 
1576.71 
Lo77.03 
1577.36 


1577-68 
1578.01 
1576.33 
1570.00 
1578.99 
1579.31 
1579.64 
1579-¥o0 
1560.29 


1560.61 
1550-44 
1561.27 
1561659 
1561.92 
LS0dede 
3562.57 
1582-64 
1563.22 


Lt Sd ST ow 8 


1583.55 
1563.6)? 
1564.20 
LSd4e52 
1564.85 
1565.17 
1565.50 
1565.03 
1560.15 


Pe bd abel eh BoS t 


1987.13 
ASéTesS 
1987.76 


1590.06 
1590439 
1590.71 
1591l-04 
1991.36 
1591-09 
1592-01 


fad eee a ta 


- 1592.34 
1S59<e0T 
1592.99 
1593432 
1593.64 
1Sv3e97 
1994.29 
1594-02 
1594.95 


Sched. UNEMPLOYMENT INSURANCE REGULATIONS 


SCHEDULE ANNEXE 
18 UNEMPLOYMENT INSURANCE PREMIUMS 


La deduction maximate de cotisations pour diverses periodes de 
paie figure au bas de la presente page. 


For the maximum premium deduction for various pay penods see 
bottom of this page 


Pay ul Fay u Pay ut 
Rémuneraton 1 premium Remuneration premium Remuneration premrurn 
Cotsstion Cotsatior | Cotisation 
From - De To-A GAC From ~ De } GAC 
1594.96 = 1995627 486.97 : 1641686 = 1642.18 SOe4l 1665232 = 1665-63 51.33 
1595228 - 1595060 28.98 1618673 - 1619205 49270 1642019 = 1662450 3042 1665.64 - 1065-96 Shedd 
1595.61 = 1895.92 46.99 1619.06 = 1619.38 49071 1642051 = 1662.83 $0.43 1665297 = 1666-28 $1.35 
1595.93 - 1596.25 49200 1619239 - 1619270 ADo72 1042264 - 1643.15 $0.44 1066229 - 166606) Sleld 
1596.26 - 1596057 49-01 1619671 = 1620-03 49.73 1643.16 - 1663.48 $0045 1666262 = 1666-93 Slel? 
1596.58 - 1596-90 #9202 1620.04 - 1620.35 Ve? 1643249 ~ 1643.81 30246 1066694 - LooTedd Slelb 
1596.91 = 1597223 49.03 1620.36 - 1620.68 49075 1643282 - £646.13 50.47 1667227 = 1667-58 51.39 
1597.24 = 1697655 49204 1620669 = 1621-00 49076 1064014 = Losheed 5046 1067¢59 — LooTe91 52620 
1597.56 = 1597-88 69205 1621601 = 1621233 49077 1664047 = 1646078 50.49 1667292 = 1668624 Sle2k 
2 + = query aes ites 
1597.89 = 1996.20 49206 1621-34 = 1621466 49078 1664679 = 1645611 $0.50 1668.25 - 1668.56 $1.22 
1598.21 - 1598.53 49.07 162).67 - 1621696 a9e79 1045012 - 1645063 50651 10608057 - 1666689 51e23 
1590.54 = 1596.65 49.08 1621-99 = 1622.31 49280 1665244 - 1645.76 50.52 1668290 = 1669-21 S124 
1598.86 - 1599-18 49009 1622¢32 - 1622063 | 49081 1645277 - 1696.09 50.53 1069.22 - 1609034 51025 
1999.19 = 1599-51 £9.10 1622064 = 1622-96 | 49-82 1666.10 - 164666) 30.54 1669255 = 1669686 51026 
1599252 - 1599283 eGell 1622697 = 1623626 {| 49083 1696042 = 1O%607Ts $0.55 1669687 - LoT0.19 Sled? 
1399.84 = 1600016 49o12 1623629 = 162326) | 4984 1646275 = 1667206 $0.56 2670220 = 1670652 51.28 
1600.17 - 1600-48 49013 1623662 - 1623294 49085 1047007 ~ 1647039 50.57 10700653 - leT0ev% Slee? 
1600.49 = 1600-61 49014 1423295 = 1624026 49286 1647640 © 166707) 50058 16700805 ~ 167117? 51230 
Wes en RP es : SMR ON eee < <i 5 Peat eke 
1600.82 = 1601-14 49015 626027 + 1624.59 49087 1647.72 = 1646.06 $0.59 1672.18 = 1671-49 $1.31 
1601015 - 1601046 *9016 1624260 = 1624.9) 49288 1648.05 ~ 1648.37 50.60 1671050 = 1o7iob2 51032 
1601.47 = 1601679 49017 1624.92 = 1625026 49.89 1666.38 - 1644.69 $0.61 167) 083 = 1672014 $1.33 
2601.80 = 1602-1) 49018 1625.25 + 1625-657 49290 1648270 - 1649.02 30262 2oT2015 = LOT2647 Sle34 
1602612 + 160244 49019 1625.58 = 1625.89 49.91 1669.03 = 1649.34 50.63 1672048 = 1672-80 $1.35 
1602.45 = 1002-76 49220 £625.90 — 1626-22 49092 1649235 — 1089.67 | 50004 LoT2edl - loT3dele 51036 
1602.77 = 1603.09 49221 1626023 ~ 162654 49293 1649266 = 1649.99 | 50.65 YO73013 = 21673045 51.37 
1603.10 = 1603242 49.22 1626.55 ~- 1626-87 49094 1650-200 - 1650.32 | 50.60 1673046 - 1073077 510386 
1603.43 = 1603076 49023 1626668 = 1627619 49.95 1650.33 = 1650.65 { 50.47 1673.76 = 1674010 $1.39 
1603.75 = 1604-07 49.24 1627.20 > 1627-52 1650.66 = 1650.97 | 50.68 1OTSell = 1674642 51240 
1604.08 = 1604.39 49.25 1627-53 - 1627-85 49097 1650698 - 1691230 | 50269 167T4o43 = 1OT%.I5 Sleek 
1604.40 = 1604-72 49.26 1627.86 ~- 1626.17 49098 1651231 - 1651-62 $0.70 1674.76 = 1675-08 $1.42 
1604.73 = 1605-04 4902? 1628.16 = 1626.50 49.99 2651263 - 16514695 50-71 2075209 - 1075640 51243 
1605.05 - 1605.37 49226 1628.5] = 1628-82 $0.00 1651.96 = 1652.26 $0.72 Y67Se41l — 1675673 51264 
1605.38 - 1605.70 $9029 1626.63 - 1629-15 $0.01 1652229 - 16520600 |! 50.73 1075074 = 1oloe0S Sled 
1605.71 = 1606-02 49230 1629616 = 1629647 50.02 1652¢61 = 1652.93 | 30-74 1676206 = 1676.38 $1.46 
1600.03 = 16060235 4923) 1629.48 = 1629-00 50003 1652094 = 1653025 $0.75 1o0?6.39 - LotoeTh Sieat 
1606.36 = 1606667 49232 1629.6} = 1630613 5004 1653226 = 1653258 | 50.76 1676272 = 1677.03 51248 
1606.66 = 1607-00 49033 1630.14 ~ 1630.45 50.05 1453.59 = 1653.90 it SO.77 BIWFeO4 — 1677036 52.49 
1607-01 = 1607632 49234 1630.46 ~- 1630676 50.06 1053.9) - 16056023 50076 1677e37 - 1677208 31050 
1607.33 = 1607265 49235 1630.79 ~ 1631010 50.07 1654.24 —- 1654.56 | 50.79 1677269 = 1678.01 53.51 
1607.66 - 1607-98 49036 1631.11 - 1631643 50-06 1054057 = 1654.88 50.60 2O7TB0U2 - 16786033 $1252 
1607.99 = 1608.30 49.37 1631644 = 1632675 $0.09 1656.89 - 1655.21 $0.81 167B.3% = 1678.66 $1.33 
1606.31 - 1000.63 #9238 1631-76 - 1632208 50.10 1655222 - 1655.53 50082 LOTBcb? — 1OTdL99 31254 
1606.64 = 1606.95 49.39 1632.09 = 1632-41 SO-k1 1655.54 - 1655.66 50.83 1679.00 = 1679.31 51.55 
1608.96 - 1609628 49040 1632642 - 1632273 50012 1655287 —- 1650.18 50284 1079032 - loly.b4 51056 
1609.29 = 1609.60 49241 1632.74 = 1633206 50013 1656.19 - 1656.52 50.85 1679.65 = 1679296 51.57 
+-- ~ + ~ —~ 
1609.61 = 1609.93 1633.07 = 1633-38 1656.52 - 1656.66 1679297 = 1680.29 
1609.96 = 1610.26 1633.39 - 1633-671 50.15 1656285 - 1657-16 1660.30 - 1680.61 51259 
1610.27 - 1610.56 1633.72 = 1634.03 50016 1657017 - 1657.59 1680262 = 1660.94 $1.00 
1610.59 = 1610.91 1634206 - 1634+36 50.17 1657-50 - 1657261 1680.95 - loble2? 5126) 
1610.92 = 1611.23 1634-37 = 1634-69 50018 1657262 - 1656.14 1681.28 = 1681.59 31.62 
1611.24 = 1o11.56 1634-70 = 1635601 50-19 1656225 ~ 1658646 1661660 - 1661.92 51-63 
L6L1.57 ~ 1611.66 1635-02 = 1635634 50.20 1658067 = 1658.79 1663.93 = 1682.24 $1.64 
1611.69 = 16l202h 1635.35 - 1635-66 5002) 1656.80 - 1659212 3682225 - 1662.57 51265 
LOL 2622 — 1612.54 1035.67 — 1635-99 -| 50622 1659-33 = 1659064 3682.56 — 1662-89 51.66 
1612.55 = 1612.86 1636-00 = 1636.31 1659.45 = 1659-77 1682.90 = 1683.22 51067 
LOLZcBT — 1613619 1636.32 - 1636264 50024 1659078 - 1600.09 1083023 - 1683255 51208 
1613.20 = 1613651 1636.65 = 1636.97 50.25 1660010 - 1660.42 1683.56 = 1663.87 51-69 
1613.52 - 1613284 1636.94 = 1637629 | 50.26 1660043 ~ 1660074 = 1084.20 21.70 
1613.85 = 1614616 1637630 ~ 1637-62 50027 1660.75 = 1661.07 > 1684.52 Sye7h 
Loleel? = 1614649 1637-63 = 1637.94 50028 1661208 - 1661-40 1664253 - 1684005 51.32 
1614.50 = 1614.62 1637295 = 163862? 50.29 1661.61 = 1661.72 1684.86 = 1685017 51.73 
1014283 - 1615014 1€36.28 - 1638.59 | 50630 1661.73 ~ 1662205 16065018 ~ 1665.50 SleT4 
1615.15 = 1615.47 1636.60 - 1638.92 50031 1662.06 ~ 1662.37 2665.51 - 1685.83 51.73 
z ee ye a t ie 
1615.48 = 1615.79 1636.93 = 1639225 50.32 1662.38 = 1662.70 1685.64 = 1666.15 51-76 
1615.80 ~- lolool2 1039.26 - 1639.57 | 50.33 1662-7) - 1663-02 168b60ele - 1080.48 S107 
LOLOL3 - 1636044 1639.58 = 1639.90 50.34 2663-03 - 1663.35 1686049 = 1686.80 S1e78 
Leloes5s — 1616-77 2039691 - 1640.22 | 50.35 1663.36 - 1663.08 1686081) = 1loet.l3 53079 
1616.78 - 1637.10 1640.23 = 1640.55 50.36 1663.69 - 1664.00 1687.14 = 1647.45 51-60 
LOL7e1lL =~ LOL7.42 1640.56 ~ 1640.67 50.37 166620) — 1664.33 1067.46 —- 1087.78 Dheo bd 
1617043 © 2617.75 3640.66 ~ 1643.20 50.38 1666.34 - 1664.65 1667.79 - 1688.3) 51.82 
1617-76 = 1618.07 1641-2) - 1661.53 50.39 16642606 - 1666298 - 1088.43 51083 
1618.00 ~ 1616.40 1641.54 — 1643.85 | 50.40 1666-99 - 1665.30 - 1668.76 51.64 


Note The following are the maximum amounts you can Ceduct tor each pay penod 
Remerque Vous trouverez ci-dessous la Cotisation maximale que vous pouvez relenw pour chaque penode de paie 


Weekly Hebddomadaire 23.05 JO pay periods a year 10 pénodesde pa parannee 12452 
Biweekly Aux deux semainss 47.89 13 pay periods ayeat 13 periodes de pare par annee 95.78 
Semimonihly Bimensue! 51.88 22 pay periods a year 22 périodes de pare par annee 56.60 
Montnly Mensue) 103.77 
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SCHEDULE ANNEXE 
UNEMPLOYMENT INSURANCE PREMIUMS COTISATIONS D'ASSURANCE-CHOMAGE 19 
For the maximum premium deduction for various pay periods see La deduction maximale de cotisations pour diverses penodes de 
»ottom of this page eshs io HOE au bas de fa presente page 
Pay if Pay ur Py T q 
Remuneraicn | cremum Remuneraion premwum Remuneraticr “ 
Cotisaton Corsation Bee: 
From - Ow To-A | From ~ De To 3AC pe =" | ipo 
’ 
1606.77 = 1689.08 1712622 = 1712454 - 53.29 1759.13 - 1759.66 | $4.01 
1689.09 ~ 1712655 - 3712080 = 33.30 L75¥es5 = 1759.77 | Sanus 
1689.42 - 1712667 = 1713019 - 53.31 1759.78 = 1760.09 | $4.03 
1609474 ~ 1690.06 1713420 ~ 1713651 7 54032 4200.10 - 1400.02 3éa05 
1690.07 = 1690.39 L132 = 1713684 - $3.33 1760.43 = 1760.74 | $4.05 
1690-40 = 1690.71 1713.65 - L7i4el6 - S3034 1700-75 - ilol.uT deseo 
1690.72 - 1691.04 AMLGelT = 1724469 - 53.35 1763.08 = 1761.40 | $4.07 
1691605 = 1691436 1714650 - 1714082 - 23-30 AToles1 = b70d.72 | ¥ 
1691637 = 1691469 1714083 ~ 1735014 - 1736659 53.37 1761.73 = 1762.05 | 
note a bt all 
meuere = 1692.01 LIIS615 — 1715047 ~ 1736.92 53.36 1762.06 = 1762.37 
~ 1092636 2715646 - 1715679 = 1739625 53.39 L10d0368 - Llodstu 
~ 1692.67 1715.80 = 2716-12 1739.26 = 1739.57 33440 1762.71 = 1763.02 | 
~ 1692-99 1T1O613 - LTLOs4s 1739258 ~ 1739.90 D304) 1703603 - L?o3.55 
> 1693.32 1M6045 = 1716.77 1739.91 = 1740.22 53042 1763.36 ~ 1763.68 
1693.33 - 1693.66 1716678 - 2727410 1740023 - 1740655 $3.43 1703.09 ~ 1704.00 
1693.65 - 1693.97 VTLT.LL = LILI 42 1740.56 = 1740.87 53444 1764.0) = 1764.33 
1693.98 - 1694629 LVLT643 = L7L7675 1740.68 - 1741420 $4065 1704434 = Lloe.o> 
1694.30 = 1694.62 1717476 = 1718.07 2741621 =~ 1741.53 53446 1764.66 = 1764.98 
oad = Sa 
1094.63 + 1694.95 1716.06 ~ 1718440 1741-54 = 1761.85 53-47 1764499 ~ 1765.30 $4.19 
1694.96 - 1695.27 1716041 - 1716.72 1741686 - L7%2016 53048 1765631 ~ Lled.03 29020 
1695.28 = 1695.60 1716.73 ~ 1719.05 1742619 = 1742.50 53.49 1765.64 = 1765.96 | $4.22 
1695.61 - 1695.92 1719-06 = 1719630 1762651 - 1162.83 94450 1165.97 ~- Llooscs See2e 
1695.93 = £696.25 1719639 = 1719470 1742684 - 1743615 53.51 1766629 = 1766.61 | 54.23 
= 1690.57 1719671 - 1720.03 2143010 = 1743048 33-52 ATeoeod - LloOe¥s | Seeds 
~ 1696.90 1720.04 - 1720.35 1743449 = 1743.81 $3.53 1766.94 = 176726 | $4.25 
2096-9) = 16097423 1720430 - 1720-68 1743662 ~ 1746613 53454 LlOTecT ~ L?otese Saeco 
1697.24 = 1697.55 11202609 - 1721.00 1744614 = LT4he6e 33.55 1767.59 = 1767.9) 34.27 
1697.56 = 1697.88 3723601 ~ 1721-33 1744.47 = 1744.78 53.56 1767.92 = 1766.24 | 54.28 
1697.69 - 1696.20 L72)034 ~ 1721466 1744.79 = i74S5e11 $3457 lTee.2> - i? | Seed¥ 
= 1696.53 1721667 ~ 1721298 2745412 = 1745043 53.56 1766.57 = 17 } 54.30 
- 1721699 ~ 1722.31 | L745046 - LInSe76 53-59 LleweyU - LTO9.2i | SHedh 
- 1722632 ~ 1722263 | 1745.77 = 1746609 53.60 1769.22 = 1769.54 | $4.32 
- LW22064 = 1722.90 | ~ Lisoesi D301 1704.55 ~ L70¥.80 | o4653 
> ieo9.83 1722.97 = 1723.28 | ~ 1746674 | 53262 1769.87 = 1770.19 54034 
1699.84 - 1700-16 1723029 - 172346) | ~ 1747-06 | 53603 1770620 - L7TO.d2 | 34035 
1700.17 - 1700.46 1723462 ~ 1723094 | = 1747439 $3.64 1770653 = 1770.84 | 54.36 
= are aaa | a5 a ——— 
1700.49 = 1700.8) 1723695. ~ 1724226 | ~ 1747671 53465 1770605 = 1771.17 | 54437 
1TO0L82 - L70lei4 1724027 ~ 1724459 — 1748.04 D300 AITleldo = L7T7LeeD | Ome 58 
1701.15 = 1701646 1724.60 = 1724.91 1748.05 - 1746637 53.67 1771.50 = 1771.62 54.39 
1701.47 ~ 1701~79 1724.92 - 1725.24 | 1748.38 - Liae.o¥ 53.00 A77L.03 - 27726446 34-40 
1703.80 = 1702.11 1725625 = 1725.57 1746.70 = 1749-02 53.69 1772015 = 1772.47 54.4) 
1702612 - 1702.44 1725456 = 1725.89 1749-03 - 1749034 53-70 177248 - 1772-80 Deen? 
1702-45 = 1702.76 1725690 = 1726.22 1749.35 = 1749.67 53.71 1772661 = 1773612 | 54-43 
1702.77 ~ 1703.09 1726623 - 1726454 1749266 ~ 1749.99 53-72 17173013 - 1773.45 Dae 
1703.10 = 1703.42 1726.55 = 1726.87 1: 53-01 1750.00 = 175032 53.73 UET3e45 - 1773.77 | 54.45 
oF = . Sat ears - — 
1703.43 - L703.74 1726-88 - 1727219 53-02 1750.33 - 1750.65 53.74 1773.78 - 1774.10 54.46 
1703-75 = L70%.07 1727020 - 1727252 53203 1750.06 - 1750.97 54-75 ATTM4ell = ATM4eee Deeal 
1704.08 = 1704.39 1727653 = 3727.65 53204 1750.98 = 1751.30 53.76 1774.43 = 1774.75 54.40 
1704.40 = 8708.72 1727666 - 1726-17 53-05 1751-31 - L7S5b062 53.77 l1lselo - 1775.06 Saeny 
1704.73 = 1705.04 1726618 - 1728.50 53.06 1751.63 - 1751-95 | $3.78 1775.09 = 1775.40 54.50 
1705.05 - 1705.37 1726651 - 1728.82 53-07 175196 ~ L7S2-26 | 53.79 ATTd04) = LTMSe73 3405) 
1705.36 - 1708.70 1726.63 = 1729.15 53.08 1752229 = 1752060 53.680 1775.74 = 1778.05 $4.52 
~ £706.02 1729016 - LTL9-47 53209 175200) - 1752693 53-6) LTTec0o - Lilos3se Deedd 
~ 1706.35 1729-46 = 1729.60 53-10 1752.94 = 1753625 53.62 1776.39 - = AT2GSTh $4.54 
sees ————— — E =e ma - —— = 
= 1706.67 1729661 = 1730.13, S311 1753426 = 1753-58 53.83 VTW76.72 = 1777.03, | $4.55 
= 1707.00 17300)4 = 3730045 53012 1753059 = 1753-90 53.04 LT77.09 = ATTTe 30 D4ed6 
= 1707.32 1730.46 ~ 1730.78 53013 1753.91 = 1754423 53.85 1777.37 = 1777.08 | 54.57 
107633 — 170705 1730679 = 173d010 53014 17S4e24 - 1754456 53686 L771.09 ~- ATT8.0) 50058 
'TO0Ts66 = 1707.98 L7WBbel) = 1731643 1754.57 ~ 1754.66 53.07 1776.02 - 1778.33 $4.59 
T07.99 = 1708.30 VT3d044 = 1731675 1754-09 = 1755021 53.88 - £778.00 54000 
T0831 - 1706463 1731.76 = 1732-06 1755.22 - 1755.53 53.89 - 1778.99 $4.61 
708.04 = 1708.95 1732609 - 1732-41 1755.54 - 1755.86 53-90 - 1779631 S4e02 
700.96 = 1709.28 1732042 - 1732-73 1755.67 - 1756616 53.91 1779.32 = 1779.64 | $4.63 
1709.29 ~ 1709.60 1732674 — 1733606 1756.19 - 1756.52 53.92 1779.65 = 1779.96 54.64 
TO9-61 — 1709-93 1733-07 ~- 1733s3e 1750.52 - 1756084 53-95 LIMWs.YI - 1180624 Dee 
TO9.94 = 1710-26 1733.39 - 1733.7) 1756.85 - 53.94 1760.30 = 1760.61 S4e 
TAQO.27 = 1720.58 1733072 - 1734203 1?757ei? = 53.95 4780.02 - 1780.44 Seeo7 
710059 = 1710-91 | $2452 1736.08 - 1734.36 1757650 - 53.96 1780.95 - 1761.27 | $4.68 
TROCD2 = LTL1023— = | 52653 1734037 - 1734.69 1157.62 - 53.97 A?Pele2s - 1781659 See09 
TRL.24 = 1711656 1734.70 - 1735.01 1758-15 - $3.98 1781.60 - 1781.92 $4.70 
TldeS7 — 1712.88 1735202 - 1735.36 1756047 - 53.99 ATOL.93 - L7Pesecs | dSee7) 
721.8% + 1712-2) | 52-56 1735.35 - 1735.66 1758.80 - 54.00 1762.25 - 3782.57 | $4072 


dte The following are ine maximum amounts you can deouct jor eacn pay penod 


Mmarque Vous trouverez Ci-dessous la Colisation Maximale Que vous POuve? retenit pour chaque penode de pare 


eekly 
weexiy 
imumonthhy 
onthiy 


Hebdomadaire 23.95 
Aux deux semaines 47.69 
Bimensuet 51.68 
Mensve! 103.77 


10 pay penods a year 
13 pay penogs a year 
22 pay penods a year 


663 


10 periodes Ge paie par annee 
13 penodes de paie par annee 
22 penodes de pale par annee 


124 62 


95.78 
56.60 


Sched. 
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20 UNEMPLOYMENT INSURANCE PREMIUMS 


UNEMPLOYMENT INSURANCE REGULATIONS 


ANNEXE , 
COTISATIONS D'ASSURANCE-CHOMAGE 


For the maximum premium deduction for various pay periods see 
bottom of this page. 


La deduction maximale de cotisations pour diverses periodes de 
pare figure au bas de la présente page 


= 


Pay Pay \ ui Pay ul Pay Ul 
Remuneration Remuneraion ) orermur Remuneratior premium Remuneration premium — 
{ Cotisano> Catisation Cotisanon 
From - De To- A From - De To-A | aac From - De Tc - a dA-C From — De To- A PY Wo | 
| 
1762.58 = 1762.89 1606.03 = 1806.35 55.45 1829.88 > 1629.60 | 1632.94 ~ 1853625 56089 | 
1782.90 = 1763.22 3806036 = 1806.67 55.46 LO2928) - 1630013 1653226 ~ 1053.58 S090. 
1783023 = 1763.55 1606.68 = 1607.00 55047 1630414 = 1030245 1453.59 = 1653.90 36091) 
1783250 - 1763.67 1807.01 = 1803.32 55.968 16306466 - 4630078 1453091 - leS54ees 56092 } 
1763.88 = 1784.20 1807233 = 1807.65 55.69 1630679 = 1631.16 1854.24 = 1854.56 $6.93 i 
LT64e21 = L786e52 3807066 - 1807.96 $5.50 1S3d011 - LOL 043 1654.57 - 1054.68 50095) 
1784.53 = 1764.65 1807.99 = 1906.30 55.5) 1831246 = 1831-75 1854.89 = 1895.2) 56.95 
1784286 - 1785617 1806.3) - 1806.03 55252 1631¢TH - 1632208 1655022 - 1455253 $0096 | 
1765018 = 1785.50 1608.64 = 1606.95 55.53 1632.09 - 1632.41 1855.54 = 1855.86 56.097 | 
1765.5) = 1765.63 1808.96 = 1609.28 af 58254 1632042 = 1832073 56.26 1655.87 = 1856218 56.98 | 
2785.04 - 1786015 1609.29 — 1609.00 55.55 1432eTe - 1833-00 56027 LBS6e1% — 1056651 50099 
1786.16 = 17866648 1809661 = 1809.93 55-36 1633.07 = 1833.38 56028 1856.52 = 1856084 57.00 
1706649 - 17662860 1809094 ~ 1610.26 55.57 4633039 - 1833671 SO029 1056.65 - 1aStelt 2700) | 
1766-61 = 1787.13 1610.27 ~ 1030.88 55.58 1633-72 = 1834.03 $6.30 LOS7LLF = LO57049 $7.02, 
LTBTel& = 176745 1830.59 = 1810291 55.59 1834-04 — 18340306 5603) 1657250 = 1857en1 $7003 
1767646 - 1767.78 1820.92 = 1811-23 | 55.60 1034.37 = 1834.69 $6.32 1857-62 - 1856014 57004 | 
1767.79 = 17866)) 1811l)e24 ~ 1641056 | 5506) 1834e¢70 ~ 1835-01 $6233 1458.15 = 1465860%6 $7605 © 
1708012 = 1766.43 1631657 = 1811668 55262 1835202 = 1635.34 56.34 3690.47 = 1658.79 57206 | 
176B<44 - 1768.76 1611.89 = 161222) $5.63 1835.35 = 1835.66 56.35 1856.60 = £659.12 $7.07 | 
1706.77 = 1769-08 1812622 - 1612654 $5204 14535067 = 1835.99 56036 1659013 — 1dD90%% 27206 | 
1769.09 = 178904) 1612.55 = 1412.86 55.65 1836.00 - 1836631 $6.37 1859.45 = 1659.77 $7.09 | 
1769042 = 1769-73 1612287 = 1813619 55-66 1836032 > 1630264 56638 4859.78 = 1660.09 97.10 | 
1769.79 = 1790.06 1613-20 = 1613.51 55007 1836.65 = 1636.97 $6.39 1860.10 © 1860.42 SToll 
1790-07 - 1790-39 1613652 - 1413264 $5268 1036098 ~- 16374629 56.40 2660043 = 1860.76 SIelZ 
1790.40 = 1790-71 1813285 - 1814616 55.69 1837230 = 1637662 56.4) 1860-75 = 1861207 ST.13 
1790072 = 1791008 1614017 = 1614669 55.70 16372603 - 1637294 56.42 2801208 - 1861-40 STe14 
1792.05 = 1791036 1614.50 = 1614.62 55.71 1837-295 = 1838027 $6.43 2861.41 = 1861.72 S715 
2a} ees | i 
1791.37 = £791.69 55.200 1814.83 = 1635.14 1836628 = 1638.59 SO.44 18661273 = 1862.05 S716 
1793270 - 1792.01 1615015 - 1815647 2636260 ~ 1638-92 4862000 - 1862-37 Tei? 
1792002 = 1792.34 1615648 ~ 1615.79 3636.93 ~ 1839.25 1862.38 - 1862.70 S718 
1792235 - 1792067 1015.60 = L@lo6012 1839-26 — 1839.57 41662071 - 1603002 STAD 
1792268 = 1792-99 1816613 ~ 1816044 1839.58 = 1839.90 1863.03 = 1863.35 $7020 — 
1793.00 - 1793.32 1616.45 - 1616067? 1B3909L - Lbe0022 1663230 - 1603.08 STe2l 
1793.33 = 1793.64 1816.78 = 1617610 1840.23 = 1840.55 1863.69 - 1864.00 $7.22 
1793.65 - 1793097 LOLTedL — LOL742 1840.56 - 1640.67 1864.01 = 1864-33 57223 
1793.98 - 1794.29 1617253 = 1817.75 1840.88 ~- 1641.20 1064034 - 1864.65 ST.24 
1794230 = 1794.62 L@17%e76 = 1816.07 MOole21 - 1061.53 56.53 1864.66 - 1664.98 $7.25 
1794003 - 1794095 4018-08 ~ 1616.40 1641e5% ~ 1641065 18d4299 - 1005250 S7o2d 
1794.96 = 1799.27 1616.66) ~ 1LO16.72 1841.66 = 1842.18 1465.31 — 1665.63 $1027 
1795026 - 1795.60 1916.73 - 1619-05 1842019 ~ 1842.50 1863064 - 1865640 5728 
1795061 = 1795692 1019.06 = 1819038 164265) ~ 1042.03 1865.97 - 1866.26 $7029 
4795293 - b3190025 1619639 — 1619.70 1842664 = 1043615 1660.29 - lvede.ol 57230 
1796026 = 1796.57 1619.71) = 1620.03 1443016 = 1843.48 1866.62 = 1866.93 $7.31 
1796658 - 1796690 1620.0% ~ 1820235 184349 - 1643.81 1866094 - 1867226 $7032 
1796092 = 1797023 1820036 ~ 1620.68 2843282 = 1844.13 1867.27? = 1867.58 $7.33 
1797.24 © 1797299 1620.69 ~ 1621-00 2844.14 = 1644.46 1867.59 = 1867.91 57034 
1797050 - 1797286 2B2)-01 ~ 1621233 1644267 - 1604.78 1007.92 = 97235 
1797689 = 1798.20 1621-34 = 1621-66 1844.79 = 1845.11 1868.25 = 57236 
179862) - 1796.53 3021007 - 1421.98 1845212 - 1645.63 ry Ah 57037 
- 1798.85 1822.99 = 1822-31 184524% = 1845276 1866.90 = 1869.21 $7.38 
- 1799.18 1622.32 ~ 1622203 1845.77 - 1646209 18OFe22 — 1809054 57099 
- 1799-51 1822-64 = 1622-96 1646.10 = 1646.41 2869.55 = 1669.66 5740 
1799.52 ~ 1799.83 182297 ~ 1623-26 1846642 - lbed. 74% 1669.87 - 1¥70.19 STe4h 
1799.86 = 1600-16 1823-29 ~ 1623-6) 18646675 = 1847.06 2870.20 = 1870.52 S742 
1800.37 = 1600.48 1823-62 = 1823-96 1847.07 = 1647.39 1870.53 > 1870.84 37043 
4800.49 = 1800641 1423695 = 1624226 1067040 ~ Loe7e7) 1670.85 - JB7Lel7 STea4 
1800-82 = 1601.14 1824.27 - 1024.59 1B467+72 - 1646.04 LG71.18 = 1071649 S045 
1601.15 = 18601546 1424260 ~ 18624291 1846205 = 1640237 1671.50 © AsFlan2 dT 04d 
1601.47 = 1801679 1826692 = 1625.24 ~ 1066.69 1671.53 - 1072014 S747 
16012680 = 1802011 1625225 = 1825057 2846270 - 1699.02 ABT2015 = ABT204? 57048 
1802232 = 1802.44 1625.56 = 1825.69 1649.03 = 1849234 1872.48 — 1672280 $7.49 
1602.45 = 1802676 1625690 - 1620622 1649.35 = 1649067? 1OT206L — AOTIeLe 57.50 
1662-77 = 1803.09 1026623 - 1826.56 1649.68 = 1649.99 2873.13 - 1873.45 | "37am 
1603.10 ~ 1803.42 55-36 1626.55 - 1626.67 56.06 1850.00 = 1650.32 1873046 = 1873.77 57252 
1603-43 ~ 18603074 54237 1826.88 - 1627.19 56.09 1850.33 - 1650.65 1873278 - 1674510 97093 
1803-75 ~ 1604.07 $5.38 1827620 = 1827.52 Soel0 1850.66 = 1650.97 LBISel) = 1674542 $7.54 
1604.06 ~ 35.39 1627253 - 1627.65 Soo1l 1850.98 =~ 1651.30 3674043 - 10616275 $7.55 
1604.40 = 55240 1027.66 = 1828.17 $6012 1851031 - 1053-62 1874.76 = 1875.08 57056 
2804.73 = 1605.04 $5041 1820.16 = 1826.50 $6013 1632203 - 1651695 1875.09 = 1875640 57-57 
1805-05 ~ 1605.37 35242 1626.51 = 1826.82 Sooh4 1651.96 = 1692.28 1675.41 = 1873.73 57.58 
1605236 - 1605.70 $5043 2626.83 - 1829.15 56.15 1052.29 = 2675274 - 1676.05 57239 
1605-71 - 1806002 55044 1629.16 = 1829.47 56-16 1852.61 = 1676.06 = 1876.38 57.00 
Note The folowing are the maximum amounts you can deduct tor eacn pay period 
Remarque ' Vous trouverez ci-dessous la Cotysation maximate que vous pouvez retenir pour chaque penode de pare 
Weehkty Hebddomedaire 23.95 10 pay penods ayear 10 pénodes de pale par année 124.52 
Biweekly Aux deux semaines 47.869 13 pay penods a year 13 periodes de pale par année 95.78 
Sermumoninly Bimensuel 51.88 22 pay penods a year 22 penodes de pale par annee 56.60 
Monthly Mensuel 103.77 
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SCHEDULE ANNEXE 
UNEMPLOYMENT INSURANCE PREMIUMS a th od COTISATIONS D’ASSURANCE-CHOMAGE 21 
For the maximum premium deduction for vanous pay penods see La oeductton maximaie de colsations pour aiverses penodes de 
pale figure au Das de ia presente page 
us ee * GP F Pay | 
(prem Rem - 
Corsation ard Celene 


aa 


) 1876.39 - 1676-71 | $7.61 1699.84 = 1900616 | 58.33 1923.29 = 1923.61 | 59.05 1946.75 = 1967.06 
O.72 - 1877203 | 57-62 1900-17 = 1900.46 | 56.36 2923-62 - 1923.94 54-00 1947.07 - 1947439 | 
1877.04 - 1677.36 | 57463 1900-49 > 1900.81 $8.35 1923495 = 1924.26 59.07 1947.40 = 1947.71 
1877.37 - 16TT-08 | 57606 1900.62 ~ 1901-14 56-36 924027 — 1964459 3¥<06 lwale7TZ = 1940.06 
1877.69 = 1676.0) 57.65 1VOL6lS = 19OLe4e | 56.37 1924.60 - 1924.91 59.09 1948.05 = 1966.37 
3678.02 - 1878.33 | 57.66 19014467 ~ 1901-79 56.36 1924092 - L¥25e24 2%-10 1¥=6.50 - Lyse.oy 
1 | $7.67 1903.80 = )902-11 58.39 1925.25 - 1925.57 59.32 1948.70 = 1949.02 
1678.67 = 1676499 | 57-68 1902612 + 1902466 | 56440 1925-56 - 1925.84 DV¥ehe 1Y*9.03 = Lyevess 
1879.00 = 1679.31 | 57.69 1902.45 = 1902-76 | SB.41 1925-90 - 1926.22 59.13 1949.35 = 1949.67 
Be ene ey . + - — } 
1679.32 - 1679.64 | 57.70 1902.77 ~ 1903.09 | 58.42 1926.23 - 1926.54 59.14 1949.68 = 1949.99 | 59.86 
1679-9 | 57-7) 1903-610 - 1903042 | 58-43 1926.55 - 1920.87 54015 1950.00 - L¥S0.5¢ ne 
1679.97 - 1680.29 | 57.72 1903.43 = 1903.74 | 58.44 1926.88 - 1927.19 59.16 1950.33 = 1950.65 59.88 
1800.30 - 1680.01 | 57.73 2903.75 ~ 1904.07 56-45 1927620 — 1927452 S¥.17 lv50.06 - (y50.v7 D¥e8Y 
1880.94 57.7% 1904.08 ~ 1904439 | 58-46 1927.53 = 1927.85 59.18 1950.98 = 1951.30 $9.90 
| 1661.27 57.75 1904.40 ~ 1904472 | 56047 1927266 - 1926417 59-19 1951.31 - 1¥Sie02 59691 
| 160).59 ST.76 1904.73 ~ 1905-04 | 56-458 1926.16 - 1928.50 59-20 1951-63 = 1951.95 $9.92 
| 1661.92 57677 1905.05 ~ 1905e37 | 58-49 1926451 - 1L¥26.6Z | 5¥e21 L¥dlevo = 19520e8 S93 
. 1062-24 57.78 1905.38 = 1905-70 | 58.50 1926.63 = 1929.15 | 59.22 1952.29 = 1952.60 59694 
| — a 2 ees = = +, ad > . =< -—— 
| 1662.57 $7.79 1905.7) = 1906.02 | 58-51 1929.16 - 1929.47 59.23 1952461 = 1952.93 59.95 
} 1082.69 57.60 1906.03 ~ 1906635 | 56652 1929.46 - 1929.60 S¥een 1952.94 = Lyode25 59e%0 
] 1863.22 | 57-8) 1906.36 ~ 1906-67 | %6-53 1929.6) - 1930.13 59.25 1953.26 = 1993.56 $9.97 
] 1663.55 57.862 1900.66 - 1907-00 | 58.54 1930.14 + 1930.45 5¥.20 1953.59 = 1953.40 59.96 
1083.87 57.63 1907-0) = 1907.32 | 58.55 1930.46 - 1930.78 59027 1953.9) — 1954.23 59.99 
| 1664.20 57.84 1907.33 ~ 1907-05 | 56256 1930.79 - 1431.10 5¥e28 19540d% - 1954050 60.00 
1604.52 57.85 1907.66 = 1907-98 | 58.57 1931.61) = 1931.43 | 59.29 1954.57 = 1954.86 60.01 
| 1664.85 | 57.66 1907.99 = 1904-30 (| 58.58 1932046 - 1931475 | 59030 1954.09 - 1955021 | a0eb< 
| 1865.17 | $7.87 1908.31 = 1908-63 | 58-59 1931.76 - 1932.06 59-31 1995.22 = 1955.53 | 60.03 
q —— a =» fae Sea ‘ i 3 = } 
! 57.06 1908.64 - 1908-95 | 58-60 1932.09 ~ 1932641 $9.32 1955.54 - 1955.86 | 60.06 
1605.51 = 57-89 1906.90 - 1909.26 | 58-61 AGY32042 - 1932-73 24-35 1955.07 = 1950-18 bU.u5 
| 2685.66 - 57.90 1909.29 = 1909.60 | 56-62 1932.74 = 1933.06 © 59534 1956.19 = 1956.51 | 60.06 
| 1686.16 = | 57-9) 1909.6) = 1909.93 | 58-63 1933.07 - 1433.36 59235 1956.52 - 1950-86 o0+u7 
| { 57-92 1909-96 - 1910.26 | 58.64 1933.39 - 1933.71 59-36 1956.89 - 1957616 60.08 
| | 57.93 1910627 ~ 1910456 58-65 1933-72 - 1934.03 | 54.37? AY5STAL7? - L¥S7ASD 00.09 
| | 57-94 1910.59 = 1910.91 | 58-66 1934.04 = 1934.36 | $9.38 1957.50 = 1957.81 60-10 
| | 57.95 1910.92 - 19b1023 | 58467 1934-37 - 1934-049 | 59.39 1VST.02 — 1958-14 0044) 
: od {| 57.96 1Vile24 — 1911.56 | 58-68 1934.70 - 1935.01 ' $9.40 1958.15 = 1958.46 60.12 
| — | =—— -- ; — ig el A 4 
| - | $7.97 J9L1.57 = 1911.88 | 58-69 1935.02 - 1935.34 | 59e41) 1958.47 = 1958.79 | 60.13 
- | 57-98 1911.09 - 1942-2) | 586-70 1935.35 = 1935660 54 a42 1958.60 = 1959-12 | obeis 
I = | $7.99 1912622 = 1912-54 56-71 1935.67 — 1935.99 | $9.43 1959.13 = 1959644 60.15 
| - | $6.00 1912455 - 1942-60 | 58-72 1936.00 - 1936431 | 59.44% 19549045 - 1959-77? | BOwlo 
| = 56.0) 1912.67 = 1913.19 | 56-73 1936.32 = 19366646 $9.45 1959.78 = 1960.09 | 60.17 
\ 1889274 ~ | 1913220 - 1913-51 56.74 1¥36.05 - 1936-97 SVe40 AVOO%LO — L¥OOes2s | B0016 
! 1690.07 = 1690.39 1913-52 - 1913.86 | 58.75 1936.98 - 1937-29 59.47 1960.43 = 1960.74 | 60.19 
1690.40 = 1913-65 - 1914-10 | 58-76 1937.30 - 1937-62 | 5¥.48 1960.75 - L¥01.07 0-20 
1690.72 = 1914.17 ~ 1914649 58.77 1937263 = 1937-96 | $9449 1961.06 - 1961.40 | 60.21 
“ 2S ee eae oe ete SS BS pe oy BS ae SSR : 
1691.05 ~ 1914.50 = 1914-82 t 1937.93 = 1938.27 59.50 1961.4) — 1961-72 | 60.22 
i 1691-37 ~ 56.07 1914.83 - L9LSeI6 | 1936.26 - 1936659 54.5) 4901-73 - iwo2.05 0623 
; 1891.70 = 1915.15 = 1915.47 | 1936.60 - 1936.92 | 59.52 1962.06 = 1962.37 60424 
1692.02 = 1915.68 - 1915-79 | 1936.93 - 1939625 | 59.53 1902.30 - 1902-/0 ©0025 
1692.35 - 1692.67 56.10 1915-60 - 1916.12 1939.26 - 1939657 | 59.54 1962-71 =~ 1963.02 60.26 
1692-06 - 1692-49 $6e1) 1916013 ~ 1916.44 1939.58 = 1939.40 59.55 1963-03 - 1903-35 O0027 
1693.00 = 1693.32 56.12 1916645 = 1916.77 58.84 1939.91 = 1940.22 59.56 1963.36 ~ 1963.68 60.28 
1693.33 - 1093.04 | $6.13 1916676 - 1917.10 56-65 1940.23 - 1940.55 59.57 1903.09 - L¥Os400 00-29 
1893-65 - 1893.97 ! $8.14 ADL7212 — 1917442 | $6486 1940.56 - 1940.87 59.58 1964.01 = 1964.33 60.30 
1893.98 - | $6.15 1917.43 = 1917.75 1 56.87 1940.86 = 1941-20 $9.59 1964.34 = 1964.65 | 60.31 
1694.30 - $8.16 1917.70 - 1918.07 | 58-86 1981021 — 1941653 59.00 1964460 — 1906.98 00032 
1094.63 = | 58.17 1916.08 = 1916.40 | 56-89 1941.54 ~ 1941.85 | 59.61 1964.99 = 1965.30 60.33 
M 1694.96 = | 5@.)8 1916644 - 1918.72 | 1941.86 = 1942.18 S902 1965631 ~ L¥ed+0> 00-34 
x 1895.26 = 58.19 1916.73 = 1919.05 1962.19 = 1942450 59.63 1965-64 ~ 1965496 60.35 
/ 1895.61 = 1695.92 58-20 1919.06 - 1919-36 1942-51 - 1942463 $9264 1905.97 - 1% <e 20-46 
} 1895.93 = 1096.25 $6.21 1919.39 = 1919.70 1962.84 - 1943.15 59.65 1966-29 ~ 1966-61 | 60437 
4 1696.20 - 1890.57 58.22 1919.7) = 1920-03 1943016 — 19432468 59.60 1960.62 - L¥Odevs | 004386 
i 1896.56 = 1696.90 58.23 1920.06 = 1920.35 1943-49 - 1943.81 59.67 1966.94 = 1967.26 | 60.39 
{ : 7e hg pet — dtm Seely. EE = S PSs eet Sean 
\ 1096.91 = 1697.23 1920.36 = 1920.66 1943.82 - 1944613 | 59.68 1967.27 = 1967.56 | 60.40 
} 1697.24 = 1920.69 ~- 1921.00 1944014 = 1964040 | 5S940¥ L¥O7TeS¥ — L¥DIeGL 60-4) 
} - 1921.0) = 1921.33 1944047 - 1944.78 | 59.70 1967.92 ~ 1966.24 60.42 
{ » 1921.34 = 192le60 1444279 — LGedell | 54-7) 1906.25 - L¥OB.50 | OUesd 
' . 1921.67 = 1921.98 1945.12 = 1945-43 | 59.7? 1968.57 = 1966.89 60.446 
} - 1921.99 - 1922.31 1945644 - 1945-70 59.73 L¥OB-Y0 — L¥O94ci 00-45 
} 6° 1922.32 = 1922.63 1945.77 = 1966.09 | 59.74 1969.22 = 1969.54 60.46 
' 2899.19 ~- 1922.04 - 1922-90 1946010 - 1¥4o08l § 39075 1909.55 - L¥ov¥evo ou.47 
' 1899.42 - 1922.97 = 1923426 124Ge42 = 19466674 | 59.76 1969.67 = 1970.19 60.46 


| Note The following are the maxymum amounis you Can deduct for each Day DEN OC 
A Remarque Vous trouverez ci-dessous la Cotisation maximale Que wOUS PGuve? freTenly DOUT chaque panode Ge pae 


Weekty Hebddomacaire 23.95 10 pay penocs a vear 10 penodes de pale par annee 124.52 
Biweekly Aux deux semaines 47.69 13 pay penods a year 13 penodes de Ome par annee 95.78 
Semimoninty — Benensuel 51.68 22 pay pencds a year 22 penodesde Owe parannee 56.60 
Monthly Mensve! 103.77 
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UNEMPLOYMENT INSURANCE REGULATIONS 


SCHEDULE 


For the maximum premium deduction for various pay penods see 


bottom of this page 


ANNEXE 


_COTISATIONS C Dd "ASSURANCE-CHOMAGE 


La déduction maximale de cotisations pour diverses periodes de 
paie igure au bas de la presence page 


$i; 


Pay Pay Ui Pay vu Pay ul 
Remuneration premum Remunerator premium Remuneration premium Remuneration premium 
Cotisation Ot n 
From - De To -A ING From - De To A Sees From - De 1c A Coueaer From - De To A Cues or 
1970.20 = 1970.52 60.49 1993.65 =~ 20L7eIL = 21.42 | 61.93 2040056 ~ 2040.87 62.65 
1970.53 = 1970.64 60250 1993296 = 2017043 - 2017675 | 61.94 2040.88 = 2041.20 620660 
1970.65 = 1971.17 60.51 1994.30 = 2017676 = 2018.07 61.95 2043.21 =~ 2041453 62-67 
1971618 — 19712469 60252 1994263 ~ 2016608 = 2016-40 61.90 2041654 ~ 2041.05 02068 
1971.50 = 1971.82 00.53 1994696 = 2018041 = 2016.72 61.97 2041286 = 2042018 02469 
1971.83 - 1972.14 60654 1995626 - 2016473 = 2019.05 | 01.96 2042219 - 2042250 02670 
1972015 = 1972.47 60.55 1995661 = 1995.92 2019.06 = 2019.36 »| 61.99 2042051 = 2042.83 62671 
1972.48 = 1972.00 0056 1995.93 ~ 1996225 2019439 - 2019.70 02200 2042084 ~- 2044615 o2e72 
1972681 = 1973012 60.57 1996.26 = 1996.57 2019471 = 2020.03 62.02 2043.16 = 2043.48 62.73 
a ae = - = —* —- --—— ~-—— t = yon) nese! Was < = ~ 
1973.13 = 1973.45 60.58 1996.58 = 1996.90 2020204 = 2020035 62.02 2063.49 = 2043.81 | 2.7% 
1973.46 > 1973.77 60.59 1996.91 ~ 1997.23 2020630 ~ 2020-66 02203 20%5082 ~ 2044013 o2e7> 
1973.76 = 1974-10 60260 1997-624 - 1997255 2020269 = 2021.00 62204 2044.14 = 2044.46 62-76 
A9Teohl ~ 197442 60261 1997.56 - 1997.88 2022201 - 2021633 02.05 2046047 ~ 2044078 2.77 
1974.43 = 1974.75 60262 1997.89 = 1996620 2021-34 = 2021.66 62.06 2044.79 = 2045.11 62.78 
1974.76 ~ 1975.08 60.63 1996.21 ~ 1996.53 20210607 - 2021298 02.07 20%De12 = 2045043 02079 
1975.09 > 1975.40 60264 1996.54 - 1998.85 20214699 = 2022031 62-08 2045045 - 2045676 62280 
19754) = 1975073 60065 1996.80 - 1999018 2022032 - 2022-03 ©2609 2045277 = 2050009 o2ebl 
1975.74 = 1976.05 6066 1999419 = 1999.51 2022066 = 2022296 62.10 2046610 = 2066041 62062 
Os ers =e —+~—- — ato -——: caine + coe = re es a 
1976.06 = 1976.38 60-67 1999.52 =~ 1999. 63 2022.97 = 2023.28 62011 2046242 = 2046674 62.63 
1976.39 ~ 197607) 60-68 1999.64 — 2000016 2023029 = 202306) o2e12 2046075 = 2047200 62.04 
1976.72 = 1977.03 60.69 2000.17 = 2000.48 2023662 = 2023.94 62.13 2047207 = 2047639 62665 
19770204 ~ 1977.36 60.70 2000.49 = 2000.81 2023095 - 2024026 b2el4 2047640 ~ 2047 o%) 62060 
1977.37 = 1977268 60.7) 2000.62 = 2001614 2024627 - 2024459 | 62015 2047272 = 2046206 62.67 
1977269 ~ 1976-01 60472 2001615 = 2001446 2024260 - 202469) | o2elo 2046.05 ~ 2048637 022066 
1978.02 = 1978.33 60.73 2001.47 = 2001.79 2024-92 = 2025224 | 62017 2046.38 = 2048.69 62-89 
1978.34 - 1978.66 60.74% 2001.60 - 2002.6)1) 2025025 — 2045-57 2018 2046-70 - 2049-02 02-90 
1976.67 = 1978.99 ay 5 GIO = ech Ck 2025258 = 2025-89 | 62.19 2049.03 = 2049634 62-91 
1979.00 ~ 1979.31 60.76 2002. at = 2002.76 2025290 = 2026622 i 62. 20. 2049635 = 2049.67 62-92 
1979.32 - 1979.64 00.77 2002.77 - 2003209 2020623 = 2026054 O2e21 2049268 = 2099.99 02693 
1979.65 = 1979.96 60.78 2003.10 = 2003.42 2026255 - 2026.87 62622 2050.00 = 2050232 62494 
1979.97 = 1960.29 60.79 2003443 - 2003.74 2026288 - 2027.19 62023 2050.33 - 2050465 02095 
3960.30 = 1980.61 60.80 2003.75 = 2004.07 2027.20 2027652 62426 2050266 = 2050.97 62296 
1960.62 = 1960-946 60.61 2004.06 ~ 2004.39 2027653 = 2027.85 02025 2050698 = 2051430 02697 
1960.95 = 1961.27 60.82 2004640 = 2004.72 2027.86 - 2028.17 | 62.26 2051031 = 2051262 62.98 
1981.26 - 1981.59 60.63 2004.73 = 2005-04 2028.18 - 2026450 62227 205he03 — 20516495 02299 
1961.60 = 19861,92 60.64 2005.05 = 2005.37 2028.51 = 2026-62 62028 2051096 - 2052028 63-00 
— - non : -- ‘= + WA: . = ae 
1961.93 = 1982.24 60.85 2005.36 - 2005.70 2026-83 - 2029215 62029 2035229 — 2082660 63-01 
1962.25 = 1962.57 60.66 2005.71 ~ 2006202 2029016 = 2029647 02.30 2052261 = 2052693 03002 
1962.56 = 1962.89 60.87 2006.03 = 2006.35 2029048 © 2029.60 62.31 2052-94 = 2053.25 63.03 
1962090 ~ 1983.22 60.88 2006.36 = 2006667 2029061 - 2030413 02.32 2053e20 - 2053656 03204 
1983.23 = 1963.55 60.869 2006.68 = 2007.00 2030.14 = 2030.45 | 62.33 2053.59 = 2033.90 63.05 
1963.56 - 1983.67 60.90 2007601 ~ 2007.32 2030646 = 2030.78 02.34 205309) = 2054423 63206 
1983.86 = 1964.20 60.91 2007.33 = 2007.65 2030.79 = 2031.10 62235 2054.24 = 2054056 63.07 
19O4e21 = 1964052 60.92 2007666 - 2007298 Z203Lle1) — 203) 043 62046 2054037 = 2054288 03-08 
1984.53 = 1964.85 60.93 2007.99 = 2008.30 2031244 = 2031.75 62.37 2054.69 = 2055.21 63.09 
— = -_—— — ee = hes Sr 
1984.86 = 1965.17 60.94 2008.31 = 2008.63 2031676 = 2032.08 62236 2055.22 = 2055.53 63.10 
1965.16 - 1985.50 60.95 2008.64 - 2008.95 2032209 - 2032-41 62634 2055-5% —- 2055-80 Odell 
1965.51 > 1985.83 60.96 2008696 ~ 2009.26 2032242 = 2032.73 62.40 2055.87 - 2056618 63.12 
1985.64 ~ 1986.15 60.97 2009.29 = 2009.60 2032274 —- 2033-06 62-41 2056-19 - 2056-51 ©3613 
1986016 ~ 1966.48 60.98 2009-61 = 2009.93 2033-07 - 2033.38 62042 2056.52 - 2056-84 63.14 
1986.49 - 60.299 2009-94 + 2010.26 2033239 = 2033471 02.43 2056.85 - 20$Telo @301>D 
1966.61 = 61.00 2010627 ~ 2010.56 2033072 = 2034-03 62244 2057.17 = 2057.49 63.16 
1987.14 = 1947645 61-01 2010.59 = 201069) 2034204 = 2034.36 62.45 2057.50 = 2057-51 o3elT 
1967.46 - 1967.76 61202 2010692 = 2011023 2034e37 — 2034669 62046 2057.82 - 2056.14 63-18 
1967.79 ~ 1986611 61-03 2031-624 ~ 2011-56 2034.70 = 2035.01 Ehyezes? 2058415 - 2056.46 63019 
1966.12 = 1986.43 61204 2011657 ~ 2011-66 20395202 = 2035234 02648 2056.47 = 2058.79 63020 
1986.44 = 1966.76 61.05 2013.69 ~ 2012-21 2095-35 — 2035-66 62-49 2058.80 - 2059.12 63-21 
3906.77 - 1989.08 61.206 2012022 = 2012654 2035067 - 2035299 62.50 2059013 = 2059044 03022 
1969.09 - 1989-41 61.07 2012655 ~ 2012.86 2036.00 - 2036.3) 62-51 2059.45 = 2059.77 6362 
1989042 = 1909.73 61208 2012267 ~ 2013.19 2036032 - 2036264 62452 2039.78 - 2060.09 O3aee 
1989.74 ~ 1990.06 61.09 2013620 = 2013.51 2036265 = 2036.97 62.53 2060.10 = 2060.42 63025 
1990207 ~- 199039 61.10 2013052 = 2013664 2036698 = 2037629 62654 20000643 - 2060674 63026 
1990040 = 1990671 Olell 2013.85 = 2014.16 2037.30 = 2037.62 62655 2060.75 = 2061.07 63.27 
1990.72 = 1991604 61.12 Z2O14S6TT = 2014049 2037063 = 2037-94 62.56 2061.08 = 2061440 63-28 
1991.05 - 1991236 @hel3 2014650 — 2014.82 2037295 - 2036027 02-57 2001691 - 2001072 03029 
1991.37 = 1991-69 61.14 2014.83 = 2015.14 2036628 - 2038.59 62.58 2061.73 = 2062.05 63.30 
1991.70 = 1992601 61-15 2015615 - 2015647 2038.60 - 2036.92 62-59 2062.06 - 2062.37 6363) 
1992.02 = 1992.34 61-16 2015.46 = 2015.79 2036-93 = 2039.25 62-60 2062.38 = 2062.70 63-32 
1992.35 - 1992.67 Olel7 2015-860 - 2016612 2039026 = 2039.57 o2e61 2062.71 - 2063.02 63233 
1992.68 - 1992.99 61216 2016-13 = 20166446 2039.58 ~ 2039.90 | 62-62 2063.03 = 2063.35 63034 
1993.00 - 1993.32 o1019 2016645 = 2016.77 2039-9) = 2040622 | 02-63 2063.36 - 2003208 63235 
1993.33 = 1993.64 61.20 2016.78 = 2017610 2040223 = 2040.55 62264 2063.69 = 2064.00 63-36 
Wote The following are (ne maximum amounts you can deduct for each pay penod 
Remarque Vous trouverez ci-dessous !a cotsalion maximale que vous pouvez relenir pour chaque periode de paie 
Weekly Hebdomagaire 23.95 10 pay periods a year 10 pénodes de pare par annee 124.52 
Biweekly Aux deux semaines 47.89 13 pay penods a year 13 periodes de pale par annee 95.78 
Semimonthty Bimensue! 51.88 22 pay penods a yea: 22 periodes Ge paie par annee 56.60 
Monthly Mensuel 103.77 
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; SCHEDULE ania 
[> __ UNEMPLOYMENT INSURANCE PREMIUMS ss COTISATIONS D'ASSURANCE-CHOMAGE 23 
or the maximum premium deduction tor vanuus pay penods see La deduction maximale de cotisations pour deverses pénodes de 
ottom of this page Dale figure au bas de la presente page 
Pay | u Pay | u Pay aes 5 a eT = 
Rermunara\ion | prermaum Remuneravior Remuneration } premum Stpstaataataest v 
| Cotation Cousaton gvtee: 
From ~ De To - A | oac From ~ De lo- A aac From - De To até GAC Para Be el | won 
2064.01 = 2004.33 | 63.37 2087.46 = 2087478 | 64.09 WDseeie zikiar® | n4468) AS OR SPT Eee yea = 
2004434 ~ 2004.65 63.36 2007-279 - 2088.11 2LLbe26 = 2hbdeSO | O6.82 2134070 = 2155.0) 84058 
2064466 ~ 2064.98 | 63.39 ZLL1657 = 2113086 | 64.83 2135.02 = 2135.34 | 65.55 
2004.99 - 63440 2211.89 ~ 2212-21 o4.86 2135035 - 2135200 | 03496 
2065-31 - | 63.41 2086.77 = 2089.08 ZLLZ-22 = 2112654 | 64.85 2135.67 = 2135.99 | 65.57 
2065.64 - | O3642 2089-09 - 2089-41 | b4els 2412-55 - 2112080 | baeb0 2130-00 - 2430031 | 65056 
2065-97 = | 63.43 2069242 = 2069673 | 64615 2LL2-87 = 21134619 | 64.87 2136.32 - 2136.64 | 65.59 
= 63-44 2089-74 —- 2090.06 | 64416 2113-20 - 2114-51 | 04-68 2130605 - 2idoe97 | 05-00 
- al 63.45 2090.07 = 2090.39 AL 417 2113-52 = 2123204 | 64.89 2136698 = 2137429 | 65461 
t ; - a in teh 
- 2067426 | 63446 2090.40 ~ 2090.71 | 64618 2123.85 - 2114216 | 64.90 137 o 
2067-27 = 2067658 | 63447 2090472 ~ 2091404 bel? 2Ziisel? - ghisesd | o8.91 Ate: - pare Rese 
(2067459 = | 63.46 2091.05 ~ 2091.36 | 64.20 2224.50 = 2114-82 | 64.92 2137295 = 2238627 | 65.68 
2067692 = 63449 2091-37 - 2091469 64021 2116663 = 2115614 | 04.93 2136626 = 2138.59 | 05005 
= 2066.56 63.50 2091.70 ~ 2092.01 64-22 ZLL5015 = 2115647 | 04.94 2136660 - 2138492 | 65.66 
- 2006.69 | 63.51 2092402 - 2092434 | 64623 2115648 - 2115-79 04.99 2136693 = 2439025 | 05067 
= 2009.21 =| 63452 2092-35 ~ 2092.67 64024 2115-80 - 2116612 | 64.96 2139426 = 2139657 | 65-68 
- 2069.54 63.53 2092.68 ~ 2092.99 04525 ZllOe13 = 211o0es4 04.97 2139s5e = 2139290 45100 
2069.55 =~ 63.54 2093.00 ~ 2093.32 {gessee 2116665 - 2116-77 | 64.98 2139-91 = 2240622 65.70 
“ie _ = —— eS “ae - 4 _—- Se ES 
2069.67 - 2070.19 63.55 2093433 ~ 2093.64 64.27 2116678 = 2317610 | 64.99 2140.23 = 2140.55 | 65.71 
2070620 ~ 2070652 63456 2093-65 ~ 2093.97 4028 ZaLTebd = 2127242 65.00 2140050 ~ 2140687 OSe72 
2070.53 - 2070.64 63.57 2093-986 ~ 2094.29 64.29 2117263 = 2117-75 65-01 2140.88 - 2141420 65.73 
2070.65 ~ 2072617 63458 2094.30 - 2094.62 64430 2117-76 = 2138.07 | 05.02 2hole2l = 2141453 5674 
2071.16 = 2071449 63459 2094-63 = 2094.95 64631 2216.08 - 2118-40 | 65.03 214654 = 2141685 65-75 
2071.50 - 2071.62 63460 2094-96 - 2095.27 64032 211Ge41 - 2116672 | 05608 2Zloiebo - 2isdels Selo 
2071483 = 2072.14 63-61 2095-28 - 2095.60 64.33 2118.73 = 2119405 | 65.05 2142419 = 2142450 65.77 
2072.15 - 2072-47 63262 2095-61 - 2095.92 4534 2319206 - 2119636 | 65200 2142051 - 2142003 | OSe78 
eens = 2072.80 63.63 2095693 - 2096.25 64.35 2119639 = 2119.70 | 65.07 2142606 - 2143415 | 65679 
————— = — 2 ae ~~ ~ — —+ — 4 — BARE se ure — 
2072281 = 2073.12 | 63464 2096-26 - 2096.57 64.36 2419-71 = 2120.03 | 65.06 2143016 = 2143.46 ‘ 65.80 
2073.13 - 2073445 63-65 2096-58 ~- 2096.90 64.37 2320604 - 2120-35 | 65.09 2143689 - ZiN3de61 | OSe8] 
2073.46 = 2073.77 63.66 2096-91 = 2097.23 | 04.38 2320636 - 2120-68 | 65.10 2143.82 = 2144613 | 65-82 
2073.76 - 2074410 | 63.67 2097624 - 2097.55 04.39 2120069 ~ 2121600 | 6501) eba4eld = Zissese | 05-83 
2OTS.611 = 20746462 | 63.68 2097-56 - 2097.68 64440 2421601 = 2121633 | 65-12 2144647 = 2144678 | 05484 
2074.43 - 2074675 0369 2097469 - 2098.20 441 2121434 + 2124-06 | 05613 2146079 - ZieSelh | o5e05 
2074-76 = 2075.08 | 63.70 209642) = 2098.53 | 64.42 2121667 = 2121698 | 65624 2145612 = 2145643 | 65.86 
2075-09 = 2075440 63-71 2096.54 - 2098.65 64.4) 2122699 - 2122631 | 65615 2145044 - Lieselo | 05667 
2075.41 = 2075.73 63672 2098-66 - 2099-16 b4.44 2122232 ~ 2122.63 | 65-16 2145.77 = 2146.09 | 65.88 
JS aS = — = -+ —+—— ~ - — 
2075.74 = 2076.05 63.73 2099-19 = 2099.51 64.45 2122064 ~ 2122696 | 65617 2146.10 = 2146641 | 05.89 
2076.06 - 2076.38 63.74 2099452 - 2099.63 64.86 2122097 ~ 2123026 | O5418 2h40642 - disosts | 05-90 
2076.39 = 2076.71 63-75 2099284 - 2100.16 04.47 2123029 = 2123.61 | 65419 2146675 = 2147-06 | 65-91 
2076.72 — 2077-03 | 03476 2100617 - 2100.40 04.46 2123002 ~ 2123494 | 05420 2347607 ~ 2247239 | 
2077.04 = 2077.36 63.77 2100649 = 2100.6) 64649 2123695 = 2124.26 | 65.421 2247440 = 214747) | 
2077.37 = 03.78 2100482 - 210).14 64.50 2126027 - 2124059 05022 214TeT2 = 2148.04 
(2077.69 - 63.79 2101615 = 2101446 64.51 2124260 ~ 2124.91 65.23 2148.05 - 2146637 | 
2078.02 - 63-60 2101647 - 2101679 04452 2224-92 ~ 2125624 5625 2446.38 - 2146sov | 
pep7e=24 - 63.61 2102680 = 2102.11 | 64.53 2125025 = 2125.57 65.25 2348.70 = 2149.02 } 
2078.67 = | 63.82 2102412 - 2102644 2225-56 = 2125.69 65-26 2149.03 - 2149.34 
2079.00 ~ 03.63 2102645 - 2102.76 64.55 2125290 - 2126622 | O5e27 2449235 ~ 2149007 
2079.32 = 63.84 2102.77 = 2103.09 | 64.56 2226623 — 2126654 | 65.26 2149668 - 2149699 
2079.65 - 63-65 2103410 ~ 2103.42 64.57 2120055 - 2126087 65429 2150-00 ~ 2150632 
2079.97 = 63-86 2103.43 = 2103.74 | 04.56 21262868 = 2127619 | 65.30 2150633 - 2150.65 
2080.30 - 63-87 2103.75 - 2104.07 04.59 2127020 = 2127452 05-31 2150.00 - 2150.97 
2060.62 - 63.86 2104.06 - 2104.39 | 64.60 2127053 — 2127.85 65.32 2150-98 = 2151.30 
2060.95 - 03.69 2104240 - 2104672 64-61 2227286 - 2128617 05-33 2151-31 = 215) eod 
(2061.26 = 63-90 2104.73 = 2105.04 64.62 2126.18 + 21286450 65034 2151663 - 2151-95 
| 4 cs — <e Let St Ss 
(2081.00 = 63.92 2105.05 = 2105-37 64-63 2126.51 = 2126.82 65.35 2151696 - 2152028 
2061.93 ~ 63-92 2105-38 - 2105.70 04604 2126-63 - 2129.15 05.30 2152629 ~ 2152400 
20862425 - 03493 2105-71 = 2106.02 2129-16 — 2129647 65.37 2152661 + 2152493 
2082.56 - 03494 2106.03 - 2106.35 | 2129-48 - 2129.80 05.38 2152694 = 2453025 
2062.90 - 63.95 2106636 = 2106067 2129681 = 2130013 65.39 2153-26 ~ 2153.56 
2003.23 - 63-96 2106668 - 2107.00 2130014 = 2130045 05440 2153459 ~ 2153490 
2083.56 = 63.97 2107.01 = 2107232 2130.46 - 2130.78 65.41 21353691 = 2154623 
2003.86 - ©3098 2107-33 - 2107.65 2130679 - 2131410 05042 2194024 ~ 2154.50 
2064.21 - 63-99 2107.06 = 2107.98 2132011 - 2131.43 63.43 2154657 ~ 2154.88 
F — = = ae: 
2064.53 = 2084.65 | 64-00 2107-99 - 2108.30 | 64672 2131044 ~ 2131.75 65.44 2354.89 = 2155.21 
'2084.66 - 2085617 | 6440) 2108.31 - 2106.63 64-73 2132076 - 2132-08 | 65445 2Z1S5edd = 2155653 
2065.16 - 2085.50 64-02 2108.64 - 2106.95 64.74 2132009 = 2132641 65446 2155.54 ~ 2155.86 
2085.51 - 64.03 2308.96 - 2109.26 64.75 2132062 - 2132273 | 65.47 2155067 ~ 2150018 
2065.84 - 64-04 2109.29 ~ 2109.60 64676 2132.78 - 2133.06 65.46 2156619 ~ 2156451 
2086.16 - 2086.48 64-05 2109-61 = 2109493 6.77 2133.07 - 2133.38 | 65.49 2156652 - 2150.04 
= 2006-60 64.06 2109.94 ~ 2110.26 | 04.78 2233.39 = 2133.71 65.50 2156-6865 ~ 215Telé 
= 2087.13 64.07 2110.27 - 2110.56 | 64.79 2133072 - 2134-03 05-51 215To17 ~ 215749 
2087.14 — 2087.45 64-08 2110-59 = 2110.9) | 64-80 2134.04 = 2134.36 65.52 2157250 =~ 215748) 


‘ote’ The following are the maximum amounts you can Oeduct for eacn pay penoc 
marque Vous trouverez ci-dessous la Cotisalion Maximate que vous pouvez retenit pour Chaque penode de paie 


feekly Heddomadaire 23.95 10 pay penods a year 10 penoces de pare parannee 124.52 
weekly Aux deux semaines 47.89 13 pay penods a year 13 penodes de pare par annee 95.78 
emimonthly Bimensuel 51.88 22 pay penods a year 22 penodes de pale par annee 56 60 
lontniy Mensuel 103.77 
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UNEMPLOYMENT INSURANCE REGULATIONS 


SCHEDULE 


UNEMPLOYMENT INSURANCE PREMIUMS 


ANNEXE 
COTISATIONS D'ASSURANCE-CHOMAGE 


For the maximum premium deduction for vanous pay penods see 


bottom of this page 


La déduction maximale de cotisations pour diverses penodes de 


pale ligure au bas de ‘a presente page 


Pav 


Pay 


Pay ui Pay ul ul ut 
Rémuneration premium Remuneration premium Remuneration premum Remunaration premium 
Cotisation Cotigation | Cotisation Cotisation 
From - De To-A dat From - De To- A cas From - De To =A SAC From - De To- 4 dat 
2157.62 = 2158.14 66025 2281626 = 2361239 66.97 2204.73 = 2205.04 2228.18 - 2228.50 
2158015 = 2158.46 66026 2181060 - 2161.92 66.98 2205-05 - 2205-37 2226651 ~ 2228282 
21560047 = 2156.79 66027 2281.93 = 2382.24 66.99 2205-38 ~ 2205.70 2228.83 = 2229215 
2158.80 - 2159012 66028 2182025 = 2262-57 67.00 2205071 = 2206002 2224216 - 2229047 
2159.13 = 2159.66 66029 2282058 — 2282289 67.01 2206203 = 2206.35 2229.48 = 2229.80 
2159045 - 2159077 66230 2182690 = 2183022 67.02 2206036 = 2206667 2229681 - 2230013 
2159.78 = 2160.09 66.31 2163.23 — 2163-55 67203 2206068 = 2207.00 2230014 = 2230045 
2160.10 - 2160.42 66032 2163256 - 2183087 67-04 2207001 = 2207.32 2230040 - 2230276 
2160643 = 2160.7¢ 66233 2183-88 = 2164-20 67.05 2207033 = 2207.65 2230679 = 2231-10 
2160675 = 2161-07 66034 2284021 = 2184-52 67206 2207266 = 2207.98 2232011 = 2231-43 
2101608 - 2161240 66.35 2184053 - 21040485 67207 2207.99 - 2208.30 2232044 - 2241075 
2161641 = 2162072 66-36 2384.86 - 2168-17 67.08 2208.31 > 2208-63 2231076 - 2232-08 
2161.73 = 2162-05 60037 2185018 - 2165250 67209 2208264 - 2208.95 2232009 - 223204) 
2162206 * 2162.37 66.38 216565) = 2365-43 67.10 2208-96 = 2209.28 2232042 = 2232073 
2162.38 - 2162.70 66039 2185.84 - 2106015 67-11 2209229 = 2209-00 2232-74 = 2233006 68.55 
226267) = 2163602 66040 2186016 - 2166.48 67.12 2209-61 © 2209.93 2233007 = 2233038 68.56 
2163.03 — 2163035 66041 2166049 - 2160.80 67613 2209294 = 2210026 2233039 - 2233071 68.57 
2163636 © 2163-68 66042 2186601 = 2187213 67614 22102027 = 2210.56 2233072 = 2234003 66.58 
SSSI 
2163269 = 2164.00 66043 2187014 = 2167045 67615 2210.59 = 2230.91 2234004 = 2234036 
2164.01 - 2104.33 00044 2107246 - 2167.78 67216 2210692 - 2211423 2234037 = 2434069 
2164034 = 2164665 66645 2267.79 = 2186611 67.17 22LL02% ~ 2211.56 2234.70 = 2239-01 
2264060 - 2104698 | 66046 2186612 - 2108443 67218 2211057 - 2211288 2235002 - 2235634 
2164699 = 2164.30 66647 2186044 = 2168.76 67219 22210869 > 2212-21 2235.35 = 2235.66 
2465.31 - 2165263 66o4s “G9 FIGHSSTI + ZIBPSOS “674520 -2212022 - 2212.54 2238-8? - 2235-99 
2165.04 = 2165.96 | 66049 2389.09 = 2169-41 67.21 2222-55 = 2222.86 2236200 - 2236.31 
2165.97 ~ 2166228 | 60650 2269042 = 2169-73 67022 22420687 - 2213219 2236032 - 2230004 
2166.29 = 2166.61 66051 2189.74 = 2190206 67.23 2223620 = 2233.51 2236065 = 2236097 
Se 
2266.62 = 2166.93 66052 2190007 = 2190039 67224 2213252 = 2213.84 2236.98 - 2237.29 
2166.94 - 2167226 66053 2290040 - 2190.7] 67.25 2213085 - 2214216 2237030 - 2237062 
2167.27 = 2167638 | 66654 2290072 = 2191.04 67.26 2214017 = 2214049 2237263 = 2237294 
2167659 = 216729) 66255 2191.05 = 2191036 67227 2214050 - 2214282 2237695 - 2238027 
2167.92 = 2168.24 66.56 2191637 - 2191469 67.26 2214063 = 2215614 2238.28 = 22 
2166.25 = 2166.56 60-57 2391270 - 2192-0) 67.29 2225015 - 2215047 2230.60 - 2238292 
2166.57 = 2168.69 66.58 2292202 = 2192034 67230 2225-48 = 2215.79 2238.93 = 2239025 
2168.90 - 2169-21 66.59 2292-35 - 2192-67 67231 2235280 = 2216012 2239226 = 2239257 
2169.22 = 2169.54 66.60 2192.66 = 2192.99 67232 2216013 = 2216044 2239.54 = 2239.90 
2169.55 = 2169-66 66661 2193200 = 2193.32 67633 2216045 —- 2216677 223909) = 2240022 
2169087 = 2170039 66062 2193033 — 2193264 67434 2210078 ~ 2217610 2240023 - 2240055 
2170.20 = 2170652 66063 2193-65 = 2193.97 67235 2QADMeLL = 222 2240056 = 22460687 
2170.53 = 2170264 66464 2193-98 — 2194029 67036 2217043 = 2217675 2260286 - 2241220 
2170.85 = 2171617 66065 2294230 = 2194662 67.37 2227076 = 2218-07 2291e2l = 2261653 
2171610 = 2173-99 66266 2394263 - 2196295 67238 2218.06 ~ 2218640 2201054 - 2241.85 
2171.50 = 2171-82 66.67 2194096 = 2195.27 67-39 2218041 = 2210-72 2241.86 - 2242018 
2171.03 - 2272014 66265 2295-26 - 2195.60 67240 2228.73 - 2219205 2282019 - 2242-50 
2072015 = 2172667 66669 2195-6) = 2195492 67-41 2219206 = 2219.36 2242-51 © 2242063 
2172.46 = 2172-60 66270 2195693 = 2196425 | 67042 2229039 = 2219.70 2242684 = 2243615 
2172001 - 2173012 66671 2196026 - 2396057 67043 2219071 = 2220603 2243010 - 2243048 
2173.13 = 2173-65 66-72 = 2196.90 67244 2220.04 = 2220.35 2243.49 = 2243-61 
2173-46 - 2173-77 bd073 - 2197423 67245 2220.36 - 2220068 2293082 - 2244213 
2173.78 = 2174010 66074 - 2197.55 67-46 2220.69 = 2221.00 2244.14 = 2244046 
2174ell = 2174042 66075 - 2197.66 67.47 2221001 ~ 2221-33 22e%e4) ~— 2244076 
2174.43 - 2174.75 66-76 = 2198420 67.48 2221.34 = 2221.66 2244.79 = 2245611 
2174276 - 2175608 66077 - 2198.53 67249 2222-67 ~ 2221.98 2265012 = 2245043 
2175.09 = 2175440 66-76 2198.54 — 2196.65 67250 2222.99 = 2222631 22465244 = 2265076 
2175241 = 2175473 662719 2198686 - 2199618 67051 2222.32 + 2222.63 2245277? = 2246209 
2175.74 - 2176205 66686 2199619 - 219965) 67-52 22220604 ~ 2222696 2246210 ~ 2246041 
2176.06 = 2176.36 66-81 2199.52 = 2199.83 67.53 2222.97 ~ 2223228 2246.42 = 2246674 
2176039 - 217607) 66682 2199084 ~ 2200.16 67254 2223-29 - 2223661 2246075 - 2247206 
2176.72 — 2177.03 66.63 2200.17 = 2200046 67.55 2223062 = 2223.94 2247.07 = 2247639 
217760% = 2177036 66 284 2200649 ~ 2200.61 67256 2223-95 ~ 2224626 2247040 = 2247071 
21772637 = 2177068 66685 2200062 = 2201.14 67.57 2224027 = 2224659 2247072 = 2248004 
2177209 = 2376.01 66.86 2201.15 - 2201046 67256 2224260 = 2224691 
2176.02 = 2176.33 66.87 2202047 = 2201-79 67259 2224692 = 2225024 
2176.34 = 2178266 66.68 2203.80 = 2202.11 67.60 2225025 = 2225.57 2246.70 = 2249.02 
217@.67 - 2178.99 66289 2202612 - 2202.46 67061 2225-58 = 2225.89 2249203 = 2249236 
2179.00 = 2179631 66290 2202-45 ~ 2202.76 67.62 2225.90 = 2226.22 2249035 = 2249667 
2179632 — 2279064 66-91 2202-77 - 2203.09 67-63 2226023 - 2226054 2249008 = 2249699 
2179.65 = 2179.96 66-92 2203230 = 2203-42 670646 2226.55 = 2226-87 2280.00 ~ 2250.32 
2179.97 = 2180.29 60093 2203.43 - 2203-74 67.65 2220088 ~ 2227619 2250-33 = 2250-65 
2180.30 - 2180-61 66-94 2203-73 =~ 2204.07 67266 2227.20 - 2227252 2250-66 = 2230.97 
2280.62 - 2160.94 66.95 2206.06 = 2204.39 67.67 2227.53 - 2227.85 2250298 = 2251430 OMeil 
2160.95 = 2161.27 66.96 2204240 = 2204.72 67.66 2227266 - 2228-17 Z2SLo31 — 2251662 O9012 


Note: The following are the maximum amounts you can deduct tor each pay penoo 
Remaerque : Vous trouverez ci-dessous ia cotisalion maxwnale que vous pouvez retenir pour chaque periode de paie 


Weekly Hebdomadare 23.95 
Biweekly Aux deux semaines = 47.89 
Semimonthly Bimensue! 51.88 
Monthly Mensue! 103.77 


10 pay periods a year 
13 pay periods a year 
22 pay penoos a year 
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10 periodes dé pale par annee 


13 penodes de pare par annee 
22 penodes de paie par année 


124.52 
95.78 
56.60 
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SCHEDULE ANNEXE 


UNEMPLOYMENT INSURANCE PREMIUMS ’ COTISATIONS D ASSURANCE-CHOMAGE 25 
For the maximum premium deduction tor various pay periods see La deduction maximale de cotisations pour diverses peniodes oe 


bottom of this page pare tigure au bas de la presente page 


Pay \ Ul Fe, Pay s aa T = i 
Remuneration promum Remuneratior ; promasn Remuneraion a= 
Olsalor a 
From ~ De lo A 5 From = De | as t comet eT me ala | eee 
2251.63 = 2251.95 2275.09 = 2275.40 2298.56 ~- 2298.65 2321.99 = 2322.3) | 72.29 
2251696 - £252426 2275041 - 2275673 2298.86 - 2299616 2324032 ~ 2322063 | 1714230 
2252.29 ~ 2252-60 2275-74 - 2276.05 2299.19 = 2299.51 2322-64 - 2322.96 | 71231 
2252.61 - 2252693 2276.06 - Z276.3¢ 2299.52 - 2299.63 2322097 = 2323028 | 74032 
2252-94 = 2253.25 2276639 = 2276671 2299.84 = 2300.16 2323029 - 2323061 | 71233 
2253420 - 2253.58 2276.72 - 2277203 2300617 = 2300648 | Z323eb6e - 29z3e4e | Thea 
2253.59 = 2253.90 2277-04 = 2277436 2300.49 = 2300.81 2323.95 - 2324.26 | 71.35 
2253.91 - 2254-23 2277237 - 2277-08 2 ~ 2301014 2324.27 - 2324259 The30 
2254024 = 2254656 2277.69 = 2278.0) ~ 2301446 2324.60 = 2324.91 71.37 
2254.57 = 2254.68 2276.02 - 2276.33 - 2301.79 2324.92 = 2225.24 M 71.38 
22549669 - 2255021 2276434 - 2276-66 | - 2302.11 2325025 -— 2424057 71.39 
2255.22 = 2255.53 2278.67 ~ 2278.99 = 2302.44 2325.58 = 2325.89 71.40 
2255494 - 2255686 2279-200 ~ 2279031 = 2302.76 2325.90 - 2320022 Theal 
2255.67 = 2256.18 2279.32 = 22792646 - 2303.09 2326.23 = 2326-54 TWles2 
2250619 - 2250-5) 2279-05 ~ 2279.96 ~ 2303.42 2320.55 - 2326067 Tiess 
2256.52 = 2256664 2279697 = 2280.29 = 2303.74 2326.88 = 2327419 Thess 
2296.865 - 2257616 2280.30 ~ 2260.61 ~ 2304.07 2327020 - 2347652 Thess 
Z2IST6AT = 2257449 2260.62 =~ 2280.94 = 2304.39 2327653 - 2327485 Wess 
2257.50 - 22572861 2260.95 = 2261427 2304.40 = 2304.72 2327.86 - 2326.17 i 73047 
2257.02 - 2258614 2261628 ~ 2281459 2304673 ~ 2305404 2328-16 Thess 
2256.15 = 2256.46 2261.60 ~ 2261.92 2305.05 ~- 2305.37 2326.5) 71.49 
2256647 — 2256.79 2261693 ~ 2262026 - 2305.70 2326.83 - 2329615 | T1250 
2256.00 - 2259.12 2282.25 ~ 2262.57 ~ 2306.02 2329.16 = 2329647 | FleSl 
2259013 — 2259044 2262-56 - 2262.84 - 2300.35 | 2329048 = 2329-00 VheS2 
2259.45 = 2259-77 2262-90 - 2263.22 2306.36 = 2306.67 2329-61 ~ 2330.13 71.53 
2259.78 ~ 2260.09 | 2263-23 ~ 2263455 | 2306.68 - 2307.00 2330614 - 2330045 Tieds 
2260.10 = 2260642 2263.56 = 2283.87 2307-01 - 2307.32 2330-46 = 2350.78 71.55 
= apie pears enh ear ea ce ws ident : ee te Dee | ese 
2260.43 = 2260.76 2263.88 = 2284420 ~ 2307.65 2330.79 = 2331410 71.56 
2200-75 = 22013407 226462) ~ 2264652 ~ 2307498 23dbe LL = 2331043 Tied? 
2261.08 = 2261.40 2284.53 = 2264.65 = 2306.30 2331-46 = 2331.75 71.58 
220164) - 22ob-72 2264.06 - 2265617 2306-31 ~- 2308463 €331e7O - 23920086 7iesy 
2261673 = 2262-05 2265-18 = 2265.50 2306.64 - 2308.95 2332-09 ~ 2332-4) 71.60 
2262406 - 2262437 2265451 - 2265.83 | 2306.96 - 2309edn | 233Se42 ~ 233247 Theol 
2262.38 ~ 2262.70 2265.64 = 2266.15 2309.29 = 2309.60 | 2332.74 = 2333-06 TL -62 
2262-71 ~ 2263202 ~ 2266646 = 2309.93 2333-07? ~ 2333-30 Tisod 
2263.03 - 2263.35 - 2266.80 ~ 2310426 | 2333.39 ~ 2333.7) Tis64 
—_—————e a Ppt sm ‘ -~ <<) aes - - _— 
2263.36 2263.66 * 2267.13 | ~ 2310.56 i 2333.72 - 2334.03 71465 
2263.69 ~ 2204-00 ~ 2267445 - 2310-9) | 233440% ~ 2334-30 Ti+66 
2264.01 = 22604633 - 2267.76 2310.92 ~ 2311223 | 2334.37 ~ 2334-69 V1+67 
2204634 = 2204465 ~ 2268.11 2311424 - 2311456 2334-70 ~ 2335-01 Tit 
2264.66 = 2264698 - 2286.43 2311657 = 2311-66 2335-02 ~ 2335.74 71-69 
2204.99 - 2265.30 - 2268.76 2311-89 - 2312021 | 2335435 ~ 2435-00 Ti-70 
2265631 = 2265-63 2206.77 - 2289.06 WO427 2312-22 - 2312-54 | 2335-67 ~ 2335-99 W673 
2265-64 = 2265-96 2289-09 = 2289641 | 10-26 2312255 - Z3hzev0 | 2330200 ~ 2336431 Taste 
2265.97 = 2266426 22869242 ~ 2269.73 | 70029 2312-87 = clash | 71.01 2336.32 = 2336-64 V1.3 
= 2206-61 2289.74 = 2313.20 = 2313.51 | 71-02 2336-65 ~ 2336.97 Whe? 
2206-62 = 2266-493 2290-07 - 2313.52 = 2313664 71.03 2330-98 ~ 2337429 TleTS 
2266-94 = 2267426 2290.40 = 2313-85 — 2314616 | T1204 2337.30 = 2337462 T1eT6 
220Te27 - 2207456 2290.72 - 2Z3iselT - 23d4049 71-05 2337.63 — 233Ta¥% WheTT 
2267.59 = 2267691 2291.05 = 2314-50 = 2324-62 | 2337.95 = 2338.27 71-78 
2207692 = 2268.24 2291437 - 2314.63 - 2315014 2336.26 ~ 2338459 Tiely 
2266.25 - 2266-56 2291.70 = 2325015 — 2315647 | 2338.60 - 2336.92 
~ 2208.69 2292-02 - 23356468 - 2315679 | 2336693 - 2334225 
= 2269.21 2292.35 - 2292.67 2315-60 - 2316612 | 2339.26 = 2339.57 
2269422 = 2269454 2292068 = 2292.99 2316613 — 2316644 1 2339.58 - 2339.90 
2269455 = 2269-660 2293.00 ~— 2293.32 2316645 - 2316077 2339-41 ~ 2340-42 
2269-87 = 2270.19 2293633 - 2293464 2316-678 = 2317-10 2340623 = 2340.55 
2270620 = 2270652 2293-605 — 2293.97 Z3ATeLL = 231742 2340450 - 2340.87 
2270653 = 2270.64 2293-98 ~ 2294.29 2317243 = 2317675 2340-66 = 2341420 
2270.65 ~ 227161? 2294630 ~- 2294062 2317-76 = 2316407 234le21 - 23414053 
2272.18 ~ 2271649 2294463 = 2294695 2316.08 ~ 2316.40 23941454 = 2343-85 
2271-50 ~ 2271-82 2294-960 = 2295427 2316.41 = 2318-72 2341-66 ~ 230d-10 
2271-663 = 2272614 2295.28 = 2295.60 2318.73 — 2319605 2342-19 =~ 2342.50 
2272015 + WMT 2295.61 = 2295.92 2319.06 ~ 2342.51 - 2342-83 
ZITZVAG =~ 2272-00 2295.93 - 2296.25 2319.39 = 2342004 - 2343615 
2272-01 ~ 2273-12 2296.26 - 2296.57 2319.71 2343016 - 2343-48 
2273613 - 2273445 2296.58 - 2296.90 2320204 2320.35 2343689 - 2343081 
2273646 - 2273-77 2290691 - 2297423 2320.36 2320.68 2343-62 - 2344.15 
2273478 = 2274010 2297224 = 2297.55 2320.69 2321.00 2BA4ALS = 2344646 
Z2T4611 = 2274642 2297.56 — 2297.68 2321-01 2321-33 | 2344.47 - 2344.78 
2274643 = 2274675 2297.69 - 2296.20 | 2321.34 2321206 2344679 = 2345011 
2274.76 = 2275.08 2296.21 - 2296.53 2321-67 - 2321-98 71-28 2345012 — 2345649 


Note The following are the maximum amounts you can deduct lor aacn pay DeNod 
Remarque Vous trouverez Ci-Gessous la Colisalion Maximale que vous pouvez releri! POUT CNAQUe DENIOde Ge Pare 


Weekly Hebdomadaire 23.95 10 pay penods a year 10 penoges ce pare parannce 12452 
Biweekly Aux deux semaines 47.89 13 pay pe0os a year =: 1.3 Penodes Oc Dale Oar annee 9578 
Semimoniniy Brmensvue! $1.88 22 pay penods a year 22 periodes de paie par annee 56.60 
Monthly Mensve! 103.77 
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Sched. 


SCHEDULE 
26 UNEMPLOYMENT INSURANCE PREMIUMS 


For the maximum premium deduction tor various pay periods see 
bottom of this page 


Sor 


UNEMPLOYMENT INSURANCE REGULATIONS 


ANNEXE 
COTISATIONS oO ASSURANCE-CHOMAGE 


la deduction maximale de cotsations pour diverses periodes de 
pare figure av bas Ge ta presente page 


Pay ul Pay \ Pay 
Remuneration premiurn Rlemuneranor premium Remuneration 
Corisavion Cotrsation Cousation 
From - De To-A GAC From - De JA-C From Du To-A d'A-C 
2345-64 = 2345-76 72.01 2306.90 = 2369621 72073 2392.35 2392267 
234507? = 2346009 V2002 2369222 ~ 23609054 | T2eTe 2392206 2392.99 24loel3 
2346010 - 2346241 72.03 2369.55 = 2369.86 | T2075 2393200 2393.32 2416045 
2346042 - 2346074 | 72204 2369.87 ~ 2370619 T2eTd 2393-33 23930046 24loola 26. Feld 
2346.75 = 2347206 72.05 2370020 = 2370052 72677 2393.65 2393.97 2617.11 2417242 
234T6OT = 2347439 72206 2370053 - 23170664 72278 2393-98 2394629 241lT%ee3 2oiteld 
2347240 = 2347271 72.07 2370.85 > 2371617 72079 2394.30 2394.62 2417.76 2418.07 
2347072 ~ 2348.04 72.08 237h018 — 2371089 72660 2394.63 2394-95 2416.06 2418640 
2340005 = 2348.37 72.09 2371050 | ~ 2371-82 72281 2396596” 2395.27 2418.41 2416.72 
a = et z i eae Be - = a see peed. <ygeet ea. 
2348.36 + 2346.69 { 72.10 2371083 — 2372014 72-682 23950268 ~ 2395.60 2416.73 2419.05 
2348-270 — 2349402 72013 2372615 = 2372047 %2283 2395.6) 2395.92 29149206 2419038 
2349203 = 2349534 T2212 2372048 ~ 2372680 72.86 2395293 — 2396025 2419.39 2419.70 
2349035 ~ 2399-67 72213 237266) ~ 2373212 72.85 2396026 - 2396.57 241GeTL @%20203 
2349068 = 2349099 T2614 2373013 ~ 2373045 T2066 2396.58 = 2396.90 2420.04 2420.35 
2350.00 ~ 2350-32 72015 2373046 = 2373077 72067 239669) - 2397023 2920.30 2e20-08 
2350.33 = 2350665 T2016 2373078 - 2374.10 | T2088 2397024 = 2397655 2420069 2421.00 
2350266 - 2350697 Welt? 2374ellh — 23The42 72689 2397650 - 2397.80 2e21.01) 2421033 
2350098 = 2351030 72018 dT = 2374075 72090 2397269 - 2398.20 2421034 2421.66 
2351031 = 2352662 72019 2374076 = 2375.08 7269) 2398.21 - 2398.53 2421067 = 2421.98 
2351063 - 2351095 72020 2375209 - 2375040 72292 2396254 - 2396.65 2421094 - 242203) 
2351.96 = 2352-28 T2e2l 2375 e41 - 2375073 72093 2398.86 = 2399.16 2422232 - 2422.63 
2352029 = 2352260 T2022 2375074 ~ 2376005 T2294 2399019 = 239%051 2422204 - 622040 
235206) = 2352693 72223 2376.06 = 2376-36 72095 2399.52 = 2399.83 2422697 — 2423028 
2352694 ~ 2353225 T2224 2376.39 - 2326671 72296 2399084 = 2400016 2423029 - 2423061 
2353426 - 2353-58 72225 2376072 = 2377203 72-97 2400017 = 2600.48 2423062 — 2423094 
2353.59 - 2353.90 T2026 2377204 = 2377036 72-98 2400049 - 240008) 2923695 - 2424020 
2353.91 = 2354623 72027 2307307 - eaTRSOe 72-99 2400.82 = 2401.34 2426027 - 2424059 
2354624 ~ 2354656 72-28 2377269 = 2378-01 73200 2401415 = 2601046 2424260 © 242409) 
2354.57 ~ 23542868 72029 2378.02 = 2376.33 73201 ZeOhes? = 2461674 2424692 - 2025624 
2354.69 = 2355021 72230 2376.34 = 2376.66 73-02 2401-60 - 2402.11 2425025 = 2425257 
2355022 - 2355-53 72031 23780607 - 2376299 73203 2402012 - 2402644 2425056 - 2425689 
2355.54 = 2355.86 72.32 2379.00 = 2379.31 73-04 2402055 = 2602.76 2425-290 - 2426222 
2355.87? = 2356-16 72233 2379032 — 2379004 73-05 2402-77 - 2403-09 2426023 - 2426054 
2356-19 = 235625) 72236 2379065 = 2379096 73-06 2403210 - 2403.42 24260655 = 2426.87 
2356.52 - 2356284 72235 2379-97 — 2360.29 73-07 2403043 = 2403074 2426088 - 2427014 
2356.65 = 2357616 72236 2360.30 ~ 2360+6) 73208 2403075 - 2404.07 2427.20 = 2427.52 
23577 = 2357049 72237 2300062 = 2280.94 73.09 2404-08 - 2604.39 2427.53 = 2427265 
2357-50 - 2357-6) 72036 2380.95 = 2301.27 73010 2404040 - 2604672 2427006 - eedb0l7 
2357262 - 2356614 72.39 2301.28 = 2361.59 W301) 2404073 = 2405204 2426.16 = 242650 
2356615 = 2356046 72.40 2361.60 ~- 23461692 P3012 2405005 - 2405097 2426651 - 2446062 
2359.47 = 2356.79 7241 2361.93 = 2382624 73013 2605.38 - 2405.70 2426.83 - 2629015 
2350.60 - 2359-12 V2e%2 2382625 - 2382057 ‘73014 2405671 = 2406602 2429016 - 2429047 
2359013 - 2359644 72243 2382.58 = 2382.89 73015 2406-03 - 2406.35 2429248 = 2429.80 
2359.45 - 2359-77 12.4% 2362-90 - 2363622 73016 2406036 - 2406007 222908) — 2430013 
2359.78 = 2360.09 72045 23863223 - 2363.55 T3017 2406268 - 2407.00 2430014 — 2430245 
= < Hee 5 Sel 5 
2360.10 = 2360642 T2046 2363.56 - 2363.87 73018 2407.0} = 2607.32 73.90 2430.46 - 2430.78 
2300.43 - 2360674 T2047 2383268 - 2364620 T3019 2407633 - 2407265 73-91 2430079 - 24314610 
2360.75 - 2361.07 72068 2304.21 - 2364.52 73-20 2407266 - 2407.98 73292 243le12 = 2431043 
2361-08 - 2361640 72049 2364.53 - 2364.85 W302k 2407699 = 2406230 73293 2431044 - 2431275 
2361.41 = 2361672 72-50 2384.66 = 2365017 73022 2406.31 - 2408.63 73294 2431276 - 2432.06 
2361.73 = 2362205 7225) 2385.16 - 2365.50 73023 ~ 2900095 73699 2432009 - 2934061 
2362-06 - 2362637 72052 236565) - 2385.83 W3024¢ = 2609.28 73296 2432042 - 2432073 
2362238 - 2362-70 72-53 2305-64 ~ 2366.15 73025 = 2409200 73-97 2432076 — 2433206 
2362671 = 2363202 72254 2386016 = 2366.46 7326 2609061 = 2409.93 73.98 2433007 = 24330386 
2363203 = 2363-35 72-55 2386249 = 2386.80 73027 2409-94 = 2410026 73299 2433039 = 2433671 
2303.30 - 2363268 72256 2366-81 ~ 73028 2410027 = 2410658 74.00 2433072 - 2434203 
2363.69 = 2364.00 72.57 2367.14 = 73029 2410059 = 2410.9) 74.01 2434204 = 2436.36 
2304.01 - 2304033 72258 = 73430 2410092 - 2611023 74002 2434037 - 2434009 
2364034 = 2364065 72259 - W3032 2411024 = 2611456 74003 2434270 = 2435.01 
236%2660 - 2364296 72260 = 73032 2411657 - 2611268 14204 2935002 - 243523% 
2364.99 = 2365230 T2261 - 73033 2411.89 - 2612621 74005 24352395 — 2435266 
2365.31 = 2365263 T2062 - 2389-06 73034 2412022 - 2412-54 74206 2433007 — 2435699 
2365.6% = 2365-96 72263 2389.09 = 2389.41 73-35 2412055 - 2412-86 T4207 2436000 - 243603! 
2365.97 = 2366028 T2204 2369.42 - 2389.73 73036 2412287 - 2613019 | 74.08 2436032 - 2436664 
2360.29 - 2306061 72665 2389-74 ~ 2390206 73037 2413020 - 261365) 74209 29360605 - 2436697 
2366062 = 2366.93 72266 2390.07 = 2390.39 73036 2413.52 = 2413.66 74010 2436096 - 2437029 
2366.94 - 2367026 72067 23900640 - 2390.71 73-39 2413085 - 2614616 Teeoil 2437030 - 2437 e0¢ 
2367.27 = 2367658 72.68 2390.72 - 2391204 73240 2416017 = 2434049 THol2 2437063 — 2437294 
2367.59 - 2307-91 72269 2391205 - 2391230 7304) 2414050 - 2414282 Told - 2436-27 
2367.92 = 2366.24 72270 23912037 = 2391.69 73042 2414.83 - 2615014 Theld = 2438.39 
2366.25 - 2368.56 72671 2393270 ~ 2392.01 73643 2415015 - 241504? T4015 = 2436092 
2366.57 - 2368.69 72.72 2392202 = 2392.34 73044 2415048 = 2415.79 Vel 2436.93 - 2439225 


Note. The fotiowing are the maximum amounts you can deducl for each pay period 


Remarque Vous trouverez ci-dessous la ColNsalion maximate que vous pouvez retenir pour Chaque penode de pale 

Weekly Hebddomadaire 23,95 10 pay periods a year 10 penodes de paie par année 124.52 
Brweekly Aux deux semaines 47.89 13 pay penods a year 13 periodes de pare par annee 95.78 
Semimonthly Bimensue! 51.68 22 pay periods a year 22 periodes de pare par annee 56.60 
Monthly Mensue! 103.77 
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UNEMPLOYMENT INSURANCE PREMIUMS 


SCHEDULE 


CRC. 1978, G1575 


For the maximum premium deduction for various pay penods see 


bottom of this page 
Zz Pay 
Remuneration 


From - De To-A 


= 2439.57 
= 2439290 
= 2440622 
- 2440.55 
- 2440.67 
~ 2441420 
2441621 - 2441453 
2441454 + 2441-65 
244 6 = 244261 
- 2442450 
- 2442663 
= 2443.15 
- 2443.66 
= 2443.81 
~ 2494613 
2444614 = 24646466 
2444047 ~ 2444678 
2444679 = 2645011 


2439.26 
2439.56 
2439.91 
2440.23 
2440.56 
2440.86 


2442619 
2442.51 
2442.04 
2443.16 
2443.49 
2443.62 


2445612 = 2445.43 
2445644 — 2445.76 
Z44S.7TT = 2446609 
2446610 ~ 2446641 
2446042 — 2466674 
2446.75 - 2447406 
2447.07 = 2467.39 
2447.40 - 2446747) 
2447472 = 2448.04 


2446.05 = 2446.37 
— 2446269 
= 2449.02 
~ 2449.34 
- 244 M4 
- 244 
= jes0.37 
= 2460.65 
- 2450.97 


2499.08 
2450.00 
2450.33 
2450-66 


2450.96 = 2451.30 


2451.31 
2451.63 
2451.96 
2452.29 
2452.61 
2452.94 
2453.26 
2453.59 


~ 2451262 
= 2492.95 
~ 2452.28 
=~ 2452.60 
~ 2452.93 
= 2453.25 
~ 2453.56 
= 2453.90 


2453.91 
2454624 
2454.57 
2454.89 
2455.22 
2455.54 
2455.87 
2456.19 
2456.52 
2456.85 
2457.17 
2457.50 
2457.82 
2456.15 
2458.47 
2458.60 
2459.13 
2459.45 


= 2454.23 
~ 2454.56 
~ 2454.86 
~ 2955.21 
= 2455.53 
~ 2455-66 
~ 2456018 
~ 2440.51 
= 2456.84 


~ 2457.16 
~ 2457.49 
~ 2457.81 
= 2458.14 
~ 2458.66 
= 2456.79 
~ 2459012 
= 2459244 
~ 2459.77 


2459.78 
2460410 
2460.43 


- 2460.09 
~ 2460.42 
= 2460.74 
> 2461.07 
= 2461-40 
= 2461.72 
= 2462.05 
= 2462.37 
* 2462.70 


2461.41 
2461.73 


Ul Pay 
premium Remuneranon 
Cotisetion 
cAc rom - De To-A 


2462.71 
2463.03 


24603469 
2464.01 
2404.34 
2464.66 
2464.99 
2465.31 


2465.64 
2465.97 
2466.29 
2406.62 
2466.94 
2407.27 
2467.59 
2467.92 
2468.25 


2466.57 
2466.90 
2469622 
2469.55 
2469.67 
2470.20 
2470.53 
2470.65 
2471618 


2471.50 
2471.83 
2472615 
2472.48 
2472-81 
2473613 
2473.46 
2473.78 
2474612 


Se en ed Yen a at 


2963.35 
2463.68 
2404-00 
2464.33 
2404465 
2464.98 
2465 
2465.63 


2465-96 


2466093 
2467226 
2461-58 
2467-91 
2400424 


2468.56 


2468.69 
2469.21 
2469.54 
2409.86 
2470019 
2470652 
2470.64 
2471ei? 
2471649 


2471-62 
2472014 
2472.47 
2472260 
2473612 
2473445 
2473.77 
2474410 
2474.42 


= 


ANNEXE 
COTISATIONS | D'ASSURANCE-CHOMAGE 


Pare figure au bas de ta presente page 


ul Pay Ai 
premnum Remuneration 
Cotsato 
GAL From - De To 


2474643 
2474670 
2475.09 
2475641 
2475674 
2476-06 
2476.39 
2476672 
247704 


2677237 
2477269 
2478.02 
2478.34 
2478.67 
2479.00 
2479.32 
2479.65 
2479097 


2480-30 
2480.62 
2460.95 
2401-28 
2401.60 
2481.93 
2462.25 
2462.58 
2462.90 


2483-23 
2483-56 
2463.68 
2484-21 
2484.53 
2484.86 
2465.18 
2465-5) 
2465.64 


2474.75 
2475208 
2475.40 
2475673 
2476.05 
2476.38 
2476.71 
2477203 
2477.36 


2477068 
2476.01 
2476.35 


2479.31 
2479264 
2479.96 
2460.29 


2460.61 
2460.94 
2461627 
2401459 
2461.92 
2482024 
2462.57 
2462.89 
2463.22 


2463.55 
2463.87 
2464.20 
2464652 
2464.85 
2485617 
2465.50 
2485-83 
2466.15 


2486.16 


2491.05 
2491437 
2491470 


2492.02 
2492.35 
2492.66 
2493.00 
2493.33 
2493.05 
2493.96 
2494.30 
2494.63 


2494.96 
2495.26 
2495.6) 
2495493 
2496.26 
2496.56 
2496.9) 
2497024 
2497.56 


2497.89 
2498621 
2496.54 
2496.86 
2499219 
2499252 
2499.84 
2500-17 
2500.49 


L248 be Des OH 


2489.08 


2489.4) 
2469.73 
2490.06 
2490.39 
2490.71 
2491-04 
2491.36 
2491209 
2492.01 | 


24924346 
2492.67 
2492.99 
2493632 
2493664 
2493697 
2494.29 

249%+62 


2494.95 


2695.27 
2495.00 | 
2493.92 | 
2496225 
2696.57 
2496490 
2497.23 
2497455 
2497.85 


2499.51 
24992863 
2300.16 
2500.48 
2500.6) 


2500.62 
2501015 


2501.47 = 


2501.80 
2502.12 
2502-45 
2502.77 
2503-10 
2503.43 


2503.75 
2504.06 
2304-40 
2504.73 
2505.05 
2505.38 
2505.71 
2506.03 
2506-36 


7504.07 


23501614 
2501646 
2501-79 
2502-11 
2502644 
2502-76 
2503.09 
2503-42 
2503.74 


2504.99 
2504.72 
2505.06 
2505.37 
2505.70 
2506.02 
2506.35 
2506.6? 


2506.68 
2507.01 
2507.33 
2507-06 
2507.99 
2508.31 
2508.64 
2506-96 
2509.29 


Note The following are the maxymum amounts you can deduct for each pay penod 
Remarque § Vous trouverez ci-dessous la Cotisation maxmmale Que vous pouvez retenir pour chaque pénode de pale 


Weekly Heodomadaire 23.95 
Biweekly Aux G@ux semaines 47.89 
Sammonthly — Bimensuel 51.88 
Monthly Mensuel 103.77 


10 pay peénods a year 
13 pay penods a year 
22 pay penods a year 


671 


2507.00 
2507.32 
2507.65 
2507.98 
2508.30 
2506.63 
2506.95 
2509626 
2509.60 


10 Panodes Ge pare par annee 
13 penodes de pare par anner 
22 penodes Ge pale par annees 


uv Pay 
Dremu Remuneaton 
Comsavon 
OAL From - De To- A 

2509.61 ~ 2509.93 
2504-44 - 2510526 
2310.27 ~ 2510.58 
2510659 - 2520-9) 
2510.92 = 2511.23 
29Lbe 2% ~ 25k1650 
2521.57 - 2511.88 
2511-89 - 2512-21 
2512622 + 2512.54 
2522.55 - 2512-86 
2514087 = 25h 4019 
2513.20 - 2913.51 
2513.52 ~ 2513.04 
2513.85 - 2514.16 
2515017 = 2514.49 
2514.50 = 2514.82 
251468d - 2515614 
2515615_ = 29156467 
2525.48 - 2515.79 
2515-00 ~ 2516012 
2526.13 = 2516.44 
2516.45 - 2516677 
2516.78 = 2517.10 
251 7elk - 2517 e822 
2517.43 - 2517.75 
2517576 - 2516-07 
2518.08 - 2518.40 
2526.41 = 2516.72 
2516.73 - 2529405 
2539.06 - 2519.36 
2519639 - 2519-70 
2529.71 = 2520.03 
2520-04 — 25404355 
2520.36 - 2520-68 
2520.09 - 2921-00 
2521.01 = 2321633 
7321-34 — 2521466 
2521607? ~ 2521498 
2521-99 ~ 2522.31 
4522032 - L5d2009 
2522-04 — 2522.96 
2522.97 = 2523-26 
2523-29 - 2523.6) 
2523002 - 2523-94 
2523-95 - 2524.26 
2524.27 = 2524.59 
2524200 - 2524-41 
2524.92 = 2525.24 
2525025 - 2525.57 
2525.58 = 2525.89 
2525490 - 2326022 
2926423 = 2526.54 
2526-55 - 2526607 
2526.66 = 2527.19 
2527620 = 2527652 
2527453 — £92160 
2527266 = 2526.17 
2520410 - 2528-90 
2526.51 = 2528.82 
2526.63 — 2529415 
2529016 = 2529047 
ZS$29-48 — 2529400 
2529-61 = 2530.13 
2330.14 = 2530.45 
2530-40 ~ 2530670 
2530.79 - 2531.10 
253011 ~ 2531-43 
2531.44 ~ 2531.75 
Z331le70 ~ 2552.06 
2532-09 - 2532.4) 
2532042 ~ 2532.73 
2532.74 = 2533.06 

124.52 

95.78 

56.60 


Sched. 


la Geduction maximaie de cotisalions pour diverses periodes de 
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Sched. 
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UNEMPLOYMENT INSURANCE REGULATIONS 


SCHEDULE 


UNEMPLOYMENT INSURANCE PREMIUMS 


ANNEXE 


COTISATIONS D'ASSURANCE-CHOMAGE 


For the maximum premium deduction for various pay periods see 


La deduction maximaile ae cotisations pour diverses périodes de 


bottom of this page pare figure au bas de la presente page 
So 
Pay Ul Pay ul Pay ul Pay ur 
Remuneration premium Remuneration premwm Remuneratior premiue Remuneration premium 
Cotisalion Cousation Cotisauon Cotisstion 
From - De To-A JAC From - Oe To- A PAC From - Oe To-A dAC From - De To- A dA-C 
2533007 — 2433238 Tet? 2556252 - 2556-864 76649 2579.97 = 2580029 2603243 = 2603674 79093 
2533.39 ~ 2533-71 77078 2956285 — 2557016 { 76250 2560030 - 2560-61 WDe22 2603075. - 2004607 19294 
2533072 = 2534.03 WeTD 255To17 = 2557049 76-5) 2580.62 = 2560.94 79223 2604.08 © 2604639 
253%20% - 2534636 77280 2557650 - 255746) 76052 2580.95 ~- 2501-27 W9e2e 2004060 - 200%e72 
2534.37 = 2534669 77281 2357-02 = 2556-16 76.53 2561-26 - 2561-59 79.25 2604.73 = 2605-04 
2534670 = 2535-601 77282 2558.15 > 2558646 78254 2561260 - 2561692 T9220 2005-05 - 2005.37 
2535.02 - 2935.34 77263 2558647 = 2558.79 76.55 2981.93 = 2562.24 79027 2605-38 = 2605270 
2535.35 - 2535266 77-84 2558.80 - 2559012 76256 2582025 - 2582.57 790d 260567) — 2606.02 
2535067 ~ 2535499 77285 2559013 = 2559046 : 76-57 2562.56 - 2562.89 79229 2606203 = 2606.35 
2536.00 = 2536.31 77286 2559045 = 2559.77 76-58 2582.90 ~ 2563.22 79030 2606236 = 2606667 
2536.32 ~ 2536064 T7287 2559.78 ~ 2560-09 78.59 2983-23 = 2503255 T¥e3) 26060606 ~- 2007200 
2536.65 = 2536-97 77268 2560.10 = 2560.42 78.60 2583.56 - 2583.87 79032 2607.01 = 2607.32 
2536698 ~ 2537629 77269 2560.43 ~ 2560074 7Beo) 2583-86 - 2564.20 19433 2007233 - 2607465 
2537230 = 2537262 77.90 2560.75 = 2561.07 76062 2584.2) - 2564.52 79.34 2607266 - 2607.96 
2537003 — 2537094 T7091 2561.08 - 2561440 78063 2584.53 — 2564665 79035 26007299 ~ 2608630 
2537.95 = 2536.27 77292 2561041 = 2561.72 78.64% 2584.66 - 2585.17 79236 2606.31 - 2606063 
2530028 ~ 2536.59 77093 2561673 ~ 2562.05 76.65 25865218 - 2565-50 19037 2006.04 - 2606095 
2538.60 = 2536.92 77094 2562.06 = 256237 78.66 2565.51 - 2585.83 2608.96 = 2609.28 
2538693 = 2539025 77295 2562.38 ~ 2562.70 78067 258508% - 25860015 719039 2009229 - 26009460 80.1) 
2539020 - 2539257 717296 2562671 ~ 2563202 78.68 2586016 = 2586048 719040 260926] - 2609-93 0012 
2539-58 - 2539-90 77297 2563.03 = 2563.35 78269 2586249 - 25660660 T9e4el 2609294 = 2010026 80013 
2539091 = 2540022 77.98 2563236 ~ 2563208 76-70 2586081 > 2587613 19042 2010027 - 2610656 BO0ols 
2340.23 - 2540.55 77099 2563.69 = 2564.00 78.71 2587.14 = 2587645 719043 2610.59 = 2610-91 80.15 
2540.56 = 2540.87 78-00 2564.01 = 2564.33 76.72 2587646 - 2587.78 T9244 2610692 = 2611623 80.16 
2540288 = 2541-20 78-0) 2564634 ~ 2564665 76.73 2567.79 - 2588.11 79045 2611.24 - 2611-56 60.17 
254102) - 2541653 76202 2564266 ~- 2564.98 16214 2586.12 - 2586.43 WG eHd ZO1L1.57T - 201168 60-16 
2541054 ~ 2541285 76203 2564.99 = 2565430 | 78.75 2588.44 - 2568-76 | T9047 2611269 - 26b2021 80.19 
2541.86 > 2942.18 78.04 2565-31 = 2565.63 76.76 2586.77 ~ 2589.06 79448 2612622 - 2612-54 80+20 
2542019 ~ 2542-50 76.05 2565664 ~ 2565.96 78.77 2589.09 = 2569.41 19049 2612255 — 2612.86 80.21 
2542.51 - 2542.63 76206 2565.97 = 2566.28 | 76-76 25869242 - 2589.73 79250 2612087 = 2633219 80.22 
2542684 = 2543015 78.07 2566029 ~ 2566661 76.79 2589.74 - 2590.06 W965) 2013620 = 2613.51 80023 
2543016 = 2543648 78.08 2566.62 - 2566693 78-60 2590.07 = 2590.39 79252 2613-52 ~ 2613294 30624 
2543669 = 2543-81 76.09 2506694 ~ 2507026 78.861 2590640 - 2590-71 79253 26013285 - 2614016 00.25 
2543.62 = 2544613 76.10 2567.27 = 2567-58 76262 2590672 = 2591.06 | 79454 2614017 = 2614249 80.26 
2544e14 + 2544046 Tell 2567.59 = 2567.91 76.83 2591.05 - 2591.36 | 79.55 2614250 - 2614682 80.27 
2544.47 = 2544.78 18032 2567292 = 25686424 76.84 2591037 — 2991.69 | 79256 2614283 = 2625614 | 80.28 
—_—-_-- $-— — == — = = —— { 
2546.79 = 2545611 76013 2568.25 ~ 2568.56 | 76-65 2591-70 = 2592.0} 79257 2015015 - 2015047 80029 
2545012 ~ 2545643 Tools 2508057 - 2508.89 78.86 2592002 ~ 2592034 79058 2015040 > 2615279 60-30 
2565644 = 2545676 76615 2568.90 = 256962) 78-67 2592235 = 2592.67 19059 2615280 = 2616012 6003) 
2545677 = 254609 78.16 2569-22 = 2569054 76.68 2592268 - 2592.99 79260 2616.13 - 2616644 80.32 
2546610 ~ 254624) 76.17 2569.55 = 2569.66 76.89 2593.00 - 2593.32 79261 2616645 — 2616677 60.33 
2546042 ~ 2546674 76-16 2569.87 = 2570019 76-90 2593033 - 2593464 T9062 20l6e7TS — 2617010 60.3% 
2546075 = 2547206 76619 2570620 = 2570652 7T669L 2593-605 = 2593.97 7963 2olTell -— 2olTe a2 00.35 
2547207 = 2547439 76620 25710653 - 2570.64 76.92 2593-96 - 2594229 79264 2017643 - 2617275 80036 
2547040 = 2547671 7802) 2570.85 = 2571.17 76.93 2594.30 = 2594.62 | 79.65 2617276 = 2616.07 60.37 
2 E 3 ee ee Ne . 
2547-72 = 2546.04 76622 2571618 - 25716469 78.98 2594.63 - 2594.95 79266 2616.08 = 2618.40 60-38 
2546.05 = 2546.37 78223 2571.50 - 2571082 76-95 2594296 — 2595027 T9267 2OLGeel - 2ZOL8-TL 00-39 
2546.38 = 2546.69 Tbo24 2571463 - 2572014 78.96 2595028 ~ 2595060 74268 2618.73 — 2619.05 60040 
2546.70 ~ 2549202 76.25 2572615 ~ 2572047 76.97 259526) ~ 2595.92 T9069 2619206 - 2619.36 80.4) 
2549.03 = 2549634 76.26 2572-48 = 2572660 78-98 2595.93 = 2596625 719270 2619239 = 2619.70 60042 
2549035 = 2549.67 76227 257268) = 2573.12 78.99 2596.26 = 2596.57 WeTl 2619.71 = 2620.03 00-43 
2549.68 - 2549.99 76.26 2573013 ~ 2573045 79.00 2596.58 = 2596.90 79072 2620.04 = 2620.35 80.44 
2550400 = 2550.32 76-29 2573646 - 2573-77 79-01 2596691 - 2597223 79273 2020636 - 2020con a0ees 
2550033 - 2550.65 76-30 2573-78 ~ 2574010 79202 2597 o24 = 2597055 T9074 2020209 - 2621-00 806%6 
2550066 = 2550-97 76.31 2574ell = 2574042 | 79003 2597256 - 2597.68 79.75 2621-01 = 2621633 80.47 
2550.98 = 2551630 | 76.32 2574663 ~ 2574675 79.04 25972869 = 2598.20 719076 26210348 = 2621266 60-46 
2551631 ~ 2551062 | 78.33 2574676 = 2575408 79.05 2596.21 = 299853 79.77 2621667 = 2621-98 80.49 
2551663 = 2551695 78.34 2575.09 = 2575040 79-06 2598054 = 2596605 19.78 2621299 ~- 2622031 60.50 
2552096 - 2552226 76.35 257504) ~ 2575073 79207 2596.66 ~ 2599.18 19.79 2622232 - 26226035 0.5) 
2552029 = 2552260 78.36 2575074 = 2576209 79.08 2599019 - 2599451 79260 20220604 - 2622696 80652 
2552061 = 2552-93 76.37 2576-06 = 2576038 79209 2599.52 = 2599.83 79-81 2622-97 = 2623628 80.53 
255209% = 2553-25 78.36 2576.39 - 2576671 { 79.10 2599284 = 2600016 79682 2623629 = 2623-61 80.54 
2553.26 — 2553658 76.39 2576672 =- 2577.03 7901 2600.17 ~ 2600648 79063 2623262 - 2623694 60.55 
q oo = eto + ea 

2553-59 ~ 2553290 76.40 2577204 = 2577636 79.12 2000-49 - 260068) 79 064% 2623-95 - 2624040 8056 
2553-91 = 2554.23 T6041 2577637 - 2577668 79.13 2600.82 - 260)614% 79205 2624627 = 2024459 80.57 
2954024 = 2556056 78.42 2577-69 = 2576.0) 719214 2603615 = 2601646 79.86 2624260 = 2624-91 60.568 
2554.57 ~ 2554.88 78.43 2576.02 = 2578.33 T9015 2601-47 ~ 2601.79 79287 2624092 - 2625424 60.59 
2554.89 = 2555-21 T6044 2576634 = 2578.66 F916 2601-80 = 260261) 79.88 2625225 - 2625.57 00.60 
2555022 = 2555253 706.445 257H067 = 2578699 T9el? 2002012 - 2002644 79269 20252050 - 2625689 BOoo) 
2555254 — 2955-86 T6246 2579-00 - 2579631 79016 2002.45 - 2002.76 79290 2625290 - 2626022 80062 
2655.87 - 2556216 76.47 2579.32 - 2579204 | 79.19 2002.77 - 2003.09 THD 2626223 - 2626-54 60463 
2556019 - 255665) 78.48 2579465 = 2579.96 79.20 2603-10 - 2603.42 79292 2626-55 ~- 2626-67 80.648 


Note The tollowing are the maximum amounis you can ded 
Remerque Vous trouverez ci-dessous la Colisation maxima 


Weekly 
Biweekly 
Semimontnly 
Monthly 


Heodomadaire 

Aux deux semaines 
Bimensvel 

Mensuel 


23.95 
47,69 
51.88 
103.77 


10 pay penods a year 
13 pay periods a year 
22 pay penods a year 


juct tor each pay period 
le que vous pouvez retenir pour chaque penode de pare 


672 


10 penodes de paie par annee 
13 penodes de pale par annee 
22 penodes de pale par annee 


124.52 
95.78 
56.60 


C.R.C. 1978, C. 1575 Sched. 


SCHEDULE ANNEXE 
eo __ UNEMPLOYMENT INSURANCE PREMIUMS UU. =... SOTISATIONS D'ASSURANCE-CHOMAGE 2 
For the maximum premium deduction for various pay penods see La deduction maximale Ge colsations pour diverses peniodes de 
botiom of this page pare figure au bas de la presente page 
Pay u \ Pay | ) a a, wa 
Premarin avon premum | Remuneration | a Remuera ; 
Colisahor Cousanor ‘ Semen 
. To - A [ F | Gotreter Consapor 
From - De ° oACL Cae tom - Oe To - A ahee fram - De To -A | GAL 
2626.88 - 2627-19 | 80.65 2650.33 - 61.37 2673.76 = 2674.10 +24 = | 
2627020 = 2627.52 | 60-66 2650-66 - 81.38 2ZOTSell — 2674442 ata ot - seviie 
2627453 ~ 2627.85 80.67 2650.98 ~ 1.39 2674443 = 2674.75 2697.89 = 2698.20 ' 
~ 2026.17 60.06 2051631 - 2074-16 - 2675-08 2090.21 - 2098.53 
- | @0.69 2651663 = 2651.95 | 2675.09 = 2675440 2698.54 - 2698.85 
Z ~ | 60.70 2051-96 - 2652-26 | 2675.41 - 2675-73 2096.60 - 2099.10 
2626.83 - ( 60.71 2652429 = 2652-60 2675.74 = 2676-05 2699219 = 2699.51 
2029.16 ~- | 60,72 2652-61 = 2652-93 2676.06 2670-38 2699052 — 2699-03 62.88 
2629.46 = 2629.60 60.73 2652694 = 2653425 2676.39 = 2676-71 2699.84 = 2700.16 62.69 
2629.61 = 2630.13 60.74 - 2653-56 2676672 - 2677403 Y 7. 4 
2030414 = 2630.45 80.75 - 2653-90 | 2077204 - 2077.36 peste - pane i are 
2630646 ~ 2630.78 80.76 2653691 ~ 2654423 2677.37 - 2677.68 2700-62 - 2701-14 | 82.92 
2030.79 = 2631410 60.77 20544624 = 2654456 2077.69 - 2678.01 2TOLo15 ~ 2701446 62-93 
2631.11 = 2631643 80.70 2654.57 - 2654.08 | 2678.02 ~ 2676.33 2701-47 = 2701.79 62.94 
dO3h04% -— 2631675 0.79 20566869 = 2655621 | 2676-34 - 2078.66 2701-80 ~ 2702-41 | 2495 
2631.76 = 2632-08 60,60 2655622 - 2655.53 2678.67 = 2678.99 2702012 = ZTIOZ-44 82-96 
2632-09 - 2032-4) 60.8) 2655454 - 2655-60 2679.00 = 2679-31 2702045 - 270270 | B2697 
2632642 = 2632.73 60.62 2655.67 — 2656.18 | 2679.32 = 2679464 2702477 = 2703.09 82.98 
= SS “— ~ -— == —————— SS a x = = + — 
2632-74 = 2633.06 60.63 2656-19 ~ 2656651 2679.65 - 2679.96 +10 = . | ° 
2633.07 - 2033.38 | 00484 2656.52 - 2650.64 2079.97 = 2060.29 biases - pen vce 
2633.39 - 2633.71 | 60.85 2650.65 - 2657416 2680.30 - 2680.61 2703.75 = 2704.07 63.01 
2633472 - 2634403 | 80.66 2057417 — 2657649 2660.62 - 2080.94 2704-608 - 270%63¥ | b5nU2 
2634.04 = 2634.36 | 80.67 2657650 ~ 2657.8) 2660.95 - 2681.27 2704440 = 2704.72 | 83.03 
2634.37 = 26344609 | 60.68 2657662 - 2656-14 2061.28 ~ 2081.59 2704-73 = 2705404 | 630% 
2634.70 = 2635.01 | 80.69 2656.15 = 2656.46 2681260 = 2661.92 2705-05 = 2705.37 63.05 
2635-02 - 2635.36 80.90 2656.47 = 2656.79 2061-93 - 2082624 4109638 = 2705.70 63.06 
2635.35 - 2635.66 00.9) = 2659.12 2662425 = 2662.57 2705.71 = 2706.02 | 63.07 
cas i a Sto ne ER Ne EE a ee Se = 
2635.67 = 2635.99 T 0.92 2659.13 = 2659.44 | 81.66 2682.58 - 2682.89 2706.03 ~ 2706.35 63.08 
2636.00 - 2630-31 | 60.93 2659645 ~ 2059.77 | B1+05 2682-90 - 2663-22 2106430 - 2706407 | 03-09 
2636.32 = 2636.64 | 60-94 2659.78 = 2660.09 81.06 2683.23 - 2663.55 2706268 = 2707.00 83.10 
26304605 - 2636497 60.95 2060410 - 26600642 | 61-67 2683.56 - 2663.67 2707201 = 2707-32 e361) 
2636.96 - 2637.29 80.96 2660.43 = 2660.74 | 61-68 2683.88 - 2684.20 2707.33 = 2707265 | 83-12 
2637.30 - 26037462 60.97 2660.75 = 2661.07 81269 2684621 - 2084-52 2707.06 ~ 2707.98 63-13 
2637263 - 2637.96 80.98 2661-06 - 2661-40 | 61-70 2664.53 - 2684.65 2707.99 = 2708.30 83.16 
2637495 - 2636.27 2061041 = 2661672 | BleT) 2664.86 - 2085617 2708.3) - 2708.03 63-15 
2638.26 = 2636.59 2661.73 - 2662.05 | 81.72 2685.18 - 2685.50 2708.64 = 2708.95 83.16 
— ba ees Se eats pw eo eke 2 oh EE tthe 
2636.60 = 2638.92 2662.06 = 2662-37 | 81.73 2665.51 - 2665.83 2708.96 - 2709.28 63.17 
2638.93 ~ 2639-25 61202 2662638 - 2602.70 81.74 2085-64 - 2086615 2709.29 - 2709-00 3.18 
2639.26 - 2639.57 | 61403 2062-71 = 2663.02 61.75 2686.16 - 2666448 2709.61 = 2709.93 83.19 
2639.50 - 2639.90 81-04 2063-03 - 2663-435 | 61476 2686449 - 2709.94 - 210-do 63.20 
2639091 = 2640.22 81.05 2063.36 > 2663.68 | 81-77 2686.81 ~ 2710.27 = 2710-58 63.21 
2640.23 ~ 2040.55 81.06 2663469 ~ 2664.00 61.78 2687.14 - 2710659 ~ 27hU691 3.22 
2640.56 = 2640.87 $1.07 2664-01 = 2664433 61-79 2667.46 = 2710.92 = 2711-23 63.23 
2640.88 - 2641420 61.08 26646634 - 2664465 61.60 2087.79 - ZTLle2# — 27h1-50 30% 
2641.21 = 2641.53 61.09 2604-466 - 2664.96 61.61 2686.12 - 2711657 - 2711.08 63.25 
2641.54 + 2641.85 Terei0 2604-299 = 2665.30 : 81.82 2686.44 - 2668.76 2711.69 - 2722-21 63.26 
2042616 elell 2665.31 - 2005-063 61-63 2686-77 - 2689-08 2712022 - 2712-54 63.27 
2642.50 61.12 2665.64 = 2665.96 | 61.84 2689.09 - 2669-41 2712.55 - 2712.86 03.28 
2044-63 held 2665-97 - 2660.28 2669.42 - 2669.73 2712087 ~ 2713619 ea.ey 
2643615 61.14 2666.29 - 2666-61 2669.74 = 2690-06 2713620 - 2713.51 63.30 
2043.16 - 2043.48 B1le-1d 2606462 - 2606.93 2690.07 - 2690-39 2713.52 ~ 2713-04 | 63631 
2643.49 ~ 2643.81 81.16 2666.94 = 2667.26 2690.40 = 2690.71 2713.65 - 2714616 83.32 
2043.62 = 2044.13 61-17 2667427 - 2067658 2690.72 - 2691404 2TISe17 = 2714649 | 63633 
2644.14 = 2644.46 61.18 2667.59 = et | 2691-05 = 2691-36 2714.50 ~ 2714.82 | 83.34 
2644047 = 2644678 61.19 2667.92 - 2691.37 + 2691.69 2714.83 ~ 2715614 | 69.35 
2044-79 = 2045-11 61-20 - 2691.70 - 26924401 ZTASe1S ~ LTL S647 3.30 
2645.12 = 26045643 - 2692.02 - 26924346 2715.48 - 2715.79 63.37 
2645.44 - 2045.76 - 2692.35 - 2092-07 2715.80 - 27ioel2 23.38 
2045.77 = 2646.09 = 2669.54 2692.68 - 2716.13 = 2716-44 | 63.99 
2646-10 = 204664) = 2009.66 2693-00 = 2710.45 = 2Tlee7T7 | 83480 
2646.42 = 2646.74 = 2070.19 2693.33 - 2726.78 = 2717610 83-41 
2640.75 - 2647.06 - 2070.52 2693265 - 2TLTeLd - 2TAT oH? 93-62 
2047.07 = 2647439 2670653 = 2670.84 2693.98 - 2717643 = 2717675 63.43 
— eas = ee a P = sm tp ll i Pate 
2647.40 = 2670.85 - 2671.17 2694.30 = 2717.76 - 2718-07 63644 
2647.72 - 2671616 - 2071449 2694-63 - 2718.08 - 2716640 03-95 
2648.05 = 2671650 ~ 2671.82 2694.96 = 2095.27 2718.41 = 2718.72 03.46 
2048.36 - 2648.09 2671463 = 2672414 2695.28 - 2695-60 2718.73 - 2719-05 e3-e7 
2648.70 - 2649.02 2672615 = 2672047 2695-61 = 2695-92 2719.06 = 2719.38 03.48 
2649.03 - 2049.34 2672246 - 2672.80 2095-93 - 2696025 2719.39 — 2719470 83.09 
2649.35 = 2649.67 2672-8) ~ 2673.12 2696.26 - 2696.57 2719.7) = 2720003 | 83-30 
2649.08 - 2649-99 2673-23 — 2673.45 2696.58 - 2696-90 2720-04 — 2720-35 03.51 
2650.00 = 2650.32 2673.46 = - 2697-23 2720.36 = 2720-68 | 83-92 


2073.77 2696.91 
! 


Note The following are tne maximum amounts you can deduct tor eacn pay period 
Remarque Vous trouvere? ci-oessous la Colsation maximaie Que vous pouvez retenir pour chaque penode de pare 


Weekly Hebddomadarre 23.95 10 pay penods a year 10 penodes de pare par annee 124.82 
Brweekty Aux deux semaines 47.89 13 pay periods 8 year 13 periodes de pale par annee 95.78 
Semimonthly — Bimensue! 51.68 22 pay penods a year 22 penodes de pare par annee 56.60 
Montniy Mensue 103.77 
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UNEMPLOYMENT INSURANCE REGULATIONS 


SCHEDULE 


UNEMPLOYMENT INSURANCE PREMIUMS 


For the maximum premium deduction for various pay periods see 


bottom of ins, page 


ANNEXE 
COTISATIONS D ASSURANCE- CHOMAGE 


La deduction maximale de cotisations pour diverses periodes de 
Dare figure au bas de la presente page 


Ba na ee son Sh coal ' 
Pay | vl Pay ul Pay ' tut 
Remunerajor premiurr Remuneratior premium Remuneratior premium Hemune aiinn 1 orermnrr 
| Cotisation Consation Cotisanen | Consatior 
From - Ce Tesi oAC dAC From - Ov Gwe From - De es ye AAG 
2720.69 = 2721.00 | 63.53 2744.06 2744246 2767.59 2767691 2791.05 = 2791.36 ! 45.69 
272120) - 2721633 63-56 2744047 2744.78 2767292 2706024 2793.37 - 279)o6o% | B5e70 
2721.34 - 2721.66 63.55 2784.79 2745-1) 2768.25 2766.56 2791.70 = 2792201 | 65-7) 
27216607 - 2721.98 63.56 2745012 2745043 2768257 2766.89 2792002 - 2792034 | osele 
2721099 = 2722631 | 83.57 2745044 2746.76 2768.90 2769.21 2792.35 - 2792.67 | 85673 
2722632 - 2722-63 43.58 2745677 2746.09 2769.22 2769054 2192.b5 © 2792099 | OSe7e 
2722064 = 2722496 | 83.59 2746.10 2746241 2769.55 2789286 2793.00 = 2793.32 } 85-75 
2722.97 = 2723428 63.60 2746042 2746276 2769.67 2770219 2793.33 - 2793008 | B2e70 
2723029 - 2723.61 | 83-61 2746.75 2747206 2770.20 2770052 2793.65 = AES 97 | 85.77 
Bye = are pet pre hae 5 led wee Ae —_ en SE ES PEE SS > _ wwe Natasiss 
2723062 - 2723.9% 83.62 2767.07 2747239 2770.53 2770204 2793.98 = 2794.29 | 65.78 
2723.95 = 2724026 83.63 2747260 274767) 2770.85 2771017 2196030 — 2794202 | B>eTY 
2724027 © 2724.59 63.64 2747072 2746.06 2771-38 2771049 2794063 = 2794695 65-60 
2724.60 - 2724.91 63.65 2748.05 2746.37 2771250 2771282 2794.96 - 27YSe0cT | O5et) 
2724.92 = 2725024 83.66 2746.36 2746.69 | 2771.83 2772014 2795228 = 2795.60 65.82 
2725025 - 2725257 83-67 2748.70 2749202 2772015 2772047 2795001 - £7956492 | 65003 
2725.58 = 2725.89 83.66 2749.03 2749.34 | 2772668 2772260 2795093 = 2796625 65.66 
2725090 - 2726622 83.69 2749.35 2749667 2772661 - 2773012 27196026 = d7¥6e57 | O5e0> 
2726623 = 2726656 63.70 2749268 2749.99 2773-6 > | 2773.45 2796.58 = 27966 90 65.66 
—- Fe Esp ye Ee Ra i oie cae aS = eee Es ae eae 
2726655 = 2726.87 83.71 2730.00 2750.32 2773246 - 2773677 2796691 - 2797223 O5.87 
2720686 - 2727619 63-72 2750.33 2750.05 | 2773078 - 2774010 2797 edo — 2797455 Bse68 
2727020 © 2727252 63.73 2750.66 2750.97 2774.11 — 2774662 2797256 = 2797088 65.89 
2727653 = 2727.05 B3.74 2750.98 2751230 | 2779043 - 2774675 2797 BY ~ 2790420 05290 
2727.66 = 2728.17 83.75 2751631 2751262 2774.76 = 2775.06 2798.21 = 2798.53 65.91 
272beL8 ~- 2724250 83-76 2751263 — 2758-95 | 2775.09 = 2775.40 2796.54 = 279Red> | 85.92 
2728.91) - 2726.82 63.77 2751296 - 2752.28 2775061 = 2775.73 2798.86 = 2799.18 85.93 
2726683 - 2729615 83.78 2752029 ~- 2752260 2775074 = 2776605 2799019 ~ 2799051 bS5eG4 
2729016 = 2729-47 63.79 2752.61 = 2752.93 2776.06 - 2776.36 2799052 = 2799-83 85.95 
Ss Eira ayy hay at 5 E Pei Le fen 2 ee 5 Sa (5 Sees 
2729048 = 2729-80 63.60 2752.94 - 2753.25 2776.39 = 2776671 | 2799.84 = 2800616 65296 
2729.81 = 2730013 63-61 2753226 - 2753.56 2776.72 - j 2600017 ~ 2b00ce5 ; O>097 
2730614 = 2730.45 83.82 2753.59 = 2753290 2777204 ~ 2600.49 ~ 2800.61 | 85.98 
2730.46 - 2730-76 43-83 2753091 - 2754423 2777237 = 2400082 ~ 2001014 O209y 
2730.79 = 2731610 83.84 2754026 - 2754.56 2777.69 = 2801.15 ~ 2801.46 | 86.00 
2732-12 — 27316463 63.85 2754.57 - 2754.88 2776402 - ZG01L647 ~ 2B0lo7Y9 + 86.01 
2731644 - 2731.75 83.66 2754.69 ~ 2755.2) 2778.34 = 2801280 = 2802-11 | 66.02 
2731.76 - 2732.08 63-87 2755-22 = 2755-53 2776.67 - Z28G2012 - 250d044 86.03 
2732009 = 273204) 63.88 zeae - BA PO 2779.00 = 2802.45 = 2802.76 | 86.04 
peewee os a, e | STR eS med £41 2d es pak ss 
2732042 = 2732.73 63.89 2755.07 = , 2756.10. 2779232 2802.77 ~ 2803.09 66.05 
2732-74 - 2733206 83.90 2756619 - 2756.5) 2779265 28002010 ~ 2003642 86-06 
2733-07 = 2733-38 | 83.9) 2756.52 = 2756.84 2779.97 = 2760.29 2803.43 = 2803.74 | 66.07 
2733039 = 2733-7) 83-92 2756.85 —- 2757216 2780230 - 2780so1 2803-75 = 2304.07 | v6.00 
2733672 = 2734.03 63.93 2757017 = 275749 2780.62 = 2780.94 2604.06 = 2804.39 | 86.09 
2734204 = 2739636 | 63694 2757.50 - 2757-81 2760.95 - 2761227 2804660 - 2504272 D010 
27394037 = 2734.69 63.95 2757662 = 2758-14 2761626 - 2761.59 2804673 = 2805.04 | 66.11 
2734270 - 2735-0) 63.96 2756615 ~ 2756246 2781.60 - 2761.92 2805005 ~- £805.57 GOeld 
2733.02 = 2735.34 83.97 2736047 = pa L§ 2781-93 = 2782.24 2805.38 = 2805.70 86013 
ae eh + - ——++— oo -—— — 
2735035 © 2735066 | 63-98 2756.60 - 2759012 2762.25 = 2782.57 2805071 = 2806.02 86.14 
2735.67 = 2735299 83499 2759.13 - 2759-46 2762.56 - 2762.69 2800603 = 2806.45 86015 
2736.00 = 2736.31 84.00 2759.45 = 2759.77 2782.90 = 2763.22 2606.36 = 2606.67 66.16 
2736.32 - 2736064 64.01 2759-78 - 2760.09 2783623 - 2763.55 2806¢08 = 2807.00 | 46617 
2736.65 = 2736.97 | 84.02 2760.10 = 2760.42 2783.56 = 2763.67 2807.01 = 2607.32 66.16 
2736098 - 2737629 | 84403 2760643 ~- 2760.74 2763.68 ~ 2784.20 2807233 - 2607.05 66019 
2737.30 = 2737.62 | 84204 2760.75 = 2761407 2784621 = 2704.52 2607666 = 2607.98 } 86.20 
2737263 - 2737-94 | B4e05 2761208 - 2701440 2784-253 - 2784.85 2807.99 = 2806.50 Goel 
2737695 = 2738.27 | 84.06 2761041 = 2761.72 2784.86 = 2785.17 2406.3) = 2806.63 $6022 
~ vs re ae —s a oe ; a» = Mea a i ey 
2736.26 = 2736.59 | 64.07 2761673 = 2762.05 2785.18 ~ 2608.64 = 2606.95 46.23 
2736.60 = 2738.92 | 64608 2762.06 = 2762.37 - 2785-83 2806096 - 2609028 | doeds 
2736.93 = 2739625 | 84609 2762638 = 2762.70 = 2786.35 2809.29 = 2809.60 86.25 
2739226 ~ 2739657 | BHel0 2762.71 - 2763202 = 2786.48 2809061 - 2809.93 86.20 
2739.56 = 2739.90 | 64011 2763203 = 2763.35 = 2786680 2809294 = 2810.26 86.27 
273909L = 2740622 | Beel2 2763-36 - 2763.68 - 2767413 2010027 = 2010.58 Gb0e28 
2740623 - 2740685 84.13 2763.69 = 2764.00 2787.16 = 27B7 645 2810659 = 2610.91 66029 
2740056 = 2760087 | Beod4 276420) = 2764.33 2787646 - 2787.TH 2810092 = 2411623 86.30 
2746288 = 2743220 84.15 2764034 = 2764.65 64.67 2787079 - 2788631 2611624 = 2613.56 | 86.31 
274Le2L = 2763053 | Beeld 2764666 - 2764.98 64.88 2186012 - 2768.43 2832057 = 2631.88 66.32 
2741654 = 2741485 B4ol? 2764.99 = 2705.30 64.89 2788.66 = 2768.70 2811689 - 2ol2eel Boe 33 
2741286 - 2742616 2765.31 = 2765.63 290 2768.77 = 2789.08 2812022 = 2612054 86.34 
2742019 = 2742-50 2765-64 - 2765.96 84.9) 2789-09 = 2789-41 2832655 ~- 282-00 Go03> 
2742651 = 2742683 2765.97 = 2766.28 64.92 2769.42 - 2789.73 2812.67 - 2813.19 86.36 
2742286 = 2743015 2766629 ~ 2766.61 84.93 2769-74 279006 2613020 — 2813.51 60.37 
2743016 = 2763048 | Bao22 2766.62 = 2766.93 84.96 2790-07 2790.39 28013252 - 2813.84 66.38 
2743249 - 2743.81 84623 2766094 ~ 2767226 | 46.95 2790.40 2790-71 | 2813.85 - ZBl4%e10 | 66.39 
2743262 = 2746.13 64.24 2767027 = 2767.58 84.96 2790072 2791.04 | 2614017 = 2834.49 86.40 
Note The followmng are the maxmmum amounts you can deduct for each Pay period 
Remarque Vous trouverez ci-dessous la cotisation maximale Que vous pouvez retenir pour chaque peniode de paie 
Weekly Hebaomadaire 23.95 10 pay penoos a year 10 o@riodes de pale par annee 124.52 
Biweekiy Aux deux semaines 47.89 13 pay penods a year 13 penodes de paie par annee 95.78 
Sermamontnly 6Bimensue! 51.68 22 pay penods ayear 22 périodes de pale par annee 56.60 
Monthiy Mensue! 103.77 


674 


COR.C2 1978, GHisT5 


SCHEOULE 
UNEMPLOYMENT INSURANCE PREMIUMS 


For the maximum premium deduction for various pay penods see 
bottom of this page 


Sched. 


ANNEXE 
COTISATIONS D’ ASSURANCE-CHOMAGE KR) 


La déduction maximale de cotisations pour diverses penodes 0 oe 
Pare figure au bas de la presente page 


Pay ul Pay if ul Pay SS { ag Gur et 
Remuneration premium Remuneration | prema Remuneration | ot pvt lear 
Cotmation | Cotrsahon 
From - De To-A GAL From - Oe w-A. 9 wae From - Oe te -iA | none Fico Oe 7 P 
2014.50 ~- 2614.82 2037.95 ~ 2038.27 = 2861.72 2884.86 - 2885.17 
2014.83 = 2615614 2638.26 - 2636.59 ~ 2602.05 2605.18 - 2685.50 
2615-15 ~ 2815.47 2838.60 - 2636.92 ~ 2662.37 ~ 2885.83 
~ 2615.79 2636.93 - — 2862.70 ~ 
~ 2816412 2639-26 - 2662.71 = 2663.02 - 
~ 2616.44 2639.56 ~ 2639.90 2863-03 - 2663.35 = 
=~ 2816.77 2839-91 ~ 2640.22 2863.36 ~ 2663.68 - 
2616-78 — 28617410 2840.23 - 2640.55 2663.69 ~ 2664.00 2887.14 - 
2OLT«L1 © 2817642 2640.56 - 2840.87 2804.01 ~ 2664.33 2887.46 - 
2017643 = 2817.75 2840.86 ~ 2841-20 = 2064.65, 2807.79 - 
2617.76 - 2616.07 2041421 = 2041.53 ~ 2064.96 - 
2616.06 - 2616.40 2041.54 — 2841.85 ~ 2865.30 - 
2618.4) - 2618.72 2841.86 - 2642.16 ~ 2865.63 - 
2016.73 = 2819.05 2842.19 - 2842.50 > 2865.96 - 
2619.06 - 2619.36 2642.51 - 2842.63 ~ 2866-26 - 
2819.39 ~ 2619-70 2842.84 ~ 2043.15 ~ 2866.61 - 
2619-71 = 2820.03 2843.16 ~ 2843.48 ~ 2866.93 - 
2620.04 - 2620.35 2843049 - 2043.6) ~ 2067.26 2890.40 - 
2620.36 - 2620.68 2043.62 ~ 2844.13 = 2667.58 2890.72 ~ 2891.04 
2620.69 - 2621.00 2044.14 — 20446460 = 2867.9) 2891.05 - 2891-306 
2621.0) - 2621.33 2844.47 = 2044.78 = 2868.24 2891-37 = 2691-69 
2621634 - 2621466 2644.79 ~ 20456)1 ~- 2608.56 2691-70 - 2892601 
2621.67 - 2621.98 2845.12 ~ 2045.43 - 2066.89 2692.02 - 2892.34 
2821-99 - 2022-31 2645.44 = 2045.76 ~ 2669.2) | 2692.35 - 2892-07 
2622.32 ~ 2622.63 2045.77 = 2646.09 - 2669.54 20924686 = 2892.99 
2622.04 - 2822.96 2846.10 - 2846.4) - 2869.86 2693.00 ~ 2693.32 
2622-97 - 2623.28 28460242 > 2646.74 ~ 2670019 | 2893.33 - 2693.64 
2623.29 = 2823.61 2846.75 = 2647.06 - 2870.52 2893.65 ~ 2693.97 
2823.62 - 2823.94 2847.07 — 2847.39 ~ 2870.84 2693.98 - 2094629 
2623.93 - 2824.26 2647.40 ~ 2647.71 - 2071.17 2894.30 - 2694462 
2624.27 - 2824659 2647.72 = 2648.06 ~ 2671649 2694.63 - 2694-95 
2624.60 ~ 2824.9) = 2648.37 - 2671.62 2894.96 - 2895427 
2024.92 - 2625.24 ~ 2048.69 - 2672214 2895.28 - 2895.60 
2625.25 = 2625.57 = 2049.02 2872.15 - 2072-47 2095.6) = 2695.92 
2625.56 - 2625.89 2849.03 - 2049.34 2672248 - 2872-60 2695693 — 2890-25 
2025.90 - 2626.22 2849.35 = 2049.67 2872-8) = 2673.12 2696.26 - 2896.57 
2826.23 - 2849.68 ~ 2849.99 2873013 - 2673-45 2896.58 - 
2626.55 - 2050.00 - 2650.32 2673-06 - 2673.77 2890.91 - 
2626.08 = 2827.19 2650.33 ~ 2650.65 2673.76 = 2674-10 2897.24 = 
2827.20 - 2027-52 2650.60 ~ 2050-97 2BI4ell — 2674642 2697.56 ~ 
2027.53 - 2827.85 2650.98 - 2651.30 2874.43 ~ 2674.75 2097.89 - 
aerlete - 2651-3) = 2851-62 2874.76 - 2875.08 2698.21 - 
- 2851-63 = 2051-95 2875.09 = 2675.40 2098.54 - 
- 2051-96 - 2852628 2675041 - 2875.73 2898.86 - 
- 2852.29 - 2852.60 2875-74 - 2676.05 2899.19 = 
—o_ - — + ~— — 
2829.16 = 2629.47 2052.61 ~ 2052.93 2876-06 - 2676.38 2899.52 - 
2029.48 - 2029.80 2052-96 = 2653025 2476.39 - 2676-71 | 2899.04 - 
- 2830.13 2033-26 - 2053.58 2876.72 ~ 2677.03 2900.17 = 
- 2630.45 2853-59 - 2053.90 2877-04 - 2877.36 2900.49 - 
2030.46 - 2030.78 2653-91 = 2654623 2077.37 - 2677.68 2900.82 - 2901.14 
2830.79 - 2831.10 2054224 - 2654-50 2877.69 - 2876-01 2901415 - 290k-46 
2Od1.11 - 2631643 2054-57 = 2654.66 - 2676.33 2901.47 ~ 2901.79 
2031.44 = 2833-75 2859.09 - 2655.21 ~ 2873.06 2901680 + 2902.11 
2031.76 + 2832.08 2055.22 - 2655.53 - 2678.99 2902.12 - 2902.44 
2032.09 = 2032.41 2055.54 = 2655.86 2879.00 = 2879.31 2902645 = 2902-76 
2032.42 - 2832.73 2855.07 ~ 2656-18 2879.32 - 2879.04 2902-77 ~ 2903.09 
2832.74 = 2033.06 2856.19 = 2856.51 2879.65 ~ 2679.96 2903-10 ~ 2903.42 
2033.07 - 2633.36 2856.52 - 2656684 2679.97 - 2860.29 2903.43 ~ 2903.74 
2033.39 = 2833.71 2056.65 = 2857-16 2860.30 ~ 2660.61 | 2903.75 = 2904.07 
2633.72 - 2834.03 2057617 - 2857049 2000.02 - 2880.94 | 2904.08 = 2904.39 
2834.04 + 2834.36 2057.50 - 2857.81 2080.95 - 2661.27 | 2904.40 = 2904472 
2634.37 = 2834.69 2657.02 - 2858-14 = 2061.59 2904.73 - 2905-04 
2634.70 = 2835.01 2658.15 = 2058.46 = 2861.92 66.47 2905.05 = 2905.37 
2835.02 = 2035.34 2656.47 - 2856.79 - 68.46 2905.36 = 2905-70 
= 2834.60 2850.00 - 2659412 = 86.49 2905-71 ~ 2900402 
- 2035.99 2059.13 — 2059.44 - 66.50 2906.03 = 
~ 2636.31 2059645 - 2859-77 od 2900-36 - 2906-07 
2036.32 = 2830.64 2659.76 ~ 2860.09 : 2906.68 ~ 2907.00 
2636.65 - 2636.97 2060.10 - 2860.42 - 2907201 = 2907232 
2636.98 - 2837.29 2860.43 - 2860.74 ° 2907.33 ~ 2907465 
2637.30 - 2637.62 2860.75 - 2061.07 = 2907.60 = 2907496 
2037.63 - 2837.94 2661.06 = 2861.40 2084.53 - 06.56 2907.99 = 2908.30 09.26 
} 
| 
Note The following are the maximum amounts you can Geduct for each pay pencd 
nied Vous trouverez ci-dessous la colsalion maximale que vous pouvez retem! pour Chaque penode 06 pare 
Weekly Hebdomedaire 23.95 10 pay penods a yea’ 10 penodes de pare Dar annee 124.52 
Baweekly Aux deux semaines 47.89 13 pay periods a year = 13 penodes de paie Dar annee 95.78 
Sermemonthty Bimensue! 51.88 22 pay penods a year 22 penodes de pare par annee 56.60 
Monthy Mensue! 103.77 
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Sched. UNEMPLOYMENT INSURANCE REGULATIONS 


SCHEDULE ANNEXE 
32 UNEMPLOYMENT INSURANCE PREMIUMS COTISATIONS D'ASSURANCE-CHOMAGE 
For the maximum premium deduction for various pay penods see La deduction maximale de cotisatons pour diverses pénodes de 
bottom of this page pare figure au bas de la présente page 
Pay Pey u 
Remuneration Remuneration premium 
Cotisatron Cotsation 
From - De To-A kg dAC From - De To-A dA-C 
2908.31 = 2908.63 2931676 2932206 2955022 - 2955.53 2978267 2976.99 
2908.6% - 2908.95 2932209 ~ 2932041 2955054 - 2955080 2974200 = 2979031 
2908296 © 2909.28 2932042 2932073 2935.87 = 29560)8 2979.32 — 29796% 
2909229 = 2909.60 2932674 - 2933206 2956019 - 2950651 2979005 - 2979096 
2909-61 = 2909.93 2933007 = 2933038 2956052 = 2956.64 2979.97 - 2980029 
2909694 - 2930026 2933.39 2933071 2956285 = 2957216 2980.30 2960-01 
2910.27 - 2910.58 2933-72 = 2934.03 2957217 = 29597049 2980.62 = 2980.94 
2910659 - 2910691 2934204 = 2934.36 2957250 - 2957281 2960.95 - 298le27? 
2910692 = 2911623 2934037 - 2934069 2957262 = 2996014 2981028 = 2901.59 
2921024 = 2911-56 2934270 2935-01 2998215 = 2958056 2981-60 - 2981292 
2911.57 - 2911-86 2935002 ~ 2935034 2950047 = 2958679 2981293 - 2902024 
29232869 = 2912-21 2935.35 2934.66 2938280 = 2959012 2982.25 - 2982-57 
2932022 = 2912654 2935267 2935-99 2959013 = 2959444 - 29862089 
2912.55 = 2912-86 2936200 2936.3) 2959048 = 2959.77 = 2983222 
2922.87 = 2913.19 2936032 - 2936064 2959278 — 2960209 2983023 - 2903055 
2933.20 = 2913.51 2936065 2936.97 2960010 = 2960042 2963.56 - 2903.87 
2913052 —- 2913.84 2936098 293729 2960043 - 2900074 2983-86 - 2984220 
2913.65 - 2914616 2937230 2937262 2960275 = 2961.07 2984021 - 2984052 
2914037 © 2914049 29376632 2937294 2961208 = 2961240 2904.53 2984.65 
2914.50 - 2914.82 2937695 = 2936627 2961041 — 2961672 2904-86 ~ 2905017 
2914083 = 2915014 2938026 2938.59 2961273 = 2962.05 2985.18 2905.50 
2915015 = 2915647 2938.60 2936.92 2962206 - 2962237 2985.51 290503 
2925248 = 2915.79 2938.93 2939.25 2962038 = 2962.70 2985.84 2966015 
2915-80 - 2916012 2939626 2939.57 2962071 = 2963-02 2986216 2966.40 
2916013 = 2916.44 2939.56 2939.90 2963203 > 2963235 2986049 2906280 
2916045 - 2916077? 2939091 2940022 2963036 - 2963000 2986281 2967613 
2916.76 - 2917210 2940.23 2940.55 2963069 = 2964.00 2987.14 2967045 
291 Toll © 2917042 2940.56 = 2940.87 2964-01 = 2964.33 2987646 = 2967.78 
2917643 = 2917275 2940-666 = 2941220 2904034 - 29640605 2987279 ~ 2986011 
2917.76 = 2918.07 2941021 = 2941.53 2964266 - 2964098 2968.12 - 2986.43 
2916.08 - 2938.40 2941054 - 2941285 2964299 = 2965.30 2906-44 ~ 2986070 
2928.4) = 2918.72 2941666 - 2942.18 2965231 = 2965.63 2988.77 2989.06 
2916073 = 2919.05 2942619 ~ 2942.50 2965004 - 2965296 2969.09 290904) 
2919.06 = 2919.36 2942.51 = 2942.63 2965097 = 2966028 2989242 2989.73 
2919.39 = 2919-70 29420866 - 2943615 2966029 = 2966061 2989074 2990206 
2919-71 = 2920.03 2943216 = 2943.68 2966062 = 2966.93 2990.07 2990639 
2920.04 - 2920.35 29436469 = 2943.81 2966094 = 2967626 2990-40 2990071 
2920.36 - 2920.68 2943602 - 2944013 2967027 - 2967058 2990072 = 2991.04 
2920.69 = 2921-00 2PbHede = 2944066 2967059 = 2967.91 2991205 — 2991236 
2921001 ~ 2921633 2944047 — 2944078 2967092 = 2968.24 2991037 2991609 
2921.34 - 2921.66 2944.79 = 2945611 2906625 = 2968.56 2991.70 2992.01 
292106? ~ 2921-98 2945.12 - 2945643 2960.57 - 2966.89 2992002 29920 3% 
2921.99 = 2922631 2945044 = 2965-76 2968290 = 2969021 2992.35 = 2992.67 
2922032 - 2922263 2945.77 = 2946.09 2969022 = 2969654 2992-08 2992099 
2922.04 = 2922.96 2946.10 = 2946.41 2969255 — 2969.86 2993.00 2993.32 
2922.97 = 2923.28 2946042 — 2946074 2969.87 2970019 2993233 = 2993.64 
2923.29 = 2923-61 2946075 = 2947206 2970-20 2970052 29932069 - 2993097 
2923.62 = 2923.94 2947.07 = 2947639 2970253 2970.84 2993298 — 2994029 
2923.95 - 2924.26 2947040 - 2947e7) 2970.05 297deiT? 2994230 —- 2994%e62 
2924.27 = 2924.59 2947272 — 2948204 2971018 2971049 2994.63 = 2994.95 
2924260 = 2924691 2948.05 - 2948.37 2971-50 2971262 2994090 =~ 2995e¢? 
2924.92 = 2925.24 2948.38 = 2948.69 2973.63 2972014 2995228 = 2995.60 
2923225 ~ 2925.57 2948.70 = 2949202 2972015 2972047 299SeO1l = 2999692 
2925.58 = 2923.89 2949.03 = 2949.34 7972.48 2972-80 2995293 = 2996025 
2925290 = 2926622 2949.35 = 2949267 2972-81 2973.12 § 2996626 = 2996.37 
2926.23 — 2926654 2949268 = 2949.99 2973013 2973045 2996.50 = 2990290 
2926.55 = 2926067 2930.00 = 2950.32 2973246 2973677 2996091 = 2997023 
2926.86 ~ 2927619 2930.33 = 2950.65 2973.78 2974010 2997024 - 29972595 
2927220 = 2927652 2950.66 = 2950.97 2974012 2974 042 2997.56 = 2997.06 
2927653 - 2927085 2950.96 - 29533230 2934.43 2974975 2997289 - 29986220 
2927.86 = 2926.17 2951031 © 2951062 2974.76 2975.08 2990.2) = 2998.53 
202 @ = 2926.50 295h063 = 2951095 2975.09 2975640 ~ 2990.85 
2920.5) © 2926.82 2991.96 © 2952028 297524) 2975.73 = 2999.18 
2926.03 = 2929215 2952429 = 2952.60 2975.74 = 2976.05 = 2999.51 
2929016 ~ 2929047 2952061 - 2952093 2926006 - 2970.38 2999052 - 2999203 
2929.48 = 2929.80 2952.94 = 2993025 2976039 — 297607) 2999.84 = 3000.16 
2929.81 — 2930.13 2953226 = 2953056 2910672 2977003 3000.17 - 3000-%6 
2930.14 = 2930.45 2953.59 = 2953.90 2977.04 = 2977.36 3000.49 = 3000-61 
2930246 - 2930076 295309) = 2954023 2977.37 2977.08 3000062 - 3004614 
2930.79 = 2931.10 2954.24 = 2954056 2977069 © 2976001 3001.15 = 3001.46 
293LeRL = 29316439 2994657 - 2954.66 2978.02 2976233 dOOL.47 = 3001.79 
2931.44 © 2933.75 2954.09 = 2955021 2970.34 = 2978.66 3001-60 = 3002211 


Note The to#owing are the maximum amounts you can deduct tor each pay penod 
Remarque Vous trouverez ci-dessous la cotisation maximale qué vous pouvez retetr pour chaque péenode Oe paie 


Weekly Heodomadaire 23.95 \O pay penodsayear 10 périodesdepaieparannée 12452 
Biweekly Aux deux semaines 47.89 13 pay penods a year 13 pénodes de pave par annee 05.78 
Semimonthly Bimensvuel 51.88 22 pay penods a year 22 penodes de pare par annee 36.60 
Monthly Mensuel 103.77 
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SCHEDULE 


CRICVISB CASTS 


Sched. 


ANNEXE 
is = UNEMPLOVMENT INSURANCE PRERMUME  __ __COTISATIONS D’ASSURANCE-CHOMAGE 3 
For the maximum premium deduction for various pay peniods see La deduction maximale ce cotsations pour dverses pénodes de 
botiom of Inis page paie figure au Das de ja presente page 
Pay : u =e r —; ore ei * 
Remuneaiicon | premeum presi Remuneration dteaseaenetes | e 
1 Cousator Cotsaton | gems 
From - De ror OAC gAC From - Oe ei de CAL 
3002.12 - 3002-44 | 92-17 3025.58 — 3025.69 92-89 3049.03 3069.34 12068 < 
3002.85 - 3002676 | 92418 3025.90 - 3026-22 92.90 3049.35 3049.67 Seraver - Setbeaa ie 
3002.77 = 3003.09 | 92419 3026.23 = 3026.54 92-91 3049.68 = 3049.99 3073.13 -° 3073.48 shis 
3003.10 ~ 3003442 | 92420 3026.55 3020-87 92-92 3050200 3050-32 3073.40 = 3073.77 vedo 
3003.43 = 3003474 | 92421 3020.88 - 3027.19 92-93 3050.33 + 3050.65 3073.78 = 3074610 94.37 
3003.75 ~ 3004.07 | 92-22 3027.52 92-98 3050-66 - 3050.97 3074-11 = BUTHA4E 94036 
3004.08 - 3004.39 92423 3027-65 | 92-95 3050.96 3051.30 3074.43 = 3074.75 94.39 
3004.40 ~ 3004.72 92424 3026.17 92-96 3053-31 30%. 76 - 3075.08 ondxd 
3004.73 ~ 3005.04 92-25 3028.50 92.97 3051.63 . 3075.09 = 3075-40 94.41 
= ————— pga 2 tabi = = ea idem —— ——— —— + ites 
3005.05 = 3005.37 92426 3028.82 92-98 3052.96 - 3052.28 3075.41 “7? r 
3005.38 - 3005.70 92-27 3029615 92499 3052029 ~ 3052-60 ote le - Saalus beet 
3005.71 - 3006.02 92628 3029-47 93200 3052-61 = 3052.93 3076.06 = 3076.36 | Gass 
3006-03 ~ 3006-35 | 92429 3029-80 93.01 3052.94 = 3053.25 3076.34 - 3076671 V4e4e5 
3006.36 = 3006.67 92430 3030-13 93602 3053426 ~ 3053.58 3076.72 - 3077.03 | 94s46 
3006.66 - 3007-00 | 92431 3030045 93.03 3053-59 - 3053-90 3077.08 - 3077.30 0404? 
| 3007.01 ~ 3007.32 92032 3030.76 93-06 3053.91 - 3054.23 3077.37 = 3077.68 | 94.48 
| 9007.33 - 3007465 92-33 3031610 93.05 3054.24 - 3054.56 3077.bY = 4074.0) Peery 
3007.66 - 3007.98 92.34 3031643 93.06 3054.57 3078.02 - 3078.33 94.50 
3007.99 = 3006.30 92.35 303)-75 93.07 3054.89 3070.34 - 3076.66 94.5) 
| 3008.3) - 3008.63 92-36 3031.76 - 3032.08 93-08 3055.22 3078.67 - 3078.99 Paed2 
3008.64 = 3008.95 92437 3032409 - 3032-41 93.09 3055.54 3079.00 = 3079.31 94.53 
- 3009.28 92.38 3032642 ~ 3032673 93610 3055-687 3079632 - 3079+0% Cha Ss 
- 3009.60 92.39 3032.74 = 3033.06 93-11 3056.19 ~ 3056.5) | 3079.65 = 3079.96 94.55 
- 3009.93 92440 3033.07 - 3033-36 93012 3056652 - 3056.04 | 3079-97 - 3000029 | P4edo 
| 3009.94 - 3010.26 92.413 3033.39 ~ 3033-71 93013 3056.85 ~ 3057.16 | 3080.30 = 3080.61 94.57 
3010.27 - 3010.58 92442 3033-72 - 3034403 93els BOST«17 ~— 3057649 3080.02 - 3080-%% 94.58 
3010.59 - 3020.91 92443 3034-04 = 3034.36 93015 3057.50 = 3057.6) 3060.95 = 3061.27 | 94.59 
ed S f 3 . — Beate | = i 
3010.92 - 3081423 92.4 3034.37 — 3034.69 | 93.16 3057.82 - 3058.14 3061.28 - 3081.59 | 94.60 
3011.24 ~ 3021656 92-45 3034-70 - 3035-01 93-17 3058.15 - 3058.46 30814600 - 30614692 | Feed! 
| 30L1.57 = 3011-68 92-46 3035.02 = 3035.34 93.18 3058.47 = 3058.79 | 3001.93 - 3082.24 | 94.62 
| 3011.89 - 3082.2) 92047 3035.35 ~ 3035-66 93.19 3058-80 - 3059.12 30b2-25 - 3082457 | Gaedd 
| 3012.22 — 3012-54 92-468 3035.67 = 3035.99 93.20 3059.13 = 3059.46 3082.58 - 3082.89 | 94.64 
3012.55 - 3012.66 92449 3036.00 - 3036431 | 9302) 3059-45 - 3059.77 | 3062-90 - 3063-24 | Geeod 
| 3012.87 - 3013.19 92-50 3036.32 - 3036-64 | 93-22 3059.76 - 3060.09 3083.23 - 3063.55 | a.66 
| 3013.20 - 3013-51 92-51 3036-65 - 3036.97 | 93-23 3060.10 - 3060.82 3083.56 - 3003-07 (© ¥ane? 
| 3013.52 + 3013.04 92-52 3036.96 = 3037429 93.26 3060.43 - 3060.74 3063.88 — 3064.20 | 94.68 
ie == aes ee ee ee = Bete stain pit SP "EPs teh et 
| 3013.65 = 3014616 | 92453 3037430 — 3037.62 93.25 3060.75 - 3061-07 | 3064.2) - 3084.52 | 94.69 
| BOL421T = 3014649 92054 3037-63 - 3037-94 | 93-26 3061-08 ~ 3061-40 3064.53 - 3068.85 | Y4-70 
| 3014.50 = 3014.62 92.55 3037-95 — 3036.27 93-27 3063-41 = 3061-72 | 3066.66 - 3085.17 94.7) 
| 3018.63 - 3015616 92456 3038.26 - 3036-59 93-26 3001-73 - 3062.05 3065.16 - 3085.50 VSeT?2 
| 3015.15 = 3015-47 92-57 3036.60 - 3036.92 93.29 3062206 ~ 3062-37 3085.51 - 3085.83 94.73 
3015.46 - 3015-79 92-58 3036-93 ~ 3039425 | 93-30 3062.38 - 3062.70 | 3065.84 - 3060615 9407s 
3015.60 = 3016.12 92.59 3039.26 - 3039.57 | 9343) 3062.71 = 3063.02 3086.16 = 3066-48 | 94.75 
3010613 - 3016.44 92-60 3039-56 - 3039.90 93.32 3063.03 - 3063-35 308-89 - 3086-00 94-To 
3016.45 = 3016-77 | 92-61 303929) = 3040.22 93.33 3063.36 - 3063.66 | 3066.81 - 3087.23 94.77 
— i entiation eae i oe — ee ~ — + — — —— + —_— 
3016.76 = 3017.10 3060.23 - 3040.55 93-34 3063.69 = 3064-00 - 3067.45 94.78 
3017.11 = 3017-42 | 92203 3040.56 - 3040.67 93-35 3004-01 ~ 3064433 | - 3087.Te 94-74 
3017643 = 3017.75 92.64 3040-88 - 3041.20 93.36 3004.34 - 3064.65 - 3086.11 | 94.80 
3017.76 - 3018.07 92605 3061-2) - 3061-53 93.37 3004.66 - 3064.98 - 
3018.08 ~ 3018.40 | 92066 3041.56 - 304).85 93.36 3084.99 = 3065-30 - 
3018.41 - 3018.72 | 92-67 3041-66 - 3042-16 93-39 3065-31 - 3065063 | - 
3018.73 - 3019.05 | 92468 3042-19 - 3042.50 93-40 3065.64 ~ 3065.96 - 
3019.06 - 3019.36 3062-51 - 3042-63 93641 3005.97 - 3066-28 3089.42 - 3089-75 900d 
3019.39 - 3019.70 92470 3042.84 = 3043-15 93-42 3066.29 - 3066-61 | 3089.74 = 3090.06 94.86 
e331 |. wie ath, sid 2 ee es Secsinae oe ae: 
3019.7] = 3020.03 92071 3043216 = 3043-46 936463 3066.62 - 3090.07 = 3090439 | 94-87 
3020.04 - 3020.35 92472 3043-6469 - 3043-81 936044 3006.94 - 3090440 = 3090.71 94-88 
3020.36 + 3020.66 92.73 3043.82 - 3044.13 93045 3067.27 = 3090672 = 3091-04 94.89 
3020.69 - 3021-00 92674 BORG 1S = 3044046 93-46 3067-59 ~ 3091405 - 3091-50 94090 
3021.02 - 3021.33 92075 3044667 = 3044.78 93047 3067.92 = 3091-37 = 3091469 94.9) 
3021-34 - 3021-66 92076 3064679 - 3045011 93.46 3066.25 - 3091270 = 3092401 | Dae%e 
3021.67 - 3021.98 92-77 3045612 = 3045643 93-49 3068.57 = 3092.02 - 3092-34 | 94.93 
| 3021.99 - 3022-31 92676 3065.44 - 3045676 93-50 3008.90 ~- 3092435 - 3092-07 Gaede 
3022.32 + 3022-63 92679 3045-677 — 3046-09 93-51 3009222 ~ 3069.54 3092466 = 3092.99 94.95 
| ie —EEES 2 — —s —E = - 
3022.64 = 3022-96 3046-10 — 3046-41 93-52 3069.55 - 3069.66 3093.00 - 3093.32 04496 
3022-97 = 3023.28 3040.42 + 2046674 93.53 3069287 - 3070419 3093.33 - 3093-64 — Y¥ee9? 
| 3023-29 - 3023.61 3046-75 ~ 3047-06 93.58 3070-20 ~ 3070.52 3093.65 - 3093497 4.98 
3023.62 - 3023498 3047.07 - 3041439 93-55 3070.53 - 3070.84 9093-96 - 3094-29 9ae9¥ 
3023.95 = 3024.26 3047.40 — 3047-71 93.56 3070.85 - 3071-17 5094.30 = 30%4%e62 | 95400 
3024.27 = 3024.59 3047.72 — 3046-04 93-57 BOTMLe1B = 3OTLA4D 2094463 - 3094-95 ¥S-O1 
3024.60 - 3024-91 3048.05 - 3046.37 93.58 3071450 - 3071.82 3094.96 = 3095227 — 95-02 
3026.92 - 3025.24 3048.38 - 3048.69 93.59 3071.83 = 3072614 3095.26 - 3095400 | 95-05 
3025.25 - 3025.57 3048.70 = 3049-02 93.00 3072.15 ~ 3072-47 3095.61 - 3095.92 95.04 
{ } 
Note The following are ine maximum amounts you can Ceduct lor each pay Cer0c 
Remurque Vous irouverez ci-dessous la colisation maximale que vous pouvez rete Dour cnadue oerioge de pate 
Weeki Hendomada/e 23.95 10 pay penods a year 0 peniooes de pave par année 124.52 
Brweekiy Aux deux semanes 47.89 13 pay penods a year 13 penodes de pave par année 678 
Semimonthly Brnensue! 51.68 22 pay penods a year 22 penoses de nave par annee 56 60 
Moniniy Mensue! 103.77 
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Sched. 


UNEMPLOYMENT INSURANCE REGULATIONS 


SCHEDULE 


ANNEXE 


% UNEMPLOYMENT INSURANCE PREMIUMS COTISATIONS D'ASSURANCE-CHOMAGE 
For the maximum premium deduction tor various pay periods see La deduction maximale de cotisations pour diverses périodes de 
bottom of this page pare figure au bas de la presente page 
Pay ul Pay Ui Pay ul Pay ul 
Remuneration premium Remuneration premium Remuneration premium Reémundération Premium 
Cotsation Cotisation Colisation Consation 
From - De Tor A dA-C From - De To A JAC From - Oe Ta-A GAC From - De To-A SAL 
3093.93 = 3096.25 95.05 3219039 © 3119.70 95077 3142084 = 3143015 96.49 3266.29 = 3166.61 9722) 
3096626 = 3096057 95206 B1L9671 = 3120203 95078 3143016 — 3143068 3106062 - 3166.93 VIV022 
3096.56 = 3096.90 9520? 3120.04 = 3120.35 9579 3143.49 © 3143081 3266.94 = 3167626 97.23 
3096691 - 3097.23 95208 3120-36 = 3120.66 95.80 3143062 - 3146613 BLOTe27 - 3467258 W724 
3097.24 = 3097.55 95.09 3120.69 = 3121200 95.81 DIMA = 3264066 3167.59 © 3167.91 97025 
3097.56 - 3097.88 95010 3121001 = 3123433 95262 3144247 = 3160078 3167.92 - Jioweee Yleto 
3097.09 = 3096.20 95011 3121034 = 3122-66 95.83 3144.79 = 3145012 3168.25 = 3168.56 97027 
3096-21 = 3096.53 95012 3121267 = 3121.98 95284 3165.12 = 3145.43 3166257 = 3106.85 97028 
3096.54 = 3096.85 95-13 3121699 = 3322031 95085 3145.44 = 3205-76 3166.90 = 3169.21 97629 
3096.86 - 3099.18 95014 3122032 = 3122-63 95.86 3145.77 = 3166609 96.58 3169022 - 3369.54 97030 
3099.1% = 3099.51 95015 3222004 = 3122096 95.87 3146010 = 3146041 90.59 3109-55 - 3309.40 9703) 
3099.52 = 3099.83 95.16 3222.97 = 3125.28 95.68 3146.42 = 3146.74 96260 3169.87 = 3176.19 97-32 
3099.84 - 3100.16 95017 3123029 ~ 312300) 95089 3146.75 = 3147206 Feo) 3170020 = 3170052 97033 
3800.1? = 3100.48 95018 3123062 = 3123-96 95.90 3147007 - 3147039 96062 3170.53 = 3170.84 97234 
3100.49 - 3100.61 95019 3123-95 = 3124020 95091 3147640 = 3167071 96.63 3270065 = 3171017 97235 
3100.82 = 3101014 95020 3124627 = 3124.59 95-92 D14T.72 = 3146004 96004 BAMLCIO = 3271649 97236 
310L01S = 3101246 95021 3124.60 - 3126091 95.93 3146605 = 3166.37 96.05 3171050 - 317 loa2 97237 
3101647 = 3101679 95022 3h24692 = 3125226 95496 3148.38 — 3146269 96066 3171063 = 3172014 97.38 
a at : t ie ile as 
3101.60 = 3102.11 95223 3125025 - 3125657 95.95 3148.70 = 3149.02 if 96067 BLT2015 = 3172047 97.39 
BlO*A2 = 3102044 We2h 3125258 ~ 3125609 95296 3149003 = 32490346 90.08 317%20e4¥ = 3172.60 97040 
3102.45 = 3102.76 95025 3125-90 = 3126022 95-97 3149.35 = 3149267 96.69 3172.81 = 3173.12 97041 
3102.77 - 3103.09 5026 3126623 = 31326054 95098 3149.66 - 3149.99 9670 DL73043 - 3173045 97042 
3103010 = 3103.42 95427 3126655 = 3126.87 95.99 3150.00 = 3150.32 96071 3173.46 = 3173.77 97043 
3103043 ~ 3103.74 95028 3126.86 - 3127619 96200 3150.33 - 3150.65 9oeT2 3273276 - 3374010 97248 
3103.75 = 3204.07 95.29 3127020 + 3127.52 96.0} 3150.66 = 3150.97 96.73 BLPSetl = 3176042 970465 
3104.06 = 3204.39 95230 3127653 = 3127-65 96.02 3150.98 = 3151430 96.7% 3174043 = 3274675 VTevo 
3106.40 = 3104.72 95631 3127286 — 3128217 96.03 BLSL.3L = 3252262 ii] 96.75 3174276 = 3175208 97047 
3104.73 = 3105.04 95032 3120.16 = 3126.50 96204 3151663 — 3193.95 96.76 3175.09 - 3175.40 97.48 
3105.05 - 3105.37 95033 3126.51 - 3126¢82 96205 3151.96 - 3252028 90.77 3175041 = 3175.73 97049 
3105.36 = 3105.70 95034 3126.83 - 3129.15 96.06 3152.29 = 3152.60 96.78 3175.74 = 3176005 97.30 
3105.71 - 3106.02 95035 3129.16 ~ 3129047 90.07 3152061 = 3152093 90.79 3276.06 - 3176.38 97052 
3106.03 = 3106.35 95036 3129-46 ~ 3129-80 96.08 3152.94 = 3153.25 96.60 3176039 - 3376.71 97052 
3106-36 = 3106.67 95037 3129-81 = 3130.13 90209 3153.26 = 3153.58 9oo8) 3176.72 - 3177203 97253 
3206.66 = 3107.00 95.38 3130614 = 3130065 96.10 3153.59 = 3193290 96.82 3177.04 = 3177236 97054 
3107.01 = 3407232 95239 3130066 - 3130678 96011 3153691 = 3154023 96083 3177037 — 3277068 97255 
3107.33 = 3107265 95240 3130079 = 3131.10 96012 3154.24 = 3154656 96284 3177.69 = 3176.0) 97056 
3107.66 = 3107.98 95041 BUSLe11 ~ 3131-463 96013 3154057 = 3154.68 | 96.85 3176.02 = 3376.33 97.57 
3207.99 = 3108.30 95042 3131044 = 3231275 96014 3154289 = 3455021 90066 3176034 - 3176.66 97058 
3108.31 = 3200.63 95043 3131L0e7H = 3132.08 96.15 315%.22 = 3155.53 96.07 3176.67 = 3176.99 97.59 
3108.04 - 3106.95 9504 3132009 ~ 3132041 96216 3155054 - 3155086 96-88 3179.00 = 317963) 97000 
3108.96 = 3109.26 95045 3132042 ~ 3132673 96017 3255.87 = 3196.18 96.69 3179032 - 3179064 97261 
3109.29 - 3109.60 Weed 3132674 ~ 3133006 9018 3156.19 = 3156051 96090 3179065 - 3179296 91002 
3109.61 = 3109.93 95 647 3133-07 ~ 3133-36 96019 3256.52 = 3156.66 96.91 3179097 = 3180029 97263 
3109.94 = 3110-26 95048 3133-39 - 3133-71 96020 3156.65 - 3157016 96092 3260.30 - 3180.6) 97 00% 
3110.27 = 3110.98 95049 3133.72 = 3134203 96021 BLST17 = 3157.49 96093 3100.62 - 3180.94 97.65 
3110.59 = 3110.91 95-50 3234.04 = 3134.36 96.22 3157.50 =~ 3157.81 96094 3160.95 = 3163.27 97266 
3120092 = 34RL023 95-51 3134037 = 3134-69 96023 3257-62 = 3158014 96095 3161.26 - 3201.59 VToo? 
3b11624 = 3123256 95-52 3134.70 = 3135.01 96024 3156.15 = 3158.46 96296 3161.60 - 3162292 97068 
3iL1057 = 3211.86 95-53 3135.02 ~ 3135034 96025 3158.47 - 3156679 90.97 3161293 © 3162026 97.09 
3132.09 = 3112621 95654 3135.35 = 3135.66 96.26 3156.60 = 3159.12 96.98 3182-25 = 3182.37 97270 
3LR2022 = 3112-54 95-55 3135.07 - 3135.99 96.27 3159.13 - 3159.44 96.99 3262.58 - 3102.69 97071 
3112.55 = 3112.66 95.56 3136.00 = 3136.31 96026 3159.45 = 3159-77 97.00 3162.90 = 3163.22 97.72 
312087 = 3113019 95-57 3236032 - 3136.04 96.29 3159¢78 = 3100209 9720) 3103023 - 3163.55 97073 
3113620 = 3113.51 95.58 3136.65 = 3136.97 96.30 3160.10 - 3160.42 97002 3163.56 - 3163-67 97.74 
3123.52 = 3323.84 95.59 3136-96 = 3137629 96031 3160643 = 3160.74 | 97,03 3163.68 = 3364.20 97275 
3113085 - 3114616 95.60 3137.30 - 3137.62 96032 3160.75 - 3161.07 97.04 318902) - 3184652 97.70 
DLL4oDT = 3134069 95-61 3137.63 = 3137-94 96633 3161-06 = 3161.40 97.05 3164.53 = 3104.85 OT077 
3114.50 = 3114.62 95.62 3137095 = 3136027 96034 3lOle41l — Z1O1072 97200 3164.86 - 3185017 97.78 
3114.63 - 3115214 95263 3138.28 = 3136.59 96.35 3161e73 = 3162205 97.07 3205.18 = 3185.50 97279 
3115.15 = 3215647 95 264 3138.60 ~ 3138292 96036 3162006 - 3162037 97.06 3185051 = 3165063 97280 
3115648 = 3115.79 95.65 3338.93 = 3139.25 96.37 3162.38 = 3162.70 97.09 3165.64 = 97083 
3115-60 = 3h16012 95-66 3139226 = 3139057 96-38 3lOZcTA = 3163.02 PTO 3186-16 = 97082 
BLL6e13 = 3116044 95-67 3139.56 = 3139.90 96.39 3163.03 = 3163.35 9Toll 3186.49 = 97.83 
3116.45 = 3116.77 95.68 3139-9) = 3140022 96.40 3163036 = 3163.66 9712 3266.61 ~ 3187.13 97.84 
3110678 = 3117-10 95269 3140.23 = 3140255 P6041 3163669 - 3164200 97213 ~ 3107245 97285 
BLVT611 = 3337642 95.70 3140,$6 = 3140.87 96.42 3164601 = 3164.33 97014 ° 97206 
DALTO43 = 9117075 95071 3140.66 - 3141620 96043 3166034 - 3164005 97015 - 97287 
3117.76 = 95.72 3141621 = 3141.53 96044 3164.66 = 3164.96 97016 - 97.88 
3116.08 - 95673 3141654 = 3141085 96645 3164-99 = 3165230 97017 : 97.09 
= 95.74% 3141.66 = 3142618 96246 3165.32 - 3165.63 97.18 = 97290 
~ 3319.05 95.75 3142019 = 3142450 96047 3165064 - 3165.96 9719 3189.09 - 316904) 97691 
- 3319.38 95.76 3142051 = 3142083 96.48 3165097 = 3166628 97-20 3169.42 = 3189.73 97092 


Note: The following are the maximum amounts you can deduct for each pay penod 
Remarque Vous trouverez ci-dessous |a colisation maximale que vous pouvez retenir pour chaque période de pare 


Weekly Hebdomadaire 23.95 10 pay periods a year 10 penodes de pare par année 124.52 
Biweekly Aux deux semaines 47.89 13 pay penods a year 13 penodes de paie par annee 95.78 
Semimontnly Bimensuel 51.68 22 pay periods a year 22 périodes de pale par annee 56.60 
Monthly Mensue! 103.77 


678 


Sched. 


C.R.C. 1978, C. 1575 


SCHEDULE ANNEXE 
UNEMPLOYMENT INSURANCE PREMIUMS COTISATIONS D’ ASSURANCE-CHOMAGE 
For the maximum premium deduction for various pay periods see La deduction maximale de cotisations pour diverses penodes de 
bottom of this page pare figure au bas Ge la presente page 
Pay | Si ok er a 
Rececneracy Remuneration i = 
From - De To-A Ponte be en eres; 
3109474 = 3190.06 3213.20 ~ 3236.65 = 3236.97 99.37 | 3200.10 - «42 | 100. 
3190007 = 3190039 3213052 ~ 3236.98 ~ 3237.29 99.36 poe rs - aemeina ; pria-t 
3190-40 - 3190-7) 3213.65 - 3237430 > 3237.62 99.39 3260.75 = 3261.07 | 100.11 
3190672 = 3191204 32h4617 - 3237663 ~ 3237494 99-40 3261608 = 32014640  1006i¢ 
3191605 = 3191.36 3214.50 = 3237.95 + 3236.27 99.41 3261.41. Saglez?) |.s0ects 
BIG 237 = 3191609 3214.63 - 3238-26 - 3238.59 9942 3201673 = 3202405 100014 
3291.70 = 3192-0) 3215.15 ~ 3238.60 - 3238.92 99443 3262406 = 3262.37 | 100.15 
3192202 = 3192-34 3215.48 - 3238.93 - 3239.25 | 99.40 3202-38 - 3202-70 100630 
3192435 = 3192-67 3215-680 - 3239626 ~ 3239657 | 99.465 f 3262071 = 3263602 | 100417 
we tS —— foo 
3192.68 = 3192.99 3216613 = 3216.44 3239.58 = 3239.90 | 99.46 3263.03 = 3263.35 | 100.18 
3193.00 ~ 3193.32 3216.65 = 3216.77 3239691 - 3240622 | 99.47 3263430 - 3203-08 | 100019 
3193.33 ~ 3193.64 3216.76 = 3217.10 3240.23 - 3240.55 | 99.48 3263.69 ~ 3264.00 , 100.20 
3193-65 - 3193.97 B2L7e12 = 3247442 3260056 - 3240667 | 99.49 3204.01 = 3204633 | 10062) 
3193.98 = 3194.29 3217643 = 3217.75 3240.68 = 3241420 | 99.56 3264.34 = 3264.65 | 100.22 
3194.30 ~ 3194662 3217.76 - 3218.07 3241-21 - 3241.53 99651 3204.06 - 3204-48 | 100023 
3194.63 = 3194.95 3218.08 - 3218.40 32410546 = 3241.85 99.52 3264.99 = 3265430 | 100.24 
3194696 = 3195-27 32 1 = 3218.72 3241606 ~ 3242618 99653 3265231 ~ 3205003 | 100.25 
3195.26 = 3195.60 3216.73 = 3219.05 3242.19 = 3242.50 3265.64 = 3265.96 | 100.26 
3195661 ~ 3195.92 3219-06 = 3219.38 3242651) = 3242.63 3265.97 = 3266.26 100.27 
3195093 = 3190025 3219.39 - 3219.70 3242484 = 3243615 3200429 - 3260-61 100.28 
= 3296.57 3219.71 = 3226.03 3243016 — 3243.48 3266062 = 3266.93 100.29 
= 3196.90 3220006 = 3220.35 3243499 - 324328) 3200.94 ~ 320Te20 400.30 
= 3197.23 3220.36 - 3220.68 3243082 - 3244.13 3267427 = 3267456 | 100.31 
3197624 = 3197655 3220669 - 3221-00 3244014 - 3244646 3207259 = 320749) | 100032 
3197.56 - 3197.66 3221601 - 3221233 3244647 = 3244.76 3267492 = 3268424 | 100.33 
~ 3296.20 3221-34 = 3221.06 3244079 - 3245611 3208.25 - 3265-50 | 100634 
= 3196.53 3221.67 = 3221.98 3245012 = 3245.43 3266.57 - 3266.69 | 100.35 
ne Sc Lace ats 
- 3221.99 = 3222.31 3245.44 = 3245.76 3268.90 = 3269-21 | 100-36 
- 3222432 - 3222263 3245-77 - 3240609 32609422 ~ 3209454 100.37 
: 3222-64 = 3222-96 3246.10 - 3246.4) 3269.55 = 3269.86 100.38 
3199652 ~ 3222-97 - 3223426 3240042 - 3246.74 3269.87 = 3270619 | 100.39 
3199.04 = 3223629 = 3223-61 3246.75 = 3247.06 3270.20 = 3270.52 | 100-40 
3200617 ~ 3200.46 3223-02 - 3223-94 3247.07 - 3247.39 3270-53 ~ 3270.84 | 100-41 
3200-49 = 3200-61 3223-95 - 3224.26 3247.40 - 3247-71 | 99.70 3270.85 = 3271617 | 100.42 
3200682 ~ 3201614 3224027 - 3224259 B247e 72 - 3246-04 | 99.71 B2Tdeke — 3271049 100-43 
3201015 = 3201-46 3224.60 - 3224.91 3246.05 = 3248.37 99.72 3272650 = 3271462 | 100-44 
3201.47 ~ 3201.79 3224.92 = 32252246 3248.38 = 3246.69 4 99473 3271.63 = 3272014 | 100.45 
3201.80 = 3202-11 3225-25 - 3225.57 3248.70 - 3249.02 99.74 3272015 ~ 3272447 | 100680 
3202612 = 3202.44 3225.58 ~- 3225.69 3249.03 = 3249.34 | 99.75 3272.48 = 3272.60 100.47 
3202445 - 3202-76 3225490 = 3226622 3249435 - 3249267 99-70 3272-81 = 3273.12 100446 
3202.77 - 3203.09 3226623 - 3226.54 3249.66 = 3249.99 99.77 3273.13 = 3273.45 | 100.49 
3203.10 - 320344%2 3226655 - 3226.87 3250-00 - 3250432 99-78 3273240 — 3273-77 | 100450 
3203.43 = 3203.74 3226068 = 3227619 3250633 = 3250.65 99.19 3273.76 = 3274.10 | 100.51 
3203.75 - 3204.07 3227620 - 3227652 3250-66 - 3250.97 99.60 3274el1L -— 3274042 100.52 
3204.06 = 3204.39 3227.53 — 3227.65 3250-98 - 3251.30 99.61 3274.43 = 3274.75 | 100.539 
ESS Soe, SE eae : aa tet 2 
3204640 = 3204-72 3227.86 - 3252031 - 3251462 99.82 3274.76 - 3275.08 100.54 
3204.73 = 3205.04 3226.18 - 3251.03 - 3251-95 | 99.03 3275.09 ~ 327540 | 100«55 
3205.05 - 3205.37 3228651 - 3251.96 = 3252.26 99.64 3275.41 = 3275.73 | 100.56 
3205-36 ~ 3205-70 3220-83 - 3252029 - 3252-60 99.85 3275.74 - 3270.05 | 10057 
3205.71 = 3206.02 3229.16 = 3252.61 = 3252.93 3276-06 = 3276.38 | 100.58 
3206.03 = 3206.35 3229-48 - 3252-94 - 3253-25 3270639 - 327667) 100-5¥ 
3206-36 ~ 3206.67 3229.61 = 3253.26 - 3253.58 3276.72 = 3277.03 | 100660 
3200.66 - 3207-00 3230014 - 3253.59 - 3253.90 3277.04 = 3277.36 | 100601 
3207.01 = 3207232 3230646 = 3230.78 3253e9) - 3254423 3277.37 = 3277.68 | 100.62 
3207433 ~ 3207.65 3230-79 = 3231.10 T 3254.24 - 3254.56 3277669 ~ 3276.01 100-63 
3207.66 ~- 3207.98 323he1k ~ 3231643 3254-57 - 3254-88 3278.02 - 3278433 | 100-04 
3207.99 = 3208.30 3231644 = 3231.75 3254.69 = 3255-21 3278.34 - 3276.66 | 100.65 
~ 3206.63 3231-76 ~ 3232-08 3255022 ~ 3255653 ~ 3276-99 | 100-00 
= 320 ‘) 3232<09 = 323264) 3255.54 = 3255-86 =~ 3279.31 100.67 
- 3209.28 3232042 = 3232.73 3255.87 - 3256616 99.90 3279.32 ~ 3279.04 | 100.04 
3209.29 = 3209-60 3232-74 - 3233.06 3256019 = 3256-51 99.97 3279665 = 3279496 100.69 
3209.61 = 3209.93 3233.07 ~ 3233.38 3256052 - 3250-84 99.98 3279.97 = 4280.29 | 100-70 
3209694 = 321026 3233.39 = 3233.71 3256.85 - 3257.16 99.99 3260.30 = 3260.61 100.71 
— re Ss = BS A Re ERR 8S Sea 
3210.27 = 3210.56 3233072 = 3234.03 B25TLT = 9257449 100.00 3260.62 - 3260.94 100.72 
3210.59 - 3210-91 3234004 = 3234236 3257450 ~ 3257-81 400.01 3200695 ~ 3261027 | 100673 
3210692 = 3211-23 3234037 = 3234.69 3257-82 = 3258.14 | 100.02 3281.28 ~ 3281.59 | 100.74 
32b1624 - 3211656 3234-70 - 3235-01 3258.15 ~ 3258-46 | 100.03 3281.00 - | 100.75 
3211.57 = 3211.68 3235.02 - = 3256.79 100.04 3201.93 - 100-76 
3211.89 = 3212-21 3235.35 = = 3259012 | 100.05 3262-25 - 10047? 
3212022 = 3212654 3235-67 - 3235.99 ~ 3259.44 | 100.06 3282.50 - 3262.89 | 100.78 
3212655 - 3212-86 3236200 - 3236.31 3259.45 ~ 3249-77 | 100.07 3202.90 - 3283422 | 100-79 
3212-67 ~ 3213-19 3236032 - 3236664 3259.78 - 3260.09 | 100.08 3203.23 - 3263.55 | 100.60 
Note The toliowing are the maximum amounts you Can deduct for eacn pay penod 
Remarque Vous trouverez ci-dessous la CoNsation Maximale Que vous Pouve? retemr Pour chaque periode de Dare 
Weekty Heddomeadaire 23.95 10 pay penoosayear 10 penodes depaieparannce 124.52 
Biweekly Aux Geux semaines 47.89 13 pay periods a year 13 penodes de pare parannee = 95.78 
Semimonthly — Bimensue! 51.68 22 pay Denods a year =. 22: penodes Ge pale par Annee 56.60 
Monthly Mensue! 103.77 


679 


Sched. 


UNEMPLOYMENT INSURANCE REGULATIONS 


SCHEDULE 


% UNEMPLOYMENT INSURANCE PREMIUMS 


ANNEXE 
COTISATIONS D'ASSURANCE-CHOMAGE 


For the maximum premium deduction tor various pay periods see 


bottom of this page 


La déduction maximale de cotisations pour diverses péniodes de 
paie figure au bas de la presente page. 


Pay Pay ul 
Remuneravon Remuneration premium 
Cotisatior 

From - Oe To- A From - Oe To-A dACT 
3283.56 - 3283.87 100.81 = 3307.32 161.53 3330046 = 3330.78 3353.91 33534023 102697 
3283.08 ~ 3264.20 100.62 = 3307.65 101.54 3330079 - 3332-10 102026 3354.24 3434050 102648 
3284021 = 3264052 100.63 = 3307.98 101.55 333)011 — 3331043 102.27 3354.57 3354.86 102.99 
3284653 - 3264065 100.84 ~ 3308.30 1023.56 3331044 ~ 3331075 102.26 3354.89 3355e¢1 103200 
3264.06 = 3265.17 100.65 ~ 3308.63 101.57 3331676 - 3332.08 102.29 3355.22 3355.53 103.01 
3263.16 = 100.86 ~ 3308.95 101256 33322009 - 3332041 102.30 3355054 3355066 103.02 
3265.51 = 100.87 = 3309.26 101.59 3332042 - 3332.73 102.31 3355.87 3356018 103.03 
3285.84 = 100.86 = 3309-60 301-60 3332074 ~ 3333206 102.32 3356019 3356051 103204 
3286016 = 3286048 100.69 = 3309.93 101661 3333-07 - 3333-38 102.33 3356052 3356.64 103.05 
3286049 ~ 3266.80 100.90 3309294 = 3310026 101.62 3333039 - 3333-71 102.34 3356.85 3357216 103-06 
3206081 ~- 3287613 100691 3310027 - 3310-56 101.63 3333072 - 3334.03 102035 3357017 3357049 103.07 
3267.14 = 3287045 100.92 3310.59 — 3310-91 101264 3334204 © 3334.36 102.36 3357.50 3357.81 203.08 
3267046 = 3287.78 100.93 3320692 = 3321023 101665 3334037 - 3334009 102.37 3357282 3356614 103-04 
3287.79 = 100.946 3311024 — 3314-56 101266 333470 - 3335-0) 102.38 3356.15 3356.46 103.10 
3288612 = 100095 3311657 = 3311-688 101.07 3335202 - 3335034 102.39 3356.47 3358-79 10SeA1 
3266.44 = 100.96 3311-69 - 3312621 101068 3335.35 - 3335.66 102.60 3398.80 3359.12 103012 
3266.77 - 100.97 B3L2e22 ~ 3312054 101269 3335067 - 3335699 10264) 3359013 3359044 103013 
3269209 = 3289-41 100.98 3312655 - 3312.86 101.70 3336.00 - 3336-33 102242 3359.45 3359.77 103.14 
3289042 = 3289273 100.99 3312087 ~ 3313019 101.72 3336632 = 3336064 102.43 3359.76 3360.09 103-15 
3289.74 - 3290.06 101.00 3313620 ~ 3313651 101.72 3336065 - 3336.97 102.44 3300010 BsOUe4e 103616 
3290.07 = 3290239 101-01 3313052 ~ 3313-64 101.73 3336096 ~ 3337629 102.45 3360.43 3360674 103.37 
32900460 = 329067) 101.02 3313-05 = 3314016 101.7% 3337030 ~ 3337e62 102.46 3360-75 3361.07 1036128 
3290.72 - 3291-04 101.03 BALSLT = 3314049 101-75 3337063 = 3337094 102.47 3361208 3361-40 103.19 
3292.05 - 3291036 10}.04 3316.50 ~ 3314-82 101076 3337295 - 3336027 102.48 330164) 3301072 403.20 
3291037 = 3291669 301.05 3314083 ~ 3315614 101677 3338.28 - 3338.39 102.49 3361-73 3362.05 103-21 
3291270 = 3292-01 10106 3315015 > 3315647 101.78 3330-60 ~ 3336692 102.50 3362.06 3302037 103022 
3292.02 - 3292.34 101.07 3315048 ~ 3315-79 101679 3338.93 = 3339025 102.51 3362.38 3362.70 103.23 
3292.35 = 3292067 101.06 3315-60 = 3316612 101.60 3339.26 = 3339.57 102.52 3362.71 3363.02 103.24 
3292.68 - 3292.99 101.09 3326013 ~ 33)0644 101-8) 3339256 - 3339-90 102.53 3303-03 3363-35 103622 
3293.00 - 3293.32 101610 3316045 = 3316677 101262 3339091 - 3340022 102.54 3363036 3363266 103-26 
3293.33 - 3293.64 101.1) 3316078 ~ 331710 101.83 3340e23 - 3340.55 102255 3363-64 3364-00 103027 
3293.05 - 3293-97 LOl12 B3BNTeLL ~ 3317642 1016846 3340.56 = 3340.67 102.56 3364.01 3364033 103.28 
3293.98 - 3294.29 101613 B3LTe43 — 3317075 101.865 3340-86 - 3341020 102.57 3364034 3304065 103.2 
3294.30 = 3294062 1012014 3317.76 ~ 3316.07 101286 3341021 = 3343653 102.58 3364266 3364.98 103.30 
3294.63 - 3294.95 101015 3316-08 ~- 3316-40 101.87 3341694 - 3341285 102.59 3304.99 3365030 103031 
3294.96 = 3295.27 101216 3316041 = 3318672 101.88 3341-86 = 3342.18 102.60 3365-32 3365-63 103.32 
3295.26 = 3295260 101617 3316.73 = 3319605 101069 3342019 = 3342650 102.61 3365.64 3365296 103.33 
3295261 = 3295292 101.18 3319.06 - 3319038 101-90 334205) - 3342683 102062 3365297 3366028 103634 
3295.93 ~ 3296625 101.19 3319.39 = 3319-70 101091 3342084 = 3343015 102.63 3366.29 3366.61 103.35 
3296626 - 3296657 101.20 B3LGeTL — 3320003 101.92 3343016 - 3343048 102.64 3300062 3306093 103036 
3296.56 = 3296.90 LOle2l 3320.04 = 3320635 101-93 3343049 - 3343-681 102.65 3366094 3367226 103.37 
3290.91 = 3297.23 101022 3320.36 - 3320268 101.94 3343082 - 3344013 102.66 3367-27 3307050 403030 
3297024 = 3297.55 101.23 3320.69 = 3321200 103295 3344014 = 3346046 102.67 3367.59 3367291 103.39 
3297056 ~ 3297.88 101624 3321-601 ~ 3321433 101-96 3344067 ~ 3344078 102.68 3367.92 3366024 10320 
3297.09 = 3296.20 101.25 3321434 = 3321.66 101.97 3344079 = 3345-11 102.69 3366.25 3366.56 103.41 
3298.21 = 3298.53 101.26 3321667 — 3321.98 101.98 3345012 = 3345043 102.70 3368.57 3368.89 103.42 
3298.54 - 3296.85 10,227 3321099 = 3322-31 101.99 3345044 - 2345070 102.71 3368.90 3309021 103043 
3298.66 = 3299.16 101-26 3322032 = 3322.63 102.00 3345277 = 3346.09 102.72 3369222 3369.54 103.44 
3299.19 - 3299.51 101629 3322.0% - 3322.96 102-01 3346010 ~ 334604) 102073 3369-55 3369-86 103645 
3299652 - 3299.83 101430 3322097 = 3323-28 102.02 3346042 - 3346074 102.74 3369.87 3370019 103.46 
3299.84 = 3300-16 101631 3323229 - 3323-6) 102-03 3346075 - 3347206 102.75 3370020 3370052 10304? 
3300017 = 3300.48 101232 3323.62 = 3323.94 10204 3347.07 = 3347639 102.76 3370.53 3370.04 103648 
3300.49 = 3300.8) 101033 3323.95 - 3324.26 102-05 3347240 - 334767) 102.77 3370.65 3371L017 103049 
3300.62 ~ 3301.14 101634 3324.27 = 3324.59 102-06 3347672 — 3348604 102.76 3371218 3371-49 103.30 
3301.15 = 3301.46 101.35 3324.60 = 3324.91 102-07 3346.05 - 3348-37 102.79 3371-50 3371-82 103-51 
3301.47 - 3301.79 101.36 3324692 = 3325-24 102208 3348.36 = 3346-09 3371263 3372614 103052 
3301660 = 3302.1) 101-37 3325025 = 3325.57 102.09 3348.70 — 3349-02 3372.15 3372047 103.53 
3302012 - 3302-44 101.038 3325.56 - 3325.89 102210 3349203 - 3349034 3372046 3372260 103654 
3302-45 ~ 3302.76 101639 3325290 = 3326022 102611 3349035 = 3349067 3372.81 3373012 103055 
3302-77 ~ 3303.09 101240 3326.23 - 3326.54 10212 33490668 - 33469099 3373013 3373245 103050 
3303.10 = 3303.42 1OLe41 33260055 = 3326.87 102613 3350.00 = 3350.32 102.85 3373046 3373.77 103657 
3303043 = 3303.74 Ole 42 3326-68 = 3327619 102014 3350.33 - 3350065 102.86 3373078 3374010 403058 
3303.75 ~ 3304.07 1OLe43 3327.20 - 3327.52 102-15 3350.66 - 3350-97 Basil 3374.42 103.59 
3304.08 - 3304.39 101644 3327.53 3327-65 102616 3390.96 - 3351.30 102.68 3374.63 3374.75 103.60 
3304640 = 3304.72 101,045 3327286 3326017 102217 3352031 - 3351062 102.389 3374eTo 3375208 103601 
3304.73 ~- 3305.04 101-46 3326.16 3328.50 102-18 3351063 > 3351-95 102.90 3375.09 3375-40 103662 
3305.05 = 3305.37 101447 3326.82 102619 3351296 - 3352228 102691 3375041 3375073 103063 
3305.38 = 3303-70 101246 3329.15 102-20 3352-29 - 3352260 102.92 3375.74 3376.05 103464 
3305e71 ~ 3306202 301249 3329216 3329047 102221 3352.61 - 3352.93 102293 3376.06 3376036 103005 
3306.03 - 3306.35 102.50 3329.48 3329.80 102-22 3352294 = 3353.25 102.94 3376.39 3376.73 103.66 
3306.36 = 3306.67 101.45) 3329.81 3330.33 102623 3353-26 - 3353-56 102.95 3370072 3377203 103267 
3306268 = 3307.00 101.52 5330.14 3330.45 102.24 3353.59 = 3353.90 3102296 3377.04 3377236 163.68 


Note The tollowing are the maximum amounts you can deduct tor each pay period 


Remarque Vous trouverez ci-dessous (a cotisation maximale que vous pouvez retenir pour chaque période de pare 


Weekly 
Biweekly 
Semimonthly 
Monthly 


Hebdomadaire 
Aux deux semaines 
Bimensuel 


Mensue! 


23.95 
47.89 


51.88 
103.77 


10 pay penods a year 
13 pay penods a year 
22 pay penods a year 


680 


10 pénodes de pave par annee 124.52 
13 pénodes de pare par annee 95.78 
22 pénodes de pare pal annes 56.60 


C.R.C. 1978, C. 1575 


Sched. 


SCHEDULE ANNEXE 
UNEMPLOYMENT INSURANCE PREMIUMS — es ; COTISATIONS D'ASSURANCE-CHOMAGE Kr 
For the maximum premium deduction tor various pay penods see La deduction maximate de cotisalions pour diverses penodes de 
botiom of this page paie figure au bas de la presente page 
Pay ui Poy | ul Pay athe lake Pay a 
Rernuner ation premium Remuneraion premum Remuneration | premun Remuneiainn } prema 
Consaton Coksalon | 
From ~ Oe To- A OAC From ~ Ue Ta-A | \ oat From.- De To A ; one From - De Cet a ere 
| 
3377.37 ~ 3377468 103.69 3400-82 3401414 104.41 3424027 = 3424059 105.13 3447.72 ~ 3448.04 | 105.85 
3377009 ~ 3376-01 103-70 3401-15 3401446 104.42 3424260 — 3424.91 105.14 3446205 ~ 3040.37 | 105.86 
3376.02 ~- 3376.33 103.71 3401647 3401-79 104643 3424.92 = 3425424 105.15 3448.38 = 3448.69 | 105.87 
3370.34 - 3376-66 103.72 3401.80 3402021 104.45 9425025 - 3425-57 105e10 3448470 ~ 3444-02 105-80 
3376.67 = 3378.99 103.73 3402612 3402044 | 104045 3425.56 = 3425.89 | 105.17 3449.03 = 3449.34 | 105.89 
3379-00 ~- 3379.31 103.74 3402445 3402.70 104-46 3425.90 — 326-22 | 105610 3449.35 - 3449007 | 105.90 
3379.32 - 3379.64 103.75 3402-77 3403-09 106-47 3426023 = 3426.54 | 105.19 3449268 = 3449.99 | 105-91 
3379-65 - 3379296 103476 3403.10 10448 3426.55 = 3420.67 | 105.20 3450-00 ~— 3450432 | 405-92 
3379497 = 3380-29 103677 | 3403-43 [AA oena 3426088 — 3427619 | 105.21 3450.33 = 3450.65 | 105.93 
= : —— sate Katie bad 
3360-30 - 3300.61 | 103.78 3403.75 - | 104450 3427420 - 3427.52 | 105-22 3450.66 ~ 3450697 | 105.94 
3380.62 ~ 3300.94 103.79 3404.08 ~ | 104e51 3427053 ~ 3427285 | 105.23 3450.9m ~ 3451430 105.95 
3380.95 - 227 103.80 3404660 = 3404672 | 104452 3427.86 = 3426.17 | 105424 3491.31 - 3451.62 | 105.96 
3381-20 - «59 | 103-6) 3404073 - 3405204 104.53 3426.50 | 105.25 3451.03 = 3451.95 | 105.97 
3361-60 - 3361-92 103.82 3405.05 = 3405.37 104.54 3426.62 | 105.26 3451.96 ~ 3452-28 | 105,96 
3301693 - 3382-24 103063 3405638 ~ 3405-70 | 104-55 3429015 | 10527 3452024 ~ 3452000 | 105-99 
3362625 - 3362.57 103.84 3405671 * 3406.02 | 104656 3429.16 3429.47 105,26 3452.61 = 3452.93 | 106.00 
3302456 - 103-85 3406-03 - 3406.35 104.57 3429048 3429-60 | 105.29 3452094 = 3454025 | 106-01 
3382.90 = 3363.22 103.86 3406.36 = 3406.67 | 104658 3429661 3430013 105.30 3453.26 = 3453.58 | 106.02 
3303-23 - 3303.55 103.87 = 3407.00 | 104.59 3430014 = 3430045 105.31 3453.59 - 3453.90 | 106.03 
3363.50 ~ 3363.87 103.88 = 3407432 104.60 9430440 — 3430678 | 105032 453091 ~ 3454023 | 106.04 
338 : 103.89 = 3407665 | 104-061 3430079 = 3431410 | 105.33 3454024 ~ 3454.56 | 106.0% 
3364.2) - 3304452 103290 = 3407.96 104-62 BASLeL) = 343)443 105.34 2454657 ~ 3454.86 
3384653 ~ 3304.85 103-91 3407-99 = 3406.30 | 104463 DAd1L 644 = I431675 105.35 3454.89 ~ 3455.21 
= 3305617 103.92 3408031 - 3406463 | 104-04 3431076 = 3432208 | 105430 3455022 = 3455-93 
= 3365.50 103-93 3408.64 - 3408.95 | 104-65 3432.09 = 3432441 103.37 3455.54 = 3455.86 
= 3305.63 103.9% 3406096 = 3409028 | 104066 BABZe42 — 3432673 105.36 3455-8) - 3450-18 
~ 3366-15 103.95 3409.29 - 3409.60 | 104.67 3432-74 — 3433006 | 105.39 3456.19 = 3456.51 
-— - -- — ~ + - -——- “ + 
~ 3300.46 103.96 3409.61 = 3409.93 104.68 3433.07 - 3433.38 | 105.40 3456.52 - 3456.64 
- 3386660 | 103.97 3409.94 - 3410626 | 104669 3433239 ~ 3433-71 | 105-41 3450.65 - 3457elo 
= 3387613 103-96 3410.27 = 3410.58 104.70 3433.72 = 3434.03 105.42 BO57.L7 = 3457-49 
3307614 - 3367045 103-99 3410659 ~ 341009) 104-71 3434204 - 3434036 | 105645 3457.50 = 3457-a1 
3287.46 ~ 3387.76 104.00 3410.92 = 3411423 104672 3434637 = 3434669 | 105.44 3457.02 - 3956.14 
3367679 - 104-0) B4lLe24 ~— 3411-56 104-73 3434-70 = 3435001 | 105.45 = 3456-40 
elz- 104.02 3411657 = 3411.68 104.746 3435.02 = 3435.34 105.46 - 3458.79 
“44 - 104-03 3411669 - 3412021 | 106675 3435035 ~ 3435-00 105.47 3450.00 = 3459612 
3386.77 ~ 3369.06 104.04 3412022 = 3412654 104.76 3435067 = 3435.99 | 105.48 3459.13 = 3459.44 
3389.09 = 3389-41 104.05 3412055 = 3412.66 104.77 3436.00 - 3436.31 105.49 3459.45 = 3459.77 | 106.21 
3309.42 - 3309.73 106-06 3412687 — 3413019 | 104678 3636.32 -— 3430004 105.50 9459-76 = 3400-09 | 106-22 
3369.74 - 3390406 104.07 3413-20 - 3413451 | 104479 3436.65 ~ 3436-97 105.51 3400.10 = 3460-42 106.23 
3390.07 - 3390.39 104-08 3413652 - 3413064 104-80 3436698 ~ 3437429 | 105.52 3400443 - 3460+74 | 100.24 
3390640 - 3390671 304-09 3413685 ~ 3414.16 104-81 3437230 — 3437662 105.53 3460.75 = 3461.07 | 106.25 
3390672 - 3391.04 104.10 3414017 ~ 34614069 104.62 3437403 = 3057298 105.54 3461.06 = 3461-80 | 100s20 
3391.05 - 3391436 104.11 3414.50 = 3414.62 104.83 ~ 3438.27 105.55 3461641 ~ 3461672 106.27 
3391637 = 3391209 104612 3414683 = 3415614 | 104.64 343 ~ 3436-59 | 105.56 3401.73 = 3462.05 | 100.28 
3391470 = 3392-01 104613 3415215 = 3415.47 104.85 3438.60 ~ 3436.92 105,57 3462.06 - 3462-37 106.29 
i sok a So —— .- Bees 6. ss 
3392.02 = 3392.34 104614 3415.48 ~ 3415.79 | 104086 3436693 = 3439425 | 105.58 3462-38 = 3462.70 | 106430 
~ 3392.67 104615 3415080 — 3410012 104.87 B439e26 ~ 3439457 105659 3462-71 - 3463-02 | 106.31 
- 3392.99 104016 3416613 = 3416644 104.68 3439258 ~ 3439-90 105.60 3463.03 = 3463435 | 106432 
3393200 - 3393.32 104-17 3410-45 ~ 3410-77 | 104.89 343909) ~ 3440022 105-01 3463-30 - 3403-08 | 106.33 
3393.33 - 3393.64 104.16 3416.78 = 3417.10 104.90 3440423 = 3440-55 105.62 3463.69 = 3464.00 | 106.34 
3393-605 - 3393.97 104619 B41 TRL — S417 242 106.91 3480-56 - 3440-67 105.63 - 3904-33 | 
3393.98 = 3394.29 104420 BAL Te43 = 3417.75 104.92 3440-88 © 3441420 | 105.64 - 3464.65 
3394.30 ~ 3394-02 104-21 3417476 — 3436.07 104.93 BOShe21 — 3441453 105-65 - 3404.96 
3394.63 = 3394.95 104622 3416.08 = 3418.40 | 104.94 3441654 = 3441685 | 105.66 3464.99 = 3465.30 | 106.38 
4. — ——— ———_ 
3394.96 - 3395-27 104-23 3416-41 ~ 3418672 | 104495 3441086 = 3442616 105.67 3465.31 = 3465.63 106.39 
3395428 - 3395.60 LOae24 3416473 = 3419.05 104.96 3442.19 ~ 3442450 105.08 3405.04 ~ 3405640 100.40 
3395.01 ~ 3395.92 104.25 3419-06 — 3419-38 | 104.97 3442-51 - 3442-83 105.69 3465-97 — 3466-28 | 106-41 
3395.93 = 3396.25 104626 3419.39 ~ 3419.70 104.98 2442484 = 3443615 105.70 3400.29 - 3406-01 10e-42 
3396620 - 3396-57 104627 3419-71 = 3420.03 343-16 — 344356468 105.71 3466.62 ~ 3466+93 106.43 
3396.56 = 3396.90 104626 3420604 ~ 3420635 3H43049 - 3443081) 103.72 = 3467.20 10@s44 
3396.91 - 3397.23 104.29 3420.36 = 3420.68 3443.82 — 3444613 105.73 ~ 3467.58 
3397.24 - 3397.55 104630 3420.69 ~ 3421.00 Bareele — 3446046 | 105e74 - 3407691 | 
33976S6 - 3397.08 | 104.3) 34224601 ~ 3421633 3448.47 = 3444.76 | 105.75 ~ 3468-24 | 
3397.09 = 3398.20 104632 34214634 = 3422466 3444679 = 3445-11 105.76 106.48 
3396.21 - 3390.53 104-33 3421-67 ~ 3421-98 105.05 3445012 — 3445-493 105.77 100.49 
3398.54 - 3390.85 104434 3421699 ~ 3422.31 105.06 3445044 — 3485676 105.78 ~ 3469.21 | 108.50 
339 ~ 3399.16 104435 3422432 ~ 3422663 { 105-07 3445-77 — 3446-09 105-74 3409-22 ~ 3909-54 306.5) 
3399.19 = 3399.51 104236 3422604 — 39422496 | 105.08 3446.10 = 3446041 | 105.60 3469.55 ~ 3469.06 | 106.52 
3399652 - 3399-63 104.37 3422697 ~ 3423626 105.09 3440.42 ~ 3440074 105.81 3409.87 - 3470614 100-353 
3399.84 = 3400.16 104638 3423629 — 3423.61 105.10 3446.75 ~ 3447206 105.62 3470.20 = 3470.52 | 106.54 
FA00617 - 3400.48 104.39 3423602 - 3423-94 105-11 DaATOT — 3447239 105-83 3470453 - 3470-04 100-55 
3400-49 - 3400.61 104.40 3423695 — 3424026 105.12 3447040 — 3447-71 } 105.84 3470.85 = SATILIT 106.36 
Note The fotiowing are the maximum amounts you can deduct for eacn pay Denod 
Remarque Vous trouverez ci-dessous la colisation maximaie qué vous pouvez retenr Dour chaque Dénode de pare 
Weekly Hebdomada re 23.95 10 pay penods a year 10 penodes de paie parannee = 124.52 
Bewook'y Aux deux semaines 47.89 13 pay penods a year 13 penodes ue paw parannee = 95.78 
Semimontnty  — Bimensve! 51.88 22 pay penods year 22 penodes ve pare par unneé 66.60 
Monthly Mensue! 103.77 


681 


Sched. 
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UNEMPLOYMENT INSURANCE REGULATIONS 


SCHEDULE 


UNEMPLOYMENT INSURANCE PREMIU 


MS 


For the maximum premium deduction tor various pay periods see 


bottom of this page. 


ANNEXE 
COTISATIONS D'ASSURANCE-CHOMAGE 


la déduction maximale de cotisations pour diverses penodes de 
Pare figure au bas de la présente page 


Pay ul Pay ul Pay Ul Pay ) 
Remuneration premium Hemuneration premium Rémuneraion oremnum Ramunération premium 
Cotsation Cotisation Cotisation Cotsstion 
From - Oe Ta- A GAC From - De To- A Fiwel From - Oe To- A DAC From - De Toa-A JAC 
34710160 = 3471649 166.57 3494.63 © 3494.95 107629 3518.08 - 3518040 (06.0) 3541254 = 3541.05 108.73 
3471650 = 3471.82 106.58 3494.96 - 3495.27 107.30 3518041 = 35) 6072 108.02 3541.66 - 3542014 108074 
3471.83 — 3472214 106.59 3495.26 = 3495.60 107-31 3516.73 = 9519.05 108.03 3342.19 = 3542.50 108.75 
3472015 © D472 047 106-60 349506) - 3495.92 107232 3519206 = 3519.39 108.046 3942051 - 3542093 108676 
3472.68 = 3472.40 10661 3495093 - 3496025 107.33 3919-39 ~ 3919.70 106.05 3342.86 = 3943.15 108.77 
347208) = 3473212 106-62 3496026 ~ 34960657 107634 3319.7] = 3520.03 106406 3$43.16 - 3583-46 108.76 
3473013 = 3473045 106063 3496.58 = 3496.90 107-35 3520-04 - 9520.35 106.07 3943.49 - 3543.61 206.79 
3473246 = 3473.77 106-64 3496691 = 3497023 107236 3520236 - 3520.68 108.08 9543262 - 3544213 106.80 
3473.78 - 3474010 106665 B49T 22% = 3497-55 107237 3520.69 = 3521.00 1968.09 BS44e1L4 = 3544046 108.81 
BS74e11l = 3474242 106666 3497-56 - 3497.68 307636 3521201 = 3521.33 108.10 3364-47 - 3544.78 108.82 
3476043 = 3474075 106e67 3497289 - 3496.20 107.39 3521-34 - 3521266 108.1) 3344279 = 354S011 1Vdets 
3474.76 = 3475.06 106.68 3496.21 = 3498.53 107240 3521667 - 3521.98 106.12 3545.12 = 35945643 108.64 
3475.09 ~ 3474.40 106669 3498054 ~ 3496685 107-4) 3523099 - 352¢031 106.13 3545044 - 3544076 10666> 
PAIS 041 = 3475073 106.70 3496286 = 3499.16 1070462 3522032 - 3522.63 108.14 3345.77 — 3546.09 306.86 
3475.74 - 3476005 40667) 3499019 - 3499651 107043 3522.04 - 3922.96 100015 3546c10 - S5e0041 100.0? 
3476.06 - 3476.38 166.72 3499.52 = 3499.83 10764 3322097 = 352328 108.96 3546042 = 3946.74 108.66 
3476.39 - 3eTO.7) 106673 3499084 — 3500616 107045 3423029 = 3523-6) 106617 3546075 - 3547.06 106.69 
3476672 - 3477.03 106.7% 3500617 = 3960646 107.646 3923062 - 3523294 108.16 3947207 = 3547639 208.90 
3477,0% — 3477.36 106.75 3500.49 = 3500681 10747 3923095 — 3324-26 108.19 3547240 © 3547671 10809) 
347723? = 3477208 106-76 3500.82 ~ 350be14 107248 3524027 = 3324259 108.20 3947-72 - 3346-04 1L080Gd 
3477.69 = 3478.0) 106277 3501L6L5 = 3501-46 107049 3524660 - 3624.91 166.21 3548.05 - 3548.37 108.93 
347B.02 = 3476.33 106678 3S01.¢7? = 3901679 107.250 3926092 © 3525024 108.22 3546.30 - 35462609 108-94 
3478.3% = 3478.66 106.79 3901.80 - 3902-11 107.51 3925.25 = 3525-57 106.23 3546070 - 3349.02 106095 
347B0OT ~ 3476099 106-80 3502.12 = 3502044 307052 3525658 - 3525.89 108.24 35492003 = 3549.44 100090 
3479.00 = 3479.31 106-61 3302.45 =- 3502.76 107.53 3525.90 - 3526.22 106.25 j 3549035 — 3949067 108-97 
3479632 - 3079.68 106062 350207? ~ 3503009 107254 3526023 - 3526056 106.26 3549268 © 3549099 10B6e¥G 
3479.65 = 3479296 106.83 3503.10 - 3503.42 107.55 3526.55 = eoeoeeim| 108.27 3550200 - 3350632 108.99 
3479.97 © 3480.29 106-84 3503-43 - 3503.74 107256 3526.88 - 3527.19 106.28 3590.33 =< 9550.65 | 109.00 
3460030 - 3480.61 106.85 3303.75 - 3504.07 107.57 3527%s20 - 3527.52 | 100.29 3$50c06 ~ 3550.97 109201 
3460.62 ~ 34680294 10686 3304.08 = 3504.39 307.56 3527253 ~ 3327.65 | 106.30 3550.96 = 3553.30 109.02 
3480-95 - 3681.27 | 106.87 3504640 = 3504672 | 107459 3527-86 - 3528517 | 106.31 3551031 - 3551062 | 109-03 
3461.28 = 3681.59 106-88 3904.73 ~ 3505.04 107.60 3526.16 = 3528.50 | 108.32 3591263 = 3551.95 109.04 
3481.60 - 3663.92 | 106669 3505.05 - 3505-37 107661 3520.52 - 3526.82 408.33 355190 - 3552028 109.05 
3461.93 > 3662.24 106.90 3505.38 = 3505.70 107.62 3526.63 - 3529.15 108.34 3352229 = 3552.60 109.06 
3482.25 = 34862657 | 106091 3505e7) - 3506402 107.63 3529216 — 3529047 2108235 3552061 ~ 3952-93 109-07 
3462.56 = 3462.89 | 106092 3506.03 = 3506635 107264 3329048 - 3529.60 1086.36 3952.94 © 3953.25 109.048 
3462.99 = 3463.22 106.93 3506.36 ~ 3906.67 107.65 3329061 — 33530013 106.37 3953026 > 3553.58 109.09 
3483.23 = 3683.55 106694 3506-68 - 3507.00 107.66 3530016 = 3530.45 108.328 3593.59 - 3554290 409210 
3463.56 ~ 3483-67 106095 350TeOl - 3507232 107.67 3530246 — 3530.78 108.39 3553091 - 3556623 109031 
3463.86 ~- 3464620 106-96 3507.33 ~ 3507.05 107.08 3530279 = 3531.10 106.40 3554024 - I>5d4e50 109.12 
D4B4o21 = 34686552 106.97 3507666 ~ 3507-98 107.69 3534-11 ~ 3931.43 106.41 3554.57 = 3556.88 109.23 
3484.53 - 3464.85 106.96 3507.99 = 3506630 1070670 3531044 = 3531075 108.42 3554.89 = 355502) 109014 
3404.06 ~ 3465.17 106.99 3306631 = 3506.63 10771 3531-76 — 3532.08 106.43 3555022 - 3553.93 109.15 
3465.18 - 3485.50 107.00 3506.64 - 3606.95 107.72 3532009 - 3532041 106.44 3555.54 - 3555.80 109610 
3405.51 = 3405.83 107.01 3508.96 - 3509428 107.73 3532042 = 3532.73 106.45 3955.67 - 3556.18 109.17 
107002 3509-29 = 3509.60 107.74 3332.74 = 3533.06 108.46 3956.19 - 3556.9) 109.18 
3eBoe16 — 3486.48 107203 350906) ~ 3509.93 107275 3333-07? - 3333.38 106.47 3556652 - 3556684 109014 
3466.49 = 3486.80 107.04 3509.94 = 3510.26 107.76 3333.39 = 3533.71 106.48 3356.85 = 3557.16 109.20 
3*BG.61 - 3487213 107.05 3510627 ~- 3510.56 10747T 3533072 ~ 3534003 106.49 3BS5To1T - 3957 e4Y 10962) 
BSBTe1& = 3467.45 107-06 3510.59 = 3510.9) 107.78 3534204 - 3534236 108.50 3957.50 = 3557.8) 109.22 
3487.46 - 3467.76 107.07 3310-92 - 3511.23 107.79 3534037 - 3534069 108651 3557.62 - 109223 
3967.79 = 3486.11 107.08 3511424 = 3511.56 107.80 3334270 © 3535.01 108.52 3558.15 < 109.24 
3406.12 - 3468.43 107.09 3511657 ~ 3511-88 LOT.Bi 3535.02 - 3535.34 1086.53 3556047 -— 3556.79 109625 
3488.64 = 3466.76 1O7%.10 3513689 = 3512.22 107.82 3335.35 = 3535.66 106.54 3958.80 - 3559.12 109.26 
3466.7? - 3469.08 107.31 3512422 = 3512-54 1 107.63 3535.67 = 9535.99 106.55 3959.13 = 35959244 109.27 
3489.09 = 3489.4) 107212 3512655 - 3512.06 107-64 3936200 - 3536031 106.56 3959-45 - 3559.77 109.28 
3469.82 ~- 3469.73 107.13 3512067 = 3913.19 107.65 3336032 - 3536.64 108.57 3559.78 - 3560.09 109.29 
3489.7T% = 3490-06 107014 3513020 - 3513051 | 107,86 3936065 - 3530.97 100.56 3900010 - 3960-42 309. 30 
3690.07 = 3490.39 107.35 3513.52 = 3513004 | 107.67 3536098 = 3537029 108,59 3560.43 - 3560.74 109031 
3490.40 + 3490.71] 107.16 3513-805 - 3514.16 107.68 3537230 = 3537.62 108.60 3500075 - 3561-07 109.32 
3490-72 =~ 3491.06 107.17 39146037 ~ 33140469 107.89 3537063 — 3537.94 106.61 3561.08 - 3561040 109.33 
3491205 =— 3491436 107.16 3314.50 - 3514.62 107290 3537095 = 3538227 100.62 DSO1e6) = 3901-72 LO9o34 
3491.37 = 3491669 107.19 3514.63 = 3515.14 LOTS. 3536628 - 3536.59 106.63 3501673 - 3962.05 109535 
a Sees = ——_—_—++ 
3491-70 = 3492.01 | 107-20 3515.15 - 3515647 | 107.92 3936-60 - 3536.92 | 100064 35620065 - 3562437 | 109.36 
3492002 - 3492536 | 107.2) 3535068 - 3515.79 | 107.93 3536693 = 3539.25 | 108.05 3562038 = 3562470 | 109037 
3492.35 = 3492067 | 107.22 3915-00 - 3516512 | 107.96 3539.26 = 3539.57 | 106.66 3962.71 ~ 3563402 | 109.38 
3492.66 - 3492.99 | 107.23 3510613 - 35316644 | 107495 3539058 - 3539090 | 100067 3503203 - 3963635 | 109.99 
3493.00 = 3493.32 | 107224 3916045 - 3516.77 | 107.96 3539.91 = 3540.22 | 108.68 3563.36 = 3563.68 | 109.40 
3493.33 - 3493264 | 107625 3516078 - 3517610 | 107697 3540623 - 3540055 | 108069 3563009 - 3504600 | 10904: 
3493-65 - 3493.97 | 107.26 BSL7oLL = 3937242 107.98 3540.56 = 3540.87 108.70 3566.02 = 3964.33 109662 
3493298 — 3494629 | 107627 3517043 - 3517.75 107699 3540086 = 3541220 106.7) 3564.36 — 35604265 109043 
3494030 = 3694662 | 107.28 3517-76 = 3938.07 106.00 3541621 = 3541.53 108.72 3564.66 = 3564.96 109.64 
Note The following are the maxrmum amounts you can deduct tor eacn pay penod 
Remarque Vous trouverez cr-dessous la Cotisation maximale que vous pouvez refenir pour chaque période de paAi€. 
Weekly Heddomadaire 23.95 10 pay periods ayear 10 periodes de pale par annec 124.52 
Biweenly Aux deux semaines 47.89 13 pay perioos a year 13 periodes de nae par annec 96.78 
Semimonihty Bimensuel 51.88 22 pay perioas ayear 22 periodes de paie par annee 56.60 
Monthiy Mensuel 103.77 
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UNEMPLOYMENT INSURANCE PREMIUMS 


SCHEDULE 


C.RECLI978 CL 1575 


ANNEXE 


Sched. 


a COTISATIONS D'ASSURANCE-CHOMAGE 3 
For the maximum premium deduction tor various Pay perods see La deduction maximaie de cotisatbons pour diverses penodes de 
bottom of this page Pare figure au bas de la presente page 
2 Pay ul " Pay q u Pay T w Y “Pay | Fs 
Orr ee RN HOr) premium jamnuceranon premum Remuneraiio- } Remuneration 
Cotisation Cotsalion i scolincam ‘ : 
From ~ Oe To- A dAC From - De To-A | 6AC From - De no's SAC From De To-A Sgemens 
3564.99 - 3565.30 - 3586.76 | 110017 3611.89 = 3612.2) | 110.89  baies 
3565.31 - 3505.63 ~ 3589.08 | 110.18 3012.22 - 3612.54 | 110.90 ey ee - beiniee peo 
= 3565.96 = 3569.41 | 110019 3612.55 = 3612.86 | 110.91 3036.00 = 3636.3) | 211463 
= 3566626 | 109646 3509.42 = 3569.73 | 110-20 3012-67 — 3613-19 | 110.92 3030432 - 3030604 | Lijeos 
~ 3566-6) | 109.49 3589.74 = 3590.06 | 110421 3623.20 = 3613.51 | 110.93 3636065 - 3636.97 | 111.65 
3566-62 - 3566-93 | 109.50 3590.07 = 3590-39 | 110-22 3013652 ~ 3613684 | 110.94 3036696 - 30374629 | ilisoe 
3566.94 = 3567.26 | 109.5) 3390.40 = 3590.71 110423 3613.65 = 3614616 | 120.95 3637.30 = 3637.62 111.67 
3567.27 = 109652 3590.72 - 3591.06 110024 3014-17 - 3014.44 110.96 3037-63 - 3037.94 Alisoe 
3567.59 = 109.53 3591.05 = ad 91s 36.) 110025 3614650 = 3614.62 110.97 3637.95 = 3638.27 | 111.69 
3367.92 = 3568.24 | 109.54 3591.37 = 3591.69 | 110-26 3614683 = 3615.14 | 110.98 636.26 = 
3408.25 ~ 109.55 3591470 - 3592.01 110027 3635.15 = 3015.47 | Lio.oy real - no 8 a aoe 
- 109-56 3392-02 - 3992.36 | 110.28 3615.48 = 3618.79 | 111.00 3038.93 ~ 3639.25 | 111.72 
- 109.57 3592.35 = 3592.07 | 110.29 3615280 = 3ele.i2 | Lii.ol 3039-26 — 3639657 | dLie?s 
= 109.56 3592-68 - 3592.99 110-30 3616-13 - 3616.44 141.02 3639-58 = 3639.90 111.74 
- 109.59 3593.00 = 3993.32 | 110.31 3010645 - 3010.77 | 141.03 3039091 = 30800¢2 | Jdde?d 
~ 3570-19 | 109.60 3993.33 - 3593.64 110.32 3610-78 = 3617-10 | 111.046 3640623 = 3640655 | 111.76 
3570.20 ~ 3570.52 | 109.61 3593.05 = 3593.97 | 110.33 Solel = 3017-42 | 111.05 9040.56 = 3060007 | Lile?? 
3570.53 ~ 3570.04 109.62 3593.98 ~ 3594.29 | 110.34 3017243 = 3617675 111.06 3080.88 = 3641.20 11).76 
3970.05 ~- 3578-17 | 109063 3594.30 = 3594.62 | 110.35 3617.76 = 3618-07 | 111.07 3681621 - 3641.53 | 21d.79 
3571618 ~ 3571649 | 109604 3594.63 ~ 3594.95 | 110.36 3616-608 - 3616640 | 111.08 2041654 = 3oeless | Lideeo 
3571.50 = 3574.62 109665 3594.96 = 3595.27 110.37 3616-41 3616.72 111.09 3641.86 = 3642.18 i)-6) 
357166) ~ 3572414 | 109.66 3595.26 = 3595.60 | 110-36 3618673 = 3619.05 121.10 3042019 = Soeeer0 | LideB2 
3572615 = 3572-47 | 109467 3595.61 = 3595.92 110.39 3619.06 = 3619.38 VL1.1) 3642.51 = 3662663 | 111.83 
3372648 - 3572.60 | 109-08 3595693 = 3596625 | 110640 3619639 = 360194670 | Ldlei2 3042404 = 3043015 | Liles 
357226) = 3573.12 109.69 3596.26 = 3596.57 110.41 3619.7) 3620.03 VLL.13 3643416 = 3643.48 3112685 
3573613 = 3573245 | 109.70 3596.58 ~ 3596-90 | 110042 3620-04 = 3020635 | Lllels 3043049 ~ s044e01 dLlevo 
3573046 = 3573.77 | 10967) 3596691 = 3597.23 | 110.43 3620.36 3620.66 | 111.15 3043.82 - deserts | 121.87 
3573.76 = 3574.10 109672 3597.24 = 3597.55 3620.69 3621.00 111.16 3644.14 = 3644.46 lhl.es 
BS74611L = 3574662 109.73 3597.56 - 3597.08 3621-01 3621-33 dLlel? 30446471 = 3094-76 Alledy 
3574043 = 3574.75 | 109076 3597.69 = 3596.20 3621634 = 3621466 | 111.18 3046.79 = 3645.11 | 111.90 
3574.76 - 3575.06 109-75 3598.21 - 3596.53 BO2b-67 - 3021698 dhlely 3O45e12 = 3045-43 | Lble¥l 
3375.09 = 3575.40 | 109-76 3596.54 + 3598.85 3621-99 = 3622.31 111-20 3645.44 = 3645.76 | 121292 
3575.4) - 3575.73 109.77 3596.66 - 3599.18 3022432 - 3022203 dbbe2d 3045-77 ~ 3040.09 11695 
3575.74 = 3576.05 | 109.78 3399619 = 3599.51 3622.04 = 3622.96 | 111422 3046.10 = 3646.41 1Lbe94 
3576.06 - 3576.38 | 109.79 3599.52 - 3599.83 3022-97 = 3024026 | Liieeds 3040-42 — 3040-74 421695 
3376.39 = 3576-71 | 109.80 3599264 = 3600.16 | 120-52 3623-29 ~- 3623.61 111.24 3646.75 ~ 3647406 | 111.96 
- is 2285 - SEY Ce SE Sn Spal eich Merci 
3576472 = 3577.03 | 109-681 3600.17 = 3600-46 | 110.53 3623662 - 3623-94 | 111.25 3047607 ~ 3647639 | 111.97 
3577.04 = 3577.36 109262 3600.49 = 3600.81 110.54 3623.95 = 3024620 | Lilece DO4T240 — 3047671 | db de 
3577.37 = 3577.66 109.63 3600.62 = 360).14 | 110.55 3624.27 = 3624659 | 111-27 3047.72 ~ 3646.04 | 111.99 
3577.69 = 3578.01 109664 3601615 - 360b046 | 110656 3624060 - 3624691 1il.26 3648.05 - 3048437 | 132200 
= 3576.33 109-85 36014647 = 3601.79 110,57 3624.92 - 3625.28 Lll.29 3646.36 = 3646.69 | 112-01 
= 3576.60 | 109-86 3601-60 - 3602.11 110-58 3625025 = 3625-57 | 111-30 3048.70 = 3049604 | ddde02 
= 3578.99 109.87 3602612 = 3602244 | 110459 3625.58 = 3625.89 131.31 3649.03 = 3649.34 | 112-03 
3579.00 - 3579.31 | 109.86 3602445 = 3602.76 | 110260 3025-90 - 3626-22 141632 3049435 = 3049.0! | 1Ll2s04 
3379.32 = 3579.64 109.89 3602.77 = 3603.09 310.61 3626.23 = 3626254 111.33 3649.68 - 3649.99 112-05 
3579.65 = 3579.96 | 109.90 3603.10 = 3603.42 110.62 = 3626.87 3650-00 = 3650.32 | 112-06 
3579.97 - 3580.29 | 109-9) 3003643 — 3603.74 | 11063 = 3027619 3650633 = 3650665 | Li2s07 
3380.90 ~ 5560.61 109-92 3603.75 = 3604.07 | 110.64 > 3627.52 3650.66 = 3650.97 | 112-08 
3560.02 ~ 3580.94 | 109.93 3604.08 - 3604-39 | 110265 — 3027485 3050096 = 3031-50 | Al20¥ 
3580.95 ~ 3581.27 | 109.94 3604-40 = 3604.72 110+66 3627686 — 3626617 | 111636 3OS14391 = 3651462 | 112610 
3561.26 ~ 3501.59 | 109.95 3604.73 - 3605.08 | 110.67 3026618 = 3628650 | 132.39 BOdieo3 - 4651-95 | Lizeil 
3561.60 ~ 3501.92 | 109.96 3605.05 = 3605.37 | 110.68 3628.5) - 3628-862 | 111-40 3651696 = 3652.28 | 112612 
3501.93 = 3562.24 | 109.97 3605.38 - 3605.70 | 110.69 3026.83 = 3629615 Lliesl 3052029 - 3652600 | Li2ers 
3362-25 - 3562.57 | 109.96 3605.71 = 3606.02 110,70 BO29e10 = 3629647 | 111642 3652461 = 3652693 | Lidel4 
i=. i Big REG PAN ng pact ae cee! 7 oe ceodiintie 4 ‘ 
3562.58 = 3562.89 | 109.99 = 3006.35 | 110-71 3629-46 — 3629.80 | 111643 3052-94 = 3653.25 | 112015 
3562.90 = 3563.22 | 110.00 = 3000.67 | 110.72 3029081 = 3030013 | Ldbede 3053-26 — 3653458 | Lidslo 
3563.23 - 3963.55 110.0) = 3607.00 110.73 3630-148 ~ 3630445 411.45 3653.59 = 3653.90 12617 
3563.56 - 3563.67 | 110.02 ~ 3607.32 110674 3030046 - 3630476 | Libero 3053091 — 3654023 dhdeie 
3503.88 = 3584.20 | 110.03 3607.65 | 110.75 3630-79 = 3631610 | Lble4? 3654.24 - 3654.56 112619 
3564.21 - 3564652 | 110204 3607.06 - 3607.98 | 110.76 3631011 = 303h043 | Lidesa 3054.57 = 3054.86 | Li2-<o 
3904.53 = 3504.85 | 110.05 3607.99 = 3608.30 | 110.77 3631044 — 3632-75 | 111449 3654.89 ~ 3655621 21262) 
3564.86 = 3565.17 | 110.06 3606.31 3608.03 | 110-76 36324676 = 3632408 | L1les0 3055-22 = 3055-53 | Lide2e 
356s. = 3965.50 110.07 3608.95 110.79 3632-09 = 3632.41 111-5) 3055-54 = 3635.86 llzs23 
3585.51 = 3565.63 120.08 3606.96 3609.26 110.80 36320462 = 3632.73 111.52 3055.87 Ll2-24 
3505.04 = 3586.15 | 110.09 3009.29 - 3609-60 | 110-81 3032-74 ~ 3633-00 | 111-53 3050.19 1i2025 
3566.16 = 3586.48 | 110.10 3609-61 3609.93 | 110.82 3633.07 ~ 3633236 | 111454 3656.52 112-26 
~ 3580-60 | 110-11 3009.94 ~ 3610.26 | 110-63 3633-39 - 3633-7) 1Lied5 3050.85 = 3657616 | Lbde2? 
= 3587.13 110.12 3610.27 3610.56 110484 3633-72 ~ 3634.03 311.56 3657.17 « 112-28 
3567.14 = 3507245 | 110013 3610.59 - 3610.9) 110.85 3634604 - 3034636 141-57 3057.50 - 1a2e29 
3567.46 = 3567.78 | 110014 3610.92 3611623 | 110-86 3634037 ~ 3634.69 | 111.56 3657.82 = } 1L2.30 
3587.79 - 35 ll 110415 3611-24 3611.50 110667? 3034-70 — 3635-0) 2laed9 305815 - } ab2edl 
3586.12 - 3566.43 | 110616 3012657 = 3614-86 | 110-88 3635-02 - 3635.34 111-60 3058.47 = 3698.79 } 112<32 
| 
Note The following are tne maximum amounts you can ceduct for each hay penod 
Remarque Vous trouvere? ci-dessous la cotisation maximale que vous pouvez retenir pour chaque penode de pare 
Weekly Hebdomadaire 23.95 10 pay penods a year = — 10 penodes de oale parannse == 124.52 
Buweekly Aux deux semaines 47.89 13 pay penods # year =—-13 penodes Oe Dae per annes 95.78 
Semimonthty — Bimensue! 51.88 22 pay penods a year 22 penodes de paie par annee 56.60 
Montniy Mensue! 103.77 
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SCHEDULE 
UNEMPLOYMENT INSURANCE PREMIUMS 


UNEMPLOYMENT INSURANCE REGULATIONS 


ANNEXE 
COTISATIONS D'ASSURANCE-CHOMAGE 


For the maximum premium deduction for various pay periods see 


bottom of this page. 


La déduction maximale de cotisations pour diverses périodes de 
pare figure au bas de la presente page 


Pay Ul Pay ul Pay ul Pay ul 
Remuneration premmum Rémuneration premium Remuneration prermum Remuneration premium 
Cotisation Cotisation Cotsation Cotsation 

From - De To-A dat From - De To- A dA From ~ De To- A JAC From - De To-A GAC 
3658-80 = 3659012 132.33 3682.25 = 3682.57 123.05 3705.71 = 3706002 113.77 3729.16 -— 3729047 124249 
3659013 = 3059244 112634 3682.58 - 3662.69 113.06 3706.03 = 370635 413-78 3729-48 - 3729080 114050 
3659045 = 3659.77 112035 3662290 = 3683-22 113-07 3706.36 - 3706067 113.79 3729.01 - 3730.13 124651 
3659278 = 3660.09 112036 3683023 - 3663.55 113-08 3706.68 - 3707.00 123-40 3730014 = 3730045 324052 
3660.10 = 3660.42 112.37 3683-56 = 3683-67 113.09 3707201 — 3707032 123-61 3730686 — 3730078 114653 
3600043 = 3660274 132038 3683.88 — 3604020 113610 3707233 - 3707265 113-62 3730079 = 3731210 114054 
3660-75 = 3661.07 112639 3684621 = 3664.52 113.11 3707266 - 3707.96 113.63 BIPS1L.11 © 3731043 124655 
3661208 = 3661240 112040 3684.53 — 3689665 113012 3707299 - 37086030 313264 B73leee = 3731075 414050 
3661.41 = 3661.72 112041 3664.86 = 3665-17 113613 3708031 - 3708.63 133285 3V3b276 — 3732-06 114657 
3661.73 = 3662.05 1120642 36852168 = 3665-50 113.146 3708-64 = 3708.95 133286 3732009 = 373204) 114.58 
3662-06 = 3662.37 112043 3085-51 - 3665.83 113215 3706.96 — 3709028 113.87 3732042 - 3732073 $14059 
3662038 > 3662.70 112.44 3665.64 = 3686015 113016 37092029 = 3709.60 123.68 3732074 — 3733006 134066 
3662071 ~ 3663-202 112645 36866016 = 3086648 1130eh7 3709061 = 3709.93 113.89 3733-007 - 373338 ligeceol 
3663-03 = 3663.35 112646 3686-49 = 3686.60 113216 3709294 = 3710.26 113.90 3733039 - 373367) 124062 
3663236 ~ 3663.66 112047 3666.81 ~ 3087613 113219 3710027 - 3710058 113-91 3733.72 - 3734003 214063 
3663-69 = 3664.00 112646 BOOTS = 3687645 113420 3720059 = 3710.91 113092 3734.04 © 3734036 114064 
3604.01 = 3064.33 1120649 3087046 - 3667.76 113621 3710092 = BF1I023 113293 3734.37 - 3734009 114.05 
3664-034 = 3666.65 112250 3667079 ~ 366861i 113.22 37L1626 = 3711656 113694 3734070 = 373560) 114266 
3664066 - 3664.98 112651 3666012 ~ 3666643 113.23 37157? | 3711-88 113.95 3735.02 = 3735034 124067 
3664.99 = 3665-30 112052 3686244 = 3686676 113024 3711089 - 3712-2) 113.96 3735035 = 3735260 114.68 
3665231 = 3665.63 112253 3666.77 = 3669.08 113025 3TML2.22 = 3712.54 113.97 3735067 = 3735299 119.69 
3665064 - 3065496 112654 3689.09 = 3689-41 113226 3712655 = 3712-866 113.98 3736-00 = 3746031 116.70 
3065297 = 3666.28 11255 3609.42 = 3669-73 113.27 3712287 = 3713019 123299 3736632 — 3736064 114672 
3600029 = 3666-6) 112-56 3669-274 = 3690206 113-26 3713620 = 3713-51 114-00 3730065 - 3736697 1146072 
3666.62 =~ 3666.93 112.57 3690-07 = 3690-39 113-29 3713252 = 3713.84 124201 3736098 = 3737029 114.73 
3600094 = 3667226 112258 3690040 ~ 3690-71 113.30 3713085 — 3714016 114202 3737230 - 3737062 114074 
3667027 = 3667255 112-89 3090672 = 3691.04 113631 3VMMSelT? = 3714249 134.03 3737.63 — 3737694 114.75 
3667259 = 3667091 112-60 3691-05 = 3691.36 113.32 3714.30 = 3714.62 114.04 3737295 = 3738027 114.76 
3607-92 - 3666224 hl2-el 3691237 - 3691-69 113433 3714063 - 3715014 114.05 3738.28 - 3736059 124077? 
3666.25 - 3668.56 112062 3691.70 = 3692-01 113634 3715015 = 3725047 124206 3738.60 - 3736092 114.78 
3608.57 = 3666.89 112.63 30922002 - 3092034 113.35 3715046 ~ 3715-79 124.07 3736093 - 3739025 1l4eT¥ 
3668.90 = 3669421 112-64 3692635 = 3692667 113636 3715-80 = 3716.12 114.08 3739026 = 3739.57 114.86 
3009022 ~ 3669.54 112065 3692266 ~ 3692.99 113.37 3716013 ~ 3716044 114.09 3739258 - 3739290 31406) 
3669-55 = 3669.66 112666 3693.00 = 3693.32 113.38 3716045 = 3716.77 114.10 3739.9} — 3740022 114.682 
3669.87 ~ 3670.19 Ll2eo7 3693233 - 3693664 113039 3710076 = 3717410 11461) 3740023 - 3740055 114063 
3670220 - 3670652 112668 3693065 = 3693.97 113440 BILVeLL = 3717042 114012 3740.56 - 3740.87 114284 
3670-53 = 3670.84 112269 3693.96 - 3694529 123641 3717043 = 3717675 116613 3740.88 = 3741220 114085 
3670.85 = 367hod? 112270 3694030 = 369%662 113042 3727-76 = 3718.07 114014 374be2) — 3741653 Al4eto 
BOTLIB = 3671649 11267) 3094263 = 3694695 113043 3716.08 » 3716.40 Y14015 3741.54 —- 3741285 114.67 
3071650 - 3671-82 112072 3694096 = 3095627 113644 371604) - 3718672 414016 3741000 - 3742018 414080 
3671683 =~ 3672014 112-73 3695028 = 3695260 113665 3718073 = 3719.05 114017 3742019 = 3742.50 114289 
3OT2015 = 3672047 112074 3095061 - 3695-92 113246 3719006 = 3719236 114018 3742051 = 3742.03 114290 
3672248 = 3672.80 112675 3695693 = 3696625 113447 3719.39 = 3719-70 114619 37420864 = 3743015 114291 
3672-81 - 3673212 112-76 3696-26 - 3696-57 113-48 3719671 = 3720003 11420 3743016 — 3743048 114092 
3673013 = 3673645 112-77 3696.58 = 3696.90 113649 3720.04 - 3720.35 114621 37430469 = 3743.61 114.93 
3673046 = 3673677 112-78 3696.91 = 3697223 113-50 3720.36 = 3720-66 114.22 3743082 - 3746013 114094 
3073.76 = 3674610 112279 3097224 = 3697255 113051 3720-69 = 3721-00 124623 3746014 = 3744040 114095 
BOTSe11 — 3674642 112660 3697.56 = 3697.68 113-52 3721601 = 3721633 114024 3744047 = 3764.78 114.96 
3074243 = 3674675 132661 3697.89 = 36986220 113-53 372k 034 - 3721666 1hee25 3746079 - 374511 1h4097 
3674.76 - 3675.08 112662 3696-21 = 3698.53 113-54 3721.67 =~ 3721.98 114026 3745.12 = 3745.43 114.98 
3675209 = 3675640 112263 3696254 - 3696065 113055 3721299 = 372203) Lh4e27 3745044 ~ 3745070 124299 
3675241 = 3675.73 112.84 3696.86 = 3699-16 113636 3722032 = 3722-63 114.286 3745077 ~ 3746209 319.00 
3675.74 - 3676.05 112265 3699019 = 3699651 113657 3722664 © 3722696 114229 3746010 ~ 374604) 41500) 
3676.06 = 3676.38 112286 3699.52 = 3699663 113058 3722.97 = 3723028 114630 § 3746042 - 3746.74 115202 
3676.39 - 3676071) 112.67 3099.64 = 3700.16 113659 3723029 © 3723-61 114.31 3746.75 ~ 3747006 115.03 
BOTO.72 = 3677-03 112268 BT00.)7 = 3700648 113260 3723062 — 3723694 1h4032 3747007? — 3747039 115004 
3677.04 = 3677236 112069 3700649 = 3700-81 113661 3723095 = 3724026 114633 374240 = 374767) 113.05 
3677.37 = 112-90 3700.82 - 3701614 113.62 D724027 = 3724059 114-34 B7ST072 — 3748504 115206 
3677.69 = 112091 3701015 = 370146 113663 3724060 = 3724691 114.35 3748005 = 3748637 115207 
3678.02 - 3676.33 112092 370h 047 — 37079 113-64 3724092 = 3725024 114036 3746238 - 37480609 115208 
3678.34 = 3676266 112293 3701260 = 3702611 113065 3725025 = 3725057 114637 3748.70 ~ 3749602 115-09 
3BO70.67 = 3670.99 112294 DW2012 — BVD2044% 113266 3725058 — 3725689 114036 37492003 - 314934 115010 
3679.00 = 3679.3) 112.95 3702.45 = 3702676 113667 3725290 = 3726022 314239 3749235 © 3749067 ALS.ld 
3679.32 = 3679¢64 112-96 3702677 = 3703.09 113.68 3726023 © 3726.54 114240 3749.68 = 3749.99 1156012 
36719065 - 3679696 112697 3703-10 ~ 3703042 113269 3726055 — 3720087 Ligesl 37302000 — 3750032 215623 
3679.97 = 3680.29 112098 3703.43 = 3703.74 113470 3726266 - 3727019 124042 3750093 — 3750-65 WLSelse 
3680.30 — 3680.61 112299 37903275 ~- 3704007 11307) 3727220 - 3727-52 114.43 3780006 — 3790.97 11$035 
3680.62 - 3680.94 113.00 3704.08 = 3704.39 113072 3727653 = 3727.65 114044 3750.98 = 3751.30 115-16 
3660-93 - 3681-27 113-0) 3704640 ~ 3704.72 4113.73 3727-86 -— 3728617 114245 37Si031 = BTSLe02 315017 
3601.28 = 3601.59 113.02 3704.73 = 3705204 113674 3728.18 = 3726250 114646 3751063 - 3751695 115618 
3661.00 - 3661692 123203 3705-05 - 3705-37 113.75 3726.51 — 3728-62 Lise? 3751096 - 3752-26 135219 
3601.93 = 3682224 113204 3705.38 = 3705.70 113.76 3726.83 - 3729615 114048 3752.29 - 3752-60 119-20 


Note The folowing are the maximum amounts you can deduct for each pay penod 
Remarque « Vous trouverez ci-dessous la Colisation Maximale que vous pouvez retenir pour chaque période de pale 


Weekly Hebdomadaire 23.95 10 pay penods a year 10 périodes de pale par année 
Biweekly Aux deux semaines 47.89 13 pay periods a year 13 ptriodes de pale par année 
Serwmonthly  Bimensuel 61.68 22 pay penods a year 22 périodes de pale par annee 
Monthly Mensuel 103.77 
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SCHEDULE ANNEXE 
UNEMPLOYMENT INSURANCE PREMIUMS COTISATIONS D’ ASSURANCE-CHOMAGE 41 
For the maximum premium deduction tor vanous pay periods see La deduction maximate de Cotisations pour diverses penodes de 
bottom of this page pare figure au bas de la presente page 
Pay iG Pay ie Pay T ot 
mer freee | omen 
| Wsation ’ Reale 
From - De lo-A Sac Soe emt 3 5 Comsee 
375261 - 3752-93 | 115621 3776.06 ~ 3776.38 | 115.93 3799.52 = 3799.63 116.65 3622.97 ~ 3823.28, 117.37 
3752094 - 3753025 | 115022 | 3770.39 - 3776271 | 115696 | 3799.04 - 3000.16 | 110-06) 3023229 - 3829201, Litsze 
3753.26 - 3753.56 | 115.23 3776.72 = 3777.03 115.95 3800.17 3800.46 116.67 3823.62 = 3023.94) 117.39 
3753.59 = 3753.90 | 115.24 3777404 = 3777036 | 115.96 3800049 ~ 3800-81 | 1ib.08 3623.95 ~ bacscvet LiTesu 
3753.91 = 3754.23 | 115.25 3777637 ~ 3777.68 | 115.97 3800.62 = 3801.14 | 116.69 3824.27 = 3824.59) 117.4 
3754.24 - 3754.50 | 115-26 115.96 380h015 = 3601446 | 116.70 3624400 ~ 3624.41 ALTes< 
3754.57 = 3754.68 | 115.27 115.99 3801-647 = 3601.79 | 136.71 3824.92 - 3625.24 117.43 
3754-89 ~ 3755-21 115.28 116-00 3601-860 - 3802.11 110.72 3025029 ~ 4025097) Li Tess 
3755.22 = 3755-53 | 115.29 3778.67 = 3778.99 116,01 3802.12 = 3802.44 | 116,73 3625.58 - 3625.89 | 117.45 
3755.54 = 3755.06 | 115.30 3779.00 = 3779631 | 116-02 3802.45 = 3802.76 | 116.76 3825.90 - santene | 117046 
3755.67 ~ 3750.16 115631 3779632 - 3779.04 116403 3602.77 ~ 3403.09 2116.75 3026623 ~ 3020.56 lea? 
3756.19 = 3756.53 115432 3779.65 = 3779.96 116.04 3803.10 = 3803.42 3826.55 = 3826.87 117.48 
3756.52 - 3756-646 | 115.33 3779.97 ~ 3780629 446.05 - 3803.74 3620.08 - 3627619 | 117049 
3756.05 = 3757.16 115.34 3780.30 = 3760.6) 116-06 ~ 3804.07 - 3827.52 117.50 
DISTAAT — 3757049 115.35 3780.62 - 3760.94 116.07 - 3604.39 - SudToods | 4h 705) 
3757.50 = 3757.81 115.36 3700.95 ~ 3781.27 116.08 > 3804.72 | ~ 3628.17 117652 
3757082 - 3750614 | 115637 3701428 - 3761.59 | 116.09 = 3805.04 l ~ Jeeeeso | 117059 
3750.15 = 3758.66 | 115.38 3761.60 - 3761-92 | 116-10 = 3805.37 | 116.82 Si + 3628.82) 117.56 
Le ESSERE a Sees pe ate LEE ESS, ee EEE des 
3750.47 ~ 3758.79 | 115.39 3761.93 = 3762024 1l6.11 = 3605.70 | 116.63 = 3629.15 117.55 
3756.80 - 3759-12 115440 3762625 - 3762.57 116612 = 3806.02 llo.0s 3829010 — 3029447 | LLTed0 
3759.13 = 3759044 115-41 3762.58 - 3702.89 116.13 3806.03 = 3806.35 116.65 3629.48 - 3629.80 | 117.57 
3759.45 = 3759.77 | 115642 3782.90 - 3763622 116014 3806.36 ~ 3906.67 2629001 ~ 30300)3 | Lit.Se 
3759.78 - 3760.09 115.43 3763.23 = 3763.55 126.15 3806.68 = 3807.00 3830.14 - 3630-45 117.89 
3760.10 ~ 3760642 | 115.46 3763.50 - 3763.87 1lo.i6 3807.0) - 3807.32 3830040 ~ 3030676 | Li7s00 
3760.43 = 3760.74 | 115645 2703.68 ~ 3784.20 | 116417 3807.33 - 3607.65 3830.79 = 3631.30 117261 
3760.75 = 3761.07 115.46 3704.21 - 3764-52 | 116-18 3807266 ~ 3807.98 aB3lelL = sBslee3 Lileoe 
3761-08 - 3761.40 115.47 3807.99 = 3608.30 3831-44 = 3833475 | 117.63 
a —— — —$—_—_—~ —— - + - 
3TOLe4d = STOL67T2 | 115248 3764.66 = 3765.17 116.20 3608.31 - 3806.63 3831676 = 3632.08 | 117-64 
3761-73 = 3762.05 3156469 3785.16 - 3765.50 216.21 3606.04 - 3606.95 3632609 = 3032041 | bATeOd 
3762-00 - 3762.37 115.50 3705.51 = 3785.63 116.22 3808.96 = 3809.28 363920642 - 3832.73 117.66 
3762.36 ~ 3762-70 115651 3765.64 - 3780.15 116623 3609429 = 3809.60 3032.74 ~ 3033-06 Lileol 
3762.71 - 3763.02 | 115.52 3706.16 - 3786.48 116.24 3809.61 - 3609.93 3833.07 - 3833.30 | 117.68 
3763.03 - 3763.35 115.53 3706.49 ~ 3786.80 136.25 3809.94 - 3610.26 3633.39 - 3033.71 Lileoy 
3763.36 - 3763.66 | 115.54 3786081 = 3747613 | 116.26 3830.27 - 3630.56 | 116.96 3633.72 - 3634.03 117.70 
3763.69 - 3764.00 | 115.55 3787014 ~ 3787045 | 116627 3810.59 - 3810691 | LlO.9y¥ 3634.04 - 3034-56 | 117-7 
3766.01 - 3764.33 | 115.56 3787.46 = 3767.78 116.28 3810.92 - 3811.23 | 117.00 3834.37 - 3634.69 | 317.72 
3764.34 - 3764.65 | 115.57 3787.79 = 3768.1) 116.29 3811.26 = 3811.56 | 117.01 3834.70 - 3635.01 117.73 
3764-660 - 3704.98 115-56 3786-12 - 3766443 116.30 3611657 3811-68 317.02 3635.02 - 3035636 | LITeTo 
3764.99 © 3765.30 | 115.59 3788.44 - 3766676 116.31 3811.69 — 3612-21 117.03 3835.35 = 3635.66 117-75 
3705.31 ~- 115-80 3708.77 — 3789.06 116.32 3012-22 3812-54 117204 3635.67 - 3035-99 | LlTelo 
- 115-61 3709.09 = 3789-41 116.33 3612.55 3612.66 | 117.05 3636.00 - 3836-31 117.77 
- 115.62 3769042 = 3789673 116.34 duL2.07 DOL3-19 | LaTed0 3636.34 - 3030-04 Lil.?e 
- 115.63 3789-74 = 3790.06 116.35 3813.20 = 3613.51 117.07 3636.65 = 3636.97 117.79 
~ 3766.93 115.64 3790.07 = 3790.39 116236 3013.52 2613-04 127.08 9030-98 - S037. CY 117.60 
~ 3767.26 115.65 3790-40 ~ 3790-71 116.37 3613.85 3814.16 117.09 3837.30 = 3637.62 117-61 
= 4 at #09 ia OS ees. Seat PET eel ae : 
~ 3767.58 115-06 3790472 = 3793-04 116.38 3014-17 — 3614-49 | 117.10 3637.63 - 3837.94 117,82 
- 115-07 3791205 - 3792636 | 116.39 3614450 = 3016062 | 117611 3437295 -— s03u.27 | Litaus 
+ 115.68 3791.37 = 3793.69 116.40 3814.83 — 3615.14 117.12 3636.28 - 3836.59 117-84 
- 115.09 3791070 = 3792.01 116.41 3815.15 = 3015647 | i47.13 3638.00 ~ su3u.92 Liteus 
= 115.70 3792.02 - 3792.34 116.42 3815.46 - 3615.79 | 117614 3836.93 - 3839.25 | 117.86 
- 215.71 3792.35 - 3792-67 116.43 3615-60 - 38lo012 | 117.15 3839.20 - 3659.57 Litea? 
= 115.72 3792.68 - 3792.99 116.6 3616.13 - 38616644 | 117616 3639.58 - 9639.90 | 117.88 
- 115.73 3793-09 - 3793032 116.45 3810045 - 36lo0?? | 117.17 3039601 = 3040.22 Liteeyv 
~ 3770619 | 115.74 3793.33 = 3793-64 | 116.46 3016.76 - E'S 117.18 3840.23 - 3840.55 | 117-90 
i 2 : : OS BI ve + : 
3770.20 = 3770.52 | 115.75 3793.65 = 3793.97 116247 3BOLTe21 — 38617242 | 117.19 3640.56 - 3040.87 | 117-92 
3770.53 - 3770.04 LLS.7o 37939698 - 3794629 116648 - 3017.75 ALT.20 3040.08 - 3041420 LLT.92 
3770.85 = DTTL.LT 115.77 3794.30 = 3794.62 116.49 = 3616.07 117.21 3041.21 - 3841.53 117.99 
STILLS - 2771689 115.76 3794.63 — 3794.95 116.50 - 117422 3041654 - 3041605 ALT 6% 
3TT1L.90 = 377168. 115.79 3794.96 = 3795.27 126.51 - 117.23 3O4).06 - 3642.18 117.95 
3I7L 03 = X7TTZ0De 115-60 3795.26 - 3795.00 116,52 od LLTe24 3042014 - 3042.50 117-90 
BV7oAS = XVTZAT | 115-81 3795061 = 3795.92 116.53 - 117.25 3042.5) = 3042.63 | 117.97 
BIT2.48 ~ 3772-80 1153.62 3795293 - 3796025 116.56 - | 1L?.26 3642.84 - 3643615 1LTeve 
3772.61 = 3773.12 115.83 3796.26 = 3796.57 116.55 - 117.27 3843.16 - 3643.48 117.99 
DTTS.13 - 3773.45 115.64 3796.58 = 3796.90 116.56 2620-04 = 3820.35 117.28 3643.49 - 3643.81 | 118.00 
BI7T3.86@ - 3773.77 115.065 3796.91 - 3797-23 116.57 3820.36 ~ 3620-68 117.29 3O43e62 - S044613 
3TT3S-7T@ = 3774.10 115.06 3797624 — 3797.55 116.586 3820.69 ~- 3821.00 117.30 3044.14 =~ 380446646 | 
BIMMAL = 3774042 115-67 37972560 - 3797.86 116.59 3021-01 ~- 3821-33 b17.31 344-47 ~ 3644.78 | 146.0) 
3774.43 = 3774.75 | 115.08 3797-89 = 3798.20 | 116.60 3821-634 - 3821466 | 117.32 3644.79 - 3845.11 116.04 
3774.7@ - 3775.08 115.89 3796.2) = 3798.53 1le.61 362)-67 - 3821-96 | 117.33 3045-42 - 3ue5en3 | 118605 
3775.09 = 3775.40 115.90 37 3822.99 - 3822.31 117.34 3045.44 = 3845.76 | 
BTTS.41 - 3775.73 115-91 3822.32 - 3822.03 417235 3045.77 — 3046-09 
3775.74 = 3776.05 115.92 3799.19 = 3799.5) 116-64 3822.64 - 3622.96 117.36 3046.10 - 3646.41 | 116.08 


Note Tne following are the maximum amounts you can deduct for each pay period 
Remarque Vous trouverez ci-dessous la Cotisation maximaie Que vous pouvez releni Pour chaque penode de pale 


Weekly Hebdomadsire 23.95 10 pay penods a year 10 penodes Ge pare par annee 124.52 
Buweekiy Aux deux semaines 47.89 13 pay penods a year 13 pencdes depae parannee =» -95.78 
Sememnontnly  Bimensue! 51.68 22 pay periods ayear 22 peniodes de pare pay annee 56.60 
Monthly Mensvel 103.77 
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SCHEDULE ANNEXE 
42 UNEMPLOYMENT INSURANCE PREMIUMS COTISATIONS D'ASSURANCE-CHOMAGE 
For the maximum premium deduction for various pay periods see La deduction maximale de cotisations pour diverses péniodes de 
bottom of this page paie figure au bas de ta presente page 
a ea jas ila ben ee 4 seed ass 2 a E 
Pay Pay ul 
Remuneration Ramunératior. premum 
Cotisation 
From ~ De To-A From - De To- A oA-C 
3646042 = 3846074 - 3693033 - 119.53 3916-78 = 3917210 120.25 
3046075 - 3047.00 - 3893005 = 119.56 BPAToL1 = I9LTo42 | LzZ0020 
3047.07 = 3047239 - 3893.98 - 119.55 3917063 = 3917075 | 120-27 
3047.40 = 3047.71 | 126212 - 3894.30 = 119.56 39LTeTO — 39LO007 | 120028 
3B4T.72 = 3866.04 | 118-13 - 3994.63 - 119.57 3916206 - 3918.40 | 320629 
3046.05 - 3608,37 | 116-)% ~ 387l.a2 3094096 = 119.58 3916241 = 3916-72 | 12030 
= 3648.69 | 116015 3871.03 - 3872014 3895.28 = 119.59 3914.73 = 3910.08 | 320.31 
3046.70 - 3649.02 | 1)6026 3672.25 - 3872047 2095061 = 119.00 3919000 - 3919036 | 120032 
3849.03 — 3649.34 | 116617 3872.68 — 3872.80 3695.93 - 3896225 } 119.61 3919.39 = 3919-70 | £20033 
3049.35 - 3869.67 | 114018 3872-86) - 3873-12 3896.26 = 3890-57 | 119.62 3919-71 = 3920.03 220034 
3069068 - 3649299 3073.13 - 2873045 3696058 - 3696690 | 119.03 3920-0% - 3920.35 | 320635 
3850.00 - 3830.32 3073.46 ~ 3673.77 | 118.92 3896.91 = 2897223 | 119.66 3920-36 — 3920-68 | 120.36 
3650.33 - 3850.65 3673078 - 3874.10 | 116.93 3H97 024 — 3697255 | 119.65 392000¥ — 3921200 | 120037 
3850.66 - 3650.97 — 3676.42 1186.94 3897.56 - 3697.88 | 139.66 3921601 = 3921.33 | 120038 
3050296 - 3831.30 - 3876.75 | 110.95 3897289 - 3698.20 119.67 392103% — 3921006 | 120039 
3AS1.31 — 3052062 - 3675-08 | 118.96 3696621 — 3698.53 | 119.68 3921067 = 3921-98 | 120040 
3651063 = 3052.95 ~ 3875040 | 116.97 3896.54 ~ 3698.05 119.69 3921099 — 3922031 L200) 
3053.96 ~ 3852028 |} 110026 367504) - 3875.73 i aanee 3898.86 — 3699.16 119.70 3922.32 = 3922263 | 120242 
3652029 = 3652-60 | 118627 3075.74 — 38676205 | 1186099 3899.19 = 3899.51 189.71 3922.64 = 3922.96 | 120.43 
305201 — 3052693 | 116028 3676.06 - 3676038 | 119-00 3099-52 > 3099-863 | 119072 3922097 - 3923-28 | 120044 
3852.94 = 3853025 | 118.29 3676.39 — 3876.71 119.0) 3899-84 = 3900.36 119.73 3923.29 = 3923.61 120045 
= 3093.58 | 118.30 3076.72 — 3677203 | 119.02 BVOOeLT = 3900048 | 119.7% 3923-62 - 39230¥% | 120040 
= 3053.90 | 118.31 3677.04 = 3077636 | 119.03 3900-49 = 3900.6) 119.75 3923-95 = 3924-26 | 120.47 
= 3054.23 | 116.32 3672.37 - 3877-08 | 119.08 3900082 = 3901014 | 119.76 3924027 = 3924059 | 120046 
- 3054.56 | 116.33 3077.69 - 3678.01 119,05 3901.15 = 3903-46 | 119.77 3924.60 = 3924.91 120.49 
- 3054.86 | 116.34 3670¢02 - 3676033 | 119206 3POL047 — 3902079 | L19-7TH 3924092 — 392502% | 120050 
3054.69 = 3655621 | 116.35 2876.34 = 3878.66 | 119.07 3901-60 = 3902.31 119.79 3925.25 = 3925-57 | 120251 
3855022 > 3855-53 | 116.36 3670.67 = 3678699 | 119.08 3902012 ~ 3902-44 | 119.80 3925.58 - 3925.89 | 120052 
3635254 = 3855086 | 116,37 3679200 - 3679-31 119.09 3902045 - 3902-76 | 119-8) 3925.90 = 3926022 | 120093 
3655.07 - 3656.16 | 116.36 3079.32 - 3879.64 119210 3902.77 = 3903.09 | 139.82 3926.23 = 3926654 | 120.54 
3050.19 - 3056.51 116.39 3679.65 = 3679-96 119.11 3903210 ~ 3903042 119.63 3920055 — 3926.67 | 120055 
3056.52 - 3856.64 | 116640 3879-97 = 3880629 | 119.12 3903-63 = 3903674 | 119.84 3926.88 = 3927039 | 120656 
3056.65 - 3057216 | 116041 3660.30 - 3880-61 119013 3903-¢75 = 3904-07 | 119285 3927020 = 3927052 120057 
BOS7o1P = 3857049 | 118042 3860.62 - 3860.94 | 119-14 3904.00 ~ 3904039 | 129286 3927.33 = 3927.85 | 120-58 
3037.50 = 3857.81 | 118.43 3060.95 - 388be27 1190215 3904-40 = 3904672 | 119.87 3927080 ~ 3928017 | 120059 
3057.62 - 3896.14 3881628 — 3861259 | 119616 3904-73 — 3905-04 | 119.86 3926.38 = 3928.50 | 120.60 
3056.15 - 3858-46 3681.60 ~ 3861.92 119217 3905005 - 3905437 | 119.89 3920.5) = 3926.02 | 12006) 
3058.47 - 3658.79 3661.93 - 3662.24 119216 3905038 ~ 3905070 | 119690 292W0B3 — 3929035 | 120002 
3658.80 = 3859012 | 116.47 3882.25 - 3682-57 | 119019 3905071 = 3906602 | 119.9) 3929.16 = 3929047 | 120063 
3059.13 = 3659044 | 116.68 3882.50 ~- 3082-69 | 119.20 3906-03 = 3906635 | 119092 3929048 - 3929-00 | 120.0 
3059.49 — 3059.77 | 118.49 3062.90 = 3663.22 119.21 3906-36 = 3906667 | 119.93 3929.81 = 3930.33 | 120065 
3039.78 - 3860.09 | 110.50 3063.23 - 3683.55 119022 3900268 - 3907000 | 119.94 3930014 - 3950045 | 120006 
3060010 = 3060642 | 118.51 3663.56 - 3883-87 | 119223 3907-601 - 3907.32 119.95 3930.46 = 3930.78 | 120.67 
3060043 = 3600675 | 116.52 3663.68 - 3644.20 | 119024 3907233 -— 39072605 | 119.96 3930.79 - 3931220 | 120.00 
3800075 = 3861-07 | 118.53 3664.21 = 3684.52 119.25 3907.66 = 119.97 3931011 — 3931-43 | 120069 
3061.08 = 3861440 | 118.54 3866.53 = 3884.65 | 119.26 3907.99 - 119.98 3931044 = 3931-75 | 120.70 
DGOlowl — 3061.72 | 116.55 ~ 3085017 | 119027 3908.31 - 119.99 3931e7H - 39320 120072 
3861.73 = 3862.05 | 136.56 = 3865.50 | 119.28 3908.64 = 120.00 3932.09 - 3932.6) | 120.72 
3062.06 - 3862.37 | 118.57 - 3605.83 119029 3908.96 - 120201 3BO320%2 + 3932073 | 120073 
3062.36 = 3862-70 | 116.58 = 3866.15 | 119.30 3909229 - 120.02 3932.7% = 3933.06 | 120074 
300207) = 3863202 | 118-59 - 119231 3909.61 - 120.03 3933-007 ~ 3933038 | 120675 
3063.03 - 3863.35 | 118.60 = 3680.80 | 119.32 3909-96 = 3910.26 | 120.04 3933.39 = 3993.71 120.76 
3063.36 = 3003268 | 118061 - 3667013 | 119633 3910627 - 3910.58 | 120.05 3933.72 = 3934003 | 120677 
3063.09 = 3864.00 | 118662 § 3667.14 = 3807645 | 119.34 3910.59 — 3910.91 | 120.06 3934.04 = 3934.36 | 120.78 


3864.33 116263 368 3911023 120.07 3936.37 = 3934.69 T 120679 


3064.01 - - 119.35 3910.92 = 
3004.34 - 3064065 | 116064 3687-79 ~ 119.36 39 L024 - 3912056 | 120-00 3934-70 = 3935.01 | 120-80 
3064.66 = 3064098 | 126.65 3608.12 - 119037 3911057 - 3922.88 | 120.09 3935.02 = 3935.34 | 120.81 
3064.99 - 3665-30 | 116066 3608.44 - 119.38 3911089 = 3922021 | 120010 3935035 - 3935266 | 120082 
3065.31 = 3865.63 | 110.67 - 119239 39L2022 — 3912054 | 120022 3935.67 = 3935.99 | 120.83 
3065.04 = 3809.96 | 118.08 - 119.60 9912055 - 3922006 | 120012 3936000 - 3936031 | 120004 
3063.97 = 3866.28 | 116.69 - 119.42 3912.67 = 3913.19 | 120.29 3936.32 = 3936.68 | 120.085 
3066.29 - 3060061 | 118.70 - 119082 3913220 - 3913651 | 120014 3930.05 - 3930097 | 120000 
3866.62 = 3866.93 | 116-72 3090.07 = 119.43 3913052 = 3913.64 | 120.15 3936.98 - 3937.29 | 120-87 
: pte eas Dae ee ere le at spew ESS st! 
3066.94 = 3067626 | 116.72 3890.40 = 3890.71 | 119044 3913.85 - 3914016 | 120.h6 3937.30 = 3937262 | 120.88 
3667.27 - 3667258 | 116.73 9890072 = 3691-04 | 119045 3914017 -— 3924049 | 120037 3937.03 - 3937294 
3867.59 = 3867.91 | 118.74 3691.05 — 3891-36 | 119246 3914.50 - 3914.62 | 120.18 3937.93 = 3938.27 
3867.92 - 116275 3891037 + 3691-69 | 119047 3916.83 - 3915-18 | 120019 3930.28 - 3938.59 | 12009) 
- 118.76 3891.70 - 3892.03 | 119.46 3915.15 > 3915647 | 120020 3938.60 = 3936.92 | 120.92 
- Lla.7? 3692-02 - 3492034 | 119649 3915048 = 3915079 | 120021 3930.93 - 3939625 | 120293 
3066.90 - 116278 3892035 = 3092.67 | 119.50 3915.80 = 3926-12 | 120.22 3939.26 = 3939657 | 120.94 
3009022 - 3869054 | 118.79 3892008 ~ 3092-99 | 11965) 39O.13 - 3916044 | 120.23 3939258 - 3939090 | 120095 
3069.55 - 3069-86 | 118.60 3893.00 = 3093.32 | 119.52 3936.45 = 3916.77 | 120.24 3939.92 = 3940022 | 120098 


Note The following are the maximum amounis you can deduct tor each pay penod 
Remerque | Vous trouverez ci-dessous la Colusalion maximale que vous pouvez retenw Pour chaque peroce de pale 


Weekly Hebdomadaire 23.95 10 pay penods a year 10 penodes de pale par annee 124.52 
Brweekly Aux deux semaines 47.89 13 pay penods a year 13 périodes Ge pale par annee 95.78 
Semwmoninly Bimensuet 51.68 22 pay periods a year 22 panodes de pare par annee $6.60 
Monthly Mensue! 103.77 
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ANNEXE 
UNEMPLOYMENT INSURANCE PREMIUMS _COTISATIONS row ASSURANCE-CHOM ‘AGE aa 
= beste 2 a fot cect = mii de sl tay hu : ———o 
For the maximum premium deduction for various pay periods : see La déduction maximaie de cotisations pour diverses périodes de 
bottom of this page pave figure au bas de la presente page 
ee ee ee aa = Ss Ia) NEN g = = — 
Pay u Pay ur Poy ul Pay - 
Remunéravon prema Remuneration premasm Remuneration Satan Remunerato: fete Abs 
Cotmation Cotsahon Cotmabon | Comaion 
From - De To A GAL From ~ De To- A OAL From - De To - A OAC From - Oe To-A | oac 
3940.23 = 3940.55 | 120.97 3963.69 = 3964.00 121.69 3987014 = 3967645 | 12204) 4010.59 = 4010.91 | 123413 
3940-56 - 3940-87 | 120.96 3964.0) - 3904.33 | 121.70 39BT646 =~ 3967.78 | Ladvag SOLOs92 = S0Lb023 | icdeie 
3940.66 ~ 3941420 | 120.99 3964.34 - 3964.65 121.7) 3987-79 = 3988.11 | 122.43 011.26 = 6013.56] 123.15 
3941621 ~ 3961653 | 121200 3964.66 ~ 3964-696 | 121672 3966643 | iddeas 4011057 - S0Lbcoe| jedeis 
3941-54 = 3941.85 | 121-01 3964-99 ~ 3965.30 | 121.73 3988.76 | 122.465 £011.69 = 4012.2) 123.17 
~ 3942618 | 121.02 ~ 2965.63 | 12b07s 3969.08 | iazss0 4012022 = 8412054) Added 
= 3942-50 | 121403 — 3965.96 | 121.75 3989.41 122.47 4012.55 = 4012.66) 123.19 
= 3942.63 1214204 ~ 3966.26 | 121-76 3969-7 | l2dsae SOL2667 = BOLS01LY) idsedG 
3942684 - 3943615 | 121405 - 3966.61 121.77 3990.06 | 122449 4013.20 - 4013.51) 123.21 
oie : : 4 eer hi 
3943.10 ~ 3943.48 121.06 = 3966.93 121-78 3990.39 122.50 4013.52 + 4013.04 123.22 
3943.49 - 3943.81 121.07 - 3907.26 | 124679 3990.71 | 122.51 $013.85 = 401%eio | 123.23 
3943.02 = 3944013 | 122.08 = 3967.58 121.80 3991.04 | 122.52 4016.17 = 4014.69] 123.24 
3944014 = 39446646 | 121.09 - 1Zheei 3994.36 | 122.53 4014650 = 40146062) 123.25 
3944.47 - 3944.78 | 121.10 - 121.82 3991.69) 122.54 $014.83 = 4015614) 123.26 
3944079 ~ 3945611 AZiell - 121-83 3992.0) 122.55 SO015.15 - 4015.47 12502? 
3945412 =- 3945.43 MZbe12 - 121264 3992.34 122.56 4015.48 = 4015.79 123.28 
3945-44 - 3945676 121613 ad 121.65 3992.35 3992.67 122-57 4O15.80 - 4016012 1e3029 
3945.77 = 3946.09 | 121614 - 121686 3992.66 - 3992.99 | 122.568 $016.13 = 4016644] 123.30 
3940610 = 3946.41 121615 3969.55 - 3969.86 | 121.87 3993.00 = 3999.32 | 122.59 4016.45 = 4016677) 123.31 
3946.42 — 2940674 l2lele 3969.07 2970019 121.68 3993033 - 3993404 122.60 4010.76 = SOL Pelo deded2 
3946.75 ~ 3947.06 121.617 3970.20 3970.52 121.89 3993.65 = 3993.97 322.61 HOLTLLL = 4017642 423.33 
3947.07 = 3947.39 | 121.16 3970.53 = 3970.44 | 121.90 3993-90 — 3994429 | 122.02 4017643 = SOLTLTS | B2de de 
3947.40 = 121019 3970.85 3971617 321-91 = 3994.62 122.63 SOL7.76 = 6018.07 123.35 
3947.72 = 221620 3971.18 D9TL4D - 3994.95 L22s6% 4016.08 = 4016.40 igde36 
3946.05 ~ 121.21 3971.50 3971-82 = 3995.27 122.65 4018.4) - 4018.72 123.37 
3946.38 - 12h022 3971.83 - 3972014 ~ 3995200 | 122.06 4010.73 = 4019.05| l2dede 
3948.70 = 121-23 3972015 = 3972-47 = 3995.92 | 122.67 $019.06 - 4019.38) 123.39 
; - —_—} SS 
3949.03 ~ 121626 3972.48 = 3972.80 = 3996.25 | 122.08 $019.99 = 4019.70) 123.40 
3949.35 = 121025 3972.81 - 3973.12 3996026 ~ 3990057? | 122.69 GOLGeTL ~ 4020603) Ledeai 
3949.68 - 3949.99 | 121.26 3973.13 = 3973-45 3996.58 - 3996.90 | 122.70 4020.04 = 4020.35 | 123442 
3950.00 = 3950.32 | 121627 3973-46 - 9973.77 3996.91 - 3997.23 | 122.71 £020.30 - 4020.60/ 123643 
3950.33 = 3950.65 | 121.28 3973.78 = 3974.10 3997224 - 3997655 | 222,72 4020.69 = 4021.00| 123.44 
3950.66 = 3950.97 | 12h029 B94 oll — 3974042 122-01 3997256 = 3997.08 | 322.75 $O021-01 - $021455| Ledens 
3950.98 = 3951.30 | 121430 3974043 © 3974.75 122.02 3997.89 - 3998.20 | 122.74 $021.34 = 4021.66/ 123646 
3951.31 ~ 2952062 | 122631 3974.76 - 3975.08 122203 3998.2) = 3996.53 | 122.75 8021-07 = 4021698 | 123047 
2951.63 = 3951.95 | 121.32 3975.09 ~ 3975-40 | 122-04 3996.54 — 3998.85 | 122.76 4021.99 = 4022.31 | 123-48 
— —— _ — EE ——. + 
3951.96 = 3952.28 | 121.33 3975.41 = 3975.73 | 122605 3996-66 - 3999.18 | 122.77 4022032 = 4022663] 123649 
3952029 - 3952-00 | 121634 3975-74 ~ 3976.05 122.06 399GLLF = 3999.51 | 122.78 4082.04 ~ 4024490 | 125050 
3992.61 - 3952.93 | 121.35 3976.00 - 3976.38 122.07 3999.52 = 3999.83 | 122,79 4022.97 - 4025.26/ 123.31 
3952.96 - 3993625 121.30 3976039 = 3976-71 122-08 3999.84 = 4000-10 | 122.80 4023429 + 4023.0) Addede 
3953.26 = 3953.58 | 121637 3976672 - 3977.03 | 122.09 4000.17 = 4000.48 | 122,81 4023.02 - 40235694 | 123.53 
3953.59 + 3953.90 | 121.36 - 122010 4000649 - 4000661 | 122.62 shames - poekeee — 
3953.91 = 3954.23 | 121639 - 122-11 4000.62 = 4001.14 | 122.63 4024.27 - 4024.5 123.55 
3954.24 ~ 3954.56 | 121-40 - 122012 4003415 - 4001-46 4024.00 - peat badede 
3954.57 - 3954.66 | 122641 - 122613 4001647 = 4001.79 4024.92 = 4025.2 1236 
954.89 = 3955.21 121642 122-14 4001-80 = 4002.11 4025.25 = 4025.57| 123658 
Siss-a? - a958,53 121643 3978667? - 3976.99 | 122-15 £002412 = 4002044 #025.58 — 4025-09) 123059 
3955.54 = 3955.86 | 123244 3979.00 = 3979.31 122216 4002.45 = 4002-76 | 122.66 4025.90 = $026.22) 123460 
3955.67 + 3996618 | 121-45 39T9632 - 99T90O4 | 122017 4002077 = 6003-09 | 122.89 4020-23 - pe bo oe 
3956.19 = 3956.5) 321446 3979.65 = 122.18 4003410 - 8003-42 | 122.90 4026.55 - ee oe 
3956.52 - 3950.64 | 121.47 - 222229 4003043 = 4003-74 | 122.91 Newey 2 pala 
3956.85 = 3957.16 | 122648 - 122<20 4003.75 ~ 4008-07 | 122.92 het: Piero 
D9SToLT = 3957649 | 121049 - 12202) 4004.08 = 4006.39 | 122.93 S027. ia Sea 
3957.50 = 3957.61 121.50 = 3961627 122022 4004-40 - 4004-72 | 122.96 4027.96 026. 
| See = 3b 
3957.82 © 3958.14 | 121451 3961.26 = 3961.59 122.23 4004.73 - wee) 122.95 4026.18 - ore.se] 123-67 
3956.15 - 3950.46 | 121652 3961.60 - 3901.92 L22026 4005.05 ~ 4005.37 thd “oer a eens saboee 
- 3958.79 | 121.53 3961693 — 3982.24 122.25 4005.38 = 4005-70} 122.9 ° ty —_ 
— 3999.12 | 121-54 3902.25 - 3902657 122-26 4005-71 = 4006-02 / 122.96 4029416 = 4029.4 123. 
- Sesncea 121-55 3962.56 — 9982.89 122-27 4006.03 - 4006.35 | 122.99 4029.48 - 6029.80) 123.72 
3959.49 - 3999.77 121-56 3982.90 - 3903-22 422028 4000.36 - 4006-87 423.00 4029.61 2 oes — 
9.78 = $960.09 | 121657 3983.23 - 9969.55 | 122.29 4006.68 = 4007-00 | 123.01 4030014 = 40300 be 
Pabacie 3960.42 | 121.58 3983.56 - 3963.67 122-30 4OOT*OL — 4007632 | 123.02 4030.40 - 405047TH) 123674 
. bed . 
3960.43 = 3960.76 | 121459 3963.88 - 3964.20 422631 4007.33 = 4007.65 | 123.03 4030.79 ~ 4031410| 123.75 
- %% 
vers o7 21.60 3904.21 = 3904.52 222032 4007.66 = 4007.96 3123.04 4031.1) conia9| 1236 
aeeh coe - Seeiseo ee 3984.53 — 3904.85 | 122633 2007-99 - 4008.30| 123-05 4031-84 - SO51-7S Lzse¥T 
3904.86 - 3985.17 122.34 4008.31 - £008.63 123.06 4031.76 = 4032.08) 123.78 
“Ped ean ee eda 4 ~ 4008.95 | 123.07] 4032607 - 4032-41] 123479 
3901.73 + 3962.05 | 121-63 3985-18 - 3985-50 | 122635 4008.04 ean actauye| senate 
3962.06 = 3962.37 | 121.64 3905.51 - 3905.83 122.36 4008.96 - pone ene pzaoe ene = aes aoe 
ea ea a feces Seanad am 2005.95 123.10 $093.07 = $033.36| 123.82 
3962.71 = 3963.02 | 121.66 - . . ~ . 
3963.03 - 3963.35 | 121667 - 122039 4009.94 = 4010.26 rot pcg 3 ot?) aaeeee 
3963.36 + 3963.68 | 121.68 - 122440 4010.27 ~ 4010-58!) 123. : . 


Note The toliowing are the maxwmnum amounts you Can deduct tor each pay penod 
Remarque . Vous trouverez cr-dessous le Colisation maximale que vous pouvez reteni pour chaque pénode de pare 


Hebddomadaie 23.95 
Aux Geux semaines 47.89 
Bimensve! 51.88 
Mensue! 103.77 


10 pay perocs a year 
13 pay penods a year 
22 pay penods a year 
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} 


10 pénodes de pare par annee 124.52 
13 pénodes de pare Dar annee 05.78 
22 penodes Ge pare par années 66.60 


Sched. UNEMPLOYMENT INSURANCE REGULATIONS 


SCHEDULE ANNEXE 
44 UNEMPLOYMENT INSURANCE PREMIUMS COTISATIONS D'ASSURANCE-CHOMAGE 
For the maximum premium deduction tor vanous pay periods see La deduction maximale de cotisations pour diverses penodes de 
bottom of this page pare figure au bas de la presente page. 
Pay ul UV 
Remuneration premaum premium 
Catsaton Cotisaticr 
From - De To-A dAL gAC 
4034.04 = £034.36 123-65 
4034037 = 9036009 123266 
$034.70 = 4035.01 123.67 
4035202 - 4035.34 | 123286 
$035.35 = 4035.66 | 123.69 
035.67 = 4035-99 | 123290 
$030.00 = 4036.31 123.91 
4030032 - 4036064 123092 
036.65 = 4036.97 eee 
4036698 © 4037229 | 123.94 
©037.30 = 8037262 123.95 
©037.63 = 4037.94 | 123.96 
4037095 - 4030.27 123.97 
4038.26 = 4036.59 123.96 
4030200 - 4030.92 | 123099 
4038.93 - 4039.25 | 124.00 
4039020 = 9039057 | 124-01 
4039.58 = 4039.90 jeer 
4039.91 = 4040.22 | 124.03 
4040023 = 4040.55 124.04 
4040.56 = 4040.87 124.05 
4040.88 - 4041020 | 124206 
4041621 = 4041.53 | 12420? 
40414546 = 6041005 | 124208 
4041.66 = 4062.18 | 224009 
4042019 ~ 4042650 | 124010 
404225) = 4042.85 124-11 
Coe 
4042086 = 4043615 | 124012 
4043010 = 4043048 | 124013 
4043649 = 6043.61 | 124034 
4043.62 = 4044.13 224615 
4044.)% = 4044.46 124016 
4044047 - 4044.78 | 124017 
4044.79 = 6045611 | 124018 
4045012 — 9045043 124019 
4045044 = 4045-76 | 124020 
= ule 
4045.77 = 4046.09 | 12402) 
4046210 = 4046.41 124022 
4046042 = 4046.74 124223 
4046.75 = 4047006 124024 
4047607 — 4047639 124625 
4047240 = 4067.71 126026 
4047672 = 6048.04 126027 
4048.05 = 4040637 | 126028 
4048.38 = 4046.69 124029 
4040270 = 4049.02 124030 
4049203 = 4049.34 124.31 
4049235 = 4049.67 | 126.32 
4049008 = 4049.99 124633 
4050.00 = £050.32 124.34 
£050.33 = 4050665 124035 
4050.66 = 4050.97 124636 
$050.98 - 2051030 | 124037 
4051031 = 4051662 124.36 
4051263 = 4051.95 | 124039 
4051290 ~- 4052.28 124640 
4052029 = 4052.60 | 124e41 
4052061 = 4052693 | 124042 
6052.94 = 4053625 | 126043 
4053020 - 9053.56 | 124046 
4053.59 = 4053.90 124645 
4053091 = 4054.23 124046 
4056.26 = 4054.56 | 124.47 
4054.57 = 4054.88 T a2e.60 
4054089 © 405502) | 126049 
4055622 = 4055.53 | 124.50 
4053.54 = 4055.99 324.31 
4056.00 <- 


} 
{ 

and up 124252 
| 
| 


Note The following are Ine maximum amounts you can deduct tor @ach pay period. 
Remerque | Vous trouverez Ci-dessous la cotsalion maaimale que vous pouvez retanit pour chaque pénode de paie 


Weekly Hebdomadare 23.95 10 pay penods @ year 10 penodes de pare par annee 124.82 
Biweekly Aux Geux semaines 47.89 13 pay penods a year 13 periodes de pare par année 95.78 
Semimonthiy Bimensuel 51.68 22 pay penods a year 22 periodes de pale par annee 56.60 
Monthly Mensuel 103.77 
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UNEMPLOYMENT INSURANCE REGULATIONS 


Regulations respecting unemployment insurance 


C.R.C. 1978, c. 1576, as amended 


Short Title 


1. These Regulations may be cited as the Unemployment Insurance Regulations. 


Interpretation 


2. (1) In these Regulations, 
“Act” means the Unemployment Insurance Act; 


“pay period” means the period in respect of which earnings are paid to or enjoyed by an 
insured person; 
(2) [Revoked SOR/90-756.] 
(3) For the purposes of these Regulations and sections 3 and 4 of the Act, 
“international organization”’ means 
(a) any specialized agency of which Canada is a member that is brought into rela- 
tionship with the United Nations in accordance with article 63 of the Charter of 
the United Nations; and 
(b) any international organization of which Canada is a member, the primary 
purpose of which is the maintenance of international peace or the economic or 
social well-being of a community of nations. 


SOR /83-351; SOR/83-490; SOR/85-3; SOR/87-614; SOR/89-160; SOR/90-756; SOR/ 
92-164. 


PART I 
GENERAL 


3.-7. [Revoked SOR/80-416.] 


PART II 
INSURABLE AND EXCEPTED EMPLOY MENT 


Employment Included in Insurable Employment 


8. (1) Employment in Canada by Her Majesty in right of a province that would, 
except for paragraph 3(2)(e) of the Act, be insurable employment is included in insur- 
able employment if the government of the province enters into an agreement with the 
Commission whereby it agrees to waive exception and to insure all employees engaged 
in such employment. 

(2) For greater certainty, employment in Canada by Her Majesty in right of a prov- 
ince, for the purposes of subsection (1), only includes employment in Canada of employ- 
ees who are appointed and remunerated under the Public Service Act or Civil Service Act 
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of a province or who are employed in Canada by a corporation, commission or other 
body that is, for all purposes, an agent of Her Majesty in right of the province. 

9. (1) Employment in Canada of any person by the government of a country other 
than Canada or of any political subdivision thereof or by an international organization 
that would, except for paragraphs 3(2)(f) and (g) of the Act, be insurable employment, 
may be included in insurable employment if the employing government or the 
international organization, as the case may be, consents thereto in writing and the Com- 
mission concurs therein. 

(2) Where a consent or a concurrence has been given pursuant to regulations made 
under the former Act and has not been revoked, it shall be deemed to be a consent or 
concurrence given pursuant to this section. 

10. (1) Employment on a ship or vessel outside Canada or partly outside Canada 
that would be insurable employment if the employment were in Canada, is included in 
insurable employment if that employment is 

(a) on a ship or vessel of Canadian registry or licence, except where that ship or 

vessel is regularly employed in voyages between ports outside Canada and has 
been chartered to a person resident outside Canada; or 

(b) on a ship or vessel, other than a ship or vessel of Canadian registry or licence, 


(i) that has been chartered to a person resident in Canada and that is regularly 
employed in voyages from a port in Canada, 

(ii) that is principally controlled in Canada and regularly employed in voyages 
from a port in Canada and the owner or managing owner thereof resides or 
has a place of business in Canada, or 

(iii) where employment thereon is subject to the provisions of the Act by virtue 
of an agreement between the Government of Canada and the government of 
the jurisdiction in which that ship or vessel is registered. 

11. The employment of a person outside Canada, other than a person employed on 
a ship or vessel as described in section 10, is included in insurable employment where 
that person 

(a) normally resides in Canada; 

(b) is employed outside Canada or partly outside Canada by an employer who is 

resident or has a place of business in Canada; 

(c) would be employed in insurable employment if such employment were in Can- 

ada; and 

(d) is not employed in employment that is insurable under the laws of the country 

in which he is employed. 

12. Employment in any of the following employments, unless it is excepted employ- 
ment under subsection 3(2) of the Act or excepted from insurable employment by any 
other provision of these Regulations, is included in insurable employment: 

(a) employment of a union member by his union in conducting union business, other 

than picketing in a labour dispute; 

(b) employment of a person as an apprentice or trainee notwithstanding that the 

person does not perform any services for his employer; 


(c) employment of a person as a clergyman or member of a religious order; 
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(d) employment of a person in connection with a barbering or hairdressing establish- 

ment, where that person 
(i) provides any of the services that are normally provided therein, and 
(ii) is not the owner or proprietor thereof; 

(e) employment of a person as a driver of any taxi, commercial bus, school bus or 
any other vehicle that is used by a business or public authority for carrying pas- 
sengers, where that person is not the owner of the vehicle or the proprietor or 
operator of the business or public authority; 

(f) the position of a person who holds an office, as defined in the Canada Pension 
Plan, 

(i) in or under any department or other portion of the public service of Canada 
set out in Schedule I to the Public Service Staff Relations Act or Schedule II 
or III to the Financial Administration Act, or 

(ii) where the person 

(A) is appointed to the office and is remunerated therefor under the Public 
Service Act or Civil Service Act of a province that, pursuant to subsec- 
tion 8(1), has agreed to insure all of its employees, or 

(B) holds the office in or under a corporation, commission or other body 
that is for all purposes an agent of Her Majesty in right of a province 
referred to in clause (A); and 

(g) employment of a person who is placed in that employment by a placement or 
employment agency to perform services for and under the direction and control 
of a client of the agency where that person is remunerated by the agency for the 
performance of such services. 


SOR /90-761. 


Employment Excepted from Insurable Employment 


13. (1) Subject to subsection (2), the employment with an employer in any week of a 
person whose cash earnings are less than 20 per cent of the maximum weekly insurable 
earnings and who is employed for less than 15 hours is excepted from insurable employ- 
ment. 

(2) Where the cash earnings of a person for a pay period described in any of the fol- 
lowing paragraphs are paid or payable to him otherwise than in respect of weeks, subsec- 
tion (1) does not apply to the employment of that person during any such pay period; 

(a) a pay period that is a multiple of a week where 

(i) the person has cash earnings for each week in the pay period, and the cash 
earnings for the pay period are equal to or exceed an amount that is a like 
multiple of the amount of cash earnings referred to in subsection (1), or 


(ii) the person is employed in each week in the pay period and the total number 
of hours of employment in the pay period is equal to or exceeds a number 
of hours that is a like multiple of 15; 
(b) a pay period that is a semi-monthly pay period where 


(i) the person has cash earnings for each week or part of a week that falls in the 
pay period, and the cash earnings for the pay period are equal to or exceed 
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of any person who is a farmer and without limiting the generality of the foregoing, 
includes 

(a) clearing land for the purposes of farming, 

(b) cultivation of the soil, 


(c) conservation of the soil, including the construction, maintenance and operations 
of tile drainage systems, ditches, canals, reservoirs or waterways caensEvely for 
the purposes of farming, 

(d) harvesting, storing or grading any natural product of farming, 

(e) preparing land for the growing and harvesting of wild berries, 

(f) raising bees and producing honey, 

(g) breeding or raising horses, beasts of burden, cattle, sheep, goats, swine, furbear- 
ing animals and birds of any kind or producing eggs, 

(h) dairy farming and the processing of milk, butter or cheese on the farm where it 
is produced, 

(i) producing maple sap, maple syrup or maple sugar, when carried out on a farm 
for the benefit of any person who is a farmer, 


(j) offering for sale or selling, off the farm for the benefit of the farmer, any of the 
products of the operations described in paragraphs (a) to (i), if the offering for 
sale or selling is incidental to those operations, and 

(k) exhibiting, advertising, assembling, freezing, storing, grading, processing, packing 
and transporting off the farm for the benefit of the farmer, the products described 
in paragraph (j), if those operations are incidental to the offering for sale or sell- 
ing described therein; 


“agricultural enterprise’? means the business of agriculture carried on for the benefit of 
any person who is a farmer; 


“horticulture”? means 
(a) the operations relating to the propagating, producing, raising or harvesting of 
(i) legumes, flowers, shrubs or ornamental grasses, and 


(ii) seeds, seedlings, grafts and cuttings of legumes, flowers, shrubs or 
ornamental grasses, and 


(b) the operations relating to landscape gardening where the landscape gardening is 
incidental to the carrying out of 
(i) any of the operations described in paragraph (a), or 
(ii) agriculture, 
and includes all the services incidental to the carrying out of any of the operations 


described in paragraph (a) or (b) if those services are performed at the place where the 
operations are carried on. 


SOR /80-17; SOR/82-745; SOR/83-595; SOR /92-164. 


PART III 
REDUCTION OF PREMIUM FOR EMPLOYERS WITH WAGE LOSS PLANS 


Interpretation 


17. In this Part, ‘plan’ means a wage loss plan that covers insured persons 
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employed by an employer, and includes a Weekly Indemnity Plan, a Special Weekly 
Indemnity Plan, a Cumulative Paid Sick Leave Plan and a Special Cumulative Paid Sick 
Leave Plan referred to in sections 20, 21, 22 and 23, respectively. 

SOR/85-3; SOR/86-984; SOR /94-739. 


Application 


18. This Part applies where insured persons, who are employed by an employer and 
are covered by a plan that meets the requirements of section 20, 21, 22 or 23, benefit 
from a reduction of the employer’s premium in an amount at least equal to five-twelfths 
of the reduction. 

SOR/79-81; SOR/85-3; SOR/90-761; SOR /94-739. 


Reduction of Employer’s Premium Rate 


19. (1) Subject to subsection (2), an employer’s premium rate fixed under subsection 
50(1) of the Act shall be reduced, in respect of insured persons employed by that 
employer who are covered by a plan that meets the requirements of section 20, 21, 22 or 
23 and is a qualifying plan pursuant to subsection 24(3), by the percentage by which 


(a) the experience cost ratio calculated under subsection (3) in respect of each cate- 
gory of insured persons covered by such plans 
is less than 
(b) the first payer cost ratio calculated under subsection (4) for all insured persons. 


(2) An employer’s premium rate fixed under subsection 50(1) of the Act shall not be 
reduced in respect of 


(a) an insured person who is not covered under a plan; 


(b) an insured person who is covered under a plan that does not meet the require- 
ments of section 20, 21, 22 or 23; or 


(c) an insured person whose eligibility to use days of paid sick leave is deferred under 
a plan that meets the requirements of section 22 or 23. 


(3) For the purpose of determining the experience cost ratio for a year, the Commis- 
sion shall, in respect of each category of insured persons covered by plans that meet the 
requirements of section 20, 21, 22 or 23, divide 


(a) the average cost of benefits paid under section 11 and paragraph 14(b) of the Act 
to insured persons whose interruption of earnings was by reason of illness, injury 
or quarantine 

by 
(b) the average amount of the yearly insurable earnings for the insured persons, 


with both averages being taken over the three years ending concurrently with the second 
year preceding the year for which the calculation is made. 


(4) For the purpose of determining the first payer cost ratio for a year, the Commis- 
sion shall, in respect of all insured persons, divide 

(a) the average cost of benefits that would have been paid under section 11 and 

paragraph 14(b) of the Act to insured persons whose interruption of earnings was 

by reason of illness, injury or quarantine, as estimated by the Commission, if 

benefits payable under a group sickness or disability wage loss indemnity plan or 
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paid sick leave plan were disregarded for the purpose of determining benefits 
otherwise payable to persons under the Act, 
by 
(b) the average of the yearly insurable earnings for the insured persons, 


with both averages being taken over the three years ending concurrently with the second 
year preceding the year for which the calculation is made. 

SOR/78-710; SOR/82-106; SOR/85-3; SOR/87-614; SOR/89-32; SOR/90-761; SOR/ 
92-164; SOR/93-178; SOR /94-468; SOR/94-739. 


Standards 


20. The requirements of a Weekly Indemnity Plan are the following: 


(a) an insured person who is employed by an employer and covered by the plan — 


becomes eligible to claim benefits in respect of an illness or injury on or before 
the first day of the month following 


(i) completion of a period of not more than three months of continuous employ- 
ment, or 


(ii) if the plan is based on an hour-bank principle, the accumulation of not more 
than 400 hours of active employment; 


(b) where an insured person is required to serve an elimination period during which 
no benefit is payable under the plan, that period does not exceed 14 consecutive 
days from the beginning of the period of incapacity due to illness or injury; 


(c) benefits are paid in full regardless of 


(i) the amount of the benefits that are payable to insured persons under the Act, 
and 


(ii) the amount of the benefits that are payable from any other source, if those 
benefits are not considered as earnings under section 57; 


(d) the benefits payable to an insured person are equivalent to an amount that is 
equal to or greater than 55% of the insured person’s normal weekly insurable 
earnings; 


(e) subject to the elimination period referred to in paragraph (6), full benefits pay- 
able to an insured person are reinstated 


(i) in the case of the recurrence of an illness or injury, within three months of 
active employment following their most recent absence due to that illness or 
injury or, where the plan is based on an hour-bank principle, after the ac- 
cumulation of not more than 400 hours of active employment by that person 
following their most recent absence due to that illness or injury, and 


(ii) in the case of a new illness or injury, within one month of active employ- 
ment following the most recent absence due to another illness or injury or, 
where the plan is based on an hour-bank principle, after the accumulation 
of not more than 150 hours of active employment by that person following 
their most recent absence due to another illness or injury; 
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(f) in any case not referred to in paragraph (e) and subject to the elimination period 
referred to in paragraph (b), benefits are payable in respect of an illness or injury 
until the earliest of 


(i) the end of a period of at least 15 weeks during which the benefits are paid, 
(ii) the end of the period of incapacity due to the illness or injury, 
(iii) the date the insured person retires, and 


(iv) the date of separation for any reason other than illness or injury where no- 
tice of the separation was given before the onset of the illness or the occur- 
rence of the injury; and 


(g) the only conditions precluding the payment of benefits to an insured person to 
whom they would be otherwise payable are conditions that preclude payment to 
an insured person 


(i) who is not under the care of a licensed physician, 


(ii) whose illness or injury is covered by federal or provincial laws respecting 
workers’ compensation, the Canada Pension Plan or An Act respecting the 
Québec Pension Plan, 


(iii) whose illness or injury is intentionally self-inflicted, 
(iv) whose illness or injury results from service in the armed forces, 


(v) whose illness or injury results from war or participation in a riot or in 
disorderly conduct, 


(vi) who becomes ill or is injured during a leave of absence or a period of paid 
vacation, 


(vii) who is in receipt of benefits under section 18 or 20 of the Act, 

(viii) whose illness or injury is sustained while committing a criminal offence, 

(ix) who is engaged in employment for a wage or profit during any period for 
which the person claims benefits under the plan, 


(x) who becomes ill or is injured after having lost employment by reason of a 
stoppage of work attributable to a labour dispute at the place where the 
person was employed, if the person’s right to benefits is reinstated on the 
person’s return to active employment, 

(xi) who is an inmate of a prison or similar institution, 


(xii) who is not entitled to benefits payable under the Act because the person is 
not in Canada, 

(xiii) whose illness results from the use of drugs or alcohol and who is not 
receiving continuing treatment for the use of drugs or alcohol, 

(xiv) who, in respect of an illness or injury resulting from a motor vehicle ac- 
cident, is covered either by a provincial plan described in paragraph 
57(2)(d) or is receiving benefits under a provincial insurance plan that does 
not preclude the payment of such benefits when benefits are paid under the 
Act, 

(xv) who is receiving a retirement pension from the employer, 


(xvi) who is absent from work because of plastic surgery performed solely for 
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cosmetic purposes, except where the need for surgery is attributable to an 
illness or injury, or 
(xvii) who, in the case of a recurring disability, is receiving benefits according to 
a reinstatement provision of a group long-term disability plan, where the 
reinstatement period under that plan does not exceed six months. 
SOR /82-106; SOR /82-635; SOR/85-3; SOR /94-739. 

21. The requirements of a Special Weekly Indemnity Plan are the following: 

(a) the plan must be provided or financed, in whole or in part, by an employer that 
is Her Majesty in right of a province, a Crown corporation incorporated under 
the laws of a province, a municipal or public authority in a province or an institu- 
tion primarily controlled, supported or financed by a province; 

(b) the plan must satisfy all the requirements of section 20, except paragraphs 20(e) 
and (f); 

(c) subject to the elimination period referred to in paragraph 20(b), full benefits pay- 
able to an insured person are reinstated within one month of active employment 
following their most recent absence due to illness or injury; and 

(d) in any case not referred to in paragraph (c) and subject to the elimination period 
referred to in paragraph 20(b), benefits are payable with respect to the insured 
person’s illness or injury until the earliest of 

(i) the end of a period of at least 52 weeks during which the benefits are paid, 
(ii) the end of the period of incapacity due to the illness or injury, 
(iii) the date the insured person retires, and 
(iv) the date of separation resulting from any reason other than illness or injury 
where notice of the separation was given before the onset of the illness or 
the occurrence of the injury. 
SOR /82-106; SOR/85-3; SOR /89-32. 

22. The requirements of a Cumulative Paid Sick Leave Plan are the following: 

(a) the plan must satisfy all the requirements of section 20, except paragraphs 20(e) 
and (f); 

(b) the plan must credit an insured person covered by the plan, after not more than 
three months of continuous employment, with one or more days of paid sick 
leave for each subsequent full calendar month of active employment, of which at 
least one day per month is to be used only for the insured person’s illness or 
injury; 

(c) notwithstanding paragraph (b), the plan may 

(i) allow the one day or more of paid sick leave to be prorated in relation to the 
total period of active employment in a calendar month, and 


(ii) preclude the accumulation of paid sick leave for a calendar month in which 
the insured person has not been actively employed for at least twice the 
number of hours in the insured person’s normal work week; 

(d) where eligibility to use days of paid sick leave is deferred, in the case of an 
insured person who is employed on a temporary basis or is serving a probation- 
ary period, it cannot be deferred for a period greater than 12 months from the 
time the insured person commences employment or joins the plan; 
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) (e) the days of paid sick leave available only in respect of the insured person’s ill- 
ness or injury that are not used for those purposes must be accumulated at the 
rate prescribed by paragraphs (b) and (c), and the maximum number of days of 
paid sick leave that may be so accumulated is not less than 75 working days; and 

(f) subject to the elimination period referred to in paragraph 20(b), benefits are pay- 
able with respect to the insured person’s illness or injury until the earliest of 

(i) the end of a period during which benefits are paid for at least 75 days, 
(ii) the end of the period of incapacity due to the illness or injury, 

; (iii) the exhaustion of all accumulated paid sick leave, 

) (iv) the date the insured person retires, and 

(v) the date of separation for any reason other than illness or injury where no- 

tice of the separation was given before the onset of the illness or the occur- 

rence of the injury. 

SOR /85-3; SOR/94-739. 

23. The requirements of a Special Cumulative Paid Sick Leave Plan are the follow- 

ing: 

| (a) the plan must satisfy all the requirements of section 22; and 

(b) the plan must allow an insured person covered by the plan to use paid sick leave 
for pregnancy-related health problems or while remaining at home to care for a 
child referred to in section 20 of the Act. 

SOR /82-106; SOR/84-31; SOR/85-3; SOR/87-614; SOR/94-739. 

| 2A. (1) A plan referred to in section 20, 21, 22 or 23 shall be evidenced by a formal 

written commitment, including one of the following or a combination thereof: 

(a) a union or association agreement; 

(b) an industry-wide plan; 

(c) a private carrier insurance policy; 

(d) an undertaking contained in an employee’s handbook; 

(e) a Board of Directors minute that has been implemented; 

(f) an undertaking contained in a personnel policy bulletin; or 

(g) a memorandum or other document addressed to employees by their employer. 
(2) Subject to section 27, where a plan referred to in section 20, 21, 22 or 23 becomes 

4 qualifying plan or ceases to be a qualifying plan under subsection (4) at any time dur- 

“ing the year for which a reduction of the employer’s premium is made under subsection 

-19(1), the reduction shall be granted for the number of months in the year during which 

the plan is a qualifying plan. 

! (3) A plan is a qualifying plan when it satisfies all the requirements of subsection (1) 

and section 20 or 21 or, subject to subsection (5), section 22 or 23. 

| (4) For the purpose of determining when a plan becomes or ceases to be a qualify- 

ing plan under this Part, where the plan becomes or ceases to be a qualifying plan 

) (a) on or before the 15th day of a month, it shall be considered to have done so on 

) the first day of that month; and 

! (b) after the 15th day of a month, it shall be considered to have done so on the first 

day of the following month. 
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(5) A plan referred to in section 22 or 23 will be considered a qualifying plan on the 
date an application is made for a reduction of the employer’s premium or the date it 
becomes a qualifying plan under subsection (4), whichever is the later, if, on that date, 
each insured person covered by the plan is credited with a number of days of paid sick 
leave equal to 72 minus the maximum number of days that could have been accumulated 
by an insured person covered by the plan since its commencement or during the six years 
preceding that date, whichever is the shorter period. 

SOR /82-106; SOR/82-844; SOR/85-3; SOR/87-615; SOR/94-739. 


Application for Reduction of Employer’s Premium Rate 


25. (1) An application for a reduction of the employer’s premium in respect of a 
category of insured persons shall be made to the Commission by an employer and shall 


(a) be accompanied by a copy of the documents intended to represent the formal 


commitment referred to in subsection 24(1) or, where those documents have been 


provided to the Commission with a previous application and have since been 
amended, by a copy of the amendment; 

(b) provide all the information necessary to determine whether the plan meets the 

requirements of this Part; and 

(c) be accompanied by the employer’s undertaking that the insured persons will ben- 

efit from the reduction of the employer’s premium in an amount at least equal to 
five-twelfths of the reduction, as required by subsection 50(2) of the Act. 

(2) Where an application referred to in subsection (1) is incomplete or where the 
Commission requires further information in order to make a decision on the application 
and the Commission requests that information or documentation from the employer, the 
employer shall provide the information within 30 days after the request is made and 
where the information is not provided to the Commission within that time, an officer of 
the Commission shall make a decision on the existing application. 

SOR/85-3; SOR/87-614; SOR/90-761; SOR/94-739. 
26. (1) For the purposes of an application for a reduction of premium rate, an 
employer shall group the insured persons employed by him into the following groups: 
(a) insured persons who are covered by a plan that satisfies the requirements of sec- 
tion 20; 

(b) insured persons who are covered by a plan that satisfies the requirements of sec- 
tion 21; 

(c) insured persons who are covered by a plan that satisfies the requirements of sec- 
tion 22, except those referred to in paragraph 22(d); 

(d) insured persons who are covered by a plan that satisfies the requirements of sec- 

tion 23, except those referred to in paragraph 22(d); and 

(e) all other insured persons, including those referred to in paragraph 22(d). 

(2) Where insured persons are grouped by an employer as required by subsection (1), 
the employer shall 

(a) on notification by the Commission that the plan satisfies the requirements of sec- 

tion 20, 21, 22 or 23, request immediately from the Department of National Rev- 
enue a separate account number in respect of each group of insured persons; 

(b) notify the Commission immediately on receipt of those account numbers; 
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(c) beginning not later than with the first remittance for the first month from which 
the premium reduction is applicable, remit to the Department of National Reve- 
nue the employer’s premium payable in respect of insured persons in each group 
under those account numbers; and 


(d) for each year for which the employer is notified that the employer’s plan satis- 
fies the requirements of section 20, 21, 22 or 23, submit to the Minister of 
National Revenue, in respect of each separate account number, an information 
return showing, in respect of all insured persons in the group for which the sep- 
arate account number was issued, the total amount of insurable earnings, the 
total amount of employees’ premiums and the total amount of employer’s 
premiums. 

SOR/85-3; SOR/87-614; SOR/89-32; SOR/90-756; SOR/ 94-739. 

27. (1) Where an employer makes an initial application for a reduction of the 
employer’s premium in respect of a category of insured persons covered by a plan that 
is a qualifying plan under paragraph 24(3), the effective date of the reduction established 
under subsection 19(1) shall be 


(a) the first day of the month following the month in which the application is made, 
where the application is made on or before the 15th day of that month; or 


(b) the first day of the second month following the month in which the application 
is made, where the application is made after the 15th day of that month. 


(2) Where an employer makes an initial application for a reduction of the employer’s 
premium in respect of a group of insured persons covered by a plan that is not a qualify- 
ing plan under paragraph 24(3), the effective date of the reduction established under 
subsection 19(1) shall be the date the plan becomes a qualifying plan. 

SOR /80-17; SOR/85-3; SOR /90-756; SOR/94-739. 

28. Where an employer has been issued a notice of a reduced premium rate for a 
year, the employer shall make an annual renewal application within 30 days after the 
date that a renewal application form is issued to the employer by the Commission. 
SOR/85-3; SOR/90-756; SOR / 94-739. 

29. Where an application for premium reduction has been made by an employer, an 
officer of the Commission shall decide whether the employer meets the requirements for 
receiving a premium reduction under this Part and shall notify the applicant of the de- 
cision and of the rate at which premiums are to be remitted. 

SOR /85-3; SOR /94-739. 

30. An employer who makes an application referred to in subsection 50(5) of the Act 
shall produce evidence that a qualifying plan pursuant to paragraph 24(3) was in effect 
during the period in respect of which the application is made. 

SOR/85-3; SOR/ 94-739. 


Modification of Plans 


31. Where a plan on the basis of which a reduction of the employer’s premium has 
been granted is revised or modified in whole or in part or is cancelled, the employer shall 
notify the Commission of the revision, modification or cancellation within 30 days there- 
after. 

SOR /85-3; SOR /94-739. 


701 


S. 32 UNEMPLOYMENT INSURANCE REGULATIONS 
Appeals 


32. An employer may appeal to the Commission a decision made pursuant to sec- 
tion 29 or pursuant to subsection 50(5) of the Act or a new decision made pursuant to 
subsection 50(6) of the Act, within one year after the day on which notice of the deci- 
sion or new decision is sent to the employer. 

SOR /85-3; SOR/94-739. 


Transitional Provisions 
33. The Commission may reconsider an application for a premium reduction by an 
employer where the employer 
(a) has made an application for a premium reduction; 
(b) has been considered for a reduction for the year 1995; and 


(c) would have been entitled to a greater reduction if the application had been made 
after the coming into force of this Part. 


SOR /85-3; SOR/94-739. 


PART IV 
BENEFIT 


Claim for Benefit 


34. (1) Subject to subsection (2), a claim for benefit for a week of unemployment in 
a benefit period made by a claimant shall be made within three weeks of the week for 
which benefit is claimed. 


(2) When a claimant has not made a claim for benefit for four or more consecutive 
weeks, the first claim for benefit for a week of unemployment thereafter shall be made 
within one week of the week for which benefit is claimed. 


Information Relating to Employment History 


35. (1) Every employer who employs a person in insurable employment shall, if that 
person has an interruption of earnings, complete a record of employment in 
quadruplicate with respect to that person on a form supplied by the Commission. 


(2) Subject to subsection (3), copies of the record of employment completed pursu- 
ant to subsection (1) shall be distributed in the following manner: 


(a) the copies marked “Employee’s copy: Part 1” and ‘“Employee’s copy: Part 2” 
shall be delivered or mailed to the insured person not later than five days after 
the later of 


(i) the first day of the interruption of earnings; and 
(ii) the day on which the employer becomes aware of the interruption of earn- 
ings; 
(b) the copy marked “Commission’s copy” shall be mailed to the Commission within 
the time limit set out in paragraph (a); and 
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(c) the copy marked “Employer’s copy” shall be kept and retained as a part of the 
employer’s records and books of account in accordance with subsection 58(3) of 
the Act. 

(3) If, for reasons beyond his control, an employer is unable to deliver or mail the 
copies marked “Employee’s copy: Part 1’’ and “‘Employee’s copy: Part 2’ of the 
completed record of employment to the insured person within the time limit set out in 
paragraph (2)(a), he shall retain them until 

(a) such time as they are requested by the Commission or insured person, or 

(b) fifty-two weeks after the time limit set out in paragraph (2)(a), 
whichever is the earlier. 


(4) The number of weeks of insurable employment and insurable earnings reported 
in a record of employment with respect to an insured person shall be as determined and 
allocated pursuant to Parts II and III of the Act and any regulations made under those 
Parts, but sections 57 and 58 of these Regulations shall not apply in respect of any such 
determination. 

(5) Where the earnings of a claimant for a pay period that is current when the claim- 
ant has a lay-off or separation from employment cannot be ascertained with accuracy, 
the employer may estimate those earnings for that period. 

SOR/78-710; SOR/79-52; SOR/79-348; SOR/82-673; SOR/83-490; SOR/90-75; SOR/ 
90-761. 

35.1 (1) Notwithstanding section 35, every employer who, on a day to day basis, 
employs a person in insurable employment in agriculture or horticulture shall, on the last 
day worked by that person during any week, complete a Record of Employment with 
respect to that person on a form supplied by the Commission. 


(2) The copy of the Record of Employment completed pursuant to subsection (1) 
and marked ‘“‘Worker’s copy” shall be delivered to the insured person on the day it is 
completed. 

(3) The copy of the Record of Employment completed pursuant to subsection (1) 
and marked “Employer’s copy”’ shall be kept and retained as part of the employer’s re- 
cords and books of account in accordance with subsection 58(3) of the Act. 


(4) If, for reasons beyond his control, an employer is unable to deliver the copy 
marked “‘Worker’s copy” in accordance with subsection (2), he shall 


(a) where he knows the insured person’s mailing address, mail the copy to that 
person; or 
(b) where that person’s mailing address is not known, retain the copy until 
(i) it is requested by the Commission, 
(ii) it is requested by the person, or 
(iii) 52 weeks have elapsed since it was completed, 
whichever occurs first. 
3OR / 83-351; SOR/90-761. 
36. (1) Where an employer has failed to deliver a record of employment to an 
nsured person or the Commission, pursuant to section 35, or the employer is not avail- 


ible or is unable to provide information respecting the employment history and insur- 
‘ble earnings of a claimant because the employer’s records are destroyed or lost, a claim- 
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ant may prove his employment history and insurable earnings by providing a statement 
containing such evidence as the Commission considers satisfactory for the purpose. 


(2) [Revoked SOR /88-142.] 


(3) All the weeks of insurable employment reported in a record of employment shall 
be determined to have occurred consecutively and to be weeks that immediately 
preceded and included the week in which the lay-off or separation occurred. 


(4) [Revoked SOR /92-164.] 
(5) [Revoked SOR /90-164.] 


(6) Notwithstanding subsection 35(4) and section 36.2, for the purposes of Part I of 
the Act, the number of weeks of insurable employment in any one employment period 
of a claimant shall not be greater than the number of weeks or part weeks that falls 
within that employment period. 


(7) Where a bankrupt employer or the trustee of the bankrupt employer has not 
provided the Commission with a record of employment for an insured person, the Com- 
mission may, in respect of that person, determine the number of insurable weeks and the 
amount of insurable earnings for benefit purposes on the basis of the payroll and person- 
nel records of the bankrupt employer provided to the Commission by the trustee. 
SOR/79-615; SOR/83-350; SOR /84-32; SOR/87-614; SOR /88-142; SOR /88-277; SOR/ 
90-756; SOR /90-761; SOR /92-164; SOR/94-440. 

36.1 The earnings to be taken into account for the purpose of determining the aver- 
age weekly insurable earnings in the qualifying weeks of a claimant are those earnings 
for which a premium was payable. 

SOR /88-142. 

36.2 For the purposes of Part I of the Act, where a claimant’s earnings were paid or 
payable in the qualifying period for a period otherwise than in respect of weeks (herein- 
after called the "pay period”), the number of weeks that are to be taken as weeks of 
insurable employment in any one employment period shall 


(a) where the pay period consists of seven consecutive days and begins on a day 
other than Sunday and 


(i) the claimant has cash earnings for each pay period and the cash earnings for 
the pay period are equal to or exceed 20 per cent of the maximum weekly 
insurable earnings, or 


(ii) the claimant is employed in each pay period for a total number of hours that 
is equal to or exceeds 15 hours, 
be equal to the number of pay periods; and 


(b) where the pay period consists of more than one period of seven consecutive days 
and begins on a day other than Sunday and 


(i) the claimant has cash earnings for each period of seven consecutive days in 
the pay period, and the cash earnings for the pay period are equal to or 
exceed the product obtained by multiplying the amount of cash earnings 
referred to in paragraph (a) by the number of periods of seven consecutive 
days in the pay period, or 

(ii) the claimant is employed in each period of seven consecutive days in the pay 
period, and the total number of hours of employment in the pay period is 
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equal to or exceeds the product obtained by multiplying 15 by the number 
of periods of seven consecutive days in the pay period, 
be equal to the number of periods of seven consecutive days in the pay period. 
SOR /94-440. 
36.3 (1) A dependant of a claimant or of the spouse of a claimant is a person who 


is related to the claimant or the spouse in the manner described in subsection 251(6) of 
the Income Tax Act. 


(2) The spouse of a claimant is the person who is married to the claimant, and 
includes a person described in subsection 252(4) of the Income Tax Act. 


(3) For the purposes of paragraph 13(1)(b) of the Act, the following circumstances 
are prescribed as circumstances which must exist in relation to one or more dependants 
of a claimant or of the spouse of the claimant: 


(a) a child tax benefit as provided for in section 122.61 of the Income Tax Act is 
payable to either the claimant or the spouse during the month in which the 
claimant makes a claim for the benefit rate prescribed by paragraph 13(1)(b) of 
the Act; or 


(b) the claimant or the spouse provides support to a dependant of the claimant or 
of the spouse of the claimant. 


SOR /94-468. 


Interruption of Earnings 


37. (1) Subject to this section, an interruption of earnings occurs when, following a 
period of employment with an employer, an insured person has a lay-off or separation 
from that employment and has or will have a period of seven or more consecutive days 
during which no work is performed for that employer and in respect of which no earn- 
ings that arise from that employment, other than earnings described in subsection 58(12), 
are payable or allocated. 


(2) An interruption of earnings from an employment occurs in respect of an insured 
person at the beginning of the week in which a reduction in earnings occurs, of more 
than 40 per cent in the insured person’s normal weekly earnings, because the insured 
person ceases to work in that employment by reason of illness, injury, quarantine, 
pregnancy or the need to care for a child or children referred to in subsection 20(1) of 
the Act. 


(3) A period of leave referred to in subsection 10(4) of the Act does not constitute 
an interruption of earnings regardless of whether the period of leave is remunerated. 


(4) Where an insured person is employed under an employment agreement under 
which the usual remuneration for the employment is payable in respect of a period 
greater than a week, regardless of the amount of work performed in that period, no 
interruption of earnings of that insured person occurs during that period, regardless of 
the time at which or the manner in which the remuneration is paid. 


(5) An interruption of earnings of an insured person occurs only 


(a) in the case of an insured person who is engaged or employed in the sale or 
purchase of real estate on a commission basis and holds a licence to sell real 
estate issued by a provincial authority, when 
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(i) the licence of the insured person is surrendered, suspended or revoked, or 


(ii) the insured person ceases to work in that employment by reason of a 
circumstance referred to in subsection (2); and 


(b) in the case of an insured person who is employed under an employment agree- 
ment and whose earnings, from that employment consist mainly of commissions, 
when 

(i) the insured person’s employment agreement is terminated, or 


(ii) the insured person ceases to work in that employment by reason of a 
circumstance referred to in subsection (2). 


(6) A period of leave referred to in subsection 10(3) of the Act does not constitute 
an interruption of earnings, regardless of the time at which or the manner in which re- 
muneration is paid. ' 

SOR/79-81; SOR/82-778; SOR/84-32; SOR/88-277; SOR/90-756; SOR /92-164. 

38. [Revoked SOR/83-490.] 

39. [Revoked SOR/90-756.] 

40. [Revoked SOR/90-756.] 


Payments in Advance 
41. The Commission may pay benefits for a week of unemployment to a claimant in 
advance of the normal and customary time for paying benefits where 


(a) that unemployment arises from the occurrence of a fire, flood, hurricane, 
epidemic or other natural disaster or act of God at the factory, workshop or 
other premises or in the area where the claimant is employed; or 


(b) that week of unemployment is 


(i) the week in which Christmas Day falls or the week that immediately precedes 
the week in which Christmas Day falls, or 


(ii) a week during which the claimant is attending an apprenticeship course or 
apprenticeship program to which the claimant has been referred under 
subsection 26(1) of the Act. 


SOR/91-451. 


Working a Full Working Week Employed Person 


42. (1) A claimant shall be deemed to have worked a full working week during each 
week in the two-week period reported upon in the declaration filed when making a claim 
for benefit where the claimant 


(a) is a railway employee; 
(b) is remunerated on a mileage basis; and 


(c) is remunerated at twice the maximum weekly insurable earnings or more in that 
two-week period. 


(2) Notwithstanding section 44, a claimant who is employed in agriculture or 
horticulture shall be regarded as having worked a full working week during any week in 
which he works 


(a) not less than 5 days; and 
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(b) not less than 40 hours in the aggregate. 

(3) Where, in any week, a claimant 

(a) does not work on a holiday, or 

(b) by reason of a holiday does not work on the working day that immediately 

precedes or immediately follows that holiday, 

he shall be regarded as having worked a full working week if, on each of the remaining 
working days in that week, he works a number of hours at least equal to the number that 
he would normally work. 

(4) [Revoked SOR/90-756.] 

(5) Where an insured person is employed under an employment agreement under 
which the usual remuneration for that employment is payable in respect of a period 
greater than a week, regardless of the amount of work performed in that period, each 


week that falls wholly in that period is a full working week for that insured person. 
SOR /90-756; SOR /92-164. 


Working a Full Working Week Self-employed Person 


43. (1) Subject to subsections (2) and (3), where a claimant is 

(a) self-employed or engaged in the operation of a business on his own account or in 

partnership or a co-adventure, or 

(b) employed in any employment other than that described in paragraph (a) in which 

he controls his working hours, 
he shall be regarded as working a full working week. 

(2) Where a claimant is employed as described in subsection (1) and the employment 
is so minor in extent that a person would not normally follow it as a principal means of 
livelihood, he shall, in respect of that employment, not be regarded as working a full 
working week. 

(3) Where a claimant is employed in farming and subsection (2) does not apply to 
his employment, he shall not be regarded as working a full working week at any time 
during the period that begins with the week in which October Ist falls and ends with the 
week in which March 31st falls, if he proves to the satisfaction of the Commission that 
during that period, 

(a) he did not work; or 

(b) the work he performed was so minor in extent that it would not have prevented 

him from accepting full-time employment. 


Working Week 


44. (1) A working week of a claimant, other than a claimant referred to in section 
43, is a number of hours, days or shifts normally worked in a calendar week by persons 
in his grade, class or shift at the factory, workshop or other premises at which he is or 
was employed. 

(2) If the number of hours, days or shifts normally worked in a calendar week by a 
person in the claimant’s grade, class or shift at the factory, workshop or other premises 
at which he is or was employed, is the number that is normally worked by persons in 
part-time employment and is less than the number of hours, days or shifts normally 
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worked in a calendar week by persons employed in full-time employment in the employ- 
ment that is closest in nature to the claimant’s employment, the claimant’s working week 
shall be that pertaining to such full-time employment. 

(3) The working week of a claimant other than a claimant referred to in section 43, 
who is remunerated on a piece, mileage of other unit rate, is the number of days 
normally worked in a calendar week by persons in the claimant’s grade, class or shift at 
the factory, workshop or other premises at which the claimant is or was employed. 


Working Day 


45. For the purposes of section 14 of the Act, a working day is any day of the week 
except Saturday and Sunday. 
SOR /90-761. 


Earnings in the Waiting Period 


46. (1) Subject to this section, if a claimant has earnings in respect of any time that 
falls in his waiting period, an amount equal to such earnings shall be deducted from the 
benefits payable in respect of the first three weeks for which benefits are otherwise pay- 
able. 


(2) The maximum amount deductible under subsection (1) in respect of a claimant’s 
earnings for any one week in his waiting period is an amount equal to the rate of weekly 
benefit payable to him. 

(3) For the purpose of calculating the earnings of a claimant during the waiting pe- 
riod referred to in subsection (1), account shall not be taken of amounts paid or payable 

(a) under a wage-loss indemnity plan by reason of illness, injury, quarantine, 

pregnancy or care of a child or children referred to in subsection 20(1) of the Act; 
or 

(b) by an employer in respect of sick, maternity or adoption leave or leave for the 

care of a child or children referred to in subsection 20(1) of the Act. 
SOR/78-710; SOR/79-52; SOR/84-32; SOR /88-277; SOR/90-756. 


Additional Conditions and Terms in Relation to Teachers 


46.1 (1) In this section, 


“teaching” means the occupation of teaching in a pre-elementary, an elementary or a 
secondary school, including a technical or vocational school; 

“non-teaching period” means the period that occurs annually at regular or irregular 
intervals during which no work is performed by a significant number of people 
engaged in teaching. 

(2) A claimant who was employed in teaching for any part of the qualifying period 
is not entitled to receive benefits, other than those payable under sections 18 and 20 of 
the Act, for any week of unemployment that falls in any non-teaching period of that 
claimant 

(a) until his contract of employment for teaching has terminated; 


(b) unless his employment in teaching was on a casual or substitute basis; or 
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(c) unless he qualifies to receive benefits on the basis of employment in an occupa- 

tion other than teaching. 

(3) Where a claimant who was employed in teaching for any part of his qualifying 
period qualifies to receive benefits on the basis of employment in an occupation other 
than teaching, the amount of benefit payable for a week of unemployment that falls 
within his non-teaching period shall be restricted to the amount that is payable in respect 
to the employment upon which he qualified. 


SOR / 80-536; SOR/ 83-516; SOR/84-32; SOR/85-711: SOR /87-614; SOR/88-277; SOR/ 
90-756. 


Sickness 


47. (1) A claimant who, pursuant to paragraph 14(b) of the Act, alleges that the 
claimant is incapable of work by reason of illness, injury or quarantine shall at the 
claimant’s own expense provide to the Commission a certificate completed by a medical 
doctor or other medical professional supplying such information with respect to the 
nature and probable duration of the illness, injury or quarantine and any other 
circumstance relating thereto as proves the claimant’s incapability to work. 

(2) Notwithstanding that a certificate is furnished by a claimant pursuant to subsec- 
tion (1), the Commission may require a claimant to undergo a medical examination at 
such time and place as it may reasonably direct for the purpose of determining the nature 
of the illness, injury or quarantine, the physical and mental condition of the claimant, 
the probable duration of the incapacity and any other circumstances relating thereto. 

(3) A medical examination referred to in subsection (2) shall be made at the expense 
of the Commission and a claimant who undergoes such an examination shall be paid 
such reasonable travel allowances and other expenses as are approved by the Commis- 
sion. 

(4) [Revoked SOR/83-490.] 

(5S) [Revoked SOR/83-490.] 

(6) For the purposes of paragraphs 7(2)(a) and 14(b) and subsection 30(3) of the Act, 
illness, injury or quarantine is any illness, injury or quarantine that renders a claimant 
incapable of performing the functions of the claimant’s regular or usual employment or 
of other suitable employment. 

(7) A pregnancy that is terminated within the first 19 weeks of that pregnancy is an 
illness for the purposes of paragraph 14(b) of the Act. 

(8) The Commission may waive the waiting period in respect of the benefit period of 
a claimant if 

(a) he qualifies to receive benefit in that benefit period by reason of his having had 

an interruption of earnings within the meaning of subsection 37(2); and 


(b) after he ceased to work, allowances, moneys or other benefits are payable to him 
by his employer or former employer as sick leave pay. 


SOR/79-81; SOR/82-44; SOR/83-490; SOR /84-32; SOR/ 84-632; SOR/90-761. 


Pregnancy 


48. (1) A claimant who, for the purposes of section 18 of the Act, is required to 
prove pregnancy shall, at her own expense, 
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(a) furnish a certificate completed by a medical doctor in respect of the pregnancy 
setting out the expected date of confinement; or 


(b) furnish such other evidence as the Commission may require. 


(2) A claimant shall, on the report made when claiming benefit for the week in 
which her child is born, give the date of birth of the child. 

(3) [Revoked SOR/79-481.] 

(4) For the purposes of paragraph 7(2)(a) of the Act, pregnancy is any pregnancy 
that renders a claimant incapable of performing the functions of her regular or usual 


employment or other suitable employment. 
SOR/79-181; SOR/79-421; SOR/79-465; SOR/79-481; SOR/80-17; SOR /90-761. 


“Bona fide’’ Defined 


49. (1) For the purposes of section 31 of the Act and subject to subsection (2), a 
stoppage of work at a factory, workshop or other premises is terminated when 


(a) the work-force at the factory, workshop or other premises attains at least 85 per 
cent of its normal level; and 


(b) the level of activities in respect of the production of goods or services at the fac- 
tory, workshop or other premises attains at least 85 per cent of its normal level. 


(2) Where, in respect of a stoppage of work, an occurrence prevents the attainment 
of at least 85 per cent of the normal level of the work-force or activities in respect of the 
production of goods or services at a factory, workshop or other premises, the stoppage 
of work terminates 


(a) if the occurrence is a discontinuance of business, a permanent restructuring of 
activities or an act of God, when the level of the work-force and of those activi- 
ties attains at least 85 per cent of that normal level as adjusted by taking that 
occurrence into account; and 


(b) if the occurrence is a change in economic or market conditions or in technology, 
when 


(i) there is a resumption of activities at the factory, workshop or other premises, 
and 


(ii) the level of the work-force and of those activities attains at least 85 per cent 
of that normal level as adjusted by taking that occurrence into account. 


(3) For the purposes of calculating the percentages referred to in subsections (1) and 
(2), no account shall be taken of exceptional or temporary measures taken by the 
employer during the stoppage of work for the purpose of off-setting the effects of the 
stoppage. 

SOR /90-756. 

49.1 (1) Subject to subsection (2), where a claimant loses a part-time employment or 
is unable to resume a part-time employment for any reason mentioned in subsection 
31(1) of the Act, the number of days of disentitlement of that claimant is five days per 
week ending on the occurrence, in respect of the part-time employment, of an event 
referred to in paragraph 31(1)(a) or (b) of the Act. 


(2) Where a claimant loses a part-time employment or is unable to resume a part- 
time employment for any reason mentioned in subsection 31(1) of the Act, the number 
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of days of disentitlement of that claimant in a week is, for the percentage that is set out 
in column I of the table to this subsection and is the ratio between the claimant’s aver- 
age weekly earnings in that part-time employment and the average weekly insurable 
earnings in the claimant’s qualifying weeks, the corresponding number of days of disen- 
titlement set out in column II, ending on the occurrence, in respect of the part-time 
employment, of an event referred to in paragraph 31(1)(a) or (b) of the Act. 
SOR/90-756. 


TABLE 
a a eR AE A 5 LS) — a en 
Column I Column II 
Number of 
Days of 


Percentage Disentitlement 


more than 0 but not more than 10 
more than 10 but not more than 30 
more than 30 but not more than 50 
more than 50 but not more than 70 
more than 70 but not more than 90 
more than 90 


At WNK CO 


Payments Pending a Coverage Decision 


50. (1) Subject to subsection (2), where, with respect to a claim for benefit, an ap- 
plication is made pursuant to paragraph 61(3)(a), (c) or (d) of the Act to determine the 
question of whether a claimant is or was employed in insurable employment in any week, 
no benefit is payable in respect of that claim until the later of 

(a) the time that the question is finally determined by the Minister of National Rev- 

enue, and 

(b) the time that 

(i) if an appeal from the decision of the Minister of National Revenue is filed 
with the Tax Court of Canada pursuant to section 70 of the Act, the deci- 
sion of the Tax Court is handed down, 

(ii) if an application is made to the Federal Court of Appeal pursuant to section 
28 of the Federal Court Act to review and set aside the decision of the Tax 
Court of Canada, the decision of the Federal Court of Appeal is handed 
down, or 

(iii) if an application is made to the Supreme Court of Canada for leave to ap- 
peal from the decision of the Federal Court of Appeal, the final decision of 
the Supreme Court is handed down. 

(2) Subsection (1) does not apply if the claimant qualifies to receive benefits under 
the Act on the basis of weeks of insurable employment other than the weeks that are the 


subject of the application. 
SOR/83-490; SOR/83-838; SOR/ 84-162; SOR/90-761; SOR/92-164. 


Courses of Instruction 


$1. (1) In this section, “course or program” means a course or program referred to 
in subsection 26(1) of the Act. 
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(2) The benefit period of a claimant who attends a course or program is extended 
under subsection 26(2) of the Act to the end of the third week after the week in which 
the claimant completes or leaves the course or program with cause where that benefit 
period 

(a) would, but for this subsection, otherwise terminate; and 

(b) is current when the claimant begins attendance at, or is established while the 

claimant is attending, the course or program. 


(2.1) [Revoked SOR/91-146.] 
(2.2) [Revoked SOR/85-871.] 


(3) For the purpose of subsection 26(4) of the Act, the rate of weekly benefit pay- 
able to a claimant who attends a course or program shall be an amount equal to the 
greater of 

(a) the weekly amount payable under section 13 of the Act, and 


(b) the weekly amount of basic training allowance that could be paid pursuant to 
section 5.1 of the National Training Regulations. 


(4) Where an allowance is paid to a claimant for a week in a benefit period in re- 
spect of attendance at a course or program and benefit would have been payable to him 
for that week if that training allowance had not been paid, benefit shall be deemed to 
have been paid to him for that week. 

(5) An amount equal to the aggregate of any allowances payable to a claimant for 

or in respect of a week during which the claimant is attending a course or program, 
excluding any dependant care, travel, commuting, living-away-from-home or disability 
allowance payable under any of sections 108 to 111.1 or any similar allowance payable 
under any other federal Act or under any provincial Act, shall be deducted from any 
benefit payable to the claimant in respect of that week. 
SOR/79-615; SOR/82-822; SOR/84-633; SOR/84-921; SOR/85-289; SOR/85-871; 
SOR/87-614; SOR/90-761; SOR/91-73; SOR/91-109; SOR/91-146; SOR/92-164; SOR/ 
92-588. 

(6) [Revoked SOR/92-164.] 


Prescribed Weeks 


51.1 (1) For the purposes of paragraph 6(4)(c) of the Act, a prescribed week is 
(a) a week in respect of which a claimant has received or will receive 


(i) workers’ compensation payments, other than permanent settlement workers’ 
compensation payments, 


(ii) under a wage-loss indemnity plan, any earnings by reason of illness, injury, 
quarantine, pregnancy or care of a child or children referred to in subsection 
20(1) of the Act, 


(iii) indemnity payments referred to in paragraph 57(2)(f), or 


(iv) earnings because of which, pursuant to section 15 of the Act, no benefit is 
payable to the claimant; 


(b) a week in which the claimant was 


(i) attending a course or program of instruction or training to which he was 
referred by such authority as the Commission may designate, 
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(ii) prevented from establishing an interruption of earnings by virtue of the al- 
location of earnings pursuant to section 173 [Reg. 58], 
(iii) serving a week of the waiting period; or 
(iv) serving a disqualification referred to in section 30.1 of the Act; or 
(c) a week of unemployment due to a stoppage of work attributable to a labour 
dispute at the factory, workshop or other premises at which the claimant was 
employed. 
(2) For the purposes of this section, a week that is taken into account under any 
paragraph or subparagraph of subsection (1) may not be taken into account under any 
other paragraph or subparagraph of that subsection. 


SOR/79-421; SOR/79-465; SOR/79-481; SOR/84-32; SOR/88-277; SOR/ 90-756; SOR / 
93-178. 


Rates of Unemployment 


52. (1) Subject to subsection (2), the regional rate of unemployment that applies to a 
claimant is the average of the seasonally adjusted monthly rates of unemployment for the 
last three month period for which statistics were produced by Statistics Canada im- 
mediately preceding the week referred to in subsection 9(1) of the Act 

(a) for the purpose of applying subsections 6(2) and 11(2) and Part VIII of the Act, 

for the region in which the claimant was ordinarily resident in that week; or 

(b) for the purpose of applying subsection 6(2) and Part VIII of the Act, where the 

claimant was ordinarily resident outside Canada during that week, for the region 
in which the claimant was last employed in insurable employment in Canada. 

(2) Where a claimant referred to in paragraph (1)(a) is ordinarily resident so near to 
the boundaries of more than one region that it is unclear in which region the claimant 
resides, the regional rate of unemployment that applies to that claimant is the highest 
rate for those regions. 

(3) Where a claimant referred to in paragraph (1)(b) was last employed in insurable 
employment in Canada so near to the boundaries of more than one region that it is 
unclear in which region the claimant was employed, the regional rate of unemployment 
that applies to that claimant is the highest rate for those regions. 

(4) The seasonally adjusted monthly rate of unemployment referred to in subsection 
(1) is obtained by using the regional rates of unemployment produced by Statistics Can- 
ada that incorporate an estimate of the rates of unemployment for status Indians living 
on Indian reserves. 

SOR/79-421; SOR/79-465; SOR/79-481; SOR/90-756. 


Suspension of Benefit Pending an Appeal 


53. Benefits are not payable pursuant to a decision of a board of referees if, within 
21 days of the day on which the decision is given, the Commission appeals to an umpire 
on the ground that the board has erred in law or did not take into account a provision 
of the Act or these Regulations. 


Resident Out of the Jurisdiction 


54. (1) Subject to section 14 of the Act, a claimant is not disentitled from receiving 
benefits for the reason that the claimant is outside Canada 
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(2) The benefit period of a claimant who attends a course or program is extended 
under subsection 26(2) of the Act to the end of the third week after the week in which 
the claimant completes or leaves the course or program with cause where that benefit 
period 

(a) would, but for this subsection, otherwise terminate; and 

(b) is current when the claimant begins attendance at, or is established while the 

claimant is attending, the course or program. 

(2.1) [Revoked SOR/91-146.] 

(2.2) [Revoked SOR/85-871.] 

(3) For the purpose of subsection 26(4) of the Act, the rate of weekly benefit pay- 
able to a claimant who attends a course or program shall be an amount equal to the 
greater of 

(a) the weekly amount payable under section 13 of the Act, and 


(b) the weekly amount of basic training allowance that could be paid pursuant to 
section 5.1 of the National Training Regulations. 


(4) Where an allowance is paid to a claimant for a week in a benefit period in re- 
spect of attendance at a course or program and benefit would have been payable to him 
for that week if that training allowance had not been paid, benefit shall be deemed to 
have been paid to him for that week. 


(5) An amount equal to the aggregate of any allowances payable to a claimant for 
or in respect of a week during which the claimant is attending a course or program, 
excluding any dependant care, travel, commuting, living-away-from-home or disability 
allowance payable under any of sections 108 to 111.1 or any similar allowance payable 
under any other federal Act or under any provincial Act, shall be deducted from any 
benefit payable to the claimant in respect of that week. 

SOR/79-615; SOR/82-822; SOR/84-633; SOR/84-921; SOR/85-289; SOR/85-871; 
SOR /87-614; SOR/90-761; SOR/91-73; SOR/91-109; SOR /91-146; SOR/92-164; SOR/ 
92-588. 


(6) [Revoked SOR/92-164.] 


Prescribed Weeks 
51.1 (1) For the purposes of paragraph 6(4)(c) of the Act, a prescribed week is 


(a) a week in respect of which a claimant has received or will receive 


(i) workers’ compensation payments, other than permanent settlement workers’ 
compensation payments, 


(ii) under a wage-loss indemnity plan, any earnings by reason of illness, injury, 
quarantine, pregnancy or care of a child or children referred to in subsection 
20(1) of the Act, 


(iii) indemnity payments referred to in paragraph 57(2)(f), or 


(iv) earnings because of which, pursuant to section 15 of the Act, no benefit is 
payable to the claimant; 


(b) a week in which the claimant was 


(i) attending a course or program of instruction or training to which he was 
referred by such authority as the Commission may designate, 
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(ii) prevented from establishing an interruption of earnings by virtue of the al- 
location of earnings pursuant to section 173 [Reg. 58], 
(iii) serving a week of the waiting period; or 
(iv) serving a disqualification referred to in section 30.1 of the Act; or 
(c) a week of unemployment due to a stoppage of work attributable to a labour 
dispute at the factory, workshop or other premises at which the claimant was 
employed. 
(2) For the purposes of this section, a week that is taken into account under any 
paragraph or subparagraph of subsection (1) may not be taken into account under any 
other paragraph or subparagraph of that subsection. 


SOR/79-421; SOR/79-465; SOR /79-481; SOR/ 84-32; SOR/88-277; SOR / 90-756; SOR/ 
93-178. 


Rates of Unemployment 


52. (1) Subject to subsection (2), the regional rate of unemployment that applies to a 
claimant is the average of the seasonally adjusted monthly rates of unemployment for the 
last three month period for which statistics were produced by Statistics Canada im- 
mediately preceding the week referred to in subsection 9(1) of the Act 

(a) for the purpose of applying subsections 6(2) and 11(2) and Part VIII of the Act, 

for the region in which the claimant was ordinarily resident in that week; or 

(b) for the purpose of applying subsection 6(2) and Part VIII of the Act, where the 

claimant was ordinarily resident outside Canada during that week, for the region 
in which the claimant was last employed in insurable employment in Canada. 

(2) Where a claimant referred to in paragraph (1)(a) is ordinarily resident so near to 
the boundaries of more than one region that it is unclear in which region the claimant 
resides, the regional rate of unemployment that applies to that claimant is the highest 
rate for those regions. 

(3) Where a claimant referred to in paragraph (1)(b) was last employed in insurable 
employment in Canada so near to the boundaries of more than one region that it is 
unclear in which region the claimant was employed, the regional rate of unemployment 
that applies to that claimant is the highest rate for those regions. 

(4) The seasonally adjusted monthly rate of unemployment referred to in subsection 
(1) is obtained by using the regional rates of unemployment produced by Statistics Can- 
ada that incorporate an estimate of the rates of unemployment for status Indians living 


on Indian reserves. 
SOR /79-421; SOR/79-465; SOR/79-481; SOR /90-756. 


Suspension of Benefit Pending an Appeal 


53. Benefits are not payable pursuant to a decision of a board of referees if, within 
21 days of the day on which the decision is given, the Commission appeals to an umpire 
on the ground that the board has erred in law or did not take into account a provision 
of the Act or these Regulations. 


Resident Out of the Jurisdiction 


54. (1) Subject to section 14 of the Act, a claimant is not disentitled from receiving 
benefits for the reason that the claimant is outside Canada 
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(a) for the purpose of undergoing medical treatment in a hospital or similar institu- 
tion outside Canada, if the treatment is not available in Canada; 


(b) for a period of not more than seven consecutive days to attend the funeral of a 
member of the claimant’s immediate family or of a close relative; 


(c) for a period of not more than seven consecutive days to accompany a member of 
the claimant’s immediate family to a medical facility outside Canada; or 


(d) for a period of not more than seven consecutive days to visit a‘member of the 
claimant’s immediate family who is gravely ill. 


(1.1) For the purposes of subsection (1), 


(a) the following persons are considered to be part of a claimant’s immediate family, 
namely the claimant’s father, mother, stepfather, stepmother, foster parent, 
brother, sister, stepbrother, stepsister or spouse, the child of the claimant or of 
the claimant’s spouse or the ward of the claimant, the claimant’s father-in-law or 
mother-in-law, a dependant or a relative residing in the claimant’s household or 
a relative with whom the claimant permanently resides; and 


(b) a close relative includes a grandparent, grandchild, son-in-law, daughter-in-law, 
brother-in-law, sister-in-law, uncle, aunt, niece and nephew. 


(1.2) In paragraph (1.1)(a), “spouse” has the same meaning as in the Income Tax 
Act. 


(2) A person who is a claimant in Canada is not disentitled from receiving benefits 
in respect of pregnancy or the care of a child or children referred to in subsection 20(1) 
of the Act, for the sole reason that the person is not in Canada. 


(3) A person who is a major attachment claimant whose most recent interruption of 
earnings prior to making a claim for benefits is from insurable employment out of Can- 
ada is not disentitled from receiving benefits for the sole reason that the person is out of 
Canada if 

(a) the benefits are in respect of pregnancy or the care of a child or children referred 

to in subsection 20(1) of the Act; or 

(b) the person proves that the person is incapable by reason of illness, injury or 

quarantine from performing the duties of the person’s regular or usual employ- 
ment or other suitable employment. 

(4) Subject to subsection (5), a claimant who resides out of Canada, other than a 
major attachment claimant referred to in subsection (3), is not disentitled from receiving 
benefits for the sole reason of that residence if 

(a) the claimant resides temporarily or permanently in a state of the United States 

that is contiguous to Canada and 
(i) is available for work in Canada, and 
(ii) is able to report personally at an office of the Commission in Canada at such 
time as the Commission may direct; or 

(b) the claimant 

(i) resides temporarily or permanently in one of the following places in respect 
of which the Commission has not suspended the application of the Agree- 
ment between Canada and the United States respecting Unemployment In- 
surance, as amended to June 21, 1985, namely, 


714 


C.R.C. 1978, C. 1576 S. 54 


(A) the District of Columbia, 
(B) Puerto Rico, 
(C) the Virgin Islands, or 
(D) any state of the United States, and 
(ii) proves eligibility for benefits under that Agreement. 


(5) Subject to subsection (8), in respect of a claimant who is not disentitled from 
receiving benefits under subsections (3) and (4), the maximum number of weeks for 
which benefits may be paid in a benefit period is 


(a) in the case of benefits for a reason referred to in subsection 11(3) of the Act, the 
applicable number of weeks referred to in subsections 11(3), (4), (5) and (7) of 
the Act; and 


(b) in any other case, in respect of the number of weeks of insurable employment in 
the claimant’s qualifying period set out in column I of the table to this subsec- 
tion, the corresponding number of weeks set out in column II. 


TABLE 
Column I Column II 
Number of Weeks of Number of Weeks of 
Insurable Employment Benefit 
12 10 
13 10 
14 11 
15 11 
16 12 
7) 12 
18 13 
19 13 
20 14 
21 14 
22 15 
23 a5 
24 16 
25 16 
26 17 
ai 17 
28 18 
29 18 
30 19 
31 19 
32 20 
33 20 
34 2H 
35 21 
36 22 
37 22 
38 23 
39 23 
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TABLE 
Column I Column II 
Number of Weeks of Number of Weeks of 
Insurable Employment Benefit 
40 24 
41 25 
42 26 
43 pag | 
44 28 
45 29 
46 30 
47 31 
48 32 
49 33 
50 34 
il 35 
52 36 


(6) Subject to subsection (8), a claimant referred to in subsections (3) and (4) for 
whom a benefit period has been established and who subsequently becomes resident in 
Canada continues to be entitled to receive benefits for not more than the maximum 
number of weeks referred to in subsection (5). 


(7) Subject to subsection (8), in respect of a claimant for whom a benefit period has 
been established in Canada and who subsequently becomes a claimant referred to in 
subsection (4), the maximum number of weeks for which benefit may be paid in the 
benefit period is the greater of 

(a) the number of weeks for which the claimant has already received benefits in Can- 
ada, and 

(b) the number of weeks to which the claimant would have been entitled under 
subsection (5) if the claimant had been temporarily or permanently resident in a 
place referred to in subsection (4) when the benefit period was established. 

(8) A claimant who is not in Canada or a claimant referred to in subsection (6) may, 
in a benefit period, combine weeks of benefit to which the claimant is entitled under 
paragraph (5)(a) and paragraph (5)(b) or subsection (7), but if the claimant is entitled 
under paragraph (5)(b) or subsection (7) 

(a) to more than 30 weeks of benefit, the total number of weeks of benefit payable 
under paragraph (5)(a) and paragraph (5)(b) or subsection (7) shall not exceed 
the claimant’s entitlement under paragraph (5)(b) or subsection (7); and 

(b) to 30 or fewer weeks of benefit, the claimant may, subject to the applicable 
maximums, receive a greater number of weeks of benefit where the claimant is 
also entitled to benefit under paragraph (5)(a), but the total number of weeks of 
benefit shall not exceed 30. 


SOR /79-348; SOR /82-44; SOR/83-490; SOR/84-32; SOR/87-614; SOR/88-277; SOR/ 
90-756; SOR / 94-446; SOR /94-468; SOR /94-685. 


Inmates of an Institution 


55. A claimant who is an inmate of a prison or similar institution and who has been 
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granted parole, day parole or temporary absence or a certificate of availability for the 
purpose of seeking and accepting employment in the community is not disentitled from 
receiving benefit by reason only of section 32 of the Act. 

SOR /90-761. 


Persons of Unsound Mind and Deceased Persons 


56. (1) Where an initial claim for benefit or a claim for benefit for a week of 
unemployment is made to the Commission on behalf of 

(a) a person of unsound mind, or 

(b) an incapacitated person, 
the Commission shall authorize payment of the benefit to anyone acting on behalf of the 
person where it is proved that the person meets the requirements of Part I or Part VIII 
of the Act. 

(2) Where an initial claim for benefit or a claim for benefit for a week of unemploy- 
ment is made to the Commission by the legal representative of a deceased person, the 
Commission shall authorize payment of the benefit to the legal representative where it is 
proved that the deceased person met the requirements of Part I or Part VIII of the Act. 

(3) For the purposes of subsection (2), “legal representative” means the executor or 
administrator, as the case may be, of the estate of the deceased person. 

(4) Notwithstanding subsection (2), where the total assets of the estate of a deceased 
person are not of sufficient value to warrant obtaining 

(a) in the case of an intestate succession, letters of administration; or 

(b) in the case of a testate succession, probate of the will of the deceased person, 
the person, or any one of the persons, entitled in law to succeed to the property of the 
deceased person may make a claim for benefit, in accordance with subsections (5) and 
(6), which benefit is to be made payable to him. 

(5) The claim for benefit referred to in subsection (4) shall be on a form supplied or 
approved by the Commission and shall include 

(a) a statutory declaration signed by the applicant stating that he is a person entitled 

in law to succeed to the property of the deceased person; and 

(b) a promise signed by the applicant to repay to the Receiver General any moneys 

paid in error to the applicant. 

(6) In addition to the claim for benefit referred to in subsection (4), there shall be 
submitted: 

(a) a copy of the will of the deceased person, if one exists; and 

(b) a release of all claims in respect of the amount payable, signed by all persons 

other than the applicant if any such persons exist, entitled in law to succeed to 
the property of the deceased person. 

(7) For the purposes of sections 79 and 80 of the Act, the person making the claim 
on behalf of another person referred to in subsection (1) or (2) may make an appeal on 
behalf of that other person. 

SOR /81-1008; SOR/90-761. 
Workforce Reduction Process 


56.1 (1) Subject to the Act and these Regulations, but notwithstanding sections 28 
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and 30.1 of the Act, a claimant who has left employment in accordance with an 
employer workforce reduction process that preserves the employment of co-workers may 
be paid benefits where 


(a) the claimant accepted an offer to leave that employment voluntarily; and 


(b) the employer has confirmed that the claimant’s leaving resulted in the actual 
preservation of the employment of a co-worker whose employment would 
otherwise have been terminated in the course of the workforce reduction process. 


(2) For the purposes of subsection (1), an employer workforce reduction process is a 
process 
(a) that is initiated by the employer; 
(b) that has as its objective a permanent reduction in the overall number of employ- 
ees; 
(c) that offers employees the option to leave employment voluntarily; and 


(d) the elements of which, including the elements described in paragraphs (a) to (c), 
are documented by the employer. 


SOR /93-177. 
Determination of Earnings for Benefit Purposes 


57. (1) In this section, 


“income” means any pecuniary or non-pecuniary income that is or will be received by a 
claimant from an employer or any other person; 


“employment” means 


(a) any employment, whether insurable, not insurable or excepted employment, 
under any express or implied contract of service or other contract of employ- 
ment, 


(i) whether or not services are or will be performed by the claimant for any 
person, and 


(ii) whether or not income received by a claimant is from a person other than 
the person for whom services are or will be performed; 


(b) any self-employment whether on the claimant’s own account or in partnership or 
co-adventure; and 


(c) the tenure of an office as defined in subsection 2(1) of the Canada Pension Plan; 
“pension” means any retirement pension 

(a) arising out of employment, service in the Canadian Forces or in any police force, 

(b) under the Canada Pension Plan, or 

(c) under a provincial pension plan. 


(2) Subject to this section, the earnings to be taken into account for the purpose of 
determining whether an interruption of earnings has occurred and the amount to be 
deducted from benefits payable under subsection 15(1) or (2), 17(4), 18(5), or 20(3) of 
the Act and for the purposes of sections 37 and 38 of the Act are 


(a) the entire income of a claimant arising out of any employment; 


(b) workers’ compensation payments received or to be received by a claimant, other 
than permanent settlement workers’ compensation payments; 
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(c) payments a claimant has received or, on application, is entitled to receive under 
(i) a group wage-loss indemnity plan, 
(ii) a paid sick, maternity or adoption leave plan, or 
(iii) a leave plan providing payment in respect of the care of a child or children 
referred to in subsection 20(1) of the Act; 

(d) notwithstanding paragraph (3)(b) but subject to subsection (2.1), the payments a 
claimant has received or, on application, is entitled to receive from motor vehi- 
cle accident insurance provided under or pursuant to a provincial law in respect 
of the actual or presumed loss of income from employment due to injury, if the 
benefits paid or payable under the Act are not taken into account in determining 
the amount that the claimant receives or is entitled to receive from such insur- 
ance; 

(e) the moneys paid or payable to a claimant on or after January 5, 1985, on a 
periodic basis or in a lump sum on account of or in lieu of a pension; and 

(f) where the benefits paid or payable under the Act are not taken into account in 
determining the amount that a claimant receives or is entitled to receive pursu- 
ant to a provincial law in respect of an actual or presumed loss of income from 
employment, the indemnity payments the claimant has received or, on applica- 
tion, is entitled to receive pursuant to that provincial law by reason of the fact 
that the claimant has ceased to work for the reason that continuation of work 
entailed physical dangers for 
(i) the claimant, 

(ii) the claimant’s unborn child, or 
(iii) the child the claimant is breast-feeding. 

(2.1) When, subsequent to the week in which an injury referred to in paragraph 
(2)(d) occurs, a claimant has accumulated the number of weeks of insurable employment 
required by section 6 of the Act, the payments referred to in paragraph (2)(d) shall not 
be taken into account as earnings. 

(2.2) Notwithstanding subsection (2), the payments a claimant has received or, on 
application, is entitled to receive under a group sickness or disability wage-loss indemnity 
plan are not earnings to be taken into account for the purpose of subsection 37(2). 

(2.3) Notwithstanding subsection (2), the moneys referred to in paragraph (2)(e) are 
not earnings to be taken into account for the purpose of section 37. 

(2.4) Notwithstanding subsection (2), the earnings referred to in subsection 58(9) are 
not earnings to be taken into account for the purposes of section 37. 

(3) That portion of the income of a claimant that is derived from any of the follow- 
ing sources is not earnings for the purposes mentioned in subsection (2): 


(a) disability pension or permanent settlement workers’ compensation payments; 

(b) payments under a sickness or disability wage-loss indemnity plan that is not a 
group plan; 

(c) relief grants in cash or in kind; 

(d) payments received under a supplemental unemployment benefit plan; 


(e) retroactive increases in wages or salary; 


GAgd 


S. 57 UNEMPLOYMENT INSURANCE REGULATIONS 


(f)-(i) [Revoked SOR/92-164.] 


(j) the moneys referred to in paragraph (2)(e), if the number of weeks of insurable 
employment required by section 6 of the Act for the establishment of the benefit 
period of the claimant was accumulated after the date on which those moneys 
became payable and during the period in respect of which the claimant received 
those moneys; 


(k) the portion of any payments paid by reason of pregnancy or for the care of a 
child or children referred to in subsection 20(1) of the Act or any combination 
of these reasons which 


(i) when combined with the claimant’s weekly rate of unemployment insurance 
benefits, does not exceed the claimant’s normal weekly earnings from his or 
her employment, and 


(ii) does not reduce the claimant’s accumulated sick leave, vacation leave, sever- 
ance pay or any other accumulated credits from his or her employment; and 


(1) employment income excluded as income pursuant to subsection 6(16) of the 
Income Tax Act. 


(3.1) [Revoked SOR /92-164.] 

(4) For the purposes of paragraphs (2)(c) and (3)(b), a sickness or disability wage- 
loss indemnity plan is not a group plan if it is a plan that, in the opinion of the Com- 
mission, 

(a) is not related to a group of persons who are all employed by the same employer; 

(b) is not financed in whole or in part by an employer; 

(c) is voluntarily purchased by the person insured; 

(d) is completely portable; 


(e) provides constant benefits while permitting deductions for income from other 
sources, where applicable; and 

(f) has rates of premium that do not depend on the experience of a group referred 
to in paragraph (a). 


(5) For the purposes of subsection (4), “‘portable’’, in respect of any plan referred to 
in that subsection, means that benefits to which an employee covered thereby is entitled 
and the rate of premium that the employee is required to pay while employed by an 
employer will remain equivalent if that employee becomes employed by any other 
employer within the same occupation. 


(6) For the purposes of paragraph (2)(a), “income” includes 


(a) in the case of a claimant who is not self-employed, only that amount of his 
income remaining after deducting 


(i) expenses incurred by him for the direct purpose of earning that income, and 
(ii) the value of any consideration supplied by him; 


(b) in the case of a claimant who is self-employed in farming, only 15 per cent of that 
farmer’s gross income from 


(i) farming transactions, and 


(ii) any subsidies he receives under any federal or provincial program; 
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(c) in the case of a claimant who is self-employed other than in farming, only the 
amount remaining of the gross income from that employment after deducting the 
operating expenses, other than capital expenditures, incurred therein; and 

(d) in any case, the value of board, living quarters and other benefits of any kind 
received by a claimant from or on behalf of his employer in respect of his 
employment. 

(7) Subject to subsection (8), the value of the benefits referred to in paragraph (6)(d) 
shall be fixed by agreement between the claimant and his employer at a rate that is rea- 
sonable in the circumstances. 

(8) Where 

(a) the claimant and the employer do not agree as to the value of the benefits referred 
to in paragraph (6)(d), or 

(b) in the opinion of an officer of the Commission the value fixed for those benefits 
is not reasonable, 

the value shall be determined by the Commission. 


(9) The value of living quarters referred to in paragraph (6)(d) includes the value of 
any heat, light, telephone or other benefits included with those living quarters. 

(10) Where the value of living quarters is determined by the Commission, it shall be 
computed on the rental value of similar living quarters in the vicinity or district. 

(11) Where the remuneration of a claimant is not pecuniary or is only partly pecuni- 
ary and the whole or part of the non-pecuniary remuneration consists of any 
consideration other than living quarters and board furnished by the employer, the value 
of that consideration shall be included in determining his income. 

(12) For the purposes of this section, living quarters includes rooms or any other 
living accommodation. 

(13) For the purposes of paragraph (3)(d) and subject to subsection (14), a 
supplemental unemployment benefit plan is a plan that meets all of the following condi- 
tions: 

(a) it identifies the group or groups of employees covered by the plan; 

(b) it covers any period of unemployment by reason of a temporary stoppage of 

work, training, illness, injury, quarantine or any combination of these reasons; 

(c) it requires employees to apply for and be in receipt of unemployment insurance 

benefits to receive payments under the plan but may provide for payments to an 
employee who is not in receipt of unemployment insurance benefits for the rea- 
son that the employee 
(i) is serving the two week waiting period, 
(ii) has insufficient weeks of insurable employment to qualify for unemployment 
insurance benefits, or 
(iii) has received all of the unemployment insurance benefits to which the em- 
ployee is entitled; 
(d) it requires that the combined weekly payments received from the plan and the 
weekly rate of unemployment insurance benefits do not exceed 95 per cent of the 
employee’s weekly earnings; 
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(e) it requires that payments under the plan be financed by the employer and that 
the employer keep separate accounts for those payments; 

(f) it requires that, on termination of the plan, all remaining assets revert to the 
employer or be used for payments under the plan or for administrative costs of 
the plan; 

(g) it requires that the plan be submitted to the Commission prior to its effective date 
and that written notice of any change to the plan be given to the Commission 
within 30 days after the effective date of the change; 

(h) it provides that the employees have no vested right to payments under the plan 
except to payments during a period of unemployment specified in the plan; and 

(i) it provides that payments in respect of guaranteed annual remuneration or in re- 
spect of deferred remuneration or severance pay benefits are not reduced or 
increased by payments received under the plan. 

(14) Subsection (13) does not apply to a supplemental unemployment benefit plan 
that was in force on November 18, 1990 for the period beginning on that day and end- 
ing on the earlier of 

(a) January 1, 1993, and 

(b) if the plan 

(i) was incorporated in a collective agreement, the signing of the collective agree- 
ment that replaces, extends or renews that collective agreement, or 

(ii) was not incorporated in a collective agreement, the expiration date of the 
plan. 


SOR/78-233; SOR/78-710; SOR/79-52; SOR/79-421; SOR /79-465; SOR/79-481; SOR/ 
82-673; SOR/82-778; SOR/84-32; SOR/ 85-288; SOR/86-58; SOR/ 87-188; SOR/ 88-142; 
SOR/88-277; SOR/89-160; SOR/90-207; SOR/90-756; SOR/90-761; SOR/92-164; 
SOR /93-351; SOR /93-434; SOR/ 93-470; SOR/ 94-469. 


Allocation of Earnings for Benefit Purposes 


58. (1) Subject to subsection (1.1), the earnings of a claimant as determined under 
section 57 shall be allocated to weeks in the manner described in this section and for the 
purposes mentioned in subsection 57(2) shall be the earnings of the claimant for those 
weeks. 

(1.1) For the purposes of this section, the earnings of a claimant shall not be al- 
located to weeks during which they did not constitute earnings under section 57. 

(2) Where the period for which earnings of a claimant are payable does not coincide 
with a week, the earnings shall be allocated to any week that is wholly or partly in the 
period in the proportion that the number of days worked in the week bears to the 
number of days worked in the period. 

(3) Earnings payable to a claimant under a contract of employment for the perfor- 
mance of services shall be allocated to the period in which the services were performed. 


(4) Earnings payable to a claimant under a contract of employment without the per- 
formance of services or payable in consideration of a claimant returning to or commenc- 
ing work with an employer, shall be allocated to the period for which they are payable. 


(5) [Revoked SOR/89-550.] 
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(6) The earnings of a claimant who is self-employed, other than in farming, or of a 
claimant whose earnings are by way of participation in profits or on the basis of a com- 
mission, shall be allocated to the week in which the services that gave rise to those earn- 
ings are performed and, where no services are performed, allocated to the week in which 
the transaction that gave rise to the earnings occurred. 


(7) The earnings of a claimant who is self-employed in farming shall be allocated 


(a) if they arose out of a transaction, to the week in which the transaction occurred; 
and 


(b) if they were received in the form of a subsidy, to the week in which the subsidy 
was paid. 


(8) Where vacation pay is paid or payable to a claimant for reasons other than a 
lay-off or separation from an employment, it shall be allocated as follows: 


(a) where the vacation pay is paid or payable for a specific vacation period or 
periods, it shall be allocated 


(i) to a number of weeks that begins with the first week and ends no later than 
the last week of the vacation period or periods, and 


(ii) in such a manner that the total earnings of the claimant from that employ- 
ment are, in each consecutive week, equal to the claimant’s normal weekly 
earnings from that employment; and 


(b) in any other case, the vacation pay shall, when it is paid, be allocated 


(i) to a number of weeks that begins with the first week for which it is payable, 
and 


(ii) in such a manner that, for each week except the last, the amount allocated 
under this subsection is equal to the claimant’s normal weekly earnings from 
that employment. 


(9) Subject to subsections (9.1) and (10), all earnings paid or payable to a claimant 
by reason of a lay-off or separation from an employment shall, regardless of the nature 
of the earnings or the period in respect of which the earnings are purported to be paid 
or payable, be allocated to a number of weeks that begins with the week of the lay-off or 
separation from employment in such a manner that the total earnings of the claimant 
from that employment are, in each consecutive week except the last, equal to the 
claimant’s normal weekly earnings from that employment. 


(9.1) Subject to subsection (10), where earnings are paid or payable to a claimant by 
reason of a lay-off or separation from employment subsequent to an allocation under 
subsection (9) in respect of that lay-off or separation, the earnings that were allocated 
shall be added to the subsequent earnings and, regardless of the nature of the subsequent 
earnings or the period in respect of which they are purported to be paid or payable, a 
revised allocation shall be made in accordance with subsection (9) on the basis of that 
total. 


(10) Where earnings are paid or payable in respect of an employment pursuant to a 
labour arbitration award or the judgment of a tribunal, or as a settlement of an issue that 
might otherwise be determined by a labour arbitration award or the judgment of a 
tribunal, and the earnings are awarded to specific weeks after a finding or admission of 
discipline, the earnings shall be allocated to a number of consecutive weeks, beginning 
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with the first week for which the earnings are awarded, in such a manner that the total 
earnings of the claimant from that employment are, in each week except the last week, 
equal to the claimant’s normal weekly earnings from that employment. 

(10.1) [Revoked SOR/89-550.] 

(10.2) [Revoked SOR/89-550.] 

(11) The following payments shall be allocated to the weeks in respect of which the 
payments are paid or payable, namely, 

(a) payments in respect of sick, maternity or adoption leave and leave for the care 

of a child or children referred to in subsection 20(1) of the Act; 

(b) sickness or disability payments under a group wage-loss indemnity plan, 

(c) payments referred to in paragraphs 57(2)(d) and (f); and 

(d) workers’ compensation payments, other than permanent settlement workers’ | 

compensation payments. 

(12) A payment received by a claimant in respect of a holiday or non-working day 
that is observed as such by law, custom or agreement or a holiday or non-working day 
immediately preceding or following a holiday or non-working day that occurs at the 
establishment of the employer or former employer from whom the claimant receives that 
payment, shall be allocated to the week in which that day occurs. 

(13) [Revoked SOR/89-550.] 

(14) [Revoked SOR/89-412.] 

(15) The moneys referred to in paragraph 57(2)(e) paid or payable to a claimant on 
a periodic basis shall be allocated to the period for which they are paid or payable. 

(16) The moneys referred to in paragraph 57(2)(e) that are paid or payable to a 
claimant in a lump sum shall be allocated from the first week that those moneys are paid 
or payable to the claimant in such a manner that those moneys are equal in each week 
to the weekly amount to which the claimant would have been entitled if the lump sum 
payment had been paid as an annuity calculated in accordance with subsection (17). 

(16.1) The moneys allocated according to subsections (15) and (16) shall not be 
taken into account in the allocation of other earnings under this section. 


(17) For the purposes of subsection (16), the weekly amount shall be calculated as 
the amount of the lump sum payment divided by 1,000 and multiplied by the weekly 
annuity equivalent, as set out in Schedule III, corresponding to the age of the claimant 
at the date the lump sum is paid or payable. 


(18) Where a claimant has earnings to which none of subsections (1) to (17) apply, 
those earnings shall be allocated 

(a) if they arise from the performance of services, to the period in which the services 

were performed; and 

(b) if they arise from a transaction, to the week in which the transaction occurred. 

(19) For the purposes of this section, a fraction of a dollar that is equal to or greater 
than 1/2 shall be taken as a dollar and a fraction that is less than 1/2 shall be disregarded. 
SOR/78-695; SOR/78-710; SOR/79-52; SOR/82-778; SOR/83-189; SOR /84-32; SOR/ 


85-288; SOR/86-58; SOR/87-187; SOR/87-599; SOR/87-614; SOR /88-277; SOR/89- 
160; SOR/89-412; SOR/89-550; SOR/90-756; SOR/92-164; SOR / 94-446. 


(20) [Revoked SOR/82-778.] 
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Last Employment 


59. (1) Employment of a claimant that terminates more than 13 weeks prior to the 
time the claimant’s claim for benefit is made is not employment for the purpose of sec- 
tion 28 of the Act. 

(2) For the purposes of section 28 of the Act, where the claimant’s last employment 
immediately prior to the time the claimant’s claim for benefit is made is for a period of 
less than five days, “employment” shall also refer to the employment of the claimant 
immediately prior to the claimant’s last employment. 

(3) Subsections (1) and (2) apply in respect of a claimant who loses or leaves employ- 
ment before April 4, 1993. 

SOR /90-761; SOR/93-178. 

59.1 (1) Subject to subsection (2), for the purposes of section 28 of the Act, “‘employ- 
ment’’ refers to the last employment lost by the claimant by reason of the claimant’s own 
misconduct, or employment that the claimant left voluntarily without just cause since 
the commencement of the qualifying period. 

(2) Subsection (1) does not apply where the claimant has, since losing or leaving the 
employment referred to in subsection (1), been employed in insurable employment 


(a) for the number of weeks required by paragraph 6(2)(a) of the Act; or 


(b) for 20 weeks where the claimant is a new entrant or re-entrant to the labour 
force, within the meaning of subsection 6(4) of the Act. 


(3) Subsections (1) and (2) apply in respect of a claimant who loses or leaves employ- 
ment on or after April 4, 1993. 
SOR/93-178. 


Write-off of Benefit Wrongly Paid 
60. (1) A penalty owing under section 33 of the Act or an amount owing under sec- 
tion 35, 37 or 38 of the Act may be written off by the Commission if 
(a) the total of the penalties and amounts owing by the debtor does not exceed $5 
and a benefit period in respect of the debtor is not current; 
(b) the debtor is deceased; 
(c) the debtor is a discharged bankrupt; 


(d) the debtor is an undischarged bankrupt in respect of whom the final dividend has 
been paid and the trustee has been discharged; 


(e) the overpayment does not arise from an error made by the debtor or as a result 
of a false or misleading statement or representation made by the debtor, whether 
the debtor knew it to be false or misleading or not, but arises from a retroactive 
application of 

(i) a decision, ruling or determination made under Part III of the Act, or 
(ii) a decision made under Part I or Part IV of the Act in relation to benefits 
paid under section 25 of the Act; or 

(f) the Commission considers that, having regard to all the circumstances, 


(i) the penalty or amount is uncollectable, or 
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(ii) the repayment of the penalty or amount would result in undue hardship to 
the debtor. 


(2) That portion of an amount owing under section 35 of the Act in respect of 
benefits received more than 12 months before the Commission notifies the debtor of the 
overpayment may be written off by the Commission if 


(a) the overpayment does not arise from an error made by the debtor or from a false 
or misleading statement or representation made by the debtor, whether the 
debtor knew it to be false or misleading or not; and 

(b) the overpayment arises as a result of 

(i) a delay or error made by the Commission in processing a claim for benefit, 

(ii) retroactive control procedures or a retroactive review initiated by the Com- 
mission, 

(iii) an error made on the record of employment by the employer, 


(iv) an incorrect calculation by the employer of the debtor’s insurable earnings 
or insurable weeks, or 


(v) an error in insuring the employment or other activity of the debtor. 
(vi) [Revoked SOR /94-446.] 
SOR /82-44; SOR /90-208; SOR/92-164; SOR/94-446. 
Regions 
61. (1) For the purposes of subsections 6(2) and 11(2) and Part VIII of the Act, the 


regions described in Schedule II are hereby established. 


(2) The Commission shall, at least once every five years after the coming into force 
of subsection (1), review the boundaries used by Statistics Canada in relation to its la- 
bour force survey for the purpose of determining if it is appropriate to make changes to 
the regions described in Schedule II. 

SOR/79-810; SOR/79-421; SOR/79-465; SOR/79-481; SOR/80-737; SOR/82-673; 
SOR /90-752. 


Board of Referees 


62. (1) [Revoked SOR/90-761.] 
(2) [Revoked SOR/86-788.] 


(3) Wherever practicable, a chairperson of a board of referees shall be selected in 
rotation from among chairpersons appointed under subsection 76(2) of the Act, and 
members of the board shall be selected in rotation from each of the panels. 


(4) No person shall be a member of a board of referees during the consideration of a 
case 
(a) in which that person is or has been a representative of the claimant or the 
employer; 
(b) by which that person is or may be directly affected; or 


(c) in which that person has taken any part in the proceedings either on behalf of an 
association or as a witness or otherwise. 


(5) Any claim for benefit or any question that is appealed to a board of referees may 
be considered if 
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(a) the chairperson and one half of the members of the board are present; and 


(b) the claimant or the claimant’s representative and the employer or the employer’s 
representative consent. 
(6) In the case of a tie vote in an appeal referred to in subsection (5), the chairperson 
has a casting vote. 
SOR/86-788; SOR /90-756; SOR/90-761. 


Appeals to a Board of Referees 


63. An appeal to a board of referees from a decision of the Commission shall be in 
writing, shall contain a statement of the grounds of appeal, and shall be filed at the of- 
fice of the Commission from which the claimant or the employer received notification of 
the Commission’s decision. 


Hearings Before a Board of Referees 


64. (1) A claimant may apply for a hearing before a board of referees 

(a) where the claimant appeals to the board under section 79 of the Act, at the time 
of filing the appeal; and 

(b) where the claimant’s claim for benefit is appealed by an employer under section 
79 of the Act, within seven days after receipt of the notice of appeal. 


(2) An employer may apply for a hearing before a board of referees 


(a) where the employer appeals to the board under section 79 of the Act, at the time 
of filing the appeal; and 


(b) where a claimant appeals to the board under section 79 of the Act, within seven 
days after receipt of the notification of the appeal. 


(3) An application for a hearing before a board of referees shall be in writing and be 
filed at the office of the Commission at which the appeal is filed. 


(4) The chairperson of a board of referees may at any time direct that there shall be 
a hearing and, where an application for a hearing before the board has been filed under 
this section, shall grant a hearing. 


(5) A person required to attend a hearing before a board of referees shall be noti- 
fied, in writing, by the chairperson of the board or by an officer of the Commission. 


(6) The procedure at the hearing before a board of referees shall be determined by 
the chairperson. 
SOR/90-756; SOR/90-761; SOR/92-164. 

64.1 (1) Where a claimant and an employer have applied under subsections 64(1) 
and (2), respectively, for a hearing before a board of referees in respect of the same ap- 
peal, and oral evidence concerning a circumstance of sexual or other harassment 
mentioned in paragraph 28(4)(a) of the Act is to be given at the hearing, the chairperson 
of the board of referees (in this section referred to as “the chairperson’) 


(a) is authorized to exclude from the hearing, on application by the claimant or 
employer, the claimant or the employer, any representative of the claimant or the 
employer, or any person who is or may be a witness, when that oral evidence is 
being given; and 

(b) shall set the date and time at which that oral evidence is to be given. 
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(2) Where oral evidence is given at a hearing in the absence of a claimant or an 
employer who has been excluded under subsection (1), the chairperson shall direct that 
the evidence be provided to the excluded claimant or employer, as the case may be, by 
making available to that claimant or employer a copy of the audio recording of that ev- 
idence 

(a) on the same day that the evidence is given; or 

(b) where it is not feasible to do so on that day, on the next working day. 

(3) Where oral evidence is made available to an excluded claimant or employer in 
accordance with subsection (2), the excluded claimant or employer, as the case may be, 
may respond to that evidence orally at a hearing before the board of referees in the 
absence of all other persons excluded under paragraph (1)(a) 

(a) on the same day that the evidence is made available; or 

(b) where it is not feasible to do so on that day, within such further time as the | 
chairperson considers reasonable in the circumstances. 

(4) Where a response has been provided by a claimant or an employer in accordance 

with subsection (3), 

(a) the chairperson shall direct that the response be provided to the claimant or 
employer who did not provide that response, in the manner and within the time 
set out in subsection (2); and 

(b) the claimant or employer who did not provide that response may respond to that 
response in the manner and within the time set out in subsection (3). 


SOR /93-176. 
Investigation and Report 


65. At any time prior to the decision of a board of referees, any question arising in 
relation to a claim for benefit may be referred by the chairperson to the Commission for 
investigation and report. 

SOR /90-756. 


Decision of a Board of Referees 
66. (1) A board of referees shall give each of the parties interested in an appeal a 


reasonable opportunity to make representations concerning any matter before the board. 


(2) Where any member of a board of referees dissents from the decision of the board, 
the reason for the dissent shall be recorded in the report of the proceedings of the board. 

(3) When a board of referees has made its decision, the chairperson shall file that 
decision at the office of the Commission from which notice of the Commission’s decision 
was received. 

(4) The appellant and any other party interested in an appeal before a board of 
referees shall be notified in writing of the Board’s decision. 
SOR /90-756. 

67. [Revoked SOR/80-264.] 


Appeals to an Umpire 


68. (1) An appeal at the instance of the Commission pursuant to section 80 of the 
Act shall 
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(a) be made in writing; 

(b) contain a statement of the grounds of appeal; and 

(c) be filed at the office of the umpire. 

(2) An appeal pursuant to section 80 of the Act at the instance of a claimant, an 
employer or an association of which the claimant or employer is a member shall 

(a) be made in writing; 

(b) contain a statement of the grounds of appeal; and 

(c) be filed at the office of the Commission at which the decision of the board was 

filed pursuant to subsection 66(3). 

(3) Where an appeal referred to in subsection (1) or (2) is filed, the Commission 
shall, within 60 days, 

(a) prepare a docket containing 

(i) a copy of the appeal, 

(ii) all documents that have been considered by the board of referees during the 
appeal, 

(iii) the transcript, if any, of the evidence given during the appeal before the 
board of referees, and 

(iv) the written decision of the board of referees; 

(b) file the docket at the office of the umpire; and 

(c) mail a copy of the docket to each interested party. 

(4) The Commission may file a statement of observations and representations in con- 
nection with an appeal at the office of the umpire and mail a copy thereof to each 
interested party, within the time provided by subsection (3) or such further time as the 
umpire may allow. 

(5) The appellant or any person or association that has a direct interest in an appeal 
or the decision thereon may, within 15 days after the day on which the docket referred 
to in paragraph (3)(c) is filed or within such further time as the umpire may allow, file a 
statement of observations and representations at the office of the Commission where the 
appeal was filed, and the Commission shall forward such statement forthwith to the 
umpire. 

(6) The question as to whether any person or association has a direct interest in an 
appeal referred to in subsection (1) or (2) or the decision thereon shall be decided by the 
umpire. 

(7) Subject to section 69, the umpire may, at any time subsequent to the time 
provided in subsection (5), render a decision on the basis of the documents filed. 
SOR/80-264; SOR /90-761; SOR / 92-164. 


Hearings Before the Umpire 


69. (1) The appellant, the Commission or any person or association having an imme- 
diate interest in a decision of a board of referees or an appeal therefrom may apply in 
writing to an umpire for a hearing and the umpire shall thereupon grant a hearing. 

(2) Notwithstanding subsection (1), the umpire may at any time direct that there 
shall be a hearing. 
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(3) Subject to subsection (4), an application referred to in subsection (1) shall, within 
15 days after the day on which the docket referred to in paragraph 68(3)(c) is filed or 
within such further time as the umpire may allow, be filed at the office of the Commis- 
sion, and the Commission shall forward the application to the umpire. 

(4) An application referred to in subsection (1) that is made by the Commission may 
be made at any time before the umpire has entered his decision by filing an application 
therefor at the office of the umpire. 

(5) No person shall be paid travelling allowances or other expenses for the purpose 
of attending a hearing unless the umpire has directed that person to attend. 

(6) At least 14 days prior to a hearing referred to in subsection (1), a notice in writ- 
ing shall be given by the Registrar of the umpire to each of the following persons: 

(a) the appellant; 

(b) the Commission; 

(c) any person or association having immediate interest in the hearing; and 

(d) such other persons or associations as the umpire may direct. 


(7) The procedure at the hearing referred to in subsection (1) shall be determined by 
the umpire. 
SOR /80-264; SOR /92-164. 


Decision of the Umpire 


70. (1) A decision of an umpire shall be in writing and a copy thereof shall be sent 
to 

(a) the appellant; 

(b) the Commission; 

(c) any person or association having an immediate interest in the decision; and 

(d) such other persons or associations as the umpire may direct. 

(2) [Revoked SOR/83-490.] 

(3) Where, in respect of a claim for benefit, an umpire allows an appeal from a de- 
cision of a board of referees and an application is made by the Commission in accordance 
with the Federal Court Act to review the decision of the umpire, benefits are not payable 
in respect of that claim until the final determination of the claim. 

(4) Where, in respect of a claim for benefit, an umpire has declared a provision of 
the Act or these Regulations to be ultra vires and an application is made by the Com- 
mission in accordance with the Federal Court Act to review the decision of the umpire, 
benefits are not payable in respect of any claim for benefit made subsequent to the deci- 
sion of the umpire until the final determination of the claim under review, where the 
benefit would not otherwise be payable in respect of any such subsequent claim if the 


provision had not been declared ultra vires. 
SOR/82-1046; SOR / 83-490. 


Deduction Respecting Advance or Welfare Payments 


71. (1) In this section, “deduction” means a deduction from unemployment insur- 
ance benefit that is made pursuant to subsection 34(2) of the Act. 


730 


C.R.C. 1978, C. 1576 St 7a 


(2) No deduction shall be made in respect of any advance or assistance or welfare 
payment paid by a federal agency or province or a municipal authority within the prov- 
ince unless 


(a) an arrangement has been entered into between the Commission and the federal 
agency, the government of the province or the municipal authority in respect of 
the deduction; and 


(b) the person to whom the payment is made has consented pursuant to subsection 
34(2) of the Act to the deduction on a form provided or approved by the Com- 
mission and signed by that person. 


(3) The Commission may at any time terminate an arrangement entered into pursu- 
ant to subsection (2). 


(4) [Revoked SOR/92-511.] 


Calculation of Employees’ Actual Average Yearly Earnings 
72. (1) For the purposes of subsection 46(3) of the Act, employees’ actual average 
earnings for a year shall be calculated as the aggregate of 


(a) the total of all amounts, excluding any fractional part of a dollar in any such 
amount, paid as salary or wages to employees employed in Canada in the year 
that are 


(i) reported for that year by each employer on a return that 
(A) has thereon the Social Insurance Number of each employee, and 
(B) is made pursuant to section 200 of the Income Tax Regulations, and 


(ii) recorded in the Department of National Revenue for the purposes of the 
Income Tax Act for that year, and 
(b) the product obtained by multiplying the number of returns for that year, 
described in subparagraph (a)(i), by $0.50, 
divided by the number of employees referred to in paragraph (a) and adjusted, if ap- 
propriate, in accordance with subsection (2). 


(2) Where, for any year, the amount calculated under subsection (1) includes a 
fractional part of a dollar, that amount shall 


(a) where the fractional part is less than $0.50, be decreased to the next whole dol- 
lar; or 


(b) where the fractional part is equal to or greater than $0.50, be increased to the 
next whole dollar. 


SOR/80-811; SOR/90-761. 


Social Insurance Numbers 


73. (1) In this section, 
“registration” means registration with the Commission under section 107 or 108 of the 
Act; 
“status”? means status with respect to the laws governing Canadian citizenship or im- 
migration into Canada. 
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(2) Every person who is required by section 107 of the Act to be registered and who 
has not previously been registered shall apply to the Commission for registration within 
three days after becoming employed in insurable employment. 


(3) Every application for registration of a person shall 


(a) be made in such form and manner as the Commission may require and shall 
contain the following information in respect of the person, namely, 


(i) full name, 

(ii) name at birth, if it differs from name at the time of the application, 
(iii) date of birth, 

(iv) place of birth, 

(v) mother’s full name at birth, 

(vi) father’s full name at birth; and 


(b) be accompanied by such documents and other information as is sufficient, in the 
opinion of the Commission, to determine the identity and status of the person. 


(4) Subject to subsections (5) and (6), an application for registration of a person shall 
be made and signed by the person or by his lawful representative or guardian and, where 
the person is unable to sign his name, he may attest the application by making his mark 
in the presence of two other persons who shall sign the application as witnesses. 


(5) An application for registration of a person who is under 12 years of age shall be 
made and signed by a parent or legal guardian of the person. 


(6) Where an agreement has been made between the Commission and the govern- 
ment of a province providing for the registration at birth of persons born in that prov- 
ince, applications for registration of such persons may be made and signed by an officer 
designated by the Registrar General of that province. 


(7) Where an application is made in accordance with subsection (3) in respect of a 
person who has not previously been registered, the Commission may register the person 
and assign a Social Insurance Number to him. 


(8) Where a person who is required by law to have a Social Insurance Number is 
unwilling or unable to complete an application for registration because of religious beliefs 
or for other reasons satisfactory to the Commission, the Commission may register the 
person and assign a Social Insurance Number to him, if, in its opinion, the information 
it has in respect of the person is sufficient to determine his identity and status. 


(9) Where an application is made for the registration of a person who is not a Cana- 
dian citizen or a permanent resident within the meaning of the Immigration Act, the 
Commission may require the applicant to show why the person needs a Social Insurance 
Number and Social Insurance Number Card. 


(10) Where the Minister, pursuant to subsection 96(3) of the Immigration Act, 
directs the Commission to issue to persons, other than Canadian citizens or permanent 
residents within the meaning of that Act, Social Insurance Number Cards whereby the 
holders thereof are identified as specified in that subsection, the Commission shall issue 
to those persons Social Insurance Number Cards bearing numbers beginning with the 
digit “9’’. 

(11) Where a person who has been issued a Social Insurance Number Card bearing 
a number beginning with the digit “9’’ is granted Canadian citizenship or becomes a 
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permanent resident within the meaning of the Immigration Act, the Commission shall, 
on application, cancel the number previously assigned to that person and, in its place, 
assign a new Social Insurance Number and issue a new Social Insurance Number Card, 
both bearing a number beginning with another digit. 

(12) Where a Social Insurance Number Card issued to a person has been lost or 
destroyed, an application may be made to the Commission for a new Social Insurance 
Number Card. 

(13) Where a registered person named in an application for a new Social Insurance 
Number Card under subsection (12) or under section 109 of the Act is not a Canadian 
citizen or permanent resident within the meaning of the Immigration Act and has previ- 
ously been assigned a Social Insurance Number bearing a number beginning with a digit 
other than “9”, the Commission shall cancel that number and, in its place, assign a new 
Social Insurance Number and issue a new Social Insurance Number Card, both bearing 
a number beginning with the digit “‘9”’. 

(14) An application for a new Social Insurance Number Card under subsection (11) 
or (12) or under section 109 of the Act shall be made in the form and manner required 
by the Commission and shall contain 

(a) the information and documents required by subsection (3); and 

(b) the Social Insurance Number of the registered person or, if that number is not 

known, a statement that he previously had a Social Insurance Number. 

(15) Every employer who employs a person in insurable employment shall require 
the employee to produce to him a Social Insurance Number Card within 3 days after the 
employee commences his employment. 

(16) Subject to subsection (17), every person who becomes employed in insurable 
employment shall produce his Social Insurance Number Card to his employer within 3 
days after he commences his employment. 

(17) Every person who becomes employed in insurable employment before he is 
registered shall produce his Social Insurance Number Card to his employer within 3 
days after he receives it. 

(18) Where an employer is unable to ascertain the Social Insurance Number of a 
person who becomes employed in insurable employment, the employer shall report the 
matter to the local office of the Commission within 6 days after that person commences 
such employment giving such information as will enable the Commission to determine 
_ the identity of the employee. 

(19) Every registered person employed in insurable employment who, in accordance 
with subsection (11) or (13), is assigned a new Social Insurance Number shall produce 
his new Social Insurance Number Card to his employer within 3 days after he receives 
It. 

SOR/78-696; SOR /82-673; SOR / 83-490; SOR /90-761; SOR/92-374. 


PART V 
FISHERMEN’S REGULATIONS 


Interpretation 


74. (1) In this Part, 
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“buyer” means a person who buys a catch for the purpose of reselling it either in the 
form in which it was caught or after processing, and not for the purpose of using it as 
food, feed or bait; 

“catch” means any natural product or by-product of the sea or of any other body of wa- 
ter caught or taken by a crew and includes fresh catch, cured catch, Irish moss, kelp 
and whales but does not include fish scales, and 

(a) where only a portion of catch is delivered to a buyer, means the portion 
delivered, and 

(b) where more than one catch or portion thereof is delivered to a buyer at one time, 
means the catches or portions thereof so delivered; 

“crew” means any group of fishermen who generally engage in making a catch together 
or who have actually engaged in making a catch together, and in the case of a single 
fisherman, “crew” or “‘member of a crew” as the case may be, means that single fisher- 
man; 

“cured catch” means a catch that is cured in a form described in column I of an item of 
the table to subsection 79(6); 

“employer” means a person designated as the employer of a fisherman pursuant to sec- 
tion 76; 

“fisherman”? means a self-employed person engaged in fishing and includes a person 
engaged, other than under a contract of service or for his own or some other person’s 
sport, 

(a) in making a catch, 

(b) in any work incidental to making or handling a catch, whether such work 
consists of loading, unloading, transporting or curing the catch made by the crew 
of which he is a member or of preparing, repairing, dismantling or laying-up the 
fishing vessel or fishing gear used in making or handling the catch by that crew 
if the person engaged in any such incidental work is also engaged in making the 
actual catch, or 

(c) in the construction of a fishing vessel for use by himself or by a crew of which 
he is a member in making a catch; 

“fresh catch’? means a catch that is not a cured catch; 

“gear” means any specialized equipment, other than hand tools or clothing, used by a 
crew exclusively in making a catch. 

(2) An employer who is engaged in work incidental to a catch that is generally 
performed on shore shall not, at any time, be regarded as a member of the crew that 
made the catch. 

SOR/78-710; SOR /83-515. 


Coverage and Application of Act and Regulations to Fishermen 


75. Any person who is a fisherman shall be included as an insured person and, 
subject to this Part, the Act and any regulations made under the Act apply to that 
person with such modifications as the circumstances require. 

SOR/78-710; SOR/79-81. 


Determination of the Employer of a Fisherman 


76. (1) For all purposes of the Act and any regulation made thereunder, the 
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employer of a fisherman shall be the person determined as such in accordance with this 
section. 

(2) Where a catch is delivered in Canada to a buyer or to a buyer’s agent by a 
member of the crew that made the catch and, in a declaration made pursuant to section 
82, the members of that crew are declared to share in the returns from the sale of the 
catch, the buyer shall be regarded as the employer of all fishermen who are members of 
that crew and who share in such returns. 

(3) Subject to subsection (5), where a catch is delivered by a member of the crew that 
made the catch to a person who is not the employer within the meaning of subsection 
(2), 

(a) the head fisherman of the crew, or 

(b) where there is no head fisherman, the agent for selling the catch of the crew 


shall, if the gross returns of the catch are paid to him, be regarded as the employer of 
all the fishermen other than himself who are members of the crew. 


(4) Where there is a common agent acting at the same time for both the crew and a 
buyer, that agent shall be the employer of all fishermen other than himself who are 
members of the crew and shall have the right to recover from the buyer the employer’s 
premiums paid by him. 

(5) Where it is established to the satisfaction of an officer of the Department of 
National Revenue, Taxation, that any person required to make a declaration under 
subsection 82(1) failed to make the declaration or made it falsely, that person shall be 
deemed to be the employer of all fishermen other than himself who are members of the 
crew. 

(6) Where a person is the employer of the crew by reason only of subsection (5), 

(a) section 77 does not apply to him; and 

(b) notwithstanding subsection 53(4) of the Act, the person is not entitled to deduct, 

in any manner from a payment of remuneration to any insured person, premiums 
paid or payable in respect of the members of the crew. 


SOR/78-710; SOR/90-734. 


Records to be Kept by Employers 
77. (1) The records referred to in section 58 of the Act shall contain, for the purposes 
of this Part, 
(a) all particulars required for determining 
(i) whether premiums are payable by the employer, 


(ii) the earnings of fishermen and the proper allocation and recording thereof, 
and 


(iii) the time of payment of premiums by the employer; and 
(b) all the particulars that are required to be declared under subsection 82(1). 


(2) Every employer shall keep and maintain all books, records, accounts and docu- 
ments in respect of any fisherman of whom he is the employer separately from those he 
keeps and maintains in respect of other insured persons. 

SOR/78-710; SOR /90-734. 
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Determination of Earnings 


78. (1) The determination of the earnings of a fisherman shall be made only as 
provided in this section. 

(2) The earnings of a fisherman shall, subject to subsection (4), be the amount paid 
or payable to him in respect of a catch, after deducting the value of any portion of the 
catch not caught by the crew of which he is a member, and in accordance with the share 
arrangement as declared pursuant to section 82. 

(3) For the purpose of applying subsection (2), the value of any portion of the catch 
not caught by the crew shall be the amount established by the head fisherman or 

(a) the agent for selling the catch of the crew, where he is the employer; or 

(b) the officer mentioned in subsection 76(5), where the person making the declara- 

tion pursuant to section 82 is the employer. 

(4) The earnings of a fisherman who is a member of the crew and 

(a) is the owner or lessee of the boat or gear used by the crew in making the catch, 

or 

(b) employs other persons who are engaged in making the catch under a contract of 

service 
shall for any week be deemed to be the greater of 
(c) the amount obtained by deducting from the gross returns of the catch made by 
the crew the aggregate of the amounts paid or payable to other members of the 
crew, the wages paid or payable to persons employed under a contract of service 
who were engaged in making the catch and twenty-five per cent of the gross 
returns, and 
(d) 20 per cent of the maximum weekly insurable earnings. 
SOR/78-710; SOR/78-809; SOR/80-756; SOR/80-805. 


Allocation of Earnings 
79. (1) The earnings of a fisherman shall be allocated only to weeks as determined 
pursuant to this section. 


(2) Subject to subsections (3) to (5), the earnings of a fisherman from a fresh catch 
shall be allocated to the week in which delivery of the catch is made. 


(3) Where the employer of a fisherman is a buyer of a fresh catch, other than of 
squid, Irish moss or kelp, and has personal knowledge that 
(a) the catch was made on a fishing trip that lasted more than 7 consecutive days, 


(b) the person, who regularly each week collects the catches from the crew of which 
the fisherman is a member, took delivery of a catch in the week next following 
the week in which he would normally have taken such delivery, or 


(c) a particular delivery of lobsters represents more than a week’s catch, 


he shall with respect to that catch, if that allocation will not result in the earnings of the 
fisherman in respect of that catch being less than 20 per cent of the maximum weekly 
insurable earnings, allocate the earnings of the fisherman equally to the week in which 
delivery is made and the week immediately preceding that week. 
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(4) Where a fresh catch, other than of squid, Irish moss or kelp, is delivered to a 
buyer who is the employer of a fisherman who is a member of the crew that made the 
catch and the employer keeps records sufficient to enable an officer of the Department 
of National Revenue, Taxation, to determine the period during which the fisherman was 
engaged in making the catch, the employer shall allocate the earnings in respect of that 
catch equally among such a number of consecutive weeks that fall either completely or 
partly during that period as will result in that fisherman’s earnings being not less than 
20 per cent of the maximum weekly insurable earnings for each of those weeks, the last 
of those weeks being the week in which delivery is made. 


(5) Notwithstanding subsections (3) and (4), where a buyer who is the employer of 
a fisherman settles his accounts with that fisherman at intervals of more than 7 days and 
any such settlement is in respect of fresh catches that were delivered over a period of 
more than 7 days, the aggregate of the earnings for each of the weeks that fall completely 
or partly in that period in which the earnings of that fisherman are equal to or greater 
than 20 per cent of the maximum weekly insurable earnings may be allocated by the 
employer equally among those weeks. 


(6) For the purpose of allocating the earnings of a fisherman from a cured catch 
described in Column I of an item of the table to this subsection, the following rules ap- 
ply: 

(a) the portion of the catch attributed to each member of the crew shall be 

determined by dividing the total quantity of the catch by the number of persons 
in the crew; 


(b) the number of weeks of employment of a fisherman who is a member of the crew 
shall be determined by dividing his portion of the catch determined pursuant to 
paragraph (a) by the appropriate divisor set out in Column II of that item; and 


(c) the weekly earnings of a fisherman shall be determined by dividing his total earn- 
ings from the catch, determined pursuant to section 78, by the weeks of employ- 
ment determined pursuant to paragraph (b). 


TABLE OF DIVISORS 


= =e eee ee 


Column I Column II 
Nature of 
Cured Fish Divisor 
1. Salted groundfish: 
(a) Extra dry (Gaspe cure)...........ceece cece eee e eee renee rer eteecees 2cwt 
(b) Dry (including slack or light salted and heavy salted)......-..------ 3 cwt 
(G) se Semi-duyi chs 9% Ss sere Sen bageptal | gi. arrest aye 6 <a Ce bm tare vo St peas oe 4 cwt 
dy) ROPCINA TY CULE: pence gcc cng teees tug oman nnnns Gr acs hdeetsagess Anas Scwt 
(Oy Wet Salted Teh ek wos oes Sheen e bate eiiplmamwiccesinwss ein ewiwd bain aes He te 6 cwt 
2, Smoked herring (bloaters), including hard-cured smoked round herring... 270 Ib or 15 boxes of 18 Ib 
each 
35 Pickled mackerel, whether split or not, excluding fillets, pickled herring 


excluding fillets but including gibbed mild-cured herring (Scotch type), 
drawn pickled herring, whether lean or fat, and dressed herring 


marinated in Vinegar... 02... cece cece meee ence ect cee een cesenesernre 3 barrels or 660 Ib 
4. Pickled turbot, pickled filleted mackerel, pickled filleted herring and 

marinated filleted herring that has the skin on or Off ....-....--+++++++++> 2 barrels or 440 Ib 
ae Pickled alewives including any salted alewives........--+++-s+0eeseree005> 6 barrels or 1,320 Ib 
6. Pickled salmon and pickled trout .......-.--.+eeseeeeeee eee ee errr erste ess 1 barrel or 220 Ib 
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TABLE OF DIVISORS 


Column I Column II 
Nature of 
Cured Fish Divisor 
ihe Other pickled products, including any other fish product cured by a 
aisherman before bein soldityy. (2. i. daccels . Hlaace «cela acted ole stasis eee 3 barrels or 660 Ib 
8. COMO, esa LOe akbobess octintctans crate ee creel covered aiens crate taal Re RIE chee, as Rua 5 drums or 225 gal. 


9. COG LIVERS) 2 cick eoeyon SrA gees ator ware espe de ced: aed oe eee es 15 drums or 675 gal. 


(7) Weekly earnings determined pursuant to subsection (6) shall be allocated by the 
employer of a fisherman to the number of weeks of employment determined pursuant to 
paragraph (6)(b), the first allocation of earnings from the catch being to the week in 
which that catch is delivered and the remaining allocation from that catch to those im- 
mediately preceding weeks to which earnings equal to or greater than 20 per cent of the 
maximum weekly insurable earnings have not previously been allocated by that 
employer. 

(8) Where the result of the calculation described in paragraph (6)(b) contains a frac- 
tion, that fraction shall be taken as one if it is '/2 or more and shall be disregarded if it 
is less than !/2. 


(9) Where a cured catch consists of several types of fish and more than one of the 
divisors set out in the table to subsection (6) has had to be applied pursuant to paragraph 
(6)(b) to determine the number of weeks of employment of a fisherman, the number of 
weeks of employment is equal to the aggregate of each determination made under 
paragraph (6)(b). 

(10) Where, as a result of a calculation made pursuant to subsection (6), the weekly 
earnings of a fisherman are less than 20 per cent of the maximum weekly insurable earn- 
ings, the number of weeks of employment determined pursuant to paragraph (6)(b) shall 
be reduced to such an extent that his weekly earnings in respect of that reduced number 
of weeks equal or exceed that amount. 


(11) [Revoked SOR/83-575.] 
(12) [Revoked SOR/84-214.] 


(13) Where a cured catch consists entirely of wet salted groundfish and subsection 
(4) would, if the catch were a fresh catch, apply, the catch shall be regarded as a fresh 
catch for the purpose of subsection (4). 


(14) Where a fresh catch is delivered at the same time as a cured catch to which 
subsections (6) to (10) apply, the earnings to be allocated in respect of the fresh catch 
shall be allocated before the earnings in respect of the cured catch. 


(15) Every week to which earnings have been allocated under this section in respect 
of a fisherman shall be regarded as a week of employment notwithstanding that the 
fisherman did not work in that week. 

SOR/78-710; SOR/79-81; SOR/79-572; SOR/80-805; SOR /83-515; SOR/83-575; SOR/ 
84-214; SOR/87-614; SOR /89-192. 


Inadequate Records, Computation of Premiums at Five Per Cent 


80. (1) Where an officer of the Department of National Revenue, Taxation, is of the 
opinion that the books, records, accounts and documents of an employer of fishermen 
are not, in respect of some of the fishermen of whom he is the employer, adequate for 
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the purpose of enabling the officer to determine with reasonable facility the amount of 
insurable earnings in respect of any period, the premiums payable and the dates on 
which they were payable or when the premiums were paid by that employer, the officer 
shall, 

(a) in respect of any fisherman for whom such books, records, accounts and docu- 
ments are in his opinion adequate, determine his insurable earnings and the 
premiums payable according to the Act and the provisions of these Regulations, 
other than this section; and 

(b) in respect of any fisherman for whom such books, records, accounts and docu- 
ments are in his opinion inadequate, estimate the insurable earnings in the man- 
ner described in subsection (2) and determine the premiums payable to be five per 
cent of the earnings so estimated. 

(2) For the purpose of making the determination described in paragraph (1)(b), the 
officer referred to in subsection (1) may, in respect of any fisherman referred to in that 
paragraph, estimate 

(a) the period during which any catches of that fisherman were made; 

(b) the nature and quantity of any cured catch made during the period referred to 
in paragraph (a); 

(c) the number of fishermen involved in any catch; and 

(d) the earnings of each fisherman for each week in the period referred to in 
paragraph (a). 

(3) The aggregate earnings of all fishermen for a period estimated pursuant to 

subsection (2) shall not exceed the gross returns of all the catches during the period. 


(4) An officer of the Department of National Revenue, Taxation, in computing or 
estimating pursuant to subsections (1) and (2) the total earnings from which the 
premiums are determined shall exclude therefrom the deduction referred to in paragraph 
78(4)(c) if such a deduction is required by that paragraph and any earnings that he is 
satisfied have been paid or become payable to any fisherman who is not insured or in re- 
spect of whom the books, records, accounts and documents are adequate. 

(5) Notwithstanding subsections (1) and (2), an officer of the Department of 
National Revenue, Taxation, may, on the first inspection of the books, records, accounts 
and documents of an employer who 

(a) has not previously been sent a request to keep adequate books, records, accounts 

and documents, 

(b) agrees to keep adequate books, records, accounts and documents, 

(c) agrees to make immediate payment of any premiums that the officer, on the basis 

of oral information or a written declaration, determines are owing, and 

(d) has, in the officer’s opinion, acted in good faith, 
establish in respect of any period the earnings paid or payable to a fisherman employed 
by the employer during the period on the basis of oral information or a written declara- 
tion and determine the insurable earnings and the premiums payable by the employer for 
the period by applying the provisions of the Act and any regulations made thereunder 


to the earnings so established. 
SOR /78-710. 
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Payment of Premiums 


81. For the purposes of section 53 of the Act, a fisherman shall be considered to have 

been paid his remuneration not later than, 

(a) where pursuant to subsection 76(3) the employer is the head fisherman or the 
agent of the crew, the last day of the week in which the employer is paid the 
returns of a catch; 

(b) where the employer is the person described in subsection 79(5), the date on 
which the earnings from a catch or catches during the fishing season are 
determined pursuant to that subsection; 

(c) where a person was required to make a declaration pursuant to subsection 82(1), 
the date on which he is notified by an officer of the Department of National 
Revenue, Taxation, that it has been established to that officer’s satisfaction that 
he failed to make the declaration or made it falsely; and 

(d) where the employer of the fisherman is a person who is not described in 
paragraphs (a) to (c), the last day of the week in which delivery of a catch is 
made. 

SOR/78-710; SOR/79-52; SOR/90-734. 


Declaration to the Buyer 


82. (1) The person who delivers a catch in the manner specified in subsection 76(2) 

shall, at the time of delivery, declare to the buyer or agent the following particulars: 

(a) that he is a member of the crew that made the catch; 

(b) the names, addresses and social insurance numbers of all fishermen who are 
members of the crew who share in the returns of the catch and the share arrange- 
ment including bonuses or other extra monies; 

(c) the portion of the delivered catch, if any, that was not caught by the crew; 

(d) [Revoked SOR/80-756.] 

(e) the names, addresses and social insurance numbers of all persons, if any, 
employed under a contract of service and the amount of their wages or other re- 
muneration that has been or will be paid in respect of the catch that is being 
delivered; and 

(f) the names of those members of the crew to whom paragraph 3(2)(a) of the Act 
applies. 

(2) [Repealed SOR /94-445.] 

SOR /78-710; SOR /80-576; SOR /90-734; SOR /4-445. 


Fishing Insured Weeks 


83. (1) For the purposes of this section and sections 84 and 85, a “fishing insured 
week” means a week during which the employment of a fisherman is insurable under this 
Part. 

(2) A fishing insured week is not a week of insurable employment for the purposes 
of section 6 of the Act, except for the purpose of subsection 6(4) of the Act. 
SOR/79-421; SOR/79-465; SOR/79-481; SOR/90-734. 

(3) [Revoked SOR /90-734.] 


740 


C.R.C. 1978, C. 1576 S. 84 


Year-Round Fishermen 


84. (1) In this Part, “‘year-round fisherman” means a fisherman who establishes that 
(a) his most recent employment in fishing, whether insurable or not, during the pe- 
riod comprising the 52 most recent weeks that immediately precede the com- 
mencement of his benefit period was on a vessel that, in the opinion of the Com- 
mission, 
(i) ordinarily carried on fishing operations at all times of the year, and 
(ii) employed the members of the crew under conditions so similar to a contract 
of service that there is a comparable degree of control; and 


(b) he has at least six fishing insured weeks in each of any three consecutive calendar 
quarters during the period of the most recent four complete calendar quarters 
immediately prior to the calendar quarter that includes the week in which his 
benefit period commences and, for the purposes of this paragraph, the most 
recent calendar quarter ends with its most recent complete calendar week. 

(2) Subject to any other provision of this section, a benefit period shall be established 
for a year-round fisherman who makes a claim for the purpose of establishing a benefit 
period and whose circumstances of separation from employment are readily verifiable, 
and benefits are payable to the fisherman in accordance with the provisions of Part I of 
the Act, other than subsections 11(1), (2) and (6), that are applicable in respect of the 
benefit period of a major attachment claimant if the fisherman proves that 

(a) the fisherman is not qualified under section 6 of the Act to receive benefit; and 


(b) the fisherman has 20 or more weeks of insurable employment in the fisherman’s 

qualifying period. 

(3) Subject to subsections (9) and (10), where a benefit period, other than a benefit 
period for a reason referred to in subsection 11(3) of the Act, has been established for a 
year-round fisherman, benefits may be paid to the fisherman for each week of unemploy- 
ment that falls in that benefit period, up to the maximum number of weeks determined 
in accordance with Table 2 of the schedule to the Act, by reference to the regional rate 
of unemployment that applies to the fisherman and the number of weeks of insurable 
employment of the fisherman in the fisherman’s qualifying period. 

(4)-(8) [Repealed SOR/94-445.] 

(9) A year-round fisherman is not entitled to receive benefit in the fisherman’s bene- 
fit period, except during the period beginning on the Sunday of the week in which 
November 1 falls and ending on the Saturday of the week in which the following May 
15 falls, if the fisherman’s most recent employment was in fishing, regardless of whether 
that employment is insurable employment and of whether that employment was prior to 
or during the benefit period, and the separation from employment 

(a) was not from a vessel that meets the requirements of subparagraphs (1)(a)(i) and 

(ii); or 

(b) was from a vessel that meets the requirements of subparagraphs (1)(a)(i) and (ii) 

and for a reason other than 


(i) lay-off caused by a lack of work, 


(ii) the fisherman’s incapability of working by reason of an illness, injury or 
quarantine referred to in subsection 47(6), 
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(iii) where the fisherman is a woman, the fisherman’s pregnancy, or 


(iv) the fisherman’s need to remain at home to care for a child or children 
referred to in subsection 20(1) of the Act. 


(10) A year-round fisherman who, pursuant to subsection (9), was not entitled to 
receive benefit may become entitled to receive benefit beginning with the week in which 
the fisherman proves that 


(a) the fisherman’s most recent employment, regardless of whether that employment 
is insurable employment, was in fishing from a vessel that meets the requirements 
of subparagraphs (1)(a)(i) and (ii) and that, subsequent to the beginning of the 
fisherman’s benefit period, the fisherman’s separation from that employment was 
for a reason referred to in any of subparagraphs (9)(b)(i) to (iv); or 


(b) the fisherman has seven or more non-fishing weeks of insurable employment in 
any period of 13 consecutive weeks subsequent to the beginning of the 
fisherman’s benefit period. 


(11) Subsection (9) does not apply in respect of the separation from employment of 
a fisherman who leaves or refuses to accept an employment for the sole reason that, by 
remaining in or accepting the employment, the fisherman would lose the right, in respect 
of an association, organization or union of workers, 

(a) to become a member; 


(b) to continue to be a member and to observe the rules of the association, organiza- 
tion or union; or 


(c) to refrain from becoming a member. 


(12) A year-round fisherman may, in a benefit period, combine weeks of benefit to 
which the fisherman is entitled for any of the reasons referred to in subsection 11(3) of 
the Act, subject to the maximums established by subsections 11(3), (4), (5) and (7) of the 
Act, and to which the fisherman is entitled under subsection (3) of this section, but, if 
the fisherman is entitled under subsection (3) 


(a) to more than 30 weeks of benefit, the total number of weeks of benefit payable 
for any of the reasons referred to in subsection 11(3) of the Act and under subsec- 
tion (3) shall not exceed the fisherman’s entitlement under subsection (3); and 


(b) to 30 or fewer weeks of benefit, the fisherman may, subject to the applicable 
maximums, receive a greater number of weeks of benefit if the fisherman is also 
entitled to benefit for any of the reasons referred to in subsection 11(3) of the 
Act, but the total number of weeks of benefit shall not exceed 30. 


SOR /80-17; SOR/84-32; SOR/84-632; SOR/88-277; SOR/90-734; SOR/90-735; SOR/ 
94-445. 


Fishermen Other Than Year-Round Fishermen 


85. (1) Subject to any other provision of this section, a benefit period shall be 
established for a fisherman, other than a fisherman who is entitled to receive benefits as 
a year-round fisherman, who makes an initial claim for benefit during the period begin- 
ning on the Sunday of the week in which November 1 falls and ending on the Saturday 
of the week in which the following May 15 falls, regardless of whether the fisherman has 
had an interruption of earnings, if the fisherman proves that the fisherman 


(a) is not qualified under section 6 of the Act to receive benefit; and 
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(b) has, in the qualifying period referred to in paragraph (1.1)(b), 

(i) in the case of a new entrant or re-entrant to the labour force, as that expres- 
sion is defined in subsection 6(4) of the Act, 20 or more weeks of insurable 
employment, and 

(ii) in any other case, at least the number of weeks of insurable employment set 
out in Table 1 of the schedule to the Act by reference to the regional rate of 
unemployment that applies to the fisherman. 

(1.1) The number of weeks of insurable employment referred to in paragraph (1)(b) 
shall 

(a) include a minimum of six weeks that are fishing insured weeks; and 

(b) have occurred in the qualifying period 

(i) beginning on the later of 

(A) the Sunday of the week in which the March 31 immediately preceding 
the week in which the fisherman makes the initial claim for benefit falls, 
and 

(B) the Sunday of the week in which the fisherman’s last benefit period 
began, and 

(ii) ending on the Saturday of the week immediately preceding the week in 
which the initial claim for benefit is made. 

(2) Subject to any other provision of this section, a benefit period shall be established 
for a fisherman, other than a fisherman who is entitled to receive benefits as a year-round 
fisherman, who makes an initial claim for benefit during the period beginning on the 
Sunday of the week in which May 1 falls and ending on the Saturday of the week in 
which the following November 15 falls, regardless of whether the fisherman has had an 
interruption of earnings, if the fisherman proves that the fisherman 

(a) is not qualified under section 6 of the Act to receive benefit; and 

(b) has, in the qualifying period referred to in paragraph (2.1)(b), 

(i) in the case of a new entrant or re-entrant to the labour force, as that expres- 
sion is defined in subsection 6(4) of the Act, 20 or more weeks of insurable 
employment, and 

(ii) in any other case, at least the number of weeks of insurable employment set 
out in Table 1 of the schedule to the Act by reference to the regional rate of 
unemployment that applies to the fisherman. 

(2.1) The number of weeks of insurable employment referred to in paragraph (2)(b) 
shall 

(a) include a minimum of six weeks that are fishing insured weeks; and 

(b) have occurred in the qualifying period 

(i) beginning on the later of 

(A) the Sunday of the week in which the October 1 immediately preceding 
the week in which the fisherman makes the initial claim for benefit falls, 
and 

(B) the Sunday of the week in which the fisherman’s last benefit period 
began, and 
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(ii) ending on the Saturday of the week immediately preceding the week in 
which the initial claim for benefit is made. 


(3) A benefit period established under subsection (1) or (2) begins with and includes 
the week in which the initial claim for benefit is made and ends 


(a) in the case of a benefit period established pursuant to subsection (1), on the 
earlier of 


(i) the Saturday of the week in which the following May 15 falls, and 


(ii) the Saturday of the last week of unemployment for which benefit is payable 
pursuant to this section; and 


(b) in the case of a benefit period established pursuant to subsection (2), on the 
earlier of 


(i) the Saturday of the week in which the following November 15 falls, and 
(ii) the Saturday of the last week of unemployment for which benefit is payable 
pursuant to this section. 

(4) Subject to subsection (10), where a benefit period has been established for a 
fisherman, other than a fisherman who is entitled to receive benefits as a year-round 
fisherman, benefits may be paid to the fisherman for each week of unemployment that 
falls in the benefit period referred to in subsection (3). 

(5) The maximum number of weeks for which benefits may be paid in a benefit pe- 
riod established under subsection (1) or (2) shall be determined in accordance with Table 
2 of the schedule to the Act by reference to the regional rate of unemployment that ap- 
plies to the fisherman and the number of weeks of insurable employment of the fisher- 
man in the fisherman’s qualifying period. 

(6) For the purpose of calculating the rate of weekly benefit referred to in subsec- 
tion 13(1) of the Act, the qualifying weeks of a fisherman, other than a fisherman who is 
entitled to receive benefits as a year-round fisherman, are 


(a) where the fisherman has 15 or more fishing insured weeks in the fisherman’s 
qualifying period, the 10 fishing insured weeks for which the fisherman had the 
highest insurable earnings; and 


(b) in any other case, the weeks set out in subsection 13(2) or (3) of the Act, as the 
case may be. 


(7) Notwithstanding subsections 9(7) to (9) of the Act and sections 24 to 26 of the 
Act, no benefit period established under subsection (1) or (2) shall be extended beyond 
the week referred to in subparagraph (3)(a)(i) or (b)(i), as the case may be. 


(8) A benefit period established under subsection (1) or (2) is a benefit period for the 
purposes of section 84 of these Regulations and of paragraph 7(1)(b) and subsection 9(3) 
of the Act. 


(9) Where a benefit period is established under subsection (1) or (2) for a fisherman, 
other than a fisherman who is entitled to receive benefits as a year-round fisherman, 
benefits, may be paid to the fisherman in that benefit period in accordance with the Act 
for any of the reasons referred to in subsection 11(3) of the Act and subject to the 
maximums established by subsections 11(3), (4), (5) and (7) of the Act. 


(10) A fisherman, other than a fisherman who is entitled to receive benefits as a 
year-round fisherman, may, in a benefit period established under subsection (1) or (2), 
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combine weeks of benefit to which the fisherman is entitled under subsections (4) and (9), 
but in no case shall the maximum number of combined weeks exceed 30. 


SOR/78-710; SOR/78-810; SOR/79-421; SOR/79-465; SOR/79-481; SOR/80-17: SOR/ 
83-515; SOR/ 84-32; SOR/88-277; SOR/90-734; SOR /90-735; SOR / 94-445. 


85.1 [Repealed SOR/94-445.] 


Unemployment of Fishermen 


86. (1) Subject to this section, section 44 does not apply to persons who are claim- 
ants under this Part. 


(2) Subject to subsection (4), any claimant who is mainly self-employed in fishing, 
whether insurable or not, or engaged on his own account or in a partnership or co- 
adventure, or any claimant who is mainly employed in fishing, whether insurable or not, 
in an employment in which he controls his working hours, shall not be regarded as 
unemployed during any period in respect of which he remains so engaged or employed. 


(3) Any claimant who is self-employed in fishing to a minor extent only, whether 
insurable or not, or whether engaged on his own account or in a partnership or co- 
adventure, or any claimant who is employed in fishing to a minor extent only, whether 
insurable or not, or whether or not he controls his working hours, shall be regarded as 
unemployed during any period in respect of which he remains so engaged or employed. 


(4) Notwithstanding sections 10 and 14 of the Act, a fisherman is unemployed and 
available for work in respect of the fisherman’s employment or engagement in fishing, 
regardless of whether it is an insurable employment, during the benefit periods referred 
to in subsections 84(9) and 85(3). 


(5) For the purposes of this section, a person who is ordinarily a fisherman does not 
cease to be a fisherman while he is engaged in any of the incidental work mentioned in 
the definition “‘fisherman” in subsection 74(1) even though he is not engaged in making 
an actual catch at that time. 

SOR/78-710; SOR/81-625; SOR/ 84-214; SOR/90-734; SOR/94-445. 


Determination and Allocation of Earnings 


87. (1) The determination and allocation of earnings for the purposes of section 15 
of the Act of a person who is claiming benefit under this Part shall be made in accor- 
dance with this section. 

(2) Where a claimant under this Part has any earnings from fishing, whether insur- 
able or not, while he is employed under a contract of service, or has any earnings other 
than from fishing, such earnings shall be determined in accordance with section 57 and 
allocated in accordance with section 58. 

(3) Where a claimant under this Part has any earnings as determined under subsec- 
tion 78(4), such earnings shall be allocated equally to each week in which his crew was 
engaged in making a catch. 

(4) Subject to subsections (3) and (7), where a claimant under this Part is self- 
employed in fishing, whether insurable or not, his earnings shall be, 

(a) in the case of a claimant not referred to in paragraph (b) or (c), the amount by 

which the gross returns of a catch exceed the fishing expenses, excluding any 
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capital expenditures, that are chargeable as operating expenses against the gross 
returns of the catch; 

(b) in the case of a claimant who pays wages to a helper, the amount by which the 
gross returns of a catch exceed the aggregate of 
(i) the wages paid to the helper, and 
(ii) the fishing expenses referred to in paragraph (a); and 

(c) in the case of a claimant who is a partner or co-adventurer and is entitled to a 
share of the returns, his share of the amount by which the gross returns of a 
catch exceed the aggregate of 
(i) the boat rental or mortgage payment on the boat and any other boat costs 

that are commonly referred to as the “boat share’, and 
(ii) the fishing expenses of the crew referred to in paragraph (a) that are not 
included in subparagraph (i). 

(5) The earnings referred to in subsection (4) shall be allocated 

(a) where the catch is fresh, equally to the weeks in which the claimant performed 
the work to obtain the earnings; and 

(b) where the catch is cured, to the week in which delivery of the catch is made. 

(6) A claimant’s gross returns from a catch shall, for the purposes of this section, 

include the gross returns from the sale of any product of the sea or of any other body of 
water, or of any by-product of any such product, whether or not the purchaser is a buyer 
as defined in this Part. 

(7) [Revoked SOR/80-576.] 

(8) Where a claimant does not provide satisfactory proof as to the amount of his 

fishing expenses, no fishing expenses shall be allowed in excess of, 

(a) in the case of fishing expenses referred to in paragraph (4)(a), 25 per cent of the 
gross returns of the catch; 

(b) in the case of fishing expenses referred to in subparagraph (4)(b)(ii), 25 per cent 
of the amount by which the gross returns of the catch exceed the expenses 
referred to in subparagraph (4)(b)(i); or 

(c) in the case of fishing expenses referred to in subparagraph (4)(c)(i), 25 per cent 
of the amount by which the gross returns of a catch exceed the amount referred 
to in subparagraph (4)(c)(i). 

SOR /80-576; SOR/90-734. 


Labour Disputes 


88. (1) For the purposes of the Act and these Regulations, a labour dispute shall, in 
relation to fishermen, include any dispute between employers of fishermen and fishermen 
or between fishermen and fishermen that is connected with the unit price from which the 
returns of a catch are calculated. 


(2) Where a labour dispute arises concerning the unit price from which the returns 
of a catch are calculated or concerning any other matter affecting a type of fishing gen- 
erally, and as a consequence thereof a particular type of fishing is not begun or is not 
carried on further, subsection 31(1) of the Act applies in such a manner that any fisher- 
man who had any fishing insured weeks during 
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(a) the six-week period that commenced on the Sunday immediately preceding the 
day and month in the immediately preceding calendar year that is the same day 
and month as the day and month in the current calendar year on which the 
stoppage of work commenced, or 


(b) the six-week period that immediately preceded the most recent Sunday before the 
day on which the stoppage of work commenced, 


shall be deemed to be an insured person who has lost his employment by reason of a 
stoppage of work attributable to a labour dispute at the factory, workshop or other 
premises at which he was employed unless he proves that 


(c) during the periods described in paragraphs (a) and (b), he was not engaged in the 
particular type of fishing affected by the labour dispute; 


(d) at the time the stoppage of work commenced and during the six weeks im- 
mediately preceding the stoppage, the fisherman was regularly engaged in an 
insurable employment other than fishing; 


(e) at the time the stoppage of work commenced and during the six weeks im- 
mediately following the commencement of the stoppage, the fisherman was 
regularly engaged in an insurable employment other than fishing or in a type of 
fishing that was not affected by the labour dispute; or 


(f) the fisherman was not participating in or financing or directly interested in the 
labour dispute. 


(3) Subsections 31(2) and (3) of the Act do not apply to a fisherman referred to in 
subsection (2) of this section. 
SOR /90-734. 


General 

89. The following provisions shall, as provided for by subsection 130(4) of the Act, 
come into force on November 18, 1990: 

(a) all that portion of subsection 84(2) preceding paragraph (a) thereof; 

(b) subsection 84(3); 

(c) subparagraph 84(9)(b)(iv); 

(d) paragraph 84(10)(a); 

(e) subsection 84(12); 

(f) subsection 85(14); 

(g) subsection 85(12); and 

(h) subsection 85(13). 
SOR /90-734; SOR/90-735. 

89.1 [Revoked SOR/81-117.] 


PART VI 
WORK SHARING BENEFITS 


90. [Revoked SOR/90-756.] 
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Eligibility 
91. Work sharing benefits are payable to a claimant who is employed in work shar- 
ing employment for each week of unemployment that falls in a benefit period established 


for him and, subject to this Part, the Act and any regulations made thereunder apply to 
the claimant, with such modifications as the circumstances require. 


Interruption of Earnings 


92. An interruption of earnings occurs, in respect of a person employed in work 
sharing employment, at the beginning of the week in which there is a reduction of at 
least 10 per cent in the person’s normal weekly earnings. 

SOR/78-695; SOR/84-634; SOR/90-756. 


Disentitlement 


93. A claimant is not entitled to work sharing benefits for any week for which the 
claimant claims benefit under section 11 of the Act. 
SOR /90-756. 


Extension of Benefit Period 


94. Where a benefit period has been established in respect of a claimant and for any 
week during that benefit period the claimant is employed in work sharing employment, 
the benefit period shall be extended by the aggregate of those weeks and subsections 9(8) 
and (9) of the Act shall apply, with such modifications as the circumstances require. 
SOR /78-695; SOR/90-761. 

95. Where a claimant becomes employed in work sharing employment and a wait- 
ing period or any portion thereof has not been served as required by section 12 of the 
Act or earnings have not been deducted as required by subsection 15(1) of the Act, the 
serving of the period or the deduction of the earnings shall be deferred until that employ- 
ment has terminated. 

SOR /90-761. 

96. (1) Earnings received for any week by a claimant from work sharing employment 
shall not be deducted from the work sharing benefits payable pursuant to section 24 of 
the Act. 


(2) Where a claimant receives earnings for any week other than by reason of work 
sharing employment, the amount of those earnings that is in excess of an amount equal 
to 25 per cent of the claimant’s rate of weekly benefit determined pursuant to section 13 
of the Act shall be deducted from the work sharing benefits payable to the claimant in 
respect of that week. 

SOR/78-695; SOR/82-420; SOR/90-761; SOR/92-164. 


Determination of Rate of Benefit 


97. The rate of weekly benefit payable to a claimant employed under a work sharing 
agreement approved by the Commission for the purposes of section 24 of the Act is an 
amount that bears the same ratio to the claimant’s rate of weekly benefit determined 
pursuant to section 13 of the Act that 


(a) the number of hours, days or shifts he did not work because of the work sharing 
agreement 
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bears to 


(b) the number of hours, days or shifts that he would have worked according to his 
usual work schedule for that employer. 


SOR/78-695; SOR/82-420; SOR/88-417; SOR/90-761. 
97.1 [Revoked SOR/82-246.] 
98. [Revoked SOR/84-32.] 


Benefits Inapplicable 


99. Work sharing benefits shall not be taken into account for the purposes of 
paragraph 9(6)(c) of the Act or for determining the benefit payable under sections 18 and 
20 of the Act. 

SOR /78-710; SOR/88-277; SOR/ 90-756. 


PART VI.1 
JOB CREATION 


99.1 [Revoked SOR/90-761.] 


Waiving of the Waiting Period 


99.2 Where a benefit period during which benefit has been paid pursuant to section 
25 of the Act is terminated and a new benefit period is established for the purpose of al- 
lowing a claimant to continue to receive benefit, the Commission shall waive the waiting 
period in respect of that new benefit period. 
SOR/79-85; SOR /90-761. 


Payment of Benefit 


99.3 Benefit payable under section 25 of the Act shall be paid by warrant to the 
claimant. 
SOR/79-85; SOR/90-761. 


Benefit Period Extended 


99.4 The benefit period of a claimant is extended to the end of the third week after 
the week in which the claimant separates from employment on the job creation project 
where the benefit period 

(a) is 

(i) current when the claimant begins employment on the project, or 
(ii) established while the claimant is employed on the project; and 

(b) would, but for this section, otherwise terminate. 
ee TH SOR /79-615; SOR/84-357; SOR/85-289; SOR/ 86-30; SOR /90-756; SOR/ 
92-164. 


Earnings Not Deducted 


99.5 Notwithstanding section 15 of the Act, earnings received for any week by a 
claimant from an employer or from any other source, by reason of the claimant's 
employment on a job creation project approved by the Commission for the purposes of 
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section 25 of the Act, shall not be deducted from the benefit payable to the claimant for 
that week. 
SOR/82-245; SOR/90-761; SOR/92-164. 


PART VII 
COST OF ADMINISTRATION 


Interpretation 


100. (1) In this Part, 


“average weekly earnings’ for a month means the average weekly earnings for the month 
for the whole of Canada as determined by Statistics Canada; 


“base costs’ means one-twelfth of the actual costs of administration of the Act for the 
base year before recovery for services rendered; 


“base year’”’ means the year 1976; 


“Consumer Price Index’”’ for a month means the Consumer Price Index for the month 
for the whole of Canada as determined by Statistics Canada; 


“Department” means the Department of Employment and Immigration; 


“escalation index”’ for a month means the aggregate sum of two-tenths of the ratio that 
the Consumer Price Index for the month bears to the Consumer Price Index for the 
corresponding month of the base year and eight-tenths of the ratio that the average 
weekly earnings for the month bears to the average weekly earnings for the corre- 
sponding month of the base year; 

“number of unemployment insurance beneficiaries” for a month means the number of 
unemployment insurance beneficiaries for the month for the whole of Canada as 
determined by the Commission; 

“work load index’? for a month means the ratio that the number of unempioyment in- 
surance beneficiaries for the month bears to the number of unemployment insurance 
beneficiaries for the corresponding month of the base year. 

(2) For the purpose of calculating the escalation index for a month, where Statistics 
Canada has published a revision of the Consumer Price Index or of the average weekly 
earnings for that month, the revision published most recently prior to the calculation 
shall be used. 

SOR /78-516; SOR/80-225. 


Application 


101. For the period beginning on January 1, 1980 and ending on March 31, 1980, 
the costs of administration of the Act shall be an amount equal to the product obtained 
by multiplying 

(a) the base costs; 

(b) the escalation index for each month of the period; and 

(c) the work load index for each month of the period. 

SOR/78-516; SOR/80-225. 
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102. For the period beginning on April 1, 1980 and ending on December 31, 1980 
and for each year thereafter, the costs of administration of the Act shall be the actual 
costs of administration of the Commission and the Department minus the sum of 


(a) the actual costs of administration of the Office of the Minister of Employment 
and Immigration; 


(b) the actual costs of administration of the Immigration Act; 

(c) the actual costs of administration of the Government Annuities Act; 

(d) the actual costs of administration of the Government Annuities Improvement Act; 
(e) the actual costs of administration of the National Training Act; 

(f) the actual costs of administration of job creation programs; 


(g) the actual costs of the relocation of that division of the Commission that 
administers the premium reduction program established pursuant to subsection 
50(2) of the Act; 


(h) the actual costs of administration of the Labour Adjustment Benefits Act; 


(i) the actual costs of administration of any program or activity for which the Com- 
mission is responsible in whole or in part other than those authorized under this 
Act; and 


(j) the general administrative expenditures, contributions to employee benefit plans 
and the costs of services provided by other departments or agencies of Her Maj- 
esty that are related to those matters specified in paragraphs (a) to (1). 


SOR /78-516; SOR/80-225; SOR/82-194; SOR/ 83-490; SOR/85-573; SOR/90-761. 


PART VIII 
DEVELOPMENTAL ASSISTANCE 


Interpretation 


103. In this Part, 
“course or program” means a course or program referred to in subsection 26(1) of the 
Act; 
“designated authority” means an authority designated by the Commission under subsec- 
tion 26(1) of the Act; 


“locality”, in respect of a place, includes the area surrounding that place that is within 
reasonable commuting distance of that place; 


“locality in which the claimant resides” means the locality in which the claimant 
ordinarily resides; 


“Northern Canada” means 
(a) the Northwest Territories, 
(b) the Yukon Territory, 
(c) Newfoundland, 
(d) all localities in Québec north of latitude 51° or east of Havre- Saint-Pierre, 
(e) the Magdalen Islands, 
(f) Anticosti Island, 
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(g) all localities in Ontario north of latitude 51°, 

(h) The Pas, 

(i) Norway House, 

(j) all localities in Manitoba north of latitude 50°30’ between the western border of 
Ontario and the eastern shore of Lake Winnipeg and north of latitude 54° between 
the western shore of Lake Winnipeg and the eastern border of Saskatchewan, 

(k) all localities included in the Saskatchewan Northern Administration District, 

(1) Fort McMurray, 

(m) all localities in Alberta north of latitude 57°, and 

(n) all localities in British Columbia north of latitude 57°; 

“public authority” has the same meaning as in the National Training Act; 

“qualified claimant” means a claimant who qualifies to receive benefit under the Act and 
in respect of whom a benefit period has been established; 

“referred qualified claimant” means a qualified claimant who is referred to a course or 
program by a designated authority. 

SOR/91-73. 


DIvIsIoNn I 


CoursE Costs ASSISTANCE 

104. (1) The Commission may pay as assistance, in respect of a referred qualified 
claimant, the costs, as determined by the Commission, of the course or program attended 
by the claimant. 

(2) The assistance referred to in subsection (1) may be paid by the Commission 

(a) to the referred qualified claimant; 

(b) to the organization or institution providing the course or program; 

(c) to the designated authority, where there is an agreement between the Commis- 
sion and the designated authority pursuant to which the designated authority has 
agreed to coordinate the provision of courses or programs to referred qualified 
claimants; or 

(d) to a province, where 

(i) the course or program is given by public authority of the province, and 
(ii) there is an agreement between the Commission and the province to reim- 
burse the province for the costs of courses or programs given in the prov- 
ince by a public authority of the province. 
SOR /91-73. 

105. A qualified claimant who wishes to apply for the assistance referred to in 
subsection 104(1) shall do so by completing and submitting to the Commission an ap- 
plication form provided by, or an application in a form approved by, the Commission. 
SOR/91-73. 

106. The Commission, on receiving an application referred to in section 105, may 
authorize the payment of assistance under subsection 104(1) in respect of the applicant 
where the applicant is a referred qualified claimant. 

SOR/91-73. 
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SUPPLEMENTARY TRAINING ASSISTANCE 


Interpretation 


107. In this Division, 
“dependant” means a dependent child or a dependent spouse; 
“dependent child”, in respect of a qualified claimant, means a person who 


(a) is the natural child or the adopted child, whether adopted legally or in fact, of 
the claimant or of the spouse of the claimant and 


(i) resides with the claimant, and 
(ii) is under the care of the claimant, 
(b) has an income of not more than $90 per week, 
(c) is wholly or substantially dependent for financial support on the claimant, and 
(d) is under 14 years of age or is mentally or physically disabled; 
“dependent spouse”, in respect of a qualified claimant, means a person who 
(a) is the spouse of the claimant, 
(b) has an income of not more than $90 per week, 
(c) is wholly or substantially dependent for financial support on the claimant, and 
(d) is physically or mentally disabled; 
“income” means income within the meaning of the Income Tax Act; 


“spouse” includes any person who, during a period of not less than one year immediately 
preceding the referral of a qualified claimant by a designated authority to a course or 
program, has been publicly represented by the qualified claimant as the husband or 
wife, as the case may be, of the qualified claimant. 


SOR /91-73; SOR/91-109. 


Dependant Care Allowance 


108. (1) Where a referred qualified claimant who has one or more dependants 
requires an allowance for the supervised care of those dependants in order to attend the 
course or program to which the claimant has been referred, the Commission may pay as 
assistance to the claimant an allowance for the supervised care of each of those depen- 
dants, up to a maximum of four such dependants. 


(2) The amount of allowances that may be paid under subsection (1) for each day of 
supervised care in respect of a dependant set out in column I of an item of Schedule V 
is the appropriate amount set out in column II, II], IV, V or VI of that item, as 
determined on the basis of the number of hours of supervised care required per day for 
that dependant. 

SOR /91-73; SOR/91-109. 
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Travel Allowance 


109. (1) Where a referred qualified claimant does not reside in the locality in which 
the course or program is given, the Commission may pay as assistance to the claimant a 
travel allowance to assist the claimant 

(a) to travel to the locality in which the course or program is being given at the 
beginning of the course or program, and to return therefrom on completing the 
course or program; and . 

(b) to make return trips during the duration of the course or program between the 
locality in which the course or program is given and the locality in which the 
claimant resides, where the facility at which the course or program is given is 
temporarily closed for a period that exceeds, or at the time of closure is likely to 
exceed, seven days on account of a scheduled vacation, a holiday, a labour 
dispute, a teacher’s convention, an act of God or such other event of temporary 
duration as the Commission may approve. 

(2) Subject to subsections (3) and (4), the amount of travel allowance that may be 

paid under subsection (1) shall not exceed the aggregate of 

(a) the amount calculated by multiplying the distance to be travelled on land, in ki- 
lometres, by the rate per kilometre established in chapter 370 of the Treasury 
Board Administrative Policy Manual, as amended from time to time, for employ- 
ees of the public service of Canada requesting permission to use their cars for of- 
ficial travel, 

(b) where part of the travel is by ferry, the actual cost of the ferry travel, 

(c) $50 per night, for not more than four nights, for overnight accommodation ex- 
penses while in transit, and 

(d) $50 for overnight accommodation expenses for the first night only on the 
claimant’s arrival, at the commencement of the course or program, at the place 
where the course or program is given. 

(3) The amount of travel allowance that may be paid under subsection (1) for travel 
that takes place in whole or in part in Northern Canada shall not exceed the aggregate 
of 

(a) the amount calculated by multiplying the distance to be travelled on land, in ki- 
lometres, by the rate per kilometre referred to in paragraph (2)(a) plus an ad- 
ditional $0.01 per kilometre, 

(b) where part of the travel is by ferry, the actual cost of the ferry travel, 

(c) $69 per night, for not more than four nights, for overnight accommodation ex- 
penses while in transit, and 

(d) $69 for overnight accommodation expenses for the first night only on the 
claimant’s arrival, at the commencement of the course or program, at the place 
where the course or program is given. 

(4) No travel allowance shall be paid where the total distance to be travelled one way 

is 24 km or less. 
SOR/91-73; SOR/91-109; SOR /92-588. 
Commuting Allowance 


110. (1) Subject to subsection (3), where a referred qualified claimant resides 
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(a) in the locality in which the course or program is given, and 

(b) more than 24 km from the place where the course or program is given, 
the Commission may pay as assistance to the claimant a commuting allowance to assist 
the claimant in travelling daily to and from the claimant’s place of residence and the 
place where the course or program is given. 

(2) Subject to subsection (4), the amount of commuting allowance that may be paid 
under subsection (1) for each day the claimant travels to the course or program shall not 
exceed 

(a) where the claimant resides in a place in Canada other than Northern Canada, the 

aggregate of 
(i) the product obtained by multiplying the total distance to be travelled daily 
on land, in kilometres, that is in excess of 48 km by the rate per kilometre 
referred to in paragraph 109(2)(a), and 
(ii) where part of the travel is by ferry, the actual cost of the ferry travel; and 
(b) where the claimant resides in Northern Canada, the aggregate of 
(i) the product obtained by multiplying the total distance to be travelled daily 
on land, in kilometres, that is in excess of 48 km by the rate per kilometre 
referred to in paragraph 109(2)(a) plus an additional $0.01 per kilometre, and 
(ii) where part of the travel is by ferry, the actual cost of the ferry travel. 

(3) No commuting allowance is payable to a claimant who is in receipt of a living- 
away-from-home allowance under section 111. 

(4) The maximum amount of commuting allowance that may be paid per week 
under subsection (1) is 

(a) where the claimant resides in a place in Canada other than Northern Canada, 

$93.75; and 

(b) where the claimant resides in Northern Canada, $125. 

SOR/91-73; SOR/91-109; SOR/92-588. 
Living-Away- From-Home Allowance 


111. Where a referred qualified claimant is being trained in a course or program of 
20 or more hours of scheduled or planned participation per week and must maintain a 
temporary residence away from home while attending the course or program, the Com- 
mission may pay as assistance to the claimant, for every week of attendance at the course 
or program, a weekly living-away-from-home allowance of an amount equal to the lesser 
of 
(a) the aggregate of the appropriate amounts for that claimant, as set out in column 
II of an item of Schedule VI, for each day of attendance at the course or program 
in that week, and 
(b) the appropriate maximum weekly rate for that claimant, as set out in column III 
of that item. 
SOR/91-73; SOR/91-109. 
Disability Allowance 


111.1 (1) For the purposes of this section, “disabled” means having any persistent 
physical, mental, psychiatric, sensory or learning impairment. 
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(2) Subject to subsections (3) and (4), where a referred qualified claimant is disabled 
and unable to participate effectively in a course or program without the assistance of an 
arrangement or device, or both, the Commission may pay as assistance to the claimant a 
disability allowance to defray the costs of the arrangement or device, or both, in an 
amount not exceeding the lesser of 


(a) the actual cost of the arrangement or device, or both, as the case may be, and 


(b) $10,000. 

(3) No disability allowance may be paid to a qualified claimant who has received or 
would on application be entitled to receive full compensation under a provincial law for 
an arrangement or device referred to in subsection (2). 

(4) Where a qualified claimant has received or would on application be entitled to 
receive partial compensation under a provincial law for an arrangement or device 
referred to in subsection (2), the amount of disability allowance that may be paid to the 
claimant is the amount that is equal to the difference between 


(a) the lesser of the amounts referred to in paragraphs (2)(a) and (b), and 
(b) the amount of that partial compensation. 
SOR/91-109. 


Absenteeism 


112. (1) Where a referred qualified claimant does not attend the course or program 
for any scheduled day or hour thereof and is not excused therefrom by reason of illness 
or other reasonable grounds by the person in charge of the course or program, the 
amount of any allowance payable to the claimant under section 108, 110 or 111 shall be 
prorated on the basis of the number of days or hours of the course or program that the 
claimant actually attended. 

(2) The Commission may authorize payment of a living-away-from-home allowance 
to a referred qualified claimant for any week or part thereof that the claimant does not 
attend the course or program by reason of the temporary closure of the facility where 
the course or program is given on account of a scheduled vacation, a holiday, a labour 
dispute, a teacher’s convention, an act of God or such other event of temporary dura- 
tion as the Commission may approve. 

SOR/91-73. 


Application for Assistance 


113. A qualified claimant who wishes to apply for assistance under this Division 
shall do so by completing and submitting to the Commission an application form 
provided by, or an application in a form approved by, the Commission. 

SOR/91-73. 

114. The Commission, on receiving an application referred to in section 113, may 
authorize the payment of assistance under section 108, 109, 110, 111 or 111.1 where the 
applicant meets the requirements of that section. 

SOR /91-73; SOR/91-109. 

115. The Commission, at any time before or after approving an application by a 

qualified claimant for assistance under this Division, may require the claimant to provide 
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to the Commission further information or evidence regarding the eligibility, or continu- 
ing eligibility, as the case may be, of the claimant for that assistance. 
SOR/91-73. 

116. [Revoked SOR /93-237.] 


117. Any allowance payable to a qualified claimant under this Division is supple- 
mentary to any benefit payable to the qualified claimant under the Act. 
SOR/91-73. 

118. Subject to any other provision of this Division, the provisions of the Act, other 
than sections 12 and 15, and Parts I to VII of these Regulations apply, with such 
modifications as the circumstances require, in respect of any assistance paid or payable 
under this Division as though that assistance were paid or payable as or on account of 
benefit. 

SOR /92-588; SOR/93-352. 


DrvisIon III 


SELF-EMPLOYMENT ASSISTANCE 


Interpretation 


119. In this Division, 
“business plan” means a plan of a qualified claimant to start a business or become self- 
employed; 
“disabled’’ has the same meaning as in subsection 111.1(1); 


“self-employment agreement” means an agreement entered into between the Commission 
and a qualified claimant under which the claimant is employed in developing and 
implementing a business plan; 


“supplementary allowance” means any of the following allowances: 
(a) a dependant care allowance payable under section 124, 
(b) a travel allowance payable under section 125, 
(c) a commuting allowance payable under section 126, 
(d) a living-away-from-home allowance payable under section 127, and 
(e) a disability allowance payable under section 128. 
SOR /92-249. 


Self-employment Benefits 


120. (1) Subject to section 131, self-employment benefits are payable under this Divi- 
sion to a qualified claimant, who is employed under a self-employment agreement, for 
each week of such employment that falls in a benefit period established for the claimant. 


(2) Subject to subsection 135(3), the duration of a self-employment agreement shall 
be 52 weeks, unless the agreement is terminated earlier in accordance with its terms. 


(3) Subject to this Division, the Act and any regulations made thereunder apply in 
respect of a qualified claimant who is employed under a self-employment agreement, 
with such modifications as the circumstances require, including the following: 
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(a) for the purposes of Part I of the Act, the qualified claimant is considered to be 
unemployed, capable of and available for work during any period of self- 
employment; 

(b) notwithstanding section 9 of the Act, the benefit period of a qualified claimant, 
that is current when the claimant begins employment under a self-employment 
agreement and that would otherwise terminate, shall be extended to the end of 
the week in which the claimant ceases to be so employed; 


(c) notwithstanding section 11 of the Act limiting the number of weeks for which 
benefit is payable in a benefit period, self-employment benefits may be paid to a 
qualified claimant for each week that the claimant is employed under a self- 
employment agreement; and 

(d) notwithstanding section 13 of the Act, the rate of weekly self-employment bene- 
fit payable to a qualified claimant, while employed under a self-employment 
agreement, is an amount equal to the greater of 

(i) the rate payable under section 13 of the Act, and 


(ii) the rate of basic training allowance that may be paid under section 5.1 of the 
National Training Regulations. 


SOR /92-249. 
Third Party Assistance 


121. (1) The Commission may, in order to assist a qualified claimant who is 
considering starting a business or becoming self-employed and applying for self- 
employment benefits under this Division, refer the claimant to a third party who has 
expertise in assisting individuals to start a business or become self-employed and is fa- 
miliar with the scheme established by this Division for 

(a) advice and information about the scheme; and 

(b) an assessment of the claimant’s aptitude for self-employment. 

(2) The Commission may, in order to assist a qualified claimant, who is employed 
under a self-employment agreement, to develop and implement a business plan, refer the 
claimant to a third party described in subsection (1) for 

(a) a course or program of business training; and 

(b) ongoing advice on and assistance in developing and implementing the business 

plan. 

(3) Where the Commission refers a qualified claimant to a third party under subsec- 
tion (1) or (2), it may pay to the third party, as assistance in respect of the qualified 
claimant, 

(a) the reasonable costs of the third party for the advice, information and assessment 

referred to in subsection (1); and 

(b) the reasonable costs of the third party for the course or program of business 

training and for the ongoing advice and assistance referred to in subsection (2). 

(4) The cost referred to in paragraph (3)(b) may include the cost of a subsidy paid 
by the third party to a qualified claimant to help defray travel costs incurred by the 
claimant in making visits to the third party in the course of receiving the ongoing advice 
and assistance referred to in paragraph (2)(b). 

SOR /92-249. 


758 


C.R.C. 1978, C. 1576 S. 126 


Supplementary Allowances 


122. Any allowance payable to a qualified claimant under this Division is supple- 
mentary to any self-employment benefit payable to the claimant under section 120. 
SOR /92-249. 

123. Subject to any other provision of this Division, the Act and Parts I to VII of 
these Regulations apply, with such modifications as the circumstances require, in respect 
of any supplementary allowance paid or payable to a qualified claimant under this Divi- 
sion, as though that supplementary allowance were paid or payable as or on account of 
benefit. 

SOR /92-249. 


Dependant Care Allowance 


124. (1) For the purposes of this section, “dependant” has the same meaning as in 
section 107. 


(2) Where a qualified claimant who is employed under a self-employment agreement 
has one or more dependants and requires an allowance for the supervised care of those 
dependants while so employed, the Commission may pay as assistance to the claimant a 
dependant care allowance for the supervised care of each of those dependants up to a 
maximum of four such dependants. 


(3) The amount of dependant care allowance that may be paid under subsection (2) 
shall be an amount calculated in the manner set out in section 108. 
SOR /92-249. 


Travel Allowance 


125. Where a qualified claimant who is employed under a self-employment agree- 
ment is attending a course or program of business training, to which the claimant has 
been referred under subsection 121(2), and resides in a locality other than the locality in 
which the course or program is being given, the Commission may pay as assistance to 
the claimant a travel allowance to assist the claimant to travel and to make return trips 
on the basis set out in paragraphs 109(1)(a) and (b), respectively, in an amount 
calculated in the manner set out in subsections 109(2) to (4). 

SOR /92-249. 


Commuting Allowance 


126. (1) Subject to subsection (2), where a qualified claimant who is employed under 
a self-employment agreement is attending a course or program of business training, to 
which the claimant has been referred under subsection 121(2), and resides more than 24 
km from the place where the course or program is given, the Commission may pay as 
assistance to the claimant a commuting allowance to assist the claimant in travelling 
daily to and from the claimant’s place of residence and the place where the course or 
program is given, in an amount calculated in the manner set out in subsections 110(2) 
and (4). 

(2) No commuting allowance is payable to a qualified claimant who is in receipt of 
a living-away-from-home allowance under section 127. 
SOR /92-249. 
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Living-Away-From-Home Allowance 


127. Where a qualified claimant who is employed under a self-employment agree- 
ment is attending a course or program of business training, to which the claimant has 
been referred under subsection 121(2) and that is of 20 or more hours of scheduled or 
planned participation per week and must maintain a temporary residence away from 
home while attending the course or program, the Commission may pay as assistance to 
the claimant, for every week of attendance at the course or program, a weekly living- 
away-from-home allowance in an amount calculated in the manner set out in section 
i Ge 
SOR /92-249. 


Disability Allowance 


128. (1) Subject to subsection (2), where a qualified claimant who is employed under 
a self-employment agreement is disabled and unable to work effectively without the as- 
sistance of an arrangement or device, or both, the Commission may pay as assistance to 
the claimant a disability allowance to defray the costs of the arrangement or device, or 
both, in an amount calculated in the manner set out in subsections 111.1(2) and (4). 


(2) No disability allowance may be paid to a qualified claimant who has received or 
would on application be entitled to receive full compensation under a provincial law for 
an arrangement or device referred to in subsection (1). 

SOR /92-249. 


Absenteeism 


129. (1) Where a qualified claimant who is employed under a self-employment agree- 
ment does not attend a course or program of business training, to which the claimant 
has been referred under subsection 121(2), for any scheduled day or hour thereof and is 
not excused therefrom by reason of illness or other reasonable grounds by the third party 
that provides the course or program, the amount of any supplementary allowance pay- 
able to the claimant, other than a disability allowance, shall be prorated on the basis of 
the number of days or hours of the course or program that the claimant actually at- 
tended. 


(2) The Commission may authorize payment of a living-away-from-home allowance 
to a qualified claimant, who is employed under a self-employment agreement, for any 
week or part thereof that the claimant does not attend a course or program referred to 
in subsection (1) by reason of the temporary closure of the facility where the course or 
program is given on account of a scheduled vacation, a holiday, a labour dispute, a 
teacher’s convention, an act of God or such other event of temporary duration as the 
Commission may approve. 

SOR /92-249. 


Non-insurable Employment 


130. The employment of a qualified claimant under a self-employment agreement is 
excepted from insurable employment. 
SOR /92-249. 
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Disentitlement 


131. A qualified claimant is disentitled from receiving self-employment benefits or 
any supplementary allowance under this Division for any week in respect of which the 
claimant receives benefit under section 11 of the Act. 

SOR /92-249. 


No Disentitlement While Outside Canada 


132. A qualified claimant who is employed under a self-employment agreement is 
not disentitled from receiving self-employment benefits and supplementary allowances 
under this Division for any period during which the claimant is outside Canada, if the 
claimant is outside Canada with the approval of the Commission for the purpose of 
implementing a business plan. 

SOR /92-249. 


Earnings Deduction 


133. (1) Notwithstanding subsection 15(2) of the Act, earnings received by a quali- 
fied claimant from employment under a self-employment agreement shall not be 
deducted from self-employment benefits or supplementary allowances payable to the 
claimant. 

(2) Where a qualified claimant receives earnings in respect of any week of employ- 
ment under a self-employment agreement from a source or in respect of employment 
other than that employment, the amount of those earnings that exceeds 25 per cent of 
the rate of weekly self-employment benefit payable to the claimant under paragraph 
120(3)(d) shall be deducted from the aggregate of the self-employment benefits and sup- 
plementary allowances payable to the claimant for that week. 

SOR /92-249. 


No Appeal 


134. A decision of the Commission to terminate a self-employment agreement in ac- 
cordance with the terms of the agreement is not subject to appeal under section 79 or 80 
of the Act. 

SOR/92-249. 


Transfer to Self-employment Benefits and Supplementary Allowances 
from Similar Program 


135. (1) Where a qualified claimant is, on the day on which this Division comes into 
force, receiving financial assistance to develop and implement a business plan under a 
program conducted by the Commission pursuant to an Act of Parliament other than the 
Act, the claimant may transfer from that program to the scheme of self-employment 
benefits and supplementary allowances established by this Division and receive self- 
employment benefits and supplementary allowances under this Division in lieu of assis- 
tance under that other program. 

(2) A qualified claimant shall, in order to transfer from another program, as 
described in subsection (1), to the scheme of self-employment benefits and supplemen- 
tary allowances established by this Division and to be eligible to receive benefits and 
supplementary allowances under this Division, 
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(a) provide evidence satisfactory to the Commission that the claimant has terminated 

participation in the other program; and 

(b) enter into a self-employment agreement with the Commission. 

(3) The duration of a self-employment agreement referred to in paragraph (2)(b) 
shall be 52 weeks less the number of weeks in respect of which the qualified claimant 
received financial assistance under the other program as described in subsection (1). 
SOR/92-249. 


PART IX 
PILOT PROJECTS 


Pilot Project for Making an Initial Claim for Benefit by Telephone 


136. (1) The Commission shall establish Pilot Project No. 1 for the purpose of as- 
sessing the cost, the validity of payment, the operational impact and the effect on 
customer service of claimants making an initial claim for benefit by telephone. 

(2) A claimant is eligible to participate in Pilot Project No. 1 where 

(a) the claimant resides in the geographical area served by the local offices of the 

Commission situated in Campbellton, Newcastle and Richibucto, New Bruns- 
wick; 

(b) there is evidence of a prior initial claim for benefit by the claimant in the 

computerized records of a local office of the Commission referred to in paragraph 
(a); and 

(c) the claimant has access to and uses a touch-tone telephone. 

(3) For the purposes of Pilot Project No. 1, the Commission shall provide a service 
by which the claimant may, by means of an interactive voice response system using a 
touch-tone telephone as the data entry device, make an initial claim for benefit and 
provide the information required by the Application for Unemployment Insurance 
Benefits form, approved by the Commission pursuant to subsection 41(3) of the Act. 

(4) The service to be provided under Pilot Project No. 1 shall be made available 
beginning on November 1, 1994. 

(5) Notwithstanding subsections 41(2) and (3) of the Act, an initial claim for benefit 
made under this section shall be made in the manner and by the means required by this 
section. 


(6) A claimant who is eligible to participate in Pilot Project No. 1 and who wishes 
to participate in the project shall, by the means referred to in subsection (3), 


(a) make an initial claim for benefit by 
(i) indicating an intention to make an initial claim for benefit, 
(ii) providing the claimant’s social insurance number as identification, and 


(iii) providing a date of birth that corresponds to the date of birth recorded for 
the claimant in the computerized records of the local office of the Commis- 
sion referred to in paragraph (2)(b); and 

(b) provide, in support of the initial claim for benefit, the information required by 
the form referred to in subsection (3). 
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(7) A claimant who is eligible to participate in Pilot Project No. 1 and provides, by 
the means referred to in subsection (3), the information required by paragraphs (6)(a) 
and (b) shall be deemed 

(a) to have signed, executed and made the initial claim for benefit for the purposes 

of section 39 of the Act; and 

(b) to have supplied the information recorded on the dated printout from the Com- 

mission’s computerized benefit pay system as responses to the questions posed by 
the interactive voice response system. 

(8) An initial claim for benefit that is made, and information required by paragraphs 
(6)(a) and (b) in support thereof that is provided, by the means referred to in subsection 
(3) shall be deemed to have been made and provided on the day that the information is 
received and recorded by the interactive voice response system. 

SOR/94-601. 


Pilot Project for Making a Claim for Benefit by Telephone 


137. (1) The Commission shall establish Pilot Project No. 2 for the purpose of as- 
sessing the cost, the validity of payment, the operational impact and the effect on 
customer service of claimants making by telephone a claim for benefit that is customarily 
made by filing the form referred to in subsection (3). 

(2) A claimant is eligible to participate in Pilot Project No. 2 where 

(a) the claimant resides in 

(i) the geographical area served by the local offices of the Commission situated 
in Sherbrooke and Magog, Québec, or 

(ii) the geographical area served by the local offices of the Commission situated 
in Calgary, Alberta; 

(b) a benefit period has been established for the claimant that has not terminated and 
the record of that benefit period is active on the Commission’s computerized ben- 
efit pay system; 

(c) the claimant, after filing an initial claim for benefit, has also filed claims for ben- 
efit for the first three weeks of the benefit period; 

(d) the claimant has access to and uses a touch-tone telephone; 

(e) the Commission has assigned a telephone access code to the claimant. 

(3) For the purposes of Pilot Project No. 2, the Commission shall establish a service 

by which the claimant may, by means of an interactive voice response system using a 
touch-tone telephone as the data entry device, make a claim for benefit and provide the 
information required by the Claimant’s Report form, approved by the Commission pur- 
suant to subsection 41(3) of the Act. 

(4) Notwithstanding subsections 41(2) and (3) of the Act, a claim for benefit made 
under this section shall be made in the manner and by the means required by this sec- 
tion. 

(5) A claimant who is eligible to participate in Pilot Project No. 2 and who wishes 
to participate in the project shall, by the means referred to in subsection (3), 

(a) make a claim for benefit by 


(i) indicating an intention to make a claim for benefit, 
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(ii) providing the claimant’s social insurance number as identification, and 
(iii) providing the telephone access code referred to in paragraph (2)(e); and 


(b) provide, in support of the claim for benefit, the information required by the form 
referred to in subsection (3). 


(6) The service described in subsection (3) may be suspended or terminated by the 
Commission where 


(a) the Commission’s computer system is unable to receive and record the informa- 
tion provided by the claimant; or 


(b) the Commission is unable, by means of the service, to process the payment of 
benefits within the customary period of time for processing a claim. 


(7) A claimant who is eligible to participate in Pilot Project No. 2 and provides, by 
the means referred to in subsection (3), the information required by paragraphs (5)(a) 
and (b) shall be deemed 


(a) to have signed, executed and made a claim for benefit for the purposes of sec- 
tion 40 of the Act; and 


(b) to have supplied the information recorded on the dated printout from the Com- 
mission’s computerized benefit pay system as responses to the questions posed by 
the interactive voice response system. 


(8) A claim for benefit that is made, and information required by paragraphs (5)(a) 
and (b) in support thereof that is provided, by the means referred to in subsection (3) 
shall be deemed to have been made and provided on the day that the information is 
received and recorded by the Commission’s computerized benefit pay system. 
SOR/94-601. 


Pilot Project for the Consolidation of Weeks of Non-Insurable Employment 


138. (1) The Commission shall establish Pilot Project No. 3 for the purpose of as- 
sessing the cost, the validity of payment, the operational impact and the effect on 
customer service of consolidating weeks of non-insurable employment for the purpose of 
producing a week of insurable employment. 


(2) In this section, 

“consolidate’’means to aggregate a number of weeks of non-insurable employment in ac- 
cordance with this section for the purpose of producing, in the calendar week in which 
the last of those weeks of non-insurable employment falls, a single week of employment 
that is not excepted from insurable employment by subsection 13(1); 

“week of non-insurable employment”’means a week of employment that is excepted from 
insurable employment by subsection 13(1) or section 16; 

(3) Notwithstanding section 16, a consolidated week of employment shall be 
included as a week of insurable employment in accordance with this section. 

(4) No consolidated week of employment shall be used for the purposes of subsec- 
tions 6(2) and (3) of the Act or section 84 or 85 of these Regulations unless the claim- 
ant has at least 10 weeks of insurable employment in the claimant’s qualifying period 
that do not consist of any consolidated weeks of employment. 

(5) A person may consolidate weeks of non-insurable employment for inclusion as a 
week of insurable employment where 
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(a) the person was employed during those weeks in the region of Prince Edward 
Island described in Schedule II; 
(b) the weeks of employment to be consolidated are not fishing insured weeks as 
defined by subsection 83(1); 
(c) the weeks of employment to be consolidated are weeks in the period beginning 
on July 3, 1994 and ending on June 1, 1996; 
(d) the person and the person’s employer have agreed to the consolidation and the 
employer notifies a local office of the Commission that the employer has agreed 
to participate in Pilot Project No. 3 
(i) in the case of weeks of non-insurable employment that occur during the pe- 
riod beginning on July 3, 1994 and ending on November 12, 1994, before the 
establishment of a benefit period or as soon as practicable thereafter; and 
(ii) in the case of weeks of non-insurable employment that occur after November 
12, 1994, before the commencement of the first week of employment that is 
to be consolidated or as soon as practicable thereafter; and 
(e) in the case of weeks of non-insurable employment that occur after November 12, 
1994, the person and the person’s employer have, not later than the last day of 
the last week that is to be consolidated, determined for each consolidation which 
of those weeks are to be consolidated. 
(6) For the purpose of producing a consolidated week of employment, a week of 
non-insurable employment shall not be 
(a) divided; 
(b) consolidated with a week of insurable employment; 
(c) consolidated with a week of employment with another employer; or 
(d) consolidated with another week of non-insurable employment that occurred 
before a week of non-insurable employment that has already been consolidated. 
(7) For the purposes of the definition “insurable earnings” in section 2 of the Act, 
the maximum insurable earnings for a consolidated week of employment shall not exceed 
the least of 
(a) an amount equal to 48 hours of work at the employee’s normal hourly wage, 


(b) $435, and 

(c) the total amount of remuneration earned in respect of that consolidated week of 

employment. 

(8) For the purposes of the Unemployment Insurance (Collection of Premiums) 
Regulations, the earnings for a consolidated week of employment shall be allocated to the 
calendar week in which the last week of non-insurable employment that is being 
consolidated falls. 

(9) For the purposes of section 53 of the Act and the Unemployment Insurance (Col- 
lection of Premiums) Regulations, an employer shall, in the case of consolidated weeks 
of employment that fall before November 13, 1994, remit to the Receiver General for 
each consolidated week of employment the employee's premium and the employer’s 
premium in the normal remittance period established in respect of the week in which the 
employer agreed to participate in Pilot Project No. a 
SOR / 94-682. 
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SCHEDULE II 
(Subsection 61(1)) 


REGIONS FOR THE PURPOSES OF SUBSECTIONS 6(2) AND 11(2) 
AND PART VIII OF THE ACT 


Interpretation 


1. In this schedule, 


“Census Agglomeration” means a Census Agglomeration within the meaning given by 
Statistics Canada in Standard Geographical Classification SGC 1986; 


“Census Division” means a Census Division within the meaning given by Statistics Can- 
ada in Standard Geographical Classification SGC 1986; 


“Census Metropolitan Area’? means a Census Metropolitan Area within the meaning 
given by Statistics Canada in Standard Geographical Classification SGC 1986; 


“Census Subdivision” means a Census Subdivision within the meaning given by Statistics 
Canada in Standard Geographical Classification SGC 1986; 


“Regional County Municipality” means a regional county municipality as delineated on 
the map Les municipalités régionales de comté et les subdivisions de recensement, 
Ministry of Energy and Resources of Québec, 1986. 


Regions 


2. Ontario 


(1) The region of Ottawa, consisting of the portion of the Census Metropolitan Area 
of Ottawa-Hull that lies in the Province of Ontario. 


(2) The region of Eastern Ontario, consisting of 


(a) the portion of Census Division No. 2 that is not part of the Census Metro- 
politan Area of Ottawa-Hull and that lies in the Province of Ontario; 


(b) the portion of Census Division No. 11 that is part of the Census Agglomera- 
tion of Kingston; and 


(c) Census Division Nos. 1, 7, 9 and 10. 
(3) The region of Belleville-Peterborough, consisting of 


(a) the portion of Census Division No. 11 that is not part of the Census Ag- 
glomeration of Kingston; and 


(b) Census Division Nos. 12, 13, 14, 15, 16, 44 and 46. 
(4) The region of Oshawa, consisting of the Census Metropolitan Area of Oshawa. 
(5) The region of Toronto, consisting of the Census Metropolitan Area of Toronto. 


(6) The region of Hamilton, consisting of the Census Metropolitan Area of Hamil- 
ton. 
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(7) The region of St. Catharines, consisting of the Census Metropolitan Area of St. 
Catharines. 


(8) The region of London, consisting of the Census Metropolitan Area of London. 
(9) The region of Niagara, consisting of 


(a) the portion of Census Division No. 26 that is not part of the Census Metro- 
politan Area of Hamilton or St. Catharines; 


(b) the portion of Census Division No. 34 that lies east of and is not part of the 
Census Metropolitan Area of London; and 


(c) Census Division Nos. 28, 29 and 32. 


(10) The region of Windsor, consisting of the Census Metropolitan Area of Wind- 
sor. 


(11) The region of Kitchener, consisting of the Census Metropolitan Area of Kitch- 
ener. 


(12) The region of Durham-Simcoe, consisting of 


(a) the portion of Census Division No. 18 that is not part of the Census Metro- 
politan Area of Oshawa or Toronto; and 


(b) the portion of Census Division No. 43 that is not part of the Census Metro- 
politan Area of Toronto. 


(13) The region of Huron, consisting of 


(a) the portion of Census Division No. 22 that is not part of the Census Metro- 
politan Area of Toronto; 


(b) the portion of Census Division No. 34 that is not part of the Census Metro- 
politan Area of London or Niagara; 


(c) the portion of Census Division No. 37 that is not part of the Census Metro- 
politan Area of Windsor; 


(d) the portion of Census Division No. 39 that is not part of the Census Metro- 
politan Area of London; and 


(e) Census Division Nos. 36, 38, 40, 41 and 42. 
(14) The region of South Central Ontario, consisting of 


(a) the portion of Census Division No. 30 that is not part of the Census Metro- 
politan Area of Kitchener; and 


(b) Census Division Nos. 23 and 31. 
(15) The region of Algonquin, consisting of 


(a) the portion of Census Division No. 49 that lies in the Census Agglomeration 
of North Bay; and 


(b) Census Division Nos. 47 and 48. 
(16) The region of Sudbury, consisting of the Census Metropolitan Area of Sudbury. 


(17) The region of Thunder Bay, consisting of the Census Metropolitan Area of 
Thunder Bay. 


(18) The region of Northern Ontario, consisting of 


(a) those portions of Census Division Nos. 52 and 53 that are not part of the 
Census Metropolitan Area of Sudbury; 
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(b) the portion of Census Division No. 58 that is not part of the Census Metro- 
politan Area of Thunder Bay; 


(c) the portion of Census Division No. 49 that is not part of the Algonquin 
region; and 
(d) Census Division Nos. 51, 54, 56, 57, 59 and 60. 
3. Québec 


(1) The region of Eastern Québec, consisting of Regional Municipalities 100, 110, 
120, 130, 140, 150, 160, 170, 180, 190, 300, 310, 315, 320 and 325. 


(2) The region of Québec, consisting of the Census Metropolitan Area of Québec. 
(3) The region of Québec Centre North, consisting of 


(a) those portions of Regional County Municipalities 380 and 390 that are not 
part of the Census Metropolitan Area of Québec; 


(b) the portion of Regional County Municipality 435 that is not part of the 
Census Metropolitan Area of Trois-Riviéres; and 


(c) Regional County Municipalities 378, 395, 398, 440, 450, 470 and 480. 


(4) The region of Trois-Riviéres, consisting of the Census Metropolitan Area of 
Trois-Riviéres. 


(5) The region of Québec Centre South, consisting of 


(a) those portions of Regional County Municipalities 360 and 365 that are not 
part of the Census Metropolitan Area of Québec; 


(b) the portion of Regional County Municipality 425 that is not part of the 
Census Metropolitan Area of Trois-Riviéres; 


(c) those portions of Regional County Municipalities 520, 540, 560 and 570 that 
are not part of the Census Metropolitan Area of Sherbrooke; and 


(d) Regional County Municipalities 330, 335, 340, 345, 350, 355, 375, 405, 410, 
415, 420, 510, 530 and 580. 


(6) The region of Sherbrooke, consisting of the Census Metropolitan Area of Sher- 
brooke. 


(7) The region of Montérégie, consisting of 


(a) those portions of Regional County Municipalities 625, 628, 635, 640 and 665 
that are not part of the Census Metropolitan Area of Montreal; and 


(b) Regional County Municipalities 600, 610, 615, 620, 645, 650, 655 and 660. 
(8) The region of Montreal, consisting of the Census Metropolitan Area of Montreal. 
(9) The region of Laurentides-Lanaudiére, consisting of 


(a) the portion of Regional County Municipality 676 that is not part of the 
Census Metropolitan Area of Montreal; and 


(b) Regional County Municipalities 678, 680, 682, 684, 686, 687, 689 and 690. 
(10) The region of Western Québec, consisting of 


(a) the portion of the Regional Community of Outaouais that is not part of the 
Census Metropolitan Area of Ottawa-Hull and that lies in the Province of 
Québec; and 
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(b) Regional County Municipalities 710, 730, 740, 750, 810, 820, 830, 850 and 
890. 


(11) The region of Hull, consisting of the portion of the Census Metropolitan Area 
of Ottawa-Hull that lies in the Province of Québec. 


(12) The region of Northern Québec, consisting of 


(a) the portion of Regional County Municipality 210 that is not part of the 
Census Metropolitan Area of Chicoutimi-Jonquiére; 


(b) Regional County Municipalities 230, 240, 260, 910, 920, 930, 940 and 990; 
and 


(c) Census Division Nos. 97 and 98. 


(13) The region of Chicoutimi-Jonquiére, consisting of the Census Metropolitan 
Area of Chicoutimi-Jonquiére. 


4. Nova Scotia 


(1) The region of Eastern Nova Scotia, consisting of Census Division Nos. 13, 15, 
16, 17 and 18. 


(2) The region of Halifax, consisting of the Census Metropolitan Area of Halifax. 
(3) The region of Central Nova Scotia, consisting of 


(a) the portion of Census Division No. 9 that is not part of the Census Metro- 
politan Area of Halifax; and 


(b) Census Division Nos. 10, 11, 12 and 14. 
(4) The region of Kings, consisting of Census Division Nos. 6, 7 and 8. 
(5) The region of Yarmouth, consisting of Census Division Nos. 1, 2, 3, 4 and 5. 
5. New Brunswick 


(1) The region of Saint John, consisting of the Census Metropolitan Area of Saint 
John. 


(2) The region of Fredericton, consisting of the Census Division Nos. 3, 10 and 11. 
(3) The region of Restigouche-Charlotte, consisting of 


(a) the portion of Census Division No. 2 that is not part of the Census Metro- 
politan Area of Saint John; 


(b) Census Division Nos. 4, 8, 9, 12, 13, 14 and 15; and 
(c) Census Subdivision Nos. 07001, 07002, 07004, 07007, 07008, 07009, 07011, 
07012, 07013, 07014, 07016 and 07052 
(4) The region of Moncton, consisting of 
(a) the portion of Census Division No. 5 that is not part of the Census Metro- 
politan Area of Saint John; 
(b) Census Division No. 6; and 
(c) Census Subdivision Nos. 07019, 07022, 07024, 07028, 07029 and 07045. 
6. Manitoba 
(1) The region of Winnipeg, consisting of the Census Metropolitan Area of Win- 
nipeg. 
(2) The region of Southern Manitoba, consisting of 
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(a) those portions of Census Division Nos. 2, 10, 12, 13 and 14 that are not part 
of the Census Metropolitan Area of Winnipeg; and 


(b) Census Division Nos. 3, 4, 5, 6, 7, 8, 9, 15 and 17. 


(3) The region of Northern Manitoba, consisting of Census Division Nos. 1, 16, 18, 
19, 20, 21, 22 and 23. 

7. British Columbia 

(1) The region of Southern British Columbia, consisting of Census Division Nos. 1, 
3,155(7 35333 35, 371 ands9. 

(2) The region of Upper Fraser Valley, consisting of 


(a) those portions of Census Division Nos. 11 and 13 that are not part of the 
Census Metropolitan Area of Vancouver; and 


(b) Census Division No. 9. 


(3) The region of Vancouver, consisting of the Census Metropolitan Area of Vancou- 
ver. 


(4) The region of Victoria, consisting of the Census Metropolitan Area of Victoria. 
(5S) The region of Vancouver Island, consisting of 


(a) the portion of Census Division No. 17 that is not part of the Census Metro- 
politan Area of Victoria; and 


(b) Census Division Nos. 19, 21, 23, 25, 27, 29, 31 and 43. 


(6) The region of Northern British Columbia, consisting of Census Division Nos. 41, 
45, 47, 49, 51, 53, 55 and 57. 


8. Prince Edward Island 


The region of Prince Edward Island, consisting of the Province of Prince Edward 
Island. 


9. Saskatchewan 
(1) The region of Regina, consisting of the Census Metropolitan Area of Regina. 


(2) The region of Saskatoon, consisting of the Census Metropolitan Area of Saska- 
toon. 


(3) The region of Southern Saskatchewan, consisting of 


(a) the portion of Census Division No. 6 that is not part of the Census Metro- 
politan Area of Regina; 


(b) those portions of Census Division Nos. 11 and 12 that are not part of the 
Census Metropolitan Area of Saskatoon; 


(c) the portion of Census Division No. 12 that is not part of the Northern 
Saskatchewan region; and 


(d) Census Division Nos. 1, 2, 3, 4, 5, 7, 8, 10 and 13. 
(4) The region of Northern Saskatchewan, consisting of 


(a) the portion of Census Division No. 12 that is part of the Census Agglomera- 
tion of North Battleford; and 


(b) Census Division Nos. 9, 14, 15, 16, 17 and 18. 
10. Alberta 
(1) The region of Calgary, consisting of the Census Metropolitan Area of Calgary. 
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(2) The region of Edmonton, consisting of the Census Metropolitan Area of Edm- 
onton, 


(3) The region of Southern Alberta, consisting of 


(a) the portion of Census Division No. 6 that is not part of the Census Metro- 
politan Area of Calgary; and 


(b) Census Division Nos. 1, 2, 3, 4, 5, 7 and 10. 
(4) The region of Northern Alberta-Foothills, consisting of 
(a) the portion of Census Division No. 11 that is part of the Census Metropoli- 
tan Area of Edmonton; and 
(b) Census Division Nos. 8, 9, 12, 13, 14, 15, 16, 17, 18 and 19. 
11. Newfoundland 
(1) The region of St. John’s, consisting of the portion of the Census Metropolitan 
Area of St. John’s that is not part of Census Subdivisions Nos. 557 and 559 of 
Census Division No. 1. 
(2) The region of Newfoundland North East/Labrador, consisting of 
(a) the Census Subdivisions Nos. 557 and 559 of Census Division No. 1 and the 
portion of Census Division No. 1 that is not part of the Census Metropoli- 
tan Area of St. John’s; and 
(b) Census Division Nos. 7, 8, 9 and 10. 
(3) The region of Corner Brook-Gander, consisting of Census Division Nos. 2, 3, 4, 
5 and 6. 
12. Yukon and Northwest Territories 
(1) The region of Yukon-Northwest Territories, consisting of the Yukon Territory 
and the Northwest Territories. 


SOR/78-810; SOR/79-421; SOR/79-465; SOR/79-481; SOR/80-737; SOR/80-958; 
SOR/80-961; SOR/81-562; SOR/82-412; SOR/82-846; SOR/88-376; SOR/90-752; 
SOR /94-457. 


SCHEDULE III 


(Subsection 58(17)) 


WEEKLY ANNUITY EQUIVALENTS FOR A LUMP SUM OF $1,000 
ACCORDING TO AGE OF CLAIMANT 


Age of Claimant Weekly Annuity Equivalent 


19 and under $1.25 
20 1.26 
21 1.26 
22. 1.26 
23 1.26 
24 1.27 
25 i or | 
26 ase 
AT 1.28 
28 1.28 
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WEEKLY ANNUITY EQUIVALENTS FOR A LUMP SUM OF $1,000 
ACCORDING TO AGE OF CLAIMANT 


Ageof Claimant C—“‘“‘(CSSCOC(‘(‘(!NCCCC#WWeeecy Atnnusitty Equivalent 
29 1.29 
30 1.29 
31 1.29 
32 1.30 
33 1.30 
34 138 
35 1.32 
36 1.32 
ay, 135 
38 1.34 
39 1.34 
40 1.35 
41 1.36 
42 137 
43 1.38 
44 1.39 
45 1.40 
46 1.41 
47 1.43 
48 1.44 
49 1.45 
50 1.47 
oil 1.48 
De, 1.50 
53 1.52 
54 1.54 
55 1.56 
56 1.58 
57 1.61 
58 1.63 
59 1.66 
60 1.69 
61 Le72 
62 1.75 
63 1.79 
64 1.83 
65 1.87 
66 1.92 
67 1.97 
68 2.02 
69 2.08 
70 DA 
Ih) 2.20 
72 DD 
WS 2.35 
74 2.43 
ID D2 
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WEEKLY ANNUITY EQUIVALENTS FOR A LUMP SUM OF $1,000 
ACCORDING TO AGE OF CLAIMANT 


Age of Claimant Weekly Annuity Equivalent 
76 2.61 
77 save 
78 2.81 
719 2.93 
80 3.04 
81 B17 
82 3.30 
83 3.44 
84 3.60 
85 3.76 
86 3.93 
87 4.12 
88 4.33 
89 4.56 
90 or more 4.81 


SOR/78-810; SOR/86-58; SOR/92-164. 


SCHEDULE IV 


[Revoked SOR | 94-445.] 


SCHEDULE V 
(Section 108) 


DAILY RATES OF DEPENDENT CARE ALLOWANCE 


Column I Column II Column III Column IV Column V Column VI 
Five 
One Two Three Four or More 


Hour of Hours of Hours of Hours of Hours of 
Supervised Supervised Supervised Supervised Supervised 
Care Per Care Per Care Per Care Per Care Per 


Item Dependant Da Da Da Da Day 

iL; First $4.40 $8.75 $13.15 $17.50 $20.00 
Dependant 

2 Second 4.40 8.75 13.15 17.50 ~20.00 
Dependant 

a Third 4.40 7.05 9.70 12.33 15.00 
Dependant 

4. Fourth 4.40 5.80 7.20 8.60 ~10.00 


Dependant ee A 
SOR/91-73; SOR/91-109. 
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SCHEDULE VI 
(Section 111) 


LIVING-AWAY-FROM-HOME ALLOWANCE 


Column I Column II Column III 
Maximum 
Temporary Residence Weekly 
Item of Qualified Claimant Daily Rate Rate 
1. Any place in Canada, other than $18.75 $ 93.75 


Northern Canada 
G2, Northern Canada 25.00 125.00 
ee ON 1 Wg 
SOR /91-73; SOR /91-109. 


774 


INDEX 


All references are to section numbers of statutes and regulations, 
not to page numbers. 


The following abbreviations are used in this index: 


CLC = Canada Labour Code 

CLC, c. 1012 = Canada Industrial 
Relations Regulations 

CLC, c. 1013 = Canada Industrial 
Relations Remuneration Regulations 
CLC, 91-622 = Canada Labour Re- 
lations Board Regulations, 1992 

CLC, c. 986 = Canada Labour Stan- 
dards Regulations 

CLC, 86-304 = Canada Occupational 
Safety and Health Regulations 

CLC, 86-214 = Minimum Hourly 
Wage Order, 1986 

CLC, c. 990 = Motor Vehicle Opera- 
tors Hours of Work Regulations 
CLC, 86-305 = Safety and Health 
Committees and Representatives 
Regulations 

CPP = Canada Pension Plan 

CPP, 89-221 = Calculation of Contri- 
bution Rates Regulations 

CPP, c. 385 = Canada Pension Plan 
Regulations 

CPP, c. 386 = Canada Pension Plan 
(Social Insurance Numbers) Regula- 
tions 

CPP, c. 387 = Delegation of Powers 
(Canada Pension Plan, Part I) Regu- 
lations 

CPP, c. 388 = Delegation of Powers 
(Canada Pension Plan, Parts II and 
IIT) Regulations 

CPP, c. 390 = Pension Appeals Board 
Rules of Procedure (Benefits) 

CPP, c. 391 = Prescribed Province 
Pension Regulations 

CPP, c. 392 = Review Committee 
Rules of Procedure 
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CPP, -923519 = 
Rules of Procedure 
CHRA += 
Act 
CHRA, 80-68 = Canadian Human 
Rights Benefit Regulations 


CHRA, 83-196 = Customs and Ex- 
cise Human _ Rights Investigation 
Regulations 

CHRA, 86-1082 = 
Guidelines, 1986 
CHRA, 80-394 = Human Rights 
Tribunal Appeal Regulations 

CHRA, 80-686 = Immigration Inves- 
tigation Regulations 

CHRA, 78-145 = Protection of Per- 
sonal Information Regulations 

EEA = Employment Equity Act 
EEA, 86-847 = 
Regulations 


Review Tribunals 


Canadian Human Rights 


Equal Wages 


Employment Equity 


UIA = Unemployment Insurance Act 
UIA, 92-378 = Delegation of Powers 
or Duties (Part III Unemployment In- 
surance Act) Regulations 

UIA, 92-405 = Delegation of Powers 
(Part VII Unemployment Insurance 
Act) Regulations 

UIA, c. 1573 = National Employ- 
ment Service Regulations 

UIA, 83-813 = Unemployment Insur- 
ance Account Advance Regulations 
UIA, c. 1575 = Unemployment In- 
surance (Collection of Premiums) 
Regulations 

UIA, c. 1576 = Unemployment In- 
surance Regulations 
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Access order, CLC, s. 109 


Advisory council on occupational safety and 
health, CLC, s. 139 


Aircraft, CLC, s. 128(3)-(5) 


Arbitration 

* appointment by Minister, CLC, s. 57(4)-(6) 

* arbitrator for purposes of Federal Court 
Act, CLC, s. 58(3) 

« costs/fees/expenses, CLC, s. 63 

* decisions not subject to review, CLC, s. 58 

¢ generally, CLC, s. 57(1)-@) 

* group termination, CLC, ss. 223-225 

« orders/decisions 

« e filed in Federal Court, CLC, s. 66 

¢ © filed with Minister, to be, CLC, s. 59 

* « majority decision is decision, CLC, s. 62 

* © to be made within 60 days, CLC, s. 64 

* « where majority cannot agree, CLC, s. 62 

* powers, CLC, s. 60 


* powers where agreement terminates, CLC, s. 


67(5) 
* procedure, CLC, s. 61 
* questions referred to Board, CLC, s. 65 


Atomic energy control act 

e excluded from health and safety provisions, 
CLC iS al23e1 

Bargaining units, CLC, s. 27 

Bereavement leave 

« generally, CLC, s. 210 

* immediate family, defined, CLC, c. 986, s. 
33 

¢ regular rate of wages, CLC, c. 986, ss. 17, 
18 


Board of referees 

amendment of decision, UIA, s. 86 

appeal to, UIA, s. 79 

appeals, UIA, c. 1576, s. 63 

decision, UIA, c. 1576, s. 66 

decision in writing, UIA, s. 79(2) 

establishment, UIA, s. 76 

evidence of documents, UIA, s. 102 

generally, UIA, s. 76; UIA, c. 1576, s. 62 

hearings 

* generally, UIA, c. 1576, s. 64 

° sexual harassment, UIA, c. 1576, s. 64.1 

investigation and report, UIA, c. 1576, s. 65 

opportunity to make representations, UIA, 
c. 1576, s. 66(1) 

persons with disability, UIA, c. 1576, s. 
56(7) 

privilege, UIA, s. 97 

regulations re, UIA, s. 76(5)-(6) 


Canada labour code 

¢ federal work, undertaking or business, 
defined, CLC, s. 2 

¢ industrial relations, see Industrial relations 

¢ Minister, defined, CLC, s. 2 

* occupational safety and health, see 
Occupational safety and health 

+ offences under Part I, see Offences/penalties 

¢ terms of employment, see 
Hours/wages/vacations/holidays 


776 


Canada labour relations board 


annual report, CLC, s. 121 

chief executive officer, CLC, s. 9(3) 

complaints to, CLC, ss. 97-99 

composition, CLC, s. 9(2) 

decision 

e defined, CLC, s. 20(1) 

¢ final, CLC, s. 20(2) 

« interim, CLC, s. 20(3) 

determining wishes of majority of employees, 
CLC rSe 17, 

head office, CLC, s. 13(1) 

health and safety legislation 

+ employee complaint, CLC, ss. 133, 134 

* powers, CLC, s. 156 

inquiry into decision of safety officer, CLC, 
ss. 129(5), 130 

meetings, CLC, s. 13(2) 

members 

appointment and tenure, CLC, s. 10(1) 

completion of duties, CLC, s. 11 

eligibility requirements, CLC, s. 10(3) 

not required to give evidence, CLC, s. 119 

removal, CLC, s. 10(2) 

remuneration, CLC, s. 12 

orders 

* filing in Federal Court, CLC, s. 23 

e judicial review, CLC, s. 22 

¢ review/amendment, CLC, s. 18 

orders/decisions as evidence, CLC, s. 112(1) 

powers, CLC, ss. 16, 19, 21 

quorum, CLC, s. 14 

regulations, power to make, CLC, s. 15 

regulations, see Canada labour relations 
board — regulations 


Canada labour relations board — regulations 


applications relating to bargaining rights 

applications for 

° certification, CLC, 91-622, s. 27 

* revocation of bargaining rights, CLC, 

91-622, s. 28 
e revocation of council of trade unions, 
CLC, 91-622, s. 30 

confidentiality of employee’s wishes, CLC, 
91-622, s. 25 

evidence of employee’s wishes, CLC, 
91-622, s. 23 

evidence of membership in union, CLC, 
91-622, s. 24 

representation votes, CLC, 91-622, s. 26 

subsequent applications for certification, 
CLC, 91-622, ss. 31, 32 

subsequent applications for revocation, 
CLC, 91-622, s. 31 

applications to review/amend orders, CLC, 
91-622, s. 37 

definitions, CLC, 91-622, s. 2 

inquiry in long-shoring industry, CLC, 
91-622, s. 38 

orders, CLC, 91-622, s. 3 

rules applicable to proceedings 

¢ adjournment of hearings, CLC, 91-622, s. 

2u 
* applications, CLC, 91-622, s. 9 
* cancellation of hearings, CLC, 91-622, s. 
72)\ 
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Canada labour relations board — regulations 


(cont’d) ' 
+ commencement of proceedings, CLC, 
91-622, s. 4 
vere con mere? of documents, CLC, 91-622, 
1 


S. 
consolidation of proceedings, CLC, 91-622, 
5 


s. 1 
date of filing, CLC, 91-622, s. 8 
exchange of documents, CLC, 91-622, s. 
18 


filing and service of documents, CLC, 
91-622, s. 7 

forms, CLC, 91-622, s. 5 

hearings, CLC, 91-622, s. 19 

interventions, CLC, 91-622, s. 12 

notice of application, CLC, 91-622, s. 10 

notice of hearing, CLC, 91-622, s. 20 

postponement of hearings, CLC, 91-622, s. 
2 


production of information, CLC, 91-622, s. 


replies, CLC, 91-622, s. 11 

signatures and authorizations, CLC, 
91-622, s. 6 

statutory declaration, CLC, 91-622, s. 14 

summons, CLC, 91-622, s. 22 

time for replying and intervening, CLG, 
91-622, s. 13 

short title, CLC, 91-622, s. 1 

transitional provisions, CLC, 91-622, s. 39 

unfair labour practice complaints 

+ complaints, CLC, O1e622. 48652 

+ replies, CLC, 91-622, s. 33 

unlawful strikes/lockouts 

+ application for declaration 

- « unlawful lockout, of, CLC, 91-622, s. 35 

+ » unlawful strike, of, CLC, 91-622, s. 34 

+ replies, CLC, 91-622, s. 36 


Canada pension plan 


administration, generally, CPP, ss. 92-94 

advisory board, CPP, s. 116 

age, determination GiiG@PPy §.87; CPP,-c. 
385, ss. 47-51 

agreements with provinces, CPP, ss. 80, 105; 
CPP, c. 385, ss. 80, 81 

amendments to Act, CPP, s. 114 

annual report to Parliament, GPPxs, 117. 

appeals 

+ regulations, CPP, c. 385, ss. 74-74.2 

+ to Minister, CPP, s. 81 

+ to Pension Appeals Board, see Pension 

appeals board 
+ to Review Tribunal, see Review tribunal 


Canada Pension Plan Account, CPP, ss. 108, 


110, 112, 118 

Canada Pension Plan Investment Fund, 
CPP, ss. 109, 111, 112 

commissioner for oaths, CPP, s. 106 

communication of information, CPP, s. 104; 
CPP, c. 385, s. 60 

contributions, see Canada pension 
plan — contributions 

definitions, CPP, s. 2 

delegation of powers 

+ Minister of National Health and Welfare, 

to, CPP, c. 388 
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« Minister of National Revenue, to, CPP, c. 


directors’ liability, CPP, ss. 21.1, 103(2) 

exchange of information, CPP, s. 105; CPP, 
c. 385, ss. 80, 81 

financial provisions, CPP, ss. 108-113 

government employees, CPP, s. 118 

information privileged, CPP, s. 104; CPP, c. 
385, s. 60 

international agreements, CPP, s. 107 

Minister, defined, CPP, ss. 91, 92(1) 

offences, see Offences/ penalties 

pensions and supplementary benefits, see 
Canada pension plan — benefits 

presumption of death, CPP, s. 88 

province providing comprehensive pension 
plan, CPP, ss. 3, 4, 113; CPP, c. 391 

Quebec, CPP, c. 390, s. 24; CPP, c. 391 

reciprocal agreements with other countries, 
CPP, +s: 107 

Record of Earnings 

+ contributor’s application for 

reconsideration, CPP, s. 96 

* contributor’s application to see, CPP, s. 96 

+ entry presumed accurate, CPP, s. 97(1) 

¢ establishment, CPP, s. 95 

* rectification, CPP, s. 97(2)-(4) 

+ regulations, CPP, c. 385, ss. 39, 40 

regulations, see Canada pension 
plan — regulations 

regulations, power to make, CPP, ss. 89, 101 

report of chief actuary, CPP, s. 115 

Review Committee Rules of Procedure, 
CPP cx392 

Social Insurance number 

* agreements with provinces, CPP, s. 100 

- application for assignment of, GPP, ss. 98, 


99 
offences, CPP, s. 102 
regulations 
+ authority of Minister, CPP, c. 86, ss. 7, 8 
+ definitions, CPP, c. 386, s. 2 
- duties of employer, CPP, c. 386, ss. 5, 6 
+ manner of making application, CPP, c. 
386, s. 3 
short title, CPP, c. 386, s. 1 
sources of application forms, CPP, c. 
386, s. 4 
+ regulations, power to make, CPP, s. 101 
when person reaches specified age, CPP, 8. 
2(2) 


Canada pension plan — benefits 


agreements with provinces, CPP, s. 80 

amount of benefit payable, CPP, s. 77 

appeals, see Canada pension plan 

application for benefit, CPP, s. 60 

assignment of benefit, CPP, ss. 65, 65.1; 
CPP, c. 385, ss. 43-46.1 

average monthly pensionable earnings, Crr, 
ss. 47, 48 

basic amount of benefit, CPP, s. 45; GPP, '*c: 
85, s. 62 

benefits payable, CPP, s. 44 

cancellation of benefit, CPP, s. 66.1; CPP, c. 
385, s. 46.2 
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Canada pension plan — benefits (cont’d) 

* contributory period, CPP, s. 49 

° SCE ae CPP, ss. 57, 71; CPP; c. 385, 
Ss. 

deduct from payment of Disability Income 
Program, CPP, c. 385, s. 76.1 

definitions, CPP, s. 42 

disability pension, CPP, ss. 56, 69, 70 

disabled contributor’s child’s benefit, CPP, 
ss. 59, 74-76 

division for divorces/annulments, CPP, ss. 
55-55.3, 79; CPP, c. 385, ss. 43-46.1, 54.2 

interim benefit, CPP, s. 61 

orphan’s benefit, CPP, ss. 59, 74-76 

Payment approved after month of 
commencement, CPP, s. 62 

payment by ene cheque, CPP, c. 385, s. 58 

pension index, CPP, s. 43; CPP, c. 385, s. 75 

pensionable earnings for month, CPP, ss. ile 
52 


recipient not entitled to benefit, CPP, s. 66; 
CPP, c. 385, s. 42 
regulations, see Canada pension 
plan — regulations 
remedial action, CPP, s. 66(4), (5) 
retirement pension, CPP, ss. 46, 67-68.1; 
CPP, c. 385, ss. 46.1, 61 
survivor’s pension, CPP, ss. 58, 63, 63.1, 72, 
13;'CPBNCA385¢s. 544 
total pensionable earnings, CPP, s. 50 
total pensionable earnings attributable to 
contributions, CPP, ss. 78, 79 
unadjusted pensionable earnings for year, 
CPP, ss. 53, 54; CPP, c. 385, s. 41 
Canada pension plan — contributions 
amounts payable on pensionable employment 
* employee’s contributions, CPP, s. 8; CPP, 
c. 385, ss. 4-6 
* employer’s contributions, CPP, s. 9; CPP, 
(ORY. SCY) 
* when payable, CPP, c. 385, s. 8 
amounts payable on self-employed earnings 
* amount, CPP, s. 10 
* election not to contribute, CPP,"s:'11 
* regulations, CPP, c. 385, ss. 82, 83 
* when payable, CPP, s. 33 
calculation of contributions 
* basic exemption, CPP, s. 19 
* contribution rate, CPP, ss. 11.1, W131: 
CPP, 89-221 
* contributory salary and wages, CPP, s. 12 
* contributory self-earnings, CPP, s. 13; 
CPP, c. 385, s. 84 
* * maximum contributory earnings, CPP, s. 
16 
* * maximum pensionable earnings, CPP, s. 17 
salary and wages on which contribution 
made, CPP, s. 15 
+ self-employed earnings for year, CPP, ss. 
14, 14.1; CPP, c. 385, s. 84.1 
* © year’s basic exemption, CPP, s. 20 
* year’s maximum pensionable earnings, 
CPP, s. 18; CPP, c. 385, s. 85 
collection (employment relationship) 
* * amount deducted by employer, CPP, s. 21; 
GPP ¥ce1385.ss.-8.1=8:2 


* appeals/hearing 

* + appeal for reconsideration of assessment, 
CPP, s. 27(2) 

* * appeal to Tax Court of Canada, CPP, s. 
28 


* + determination of questions by Minister, 
CPP, s. 27(1) 

* © generally, CPP, s. 29 

+ « Minister’s decision, CPP, s. 27(5) 

* « notice, CPP, s. 27(3), (7) 

* © presumptions upon, CPP, s. 27(6) 

* » procedure, CPP, s. 27(4) 

* assessment, CPP, ss. 22, 27(2) 

* books and records, CPP, s. 24 

* directors’ liability, CPP, s. 21.1 

* inspection of premises/documents, CPP, s. 
PRS, 


* no action against person deducting, CPP, 
s. 26 
* recovery of contributions, CPP, s. 23 


* * requirement to provide information, CPP, 


s. 25(5) 
* third party demand, CPP, s. 23(10) 
* warrants, CPP, s. 25(4) 
collection (self-employment) 
* examination of return by Minister, CPP, s. 
2 


* failure to file return, CPP, s. 35 
* Income Tax Act provisions to apply, CPP, 
s. 36 
* interest on unpaid contributions, CPP, s. 
34(1) 
+ interest on unpaid instalments, CPP, ss. 
34(2)-(4) 
* priority in which payment to be applied, 
CPP... 37 
* return of self-employed earnings to be 
filed, CPP, ss. 30, 31 
Minister, defined, CPP, s. 5 
offences, CPP, ss. 35, 41 
Overpayments, refunds, CPP, ss. 38, 39; 
CPP, c. 385, ss. 35-36.1 
pensionable employment, see Pensionable 
employment 
regulations, power to make, CPP, ss. 7, 40 


Canada pension plan — regulations 
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definitions, CPP, c. 385, s. 2 

employee/employer contributions 

* computation of employee’s contribution, 
CPP, c. 385, ss. 4-6 

+ deemed employers, CPP, c. 385, s. 8.1 

* definitions, CPP, c. 385, s. 3 

* employer’s contribution, CPP, c. 385.08 7 

* payment of contributions, CPP, c. 385, s. 8 

information returns, CPP, c. 385, ss. 9-14 

pension and supplementary benefits 

* administration, CPP, c. 385, s. 38 

* annual adjustment of benefits, CREen385, 
s. 62 

* cohabitation, CPC, c. 385, ss. 78-78.2 

+ death, determination of, CPC, c. 385, s. 63 

+ definitions, CPP, c. 385, s. 37 

+ disability, determination of, CPC, c. 385, 
ss. 68-70 

* excess payments, CPC, c. 385, s. 76 
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Canada pension plan — regulations (cont’d) 
+ » family allowance recipient, CPC, c. 385, s. 


77 

filial status, determination of, CPC, c. 385, 
s. 63 

information to be furnished by applicant, 
CPP, c. 385, ss. 52-54.1 

“maintaining the child” defined, CPC, c. 
385, s. 65.1 

marital status, determination of, CPC, c. 
385, 8.103 

payment of benefits 

+ people incapable of managing affairs, to, 

GPP..c. 385, Sits 

« single cheque, by, CPP, c. 385, s. 58 

* unpaid at death, CPP, c. 385, s. 57 

+ yearly intervals, at, CPP, c. 385, s. 56 


school/university 

- declaration of attendance at, CPP, c. 
385, s. 67 

- full time attendance, defined, CPP, c. 
385, s. 66 


“wholly or substantially’’, defined, CPP, c. 
85, ss. 54.3, 65 
withholding of benefits, CPP, c. 385, s. 59 


pensionable employment, see Pensionable 


employment 


short title, CPP, c. 385, s. 1 
Canada pension plan advisory board, CPP, s. 
116 


Canadian human rights commission 

« by-laws, CHRA, s. 37 

« chief/deputy chief commissioner, CHRA, s. 
31 


complaints, see Human rights complaints 
decision, CHRA, s. 35 

delegation, CHRA, s. 28 

disclosure, CHRA, s. 33(2) 

divisions of Commission, CHRA, s. 36 
duty before Human Rights Tribunal, 


CHRA, s. 51 


establishment, CHRA, s. 26 
guidelines, CHRA, s. 27(2)-(4) 

head office/other offices, CHRA, s. 34 
members are public service employees, 


CHRA, s. 38 


place of meeting, CHRA, s. 34(3) 
powers, duties, functions, CHRA, s. 27 
regulations, power to make, CHRA, s. 29 
remuneration, CHRA, s. 30 

reports, CHRA, s. 61 

security requirements, CHRA, s. 33(1) 
staff, CHRA, s. 32 

superannuation, CHRA, s. 38 
Certification 

+ bargaining units, CLC, s. 27 

* council of trade unions, CLC, ss. 32, 41 

- declaring bargaining agent not to represent 


union, CLC, s. 39 


+ duty to certify trade union, CLC, s. 28 

+ effect of, CLC, s. 36 

+ employers’ organization, CLC, s. 33 

- fraud, application obtained by, CLC, s. 40 
* generally, CLC, s. 24(1) 


. ee mete and other industries, CLC, s. 
4 


no application during first 6 months of 
strike, CLC, s. 24(3) 

regulations, see Canada labour relations 
board — regulations 

representation vote, CLC, ss. 29-31; CLC, 
91-622, s. 26 

revocation, CLC, ss. 38, 39, 42 

single employer, declaration of, CLC, s. 35 

terms of employment not to be changed, 
CLC, s. 24(4) 

time of application, CLC, s. 24(2) 

where prohibited, CLC, ss. 25, 26 


Coal mines 

* Coal Mining Safety Commission, CLC, ss. 
137:1,.137.2 

¢ generally, CLC, s. 125.3 


Collective agreement 

* compulsory union membership, CLC, ss. 
68(a), 70 

* copy to be filed with Minister, CLC, s. 116 

* effect of, CLC, s. 56 

+ first agreement, settlement of, CLC, s. 80 

* mandatory vote on, CLC, s. 108.1 

* preference to union members, CLC, s. 68(b) 

* settlement of disputes, see Arbitration 

* term of, CLC, s. 67 

* termination date may be altered, CLC, s. 
67(3) 

Conciliation 

* boards 

« » establishment, CLC, ss. 81-83 

* «+ quorum, CLC, s. 85(2) 

* » sittings, CLC, s. 85(1) 

* » substitute member, CLC, s. 85(3) 


commissioner/board 
* actions not subject to review, CLC, s. 
86(b) 
* * appointment, CLC, s. 74 
+ » appointment not subject to review, CLC, s. 
86(a) 
+ duties, CLC, s. 75 
+ powers, CLC, s. 84 
* report, CLC, ss. 76-79 
» reports/evidence not admissible in court, 
CEC, 's: 87 
- late reports not invalid, CLC, s. 113 
* members not required to give evidence, 
Clie 5.019 
+ officer 
+ » appointment, CLC, s. 72 
« « duties, CLC, s. 73 


- where unsuccessful, CLC, s. 74 
remuneration/expenses, CLC, s. 116; CLC, 
c. 1013 
+ witness fees/expenses, CLC, s. 118 
Consolidated revenue fund 
+ Canada Pension Plan, CPP, ss. 108-113 
+ unemployment insurance, UIA, ss. 112-119; 
UIA, 83-813 
Council of trade unions 
+ certification, CLC, s. 32 
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Council of trade unions (cont’d) 

* prosecution, CLC, s. 103 

* revocation of certification, CLC, ss. 41, 42; 
CLC, 91-622, s. 30 

Directors’ liability 

¢ Canada Pension Plan, CPP, s. 103(2) 

¢ failure to deduct, CPP, s. 21.1 

failure to remit UI premiums, UIA, s. 54 

* occupational safety and health, CLC, s. 
149(2) 

* unemployment insurance, UIA, ss. 74, 
93(17) 

Duty of fair representation, CLC, s. 37 


Employees under 17 years of age, CLC, s. 
179; CLC, c. 986, s. 10 

Employers’ organization 

¢ generally, CLC, s. 33 

* prosecution, CLC, s. 103 

Employment equity 

¢ aboriginal peoples, defined, EEA, 86-847, s. 
3(a) 

coming into force of Act, EEA, s. 14 

definitions, EEA, s. 3 

employer’s duty, EEA, ss. 4, 5 

guidelines, EBA, s. 12 

person with disabilities, defined, EEA, 
86-847, s. 3(b) 

plan of goals to be prepared, EBA, s. 5 

purpose of Act, EEA, s. 2 

regulations, power to make, EEA, s. 11 

reports 

* address to which report to be sent, EEA, 
86-847, s. 8 

available for public inspection, EEA, s. 10 

certification of accuracy, EEA, 86-847, s. 5 

consolidation to be tabled in Parliament, 
EBA, s. 9 

* * copy to be sent to human rights 
commission, EEA, s. 8 

filing, EEA, s. 6 

Form 1, EEA, 86-847, ss. 10, 12 

Form 2, EEA, 86-847, ss. 11, 13-16 

Form 3, EEA, 86-847, ss. 10, 17, 18 

Forms 4, 5, 6, EEA, 86-847, ss. 11, 19, 20 

information to be printed/typed, EEA, 
86-847, s. 7 

number of employees, EEA, 86-847, s. 10 

occupational (unit) group, EEA, 86-847, s. 
11 


offence, EEA, s. 7 

prescribed forms to be used, EEA, 86-847, 
s. 6 

« use of “not applicable’, EEA, 86-847, s. 9 

* review of operation of Act, EEA, s. 13 

visible minority, defined, EEA, 6-847, s. 3(c) 

Employment, terms of 

+ see hours/wages/vacations/holidays 


Equal wages, CLC, s. 182 


Federal court act 
¢ arbitrator for purposes of, CLC, s. 58(3) 


Federal work, undertaking or business 
* combining, CLC, s. 255 


defined, CLC, s. 2 


Fishermen 


application of Act/regulations, UIA, c. 
1576, s. 75 

declaration to buyer, UIA, c. 1576, s. 82 

definitions, UIA, c. 1576, s. 74 

earnings, allocation of, UIA, c. 1576, s. 79 

earnings, determination and allocation, UIA, 
c. 1576, s. 87 

earnings, determination of, UIA, c. 1576, ss. 

employer 

e determination of who is, UIA, c. 1576, s. 


¢ records to be kept by, UIA, c. 1576, ss. 77, 
80 


fishing insured week, UIA, c. 1576, s. 83 

generally, UIA, s. 130 

in force dates, UIA, c. 1576, s. 89 

labour disputes, UIA, c. 1576, s. 88 

payment of premiums, UIA, c. 1576, s. 81 

unemployment of fishermen, UIA, c. 1576, s. 
86 

year-round fishermen 

° generally, UIA, c. 1576, s. 84 

e other fishermen, UIA, c. 1576, s. 85 


Group termination of employment 


application of legislation 

¢ generally, CLC, s. 229 

* waiver of application, CLC, s. 228 

arbitrator, appointment of, CLC, ss. 223-225 

definitions, CLC, s. 211 

exemption, CLC, c. 986, s. 28 

help for redundant employees, CLC, s. 213 

implementation of adjustment program, 
CLC, s. 226 

industrial establishments, CLC, c. 986, s. 27 

joint planning committee 

* establishment, CLC, s. 214 

- inspector, monitoring/observing, CLC, s. 

222(2) 


e « members, appointment, CLC, ss. 215-217 


* members’ wages not to be reduced, CLC, 
s. 220 

* names of members to be posted, CLC, s. 
218 

* procedure, CLC, s. 219 

* purpose, CLC, s. 221 

* supplying information, CLC, s. 222(1) 

notice, CLC, s. 212; CLC, c. 986, s. 26 

regulations, power to make, CLC, s. 227 


Health and safety 


see Occupational safety and health 


Holidays, general 


see also Vacations, annual 

additional pay, CLC, s. 197 

continuous operation employment, CLC, s. 
198 

employed in a continuous operation, defined, 
CLC, s. 191 

exceptions to pay entitlement, CLC, ss. 201, 
2 


generally, CLC, ss. 192-194 
holiday during first 30 days of employment, 
CCUG, s4202 


Holidays, general (cont’d) 

+» holiday pay is wages, CLC, s. 200 

+ managers, holiday pay for, CLC, s. 199 

+ pay not to be reduced, CLC, s. 196 

+ regular rate of wages, CLC, c. 986, ss. 17, 
18 


+ regulations, CLC, c. 986, ss. 15-16 
+ substituted holidays 

+ « generally, CLC, s. 195 

* « vote on, CLC, s. 195.2 


Hours of work 

- duration of modified work schedule, CLC, s. 
i hye ee 

emergency work, CLC, s. 177 

exclusion of professions, CLC, c. 986, s. 3 

maximum hours of work 

- generally, CLC, s. 171 

+ modification, CLC, s. 172 

ministerial permit establishing excess hours, 
CliCras: lO 

motor vehicle operators 

+ bus operators, CLC, c. 990, s. 9 

+ city motor vehicle operators, CLC, c. 990, 

Cpr 
+ generally, CLC, c. 990, ss. 1-4 
+ highway motor vehicle operator, Ree. 1G, 
990, s. 6 

+ mixed employment, CLC, c. 990, ss. 7, 8 

» weekly rest, CLC, c. 990, s. 10 

overtime pay, CLC, s. 174 

regulations 

- hours of work, CLC, c. 986, ss. 4-7 

- weekly rest, CLC, c. 986, ss. 8, 9 

regulations, power to make, CLC, s. 175 

scheduling hours of work, CLC, s. 173 

standard hours of work 

+ generally, CLC, s. 169 

+ modification, CLC, s. 170 

Sunday to be normal day of rest, CLC, s. 
173 

vote on modification, CLC, s. 172.1 


Hours/wages/ vacations /holidays 

annual report, CLC, s. 263 

annual vacations, see Vacations, annual 

application of legislation, CLC, ss. 167, 168 

bereavement leave, see Bereavement leave 

definitions, CLC, s. 166 

garnishment, effect of, CLG, 62238 

general holidays, see Holidays; General 

group termination, see Group termination of 
employment 

hours of work, see Hours of work 

individual terminations of employment, see 
Individual terminations of employment 

information and returns, see Information 
and returns 

inquiries, CLC, s. 248 

inspections, see 


Inspectors — hours/wages/ vacations/holidays 


maternity leave, see Maternity leave 

ministerial orders, CLC, s. 262 

multi-employer employment, CLC, s. 203; 
CLC, c. 986, s. 19 

offences, see Offences/ penalties 
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regulations, see 


Hours/ wages/vacations/holidays — regulations 


regulations, power to make, CLC, s. 264 

severance pay, see Severance pay 

sexual harassment, see Sexual harassment 

sick leave, see Sick leave 

underpayments 

* appeal to referee, CLC, ss. 251.11-251.12 

* ca aps of and agreement to pay, CLC, 
Ss 

* corporate directors liable for, CLC, ss. 
251.18-251.19 

¢ deposit of moneys received, CLC, s. 251.14 

+ enforcement of order to pay, CLC, s. 
251.15 

+ garnishment order, CLC, s. 251.13 

* order to pay, CLC, s. 251.1 

« regulations re, CLC, s. 251.16 

unjust dismissal, see Unjust dismissal 

wages, see Wages 


Hours /wages/vacations/ holidays — regulations 


eee @ 


annual vacations, CLC, c. 986, ss. 12-14 

bereavement leave 

+ immediate family, defined, CLC, c. 986, s. 
33 

- regular rate of wages, CLC, c. 986, ss. 17, 
18 


continuity of employment, CLC, c. 986, s. 
29 
definitions, CLC, c. 986, s. 2(1) 
filing of notice/application/document, CLC, 
c. 986, s. 2(2) 
general holidays 
+ regular rate of wages, CLC, c. 986, ss. 17, 
18 
* substituted holidays, CLC, c. 986, ss. 
15-16 
group termination 
- exemption, CLC, c. 986, s. 28 
+ industrial establishments, CLC, c. 986, s. 
#14 | 
* notice, CLC, c. 986, s. 26 
hours of work 
» averaging, CLC, c. 986, ss. 6-7 
- exclusion of professions, CLC, c. 986, s. 3 
- modified work schedule, CLC, c. 986, ss. 
4-5 
+ motor vehicle operators, CLC, c. 990 
- weekly rest, CLC, c. 986, ss. 8, 9 
individual termination 
« regular hours of work, CLC, c. 986, ss. 31, 
32 
keeping of records, CLC, c. 986, s. 24 
lay-offs not termination, CLC, c. 986, s. 30 
minimum wages 
- employees under 17 years of age, CLC, c. 
986, s. 10 
+ exemption for apprenticeship, CLC, c. 986, 
SxJih 
* generally, CLC, 86-214 
- room and board, effect, CLC, c. 986, ss. 
21,22 
multi-employer employment, 
19 
notices to be posted, CLC, c. 986, s. 25 


CLC, c. 986, s. 
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(cont’d) 
payments where employee cannot be found, 
CLC, c. 986, s. 23 
regular hourly rate of wages, CLC, c. 986, s. 
20 


reporting pay, CLC, c. 86, s. 11.1 

severance pay 

* regular hours of work, CLC, c. 986, ss. 31, 
Ys 


short title, CLC, c. 986, s. 1 
work-related illness and injury, CLC, c. 986, 
s. 34 


Human rights 


accessibility standards, CHRA, s. 24 
Canadian Forces, CHRA, s. 64 
definitions, CHRA, s. 25 
disability, defined, CHRA, s. 25 
disabled persons, plans to aid, CHRA, ss. 
17-19 
discriminatory practices 
* complaints relating to, see Human rights 
complaints 
* defined, CHRA, s. 39 
¢ denial of 
° * commercial premises, CHRA, s. 6 
* « employment, CHRA, s. 7 
* « goods, services, facilities, 
tion, CHRA, s. 5 
* « residential accommodation, CHRA, s. 6 
* effect of engaging in, CHRA, s. 4 
* employee organizations, CHRA, s. 9 
* employment applications, advertisements, 
CHRA, s. 8 
* employment opportunities, CHRA, s. 10 
* equal wages, CHRA, s. 11; CHRA, 
86-1082 
* exceptions 
* ¢ generally, CHRA, s. 15 
* ¢ pension/insurance funds, CHRA, ss. 20, 
21, 62; CHRA, 80-68 
* * special programs, CHRA, s. 16 
¢ harassment, CHRA, s. 14 
* hate message, CHRA, ss. 13, 54(1) 
* publication of notices, signs, CHRA, s. 12 
Human Rights Tribunal, see Human rights 
tribunal 
Indians, CHRA, s. 67 
liability for acts of employees, CHRA, s. 65 
Northwest Territories, CHRA, ss. 63, 66 
Nunavut, CHRA, ss. 63, 66 
offences, CHRA, s. 60 
prohibited grounds of discrimination, 
CHRA, s. 3 
protection of personal information, CHRA, 
78-145 
purpose of Act, CHRA, s. 2 
regulations, power to make 
¢ Canadian Human Rights Commission, 
CHRA, s. 29 
* generally, CHRA, ss. 22, 23, 24(1) 
reports, CHRA, s. 61 
Royal Canadian Mounted Police, CHRA, s. 
64 


accommoda- 


special programs, CHRA, s. 16 
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* vicarious liability, CHRA, s. 65 

¢ Yukon Territory, CHRA, ss. 63, 66 

Human rights complaints 

* complaints relating to 

* « customs and excise, CHRA, 83-196 

* ¢ immigration, CHRA, 80-686 

* conciliator, CHRA, ss. 47, 50(4) 

* dealing with 

« « Commission’s obligation, CHRA, s. 41 

* + exceptions, CHRA, ss. 41(a)-(e), 42(2) 

* « notice when refusal, CHRA, s. 42(1) 

* filing, CHRA, s. 40 

¢ intimidation/threatening, CHRA, s. 59 

* investigation 

* ¢ application for disclosure of information, 

CHRA, s. 58 

* ¢ generally, CHRA, s. 43 

* * report, CHRA, s. 44 

* pension/insurance funds, CHRA, ss. 20, 21, 
62; CHRA, 80-68 

* security of Canada, CHRA, ss. 45, 46 

* settlement, CHRA, s. 48 

Human rights tribunal 

* appeals, CHRA, s. 55, 56; CHRA, 80-394 

* application for disclosure of information, 
CHRA, s. 58 

* complaints, see Human rights complaints 

« duties, CHRA, s. 50(1) 

* evidence, CHRA, s. 50(3), (4) 

* generally, CHRA, s. 49 

¢ hearing in public, CHRA, s. 52 

° orders 

* « complaint dismissed, CHRA, s. 53(1) 

* + complaint proven, CHRA, s. 53(2) 

¢ « filing in Federal Court, CHRA, s. 57 

* ¢ limitations, CHRA, s. 54 

* * special compensation, CHRA, s. 53(3) 

+ + undue hardship, CHRA, s. 53(4) 

* panel, CHRA, ss. 48.1-48.5 

* powers, CHRA, s. 50(2) 

* Review Tribunal, CHRA, s. 56 

* witness fees, CHRA, s. 50(5) 

Human rights tribunal panel, CHRA, ss. 

48.1-48.5 

Individual terminations of employment 

* generally, CLC, ss. 230-234 

+ regular hours of work, CLC, c. 986, ss. 31, 
32 

Industrial inquiry commission 

* generally, CLC, s. 108 

* remuneration/expenses, CLC, s. 116; CLC, 
c. 1013 

* witness fees/expenses, CLC, s. 118 

Industrial relations 

* access order, CLC, s. 109 

* access to financial statements, CLC, s. 110 

* additional powers of Minister, CLC, s. 107 

* agreements with provinces, CLC, s. 120 

* annual reports, CLC, s. 121 

* application of legislation, CLC, ss. 4-6 

+ Board’s orders/decisions as evidence, CLC, 
s. 112(1) 

* Canada Labour Relations Board, see Canada 
labour relations Board 
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Industrial relations (cont’d) 


Canadian carriers, CLC, s. 5.1 
certificate of Minister as evidence, CLC, s. 
112(1) 
certification, see Certification 
collective agreement, see Collective greement 
conciliation, see Conciliation 
Crown corporations, CLC, s. 5 
Crown employees, CLC, s. 6 
defect in form/irregularity, CLC, s. 114 
definitions, CLC, s. 3 
duty to bargain without delay, CLC, s. 50 
employee status retained during strike, CLC, 
S£3(2) 
freedom to join employers’ organization, 
CLC, s. 8(2) 
freedom to join trade union, CLC, s. 8(1) 
Industrial Inquiry Commission, see 
Industrial inquiry commission 
inquiries by Minister, CLC, s. 106 
major projects, CLC, s. 7 
mediators, CLC, s. 106; CLC, c. 1013 
merger of trade unions, CLC, s. 43 
notice of dispute, CLC, s. 71; CLC, c. 1012, 
s. 6 
notice to bargain 
+ regulations, CLC, c. 1012, s. 5 
* to enter into collective agreement, CLC, s. 
48 
* to renew/revise collective agreement, CLC, 
s. 49 
+ where trade union substituted as party, 
CLC, s. 36(2) 
offences, see Offences/ penalties 
persons appointed not employed in Public 
Service, CLC, s. 117 
regulations 
+ notice, requests and reports, CLC, c. 1012, 
ss. 3, 4 
+ notice of dispute, CLC, c. 1012, s. 6 
* notice to commence collective bargaining, 
CLE celOizs ss) 
* request to Minister for consent, Chl c: 
1012, ss. 7-11 
sale of business, CLC, ss. 44-46 
strikes/lockouts, see Strikes/lockouts 
successor rights/obligations, CLC, ss. 43-47 
technological change, CLC, ss. 51-55 
unfair practices, see Unfair practices 
where portion of public service is 
corporation, CLC, s. 47 
witness fees/expenses, CLC, s. 118 


Information and returns 


hours/wages/vacations/ holidays 


* + generally, CLC, s. 252 


* notice to furnish information, CLC, s. 253 


* + pay statement, CLC, s. 254 


Inquiries 
+» hours/wages/vacations/holidays, CLC, s. 


248 


Inspectors 

- hours/wages/vacations/holidays 

- + administering oaths, CLC, s. 250 
- « designation, CLC, s. 249(1) 
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* « powers, CLC, s. 249 
e. es found on inspection, CLC, 
Bi 

Insurable employment 

agriculture, horticulture, UIA, c. 1576, s. 16 

apprentice/trainee, UIA, s. 3(1)(a); UIA, c. 
1576, s. 12(1)(b) 

barbering, hairdressing, UIA, c. 1576, s. 
12(d) 

bus operator, UIA, c. 1576, s. 12(e) 

Canadian Forces, UIA, s. 3(1)(c); UIA, c. 
1576, s. 14(c) 

casual employment, UIA, s. 3(2)(b) 

census enumeration, UIA, c. 1576, s. 
15(1)(b) 

circus, carnival, UIA, c. 1576, s. 15(1)(a) 

clergyman, UIA, c. 1576, ss. 12(c), 14(d) 

contract of service, UIA, s. 3(1)(a), (b) 

elections, UIA, c. 1576, s. 15(1)(c) 

employment agency, UIA, c. 1576, s. 12(g) 

exchange program, UIA, s. (2)(g.1), (h) 

foreign government, UIA, s. 3(2)(f); UIA, c. 
1576, s. 9 

industrial organization, UIA, s. 3(2)(g) 

insufficient wages, UIA, c. 1576, s. 13 

job creation program, UIA, c. 1576, s. 14() 

non-arm’s length employment, UIA, s. 
3(2)(c), (d) 

outside Canada, UIA, c. 1576, s. 11 

police, UIA, s. 3(1)(c) 

premiums payable elsewhere, UIA, c. 1576, 
s. 14(f), (g) 

provincial Crown, UIA, s. 3(2)(e); UIA, c. 
1576, s. 8 

referendum, UIA, c. 1576, s. 15(1)(c) 

rescue operation, UIA, c. 1576, s. 14(h) 

self-employment agreement, UIA, c. 1576, s. 
130 

ship, vessel, UIA, c. 1576, s. 10 

sponsor, UIA, s. 3(1)(c), (3) 

taxi driver, UIA, c. 1576, s. 12(e) 

union, UIA, c. 1576, s. 12(a) 

Labour standards 

- see Hours/wages/vacations/holidays 

Limitation periods 

+ Canada Pension Plan, CPP, ss. 90(2), 103(1) 

- health and safety, CLC, s. 149(4) 

- hours/wages/vacations/holidays, CLC, s. 

257(2) 

Maternity leave, see also Parental leave 

+ benefits to continue, CLC, ss. 209.2, 209.21 

+ employee not to be disciplined, CLE; &. 
209.3 

entitlement, CLC, ss. 205.1, 206, 208.1 

leave of absence at employee’s request, CLC, 
s. 208 

medical certificate as evidence, CLE 
209.22 

notification to employer, CLC, ss. 205.2, 207 

regulations, CLC, s. 209.4 < 

resumption of employment in same position, 
CLC, 82091 Ke 

right to notice of employment opportunities, 
CEES & Ze 
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Maternity leave, see also Parental leave 
(cont’d) 
¢ transfer of work, undertaking or business, 
CLC, ss. 189, 209.5 

* unemployment insurance benefits 

* ¢ parental, UIA, s. 20; UIA, c. 1576, s. 99 
¢ ¢ pregnancy, UIA, s. 18; UIA, c. 1576, ss. 

48, 59, 99 


Maternity-related job reassignment 
* employee’s right to ask for, CLC, s. 204 
* employer’s obligations re, CLC, s. 205 


Mediators, CLC, s. 106; CLC, c. 1013 


Minimum wages 

* employees under 17 years of age, CLC, s. 
179; CLC, c. 986, s. 10 

¢ exemption for apprenticeship, CLC, c. 986, 
Seal 

* generally, CLC, s. 178; CLC, 86-214 

¢ regulations, power to make, CLC, s. 181 

* room and board, effect, CLC, c. 986, ss. 21, 
22 


National employment service, UIA, ss. 120, 
IZTs WTA, -¢c11573 


Occupational safety and health 

* Advisory council, CLC, s. 139 

application of legislation 

« Atomic Energy Control Act excluded, 
CLG ¥sel 23a) 

* generally, CLC, s. 123 

¢ where collective agreement exists, CLC, s. 
131 

Board, powers of, CLC, s. 156 

coal mines, see Coal mines 

compensation under other laws not 

precluded, CLC, s. 132 
definitions, CLC, s. 122 
direction to terminate violations, CLC, s. 
145 

employee’s complaint to Board 

* employer sanctions for exercising rights, 
CLE@y88).13359134 

employees, duties of, CLC, s. 126 

employers 

* appoint health and safety representatives, 
CLC, ss. 136, 137 

* duties, CLC, ss. 124, 125, 125.1 

* establish health and safety commission, 
CLG, ssii135, 137 

* general prohibitions, CLC, s. 147 


125.2 
information, providing, CLC, s. 155 
injunctions to prevent violations, CLC, ss. 
152153 
inquiries, CLC, s. 138 
inquiry by Board, CLC, ss. 129(5), 130 
interference at accident scene prohibited, 
CLC, s. 127 
* investigation by safety officer, CLC, s. 128 
* Minister’s powers, CLC, s. 138 
+ offences/punishment, see Offences/penalties 
* posting notice of danger, CLC, ss. 130(2), 
145(3) 


* provide information in emergency, CLC, s. 


784 


¢ purpose of legislation, CLC, s. 122.1 
¢ refusal to work if danger, CLC, s. 128 
* regulations, see Occupational safety and 
health — regulations 
* regulations, power to make, CLC, s. 157 
* safety and health committees, CLC, ss. 135, 
137; CLC, 86-305, ss. 2-10 
* safety and health representatives, CLC, ss. 
136, 137; CLC, 86-305, ss. 11-14 
+ safety officers, see Safety officers - 
* special committees, CLC, s. 138 
standards, CLC, s. 157(5), (6) 
Occupational safety and health — regulations 
* application, CLC, 86-304, s. 1.4 
¢ boilers and pressure vessels 
* © application, CLC, 86-304, s. 5.2 
¢ * buried pressure vessels, CLC, 86-304, s. 
5.16 
¢ ¢ definitions, CLC, 86-304, s. 5.1 
* « design, construction, testing, inspection, 
installation, CLC, 86-304, ss. 5.3-5.5 
* ¢ inspections, CLC, 86-304, ss. 5.12-5.14 
¢ * low-water cut-off devices, CLC, 86-304, s. 
5.6 
records, CLC, 86-304, s. 5.17 
use, operation, repair, alteration, 
maintenance, CLC, 86-304, ss. 5.7-5.11 
* building safety 
* © awnings and canopies, CLC, 86-304, s. 2.3 
« « docks, ramps, door plates, CLC, 86-304, s. 
2.9 


¢ doors, CLC, 86-304, s. 2.2 
* floor openings, CLC, 86-304, s. 2.4 
¢ guardrails, CLC, 86-304, s. 2.10 
¢ housekeeping and maintenance, CLC, 
86-304, ss. 2.12-2.14 
* ladders, stairways, ramps, CLC, 86-304, ss. 
2.6-2.8 
open top bins, hoppers, vats, pits, CLC, 
86-304, s. 2.5 
* standards, CLC, 86-304, s. 2.1 
* temporary heat, CLC, 86-304, s. 2.15 
* toe boards, CLC, 86-304, s. 2.11 
* wall openings, CLC, 86-304, s. 2.4 
confined spaces 
¢ definitions, CLC, 86-304, s. 11.1 
* emergency procedures and equipment, 
CLC, 86-304, s. 11.5 
* entry, CLC, 86-304, s. 11.4 
* entry procedures, CLC, 86-304, s. 11.3 
* hazard assessment, CLC, 86-304, s. 11.2 
* hot work, CLC, 86-304, s. 11.9 
* precaution, CLC, 86-304, s. 11.8 
* provision and use of equipment, CLC, 
86-304, s. 11.7 
* + record keeping, CLC, 86-304, s. 11.12 
* « record of emergency procedures and 
equipment, CLC, 86-304, s. 11.6 
* ¢ training, CLC, 86-304, s. 11.11 
ventilation equipment, CLC, 86-304, s. 
11.10 
definitions, CLC, 86-304, s. 1.2 
electrical safety 
* application, CLC, 86-304, s. 8.2 
* coordination of work, CLC, 86-304, s. 8.9 
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(cont’d) 
- definitions, CLC, 86-304, s. 8.1 
+ guarantees of isolation for electrical 
equipment, CLC, 86-304, ss. 8.14-8.16 
isolation of electrical equipment, CLC, 
86-304, ss. 8.12, 8.13 
live test, CLC, 86-304, s. 8.17 
poles and elevated structures, CLG, 
86-304, ss. 8.10, 8.11 
safety grounding, CLC, 86-304, ss. 
8.19-8.22 
safety procedures, CLC, 86-304, ss. 8.4-8.7 
safety watcher, CLC, 86-304, s. 8.8 
standards, CLC, 86-304, s. 8.3 
switches and control devices, CLC, 86-304, 
s. 8.23 
termination of guarantee of isolation, CLC, 
86-304, s. 8.18 
elevating devices 
+ application, CLC, 86-304, s. 4.1 
+ inspection and testing, CLC, 86-304, ss. 
4.5, 4.6 
* repair and maintenance, CLC, 86-304, s. 
4.7 
+ standards, CLC, 86-304, s. 4.2 
+ use and operation, CLC, 86-304, ss. 4.3, 
4.4 


~~ eo ere . 


first aid 

- definitions, CLC, 86-304, s. 16.11 

+ first aid rooms, CLC, 86-304, ss. 16.9, 
16.10 

+ first aid stations, CLC, 86-304, s. 16.5 

- first aid supplies and equipment, CLC, 
86-304, ss. 16.7, 16.8 

+ general, CLC, 86-304, ss. 16.2-16.4 

+ posting of information, CLC, 86-304, s. 
16.6 


- records, CLC, 86-304, s. 16.12 

* transportation, CLC, 86-304, s. 16.11 
hazardous occurrence investigation 

* annual report, CLC, 86-304, s. 15.10 

+ application, CLC, 86-304, s. 15.2 

- definitions, CLC, 86-304, s. 15.1 

+ investigations, CLC, 86-304, s. 15.4 

* minor injury records, CLC, 86-304, s. 15.7 
« records, CLC, 86-304, s. 15.6 

+ reports by employee, CLC, 86-304, s. 15.3 


retention of reports and records, CLC, 
86-304, s. 15.11 

telephone or telex report, CLC, 86-304, s. 
15.5 

+ written reports, CLC, 86-304, ss. 15.8, 15.9 

hazardous substances 

application, CLC, 86-304, s. 10.1 

controlled products 

+ application, CLC, 86-304, s. 10.29 

- data sheets, labels, CLC, 86-304, s. 10.30 

+ definitions, CLC, 86-304, s. 10.28 

+ exemptions from _ disclosure, 
86-304, s. 10.41 

hazardous waste, CLC, 86-304, s. 10.42 

information required in medical 
emergency, CLC, 86-304, s. 10.43 

+ + labels, CLC, 86-304, ss. 10.34, 10.35 


CLG, 
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« « laboratories, CLC, 86-304, s. 10.38 

material safety data sheets, availability, 
CLC, 86-304, s. 10.33 ; 

portable containers, CLC, 
10.36 

replacing labels, CLC, 86-304, s. 10.40 

signs, CLC, 86-304, s. 10.39 

special cases, CLC, 86-304, s. 10.37 

supplier material safety data sheets, 
CLC, 86-304, s. 10.31 

work place material safety data sheets, 
CLC, 86-304, s. 10.32 

definitions, CLC, 86-304, s. 10.01 

general 

assembly of pipes, CLC, 86-304, s. 10.16 

employee education, CLC, 86-304, ss. 
10.17-10.19 

explosives, CLC, 86-304, s. 10.24 

hazard investigation, CLC, 86-304, ss. 
10.2-10.4 

medical examinations, CLC, 86-304, ss. 
10.20-10.23 

radiation emitting devices, CLC, 86-304, 
s. 10.25 

storage, handling and use, CLC, 86-304, 
ss. 10.8-10.12 

substitution of substances, CLC, 86-304, 
s. 10.5 

ventilation, CLC, 86-304, s. 10.6 

warning of hazardous substances, CLC, 
86-304, s. 10.13 

- warnings, CLC, 86-304, s. 10.7 

+ non-controlled products, CLC, 86-304, ss. 

10.26, 10.27 
transitional provisions, CLC, 86-304, s. 
10.44 

inconsistent provisions, CLC, 86-304, s. 1.6 

levels of sound 

+ definitions, CLC, 86-304, s. 7.1 

- hazard investigation, CLC, 86-304, s. 7.3 

+ hearing protection, CLC, 86-304, s. 7.7 

+ limits of exposure, CLC, 86-304, s. 7.4 

+ measurement and calculation of exposure, 
CLC, 86-304, s. 7.2 

+ reduction of sound exposure, CLC, 86-304, 
eS, 

+ report to regional safety officer, CLC, 
86-304, s. 7.6 

+ warning signs, CLC, 86-304, s. 7.8 

lighting 

- aerodrome aprons and aircraft stands, 
CLC, 86-304, s. 6.8 

+ application, CLC, 86-304, s. 6.2 

- artefactual exhibits and archival materials, 
CLC, 86-304, s. 6.9 

+ definitions, CLC, 86-304, s. 6.1 

+ emergency lighting, CLC, 86-304, s. 6.10 

- general areas, CLC, 86-304, s. 6.6 


86-304, s. 


. 
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industrial areas, CLC, 86-304, s. 6.5 
measurement of average levels of lighting, 
CLC, 86-304, s. 6.3 
- minimum levels of lighting, CLC, 86-304, 
s. 6.11 
+ office areas, CLC, 86-304, s. 6.4 
- VDT, CLC, 86-304, s. 6.7 


INDEX 


Occupational safety and health — regulations 


e 
e 
e 
e 
e 


(cont’d) 

materials handling 

* application, CLC, 86-304, s. 14.2 

° definitions, CLC, 86-304, s. 14.1 

¢ design and construction 

* * automatic equipment, CLC, 86-304, s. 
14.20 

control systems, CLC, 86-304, ss. 14.14, 
14.15 


controls, CLC, 86-304, s. 14.10 

conveyors, CLC, 86-304, s. 14.21 

electrical equipment, CLC, 86-304, s. 
14.19 

fire extinguishers, CLC, 86-304, s. 14.11 

fuel tanks, CLC, 86-304, s. 14.7 

general, CLC, 86-304, s. 14.3 

lighting, CLC, 86-304, s. 14.13 

means of entering and exiting, CLC, 
86-304, s. 14.12 

protection from elements, CLC, 86-304, 
s. 14.8 

protection from falling objects, CLC, 
86-304, ss. 14.4, 14.5 

protection from turn over, CLC, 86-304, 
s. 14.6 

rear view mirror, CLC, 86-304, s. 14.18 

seat belts, CLC, 86-304, s. 14.17 

vibration, CLC, 86-304, s. 14.9 

warnings, CLC, 86-304, s. 14.16 

maintenance, operation, use 

+ aisles, corridors, CLC, 86-304, s. 14.44 

* clearances, CLC, 86-304, s. 14.45 

* equipment in motion, CLC, 86-304, ss. 

14.30-14.32 

° fuelling, CLC, 86-304, s. 14.40 

¢ housekeeping, CLC, 86-304, s. 14.35 

inspection, testing, maintenance, CLC, 


86-304, s. 14.22 
¢ « materials handling area, CLC, 86-304, s. 
14.37 


operation, CLC, 86-304, ss. 14.24-14.27 

operator training, CLC, 86-304, s. 14.23 

overhead and underground hazards, 
CLC, 86-304, s. 14.38 

parking, CLC, 86-304, s. 14.36 

positioning of load, CLC, 86-304, s. 
14.33 


rear dumping, CLC, 86-304, s. 14.39 
repairs, CLC, 86-304, s. 14.28 
ropes, slings, chains, CLC, 86-304, ss. 
14.41, 14.42 
safe working loads, CLC, 86-304, s. 
14.43 
tools, CLC, 86-304, s. 14.34 
transportation and positioning employees, 
CLC, 86-304, s. 14.29 
manual handling of materials, CLC, 
86-304, ss. 14.46-14.48 
storage of materials, CLC, 86-304, s. 14.49 
records and reports, CLC, 86-304, s. 1.5 
regulations are prescribed, CLC, 86-304, s. 
1.3 


safe occupation of work place 
* application, CLC, 86-304, s. 17.2 
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¢ definition, CLC, 86-304, s. 17.1 

* emergency evacuation plan, CLC, 86-304, 
s. 17.4 

* emergency procedures, CLC, 86-304, s. 
17.5 


* emergency wardens, CLC, 86-304, ss. 17.7, 
17.8 


+ fire hazard areas, CLC, 86-304, ss. 17.11, 
17a 

+ fire protection equipment, CLC, 86-304, s. 
173 


* inspections, CLC, 86-304, s. 17.9 

¢ instructions and training, CLC, 86-304, s. 
17.6 

* meetings of emergency wardens and drills, 
CLC, 86-304, s. 17.10 

safety equipment and clothing 

+ defective protection equipment, CLC, 
86-304, ss. 12.16, 12.17 

* eye and face protection, CLC, 86-304, s. 
12.6 

+ fall-protection systems, CLC, 86-304, s. 
12.10 

* general, CLC, 86-304, ss. 12.1-12.3 

+ instructions and training, CLC, 86-304, s. 
12.15 

* loose clothing, CLC, 86-304, s. 12.12 

* protection against drowning, CLC, 86-304, 
eel PA 

* protection against moving vehicles, CLC, 
86-304, s. 12.13 

* protective footwear, CLC, 86-304, s. 12.5 

* protective headwear, CLC, 86-304, s. 12.4 

¢ records, CLC, 86-304, s. 12.14 

* respiratory protection, CLC, 86-304, ss. 
L25761228 : 

* skin protection, CLC, 86-304, s. 12.9 

sanitation 

* clothing storage, CLG, 86-304, ss. 
9.43-9.45 

definitions, CLC, 86-304, s. 9.1 

* field accommodation, CLC, 86-304, ss. 
9.30-9.33 

+ food waste and garbage, CLC, 86-304, s. 
9.39 


* general, CLC, 86-304, ss. 9.2-9.11 

* lunch rooms, CLC, 86-304, s. 9.40 

* potable water, CLC, 86-304, ss. 9.24-9.29 

* preparation, handling, storage, serving of 
food, CLC, 86-304, ss. 9.34-9.38 

* showers and shower rooms, CLC, 86-304, 
S99223 

* toilet rooms, CLC, 86-304, ss. 9.12-9.17 

* ventilation, CLC, 86-304, ss. 9.41-9.42 

* wash basins, CLC, 86-304, ss. 9.18-9.22 

short title, CLC, 86-304, s. 1.1 

temporary structures and excavations 

* application, CLC, 86-304, s. 3.1 

* barricades, CLC, 86-304, s. 3.7 

* excavation, CLC, 86-304, s. 3.12 

* general, CLC, 86-304, ss. 3.2-3.6 

* guardrails and toe boards, CLC, 86-304, s. 
3.8 

* housekeeping, CLC, 86-304, ss. 3.14, 3.15 

* portable ladders, CLC, 86-304, s. 3.11 
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Occupational safety and health — regulations 
(cont’d) 
+ + safety nets, CLC, 86-304, s. 3.13 
+ + scaffolds, CLC, 86-304, s. 3.10 
* « temporary stairs, ramps, platforms, CLC, 
86-304, s. 3.9 
* tools and machiner 
+ abrasive wheels, 
13.19 
+ defective tools and machinery, CLC, 
86-304, s. 13.9, 13.10 
- « definitions, CLC, 86-304, s. 13.1 
+ « general, CLC, 86-304, s. 13.2-13.8 
¢ instructions and training, CLC, 86-304, ss. 
1 fy GL Fe 
+ « machine guards, CLC, 86-304, ss. 
13.13-13.17 
+ « mechanical power transmission apparatus, 
CLC, 86-304, s. 13.20 
* « punch presses, CLC, 86-304, s. 13.22 
+ » woodworking machinery, CLC, 86-304, s. 
13.21 
Offences / penalties 
« Canada Pension Plan 
+ + contributions payable, generally, CPP, s. 
41 
« directors’ liability, CPP, ss. 21.1, 103(2) 
+ failure to file return, CPP, s. 35 
+ generally, CPP, s. 90 
+ limitation periods, CPP, ss. 90(2), 103(i) 
* social insurance numbers, CPP, s. 102 
employment equity, EEA, s. 7 
hours/wages/vacations/holidays 
+ civil remedies not affected, CLC, s. 261 
* generally, CLC, s. 256 
+ identity of complainants concealed, CLC, 
s. 260 
+ « imprisonment precluded, CLC, s. 259.1(1) 
+ + limitation period, CLC, s. 257(2) 
+ « Minister’s consent required, CLC, s. 257(3) 
* « order to pay arrears of wages, CLC, s. 
258(1) 
+ recovery of penalties, CLC, s. 259.1(2) 
+ refusal to comply with order, CLC, s. 259 
* reinstatement, CLC, s. 258(2) 
+ when inaccurate records kept, CLC, s. 
258(3) 
human rights, CHRA, s. 60 
industrial relations 
+ consent of Board before prosecution, CLC, 
s. 104 
+ evidentiary / procedural failures, CLC, s. 
102 
+ general offences, CLC, s. 101 
* prosecution of council of trade unions, 
CLG, s. 103 
+ prosecution of employers’ organization, 
CLG Is 105 
+ prosecution of trade unions, CLC, s. 103 
+ unlawful lockout, CLC, s. 100(1), (2) 
+ unlawful strike, CLC, s. 100(3), (4) 
occupational safety and health 
+ generally, CLC, s. 148 
+ imprisonment precluded, CLC, s. 154(1) 
+ informations, CLC, s. 151 


LC, 86-304, ss. 13.18, 


injunctions to prevent violations, CLC, ss. 
152,163 

limitation period, CLC, s. 149(4) 

making false statement to safety officer, 
CLE, s. 143 

Minister’s consent required, CLC, s. 149(1) 

obstruction of safety officer, CLC, s. 143 

officer’s/director’s liability, CLC, s. 149(2) 

recovery of fines, CLC, s. 154(2) 

territorial jurisdiction, CLC, s. 150 

social insurance numbers, UIA, s. 110 

unemployment insurance 

* directors’ liability, UIA, ss. 54, 74, 93(17) 

* employer’s failure to deduct and remit, 

UIA, s. 53 

* false or misleading statements, UIA, s. 33 

* generally, UIA, ss. 73, 103-106 

¢ information returns, UIA, c. 1575, s. 23 

* spouse as witness, UIA, s. 101 


Overtime pay, CLC, s. 174 


Parental leave, see also Maternity leave 
+ entitlement, CLC, s. 206.1 


Pay statement, CLC, s. 254 


Penalties 
« see Offences/ penalties 


Pension appeals board 

attendance before Board 

+ payment of expenses, CPP, s. 86 

constitutional questions, CPP, c. 385, s. 74.4 

generally, CPP, s. 83 

jurisdiction under provincial plan, CPP, s. 
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party added to appeal, CPP, s. 83(10) 

place of hearing, CPP, s. 83(8) 

powers, CPP, s. 83(11) 

questions of law or fact, CPP, s. 84 

rules of procedure 

+ appeals, CPP, c. 390, ss. 10-12 

* application, CPP, c. 390, s. 3 

+ application for leave to appeal, CPP, c. 
390, s. 4 

* consolidation and joinder, CPP, c. 390, s. 
14 

« decisions, CPP, c. 390, s. 20 

« definitions, CPP, c. 390, s. 2 

+» discovery, CPP, c. 390, s. 15 

- disposition of applications, CPP, c. 390, s. 
7 
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evidence, CPP, c. 390, ss. 16-18 

extension of time, CPP, c. 390, s. 5 

information, CPP, c. 390, ss. 8, 9 

making of applications, CPP, c. 390, s. 6 

non-compliance with rules, CPP, c. 390, s. 
22, 

Quebec appeals, CPP, c. 390, s. 24 

service of documents, CPP, c. 390, s. 21 

withdrawals and agreements, CPP, c. 390, 
ss. 19. 1 


Pensionable employment 

- aircraft, CPP, c. 385, s. 19 

+ definitions, CPP, s. 6(1); CPP, c. 385, s. 15 

- directors resident outside Canada, CPP, c: 
385; 's. 23 
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Pensionable employment (cont’d) 
* employment by country other than Canada, 
CPP, ¢S385;. St 26 
* employment by employer resident outside 
Canada, CPP, c. 385, s. 22 
¢ employment by international organization, 
Bs C2 885,.Sa2) 
employment by province, CPP, c. 385, s. 24 
employment in international transportation, 
CPP, c. 3855, sal 
e employment of member of religious order, 
CPPTC.585..S.02 
* employment outside Canada, CPP, c. 385, s. 
16 


* employment to inconsiderable extent, CPP, 
Cr Soe isZs 

excepted employment, defined, CPP, s. 6(2) 

freight and passenger trains, CPP, c. 385, s. 
20 


¢ generally, CPP, c. 385, ss. 29-34.1 

* motor vehicles, CPP, c. 385, s. 21 

ships, CPP, c. 385, s. 18 

Regulations, power to make 

¢ Canada Labour Code 

¢ » annual vacations, CLC, s. 190 

¢ e Canada Labour Relations Board, CLC, s. 
15 


* * group termination of employment, CLC, s. 
227 


¢ « hours of work, CLC, s. 175 
* « hours/wages/vacations/holidays, CLC, s. 
264 


individual terminations of employment, 
CLC, s. 233 

industrial relations, CLC, s. 111 

maternity leave, CLC, s. 209.4 

minimum wages, CLC, s. 181 

occupational safety and health, CLC, s. 
157 


severance to pay, CLC, s. 236 

sick leave, CLC, s. 239(4) 

unjust dismissal, CLC, s. 245 

Canada Pension Plan 

* contributions payable, CPP, ss. 7, 40 

* generally, CPC, ss. 89, 101 

employment equity, EEA, s. 11 

human rights 

« Canadian Human Rights Commission, 
CHRA, s. 29 

° » generally, CHRA, ss. 22, 23, 24(1) 

¢ unemployment insurance 

¢ « benefit repayment, UIA, s. 129 

* * benefits, generally, UIA, s. 44 

* « collection of premiums, UIA, s. 75 


* developmental assistance, UIA, s. 26.1 
* extend insurable employment, UIA, s. 4 
* National Employment Service, UIA, s. 121 
¢ work sharing benefits, UIA, s. 24 

Religious objections to union membership, 
CLC, s. 70 

Reporting pay, CLC, c. 986, s. 11 

Representation vote, CLC, ss. 29-31; CLC, 
91-622, s. 26 

Review tribunal 

* Canada Pension Plan 

* ¢ composition, CPP, s. 82(2)-(7) 


* © constitutional questions, CPP, c. 385, s. 
74.4 

° « party added to appeal, CPP, s. 82(10) 

e « place of hearing, CPP, s. 82(8) 

° » powers, CPP, s. 82(11) 

¢ © professionals eligible for panel, CPP, c. 
385, s. 74.3 

° questions of law or fact, CPP, s. 84 

* remuneration/ expenses, CPP, s. 82(9) 

¢ rules of procedure 

* © decisions, CPP, 92-19, s. 13 

¢ » definitions, CPP, 92-19, s. 2 

* ¢ evidence, CPP, 92-19, s. 11 

¢ ¢ hearings, CPP, 92-19, s. 10 

* + notices of appeal, CPP, 92-19, ss. 3-8 

¢ « procedure at hearings, CPP, 92-19, s. 12 

* ¢ « withdrawals, CPP, 92-19, s. 9 

¢ human rights, CHRA, s. 56 


Safety 
* see Occupational safety and health 


Safety and health committees, CLC, ss. 135, 
137; CLC, 86-305, ss. 2-10 


Safety and health representatives, CLC, ss. 
136, 137; CLC, 86-305, ss. 11-14 


Safety officers 

* dangerous situations, CLC, s. 145 

¢ designation, CLC, s. 140 

¢ direction to terminate violations, CLC, s. 
145 

« duty to assist, CLC, s. 142 

¢ evidence in civil suits precluded, CLC, s. 144 

¢ making false statements to, CLC, s. 143 

¢ obstruction of, CLC, s. 143 

* personal liability, CLC, ‘s. 14465) 

* powers, CLC, s. 141 

* review of direction, CLC, s. 146 


Severance pay 

* generally, CLC, ss. 235- 23H 

* regular hours of work, CLC, c. 986, ss. 31, 
32 


Sexual harassment, CLC, ss. 247.1-247.4 
Ships, CLC, s. 128(3)-(5) 
Sick leave, CLC, s. 239 


Social insurance number 

« Canada Pension Plan, see Canada pension 
plan 

¢ change of name, UIA, s. 109 

¢ generally, UIA, ss. 107, 108; UIA, c. 1576, 
s. 73 

* offence, UIA, s. 110 


Social insurance register, UIA, s. 108 


Strikes /lockouts 

* conditions precedent, CLC, s. 89 

¢ declarations, lockout unlawful, CLC, ss. 92, 
93 

¢ declarations, strike unlawful, CLC, ss. 91, 93 

¢ effect of dissolution of Parliament, CLC, s. 
90 

* employer, defined, CLC, s. 88 

* offences/punishment, CLC, s. 100 

* regulations, CLC, 91-622, ss. 34-36 
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Strikes/lockouts (cont’d) 

+ trade union, defined, CLC, s. 88 

Technological change, CLC, ss. 51-55 

Termination of employment 

* group, see Group termination of 
employment 

+ individual, see individual terminations of 
employment 

+ unjust dismissal, see Unjust dismissal 

Trade union 

- duty of fair representation, CLC, s. 37 

* prohibitions, CLC, s. 95 

* prosecution, CLC, s. 103 

. ESage objections to membership, CLC, s. 


- rules re referrals of persons to employment, 
CUES, 169 

+ union dues to be deducted, CLC, s. 70 

Ui regulations — collection 

+ allocation of earnings, UIA, c. 1575, s. 3.1 

+ allocation of earnings, premiums payable 

+ « commissions, UIA, c. 1575, s. 9 

+ « deemed employers 

- » » barbering, hairdressing, UIA, c. 1575, s. 

16 
+++ business or public authority, UIA, c. 
TI 755, S17 

+ » employment agency, UIA, c. 1575, s. 15 

+ - lumbering, logging, UIA, c. 575, s. 14 

« « other cases, UIA, c. 1575, s. 18 

+ « stevedore, UIA, c. 1575, s. 13 

- drawings, UIA, c. 1575, s. 10 

* pay period 

« « miscellaneous, UIA, c. 1575, s. 8 

+ » monthly, UIA, c. 1575, s. 7(3), (4) 

+ + multiple of pay week, UIA, c. 1575, s. 

7(2) 

+ « pay week, UIA, c. 1575, s. 7(1) 

+ « semi-monthly, UIA, c. 1575, s. 7(3), (4) 

* piece work, UIA, c. 1575, s. 11 

- railway employees, UIA, c. 1575, s. 12 

calculation of premiums, UIA, c. 1575, ss. 

4-6 

date of payment, UIA, c. 1575, s. 4 

definitions, UIA, c. 1575, s. 2 

earnings from insurable employment, UIA, 

Go 055 Se 

information returns 

+ filing of employer’s returns, UIA, c. 1575, 
ss. 19, 20 

+ insured person’s portion, UIA, c. 1575, s. 
22 


+ legal representatives, UIA, c. 1575, s. 1 

* penalties, UIA, c. 1575, s. 23 

+ trustee in bankruptcy, UIA, c. 1575, s. 21 

maximum insurable earnings, UIA, c. 1575, 
S13 

minimum insurable earnings, UIA, c. 1575, 
s. 6 

payment when business ceases, ULA..C, 
1575, s. 4(4) 

province of employment, UIA, c. 1575, s. 26 

records, UIA, c. 1575, s. 24 

refund of overpayment, UIA, c. 1575, ss. flay 
ail 
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Umpire 

¢ allowances for attendance, UIA, s. 85 

* amendment of decision, UIA, s. 86 

* appeals, UIA, c. 1576, s. 68 

* appeals of significant importance, UIA, s. 
78(2) 


* benefits not payable pending appeal, UIA, c. 
1576, s. 703), (4) y 
« decision, UIA, c. 1576, s. 70 
« decision final, UIA, s. 84 
« evidence of documents, UIA, s. 102 
« generally, UIA, s. 77 
+ grounds for appeal, UIA, s. 80 
« hearings, UIA, c. 1576, s. 69 
+ informal hearings, UIA, s. 78(1) 
+ judicial review, UIA, s. 84 
* payment pending appeal, UIA, s. 87 
* persons under disability, UIA, c. 1576, s. 
56(7) 
+ powers, UIA, s. 81 
* privilege, UIA, s. 97 
* time for appeal, UIA, s. 82 
Unemployment insurance 
appeal to Tax Court of Canada, UIA, ss. 
70-72 
appeals 
¢ evidence of documents, UIA, s. 102 
+ payment of benefit pending appeal, UIA, s. 
87; UIA, c. 1576, s. 53 
+ privilege, UIA, s. 97 
benefit repayment, UIA, ss. 122-129 
benefits, see Unemployment 
insurance — benefits 
Board of referees, see Board of referees 
certificates/judgments, UIA, s. 94 
claimant assistance program, UIA, s. 90 
claimant interviews, UIA, s. 91 
collection of premiums, see Unemployment 
insurance — collection 
+» confidential information, UIA, s. 96 
Consolidated Revenue Fund, UIA, ss. 
112-119; UIA, 83-813 
contributory premiums, see Unemployment 
insurance — premiums 
cost of administration, UIA, c. 1576, ss. 
100-102 
definitions, UIA, s. 2 
delegation of powers, UIA, 92-378, 92-405 
directors’ liability, UIA, ss. 54, 74, 93(17) 
employers with wage loss plans 
+ appeals to Commission, UIA, c. 1576, s. 


32 

application, UIA, c. 1576, s. 18 

application for reduction, UIA, c. 1576, s. 
25 

calculation of reduction, UIA, c. 1576, s. 
25 

date of reduction, UIA, c. 1576, s. 27 

evidence of qualifying plan, UIA, s. 30 

grouping of insured persons, UIA, c. 1576, 
s. 26 

+ « plans 

+ + « become qualifying plan, UIA, c. 


1576, s. 


24 
. « + eligible, UIA, c. 1576, ss. 20-23 
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Unemployment insurance (cont’d) 
e «evidenced by formal written commit- 
ment, UIA, c. 1576, s. 24(1) 
e ¢ © modification, UIA, c. 1576, s. 31 
ee FRNEUOR of premium rate, UIA, c. 1576, 
s. 1 


* ¢ premium reduction, UIA, c. 1576, s. 29 

* e renewal application, UIA, c. 1576, s. 28 

* evidence of documents, UIA, s. 102 

¢ financial provisions, UIA, ss. 112-119 

¢ fishermen, see fishermen 

¢ garnishment, UIA, s. 94(4)-(9) 

¢ information, UIA, s. 93 

* inspection of documents, UIA, s. 94(10) 

* insurable employment, see Insurable 
employment 

* interpretation, UIA, s. 88 

* interviews, UIA, s. 91 

* investigations, UIA, s. 92 

* judicial notice of orders, UIA, s. 93(11) 

¢ National Employment Service, UIA, ss. 120, 
121; UIA, c. 1573 

* offences, see Offences/ penalties 

* payment of benefit where default, UIA, s. 98 

° pilot projects 

¢ ¢ claims by telephone, UIA, ss. 136-137 

* ¢ consolidation of weeks of non-insurable 

employment, UIA, s. 138 

* questions, determination of, UIA, ss. 61, 70, 
71, 89, 99; UIA, c. 1576, s. 50 

* questions of Commission, UIA, s. 100 

° references, UIA, s. 88 

* regulations, power to make 

e « benefit repayment, UIA, s. 129 

¢ ¢ board of referees re, UIA, s. 76(5)-(6) 

2 ¢ benefits, generally, UIA, s. 44 

¢ ¢ collection of premiums, UIA, s. 75 

« ¢ developmental assistance, UIA, s. 26.1 

* ¢ extend insurable employment, UIA, s. 4 

¢ « National Employment Service, UIA, s. 21 

* ¢ work sharing benefits, UIA, s. 24 

¢ reports, UIA, s. 111 

* requirement to produce information, UIA, s. 
94(13) 

* social insurance number, see Social insurance 
number 

* umpire, see Umpire 

e Unemployment Insurance Account, UIA, ss. 
112-119; UIA, 83-813 

* warrants to enter dwelling-house, UIA, s. 
94(12) 

Unemployment insurance — benefits 

* actual average yearly earnings, UIA, c. 1576, 
s. 72 


+ allocation of earnings, UIA, c. 1576, s. 58 

* average weekly insurable earnings, UIA, c. 
1576, ss. 36.1, 36.2 

* benefit, payment of, UIA, s. 11 

* benefit period, UIA, ss. 8, 9; UIA, c. 1576, 
s. 99 

* benefits not assignable, UIA, s. 34; UIA, c. 
1576, s. 71 

* benefits to which claimant not entitled, UIA, 
ss. 35-38 

* cessation of work caused by illness, UIA, s. 
17; UIA, c. 1576, s. 57 


¢ claim for benefit, UIA, s. 41; UIA, c. 1576, 
4 


s. 3 


* course of instruction, UIA, ss. 26, 26.2, 


116.1; UIA, c. 1576, s. 51 


e deceased person, UIA, c. 1576, s. 56 
¢ deduction re advance/ welfare payments, 


UIA, c. 1576, s. 71 


¢ definitions, UIA, s. 5 

¢ dependants, UIA, c. 1576, s. 36.3 

* determination of earnings, UIA, c. 1576, s. 
Si 


¢ developmental assistance 
° ¢ course cost assistance, UIA, c. 1576, ss. 


104-106 


e ¢ definitions, UIA, c. 1576, s. 103 
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self-employment assistance 
* absenteeism, UIA, c. 1576, s. 129 
¢ allowances are supplementary, UIA, c. 
1576, s. 122 
¢ application of Act/regulations, UIA, c. 
1576, s. 123 
° assistance from third parties, UIA, c. 
1576, s. 121 
¢ definitions, UIA, c. 1576, s. 119 
¢ disentitlement, UIA, c. 1576, ss. 131, 132 
* earnings deduction, UIA, c. 1576, s. 133 
° no appeal, UIA, c. 1576, s. 134 
* not insurable employment, UIA, c. 1576, 
s. 130 
* outside Canada, UIA, c. 1576, s. 132 
self-employment benefits, UIA, c. 1576, 
s. 120 
¢ termination of agreement not appealable, 
UIA, c. 1576, s. 134 
* transfer from similar program, UIA, c. 
1576, s. 135 
° types of allowances 
* © care of dependants, UIA, c. 1576, ss. 
124, 129 
* ¢ commuting, UIA, c. 1576, ss. 126, 129 
° e disability, UIA, c. 1576, s. 128 
* * residence away from home, UIA, c. 
1576, ss. 127, 129 
e ¢ travel, UIA, c. 1576, ss. 125, 129 
supplemental assistance 
* absenteeism, UIA, c. 1576, s. 112 
¢ allowances are supplementary, UIA, c. 
1576, s. 117 
° appeals, UIA, c. 1576, s. 116 
¢ application for assistance, UIA, c. 1576, 
ss. 113, 114 
e application of Act/regulations, UIA, c. 
1576, s. 118 
¢ definitions, UIA, c. 1576, s. 107 
* evidence of eligibility, UIA, c. 1576, s. 
115 
* types of allowances 
¢ ¢ care of dependants, UIA, c. 1576, ss. 
108, 112 
¢ © commuting, UIA, c. 1576, ss. 110, 112 
* © disability, UIA, c. 1576, s. 111.1 
e ¢ residence away from home, UIA, c. 
1576, ss. 111, 112 
° e travel, UIA, c. 1576, s. 109 


disentitlement, UIA, ss. 28.1-28.4, 32; UIA, 


c: 1576,"s: 55 


INDEX 


Unemployment insurance — benefits (cont’d) 


Ss rege os UIA, ss. 27, 28, 29-30.1; 

IA, c. 1576, ss. 47(6), 59, 59.1 

earnings in waiting period, UIA, s. 15(1); 
UIA, c. 1576, ss. 46, 57 

earnings in week of unemployment, UIA, s. 
15(2); UIA, c. 1576, s. 57 

entitlement to 

¢ claim required, UIA, ss. 39, 40 

* generally, UIA, s. 41 

¢ information relating to misconduct, UIA, 

s. 42 

* proof required, UIA, s. 40 

excluded days 

+ deductions for, UIA, s. 16 

* generally, UIA, s. 14; UIA, c. 1576, s. 47 

false or misleading statements, UIA, s. 33, 
43(6) 

illness, injury, quarantine, UIA, c. 1576, s. 
47(6) 


inmate of prison, UIA, s. 32; UIA, c. 1576, 
He fo) 

instruction or training, UIA, ss. 26, 26.2, 
116.1; UIA, c. 1576, s. 51 

interruption of earnings, UIA, c. 1576, ss. 
37, 47(8) 


job creation project, UIA, ss. 25, 26.2 


labour disputes, UIA, s. 31; UIA, c. 1576, 
ss. 49, 49.1 

last employment, UIA, c. 1576, s. 59 

lockouts, UIA, s. 31; UIA, c. 1576, ss. 49, 
49.1 

maternity benefits, UIA, s. 20; UIA, c. 1576, 
ss. 57, 99 

maximum number of weeks, UIA, s. 11; 
UIA, c. 1576, s. 61 

monetary limits, UIA, s. 26.2 

overpayments, UIA, ss. 35-38; UIA, c. 
1576, ss. 57, 60 

parental benefits, UIA, s. 20; UIA, c. 1576, 
s. 99 

payments in advance, UIA, c. 576, s. 41 


payments pending coverage decision, UIA, c. 


1576, s. 50 

penalty for employees, UIA, s. 33; UIA, c. 
1576, s. 60 

penalty for employers, UIA, s. 33; UIA, c. 
1576, s. 60 

person of unsound mind, UIA, c. 1576, s. 56 

person with disability, UIA, c. 1576, s. 56 

pregnancy benefits, UIA, s. 18; UIA, c. 
1576, ss. 48, 59, 99 

prescribed week, UIA, c. 576, s. 51 


qualifying period, UIA, s. 7; UIA, c. 1576, s. 
) 


47(6 
rate of benefit, UIA, s. 13 
reconsideration of claim, UIA, s. 43 
record of employment 
* agriculture, horticulture, UIA, c. 1576, s. 
35.1 
* generally, UIA, c. 1576, s. 35 
+ where employer fails to deliver, UIA, c. 
1576, s. 36 
regional rate of unemployment, UIA, c. 
1576, s. 52 
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regions, UIA, c. 1576, s. 61 

registration for employment, UIA, s. 41(7) 
regulations, power to make, UIA, s. 44 
os out of jurisdiction, UIA, c. 1576, . 
mers UIA, s. 31; UIA, c. 1576, ss. 49, 


teachers, UIA, c. 1576, s. 46.1 
waiting period, UIA, s. 12 
week of unemployment, UIA, s. 10 
when payable, UIA, s. 6; UIA, c. 1576, ss. 
31.1361 
work sharing benefits 
* benefits inapplicable, UIA, c. 1576, s. 99 
* deduction of earnings deferred, UIA, c. 
1576, s. 95 
¢ disentitlement, UIA, c. 1576, s. 93 
* earnings from other sources, UIA, c. 1576, 
s. 96(2) 
* earnings not deducted, UIA, c. 1576, s. 
96(1) 
+ eligibility, ULA, c. 1576, s. 91 
* extension of benefit period, UIA, c. 1576, 
s. 94 
¢ interruption of earnings, UIA, c. 1576, s. 
92 
* person deemed unemployed, UIA, s. 24(3) 
¢ rate of weekly benefit, UIA, c. 1576, s. 97 
* waiting period deferred, UIA, c. 1576, s. 
95 
worked full work week, UIA, c. 1576, ss. 42, 
43 
workforce reduction plan, UIA, c. 1576, s. 
56.1 
working day, UIA, c. 1576, s. 45 
working week, UIA, c. 1576, s. 44 
write-off of benefit wrongly paid, UIA, . 
1576, s. 60 


Unemployment insurance — collection 


assessment 

* appeals re, UIA, s. 61 

+ generally, UIA, s. 56 

commissioner for oaths, UIA, s. 64(2) 

complaint, UIA, s. 69 

debts recoverable in Federal Court, UIA, s. 
ST 

definitions, UIA, s. 52 

determination of questions, UIA, s. 61; UIA, 
c. 1576, s. 50 

directors’ liability, UIA, s. 74 

employer to deduct and remit 

directors’ liability, UIA, s. 54 

- employer liable for failure, UIA, s. 53(2), 

(7) 
* generally, UIA, s. 53 
* persons required to make, UIA, c. 1575, s. 
4.1 

employer’s premium not recoverable, UIA, 
s. 55 

execution of documents by corporation, 
UIA, s. 68 

Income Tax Act applicable, UIA, ss. 65, 66 

information, UIA, s. 69 

inspections, UIA, s. 59 


+ judicial notice of orders, UIA, s. 69(12) 


INDEX 


Unemployment insurance — collection (cont’d) 

¢ Minister’s duty, UIA, s. 64 

* no action lies for compliance, UIA, s. 60 

* offences, UIA, s. 73 

* overpayment of premiums, UIA, ss. 62, 63 

* partnerships, UIA, s. 69(19) 

e records and books, UIA, s. 58; UIA, c. 
1D LO;4S 000 

¢ recovery, UIA, s. 57 

* refund of excess premiums, UIA, s. 63; 
UIA, c. 1575, s. 5 

* regulations, see Ui regulations — collection 

* regulations, power to make, UIA, ss. 75, 
75.1 

* remit premiums at bank, UIA, s. 67 

* third party notice, UIA, s. 57(10) 

Unemployment insurance — premiums 

* base period, UIA, s. 46; UIA, c. 1576, s. 72 

¢ definitions, UIA, s. 49 

* earnings index, UIA, s. 45 

¢ employer’s premium rate 

¢ © generally, UIA, s. 50 

¢ reduction through wage loss plans, UIA, c. 

1576, ss. 18-28 

* maximum insurable earnings, UIA, s. 47; 
UIA, c. 1575, s. 5 

¢ payment, UIA, s. 51 

* premium rates, UIA, ss. 48, 48.1 

Unfair practices 

* complaints to Board, CLC, ss. 97-99 

¢ employer interference with union, CLC, s. 
94 


¢ intimidation/coercion prohibited, CLC, s. 96 


* prohibitions relating to trade unions, CLC, 
s. 95 
* regulations, CLC, 91-622, ss. 32, 33 


Unjust dismissal 

¢ adjudicator 

* ¢ decision not subject to review, CLC, s. 243 
¢ filing order in Federal Court, CLC, s. 244 
e ¢ reference to, CLC, ss. 241, 242 

* civil remedies not affected, CLC, s. 246 

* complaint to inspector, CLC, ss. 240, 241 

* reasons for dismissal, CLC, s. 241 

° regulations, power to make, CLC. s. 245 


Vacations, annual 

¢ see also Holidays, general 

definitions, CLC, s. 183 

° generally, CLC, ss. 84-187 

¢ regulations, CLC, c. 986, ss. 12-14 

* regulations, power to make, CLC, s. 190 

+ transfer of work, undertaking or business, 
CLC, s. 189 

* vacation pay to be paid when terminated, 
CLC, s. 188 


Wages 

° equal, see Equal wages 

¢ holiday pay is wages, CLC, s. 200 

* minimum, see Minimum wages 

* payment of, CLC, s. 247 

* permitted deductions, CLC, s. 254.1 
* vacation pay is wages, CLC, s. 186 


Work-related illness and injury, CLC, s. 239.1 
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